
~:
THE C ITY OF PROVIU~'~I~iCE

STATE OF R.~OPE ISI~11+Jn and PROVI?'S~tCE PL~TAmIONS
_~..~..._... - ..._-~._._.

CHA,z"r'ER: Z972-3a

' R?0: 248 .4.~T ORDII~".~ICF, E~cT~ALISHTi~~'C ~. COI~''~,Y~.SN,TIOIv ~L~.~1 FOft TF~ ~ITY OF
PI~O~IIDE;~L`~ and TiEPE,.~LIiVG CtikPT~R 19'rl ~, APFRO JEI~ ]7t ~C . 2d, 1;~71.

~ipprrnred ; 3une 2 3, 19 7 2

BE IT ORL~4Ii~.D BY THE CITY OF PROTIDE..~TCE :

S~:~CTIOAT 1. The following Com~ensation F1an is hereb~ adopted as the
official Com~ensation Flan for the classified services and shaLl be app],ied to
~ositions in the service as hereinafter provided. Each salaried classified posi-
tion is placed in one of thirty-five °'Pay Grades" each of which contains five
"Steps" in order to provide for pericxiic increases. l~ll. "Steps" are in even
dollars. The "Pay Grades", "Steps" and "Annual Range" totals are recor~ied
herein.

GR"~~ 5A?~4.~Y STEPS (EVEN DOLI~'4R~ ) 1~h~Ut~I. S~L~C
R?iiA.RRT'iR ~ e+ ~,~,~ ~,.~ ~.+~, ~+~, pr~~~r_~

1~ 72 74~76- 79 - 82 3?1+1r - 4261+

2~77t 79 81 8k 87 t~004 - 452~

3 i~ 8z 81~ 86 89 r 92 ~+264 - 47g4

k;
~__..i~..

87~ 89
.~_....~.~.._

91 94 9?
_________.._..._.

4524 - 5044

5 t 92 94 96 9g loz 47$4 -~ 53~4

6~ 97 99 101 104 107 50t~. - 5564

7 102 104 106 i09 i12 5304 - 58z4

8 l07 l09 w. ~ u7 55b4 - 6os~.

9 112 115 119 1z3 12'?' 5824 - b6o1~

l0 ; ~.17 120 ]z4 L28 132 6084 - 6864

11 ; ] z2 125 2z9 133 137 6344 - 7~4

12 ~ 1.~'7 130 134 138 1G2 6604 - 73$~+

13 i 13z 135 l39 143 11~7 6864 - 7644

1~. ~ 137 11~.2 ]1+.7 152 157 7~4 - 81bk

15 11+2 ]1+7 152 157 162 73 $4 - 81+24

16
~ 147 152 157 ~b2 ?67 761+4 -$6ak

17 !~ 152 157 162 167 172 7904 -$944

18 ; 157 1.62 lb7 17z 177 8164 - 9z04

19 162 167 172 1•l? 182 5424 - 5464

20 167 172 17? 1~2 18'j 8bg4 -?724

zl 17z 1'tg 1S4 190 19~ $g1E1~. - 1C2t~li

22 177 183 1~9 14~ 202 9201~ - 10504

23 l~z 188 2.9t~ 200 207 9t~b4 - 1~764

~ 24 lg7 193 199 z05 212 ~ 9724 - 23024
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GRADE S~LAI~3C S~EPS (LF'iIEN ~30ZSAF~: ) ANNUAL SAIAftY
T~TitluiR'E'R 1 af: ~r,~i Q„ri /.+t, ~+_~, Rnnr_~

25 192 199 zOb 215 2z2 99~4 - 1151.~.

26 197 zol~ 211 220

._._.~..
z27

.,_..~__..
loz1~1~. - 11$0!~

2'7 zo2 209 z18 2z5 23z 10504 - 1206y.

28 207 23.1,. z21 zz8 237 10764 - L23~+

29 212 2zz 23z z~,z z5z 11oz4 - 13104 ~

30 222 z32 zt,z z5z 26z 11544 - 13624 i

31 227 237 z47 257 267 11804 - 1388l~ i

3z 237 247 257 267 277 1z3~+ - 1k404

33 247 2S7 267 2?7 z8'r iz8k1~ -- 14924

~ 257 267 277 287 297 ~ 1336t~ - 13t~41,.

35 2b7 277 287 297 307 13$g4 - 15964

P~ITIO~I

Account Collector

Acco~tant I

Accountant II

Admin Asst to Chisf ~gineer
(Water)

Admin Asst to Commissioner of
Public Safety

A~m3n Asst (Public l~orks)

Admin~istrative Officer
(Civilian Defense)

Animal & B3rd Curator

Appreiser

Architectural Draftsman II

Asst Chief, Division of
Legal Services

Asst Chief, Fiscal Aff~irs

Asst City Collector

FAY GRA~J~ PAY C*~,I3E
OR R,t~"~ PUSI i IOI~I pIZ RAT~

9 Asst City Contro2ler 29

10
Asst City Controller (Second) 25

~
Asst City Solicitor ~.7

25 Asst Director of Recreation lt,,

Asst Dog Officer 9
21

Asst Fire Chief 13,104,00
21

Asst Master Mechanic
(Prev State (irylater) 3.60 hr

Wa~e)

4.275 hr Asst Planner 13

16 Asst Port Director 17

16 Asst Supt of Parks 19

Asst Supt (Sewage Disposai) l~
23

Asst to Director (DPUD) 25
25

Associate Engineer I 16
21
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P~ ~~ PAY GRAI~B
POS~ 0~ P06ITTOTd OR R~A'~E___....~.,_

Associate Engineer II 24 ~~e~~ 65.00 Tn1k,

Associata Engineer III 23 Chemist II ],t}
Associate Enginoer IV 2S

Associate P].anner 15 Chief Chsmist (Water) 20

Attorney (Water) 5,7~.04 Chief, Divisian of Code
' Enforcement 31

Automobil~ Driv~er 2.97 hr
Chief, Div~.sion of Communit9

Services 31
llutomotive Equipt Supt ].t~

Chief, Division of Custodial
Autamotive M~chania lI 8 Services 21~

13acteriologis~t I ]1 Chief, Division of Isgal
Servi~,css 33,

Bacteriologist Ii 11~.
Ghief, Division of Maintenance

and Repairs 21
Bath House Attendent I 2.ly0 hr

~~ef, L~ivisicm of Plannin~ 31
Bath House Attendent II 2. ~25 ~.

' Chief, Division of Public Bldgs 31
Bird & An3ma1 Handler 3.10 hr

, Chief, Division of Pub3ic Lands
Bld.g Cuatodian 2.,(,~J hr arid Parks 33

Bldg Custaiian II 2.90 hr Chief, Division of Purchasing 16

81dg Custodian III 3.15 ~' Chief, Aivision of Research 31

Bldg Inspector I 10 Chief, Family Relocation 26

Bldg; Inspector II 11+ Chief, Fiscal Affairs 31

Bldg Inspector III 22 Chief Inspector of T~Zech Eq,uiPt
Installations 25

Bldg Nlz~int Engineer I . 3.15 hr
Chief Inspector of Electrical

Bldg Maint Engineer II 3.7fi5 hr
Installations 2~

~ Chief Inspeator of Plumbing,
' ~31dg Maint Su~rvisor 13 Drainage & Gas Piping 25

' Business Relocation Officer 25 Chief 7nspector of Structures
and Zoning 27

Case Work Supervisor (DPUD) (Prev, State
i~rage)

Chief Supervisor of i'ublic
Cement Finisher 3.25 hz' I~ands lb



~~.

POSITIOI~....__._._.._

• C3ty Architect

' Cit~ Assessor

City Collector

City Controller

City Forester

City Registrsr of Vit~l
Statistics

Clerk I

Clerk II

Clerk III

. Clerk TV

• Clez`ki, Pr'ov. Mullicip8l Co11~

Clerk Stenographer I

Clerk Stenogragher II

Clerk Stenogranher III

Clerk Typist I

Clerk Typist II

Control Center Operator

Curb Setter

PAY CRADE

t

PAY GRADE
0~ POSITION OR RATE

25 Deputy Clerk, Probate $

34 Deputy Clerk, Prov. r2unicipal
Court 13

31
Deput~r _Direc~or & C~~.~f of
Project Develo~nent (DPUD) 35

33

Deput~ Director of Civilian (Prev. State
21~ Defense Wage )

~~ » Aeputy Director, Public Work~ 35
~

Depat~ Recorder of Deeds 1LF
1

Detective I 10,192f00
3 8~ - ]1,047.36

5
Director of Coaanunications 33

9
Dog Officer 17

1$
Draft~an 9

2

Data Processing Go-Ordinator

Deputy Chief Erigineer (Alater)

Aeputy City Clerk, First

Deputy Cit~r Clerk, Second

Deputy Cit~r Registrar

Deputy City Solicitor

DupZi.cating Equipt Operator 10

4
Electrical Inspector T U~

6
Electrical Inspector II 1b

1
Electrical Inspector III 20

3
Electronic Instr~►ent

Technician 28
9

Elevator Operator 2.1.~0 hr
3.15 hr

:3~~Engineer~s Associate 16
~/ ~iS

Engineering Aide (APUD) g
33

Eng3neering A3de I 1~
18

Engineering Aide II 7
14

~ngineering Ai.de III 11
7

Equi~anent i+Ianager 1.1
2k
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PAY GTtADE PAY GRADF
POSITION OR.RATE P05ITIOn; OR RATE

Equ3~ment Operator 3,05 lir Foreman Line Crew 1~:025 hr

Fa].lout Shelter Co-Ordinator (Prev. State
(Civilian Defense) Wage) Garage Supt I 12

Financial 5pecialist ~ Garage 5upt II ]1a.

Fire Alarm Operator 12 General Foreman 3.55 hr

Fire Alarm Tachisi.ci.an 3.775 hY' Heavy Equipment Operator 3.25 hr

Fir~ Battalion Chief 3.2,01~.40 Highway Fie1d Supervisor 1~.00 hr

Hig,hway Yard Supervisor 1~.00 hr

Fire ~apt~a.ia 10,504.Q0
Horticultural Supervisor 3.55 hx'

'Intergroup Specialist lb
Fire Chief lt~., 924 .00

I,aborator~r Assistant 2

Fire Equi~nt Supt I 10,920.00
Laboratory Technician I 1~

Fire Equiponent Supt II 12,012.00 Laborator9 Technician II 6

Laborer 3.00 hr
Fire Lieutenant 9,8~0,00

Land Disposition Officer 25

Fireman 8,6$y..o0) Me►chinist 16
8,$92.00)
9,04~.~)

Maintenance Nlan I 5

Fire Marshal 11,281+.00 T;aintenance Msn II 3.075 hr

Firsi Deputy Cit~r Sealer 10 r~aintenance Man III 3.5z5 hr

First Deputg Cit~r Sergeant 9 P~ianagement .~ide I(DPUD} q

First Deputy City ~~Teigher $ rlanagemerrt Aide ZI (DPUD} 15

Fiscal Officer 21 i~:ianaganent Officer 21

Foreman 3.25 hr Niaster ~riechania~nTater 1~.20 hr

Forester (Source of Supply) 16 ri~ayror~s Pol.ice ~1ide 10,$88,00

Foreman Cable Crew 1~.025 hx' i~Iechanic 3.z5 ~'
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PAY GR~E PAY GRADE
P06ITI01~ 0~ POSITION OR RATE

1~2eChanical Engineer 23 Police :~Za~or L2, 527.00

Mechanical F:qt~.pt 7nspector I 12
Palice I~iatron 1

PIechan3.cal Equipt Inspector II 15
Polic.e Patrolm~n ~,060.00)

i~Techanical Equipt Ins~ctor III 20 ~- 9,628.00)

NTeter Reader i 3.25 hr'

Po]ice Sergeant 10,1q2.00
Meter Reac~er II 3.5~ ~' $;~ - 11,007.36

tieter Superintendent 15

Police Signal Operator 2.t~0 hr
Narcotics Inspector 11,007.36

Police Surgeon, First 18

Operations & Plannin~ Officer (Prev, State
. (Civilian DePense} 4da;e)

~ Police ~doman 8, 70k, ~ )
8,929.~+)

. Parking Z~Teter l~int TIBiI I 3.05 hr ~- 9,$2$.00)

Parking lleter T~?aint ~Tan II 3.50 hr

Port Director 27
Personnel 1Jirector 26

Principal Engineer 3i
Personnel Technician 13

Principal Planner 25
Plan Estimator 25

Program Spec3.alist 20
Pla~ground Directar 2

~ Project Counsel 2A
Pla3rground Supervisor 1~

Project Supsrvisor 27
Plumbing inspector I 11,.

Public Works Inspector I 6
Plumbi.ng Inspector II 15

Public T~dorks Inapector II 11.
Plu~nbing Inspector III 20

~ Purchasing Agent I g
Police Ca~tain 11,752.00

~ 8;, - 1z,69z.16
Radio ~igineer 9,8$0.00

Police Chief 15,730.~ Radio Repair Tec:~nician 3.7750 hr

Rain Gau~e I~eeper 7.ti,2 per
Po13ce Lieutenant 10,888,00 (Instrurasnt per week~

~ - 17-, 737 . 44
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PAY GFtADE P~Y GRAt~
P~ Q~~ 0~

Real Estate Aide I 9 Se~rer & Drain Inspector 3.15 lu`

Reel Estate Aide II 15 Sewer Equi.~ent Operator 3.15 hr

Recreati~ Center Director 10 Shop Supervisor 18

Recreation I,~ader 2.00 hr Social Csse 4lorker (DPUD} (Prev. State
Wage)

Ftecreation Prog~em Supervisor fi
Sociai Case Worksr (Pre~r. State

Wage)
Rehabilitati~ Specialiai 20

SPeciel Co~sel 3,1~,
Renewal Inspector I

9

Staiionary Equi~aent
Reniewal Inspector II 11 Operator 3.10 hr

Renewal Inspactor III 14 Stsnographic Re rter
(City Co~cil~ 9

Research Assistant 15
Supt of Fi.ltration 2b

Rescue~nen In Charge 9,880.00
Supt af Gmrbsge Collection 15

Rsscue Truck Driver 9,1r64.00
Supt of Highway 19

Sanitary Bacter3.ologist g supt of Incinerator 19

Supt af Sewage Disposal 19

Sacond Dspaity City Sea1e~ 5
Supt of Sew~er Construction

and Maintenance 19
Second Deputy City Ser~eaa~t 6

Supt of Tranffiai.asion and
Se~l~etar~►~ Bldg Bd of Review 2a~•~ Distribution 1,J;

3ecretary, Housing Bd af Supt of Warehouse & Ir~ventory 16
Rsv~.ew 1,300.00

Supt of Weig~ts & Measures 17
Secret.ary, Zoning Bd of

Review 7 .12L..00

Senior Appraiser

Senior Draftsman (DPUD)

Senior Meahanic

Senior Planner

Senior Research Assistant

Sewer Construction b~Jorlaer

24
Supervisor (Grsphics) 2b

15
Supezw3.sor (Long Range

3•50 hr
P~~? 29

Supervisor (Project Planning) 29
21

5upervisor (Traffic Planning) 26
ab

Supervisor of Busi.ness Relocati:c~t
3.10 hr and Property r?eriagem~ent 26
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PI~Y GRADE PAY GftADE
ppg~ OR RATE POS___ITIOid 0~

Superv3.sor--Div3sion of T~:aint
and Repa3.rs 17

Supervisor of ~nforcement 26

Supervisor of Eng3.neering (DPtJD) 31

Supervisor of Environment
Control 2.55 ~'

Supervisor, Program Specislists 21+

Supervisor of Public Lands
(Dept of Public Property) 14

Supervisor oP Real Estate 26

Supervisor of Rehabilitat~.on
Services 26

' Switchboard Operator 2

Traffic Engineer I 18

Traffic Engineer III 23

' Traffic Marker & Sign Man I 3.25 ~'

Traffic Planner 20

~ Traffic 5igna1 Maint Man I 3.5Q ~'

Traffic Signal Maint Man II 3.75 hr

Tr~ining & Public In£ormation fPrev. State
Officer (Civ. DeY.) Udage)

Tree Tr3affier 3.25 hr

Utilf.ty Inspector 32

Water Servi.ce Ins~ctor 7

~ l~~tatershed i~Tanager
' (Source of Suppl,y Water~ 23

Watch~nan 2.10 hr

Zoning Assistant 9

Zoo Director 22
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SECTION 2. No person holding a position in the classified service on
the date of the passage of this ordinance shall be reduced in compensation b~r
reason of the terms of th~.s ordinance.

SECTION 3. A11 ~rsons hol,d3ng or eritering a classif3.ed position in the
city service an or after 3uly l, 1972, shall ba paid the "P~r Gradd'rates herein
provided.

SECT~(~~ 1~. The minim~un rate of pa~ for an~y class of position sha13. be
payabie to an~r person on his Pirst appointment to the position alloaatsd to the
class, provided ho~rever, that with the reco~nenda~ian of the Director of F3nance
and approval of the Mayor, hs may enter the position at ar~ other step in the
~~Pay Grade" and provided further, that iF a person already in the service is
transferred, he may with the recommendatian of the Director of Finance and apgrov-
al of the Mayor, enter the new position at the same rate of pey as he had pre-
viously received.

SECTION 5. Ar~r employee employed in a position allocated to a class carYy-
j~ minirmm, ~d ~~ pey rates ma~r be grsnted a pa~r increase from one step to
the next higk~er step withiri established grade, sub~ect to the following:

l, One "Pay Grade" step per year.

2. Reco~mnendations for step increases shall be made by department heads
or the Chairman of Bureaus or Go~a3.saioners at the time of sub~i.ssion of annual
budget estimates, and at no other time. Such rscoffiendations shall be made on the
basis of the qu,ality of work and the seniority aF individual employees.

3. The Director of Finance shall rev3.ew such proposed step increases
for availab3lity of funds and eonformit9 to the provisions of this Ordinance,
and shall recoamnend approval or disapproval of the iricrease to the Mayor.

4. An employee enteririg the cit~r service shall be e~3.gible for a step
increase on the first dsy of the succeeding Janumry, April, July or October me~.t
folZow3ng the completion oP twelve months of serv3ce by said e~nplcss~ee in accord-
ance wi~h the provisions of sub-sections 1, 2, 3 ana 5 of this Section.

5. Any' emplayee who is transferred from a position not carr~ring a mini-
mwn and maxi.mimm pay rate to ane that carries a minimirin ~~ ~~ pay rate shall
receive either his present salary or the minimtmm salary of the new position,
whichever is greater, but in no case sha2]. the new salary exceed the max3mum sal-
ary oY his new position.

6. Increased comp~3s~tion received by an indivi.duel as the result oY
promotian from a lower to a higher clsss shall not be deemed a step inarease in
the sense of the ierm as used in this sec~ion and in event of gramotiom sha11
automatica].ly receive the minimtmn aalary for the class to which he has been pro-
moted. If such mir~imurn salary is the same or less than the salary he received
prior to his promotion, he ma3r reaeive a salary which sha12 be one full increment
higher than his prior sa2aryr, but in no case to exceed the maximwn.

7. The entrance rate for Police Patrolman, Police Woman, and Fireman
shaL1 be $$,460.00 per annum, and shall automatical7,y inerease in accord.ance with
the following schedule:

At the expiration af one (1) year of serv5.ce -~8,26$.04 per annum.

At the exp3,ration of eighteen (18) months of service -~9,100.00 per
Arinum.

Night Patrolman and Plight Police Woman shall receiv~e ~1.00 per week
sbove their regu].ar salary.

PTembers of the Police Department who are regularl~ assigned plain
clothes dut~ as Detectives or members of the so-called "C"-Squad shall receive
in addition to their basic salary an additional eight (~) per centum of their
salary during such assignment.

SECTION 6. A given rate of p~g~ as expressed in the compensation plan ma~
be commuted to weelsly, dail~ or hourly rate and established by a department head
or chairman of a Bureau or Cc~a.ission with the approval of the 2~ia3ror and the Dir-
eetor•of FinancE, as the rate of gaq for emplQyees of a particular class: pro-
vided, howaver, that all employees of a given class in a given unit of ~ department
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shall be paid on the same basis, excepting gart-tim~e and temporars► emp7.oyees.

, SE~TIOT~1 ?. All emplo~ees in the classified service shali be paid weekl3r.

sEc~or~ 8. No officer or employee of the City ~h~ll issue a check for
. payment o~, or pa~r any s8lary or cam~nsation to an~r person hoY+cli.ng, or claiming

to hold a position in the classified service, unless the Perso~nel Director aha12
have Pirst certif3ed that the persQns named on th~ payroll or account of auch ca~
per~sation have been appointed and. are employed in accordance t~3.th this ordinance.

SECTI01+1 9. Chapter 19?1-$6 of the Ordinances of 1971 with ell ~nts
thereio is hereby regealed.

SECTION 1A, This Ordinance shall take effect July 1, 19~'2.

~ ~ ~ ~ ~ ~ ~ # ~ ~ ~ ~ ~
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