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THE C ITY OF PROTJIT1EidCE

STATE OF ftHOP~ ISIAI~ and ~'R0~►I:7EidCE PLAi]TATIONS

CHIIPTER : 19 7 3- 29
N0: 345

AN ORDIl~JATdC~ ESTABLISHIPIG .'~ C~SSPPEI>>SATION PLAi~1 FOR THE CITY OF pROVI_
;~+GE and R~~.~LIn~ CHAP~ER 1973-8, A1~ID 1973-9, APP'ROSIED FEH~RUAR'~C 5, 1973.

Approved : Jun e 2 5, 19 7 3

HE IT 0'~DAI:JED DY TfiE CITY OF PIZOVIDEIdCE:

SECTIOId 1. The follawing Cc~pensatiaal Plan is hei~eby adopted as the
offici-sl Ca~pensation Plan for all City Otticiels & xorkers services
and ;hall be applied to positions ~ the service as hereinafter provided.
Each salaried position ia placed in ane of thirty-five "Pay Grades" each of
which contains five ~~Steps" in order to provide for periodic increases. All
"Steps" are in even dollars. The "Pay Grades", "Steps" and '~A~nual Range"
tot~.'.~: are recorded herein. All other salaries paid to City ;;=ficia~s and
emp:.:~i~es not in above pa9 grsdes shall be s~ecificall~r 5peci~:ied.

GIil~F SALAF~iY STEFS (Ei~EIv ?~LLARS) t1i~JI~TUtiI :iI~L~'.7C
nlilt~}2 lst 2nd 3rd L.th 5th RAi~~

. 1 ~ . 76 7~3 80 83 86 ,'t 3952 - 447z

2 ~ 81 t33- 85 89 92 k~12 - 4784

3 86 8~ 90 94 97 4472 - 5o4k

4 ~ 92 94 96 99 102 ~ 4784 - 5304

5 97 99 101 lo~.
---._

107 ~ 50,~t~ - 556.►~.

6 102 104 106 110 113 53~4 - 5876

7 l07 ilo 11.2 i15 i16 55bk - 6136

~~ ' 113 115 117 1zo 1?.3 ~ 5~4 -

6136 -

6396

696~9 ~.18 1z1 125 129 134 ~

lo L23 126 130 135 139 639b - 7228

11 l2g 132 136 11~0 11~5 f 6656 -?540

12 13~. 137 141 145
~----~-~

150 ~ G968 - 7800

13 139 142 11,.6 150 155 72zS - go6o

].1a ]1j5 150 155 160 166 j?54p - 8632

15 150 1S5 160 166 171 7800 _ g892

16 155 160 166 171 176 g060 - 915z

17 16U 166 171 176 181 8324 - 947.2

18 166 171 176 181 187 8b32 - 9724

19 171 176 1~1 lE7 192 8892 - 9984

20 176 182 187 192 19'r 9152 - 102!{1~.

21 lgl 1i38 194 200 208 91~,12 - 1081b

22 187 193 199 zo6 z13 ; 9724 -~76

z3 ' i9z 19s 205 zu zig ; 99a4 - u33b

24 197 203 210 a1.6 z23 ~ ioa~ - i1596
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GRAnE S.~T1~RY STEPS
P1tk~~R lst 2nd

(E'J~'d~? DOLLARS ) Ai~T~1L SALARY
3rd 4th 5th RAI~E

r---~--
z5 20z z1A 217

—
234

—
10504 - 1z168 i

26 20E 215 ~2

~227

232 239
i

10816 - 12428 ~

2? 213 220 230 237 245 110?'6 - 1271~0 i
!

28 218 226 z33 240 25~ 11,336 - 13000 '

z9 , 223 234 245 255 ~265 11596 - 137~ ~

30 234 245 _ 255 2b5~ 276 12168 - 14352 ~

31 239 z50 260

~

270 282 ~z428 - 1b~664 ~
I

3z

~

z50 z60 270 281 292 13000 - 15184 !

~ 33 260 270 282 ~ 
_.

292 302 13520 - 157~4 
~

, 34
'
; 3; ;
---.~—-

270
_

z81
-

282

292

29z

302

____
302

313

3~,3
_
323

-----~-

~1461z

u+0~4~0 - 16276 !
_ i

~ 1b796 I
--

PAY GRADE PAY aRA~s
~~ ~ N~~ P06ITION Oft RATE

Account ^~llector 9 Asst Dog Officer 9

Accountant I 10 Asst Fire ~.,hief 13, 57"z .~0

Accountant II 14 Asst Master Aiechanic
(Water) 3.95 Hr

Administ~ative Asst to ChieP
Er~i_~~ :-r (S~ater) 25 Asst Plan-~::~~ 13

Admin As~t to ~.~snisgioner Asst Port ~irect~r 17
of F~ublic Safety 21

Asst Supt of Parks 19
Admin Asst to Director of
Prov H~anan Relations Caa~. ]1r Asst Supt (Sewag~ Disposal) 15

Admin Asst (Public ~•Jorks) 21 Asst to Director (DPUD) 25

Adminiatrative Officer Associate Engineer I 16
(Civilian Defense) 22

Associate Et~ineer II 20
An3mal ~r Birri Curator k.~sp Hr

Associate Engineer III 23
Ap~raiser 16

Associate E~gineer IV 28
Assessment :1ide 9

Associate Planner 15
Asst Chief, Divisi~ oP Iegal

Services 23 4ttorney (Water) 5,720.00

Asst Chief, F'iscal Affaire 25 Automobile Driver 3.32 Hr

Asst Cit,y Collector 21 Auta~otive Equipt Supt ].I~.

Asst Cit,y Cantroller 29 Automotive Nlechanic II B

Asst City CantroU.er (Second) 25
Bacteriologist I 11

Asst City Solicitor 17
Bacteriologist II 14

Asst Director of Rscreation 1J~.
Bird & An3mal Hat~ciler 3.1~5 N='
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PAY GItAD~ PAY GRADE
P06IT ON OR RATE P()6ITZON OR RATE

Bldg Custodian 2,75 Hr Cliief, Division of Maint
• and Repairs 21

Bldt~ Custodian II 3•25 ~'

• Bld~ Custodian III 3,50 Hr Chief, Division of Planning 31

Bld~ Inspector I 10
; ~ Chief, Divisia~ oY Public

Bld~ Inspector II 14 Bui,ldings 31

B1dg Inspector III 22
Chief, Division of Public

Bld~ Maint F~;ineer I 3.50 Hr' Isnds & Parks 33

BId~ Maint Engineer II k.125 Hr
Chief, Division of

Bldg Maint Supervisor 13 Purchasing 16

Business Relocation Officer 25 Chief, nivision of Research 31

Chief, Fami],y Relocation 26
Case ~~dork Supervisor (DPUL~) (Prev State

~Vage) Chief, Fiscsl Affairs 31

Chief,Inspector of Mech Equipt
Cement F'inishe~° 3•60 Hz' Installations 25

Chairman, Bd of Canvassers g,89z•~ Yr ChisP Inspector of Electrical

. Chairman, Bd of Revi.ew 1,200.~ Yr. ~gtallations 25

(i:in. ~~~~zsing Stand'ds) {60.00 per mtg.)

Chief Inapector of Plimnbing,

Chairman, Bld~; Bd of Review 1,500.00 Yr. Drainage & Gas Pipin~ 25

Chairmen & Secretar~r 9,412.04 Yr.
(Bureau of Licenses) Chief Inspector of Structures

and zoning z7

Chairman, '~Jate; Supply Bd. 1,500.00 Yr.
(20.00 per mtg.)

Chief Supervisor of Public
Lanas 16

Chairman, Zoning Bd of Review 1,500.00 Yr.

City Architect 25
Char~w~oanan 68.00 Wk

Chief Ch~ist (t~!ater)
City Assessor

20
City Clerk

Chief Engineer (t+!ater Supply
Board) 18,512.00 Yr.

City Collector

Chief, Division of Coc~e
Enforce~ent

Chief, Division of Coa~unity
Services

ChieP, Division of Custodial
Services

Chief, Division of Legal
Setrvi~es

31 City Controller

City Forester

31 City Registrar of Dital
Statistica

2k City Sergeant

Cit,y Solicitor

31 City Treasurer

34

31

~

33

21~

~

1.00 Yr.

15,444.00 Yr.

31
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PAY GIiA1)E PAY GRADE
P06ITION Oii RATE P06ITIORT OR P,ATE

, Clerk I 1 Director of Co~nuiications 33

Clerk II 3 Director of Finance 18,512.00 Yr.

Clerk III 5 Director of Pl.anning and
Urban Demelopnsnt 16,512.00 Yr.

Clerk IV 9

Clerk, Probate Court 18 Director of Public
Property 18,512.00 Yr.

Clerk, Prov Tiunicipal Court 18

Clerk Steno,arapher I 2 Director of Public ~Jorks 18,512.00 Yr.

Clerk Steno~rapher II 4 Director of Rscreation 33

Clerk Stenographer III b
Dog Officer 17

Clerk ~rpist I 1
Draf`t~oan 9

Clerk T9pist II 3
Duplicating Fquipt Operator 10

Ca~issianer, Bureau of
Licenses 7,d44•00 Yr.

Co~issioner, Public Safety 18,512.00 Yr.
Electrical Inapector I 11~

Control Center Operator 6,136.00 Electrical Inspector II 16

~ Curb Setter 3.50 Hr Electrical Iz~spector III 20

Electronic Instrimaent
Data Processing Co-0r~iinator 34 Technician 28

Deputy Chief L%ineer (T•dater) 33
El,evator Operator 2.75 ~'

Dep~ity City Clerk, First 18
En~ineer~s Aasociate 16

Deput,y Cit,y Cle: k, Second 11+
EnPineering Aide (DPUD) 8

Deputy City Registrar 7
En~ineering Aide II 7

neputy City Solicitor 24
Engineering Aide III 11

Deputy Clerk, Probate 8
Equignent iSarlager 11

Deputy Clerk, Prov. Municipal
Court 13 Equipment Operator 3.l}0 Hr

~xscutive Director 30,
Deputy Director & Chief of (Prov Himman Relations Coaen),

Project Pevelo~ent (DPi7D) 35

e
Deputy Director of Civilian Fallout Shelter Co-Ordinator

Defense 32 (Civilian Defense) 21

Field 4lorker 15
Deputy Pirector, Public Works 35 (Prov H~mman Relations Ca~)

Deputy RecozYier of Deeds 1J{
F`inancial Specialist 20

Detective I 10,920.04)
8w 11,?93.60) Fire Ala~ Technician 4.12g Hr

Director of Bldg Tnspection 1$,512.00 Yr.
Fire Battalion Chief 1.2,1}80.00 Yr.

Director of Civilian Defense 33



-5-

PAY GRADE PA7C GRADE
P06ITIOA? ~ P06ITI _~

Fire Captain 10,972.00 I,g~~r 3.35 ~'

Laz~d Di~position Officer 25
Fire Chief 16,198.~4

Machinist lb
Fire Chief Dispatcher 10,972.00

N1ainLsAance Man II 3.t425 Hr

Pire Equigment Supt I 11,388.00 i•7aintenance Man IiI 3.875 Hr

Msnsgement Aide I (DPUD) 9
Fire Equipnent Supt II 12, t~$0 .00

tsanagement Aide II (APUD) 15

Fire Lieutenant 10,34~.~ Mana~ement Officer 21

Master Machanic Water 4.55 NI'
Fireman 9,152 .~)

9,360.00)
9, 51b •~) Mayor ~ s Ac~ninistrative Aide 21~

Mayor~s Aciministrativ~e Asst 29
Fire 1~larshal 12,1+80.00

Msyor's Admin Asst for
First Deputy Citp Sealer 10 public Safety 31

First Daputy City Sergeant 9
Mayor~s Adm~n Asst for Urban

First Deput,y City t~ei.~her 8 Affairs L~,165.00 Yr.

Fiscal Officer 21
P~iayar ~ s Executiv~e Secretary 2b

Foreman 3.60 Hr

Foreater (Source of Supply) 16 Mayor~s Personal 5ecretary 9

Foreman Cable Crew k.375 ~ir'
Aiayor~s Police Aide 11,596.00

Foreman .Line Crew 4.375 Hr
Mayor's Stenc.grapher 9

P~ayor's ~ist 4
Gara~e Supt I 12

Mechanic 3.60 Hr
Garage Sunt II ll~

~chanical F~gineer 23
General Foreman 3•90 Hr

?!•:echanical ~quipt
Inspector I ]2

Heav~r Equipment Operator 3.60 Hr
;~echanical Equipt

Highaay Field Supervisor 1+.35 Fir Inspector II 15

Highway i'ard Supervisor 4.35 Iir
A~Iechanical Equipt

Horticultural Supervisor 3•90 Hr Inspector III 2A

P~Iember, Bd of Canvassers 8,892.00 Yr
Inter~roup Specislist 16

Member, Bd of ftevie~w 1,000.00 Yr.
Inventory Control Clark g (N~.in Housin~ Stand'ds)(§0.00 per mtg.)

JudRes, Probate Court 19,520.00 Yr
Member, Bd of Tax

Jtul~e, Prov. Nlunicipal Court 6,292.00 Yr. Assess¢nent Review 3,000.00 Yr.

Member, Bldg Bd of Review 1,000.00 Yr.
Laborator3r Technician II 6
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PAY GRADE PAY GRADE
~ OR RE~TE P06ITIOII 0___R~

~~ember, :~Jatar Supply Board 1,200.00 Yr. polica Sergeant 10,920.00)
(15.00 per mtg.) 8;~ 11,793.60)

P:'ember, Zoning Bd of Rsview 1,000.00 Yr.
Police Surgeon, First 18

~ %1~eter I~eader I 3.60 Hr

rieter Reader II 3. g5 Nr' Police t~Jam~an 9, 491.04)
~,~1•~)

l~ieter Superintende~t 15
Port Director 27

PTuseu~ Director 27 Port Security OYficer 9

Principal Engineer 31
Alarcotics Inspector 11,793.60

Principal Planner 25

Operations & Plsnning OfPicer Programn Director 8,570.00 Yr,
(Civilian Defense) 25 (Senior Citizens)

Program Specialist 20
Parking Aleter Maint ~~Iati I 3.4A ~'

Project Counsel 20
Parking I~eter ~Saint A1an II 3.$5 ~'

Project Supervisor 27

Personnel Director z6 Public ?tirorks Inspector I 6

Public ti~~orks Inspector II 11
Personnel Technician 13

Purchasing Agent I 9

Plan Estimator 25 Radi.o Engineer 10,972.00 Yr.

Rain Gauge Keeper (7.1.~2 per instr. bJk. )
Playground ~Jirector 2 Radio Repair Technician 4.1,250 Hr

Recorder of Deeds 21
Pla9ground Supervisor ~' Real Estate Aide II 15

Recreation Center Director 10
Plimmbin~ Inspector I 14

Recreation Issder 2.00 Hr
Plwnbin~ inspector II 15

Recreation Program Supervisor 6
Pl~bing Inspector III 20

Rehabilitstion Specialist 20
Police Captain 3,2,1~80.00)

$ ~ 13, 476.1+0)
~ Renewal Inspector I 9

, Poltce Chief 16,458.00
Renewal Inspector II 11

Po]i~e Lieutenant 11,596.00)
9;~ 12,523•68) Renewal Inspector III 11;

Police l~Iajor ~3,25g.~ Research Assistant 15

Police r2atron 1 Rescueoman In Char~e 1A,3/~$.OQ

Police Patro]man 8,78~.00) Rsscue Truck Driver 9,932.00
9,828.00

8;~ ]A,611.~.24)
School Crossiis~ Guerds 2.37 ~'
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PAY GRADE PAY GR,ADE
POSITIOId OR RATE p06ITI0N~ OR NATE

• Seconci Depaity City Sealer 5 Stationarsr Equipt Operator 3,,I~p Ht►

• Second Deputy City Sergeant b Stenographic Reporter 9
(City Council)

Secretary, Bd oP Canvassers 1,044.00 Yr.
Supt, Bridge Maintenanca 1~'

Secretary, Bd of Tax Assm't Supt of Filtration 30
Revi.ew 3 , 500 .00 Yr .

3upt of Garbage Collection 15
Secretary, Bldg Bd of Review 3,016.00 Yr.

Supt of Highway 19
Secretary, Housin~ Bd of

Rsvie~t 1, 352 . ~ Yr .
Supt of Incinerator 19

Secretary, Zoning Bd of
Review 7,540.00 Yr.

Supt of Parks 1.00 Yr.

Senior Appreiser 21,.
Supt of Sewage Disposal 19

Senior DraPts~an (DF'UD) 15
Supt of Sewer Construction

and Maintenance 19

Senior l~iechanic 3.~5 Hr

Supt of Trans~ission &

Senior Planner 2~ . Distributiaa~ 14

Senior Research Assistant 26 Supt of ti~deights & Msasures 17

Sewer Constructia~ ?~dorker

Se~rer ~ Di~gin• Inspector

Sew~er Equipt Operator

Sswing Instructor, Senior
Citizens

3, ~yp ~. Supervisor of t~darehouse &
Inv~entory 16

3.50 ~
Supervisor (Current P]em~iDg) 29

3,Sp gr Supervisor (Graphics) 26

Supervisor {T,,aa~g I~ange
2.10 xr P1~~) 29

Shop Supervisor ~.8 Supervisor (Project Planning) 29

, ' Sociel Case ~►orker (DPUD) (Prev State Supervisor, Senior Citizens 4,~3.40 Yr.
Wage)

Supervisor (Traffic Pla~ning) 26
Sxial Worker, Seaior

Citizens ?,050.00 Yr.
Supervisor ot Business ftelocatias~
& Property tianage~ent 26

Special Counsel ]~.
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PAY GRADE
tTION 4R RATE P06ITION

Su~rvisor-Divisi~ of Meint Wo~naa Parldr~ Checker
and Repairs 17

Zoning ~lasistant
Supervisor of Enforceme~ 26

Zoo Curator
Supervi~or of Engineeri.Ag (DPUL~) 31

Zoo Director
Supervisor of Enviro~ent

ContrQl 3.q0 Hr

Supervisor, Program Specialists 24

Supervisor of Public Lands
(Dept of Public Property) LIi

Supervisor of Real Estete 2b

Supervisor of Rehabilitati~
Servi.cea 26

• Switchboard Operator 2

Traffic Engineer 33

Traffic Engineer I 18

Traffic En~ineer III

Traffic P~Serker & Sign r'an I

Traffic Planner

Traffic Si~nal Maint Man I

Traffic Si~al I3aint i:an II
.

Training & Public Inforanation
• Officer (Civ. Def.)

Tree Trim~er

(ltility Inspector

t~Jater Servi~o Inspector

t~daterahed r;~anager
(Source oP Supplv 4dater)

T~!atci~are

PAY GRATJE
OR RATE

2 ..37 Hr

~-PAR_ T-TIME

Autamobile Driver (Part-time

~

1.00 Yr.

22

Bd. of Canvsssers) 2.43 Hr

Clerk, (Part-time Bd. of
Canvassers) 1.95 Hr

Co-Director (ftecreation) 11.00
session

Recreation Center Director 62.~0 wk.

~teteree (Recreation) 5.00 game

School Janitor (Prev. School Dept. Wage)

Supervisor of Activities
(Recreation) k.00 Hr.

23
SWIl~~ POOLS

3~~ ~ Asst SmaL7. Pool i:anager ~0.00 Wk

Counter Person 1.60 Iir

20 F~qgiene Inspector 64.00 Wk

3.$5 Nr 
Life~uard (Prev. State 4Jege)

4.10 Hr S~'u Pool ::~anager 90.00 Wk

Supervisor 11p,C0 Wk

25

3.60 Hr

~ * ~ ~ ~ ~ ~ ~ *

7

23

2.40 Hr
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SECTIO~T 2. The mini~L rgte o! pay for a~ class of positian shall be
payabl~e to at~r persoo~ on his first appointaaent to the positio~ allAcat~d to
the claas, provided hc~wever, that with the recao~mendaticn of ths Lirector of
Fi~ance a~d approval oP the i~isyor, he msy enter ths positi~an at a:ry oth~r stop
3n the "P~p rrada" sud providad further, that if a psrson already in the a~rviee
is trausferred, he may ivith the recc~anend.atfm of the Director oP FYnan~ce ~ad
apprrnral of tht ~1a,yor, enter the new positio~n at the eame rate o~ pat~r aa hs hsd
previou~l:y received.

9FCTI0~ti 3. Asiq e~►ploy3es em~;~],oy~ed in a positian allxated to a clsas carr9
inq mi~►lnn~s as~d. me~dm~aa ~a..y ratea may b~ frraute~ a p~q increase fraot aae atep to
the neoct hi.~ther step xith3n es"~ablishsd ~r,rade, subject to the follaariti~:

l. One "Pay Grade °' step per ~sar.

2. Recoo~ndations for step iacrea~es ahall be nade by depart~nt h~ads
er the Ch~eir~an of Bureaus or Ccmn.issiaa~ers at the tims of sutthissic~ of annwtl
budRet estimatas, and at no other time. Such reca~amendatio~s shall be n+ade ~t
the basis of the quality of work aad the seriiority of individu~l emnployees.

3. The Director of Finance shall review such proposed step increassa
!or a~i.lability of h~nds a~ cc~formity to the p;•ovisiona of this Ordinanca,
and ahall recaa~encl approval or disapproval of the increaee to the i~Sayor.

4. An e~pla9~ee entering the city asrt►ice ahall bs el3gible for a step
increaee on the firet day of tha succeedi.ng Janu~ry, April, Ju~y or October r~xt
~oJla,rix~g the ca:npletion of twelve month~ or ssrnice by aaid ~ployee iu aecord-
ance with the provisiaans of aub-eectiae~s 1, 2, 3, snd 5 of t~~e Sectiaa~.

s. A~► emaploy~ee ~rho is transferred frcm a positian aot carrying a mini-
m1811 81~ ID~7~J~1~11 ~y ='~t.E t.0 ~A t.h8b C8M'~OS 8~ininnm 8Y1d n18X~tID1 j~ I'8~ 8~18~

recelve eithar hi~ present salary or the miriimum salsxy of the new positio~, ~vhich
ever is greater, but in no case ahdll the new salary exceed the m~ximum aalsry
oY hi~ new poeition.

b. Increased cc~npensatiari receivad by an iridividual as the result o!'
pramotic~ Yram a lawer to s higher class shall not be dee~d a stsp increase ia
the sease o! the term as used in this section and in the ev+en~ Qf pramotion shall
autaa~aticall,p receiva the m~nimum ~al~~ for the class to whick ho has been pro-
moted. If such minimwn 4al~ry is th~ ~::me ar less than the salAry he receivecl
prior to his pra~otiaaz, he ..~ey re.-'_v~e a salar~ ~hich ahali be o~ne full 3ncramsnt
hi~her than his prior aal~~~q, but in no case to exc~ed the maximtmn.

SECTI0~1 4. A gflen rate of pay as expreased in the campensatia~ plan may bs
ca~uted to weekly, daily or hour~r rate and establi~hed by a department head or
Cheimm~ of a Auresu or Ca~m,isaion witil tha approval of ths Mayor and the Director
oY Fi~ance, as thg rate oP ;~~ f~:.• ~;~play ~ss oY a particular cle9s: provided,
hawaver, that s:~l emplcye~es of a~.,._: ~n c~ ~:, in d~iven unit of z d~pertm~eat shall
be peid o~ the sama basis, ezceptinp; part-time aind tamporary employees.

i ~ ~ ~,.~ ' ~ ~ ~.,
S 1~, '* P~p'bfficer or eaaplagMe of tho City shall issuA a check for pay-

msat o~~~~aj~ ~~~a3.sig or ca~_~•:~sFtioai to a~r person holding, or clai.~.g to
hold a:po~it~ati in•tha clGssified :;:~T~vice, unless tha Persca~nel Di.~•~ctor ahall
hetro Pi~~~#~d that the per~ons named on the payroll or account of se~ch
ca~pe~~~4~`d ~9~e~''~~n ~ppoint,ed and ere e~ployed in accordanca with this ordiri-
ance. ,~...,.,...~....,.~

;~i~~~r~.z~.=~

~~w
:c~~'~b .~Chspter 19T3-B oi the Ordinar~cee of 1973 with alr';$~e` ~~;'~ '~~ #

thereto is hereby repea~led. c?_`.`~;~~~;r, u~~. ~.
. o r~~.._~. ._..~..., _.. _

S~CTIC~? ?. This Ordinance shall taka elfect Ju]y l, 1973.

.! • 
~ ,;, ~,~

~ ~ ~ ~t ~ * ~ ~ ~ ~ * ~
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