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A~proved April 17, 1989

WHEREAS, equal employment opportunity within municipal

govern::ient, without discrimination because of age, sex, race,

creed, color, national origin, marital status, religion or

handicap, is the ri~ht of all peop~e and is in the best interests

of t~e ~rowth and development of the Ci-~y of Providence, and

~VHFR~A~, equal employment opportunity is required by feder~.l,

st~,te and local legis~ation, Presidential Executive Order and

c~c~fi_nita_ve court decision.

:~"' T ̀~ HFREBY :i,ErO ~V~D THAT :

iecta_on 1. Non-Discrimination in City ~mployment

It is the polic~ of the 1liayor and the City Counci2

o.f the City o_f Provi_dence to provide equal opportunity in munici~a_l.

government.for all qualified applic~.nts and employees; to prohibit

discrimination in employment because of race, color, age,

national origin, creed, veteran status, rnarital status, hanc~ic~.p,

rPZi_~;ion ~,nd sex, except where sex is a bona fide occtipati.on~.l

qu:~.7_:~~`ication, to eliminate procedural and structural barriers

to the employment o~ handicapped indiva_duals; ~,nd to pror~ote the

full realization of. equ~,l e.mployment opportunit,y throu~;h a con-

tinuing Af~irmative Acti_on Progr~.m within municipal ~overnment.

^~'his policy shall govern every aspect of personnel polic,y and

practice in emp_loyment, development, advancement and t.reatznent of

~.11. e:nployees in the bargainin~; and non-bar~aining units, irrespective

o.f the iunding sources of the various positions.

Section ?. Affirmative Action to Ensure Equalit~ of

Opportunity in Employment

Affirmative Action and ~qual Employment Opportunity

shall become an integral part o_f the daily operations of all

municipal departments, agencies and offices. The director of each
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municipal department, commission and agency shall assume the

responsibility for maintaining the Affirmative Action Program in

his or her department. The successful achievement of a non-

discriminatory employment program requires maximum cooperation

between management and employees. This administration, in ful-

filling its part of such cooperative effort, pledges itself to a

program of aggressive Affirmative Action aimed at assuring true

equality of employment and a work environment without discrimination

and harassment. The Mayor shall have the responsibility for

overall administration, monitoring and evaluation of the Affirmative
i

Action Plan and shall assess the program to determine which elements

are most effective and make recommendations in regard to those areas

which require redesign and increased efforts. The Affirmative Action

O~ficer, the Director of Personnel and other City officials shall

assist the Mayor in the foregoing efforts as required.

Section 3. Adoption of the City of Providence

Affirmative Action Plan

The document entitled "City of Providence

Affirmative Action Plan" is hereby adopted as the official Equal

Opportunity Policy by which all City personnel operations shall

be governed.
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ATTl)RNEYS AT LAW '

ADLER POLLC)CK Q SH EEHAN

December 15, 1988

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Dear Richard:

Enclosed are proposed revisions to the City's proposed
affirmative action plan which will be presented before the
Providence City Council this evening.

If you should have any questions regarding these proposed
revisions, please do not hesitate to contact me.

Sincerely,

~~~ ~

R BERT P. BROOKS

RPB:dd

Enclosure



OMMENTS

1. In the City Council Resolution, there is no need to
mention "marital status." •
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, . Adler ~Pollock 6t Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone401/274/7200
Telex 927661
Fax 401 /751 /0604

ATIORNEYS AT LAW

ADLER POLLC~K (~ SHEEHAN

March 15, 1989

Richard Ziff, Esq.
personnel Director
Ci~y of Providence
City Ha~.l
Providence, RT 02903

Re: The Affirmative Action Plan for the City of Providence

Dear Richard:

This letter is in response to the questions raised by the
City Counci3. and you regarding our recommendation to
remove the term "marital status" from the City Council
Re~olution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of ~he Affirmative Action Plan. The p].an is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
3ikely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.
If you feel. a more detailed response is warranted, please
contact me immediately.

Sincerely,

~ 
~~

~,~1r~ -̂~~-.
G

ROBERT P. BROOKS

cc: Mr. Timothy C. Duffy
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, . Adler Pollock & Sheehan Incocporated

2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200
Telex 927661
Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLC~K C~ SHEEHAN

March 15, 1989

Richard Zi~f, Esq.
Personnel Director
City of ~rovidence
City Ha].1 ~
Providence, RI 02903

Re: The Affirmative Action Pian for the City of Provi~3ence

Dear Richard:

This letter is in re.sponse to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan i~self.

Section IV of the Plan and Appendix A set forth the legai
basis of the Affirmative Action Plan. The plan is based
on federal, state and iocal laws and these l~w.s combine to
create pro~ected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "maritai status" used to create a protected ciass of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.

Sincerely,

~~~~ ~—
~

ROB RT P. BROOKS

••: ••

cc: Mr. Timothy C. Duffy
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. • Adler ~Pollock & Sheehan Incorporated

2300 Hospiral Trust Tower
Providence, Rhode Lsland 02903
Telephone 401/274/7200
Telex 927661
Fax 401/751/0604

ATCORNEYS AT LAW

ADLER POLLC3~K C~ SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

~te: The Affi~mative Action Plan for the City of Providence

Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding o~r recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Aciion Pian, and from
the Plan itself. -

Section I`V of the Pian and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran'S status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital. status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the Ci~y Council's questions.
if you feel a more detailed response is warranted, please
contact me immediately. ~

Sincerely,

. ~~~L~j~._-
~

ROB RT P. BROOKS

I••: ••

cc: Mr. Timothy C. Duffy
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, , Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone401/274/7200
Telex 927661
Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLC~K C~ SHEEHAN

MarCh 15, 1989

Richard Ziff, Esq.
Personnel Director
Gity of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence

Dear Richard:

This letter is in response ~o the questions raised by the
City Council and you regarding our recommendation to
remove the t~rm "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself .

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.

Sincerely,

~~ /~_-`-~%rf~

ROB RT P. BROOKS

RPB:dd

cc: Mr. Timothy C. Duffy



Adler Pollock & Sheehan Incotporated
2300 Hospital Trusc Tower
Providence, Rhode Island 02903
Telephone 401/274/7200
Telex 927661
Fax 401 /751 /0604

ATIORNEYS AT LAW

ADLER POLLC3CK(cS~SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence

Dear Richard:

This letter is in response ~o the questions raised by the
City Council and you regarding our recommendation to
remove the term "mari~al status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and lo~al laws and these laws combine to
create protected classes of individuals and prohibits
discrimination o£ these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the £acts would most
likely point to a discrimination which would be gender
based and wouid therefore be a prohibited discrimination
base3 on sex.

i hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact rne immediate].y.

Sincerely,

~~" J ~~'~/~---
~

ROBERT P. BROOKS

RPB:dd

cc: Mr. Timothy C. Duffy
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. • Adler Pollock & Sheehan Incorporated

2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200

~ Telex 927661
~ Fax 401 /751 /0604

ATTORNEYS AT LAW

ADLER POLL~K C~ SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Previdence, RI 02903

Re: The A~firmative Action Plan for the City of Providence

Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove tne term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself .

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirma~ive Action Plan. The plan is based
on federal, state and local laws and these laws combine to
crea~e protected classes of individuals and prohibits
discrimination of these individuals on the basis af race,
color, religion, national origin, sex, handicap, age, or
veteran's status, Nowhere in this legal framework is the
term "maritai status" used to create a protected class of
individuals. Yf an individual were discriminated agai.nst
because of his or her marital status, ~he facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers ~he City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.

Sincerely,

. '`~'~~ j~~~' /`-`--
~~

ROBERT P . B~200KS

RPB:dd "

Cc: Mr. Timotny C. Duffy
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Ad(er'Pollock & Sheehan lncorporaced
2300 Haspiral Trust Tower
Providence, Rhode Island 02903
Telephone 401/?74/ i200
Telex 927661
Fax 401/751/0604

ATTORNEl'S AT LAW

ADLER POLLC~K C~ SHEEHAN

Ma~ch 15, 1989

Richard Ziff, Esq.
Persannel Director-
~ity of Providence
City Hall
Providence, RI 02903

Re: The Affirmati~~e Action Plan for the City of Providence

Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsin:g the Affirmative A.ction Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of tihese individuals on the basis of race,
color, religion, natianai origin, sex, handicap, age, or
veteran's status. Nowhere in this lEgal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gende~
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers
If you feel a more detailed
contact me immediately.

Sincerely,

the City Council's questions.
response is warranted, please

~~~,z ~..~.._-
~

ROBERT P. BROOKS

••: ••

cc: Mr. Timothy C. Duffy
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AFFIRMATIVE ACTION COMMITTEE MEMBERS ~

-t

1. Brenda Dann- Messier
Urban Education Center
126 Somerset Street
Providence, Rhode Island 02906

2. Charles A. Pisaturo, Esq.
Commissioner of Public Safety
Providence Police Department
201 Fountain Street
Providence, Rhode island 02903

3. Richard N. Ziff, Esq.
Personnel Director
City of Prowidence
25 Dorrance Street
Providence, Rhode Island 02903

4. Lorine Bibbs, MSW
Affirmative Action Officer
City of Providence
25 Dorrance Street
Providence, Rhode Island 02903

S. Henry A. Johnson
Administrative Assistant to the Council
City of Providence
City Hail
Providence, Rhode Island 02903

6. Joseph T. Fowlkes
Executive Director
Providence Human Relations Commission
40 Fountain Street
Providence,.Rhode Island 02903

7. Edward C. Clifton,BSq.
City Solicitor
City of Providence
Law Department
60 Eddy Street
Providence, Rhode Island 02903

8. Christine Roundtree
99 Superior Street
Providence, Rhode Island 02907

9. Osvaldo Castill
97 Niagara Street
Providence, Rhode Islanci 02907

10. Joyce A. 0'Connor
Affix~aaCive Action Officer
Providence School Department
480 Charles Street
Providence, Rhode Island 02904
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' 11. Ms. Barbara Gomes
: 128 Alabama Avenue

Providence, Rhode Island 02905

12. Dr. Curtis J. Morris
10 Parkis Avenue
Providence, Rhode Island 02907

COMMUNITY AGENCIES

1. Thomas P. Whitten
Executive Director
John Hope Settlement House
7 Burgess Street
Providence, Rhode Island 02908

2. Rufus Whitmore
Executive Director
Opportunities Industriali2ation Center
1 Hilton Street
Providence, Rhode Island 02907

3. Mr. William Shoey
Executive Director
International Institute of Rhode Island
421 Elmwood Avenue
Providence, Rhode Island 02907
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GLOSSARY OF TERMS

Affirmative Action: A legal concept which requires a
contractor to employ and promote qualified members of
a group not included in sufficient numbers so as to represent a
balanced workforce.

Affirmative Action Plan: A written document with a specific
program to eliminate or prevent discrimination and to encourage
inclusion at ail levels.

Artificial Barriers to Emplovment: Requirements which have
nothing to do with job performance, but prevent certain groups
from being hired or promoted.

Availabilitvs The percentage of women and minorities in the
labor force surrounding the employer.

Black: Not of Hispanic origin. A person having origins in any
of the Black racial groups of Africa.

Bona fide Occupational 4ualifications (BFOQ): A job
qualification, not necessarily based on merit, education, or
experience, that's necessary to the operation of a particular
business. The burden of proof is on the employer.

Complaints: The formal notification of alleged discrimination
to ~he proper authorityt"r

Equai Emplovment Oppoi:,~u~nity: Equal access to ail available
jobs and training, under equal terms and conditions, and with
equal benefits and services without actions, policies, or
practices which differentiate among applicants or employees on
the basis of race, color, national origin, sex, age, religion
or handicap.

Goals: Numerical projections for the employment of minorities
and women within the workforce. Goals are not to be construed
as quotas.

Handicapped Persons: Under federal guidelines, handicapped
persons are defined as persons who have physical or mental
impairments that substa,ntially limit one or more of their major
life activities (talki~:.;~, walking, working, etc.) have
histories of these impairments, or are regarded as having those
impairments.

Job Description: A general s~atement of duties and
responsibilities.
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GLOSSARY OF TERMS (CONTINUED?

Minority Grougs: The term minority includes Blacks, Hispanics,
American Indians or Alaskan Natives, Asian and Pacific
Islanders.

Monitorinu: Internal agency systems designed to track actions
being taken by the agency to ensure compliance with the
requirements.

Municipal Government: Refers to the Mayor/Council form of
government.

Program: Refers to the goals and objectives, outlined within
the plan and may, from time to time, be changed, superseded,
amended and reclassified.

Protected Glass: The term refers to minority group members and
women.

Regulations: Rules or orders set forth by government
agencies.

Underutilization: Having a lower percentage of minorities and
women in some jobs than reasonably ex>>ected in the market
s~atistical area.

Whitez (not of Hispanic origin): A person having origins in
any of the originai peoples of Europe, North Africa, or the
Miadle East.

Workforce Profile: An ana.lysis of the agency workforce showing
~he dispersion of race and national origin by gencier within
specified employment categories.

Veteran; The federal Vietnam Era Veterans: Readjustment
Assistance Act, as amended, defines the term as a veteran, any

' part of whose active service was duxing August 5, 1964 through
May, 1975, who (1) served on active duty for more than 180 days
and received an other than dishonorable discharge or release
therefrom, or (2) was discharged or released from active duty
because of a service connected disability. The Act requires
covered government contractors and subcontractors to take
affirmative action to benefit veterans of the Vietnan era.
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I. POLICY STATEMENT

The City of Providence is committed to Affirmative

Action/Equal Employment Opportunity. The City will continue

to direct its employment and personnel practices toward assuring

truly equal opportunity for everyone.

The specific commitments to equal employment opportunity

which the City will strive to enforce, are as follows:

A. That the City will recruit, hire, train and promote persons

in job classifications, without regard to race, color, religion,

handicap, veteran status, age, national origin, sex except where

sex is a bona fide occupational qualification (BFOQ).

B. That the City will assure that promomotion decisions are

made in accord with principles of equal employment opportunity

by imposing only valid requirements for promotional opportunities.

The Department of Personnel reviews all job descriptions prior to

posting to assure that only job-related requirements are included.

C. That the City will insure that all personnel actions such as

compensation, benefits, transfers, layoffs, return from layoff,

training, social and recreational programs, will be administexed

without regard to race, color, religion, handicap, veteran status,

age, nationa~ origin, sex except where sex is a bona fide

occupational qualification (BFOQ).

The Niayor will have overall responsibility for the

implementation of the Affirmative Action Plan. With the

cooperation and assistance of appropriate staff, the

administration wi11 work to implement a meaningful Affirmative

Action Program for the City of Providence.
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City of Pscvideace

II. OjsJEC'L'Ii~ES •

~e Primary objectives of this Arfizmative 9ctica Plaa are:

(I) To achieve aad maia~aia a t=uly equal em~Ioymeat

' opportuait~p for~ the ci~izeas cf Ptovideaca..

(2) To eli*~{R~te aad praveat bias or discrimiaatioa ia

muaicipal employmear practic~s based ea race, religiaa,

color, sea, ag~, natioaai ozigia, marital status,

~ haadicap or vetasaa status.

Implemeazatien of these objecLives wiZ3, futth~r a9s~st the

Citp of Provideaca ia athieving the geal.of a vorkforce wbich reflects

aa equir.able distributi~n of miaerit~:as and vomea at aIl levels of

emplogmeaL throughout the mnaicipal gover*+*►p++t. This Affi.-zuative

Actioa Plaa will gcvern aSI City departments eacept the Poiice aad

rize De~rartments. Separa=e Affirmative A~ctiaa plaa.s are beiag u~dated

for ti~ese departm~ats.

IYI. AFFIR'KdTI4'E ACTION PBOG&~~f Gt?ALS -

g major gcal .of the Citp of Pzovidence bffir.aazive 8ction

Plaa is ta r~cruit, emp3.ay: traia and prc~m~ote minorizies aad vomen

ia each majer job ca:tegorl at all jeb ievels---ta rsflect the m3ncri~y and

female populat3c~a ia tiie City of Prcvideace. Gaal setting is aeitiier ~

iat~adesi for, nor c~s~d ta discrimiaate agaiast aaq e~ployee or job

a~piicaat because af race, ca2or, . religj.oa, na~onal arigi.n, age,

iiaadicap, veteraa or arari~tal. status. .

The Ci=y's ioag-range goal is iar iis ove=a11 ~saic:~al

workforce to zairl.y mirro= aad re~r~senz the minorit-~ pepulation

witain the Ci~ey. The Ci~y's saorz-ta~ goals ar~ to ~rave its capacitp ta

recrui., hire, traia and gromote minorities aad vemen. Tfze st~ps sat ~arth

ia t~is ptaa vill great2y s~+eagthen the efiactiveasss ot the City

cammit~eats to e~ual, emg-iopmeat opportuaiLq bv allowi:g.bette: persvnael

z~znagemeat. rach year, r.iie ~:itp of Pravidence will eval.uaze areas

where aridiZianaS. ef~arts wiil be required Za ensure the ~mp].eaeataziaa of

sts~s autlined ;a this plaa.
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IV. LEG~S~ BASI5 •

1he legal basis for the Cirq's equal emplopmear opportun3ty program

can be fouad ia Federal., Staze aad Iocal laws. (Appl3c.abl.e I.aws are set

iorth ia A}~peadix ~ A_. ) ,

4. AFFIBMATIVE ACTION OFFICEB

A. ~lF.BAi. IvATtIBE OF WORIC:

~ The gffirmative 9ctica Officer shall be responsible for

directiag t~e Cit9~s FA~ ~P1~= ~PPcrtuaitp aad

~ Aff3rmative Actica 9rogsams. Esseatial.ly, the work of tbe

. 8ifirmative Action Of+icer sball iavolve the implemeatatioa

of ti~e Affi.zmative Actiaa Plaa. The A~+►0 ari3.1 sezve as staff to the

Mayor's Aifirmative aeziea Cam~tiztes ~and vi31 wari~ uader the

geaeral supesvisian of the Persannel Directaz.

B . SPF.CTFZC HATUBE ~JF idORK: '

~'rhe Azf iz~a,ti~re A{c=io~a Of f icer s'aall.:

. I. Develop aad implemeat the Affirmative 9~ctioa P1an in

or3er tn elimiaata discrimiaatory practic~s and ze _

easure ec}ua3 empioyment oppez=uaity fa all ~uaicipal

dapast~ents,. iacluding Pa1.ic~ aa~ Fire. ,,,;

~

~

2. R~view aad assist ia zhe deveiopment of vorkforca
;

;~;~'~_}
aaalqsis ia order to ceterraiae zhe emplcyment status

~ of miaoritp anc3 ~omea empl.opaes .

: 3. Periedically review, evaluate and recammaend to zhe

~ Persomnel Director t~e aecassary ravision of jab

. ~ speciiicatians arui ta e~sure t~e vaiiditq o= jeb

~ require~eazs aad ciie re~oval of artificial barriers ta

em~ioymeat.

4. Prescribe tize requirements which depar~meats are to

: iollow,: aad gx:~eeliaes for us~ bq same,. :a establisning and ;~;i~,~
impl~eazi :g t~~ir progsasa to promote e~ual em~loy~ent

opportuaitp.
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5. Randomly review qualification of applicants to ensure that

minorities and women are given equal employment opportunity.

6. Serve as a liaison between the city and federal regulatory.

agencies, minority and women's groups and other organizations

concerned with the employment and advancement of minorities

women and handicapped individuals.

7. Assist in the development of effective recruitment practices to

attract minorities, women, the handicapped and veterans.

8. Assist in identifying problem areas which may be blocking the

achievement of specified EEO goals and objectives.

9. Design and implement an audit and reporting system that:

Measures the effectiveness of the

City's AA/EEO programs; and determines

the degree to which the City's goals

and objectives have been achievec3.

10. Assist with the design and monitoring of training programs.

11. Reep the administration informed of significant Poiicy and

Regulation changes in the area of Equal Employment opportunity.

Share significant EEO changes with Department Directors

and Supervisors through written communications and workshops.

12. Prepare the City's annual EEO-4 report, amended EEO-4 report

and o~her reports as requested on Affirmative Action goals

and utilization.

13. Perform other reiated duties as assigned.
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C. QIIALIF2CeLTIt7NS:

An a~creslited bacheior = s degree wi.th ma j ar course voric ia

. public admiaistration or the social scienc~s, aad oae to

tissee pears eaperienca ia Persaanel er empieymeat cavasel,iag

or aay equivalent cambiaaticn of traiaiag aad eape..•ienca

waich grcvides the fnliowiag kaowledge, abili~ies ~d

skiSls: ~

1~ 7liorough kaowledge oi curreat legislation aa

~ oPPa~~~9 ~Ploymeat P~actices.

Z. Saowiadge cf the tezhaa.ques cf Persanael Maaagement aad

of the local labor marYet.

3. Ability zo contiauously assess compZiance wlth

Afsismat3ve Act3on obje~tives aad to recoamend -

correcr.ive actian as required.

4. A1~il.ity to establish aad aainzain effe~tive

woritiag Yelaticashigs ar'itit department heads,

emploqe~s aad poteatial emgloyees.



~ _ _ r...w _.~,

6

VI. ~SPUNSISILITY FOR AD"MIl~ISTBATION AND s~iPLII~ENTATION .

The Mayor, ia the implemeataticn of this plan, vrill esercise

personal Zeadership ia establishiag, maintainiag, and cariyiag-out

"t+ffirmative Actioa" efforts of the Cizy. . The .affirmative Actica Of=icer

ci the Cit~r, ia order to pramota equal oppertuaity ia evesy aspect of

m4utici~al e~ploymeat, will assist the Mayor ia carrpiag out tlae polici~s

set forth in this Plaa. The Af~irmative Actiaa Officar will be

a$aigaed responsilsitity aad auti~ori~y ta dir~= ti~e Atfi=mati~e 3ctioa .

Pragram. The~ Affi..Tmative~ Arc~icia Ofiicer wi1l, easura that c."~:G/AAt'

policies and practicas ase desigaed ta effective.Iy achieve.the goals of

~ the program, vi21 monitor the program aad repert regularly an its

progr~ss ta the ~ayor aad the Aifirmative ~ctica - Coa~i~tes.

Evesp mem~es cf the City Managemeat team vi11 be require~ ta assist •

in the i~lemeaution proc~ss o~ this plan. SpecificalZp, a31 degartment

~izectors s~il1. be assigaed Eqc~al. E~plopmea= OpPcrtuaitp resgonsibilit~s and

will be held acccuatable for assistiag the Affirmative ~ction Ofiic~r ~

ia the fo3.l.owiag: . .

A. Id~atificat3ou of probiem areas: . •

B. Fos~u3.a~ion of sa2utioas; .

C. EstabS3sh~at qf inezhaaisms to reac.it depart~ental hiriag goals

fo= miaorities and vamea.

D. Reviewiag qeia3.ifica=ions o~ each emploqe~ ta easure thaz c~omea aad

miaorities are provided iull apportunity fcr traasfar, traiaia~,

Pramotioa aad carear cauase:ing.

E. Prevent3ag:aay basassmeat of emplayess placad tiirouga d~~i..-~ative~
Attfcc effarts.

F.. Submitt~g pericdic repor~~.s aa pragress taward tae actamaLsi~aeat

of cepartmeataZ ~41AA~P goals.

G. assistiag ia developmeat aad implemenfazion of trainiag whera

apprapriate.

Fi. F.3suri..~g r.h.at alI em~3.oyess are iafor.aea of r.he commitaeaz a~ che c:i~

to Equal Employment Op~ortuai=y• -
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VII. TSE AFFIRMATIYE ACTION COI~tiITTEE

A permaaeat Affirmative Acticn Co~ittee vas

creataa bp the Mayor aa Dec~mcer 14, 198a, to

serve as aa oversight body aad to make

. recammeadations regardiag the i~lementation

of the APfirmative Actioa. ~
,,

A. ~~SfiZP'

The:dffi.-mative Acz3oa Commirtee shall

eansist of the follcwlag members:

Begular .

a) The Af f ir~aative Actiaa Of f icer

far the Ciry of Provicienc~

b) The Affi.+ma.tive Action Officer

for the 'rrcra*idence Sciiool BepartmenL

~ c) The Exeeutive Directar of the

P=ov~ideace 3umaa Reiatiens Co~aissioa

. d) Th~ City Salicitar

_ e) Zhe Director of Persoaael for ~cae

. Citq of P=ovidence~

f) 1~ie Public Saf etg Cammissioner z or ~

~ the Citp of Provideace

g) The ~+~~{-+{ ~trative Assistant ta the

Citg Cauac3l '

h)_ 1h:ee memoers of zhe public, t~o of

r~hom shall be appoiated by t~e Napor

• ~ and one of wiaca~ shall be appointed

by the•Presideat of the Citp Cauacil

i) Bepraseatazives of three co~uaizy

orgaaizatioas or agencies wa=ca are

~ represeatatives of che grotected

class ha:aia. The t~ird rearaseatat:ve

~ will be~ apnoiated by the ~layor.
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At least one-third or the public membership oi

the~ com~mitzea si~all be miaorizies, cae third shai3. be

womea aad one rhird saall include ze~rasaatatives o~ the

admiaistrative, the bargaiaiag uaits and the Ciry Councii. .

B. OFFICE~SS

Tht Mayoi siiaLl desigaate the Chair~ersaa viio,

ia tara, sha21 c~ose rae Secretary. -

G. TF.R~t OF OFFICE .

~ The Persamnel. Director, tiie Public Safety

Cammissioner, the a~~*f*+iQzrarive Assisraat

to ti.ie Citp Cauacil, Affirm~ative Action Officar

ior the ~=y oi Pzovideace, Affirmazive .

8ctiea Officer for the Providence Schoel

Departmeat, the F.~reeutive Disector of the

Psav3aenca Humaa Relations Ce~issic~a aas~ .

the City 3olic3tar er desigaee, shaZ1 be ,

permaaeat members of the ~f£izmative 3czicn

Committee. ihe membess ai the public and the •

rapresentative9 of tiie camm~mizp or agencies

sha3.1 serve renesra~le cae-year tarms.

~. I~ETINGS ..

1. The Aff~zive ~c=iaa Ca~ittea sha11

mee~t at Ieasz menthly aad at the call oi

zhe C8a3rgersan. eaaouac~meazs of

subseqtient s~e~tiags s~al3. be priata3 ia

tiie Cc~.tte~ ~utas. .

2. I~atings sizaS.l be opea to me~ers~ os zhe

c~,,,; ty. Plac~en= of item.s on the

Mesting ~igenda si=a1L be~ made ti~raugi~ tae

C'aair~ersca~or the Sec:etary at least five

vori~.ng days ia advaaca ni the proposed

meetiag.
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., PIII. MONZTORING -

A. The Affirmative Actiaa Officar shall mcnftor, develop,.

evalua=e aad rec*~p*+d inaovations aad carrective

caanges ta the co~itres.

8. The cammittea, thraugb the Affir~ativ~ Bction Offizsr,

sna11 monitor tae activities related ta Lhe

AEfirmative 9crioa Plaa aad repart ta the Mayor

duzi+ag 3u].y ai each peas caaceraing compl.iaace with.

zhe Plaa.. A cflpy of suca reporz shaSl ce fur~.shed

to the Afiirmative Actiaa. CQmmirtee, depA~..R~*+r

• directors, co~aissioners aad members ~of the CiL-~I

Couacil. The.Affirmative Action Officer shall assist

she ea~mitL~ ia moniZoriag the imp2eaentatiaa af

the P].aa by meaas of surveys aad analysis s~ni.ciz the

cammitte~ shall revSew to det~r,aiae c~liaace.

C. The Affirmative Actloa.0ificer sha11, develop the

Affirmative 9czion Guideliaes and monitoriag susvey

vhich si~aZl.be sent to each department airactor and to

t.i~e cammitr~~ chairperson. ~ ~ •

IS. POLICY DISS ». ~e'~'~'8N

Ti~e Citp of Providenca will ~disse~ate the ~1£firmative

A,ctioa Plaa both iateraa3l.y and ester~ally so as to

provide maximum avareness co the ~unicipal familq aad tae

cammuaitp. Iz i5 uaderstcod tha= this is a crucia2 factor

ia deter:a.~a+ag the eveatual succ~ss oi eifarta to acikeve

r.he goalg of tiie ~fii:^~ative Actiaa Pl.aa.

A. t~trte~_

i. The Azfirmat~.ve Acrioa Officar shaSl meat

peticdica~~y with all depazzmaat heads,~superviser9

personaei and all other e~loyees ta ensure that

thay ar~ aware of the commitmeat of the c~~y ta

provide equaS e~lopmeat cppertun#.ties.

2. The Affirmative act~on Otfic~r shall meat with

depart~,eat heads periodir_a1,ly and conduct r.'ED

• perf ar.aaace reviews as it cs~maaras ta the

afiirmatzve Action s~laa. r'~ progress will be

revieved aad r~mes~ial actien wil.l be iaitiated as

' • varzaatxd.• .._•-,..-:.._~.
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3. The Affirmative Action Officer shall conduct an annual
Atfirmati.ve Action workshop which ali department heads
be required to attend in order to discuss proposed
annual amendments to this Plan.

4. A copy of the City's Affirmative Action Plan shall be made
available for review to all applicants and hir~es who
request it.

5. Copies of the Plan shall be made available to all employees
of the City of Providence.

6. All job related materials used by the City of Providence
shall contain the following phrase:

"Equal Employment Opportunity"

B. EXTERNAL
1. The Affirmative Action Officer will inform organizations

within the community, the membership of which inciudes

significant numbers of minorities and women of the
implementation of this Plan. Continuous contact
with such organizations shall be maintained by the
Personnel Department for assistnace in minoritylfemale
applicants for future openings. All organizations
contacted will be advised of the Affirmative Action
policy commitment of the City to meeting minority/female ~

hiring goals. Additional recruiting sources will be

cultivated as part of an outreach program. The
Affirmative Action Officer, during the year, will
reaffirm the Affirmative Action Plan with recruiting
sources, both verbally and in writing. The continuing desire
to hire, promote, and retain minorities and women shall
be emphasized and i.mplemented.

2. The Purchasing Agent, in conjunction with the Affirmative
Action Officer, will advise all contractors and vendors
doing busdiness with the City of Providence of ~he
requirements of the Affirmative Action Plan and of the
federal Minority Business Set Aside Enterprise Program.



3. The AEfirmative Actioa Officer vi11 post public ~

natica ia all city buil~3.ngs advisiag the public

cf the Affirmative Acr3oa Plaa. A te3ephone list3ng

will be provided waera iaq~siries map be directed.

4.. The Affirmative Actioa Oif;.cer ~.11 diatribute capies

of zhe Mayor's Fsa~usive Ordes aad the Affir.aative

Actiea Plaa to aIl uaions aad employee associaticns

w3th whici~ the ciry negotiates. The Afzirmative

A~etion Off icar and tae Direezor ~ ef Persenael 3he,ll.

me+~t with the 1.eader9hi~ of zhe labor orgaa{ zatioas to

easure the widest pvssible emplcyee caopera=ion aad

• support.

5. The overall r~spoasibility for tiie monitoriag aad

iategratiag~che Af£irm~tive Action Plaa shall rest wit~

the Affirmative A~e=ien.~fficez, with :he support of

Depart~eat Directors. The fiaa.i, authority and

respoas3.bility shall rest arita the Mayor aad che Citp

Caunci3.. The afiirmative Actiaa Of£icar vil.l attenci

a23. ~riags ti:at are directly coacerned ~ritii •

~ffit~ative 9crioa aud E~ual Em~loym,ent aad will advise •

the Mayor and ~he departmeat directors oa the _

Affirmative Action Piaa aad thei: obLgasians uader

the Civil $ig~its A~ct of I4b4.

6. The Atfirmative Action Ofiicar and necassasp~ support

persoaael sha11 be sel.ectr~d by tize I~ayor vho shall

soiici= reco~eadatiaas ~am the Affir.~ative Action

Ca~.ttae. The Afi~-~ative ?iction Of~icar will be

appoiate~ aa a fui3-cime basis aad wi31 report

dire~tly ta zhe City Di:ecrar o£ Perscnael. ~.The

8ffirmative Action Officaz wi].S: be cha=ged with ,

iategratiag: ~d admiaiste::ug t~e ~ff~-~ative dc.iaa

Plaa as wei,l as serrlag as a resource i.~ r.~e

e~gloymeat of miaarities aad wamea. The dit~~ative

Actien Offic~r will campiie rs3evant data oa tiie

avai3ability aad sccircas of qualified mi3ority aad

womea caadidat~s. Su~a infor~aation ~i11 be made ' --- -

available to the Persanael. Director ana to the I~aqor.
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R. EMPLOYMENT POLICiES AND PRACTICES

A. AFFIRMATIVE ACTION COMMITTEE

The Affirmative Action Committee will oversee and

give direction to the Affirmative Action Plan,

recognizing tnat the ultimate success of the

Affirmative Action Plan will depend on the positive,

aggressive and good faith effort detailed in the

Plan by department directors and other city officials.

B. RECRUITMENT AND SELECTION

The Mayor, with the assistance of tne Affirmative

Action Officer and the Personnel Department, in

order to improve recruitment and increase the flow

of minority az~d female applicants will consider che

following activities:

1: Dissemination of information on job opportunities

to the news media and agencies with large

mi.nority, female and disabled audiences, within

tne framework of any coilective bargaining

agreement.

2. Adherence to a policy o~ not restricting mid-level

~ob openings to in-house promotions in instances

where cE0 aeficiencies exist in particular job

c.lassifications, witnin the framework of any

collective bargaining agreement.

3. Posting job openings and taking other actions to

assure that a1T employees are knowledgeable of

job openings for which they may apply.

4. Encouraging minorities and women to apply for

openings which have been held traditionally by

non-minorities and men.

5. Establishing and ma.intaining regular contact for

recruitment purposes with m3nority and women groups.

6. Reviewing job specifications in order to remove

all criteria which may be artificia2 aad

unnecessary and to assure that the qualifications

required are tne minimum needed for entrance

into a given position, rather than desired

standards attainaole only after some experience in

the position.
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7. The City shall eva].uate the tatal selectioa pracass

to assure~fraedom from.bias, aad thus aid tae

attaiam,ent of goals and objectives.

~ ~ C. DIv'IODi BECOG~►'ITiON ~

The C3ty of Prcvideacs recagaiz~s aad ackaowledge~ .

the agreemeats eatered iaco b~c the-~~Collecti9e

_ BarO ~T~Tg Vaions. The.uaioas and tae Ci~y cf

Pravidenca affirm tha jAiat oppositioa ta aay.

discr3mina~ary practices in caaaectiaa wi~ ~

e~plopment, prvmotion, or traiaiag cf its emplopees.

No emp,loyee covered by~~he callective harga~.aiag

agreemeat shall be d3scharged1 laid off, de~ated, ~

snspeaded, traasf~sred ar affectad ia aay wap .

because of politica3. be3.isis or activiti~s.
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SI. SERIIAL SASASSMENT . .

; 1~e Ciry of .Providence seaffirms its.cammismeat to

maiat.aiaiag a favorable eaviro~eat for aiS emplopees and

citiZans that is frea from harassmeat. Thera.iore, the City

eadorses the fallowi.ag policy: .

It is p=aiiibited for aaq empioyes, male or female, ta

- se~cua2ly harass aacther eQcploFee ~by making sexual .

advaac~s-or re~uests for s~ual favors or otbez

verbal ar phpsical caaduct of a sesvai natura, or

mak3ag submd.ssiaa ta.or rejectiaa of such ccn~uct t!=e

basis for e~lcymeat dezisioas affectiag the e~layee,

' or erea=iag aa iatimidating~hcstile or off~asive

workiag eav3roam~en~ by such canducz. Seaual

harassmeat caa coas3.st of aay repeat~d, emvanted .

caaduct ar con~uaicatiaa of a~sesual natnre which ' -

adversely affects a~ emplopee's working eavircn~meaL

or employaieat. AdditioaalZp, it may iziclude, but is

~ not Iimited zo, verbal I~asass~eat or abus~ subtle '

. pressures, orushing the b.od~, uanecessarp pattiag,

• piachiag or ae~aadiag sexual favors which mag ar

may not be accampanie~d hy impZied or ove:t thseats ~

caac~raiag an e~playee`a employment status and ma.y

iavolve iatim3datina by a person cf eir.i~ar sex ~

agaiast a pe~scn o£ the saa~e or opposit~ s~ex.

8acial aad etFiaic e~it.hlets, slurs or jokes d:.ractad

a=, ez made • ia tiie Preseacs oi miaori~r aad v~omen

emp3.oyees~, wi1,]. nat be tal.erata3 a.s a coadition of

emplaYmear.

_~ r~ „~• _ t : ~ ~~~ ~ :

The Affirmazive Aczicn Officar ~ charged with the

respoasibilitg of acceptiag aad iavest~gating aLagat:,oas ~^

of dis~=i~a.i~atiaa from employe~s aad applicaats far

emplaymeat that aze based on racs, sea,. age, naticnal

arigin, r~lig;an, coZor, haadicap cr sesual harassment.
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A. All allegations andlor complaints shall be initially received

and investigated by the Affirmative Action Officer. All

complaints must be in writing and describe the action which has

caused the employee or applicant to believe that there has been

discrimination. The Affirmative Action Officer, upon

determination that there is reasonable cause to believe that the

discrimination has occurred, will attempt to resolve the

complaints internally if possible.

B. The Department Director concerned will be notified of the

alleged discrimination and, within ten days of receipt, shall

act upon the charge unless the Department Director is alleged to

have committed a prohibited act, whereby the Personnel Director

shall consider fnrther appropriate action.

C. The Atfirmative Action Officer and the Personnel Director, upon

completion of the investigation, shall make a determination of

the findings and make recommendations for corrective action to

the appropriate parties.

D. Should the complaint not be resolved by the Affirmative Action

Officer and the Personnel Director, the Mayor shall be advised

and the parties will be advised of other enforcement agencies.

E. All comp~aints filed under this section shall remain

confidential except to the extent necessary to conduct a review

of the £indings.

F. The Personnel Director shall recommend discipline where

appropriate under this section in accordance with the Personnel

Policies and Procedures of the City of Providence.
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BZSI INTERNBL. ~IIDZT ~ID 8EF08TIl`iG SYSTE~S

A. G~L BEPO~cTS

I. 2he Af f irmative A+cr.iaa Officer, ia con juactioa virh

de~art~eat ciirectcrs, shatl 'ce zes~paasible far ~

dev~lopiag fosmit dacumeats aad othes mez~~~~ for

~ auditiag and implemeaz :ag. this p1aa._ Eacit c~e~artmeat

director vi21 f orQasd a rcon~alp report ta. tiie Aif irmar.ive

~ctica Ofiicer vizica ahovs the m~es af pe+op3e ia i:is/izer

d~pastm~at aa tac iaat dap of t~ maata bp ,~ob g:o~iags, •

raca, sez, etc. ,

. 2. Aa audit reporz ~rill oe £uza~.shed to the ~apor, Passonael

Direc=cr aad City`s dffir~aaLive Actiaa Ca~mittee ever~

moath. Sttcii audi= r~ports will be desigaed za:

a) Z6easure goal a~tai**~**t '

'o)' Iadiraze areas vhere reme~iai acr.ion is nesdezi.

c) 3adicaza impedimea=s ta effective imgiemeatarion ai

Afiirmative a~ctioa.P2aa. •

8. STATIS1Zc'.aL BE~.°08T5

The followiag stat3sticaL re~crrs r~iiZ be prepared bp

r.i~e A:fir.aativ~ 8ctiaa Oiricer to provide cantinued

visibiliiq a(~;~~t.he pesformaaca ef the ~iffi:rsative ?~ctian,:.~
P].aa ` ~, ~ •.

EEO-4 REPOB'r -

Providea the basis far zhe Em~lopars I~orsia=ian 8epen,

~ vhici: is fi3ed ~*+~2+~ iy vitit tae Equal Emplogmeat

~PPastua :tp t;o~aission aud the .Soiat 3epvrtiag Commit~~.

flIID Ari~DID EE0-4 BEPOR2:

Ftavides. emplayes i.aiar.asition r~g~rdiag de~as~a=s

£vaded ~rtt~t UD86 FIINDS, vhich is ~iSed ~nua33y vizh

tha Deazs~r:~t o= aousiag aad IIresa ;seveloome~t.;, .~,
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~ ~QiLLi i r rrC~~SLY~ Y 1••.1!-'~ 1S.LlZ i ~

~ This zeporz ideatifies the number of miacr3ty aac~ ~

re~mal.e iadivid:ials hired, termiaarEd or rgjeztesi ,

for the mcar.h. .

' 1ii8NS~`ERS/i'"'zcOI~TIONS:

• This r~pcs~ vi1.1 caar.aia and%or i.deat~i~► miaos: ty► aad ..
females ~o vese traasierr~lpramot~d durSag tice moatii.

Job CZassif ica~iaa,. pravious- departmeats a~ preseat

dapaszm+eats,. data :oi ci~aag~s and. rat: c~ pap wi11 be

noted.

~ RI9.. PERS@1NEi. POI.3C .T'c,S: . .

The Pessossael Polieies of the, Ci=y of Proviceace ~rill

be modified ta acc~mmacia=e the s~ecific t~aets af ~is .

Afiit~ative Actisxa Plan' as nec~ssizates3 ~p azry por=ions

of zhosG policies iacansis=Pnt with the i~pl~mea~a.ticg

. af ti~tis P3aa.

• Citg of Provideace .

. Josepa 8. Eacliao, Jr. . .
~ Zlaper

AZ`1'°'..ST • -

Ci=y Cler3c



gPpAtitt`~Y A

i~ii\:~d1.~ ,~L7GJ , ~ ~

a. Fo~ a~a~t to c~~ u. s. Constitu~icn
g=avides equal prat~ct3ca o£ tiie law to a11

citizens.

B.. The Ecual ~a~ Act ot I963 raquites al1 emplsryers._..._..__

subfect ta the Fair I.abar Staadarda Act ta pravide

aqnal Pap for mea aad r~omea perfos~g s~milar work.

C. Titla ?iI of the Ci4i1 83s~hts Act af 1964 (as ,~.._.~ ~__~_.~._._.. ._i_._.._._.~ .

~" bF ~e ~A~ ~P~= ec= of 1972) . T3r.3.e

oII psoiiibits_ dise.~imiaatiaa beeause of racs, calor, ~

=aZtgSoa,. smc vz aati,aaa3, arigiz :a aay Ler.a. candi-

, tioa or ptivilege of e~pl.oymeat. '~

~. E~eutive Ozder 1 I2~ifi (as ameaded bp . F~cazutive Or3er

II375). This order, issued by the Prasideaz ia

I965, requiras tha= aiZ federa.~ cs~atzactors, sub-

~ cant=actors or federallp assisted caastruction ~

~. can,tracts over $50 ,000 aad f if tSr cr mnra emplcye~s

devel.op and im~Iemeat ~z3.=~ea Affirm,ati~e ~ctica

, P3ans. ' .

, E. • 2he A~e Di3crimir~tiae Act _af I967 •(as: ameade~. ia ~

~ 1978) psahibizs esmplayess of tveatg-fi4e c~r more ~ •

pessaas fzom dise~inaLinB against Persaas 40-7fl

. ~• years_ of age ~ any ~ar~a or e~Zaymeat because oi

~ •.

F. The Rehabilitatioa Ac= of 1973 establisi~es f e~erat

pol3ep ta g1;~*{„~te dis~sim3aatiaa agai~st aay

quaZified em~loyee or appS~caat ber.ause of physical -

o= meatal ~a^~p . 7~te poiicp iac3udes a11. e~plcp-

~. p=aczic~s suciz as itis3ng:. adver~tisiag, Say-vfs

or tez~iaati~a, razes of pap or other for:as~ oi caa~-

pmsaticn aad ~a~iag . -

G.. Dietnam Era ve~eraas 3ea~~us~eat ~ssis~ancs Act oi

1974 re~uires caat+aetors or suDc~nc~ac~ars tfl talca_.....

A~ff~-~ative a,cr.ion ta emalop aad advaaca disabie3

veterans~ and. v~taraas of tiie Vieraam E:a.
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H. Sectian ?03 of Tit1e ~TZI of the Ci~~l Bi~ts Act of.._
- 1964 prolQi.bits sexnal hartassmeat aad dis~ :si~*i*+~—

tioa. , .

I. Hame RuZa Char~er of the Cizy of FroQi~eace, Rhode .

Isl~and (Section 906) czlls for the appviatmeat of

aa 9f f irmative Action. Of f ice aad Of iicer by t.iie

2~ayar to easure equaZ em~plapmeat opportua+ties.

S.. Eaecutive Ozder Number 16 da=sd Des~abes 14, 1984

create9 zhe Affir.aa=i4e Actica Ccm~oi=tee pursuaat ta

Sectiaa 302 (3) of r.iu Pzavideae~ Hcme Bzs.LB C~rzar.

g. C%of Psovid~aea Or33aaace Number 481 approve$ on. .

September 24, 1963, craates the Provideaca Bumaa

~el~t3oas Co~ai.ssica and eafarces tiie antidisc ~+i*+ tiaa

ordinaace. .

L. 81~ode Islaad Fair E~alogment Practice~ (28-5-1)

psohibits job bias and is enforcad by the Bhade

islaad Ca~nissicn f~r Humaa Bights.



persoanel campcsitica. ~The ocLwpational distribut3on oi a31 empiop-

ees, tiuir ~lopmeat aa a pesmaaeat or other tizaa fv11-time basis,

aad t8e represearar.ioa af fe~aa,les aad miacrities vi11 be at~as of

priacipZe faens:. Of pr3mary cnnc~r~ vill.be the relatioaship berie~a.

t~is wor~eiozaa and ti~e snzro~ding Iabor market aad popvlazioa ar~a.

Ia tarma of develcpiag aa aifir.rative acziaa p~rcgsam, it has

. beaa ascessary to devise a wrl~far~e profi].e vhich ~soulci ~eatifp the

eaistiag miaor3Lp aad famaLe ccmposi~ion o£ ~he Ci~y's muaicipal

aor3cforce.

~t is, ther~efcra, a priaciple aim of this aaa3.ysis ta arrive at

a fuS2 ~zaderswandiag of tite Citp workforce profile, ssi.th speciaL

em~piiasis on i~s miaosity aad ses breakdo*sa. This caa help in t~e

ideat3ficatisa of pcssible azaas of "uader-utilizatian't aad acanc~a-

tratian" of miaorSties aad female ia tbe ~orkfor~re resulting far

varicus rsascns. The II. S. Civil Service Ccmm~issioa deiiaes cutdar-

t,~i~it=t3aa a.s: .
~ ~ ~?

"...Izaving f evet mizori~ies a~d f ema2es 3a a particula,: :'~ ',

jcb classi:icarion Li~aa vouSd reaso~ta,b2p be e~e~ted by

their aaai?abil.itq." . ' .

Where it eaa be revesled sta=isticallp that either uader--

n=i3izatian or canc~t+-atia~a have occursed to a sig~.iicaat degrea,

there is a possibilitq thaz same aspe~ts ai r.he eaplayment syst~a a+a

er i~ave ia L3~e gasf o~getat~d ta the disad4aatage oi fu31 partici~a-

~i.an oi fe~ales and miaoritiss.. Wi :h a detaite~i uaderstaadiag o=

tae mal~ of t,~ cur: ~at ~ar~orc~,. tbe C:tp caa i3eatii~ areas of
; ~.

c~acez~ aad ta~ ~rac~du:es aezessarp ta~ easure tite oagaiag fuJ:;.;' and

equal. partic~.~at~~a i~y a.tl citi,z~as ia the beaes:.ts oi public

e~ployme3t. •



~

Ths primary saurce f or woricf orce data ia the City cf Pro~ridence

is a series of statistical reports filed annually~aitit the Equai

Employmeat OpportuniLq Cc~mission (EEOC) ca2ied the EEO-4 Repczts.

Ia acaord.3aca v#.th EFAC ragulation.s,. these reports provide iaf orma-

~ica by major citp pragrams, job catE~ar3es, salary levels, t9pes of

~ployme~nt, sea,and et~c graups. The most resea~ EEO-~ report

cflvers r.h~e City t s. *~ari~fosce as of Jnae 30, I9Sb aad represeats t~e

prfmasq data souree for this util3tatiaa aaalpsis.

Da~ oatl:aiag_ the. Pravideaea area I.abar forc~ is i~ased pri-

marilp aa a sar~..as a~ sta~.:stical zeports provfded bp the Di4isicn ci

EmpSoymeat Security (DES). Additiona,t iafar~a~on coacarsiag

Provideeace's Iabor force aad statistics aere pravided by the 1980

II. ~. Ceasus.

Job Catastcries:

The City's r.~orkforc~ has beea divided iazo eigh= s:aadard job

ca~egories, as defined by r.he Equa1 Emplopmeat Opportuai~y

O.fficial/A~*+i az:atars

Professioaals

Tec~{ ci~

P~ratecti~e Se..~vice

Para-proiessionals

.Office/Clerical ~

S'~illed Craf t

Service/Naiateaaaca

For z~cord ke~ing p~oses, the du~es oi all ~layees o~ the

Cit~ faZ1 into one or aaor.hex o~ tliese categflries regardless of the

job t3tle ~ep may bear vithia thei~ gi4ea de~artneat. The rules

govesaiag assi~m+eat af a.givea job to a partieular catagory are set

+ort~ ia ~t~-~- ~e~orc regulatieas.

Ses4~+~ce Functioas:

Sarrice fuac~ns ase~ organizatianal gzroupiags of City De~arr-

meat's actardiag ta t~e brcad definitian of the duzies or services

whic~s eacii ~e.rcr.as~ The fuaetiaa cflnc~pt orig:aatas ti-i~ the ~0-4

3eport aad ig ~~~p usefu3. foz stat+stically handl:.ag lasge

aumbers of peepie who.engage i~ si~iiar tasks. Ia t.his re~ert, its

value is a3c~a t~ t~at oi the job cat~gorp, ;~hi~h 1~.kes~sa groups

wot3c~rs bp task iast~ad of by numeretss. dissiail.a: job ti~ies. Z'he

use oi fuacs3~ons aL.ows camaarisaas aad merges n~erous sma1,1

deparr~stts izzta. s:milar ~upings far analysis.. Ia a~ f~ cases,

1ad3vi33~a.L deDar~eats ~rLl ~ake u~ aa entira fuact~on.
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The Cit~ of Psovf.d~nc8, acr.ard~ng to t~e 1980 caasus, had a

popuiatian of approz3ma~~.L9 155,804 persons. ZSiaority residents

rep~tesented I8.8Z cf that tatal aad vhite zesidenzs re~reseated

8I.2Z~. ~Ite miaority gsaup populat3oa cs~asisted of I1.8Z &tacic,

5.8Z.Eispaaics aad 1~.ZZ Iado-Chi~ese or other. There have be~a racant

iaezesses ia the miaoti~9' P~Pv~ia~iba siacr the 1980 caaaus . Ma3.es

s~re.seat~d. 56.5: af the Psavideaca lahor force aasi fema~les

' represented k3.5Z, acZardiag ta tiie Departaeat oi Emplopm~,t Security.

She labor pool.of the Cit^~ of Psovideac~, as of August I987,

caasisr~d of 7b,1I4 persoas, 73,b29 of vha~m Qere e~ploped.. The .

cusre~t ua~playmeat rate ia Pravideac~ is appr.+zi~ately 4.QZ, accardi.ag

ta Depa=taeat for r~2aym~at Security.

Cem~par~.sa~a of the city warisforce with the surrcu,ad3ag pop~zlatioa

from.vhich ~t is dra~a Zeads to the conclusion that vomea aad miaorit+es

are not re~reseated ia the varkforc~ ia praoortiau to tize popula=ioa

make u~. .

The city's workzarc.e for fiscal pear I986 csnsisred of 2,OSfi '

pez'maaex~t aad par~-t~e e~plapeas .

The pes~aaeaL, fu3l-tiae mua3ci~aL c~+or~orce aumbezed I,82b

cflns3stiag of 1,453 (79 .6Zi beiag male, 285 ( i5 .5Z beiag f~ale aad

I13 (fi.4z~ beiag miac~rity grcup meabe=s. TSere vera also 260 worsers_

other than. £uLl-time em~Zayees oi viLcm I76 (b7.7~) wer~ raal~s, 84

C32.3X) ae:e fema2es and 43 (lf:.~ vera a~orities. '

The City a= Psavideac~~,. durfag. f~.sca3 year.1986, h~:ed 9I pp~~**eaz,

full-t.~me emplage~s, of wlnaa I4 er i5: vere miaos~.t~ aad 29 or 32:

vere vamea. The C:.ty,. duriag f+seal year I987, has #.acreased tie

a~ber of aiaosity e~plopess hi.:~3 fs~ I4 or I5~ ~ Z986 ta ~ or 20.5~.
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Despite the recent minority hiring, the increase in the overall

proportion of minorities in the workforce was less than 2.0~. A similar

situation exists regarding womea employees who were hired at a rate of

25.9% in fisca~ year 1987.

During the past two (2) years, the City of Providence undertook

a variety of activities to address equal employment opportunity in the

Public Safety DeparCments. As a result of these activities, 33.3~

of all new hires in these departments were members of minority gzoups,

.09% were women.

A total Of 104 new employees wore hired during fiscal year 1987.

2he rate of minority and female hiring over the last fiscal year has

been greater than the curreat proportion of these groups in the City's

workforce. Despite the fairly positive rate of minority hiring, the

City of Providence continues to experience problems in reaching a minority

hiring goal which fairly mirrors the minority poFulation. Where applicable,

the Cityasrecruitment and hiring efforts will be directed at correcting the

conspicuous imbalance of minority and women employees throughout City

Services. Currently, 7.3% of the City's repo~table woricforce consists

of minority group members. The average percentages of mi.norfties and

women will not change rapidly due to the large proportion of the current

workforce hired in previous years.
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Appead~ D

A. S~arY of General. Population and Labor Force Data:~
(1980 Q.S. Census Data)*

1. The City of Providence, which is the s~rvice area for Pravideace
City gover~eat, has a population exceediag 156,804 persans.
Mi.norities repres~ated 13.Sz of that figura. Of t~.s number,
approximately:

11.8~ were Black
S.SZ were His~anic
0.$Z Wer2 Native Amerfcans
1.2Z Zado-Chinese or other

2. Accordiag ta the 1980 II.S. Census, the percentage of males aad
~~ma2es in the Providence Labor force Wera as follows:

Sb.Sz were Ma].es
=►3.Sz were Wamen

. 3. The Citp of Providence has a current uae:aploymeat rate of 4.Oz.
IIn~mployment iaformation is aot available for specific ethnic
gsouPs•

B. flandicacoed Po~ulatioa: `

1. Accardiag to the II.S. Goverr~ment Committee on tiae Haadica~ped, there
are agpraximately 33,637 haadicapped persons in Provideace's populatioa.
Of tiiis aeaaber,. approximatal.y:

46Z are ~Sal.es .
54z are. ~Tomen ~ •

Notz: The festeral goverzsment does aot require ~iriag goals for
haadicapped. ~

2. CitY Gevemmeat GToritforce Profile as of June 30, Z9$7:

i. According to the 1987 EEO-4 Repert, 18i8. reportable ~ull-time
e:nployees were employed bg the City of Pravidenc~. Of this aumber,
appzoximately: .

lb.3Z. were females
T.3~ •were Miaorities
77.9z were White Ma1:es

2~.- T~te fol2owing de~ar~eats, empiayees, boards and co~missions
were exempt from the EE0-4 Raport:

a).
b)
c)

d)
e~
f)
8)
h)

Provide3c~- School Depar:ment
Deparrmeat Direczors
~tayor's Office- His immedi.ate s~~retaries,
admiaistrative, Iegislative, ar otzer immediate or
first Iine aides.
City Ccanci3. Staff
Pzavidence Housi.ng ?~ut:~erity
Providence Civic Center
~embers of Appointzd Boards and Cammission
Mayor's Iegal advisors

* The OFFCP re~uires that 1980 U.S. Census data be used for a11 aew and
updated ~,AP rs with e:fective dates af 9-I-83 or later.
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Appendix E

WORKFORCE ANALYSIS

(EEO-/+ Information)

The City's Workforce by salary, race and gender
as of June 30, 1987, is shown on the following
pages.
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~ ~' . PROVIDENCE CITY ..1_ O1 OF 10
APPROVED 8Y

EQUAL EPJIPLOYM~NT OPPORTUNITY COklMlSS10N

r ~~

o►,~e

STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3°'e'°°°'

EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS ~~~

(Read attached instructions prior to completing this form) ~~~

00 NOT ALTER INFORMATION PflINTED IN THIS BOX
MA~6 COMPLETED

.
~

FORMr TO:
i . . ~ L. ~~. ...

' . ~. . ., l , . .

1987 - PROVIDENCE CITY ~ ~-
PROVIDENCE CITY ' ~
DiR AFFIRMATIVE ACTION - ~ - ~ ̂  ~ ` - •
25 DORRANCE STREET ti-- ~
PROVIDENCE, RHODE ISLAND 02903 ~ •

A. TYPE OF GOVERNMENT Check one box onl _

❑ 1. State ❑ 2. Counry ~] 3. Ciry ❑ 4. Township ❑ 5. Speciai district

❑ 6. Other. (Specity)

__
B. IDENTIFICATION

1. NAME OF POLITICAL JURISDICTION (If same as label, skip to Item Cj FE~
USE
ONIY

A
2. Address—Number and Street CITYlfOWN COUNTY STATE/11P

B

C. FUNCTION
(CM:ck on~ box to Indfc~b th~ tunctlon~s) for wMeh thi~ farm Is bdny tubmltt~d. OaL ahould' b~ report~d for dl

d.aaRmrnb and ap~ncla In your pmr~mm~nt eovKad by th~ lunctbn(s) Indicat~d. M you w►not wpply !M daU for
~vrry atoncy withln iM furwtloM~1. A~~ ~tt~eh a Ilat ~howinq nam~ ~nd addr~ss ot pMeia ~ data u~ ~ InclurNd.)

1. FINANCIA~ ApMINISTRATtON. Tax assesaing, tax Ditlinq and 8. HEALTH. Provision of public Malth services, out~patieM eli~ica,
edlediun, budpeting, purchaeinQ, centrol accounting a~d aimiler ~p~~~ ~~~ ~~ ~ y~rta~, ~napectbro ~ntal Aealw~ akrotal
financial adminiatrafion carrisd oe Dy a troasureYs, suditor'a or rehabGitation aenice, etc.
cunWtroiiiub oBice an0

GEIvERhL CONTR04 Duties uaually patfwmed by boards of super-
vi::ws w commivaioners, contral admi~ristrative officea and agencies. 9. HOUSING. Code enlorcament, low rent public lrousi~, fair

c~nu~l pursonnel o~ planniny agenciea, aH judicial oHices an0 X Aousing ordinance enforoement, housing for elde~ly, housing re-

an~piu)•a~s (judgus, ma9plreue. Oailiffa. etc.) heDilitelion. rent conVol.

2. STREETS AND HIGHWAYS. Maintenenee, repair, construction
a~~d adminiStrWion ot sVeeta. alleys, sidewelks, roads, highways ~0. COMMUNITY OEVEIOPMENT. Planninp, zoniny, land Geveb(r

arW bti~iyufl. .
~t, open space, Deautificalbn, presenation.

3. PUBLIC WELfARE. Maintenance of homea en0 olher instiNtbns 77• CORRECTIONS. Jails, retormataies, detentbn Iwme6, half-way

fa the r~eody; edminiatratio~ ot public a9sialencs. (Hospitals and ~+~. P^~^s~ Pe~ole a~d Mobeta^ ectNities

sanatoriums shwld Ce reported aa item7.)

12. UTIUTIES AND TRANSPOiiTAT10N. Includea weter supply,
p~wer, transil, gas, airporta, water transportation and

4. POUCE PROTECTION. Dutiea o1 a poliee department sheritt's, ~~~~~

eonstuWe's, coro~er'a oRice, etc., includinq tecAnical and clerieal
en~pbYws en9aped in polk~ ectlrilfes.

l3. SANITATION AND SEWAGE. Sveet cleaning, garbape and refuse
collection an0 disposal. Provision, maintenance and operatbn ot

5. F1RE PROTECTION. Ou[iea of the uniformed fire Iwce and clerical
sanitary and atorm sewer systems and sawage dispoaal plants.

employrres. (Hep«c any ro.est fire procection activi~ies as i~em s.)

14. EMPLOYMENT SECUHITY
6. NATURAL RESOURCES. Agriculture, foreatry, torest lira pro-
tacuon. inpation dramaga~ fbod canva. atc., and

~5. 07HER (Spaclry on Page Four)PARKS ANO HECHEATION. Provision. meimenenca arM operation
of parks, playgrounda, awimmiog pooln, auditoriums, museums,
merinas. zco, ete.

7. HOSPITALS AND SANATORIUMS. Qpera[ion and marntenence
of inatilutans fa ir~auent medica~ care.

EEOC FURM 764, FE6. Bti RG.G.POIVOEiVT'S COPY PACsE 1
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;.

; ..

;

;

!

~

►

❑

D. ~MPLOYMENT DATA AS OF JUNE 30 (Cont.) "~
(Do ~ot include electedlappolnted officiala. 8lanke will be counted as zero) ~

1. FULL•TlME EMPLOYEES em r em res not included ..

~ 
~

~

ANNtlA~

~~V 
'

~~

TOTAL

t~~ /

A

MAIE fEMALE
~~~~~K%

ORIQIN

10.5PANIC

0

~

ISIP.AN~OER

E

~~
~µ

µluill~

F

NOH•HI8PANIC
q141N . .

MIlPANIC

i

~

18t,A~NOE~

J

AMEaGN
~~

N~~~i1~

K

MIINiE

8

lt~~CK

C

`

NAMTE

~

!l~~f

H

40. i 0 1•7.9

~so. e.a».~

~ s~. ~2.ats.~
sx. ~e.a».~ .

,2o.a24.~~ ss.
St. 26.032.9

bb. ~3.W2.f

ae. a.o ~.us

a~. o:~•~.o
se. e.a».9 ~ . .
s~. ~2:a~a:a . . i
eo. ~e.a~o.~
e~. zo.o-2a.9

~
e2. xa.o,~.a
ea x~:o-~s.o
e4. a.o ~us

~6. TOTAL ft1LL TIME

~.a

51 34 5

.

i l.. 1 ,. ;,~...,... ...

Z. OTHER THAN FULL-TIME EMPLOYEE3 (Includo temporary employees)

~6. OFFICIALS/ADMiN.

a7. PROFESSIONALS

6S. TECHNICUW3

A~. PROTECTIVE SERV.

T0. PIIAMPROFE3SIONAL

71, ADMIN. SUPPORT

72. SIqLLED CRAFT

79. SERVJMAINT.

7~. TOTAL OTHER
TMAN ftll.L
TIME

NNp ss~~1

~

"

_ __ _ `
._,

' i

' 
..,.,',..:~~

,

,

~
i
i

!

fr~~
;
~
ri
r

~

--•-

~

,

,..
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REMARKS (List National Crime Information Center (NCIC) numbers
assigned to any Criminal Justice Agencies whose data
are included in this report.)

*' * INCLUDE LIST OF AGENCIES IN THIS FUNCTION "'

Housing - Inspections and Standards

CERTIFICATION. i certify thai the informatio~ given in this report is co~tect and true to
the best of my knowledge and was reportad in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishable by law, U.S. Cade, Title 18,
Section 1001.)

NAME OF PEfiSON TO CONTACT REGARDING THIS FOflM TITLE

Lorine Bibbs Affirmative Action Officer

ADORESS (Numbe~ end Sireet, City, State, Zip Code) TELEPHONE NUMBER

City Hall
AREA CODE •

25 Dorrance Street 401-421-7740
Providence, Rhode Island 02903

DA7E TYPED NAMFJTITLE OF AUTHORIZED OFFlCiAL SIGNATURE

5-3-88 Lorine Bibbs, Affimative Action Off. f' • ~~j~
%7(Q/L~,+~ /~-~-~~
/

EEOC FOHM tbi, fEB. 88
aRlialNAL

PAGE ♦
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..:1 02 EiF 10.
~Ppoveo ev

~ E~UAL E~iIPLOYMENT OPPORTUNITY COMlMISSION ~8

~ STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3°'e'°°°°

EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS ~R~

(Read anached instructions prior to completing this form) ~~~

DO NOT ALTER iNFORMATION PRINTED iN THIS BOX . ~►~~ ~MP~~ED
' ' ~

_ 

FORM TO:

1987 PROVIDENCE CITY : ~ r ~' ̀ ~; `'..'
PROVIDENCE CITY ' ' ~' '
DIR AFFIRMATIVE ACTION ~ "
25 DORRANCE STREET - '"
PROVIDENCE, RHODE ISLAND 02903 ' '`T'' ':'

A. TYPE OF GOVERNMENT Check one box onl

❑ t. State ❑ 2. Counry ~ 3. Ciry ❑ 4. Township ❑ 5. Special district

❑ s. ocner (speciry)

B. IDENTiFlCATION
1. NAME OF POUTICAL JURISDICfiION (If same as label, skip to Item C) EEOC

' USE
ONLY

A
2. Address—Number and Street : CITY/TOWN COUNTY STATE/ZIP

B
_.

C. FUNCTION
(Chock on~ boY ta Indioats th~ tunctlon(s) for which thla tom~ Is bNny submitt~d. Data sfwuld' b~ report~d for all
d.~aAm.n4s uid sp~nelw In your gov~mm~nt wv~r~d by tM tuaetlon(a) Indk.~t~d. H yoy cannpt wpply th~ d~ta fw
w•ry ~:acy wtthln tM functicMa). Pl~w attach a Ust ~twwinp nam~ md ~ddr~ss of p~ncip whoM data ~ nof IocWd~d.)

i

X 1. FlNANCIAL ADMINISTMTION. Tax a:~, .saing, tax billi~ and
cdloction, butl etlnp 9, Qurchaainp, ce~"9ra~ acwunting and similar

8. MEALTH. Proviaion d P~k~ healtb services. out-petient cNnus,

linrncial aaministralion eaMeO on t. ~' a treasurer's, audilbr's or
• 1

visitfrg ~uraes. food arW aanitary inapections. mMta1 heWth. ek~dwl~reNaDilitetfon aeivice. etc.cumpVoibr's oflics and

X GEKERNL CONTROL. Duties usualy parformed by boarCs of super-
v~::v~s w sq~unitisqners, cenVal adminqtratiye p}~~ps ~p ~~~, 9. HOUSING. Code enlorcement, low rem .publie houai~g, lair
c~~ni~l purao~nel w pianning agencies, all judicial offiCe3 end housing orCinance enforcement, houaing for elderty, housing ra
ampl.~'~,~, tiudflus. magisvatea, bailiHa. ete.) AaDititatfon. renc conVa.

2. 5TREETS ANO WIGMWAYS. Meiotenence, repair, construction
a~d a~Sminialr;.ti,un of stresW. alleys, aiCewWks. roed8. ~ighways

~p, COMMUNITY DEVELOPMENT. Planni ~~~q. ~o^uW. land
and bndyue. men1. oPen epace. beautificetion. Pre~ervation.

3. PUBLIC WELFARE. MaiMenance o1 Iqrties an0 ather ingtitutions 11. C4RRECTIONS. JeiLt, reformatoriea. detention lqmes. halbwey
for Ihe neody: administration of publio aasi~tance. (MwpitWs arb ~~. P~a. parole and prd~atbn activiliee
santlaiums sliwld be teported ee item7.)

12. UTILITIES AND TRANSPORTATION. Includes water supply,

4. POLtCE PROTECTION. Dutfea of a e~shar~c3a,'
electric power, tranait, paa, airports, water tranaportalfon and
~j~. •

cOn6lrble's, corOnst's olfiCe. lu.. irMludPny technicel
emploYws enqaGad in Pake aCtivitMt.

~~ t' 13. SANITATION AND S~WIAGE. SUeet cleanirg, gerbape and retuse
collectron and disposal. Provieion, meintenance and operation of'

5. FIRE PROTECTION. Outiea of tha unitormetl fire foree a~W cterical sanitary and stwrn sewet systems and sewage dls~aal planta.
amploybea. (FepoR any fwest fire protection activities as item 6.)

1!. EMPLOYMENT SECURITY8. NATURAL RESOURCES. Agrieulture, lorestry, farest fire pro-
tectia~, iniquian drei^egs. flood tonUd. atc.. and

PARKS AND RECREATION. Prwislon, maintenance and operation ~5. OTHER (Specil~r m Peye fpw)
of parks, playprounda, swimminp pools, autlitoriums, museums.
marinas. zoo. ete.

7. HOSPITALS AND SANATORIUMS. Operation end maintenanee
W inattt~tions fat inpltienl rnedical Cere.

ecvc: r~HM iw, ree. ee REBFaNt'sEfNT'S COPY PAGE t
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' . . 4i30006a.PR0YI0ENCE CitY '.1 02= 'Of 0 : ~
D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.) A •'~~

- (Do not include elected/appolnted otticials. Blenks wiU be counted as zero)

1. FULL-TIME EMPLOYEE9 sm a~m Ns not Inalud~d ..

~

~

ANNUAL

~~Y ~

~~~~
~i

TOTAL

~~~ ~

A

MALE fEMAIi
lWN~H18PANIC

OFiKi1N

1M8►NMC

D

~

vlltA~~IDER

E

~~M
~

NqiME

F

NON•HI6PAHIC
qi I . .

IIIEFANIC

i

Atu1N

W/JY~Ep~

~

~~M
~N

NA~Ai~I iE

K

YNIIt!

8

IIACK

C

MANft

~

.

Il/1Ct

N

4O. = 0.1 •7.Y

50. a.011.9

~ St. t2.OiS.o

S2. 10.0~1Y.9 1 1 ~

~ b3. 20.424.Y -

~ 54. 25.032.Y

56. ~3.W2.9

ae. .ao ~us

a~. o.~a.o
se. e.a».4 ~ . _

a9. ~2.a~s.a ~
A0. 1A.419.i~

e~, zo.az~.a
~ ez. sa.a,~.a

al. JJ.Q~A

84. 4~.0 PW8

_fi. TOTAL FULL TIM~

~.~

155 49 4

.

91, , 9 „1 1,,,

'

,,,,,,,, ,

2 OTFIER TH/W FIlLL•TIME EMPLOYEE8 (Includ~ umpauy ~mpioyesi) ,

QA.OF~ICIALS/ADMIN. 4 4
ey. pao~ss~s 3 3

,.

E~. T~CHNICUW$

Eo. PROTECTIVE SERV.

m. P~~Ess~owu 1 1
71. ADMIN. SUPPORT 2 2
rl. sa~u~o cw~
T9. SERVJMAiNT.

7t. TOTA~ OTHlR

TIME ~LL~~ ~~~ 10 7 1 2 .

~

. . _ _.. . __ _.___. _. __ . _. _, :.
.. . . . . . .. . ....,. .~. , . .._ ~~. .. ..~.`

. . .. ~~f
~

~ I
!
~. _ _ ~
~Y ...

i ,'~~
I,
I,. , . ~~
~
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REMARKS (List National Crime information Center (NCICj numbers
assigned to any Criminal Justice Agencies whose data
are included in this report.) ,1 02 OF 10

"' INCLUDE LIST OF AGENClES IN 7HIS FUNCTION '•'

#1 GENEitAL CONTROLS/ FINANCIAL ADMINISTRATION

CITY CLERK
CITY SARGEANT . ' .
LAW DEPARTMENT
MUNICIPAL COURT
ARCHIVES AND HISTORY
PROBATE GOURT
FINANCE
CONTROLLERS
ASSESSOR'S

PERSONNEL
RETIitEMENT
DATA PROCESSING
TREASURY
COMMISSION FOR PUBLIC SAFETY . ~
PROVIDENCE HUMAN RELATIONS COMMISSION •
BOARD OF CANVASSER
LICENSE
RECORDER OF DEEDS ~
PROVIDENCE EMERGENCY MANAGEMENT
VITAL STATISTICS
COLLECTOR'S

CERTIFICATION. 1 certify ihat the information given in this report is correct and true to
the best of my knowledge and was teported in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishabie by law~ U.S. Code, Title 18~

~Section 1001.)

NAME OF PERSON TO CONTACT AEGAADING THIS FOAM TITLE

LORINE BIBBS . AFFIRMATIVE ACTION OFFICER

AaDRESS (Number and Street, City, State, Zip Code) TELEPHONE NUMBER
~~►CODE •

25 DORRANCE STREET
PROVIDENCE, RHODE ISLAND 02903 401-421-7740

DATE TYPED NAMElfITLE OF AUTHOFiIZEO OFFICIAL SI(iNATURE

5-3-88 Lorine Bibbs, Affirm. Action Officer

~~/ f ~ ~

eew rvnr iw, ren. no 
pp~~~NAL P~ 4 "
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,

APPROVED BY

EQUAL E~#PLOYM~NT OPPORTUNITY COINlAAISSION oMe

~ STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) ~°0°~

EXCLUDE SCHOOL SYSTEMS AND EDUCATtONAL INSTITUTIONS ~~~S

(Read attached instruciions prior to completing this form) ~~~

DO NOT AITEfl 1NfORMATION PRINTED IN THIS BOX • MAIL COMPIETED
. , FORM TO:

.. . 
+'. 

,~-

1987 — PROVIDENCE CITY

. .—L:

. '~ - ' :' -'

PROVIDENCE CITY ` ~' ~' ~'' r ' ;

DIR AFFIRMATIVE ACTION ~- ~ ,

25 DOIZRANCE STREET ' ~ ~ ' ' ' •

PROVIDENCE, RHODE ISLAND 02903 : ~
. ... ~ :, ~

A. TYPE OF GOVEfiNMENT Check one box onl

❑ 1. State ~ 2. Cou~ry (~ 3. City ❑ 4. Township ❑ 5. Speciai district

❑ 6. Other (Specity)

B. 1D.ENTIFICATION
1. NAME OF POUTICAL JURISDICTION (If same as Iabel, skip to ltem C) EEoc

USE
ONIY

A
2. Address—Number and Street CITYROWN COUNTY STATE/7JP

B

C. FUNCTION
(Ch.cA on~ boz to Indkate th~ tunetlon(s) fo~ whieh this fo►m Is bdnp submitt~d. DaU ahould' b~ nport~d fw aft

d.~rtm,~nts and sp~nel~s In your 9ov~mm~nt cov~r~d by tM tunetlo~(~) l~dleat~d. H rou cannot wpplp th~ data fo►
wrry ~N~ey wlthin tlN lurwtbn(s), Pbw~ att~d~ a Iist showinp ~artN and addnu ot apMcl~s whoa~ data w not loclud~d.)

_

~ ~}1. FINANCIAL ADMINISTfiATION. Tix ainessing, tax Dilling artd 8. HEAL.TH. Provision of pubtic heall~ 5ervicea, ~.i~petieM din'ica,
coUection, Oudqeting, purChasing, een►rel aceounlinp and similar
tinencial administration carried on by a treaeurwb, auditor'a or

visiting nureea. lood and eanitery inapections ̀ ientel MaItA. akdwl
~

cwrptrofiar's olliee :+nd
rehebilifatbn aorviee, eM. f

GL"riENAL CONTHOL. Duties usually pertom~ed by DoarW of super-
v.:as ur conunissionors, canttal adminisvative ottices and agencies, 9• HOUSING. Code enforcement, low rent public housing, fair

cuuUal pursonnel or planning apencies, all judicial oHices and housing ordinance enforcement, housiny for eWeHy, ~ousing re-

~np~~uus (judg~, nwgistrates, baliHs. etc.) habilRation, rent contra.

X
2. STREETS AND HIGHWAYS. Maintenenee, repeir, construction
a~~d a~iminialr;.tiwn ol streets. alleys. sidewalks. roads. ~ighways 10. COMMUNITY OEVELOPMENT. Ptanning, mning, land devebp~

arM bri0ye5.
~~ ~~ ~~. ~U~~. ~~N~.

X

3. PUBLIC WELFARE. Maintenar~ce of I~omes and oll~et instiWtions tt. CORRECTiONS. JaiLs. refamatoties, detenlion homea, halt-way

lor the naedy: ~minisVation of public aseistance. (Hoepitals and hOU~• W~ 5̂• ~~ ~ q°~~~ ~~~
lanalaiums shuuW De reportoG es item7.)

12. U~ILITIES AND TRANSPORTATION. Ineludea water aupply,
electric power, trensit, gas, eirports, water trenaportation ~nd

4. POUCE PROTEC7ION. Dutiee ol a police Cepartment sherifYs, ~g~j~~, •
constrble's, wro~er's oh1c~, etc., including technicat and Gerical
employsrs etqaped i~ polc~3 aciivitfes.

;1.
13. SANITATION AND SEWACaE. SUeet cleanin(_ .•,jerbeps and ~tutl~
collection aiW diaposal. Provisan, maintenaned and op~ration of

S. FIRE PROTECTION. Duties ot the unifamed fire force and clericel
~~tary anC storm sawer aystema and sewape diapoaat plenls.

employees. (Report any forest lira protettion activities as Nem 6.►

~a. EMPLOYMENT SECUHITY
8. NATURAL RESOUFiCES. AgricWWre, forestry, lorest lire pro-
tectwn. irtigatia~ droinayb, tlood control, etc., and

~S. OTMER (Spec/fy on Pago Four)PARKS ANO RECREATION. Provisbn, meintenance anC operation
ol pariw, pinyprounda, :wimming pools, auCitoriums, museums,
marinxs, zco, etc.

7. HOSPITALS AND SANATQRIUMS. Operation arM mainlenance
a ~ns~itutwns ~a ~npauent medical care.

£EOC WHM 5~, FEb. 8ti R~GS~OP~L~EAIT'S CO~Y PAGE 1
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.~.,-s. _ ~_1t:_,r...~~...e. ,.......-.._... ~_..._....,~,e.......~:._.,........._...__~,.....>...._.__ .._...._ _

. . ~ 4~i300060.PR0YI0ENCE CiTY ~.1 03 ~0 ~ 0 : ~
~. ~MpLOYMENT DATA A8 OF JUNE 30 (Cont.) ~ •'~,

(Do not include electediappalnted ofiiclais. 6lenks wili be counted as zero)

1. FUL~-TIME EMPLOYEES ~m r ~m Ns nol Inol

~

~

MINWLL

~~Y

~~~~
~i

TOTJ11.

t~~ ,

A

MALE fEMALE
NOI~H18PANIC

ORKiIN

lYQMtkC

D

~

PIAtAl10E11

E

~~M
~

NII~ M

F

NON•HIOPANIC
RI I , ,

IMliAIIIC

i

~

M'tA~A~

J

AwERGN
~K

MII~flYE~

K

Ybl(i[

B

ItACK

C

1MMR

0

.

ItACK

H

4Y. i 0.1-7A ,

so. e.a».o

~ s~. ~z.a~s.~
s2. ~e.a~o.~ 8 6 2

~ s3. 2o.a2~:o 1 1
~ a~. 2s.o.~2.~

ss. ~s.as2.o

sa ~.o ~us

s~, o.,a.o _
.

se. e.a».o
~

6~. i2.a~a.a ~
ao. ~e.a~a9 _ 97 87 10
s~. zo.oz4.9 7 6 1

_e2. ts.s~,~.9 1 1
e~. ~.o~.o _
~+. 4s.o a~us ,

td. TOTAL FULL TiMt

~.a

150 124 14 1 ~ 1~ - ~•
,

~ ~~ •~ ~~~ •• •
•

2. OTHEA THAN FULL-TIME EMPIOYEE8 (Includ~ umporary ~mployes~) ,

db. OFFlCIAL3fA0MIN.

67. PROFESSK)PlALS

E6. 7ECHNICWi3

6~. PRO?ECTiVE SERV.

70. PARA~PROFESSIONAI

71. AOMiN. SUPPORT ~

72, SKILiEO CRAFf

79. SERVJMAINT.
_

7~. 
TT EN FULL ~

(uNEs ear~)
3 1 2 .

. . .--- --- . -_ .. . ~..- 
.._{ ;

;

. , ~

r. , . ,. .. . .. .... . .. .... .... , . .... . ., ..~.
!, . .. .:.~

. I
f~

, 4

~'. ~
~

~ .

, , 1'

~. .~ ~ ,
f

. . . ..

~

. _.... . .~.



. ~ .._.... ,..~..._.,_.,._..r.._ _.~,~.~~... _._._.__.,.._-- ---
' REMARKS (List Nationa! Crime Information Center (NCIC) numbers

assigned to any Criminal Justice Agencies whose data .1 03 OF 10
are inciuded in this report.)

"* INCLUDE LlST OF AGENCIES IN THIS FUNCTION "'

~~2 STREETS AND HIGHWAYS

PUBLIC WORKS (ADMIN) ~
ENGINEERING, HIGHWAY
BRIDGE MAINTENANCE
WASTE COLLECTION
CZEANING, Garage
MAINTENANCE AND EQUIPMENT
TRAFFIC ENGINEERING

CERTIFICATlON. 1 certify that the in#ormation given in this report is cor~ect and true to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Wiilfully false siatements on this report are punishable by law~ U.S. Code, Titis 18~
Section 1001.)

NAME OF PERSON TO CON7ACT REGARDIWG THIS FORM TITLE

LORINE BIBBS AFFIRMATIVE ACTION OFFICER

AOORESS (Number and Street, City, State, Zip Code) TELEPHONE NUMBEfl
25 DORRANCE STREET AREIICODE •

PROVIDENCE, RHODE ISLAND 02907 401-421-7740

DATE TYPEO NAMERITLE OF AUTHOAl2fD OFFICIAL $IONATURE
//~ '

5-3-88 LORINE BIBBS, AFFIRMATIVE ACTION OFFICER

~
- `1 ~~

~~--v ~6 ~
eecx: Fuaw ia, Fea. oe 

aRIGINAL P~ ♦ `'



.___._-~_.~_~..:..:.:;.......1x.,,:._.:..:..,t ~~.:, .:~..~...:. _:.: ..:«:... ...._, '_...,fd~..::.,.«....:~.s~~........,.u._.v_:.t..,_..,s....._,...... , ..~__..._.~. _.~. _y..~.___..__.. .._~...._.,._~~._._~., 
i ni, n~ ~ n_ _

APPROVED 8Y

EqUAL E; IPLOYMENT OPPORTUNITY COklMISSION

~~

oe;~e

STATE AND LOCAL GOVERNMENT INFOR(VtATION (EEO-4) ~0°°8

EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS
~P~RES

(Read attached instructions prior to completing this form) ~~~

00 NOT AITER INFORMATION PRINTED IN THtS 80X , MA~I COMPL~TED
- FOHM TO:

1987— PROVIDENCE CITY ~ ~ ~. — i. ~ ~~ ,':_

PROVIDENCE CITY ° ••'' `~'

DIR AFFIRMATIVE ACTION ~ -~

25 DORRANCE STREET ~ •

PROVIDENCE, RHODE ISLAND 02903 ' ~-'•' `-•

A. TYPE OF GOVERNMENT Check one box onl

❑ t. State ❑ 2. County ~ 3. Ciry ❑ 4. Township ❑ 5. Special distriCt

❑ 6. Other (Specity)

B. IDENTIFICATION _
t. NAME OF POLITiCAL JURISDICTION {If same as 18be1, skip to item C) EEoc

use
ONLY

_ A
2. Address—Number a~d Street CITY/TOWN COUNTY STATElZIP

8

C. FUNCTiON
(Ch.ck on~ box to Indicat~ th~ function(a) for wAleh tfiis form Is bNny aubrtlttrd. Oaa should' b~ nport~ed for all

d.~wAmrnU urd ap~nd~s In your pov~mm~nt eov~red by tM tunctlon(s) indk:abd. M you cannot wpply th~ datr fo►
~v.Ky ~~ncY wlthin th~ IunctloMy. Plw~e attach a 14t Mowlrq nam~ and addr~ss of ay~nda Mrhose data v~ not Indud~d.)

1. FINANCIAL AOMINISTRATION. Tat assessing, tax Dillinp and 8. MEALTH. Provision M publiC heaMh ~ satviCes, ouFpetieM clinita,
cWlectiun, bud~eting, purchasiny, cenUal accounting gnd similar rq~~~~ ~uroee, foad and aanitary inepeaions, mentel hea~th, akohd
fin+nciat administration carried on by a treaeurer's, sudiror's w rehabiutetion sYni~, eu.
Wnptroiidt'S rilfiCs arW

G[NEfwL CONTHOL. Dutisa uaually peAonned by boarCs ol super-
vr.:uis a comminsionors. C6ntra1 adminishative offieee and agencies, 9• HOUSINO. Cotle enforcement, low rent pubtic housing, fair

cunu..l pursonnel or planniog agenciec, a{I judicial oHicaa and housing ordinencs entorcemeM, housiny ta eldarty, housing ra

un~Y~rjww Qudpus. +rw~JbVafea. bailiMs. ete.) habilitation. ~t contrd.

2. 37REETS AND HIGHWAYS. Maintenance, repair, rnnstruction
a~~d aJminislr:.Ciun ot aVeata, alleys. sidewelka. roads. ~ighwaye ~0. COMMUNITY OEVELOPMENT. Planrri ~9. ~~~~8. land devebp

a~d briAyus. ment, open spaca. DeauUfication, preservallon.

3. PUBLIC WEIfAAE. Maintenence of twrties and oMar inatitutqna 11. CORFECTIONS. Jaile. refWmataies, dstention homea. haH-way

(a tha neody; administration or pubik asfistancs. (Hospitels and ~s• P~. D~ ~ P~~ ~i~
eruiatotiwns stwuW be tepurtad es item7.)

12. UTILITIES AND TRANSPORTATION. Includes water supply,

1. POLiCE PROTECTION. ~utiee of a pWica de ment sheriffa,DeR
a~°~~ric power, transit, pes, airporls, water tranaportation and
terminals.

conatrbb's. corm~er's offiee. etc.. includirp tecAnieai and clarieal
empbytis erpepad in pdks utivitia.

13. SANI7ATION AND SEWAGE. SVeet cleanirp, qetbage arW refwe
rnitection and disposal. Proviaion. maimananca and operation of

5. FlRE PROTECTION. Outies W{he uniforrr~d fus force and clerical
~~~tary and storm sewer systems and sewage Ciepaaal plants.

empl0yues. (Aepat any f~ flre protection activities as item 6.)

t4. EMPlOYMENT SECURITY
8. NATURAL RESOURCES. Agrieullute. Iweatry, lorest lire pro-
tactan. irrpation Mainape. fbo0 contrd. etc.. and

~5. OTHER (Specify on Pape Fow)
PARKS ANO RECREA710N. Ptwieion, maintenance and operatbn
of puks, playyrounds, awimminq poWa, auditoriums, museums,
m~lms, zc~o, etc.

7. HOSPITALS AND SANATOHtUMS. Operation and mainienance
a fnstituc~on., ror ~npauem meaiesl care.

EEOC PORM t6a, FEB. 86 AE~PONC~NT'S COPY . PAGE t
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~ ~ ._ ~, 44300060.PROYIDENCE CI7Y ~•1 ~4 `~ ' ~ '

., .

~

►

u

D. EMpLOYMENT DATA AS OF JUNE 30 (Cont.) ~'~~
(Do not Include electsd/eppolnted oiflclals. 8lanks will be counted as ze~o) ~~

t. FULL•TiME EMPLOYEES ~m ~ ~m ~ noi Inai

~

~

ANNUA~
SAIARY

~~, ~

TOTAL

{~~ ,

A

M/►LE FEMALE

ORIOIN ~

lMBtAlNC

D

A8w1
OR

PI6UIN E 1

E

~
ON

~

F

NON~MISPANIC
fll IN . ~

IMlPAINC

1

~
p~

MtAI~E ~

,I

~
~

NI1~~IIIE~

K

YH1fi!

B

R/I~GI

C

NIFNIE

0

KACK

H

4~. i OJ-7.Y ~

so. e.a».~

~ s~. ~2.a~a.o
sx. ~e.a~o.~

~ ~. xo:a2~.~ ..
~ s~. za.a~.~

56. 99.W2.9

se. ~s.o ~us

a~. o.~•~.o
se. e:a~a.9 ~ .

'69. t2.Pt6.9 l

~

eo. ~e,a~o.o
e~. zo.a24.o 12 1 i 1

~ ss. pa.o,~s.o
_

s~. ~.o~s.o
e~. +ao ~us

_

,

•i. TOTA~ fULL TIIIE

~.0

485 473 5

.

7 ..

~

. ,.
~
'

, ;

,

,... ».,....

2. OTHER THAN FULL•TIME EMPLOYEE$ (includ~ t~tnponry ~nployesa)

tlb. OFFICIALSMOMlN.
_

07. PHOFESSIONALS ~

N. TECHNICUIN3

8~. PRO7ECTNE SEAV. _ _

70. PAAA~PfiOFE3S10NAL

71. ADMIN. 8UPPORT

72. SKILLfD CHAFT

79. SERV/MAINT. 

_~~. T07A1 OTMER
TNAN fULL
T111E •

(LINES 067~)

. _

.

!
1
1

.~ 1 , ~
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REMARKS (List National Crime i~formation Center (NCIC) numbers
,1 04 Of 10

assigned to any Criminal Justice Agencies whosa data
are included in this report.)

"" INCLUD~ LIST OF AGENCIES IN THiS FUNCTlON "'

4~5 FIRE PROTECTION

COMMUNICATION

CEATIFICATlON. I certify that the information given in this report is cotrect and true to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Wilifully false statements an this report are punishable by law, U.S. Code, Title 18,
Section 1001.) .

NAME OF PERSON TO CONTACT RECaARDING THIS FORM TITLE

LORINE BIBBS AFFIRMATIVE ACTION OFFICER

AOORESS (Number and Street, Ciry, State, Zip Code) TELEPHONE NUMBER

25 DORRANCE STREET AREA CODE •

PROVIDENCE, RHODE ISLAND 0290~ 401-421-7740

DATE TYPED NAME/TITLE OF AUTHORtZED OFFICIAL SICiNATURE n

5-3-88 LORINE BIBBS, AFFIRMATIVE ACTION OFFICER i~~ ,J '
~~,~.~„0✓ ~ f' f „
! ~J~

fEOC FOAY tM, FEB. b0 
OFi1GINAL P~ ~ '"
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, .~ .~_ 05 OF 10 .
APPROVED BY

E~UAL ER+IPLOYM~NT OPPORTUNITY COAAMISSION

+~~

oMe

STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3°'~a°°8

EXCLUDE SCHOOI SYSTEMS ANO EDUCATIONAt INSTITUTIONS
~~RES

(Read attached instruciions prior to completing this form) ~~~

DO NOT ALTER INFORMATION PRINTED IN THIS BOX
MAIL COMPLETED

~ - ' FORM T0:
, . . —!.. r ...

1987 - PROVIDENCE CITY ~ ~~ ' ~ '. r,. ,.
PROVIDENCE CITY ': `'

DIR AFFIRMATIVE ACTION '' ~ " ~ '

25 DORRANCE STREET ` ~ ~`~,, , .
PROVIDENCE, RHODE ISLAND 02903 " ' '

. 'r'~, ., .

A. TYPE OF GOVERNMENT Check one box onl

❑ t. State ❑ 2. County ~ 3. Ciy ❑ 4. Township ❑ 5. Special district

❑ 6. Other (Speci(y)

_ _
B. IDENTIFICATION

i. NAME OF POLITICAL JURISDICTION (If same as label, Skip to Item C) EEoc
USE
ONIY

A
2. Address—Number and Street CITYlTOWN COUN7Y STATF/7JP

B

G FUNCTION
(Chcck one box to indic~b th~ fuoctlon(s) tor wAith thls form is Miny submltted. Oata ahould' b~ npo~tad tor all

d.y~rtm+ny u~d ap~nclq In your yorpnm~nt cov~r~d br tM tunetlon(s) Indlcat~d. M you cannot wpply tM dah tor

avrry aZw~cr wltlNn tM functlOn(s). Pl~as~ attac~ a tlst yhowk~y nam~ and addr~as of ay~ela whoM data an not Inelud~d.)

1. fINANCUL AOMINiSTRATION. Tax aas~asinp, tax Dilling and 8. MEALTM. Prpviaion W puDlic tuah~ aenices, putpetieOt Ginica,
collectiw~, budpeting, Purc~nany. centrat accounting and similar
fin~ncial administralion carrisd on by a lreaaurei s, auditor's a

~rp nureea, fooG arW aanitary inspectfona. mentd hsalM. alcofal

C11II1ptfOiMlf'9 OHICO idld

re~~~~ ~~ ~

GGvERhL CONTFiOI. Dutiaa usuWty pertorrtied by Doaras of super•
~r.u~s ur commiesionors. central adminbirative olficea and egencies.

g, HOUSING. Cod~ enforcement, low reM ublic housin fairP C.
cu~di..l pursonnel a planning agsneies, all judicial oftices and housing ordinanee enforoemenl, housing tor eldetly, housinp re-

011y'd~YjJW (jutlSi~~ (118$ifffdle~. h81~~1f8~ 9~C.) h86tftf9ti0f1~ fBllt COIIVOI.

2. STHEETS AND MIGHWAYS. Maintenance, rapair, construction
and admini;Ir,ti~n of atreets, alleya, aidewafks. roada, AipAwaya 70. COMMUNITY DEVELOPMENT. Ptanni zoni land Cereb~~ ~• o-
a~a bri~Syus. men6 open svxe. neautlfieation. preaervauon.

3. PUBUC WEIFARE. Maintenanee of liornes antl oUibr inatitutions 11. CORRECTIONS. Jeils, retOrmatoriea. detention fwmee. A~If-way
fw fhe ~wody; adminutration ot puDlb aasistance. (Noaphels and ~+~. P~. P~~ ~d MoGatian acWities
S~If/IOIIYM~ 91Nwld ~ fBp0~fY4 i0 IIlf117.)

12. UTILI7IES ANO TpANSPOHTATION. Ineludea water aupply,

4. POLICE PROTECTION. Outfea of a police depertment shenfYs~
electrie power, transit, gaa, airporta, water tranaportation arM
tertninale.

wnetable's, coroner's oflice. etc.. ineluaing technical and ckrical
eaWloYws enyaqetl i~ Paia aCtivitiea.

13. SANI?ATION ANO SEINAGE. SVeet cbaning, gerbapa snd refuae
colleetion and disposal. Prwisian, mainlenance and operatbn of

5. FIRE PROTECTION. Outies of the unitamad fire lorce arM clerical
ge^itary and storm aewer systems and sewage dieposal plants.

empbye~es. (Report eny forest 1'ue protectian acthiUes aa item 8.)

14. EMPIOYMENT SECURITY
8. NAtURAL HESOURCES. AgricWture, lorestry, foreat fire pro-

X teciwn. irciqa~ion drainage, Ilood eonud. etc., and. -

~5. OTHER (Spedry qn Pepe Fout)PARKS ANO RECREA710N. Prwiabn, maintenance ano operation
X ol parks, playprounds, awimminp poola, auditoriums, muaeume.

muint~i~ zo0, etC.

7. HOSPITALS AND SANATOiiIUMS. Operation and mainrenance
ot instiWlions for inpaGeM mediCel Care.

EEOC FURM tli4, FE6. 86 RESi'ONDENT'S COPY pAGE 1
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;..._,._~,:....~..»..~__.w ~..~._:,.,_~.>:~_, _w._...m ..~.~.:._, .a.__...~ .tt.~ _. _ ~;~..:.~v__w_.:.~u ,~..~_~a. W ,.,~:_,....w._ ,: ., ., .
-r.. . _ . .. .. ._ . . . 

n _ . . ,:.._ .__.,. _.. _ _ . ._ __. ..,
,

; , ~ . .' 4i30.0060.PR0YI0~NtE CIiY '.1=: 05- OF:_ ~' ~10 ; ~~_,__
D. E!~PLOYMENT DATA A8 OF JUNE 30 (Cont.j •' ~

(Do ~ot inciude elected/appointed officiala. Bianks wlli be countsd as zeroj +

1. FULL•TIME EMPl0YEE8 ~m r ~m • no1 Inolud~d . 1_

~.

~

ANNu~~

~Y

~~

TOTAL

t~~ )

A

MALE FEMy1LE

Qpl(~~N ~

11181AtLC

D

ABWIpq

PIBLANOEI!

E

~jpq~
p~

NATIVE

F

NON•MISPANIG
lil IN _ ~

iM6PAqIC

/

~

~!'~lll p~

J

~R~J1N
~

1 NA~~NIE

K

YVIYiE

8

NJ~CJf

C

YYiNTt

O

IlAfX

H

49. = 0.1•7.9

so. s.o-».o 
_~ s~. ~2.a~s.~ 1 1

sz. ie.a~o.a 54 47 6 l

~ ss. 20.o-24.0 11 i 1 -

~
54. 25.0~32A

_
66. 39.042.Y

6Q. ~.1.0 PW3

67. 0.1-7.i .

68. a.a».~
~

~. ~z.a~a:o f

~

eo. ~e:o-ro.a 44 38 5 1
:e~. 7o.a2a.~ 12 12

~ e2. ns.o,~.0 1 1 _
-

_

0.1. J~.~2.9
_

64. ~.0 

PlUB. ,

~i. TOTAL FULL TIMt

~-a
194 141 13

~
1

.

35. I 4
.. ~

~
+... .., ...

~

2. OTIIER TNAN FULL-TIME EMPLOYEEB (Indud~ t~mporary ~mploysss) ,
_

EA. OFFICIAISIADMIN.

e~. P~ssiow►~s
15 _ 6

_ 

3
,.

ee. ~cHN~cuws 15 1 i 4
a~. rAor~crnrt seAv: , 33 15 15 1 1
70. PAfll1-PROFESSIONAL

71. ADMIN. SUPPORT ..

72. Slqllf0 CRl1FT

79. SERV.lMAiNT. 1 ~ ~ 2 1

~4. TOLAL OTNER
THAN ~IJIL
Tnu~

(u~s es~»~
170 77 53 2 2 20 16

_
~ ,

~
Y



~tEMARKS (List Nationai Crime Intormation Center (NCIC) numbers
assigned to any Criminai Justice Agencies whose data • 1 05 OF 10

are included in this report.)

"• INCLUDE LIST OF AGENCtES IN THIS FUNCTION "•

~~6 PARKS AND RECREATION •

Parks Department - ~ .
Recreation ,
Purchasi.ng/Public Property
No. Burial Grounds

CERTIFICATION. I ceRity that the information given in this report is correct and trua to
the best of my knowledge and was reported in accordance with accampanying instruc-
tions. (Wilitully false statements on this report are punishabie by law~ U.S. Code, Zitle 18,
Section i Q01.j .

NAME OF PERSON TO CONTACT REGARDiNG THIS FORM TITLE

LORiNE BIB~BS AFFIRMATIVE ACTION O~FICER

ADDRESS (Number and Street, Ciry, Sta1e, Zip Code) TELEPHONE N~MBER
25 DORRANCE STREET AREA COOE •

PROVIDENCE, RHODE ISLAND 02903 401-421-7740

DATE TYPED NAMElI`ITLE OF AU7HORtZED OF~iC1A~ SI(3NATURE

5-3-88 orine Bibbs, Affirmative Action Officer ~

,C~L~. 0~~~ ~ ~

•

'

~

Illli • •
.~

EEoc ww~ 1a►. FEa. ea 
aRIGINAL 

P~4 r,



. _.._,. ~ , .~_,~.._..~~~~.,...__._.._.w ~.... . ,. _~ .._.~a_....~~,,.~~_~~,~.w.___w...~ ~_ ,~_, ... _...~_,,_,,~, ~_,~. ~_.~. ~_.~.~....__.~ .~ _ ~1 ...~.~.6 .OF ,1 ~ .,.. ~..~~sy.:. ._ _.._ ..~.. ,.

" APPROVED BY

E~UAL E~APLOYM~NT OPPORTUNITY COb1MiSS10N ou~e

~ STATE AND LOCAL GOVERNMENT 1NFORMATION (EEO-4) ~°°°B

EXCLUDE SCHOOI SYSTEMS AND EDUCATIONAL INSTITUTIONS ~~~

(Read attached instructions prior to completing this form) ~~~

DO NOT ALTER 1NFORMATION PRINTED IN THIS 80X
M/U~ COMPt.ETE~

~ FORM TO:
~ . . -- i

198i - PROVIDENCE CITY
PROVIDENCE CITY ~
DIR AFFIRMATIVE ACTION
25 DORRADiCE STREET y .
PROVIDENCE, RHODE ISLAND 02903

._ .
-

A. TYPE O~ GOVERNMENT Check one box onl

❑~. State ❑ 2• Counry ~ 3. City ❑ 4. Township ❑ 5. Special district

❑ 6. Other (SpeCi(y)

B. iDENTIFICATiON
1. NAME OF POUTiGAL JURISOICTION (If same as ~abel, skip to Item C) EEoc

use
ONLY

A
2. Address—Number and Street CITY/TOWN COUNTY STAiE/ZIP

8

C. FUNCt10N
(Ch~.ck on• box to Mdlcat~ the funcGon(s) fo~ whfch thl~ torm Is b~iny submitted. Data ahould' be repert~d for all

dqwrlm.n2s and spaK.Mn In you► yovKnm~nt cov~r~d by riro functlon(sy IndlaNd. H you canrat wpply tM data fw

~v.ry ~.ncr wUhin tho tunctlon(~1, Plw~s attaeh a Iist ~howlrg nams and addnw of ap~ncl~s whw~ dats ari not Inelud~d.)

t. FINANCIAL ADMINISTHATION. Tax asseasing, tax Dillinp enA 8. HEALTH. Pmviaion af pu01k healM sanicea, Wbpatienl eliniq,
col{ecuun, budpeting, purchaeing, camral accounting and similar ~,q~{ng nur9es, foo0 and. sanitary inepections, mental hsalth, ak~fiol
financial auministration carried on by a treasurer's, audilor's w reAabilitation sanics, etc.
camytrc~wfs oHice :ma

GGnkflkl COKTHOL. Outies ueually peAametl by bwrtls ol super-
n.,w, or cummwaionors, cantrel administrative oRices anC agencies, 8. MOUSING. Code enforcement, low ~ent public housing, fair

c~m~N~ pursonnel or planning agencies. all judicial ollices and housing ordinance enforcement, housing for eldedy, Aousing re-

Y111j1N~uJ:W VJ(ISjfIYr fl1da15~(ai65. b8i~lii8~ 6iC.~
~1~I~Ii81MiI1~ f811~ C011ilO~.

2. STHEETS AND HIGHWAYS. Maintenance, repair, rnnstruction
a~~C a6min~alration W streets. altays, siCewalks, roaGs. nighways 10. GOMMUNITY OEVELOPMENT. Planning, mnitg, 18nd develop~

aiM bridyus. ~t. open 9pace. Deautification. preservation.

3. PUBLIC WELFARE. Maintenance of horties anG other institutions 11. CORRECTIONS. Jails, refamatories, detention homes, haM•way

for the neady; administration ol pubiic aasistance. (HospHals asW ~~• W~. P~ ~ prabetbn activitiae

senuoriumx slwuld be reponed as itam7.)

12. UTIUTIES AND TRANSPORTATION. IncluCss waler supply,
eleetric power, transit, yaa, airporro, water trenaportalion and

X 4. POLiCE PROTECTiON. Dutiea of e police dapartmant shanH's, ~~i~.
constable's. cwoner's oflice, ete.. incWding leMnical and cle~ical

X euWbYees ergaped ~n police aCtirities.

13. SANITATION AND SEWAGE. Street cleaning, gachage anC refuse
collection and disposal. Prrnision, meintenance and operation of

5. FIRE PNOTECTION. Duties of the uniformed fire iorce and clerical
ganitary and storm sawer systems and sewage disposal plants.

emploYues. (Heport any faest fire protection xtivities as item 8.)

14. EMPLOYMENT SECURITY
8. NATLRAL HESOURCES. Agritulture, foreslry, forest lire pro-
teciwn, inigation drainage. flood control, etc., and

~5. OTHER (Spoeily on Pape Four)
PAAKS AND flECREATlON. Provisbn, maintenance and ope~ation
ol perks, playyrounda, swimminp pools, auditoriums, museums,
merinas. zw. elc.

7. MOSPITALS AND SANATOHIUMS. Operalion arM maintena~e
ol inatiwtans for inpatient medieal care. ~

EEOC FORM 1Bt, FEB. 86 RESPON~~fVT'S CO~Y PAGE 1
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. ~..

- w , , .~ 4~3000b0.PR0YID~NCE CIiY ~ ..1 0~--'0 p ; ~
D. E!~pLOYMENT DATA AS OF JUNE 30 (Cont.) ,•' ',

(Do ~ot include electedfappolnted oHlclals. Blanks wili be counted as zero)

1. FULL-TIME EMPLOYEE9 ~m r ~m Msno! Inolt~d~d ..

~

~

IWNUA~
8AU1RY
~ ~

OOO)

TOT/ll.
~~

~~~

A

MALE FEMJILE
N(i(~FHISPANIC

ORIOIN

MIBPANIC

D

~

IllPAtl~GEl1

E

~►MERIGN
~

upATNE

f

NQN•HIOPJINIC ~
NI t.

, .

IrlPA1MC

/

Ae~w
~~

'l1~AN0E11

J

~~
~w

N~1~~ M

K

YYlMT[

8

IIJICK

C

.
YMMR

~

.

IUI~X

H

4~. = 0.1•7.9 .

60, a.411A

~ s~. ~x.a~s.~
sz. ~a.a~o.q 1 i ~

2o.ax4.9~ ss.
5~1. 25.432.9 .

bb. ~9:0r2A

6A. ~,9.0 PIUS
_ _

_ 67. 0.1•7.i
.

69. 0.611.9
':

_
_

•

sa ~2.a~~.o ~
~e.o~o.9 8 8 ;~ eo.

e~. zo.az4.o
E~ ex. ~:o,~.o

as. s~.o~.o
64. 4,9.0 PlU8

,

ii. TOTAI FULI TiMt

~.ar

477 371 27 7 7 1 54 5 4•

'

2. OTHER THAN Fl1LL•TIME EMPLOYEE8 (irocluds t~mp~xu~r ~mployee~) ,

_ __
N. OFFICIALSIA~IIN.

d7. PROFE3310NA18

_

,

E~.7ECHNICIAN$ _ _ _ _ _

e~. PRotEcrnE sEAv. 49_ 29 9 _ 5 4 2'
70. PARA~PROFESSIONAL

71. ADMIN. 3UPPORT

72. SKILLED CfiAFT

79. SERVJMAINL

74. TOT~AI OTHER
~N ~uu'

~iNes ea-~a►
49 29 9 5 4 2 '



, . .
. : . , , . ~ ~__.__,F ...~ ._ _,._-

REMARKS (List National Crime information Center (NCICj numbers
assigned to any Criminal Justice Agencies whose data .1 06 oF 10

a~e included iN this report.)

•" INCLUDE LlST OF AGENCIES IN TH1S FUNCTION '"

4~ 4 POLICE PROTECTION •

CERTIFICATION. ( certity that the information given in this report is correct and true to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Willfiully false statements on ihis report are punishable by iaw, U.S. Code~ Title 18~
Section 1001.j

NAME OF PERSON TO CONTACT REGARDINCi THIS FOAM TITLE

LORINE BIBBS AFFIRMATIVE ACTION OFFICER

ADDRESS (Number and Slreet, Ciry, State, Zip Code) TELfPHONE Nl1MBEA

25 DORRANCE STREET AAEA COOE ~

PROVIDENCE, RHODE ISLANb 02903 401-421-7740

OATE TYPED NAMElfITLE OF AUTHOHiZED OFFlCIAL SIt3NATURE

5-3-88 Lorine Bibbs, Affirmative Action Officer ,'

/.c.,c~-.IL~

~

:

';

~

1111..
-.;

,

.

--

III'1
...,

eEc3c FoaM ~e~, Fee. aa 
pRiGINAL P~ •
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~

ApPROVEp BY

ECUAL F.a1PLOYM~ldT OPPORTUNITY COblAAISSION oMe

~ STATE AND LOCAL GOVEANMENT INFORMAT(ON (EEO-4) ~"''°'00°°

EXCLUOE SCHOOL SYSTEMS ANO EOUCATIONAL INSTITUTIONS ~~~

(Read atiached instructions prior to compleiing this form) ~~~

00 NOT ALTER INFORMATION PRINTED IN THIS BOX ~~ C~MP~ED
waM To:

. , : - f. -: ,..

i987 - PROVIDENCE CITY '
PROVIDENCE CITY
DIR AFFIRMATIVE ACTION ' ~ "
25 DOFiRANCE STREET ~ ~ - ' ' ~
PROVIDENCE, RHODE ISLAND 02903

A. TYPF OF GOVERNMENT Check one box oni

❑ 1. Stdte 0 2. Counry [~ 3. City ~ 4. Tovmship ❑ 5. Speciel disirict

❑ 6. Other (Specity~

B. IDENTl~ICATION
1. NAME OF pOLITiCAI JU~itSDICTION (it same as label, skip to Item C) E~~

USE
ONLY

A
2. Address-tVumber and Street CIT!lTOWN COUN7Y STATElZlP

8

C. FUNCTION
(Ch,~eA on~ box t0 indiCat~ th~ tunctlon(s) for whieh thb fortn la b~iny wbmlKW. DaU ~ffould' M npoK~d for all

d.~arlm.nts at►d sy+ncfu in yout pov~tnm~nt eov~r~d by th~ funetlon~s) indleat~d. M you canAot wpply tM data }or
~vrry asaney wlthin tM functlon(i). PiMw attaeh a Il~t thowNq nsm~ u+d ~ddnss of ap~nda wlws~ data ar~ not IneludW.y

1. fINANCIAL AOMINISTRA710N. Tu ase~ssing, tu Oilliny and 8. HEALTH. Provision d publie Iwaltt~ aNvips, ouFpatilM dinip,
cdiectwn. Cuaq~ling. Ourc~asiny, c~ntral ecwuntinq ano s~mY~r viaitirg nuqa. taod end sani~ery ina9~iota. menul MW1n. aleahal
tin~ncial aaminisvanon carriw on by a v~s~unr'a, auditor's a r~ y~~. ~
«enpvawr'a ~dfice ;rw

l'.EhEi1AL CONifiOl. Duti~s uauaHy D~+~umW ~Y Ooaras ol supet-
~„ws w con~m~io~n ~envv aGm~~atra~iv~ oKwvs and aq~neay~ 9. MOUSING. Cod~ ~nlorcemant, low r~nt publiC Irouain9, fait

cunu..t yursomwl or planni~q agenei~a. ail judicial olfie~a and housing ordinanc~ antorc~ment. trousing fOt eld~~ly. Nousing r~

a~yi~r~w.. 6~ws;us. nw,istrua~ Oai4fb, etc.! habtlitation, rsnt conuol.

2. STflEETS AND MIGNWAYS. Mainbna~, tepair, tonstruction
a~a aSmuw~U..~wm ol sueata. alleys. sid~walkt, roWs, tuglfways t0. COMMUNITY OEVELOPMENT. Plannin land d4• ~. ~'~~
i~ld bfltlytl6. ~S. O~M1 S~iti. ~WtlTICiL011. PflSBIVi110f1.

3. PVBl1G WELFAHE. AAmtNw~c~ ot nanw ano oMer ira~itutlons tl. COHRECTIONS. Jaib. reformuories, drtamion hom~a, nalt-way

1a tM rwoCy; adminiftntion ot W+bGc aawtanq. (MosWtats and ~+~. 0~~. DaraN arW Proba~ion aetivitisa

eu~alaw~ro strwid a rponW as iUm7.)

12. U7IlITIE3 AND TMNSPORTATION. Inoludea water ~upply,

X
Nktrie pow~t, tronsit, yaa, airports, wat~r transportatWn anG

a. POLICE PROTECTION. Oufisa of a polie~ departmem snwnYa. terminals.
eonat.W's. eaoe~'s olfia. ete.. incwoing teenniea~ and d+xical ~
enp~byde= enyape0 in Oulics activitiet.

1~. SANITATrON AND SEWAGE. SUeet deanirq, girbaqe arM r~hqa
eWteation anC dispwal. Provision, maimenancs anC operation of

S. FIpE PAOTECTiON. Dutip of Uw unitormed liro force and clencal ~̂ '~ry an4 s~orm sawer systems and sewags diapasal plenro.

~PbY~• lp~ ~Y fotat fin Qrotectian aCtiviva6 a3 itam 6.)

14• ~P~OYMEN? SECURI7Y8. NATViiAI RESOURCES. AgricWtun, foraatry, foreu lin pro-
tKiion. imQation Gramaq~. flood control. etc., and

~g• OTFIEH (SpacMy an Pags Fow)PMKS ANO RECHEATION. Prwiaion, maintenance antl oporation
ol parkt, playprou~ds, ewimmi~p pools, auGitotiums, mueaums,
mauws. zoo. aK:

7. NOSPITALS ANO SANATORtUMS. Operation end maintanancs
0~ inHINlW~B fOf ~fy1i11~M t11YdiC~ C3f~.

EEOC FOHM t(i4, F~. ee RESF~NQEfVT'S COPY PAGE 1
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D. E!!~PLOYMENT DATA AS OF JUNE 30 (Cont.) ,•'~,
(Do not inciude elected/appalnted oHicials. 8lanks wili be cauntsd at zero)

t. FIJLL•TIME fMPL~YEES ~m r~ ~m ~ not Inot

~
~

ANNUAt.

~~Y

~~
~)

TOTAL

\~,

A

MALE FEMALE
NOI~FHI8PANIC

ORI(~IN

III~ANIC

D

~

PIlU4pEl1

E

~~M
~~

~

F

NON•HISPANIC
i11 IN

iMQFA1NC

1

~

/MMAI~EII

J

~~M
~

Ni1~~T~1VE

K

YMlMTE

B

N/ICI~

C

YN~iE

3

I1110~

H

49. = 0.1-T.9 '

so. e.o-».o

~ s~. ~x.a~s.9
sx. ~e.a~o.o 2 2

u~ b3. 20:024.0 12 12

~ 64. 25.032.9

b6. ~3.WZ.9

6S. 4~.0 PWS

as. o.~a.9
6a. e.o-».o ~ . •
a9. ~p.a~a.o ~ 1

ta.a,o.o 1 i~ eo.
e~, zo.az~.o 10 10

~ e2. s4.o,32.0
e~. ss.o-~.o
a+. a.o ~us

tS. TOTAI. fUl~ TfM~

s t~s~t

185 14 10
.

1
..

32
~

~ 1
,. ~

~
~

,... .. ...
1.
~ '.

2. OTHEfi THAN FULL 7fME EMPIOYEE6 (Includ~ t~mporary ~mpbyeey ' ,

_
86. OFFICIALJ/AWNIN.

E7. PROFESSIONALS '

80. TECHNICUNS

8B. PHOTECTNE SERV.

70. PARA~PROFE3SIONAI.

rt. ADMIN. SUPPORT •

J2. SKILLED CRAFt

79. SERVJMAINT.

7~. TO~AL OTHEA
THAN FNLL
71ME

(LINES 6bTJ)

.

~

, . .,... „ ..;

.. :a!

r

t•



~s .1 07 OF 10 '
REMAAKS (List National Crime information Cenier (NCIC) numbe

assigned to any Criminal Justice Agencies whose data
are included in this report.) -

•' • 1NCLUDE LIST OF AGENGIES IN THIS FUNCTION "'

~612 UTILITIES AND TRANSPORTATION

Water Supply Board .
Port of Providence '

CERTiFICATION. 1 certify that the information given in this repon is correct and Vue to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishable by law, U.S. Code~ Title 18,
Seciion 1001.)

NAME OF PERSON TO CON7ACT REfaARDING THIS FORM TITLE

Lorine Bibbs Affirmative Action Officer

AOORESS (Number and SUeet, Ciry, State, Zip CoCe) TELEPHONE NUMBER
ARE11 CODE •

25 Dorrance Street '
Providence, Rhode Island 02903 401-421-7740

OATE TYPED NAME/TRLE OF AU7HOHIZED OFFICIAL SI(3NA't'URE

5-3-88 Lorine Bibbs, Affirmative Action Officer _,f'

~~y.W,.,.C`

' t11I; ..
~

I ~-

I I ~ -}
. ~~

EEQC WRM 16/, FEB. Od 
pRIGINAL P~ ~ "
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~ nA nF ~ n
APPfiOVED 8Y

E~UAL EaIPLOYM~NT OPPORTUNITY COIlAtrllSSION o~e

~ STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) '°'s-0°°°

EXCLUDE SCH40L SYSTEMS AND EDUCATIONAI INSTRUTIONS ~~

{Read attached instructions prior to completing this torm) ~~~°°

00 NOT ALTEA INFORMATION PRINTED 1N THIS BOX
MAIL COMPLETED

FORM TO:
, . . ~.

1987 - PROVIDENCE CITY

.—!. ..

~
PROVIDENCE CITY ` ~
DIR AFFIRMATIVE ACTION -

25 DORRANCE STREET ~ - " + ' - -
PROVIDENCE, RHODE ISLAND 02903 - ~

A. TYPE OF GOVERNMENT Check one box onl

❑ t. State ❑ 2. County ~ 3. City ❑ 4. Towr+ship ❑ 5. Speciai district

❑ 6. Other (SP'~~~Y)

8. IDENTIFlCATIOiV
1. NAME OF POUTICAL JURiSDtCTION {If same as tabei, skip to item C) ~~

usE
ONLY

A
2. Address—Number and Street ClTYITOWN COUNTY STATFIZIP

B

C. FUNCTION
(Ch.ck on~ box to indk~t~ th~ tunetlon(s) tor whkh thit torm I~ b~My submlK~d. Data ehouid' b~ ~~port~d for all
d.y~rtm.eu and pMcl~s in your yovKnnNnt corK~d by tAa h+netlon(s) Indlcat~d. H you ea+u~ot wppty tl►~ data for
~vrry s~ncy wUhM tlN hineilon(s). pbrs~ atbch a flat showinq nam~ afd ad~ua af ip~nelw wiwa~ data an npt 4~elud~d.)

_

1. fINANCUL AOMINISTMTION. Taa asl~saing. ~ax Oiilinq and 8. HEALTH. Provision W pubife hselth a~nips. pyt-pati~nt cli~iq.
edf~ctiwi, butlpoling, puretiasinp, esntrat aeeounting and e~milar

Y~~ ~~. ~~~~ ~~~• ~w M~IN. aledwllin~ne~al auminiatration earciW on by r tr~a~urar's. audita's a nhabilitation servic~. ac.
awnptrc.ar i Wfic~ +rw

GEhtNAI CONTAOL. Dutip usuallY pertamaf by boarm of supn•
r.:.ws ur eonumusioneis, eMwal administraew oMicef arw ag~nei~s. 9. HOUSING. Cod~ enfore~ment, !ow r~nt public houaing, fair
c~wi.J pursumrel or planniny a9~~i~a. a11 juaieiat ofticoa ana houHng oMinanc~ ~nfapm~nt. nousing for eld~Mr. tausinq rs
w~yiu~uw (juUyua. nwYyauaWS. Oaiklff. Ne.) hibilitatlon. ronl canlrol.

2. STHEETS AND HIGHWAYS. Maintenance, npair, construction
md a~fmnr,urti~x~ ot suaota, a~ley3, siOawWks, roada. nigbways ~0. COMMI7NITY DEVELOPMENT. Pfanning, 2ooing, land develop

and WKfyus. ~M. ~ sPau. bswtitiCaziorl. Pt~saevotion.

3. PUBIIG WELFAiiE. Alaint~s of nonw~ ano ansr inuautions 11. CORRECTIONS. Jails. nramaeorps. dsnmtlon hom~~, twltwray
la tha neodY; aominutration of puafc aswtanes. (ttospitWs arw Mw~s• ~~ Par~ ~ P~ a~"~

~a~wonwm s~wa a roQoneo as it~n7.) .

12. UTIUTIES ANO TRANSPORTATION. Includa wafer aupply,
tranail, pas, a'uporta, wat~r transportatbn ana

~. POLICE PAOTEC710N. Owiea W a palies aspartmant siwrAf's,
i1~.~wer,

cOnatrDM's. eoroner's offiq. ~tc.. ineluCirtq taehneal and Usrical
anpw~.t engapeo in pu~iu aetirroes.

X
~3. SANITATION AND SEWAGE. Street deaninq, qareay~ and nluse
eolleetion and Cisp~al. Provision. maintenanee and opsalion of

5. FIAE PROTEC7~ON. Gutias ol ttW wxlormsd lira torce and cler~cal X ~^~~~ ~ storm sewer syatema and sewaga disposal planta.

wnployias. (Arport any forssl fin potectian adiYi~ias as itam 6.)

~~• EMPLOYMENT SECURRY8. NATURAL FESOURCES. AgrieWturo, lorestry, torsat fua pra
I~ciwn. irtqation dra~nap~. flood cantml. sle., and

13. OTMER (SpecNyr on Paga faw)PARKS ANO RECHEATIOH. Provieion. mamtenance anC operation
ol puks, playyrounds, swimminp poWs, aud~tonums, muaouma,
m~rwat. zra. etc.

7. HOSPITAIS ANO SAl1ATORIUMS. Operation and maiMenanes
d inscrtutans tor ~npatNnt nwdical cars.

EEoc FOHM ts,, Fee. eb F,~Si%~i~CEN7'S COPY PAOE ~
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D. !~MPLOYMENT DATA AS OF JUNE 30 (Cont.) •'
(Do not Include ele+cted/appointed officials. Blanks wlil be counted as ze~o) ~ '~

t. fULI-TIME EMPLOYEE3 ~m r~ ~m Ms nOt Inal

~

~

~wNu~

~`~Y

~~

TOTAL

~~~ )

A

~~ FEMALE
NOI~FMISPANIC

Oiil01N

NI8►Af1q

0

~

1l~1A11~0E11

E

~~M
~~

N1111ME

F

NON•HIBPANIC
RI IN

.

!11lVAINC

1

~

M'LAM~OE ~

J

NMEAGN
~~

Mr1~i1~

K

NRNT!

8

MACK

C

YN/11

0

~JI~Gf

H

4i. i 0.1-7.0 .

so. a.a».o

~ s~. ~z.o~s.a
sx. ~e:o-~o.~

~ ss. 2o.a2s.o 4 4 ..
~ s+. 2s.as2.~ 1 1

56. 99.0~12.9

60. ~3.0 PLUS
.

67. 0.1•7.Y

6e. a.at~.o_ ~ . .
a~. ~x.a~a:o t

~ vo. ~ao~o:9
e~. 2o.az4.9 16 14 2

~! ex. ps.o.~.~
es: ~.o.~.o
e~. a.o r~us

i~. TOT/1C FUI.L TIMi

t~as . 22 20 ., 2 , .

2. OTHER THAN FULL TIME fMP~0YEE8 (Inciud~ t~mporary ~mployea) .

e6. OFFlCtALSIADMIN. (

, ., ~a7. PROfE$SIOWIL9

_
+6s. TECHNICIAN9 ' ,i

aY. PRO±ECTIVE SERY.

70. P11R11~PROfESS10NAl

71. ADtiitN. 3WPPORT .

72. SKILLED CRAFT

79. SERV./MAINY.

7A. TOtAL OTMER
TOlAN ftlLL
TIME

(ut~tEs esa~l
.

• :
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REMARKS (List Nationai C~ime information Center (NCIC) numbers
assigned to any Criminal Justice Agencies whose data ,1 08 OF 10

are inciuded in this report.)

_
'•• INCLUDE LIST OF AGENCIES IN THIS FUNCTlON "'

~~13 SEWER CONSTRUCTION AND REPAIR •

CERTIFICATION. t certify that the information given in this report is cor~ect end true to
the best of my knowiedge and was reported in accordance with accompanying instruc-
tions. (Willfuily false statements on this report are punishable by law. U.S. Code, Titie 18,
Section 1001.j

NAME OF PEASON TO CONTAC7 REGARDINC; tHl$ FOFiM TITLE

Lorine Bibbs Affirmative Action Officer

ADORESS {Number and Street, City, State, Zip Code) TELEPHONE NUMBER

25 Dorrance Street AFIEA CODE •

Providence, Rhode Island 02903 401-421-7740

OATE TYPEO NAMElT17LE OF AUTHOHIZED OFFICIAL SIaNATURE
5-3-88 Lorine Bibbs, Affirmative Action Officer ,,. ~~~

~~~ I,
~oc rc~ ia, Fee. ae 

ORlGINAL P~ ~ "
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.. .1 09 OF 10
APPROVEO 8Y

ECUAL F~IIPLOYM~NT OPPORTUNITY COMAAISStON oMe

v STATE AN~ LOCAL GOVERNMENT INFORMATION (EEO-4) '61°-00°°

EXCLUDE SCHOQL SYSTEMS AiVD EDUCATIONAL INSTITUTIONS ~

(Aead attached insiructions prior to completing this form) ~~re0

DO NOT ALTER INFORMATION PRINTED IN THIS 60X MAIL COMPIETED
FORM T0:

, . : —1. '. ,..

1987 — PROVIDENCE CITY ~ ~.'
PROViDENCE CITY .
DIR AFFIRMATIVE ACTION . : _,., ,_,

25 DORRANCE STREET : . '
PROVIDENCE, RHODE ISLAND 02903 , . ,

A. TYPE OF GOVERNMENT Check one box oni _

❑ t. State ~ 2. Counry (~ 3. City ❑ 4. Township ❑ 5. Special district

❑ s. otner (speciry)

8. lDENTIFiCATION
1. NAME Of POL~TICAI. JURISOICTiQN (if same as label, skip to Item C) ~~use

ONLY

A
2. Address---NumDer and Street CtTY/TOWN COUNTY STATEIZIP

8

C. FUNCTION
(Cbrck on~ bax to Indleat~ th~ tu~tlon(a) !a whkh Mls form is bdng wbmltt~d. D~ts ~hould' b~ repoR~d for al!
d.yartm.ots ~nd ap~~clss In yow 9ov~r~m~eH eov~r~d br th~ funetbn(s) lodlaad. M yau cannat wppiy th~ d~ta for

w~~Y K~~Y withln th~ funetlon(s). Plww attaeh a llat ahowln0 nam~ and addrus ot aq~ncip whoa~ data w n~ I~elud~d:)

t. PtNANC1Al AOMINISTRATlpN. Tax assessinq, tu biUinq anC 9, HEA6TH. Wwision d publie Matt~ saviqs, oubpati~nt dinip,
cWWc1Wn, budpNing. purcAaainy. eentral accounting an0 s~mdar ~ ~~s, food and aanitary ~napxtioro. mentai Malth. y~~ol
linrnCial awniniftration carrio0 on Dy a tnaaurN's. auditor's w ~a~p~ ~s, ~
a~npucwr's Ufics +nd

.t'.EhkiWl CONTROI. Outip uW+aMY P~~d DY boarOs oi supw•
r~..xs w conam~sion~s, e~rkrtl atlministrativ~ oMicsa anG ageneiss, 9• MOUSING. Cod~ enforcamant, Iow ront pubiie Aousing, fait
c~au..l pursomwl or planning agmei~a. aU juoicial oHic~s and housing udinana enforcemant. housing tor ~M~ry, housing rs

w~y~ulw.. {ju0gw. mr,~rates. DftliHs. wt.) AaDi4latlon. nnt Contrd.

2. S1fiEE7S AND MIGMWAYS. Mainunanca, repau, constnMicn
aie7 a~imu~~au~t«M ot sUeW. alleys. sWswWks. ~OaCs. h~ghway~ ~0. COMMUNITY DEVELOPMENT. Planni nQ. zMi~p, land dsvobp~
yb ~~~, tnsef. o{~sn spae~~ bs~utification. Dnaenatioo.

3. PUBLIC WELfARE. Mainurw~n of honMs an0 othar inttftutqns tt. CORNECTIONS. Jatls. nforrtutori~s. Mantion homss. IuH~waY

fa tM rfeody; aQminiuration of P~Clic asaitanu. (Mosqtab an0 ►~++M• P~~s. P~~ ~ D~~lfion activilS~s
a~tariums s~~wYd 0~ ropaAW as a~rn7:)

t2. UTIUTIES ANO TAANSPOfiTAT10N. Inclvdea water wpply,
N~ctrit .pow~r, tranait, Qas, airporta, wat~r tnnaponetion an0

a. POLICE PAOTECTION. Duau at a A~ Oapartrmnt slw~il/'a. ~~y~, •
conataEi~'a tacewr's oftie~. ate.. induCitg tee~mcal and Cbrical ~
enpbY'~s en9aqed ~n D~ aCMitlei.

13. SMIRATION AND SEYVAGE. SU~et ebaning, garbap~ arid rotus~
tolleetfon and O~apwal. Proviaio~, maintenance and oporstioo ol

S. FlRE PROTECTIOW. puws d ttw umformed flre Iorce arW denesl
~^+~ary and storm sewar syetems anC sewaqe diapo~al ptante.

~rnp~oyras. (Report any fonst &s protection actiriWs ar item 6.)

t4. EMPLOYMENT SECURlTY
6. NATUHAL RESOUHCES. Agrieulturo, lo~estry, torest tin pro-
tKua+. urpauon drainaq~. tbod contra~ ete.. and

15. OTHEA (SpeGly an Pag~ Fow)PAAKS M10 RECAEATION. Proaision, maiMenance anC oporatia~
of parkt, playgrounds, ewimminp poot~, auditoriuma, mua~ums,
muirws, zw. erc.

7. HOSPITAIS AND SANATOFiTUMS. Op~ratia~ a~tl maintsaancs
Ot inftW~Gons tOt inpatNnl msdiql CBf~.

EEOC FOHM Ifi4, FEil. 8ti RE~f~c~~JCENT'S COPY PACiE 1
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D, E!~PLOYMENT DA7A A8 OF JUNE 30 (Cont.) •'
(Do ~ot include etectedleppolnted oNiclala. Blanks wfll be counted es ze~o) ~

1. FULI•TIME EMPLOYEES ~m ~ ~m ~n not inol

~

~

~N~

sAtlwr

~~~~
~

TOTIIL

\~~ ,

A

MALE FEMALE
NON-HISPAHIC

oRK3~N

MI9MlMC

0

~

P16t~ EI1

E

~~1
~

NATINE

F

NON•MIePANIC ~
q~ ~

; ,

INlFAINC

i

,rouw

rlpAt~Ell

J

AMEaC~M
.~w

~tY1~

K

YAM1E

B

I~ACK

C

IN/Tt

0

ItACK

H

49. 3 0.1•7.9

50. a:P11.9

~ 51. 12.PIS.9

52. tA.O~tY.9

~ 53. ~.P21A

~ 64. 25.~,~'2A

65. ~S.W4.Y

66. IS.O PLU9 ,

6~. O.t-7.Y

6e. D.011.Y 1 .

69. 12.0~16.! _

~
eo. ~e.a~o.q
e~. zo.o-x~.a

~! e~t. ps.o,~s.9 -a~. ~.o~.o
e~. ~.o ~us

_

,

K. TOTl1~ fULL TIMt

~~

79 53 2

~

~ 1 23~

'

. ~.

'

,
•

•

~... ~,..... .

'.

2. OTHER THAN FULI-TIME EMPLOYEEB (Includ~ t~mpoary tmpioyeea) .

_
EO. OFFICIALSlADMIN.

,.
,

67. PAOFESSIONAL8 .~

6~. TECHNICU►N8
8f. PROTECTIVE SERV.

70. PARl1•PHUFESSIONAL

71. ADt~11N. SUPPOAT

72. SKiLIED CRAFT

79. SERVJMAINT.

7~. TOtAI OTMER
7'MAN l7JL1.
TMIE

M'~E8 067~)
-

_ . -- • -- ~. ~~

f

. . ,. .. . .....~ . .,,... ... 
,~~ 
. ,.... „ .'

. . i'fi ~ .:r~'•,! .

i
;~
;,.
;
,,.. ., , , ~



REMARKS (List Natio~ai Crime Information Center (NC1C) numbers
,1 09 OF 10assigned to any Criminal Justice Agencies whose data

are inciuded in this repoR.)

"' • INCLUDE LIST OF AGENCIES IN THIS FUNCTION "'

~~ 10 PLANNING AND DEVELOPMENT '
( formerly Mayor's Office of Community Development,

Economic De~felopment) •

CERtIFICA710N. I certify that the information given in this report fs correct and true to
the besi of my knowledge and was reported in accordance with accompanying instruc-
tions. (Wilifuliy false statemenis on this report are punishable by law, U.S. Code~ Title 18,
Seciion T001.) .

NAME OF PEASON TO CONTACT REGAR~ING THIS FORM TRIE

Lorine Bibbs Affirmative Action Officer

AOORESS (Number and Street, City, State, Zip Code) TELEPHONE NUMBEA

25 Dorrance Street AA~ CODE •

Providence, Rhode Island 02903 401-421-7740

DATE 1'YPED NAMEl~ITLE OF AUTHORIZED OFFICIAL SI(3NATURE

5-3-88 orine Bibbs, Affirmative Action Officer ~'
c .~{~~

eeoc Fa+►~ ~a, FEB. M 
ORIGINAL P~ ~ ~
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APPROVED 8Y

. 

ECUAL E;JIPLOYM~NT OPPOHTUNITY COklAAISSION o~e

STATE AND LOCAL GOVEANMENT INFORMATION (EE0-4) 361°'0°°8

EXCLUDE SCNOOL SYSTEMS AND EflUCATIONAt INSTIiUTIONS ~~

(Read attached insiructions pnor to compieting this form) ~~~°

DO NOT ALTEfi INFORMATION PRINTED IN THIS BOX MAII COMPLE'TED

FORM T0:
: ~.

1987 — PROVIDENCE CITY
. , .—i. .

:~
PROVIDENCE CITY ~
DIR AFFIRMATIVE ACTION OFFICER , ..

25 DORRANCE STREET , _., ~-.
PROVIDENCE, RHODE ISLAND 02903 '

A. TYPE OF GOVERNMENT Check one box onl

❑ t. State ❑ 2. County 0 3. City ❑ 4. Township ❑ 5. Special district

❑ 6. Other (Specify)

B. IDENTIFICATION
1. NAME OF POLlTiCAL JURISOICTlON (If same as label, skip to Item C) EEoc

use
ON~Y

A
2. Ad4ress—Number and Stteet CiTYltOWN COUNTY STATE2IP

B

C. FUNCTION
(CM.ck oe~ boY to Indleat~ th~ funeilon(s) fa whlcfi Mls form is belny submitlW. Oata ~hould' b~ ~eRwrt~d tor ail
dqwtmrnts an0 sQN+ei~s !n yan pov~rnm~nt eovu~d by tM tuncSlon(s) Indfeat~d. M you eannot wppiy tM d~ta !or
~v.ry a~~ncy witffbf tM h+netionl~l. Plww attaeh • Ibt ihowlrg nam~ and addrus of ay~nela• wlws~ datt ~n not Inelud~d.)

t. fINANCUT ADMINISTRATION. Taa ass~asinq. tau OiUiny and & MEALTM. Provision at pudie Malf11 ~rviass, oyt-patNnt dinip.
coli.ctwn, budp~ung. puret+asirp• esntral aceountiny anC flmita~
iw~~ntial wministration earriW on Dy • trsasuror's, auditw's a

vi~i~Y~g nuna~. topp arp ~anitary inaqsctpna. marifal taatlA, ai~hpl

ampvci+r's ~ffica ;md
~~~q~ ~,~ ~

GEhtk'WL CON7ROL Outip uwalty p~rtomNd Dy OoarGa cf supa-
r~..urs a con~nwaonaa, ~ntrtl aWninqUatM offirAa arq aq~ncies, 9. HOUSING. Cod~ enforcement, low rant D~b1ie Aousing, fair ~
c~~w..l pwsunn+l w pbmung ag~nei~a. a11 jud~cial oHices and ~+~ng ordinane~ entorcament. houSinp tor altlsrly. ADusing rs

wuylulw+6ucgiwt, n~qlratw, bti6fls. ete.) ~teti0n. rent eonUol.

2. STREE75 AND MIGHWAYS. Maintenanca. r~pair, eonsmution
a~ht admwr~u..ti~n ol sueats. a1Wys. sidowalks. roatls. hiyhrari ~0. COMMUNITY OEV~LOPMENT. Plannin zon land Cev9. ~9. ~P

yd bridyw. +~+~n4 q~ sDau. Deautification. preawvatlon.

~. PUBIIC WELiANE. Mr~ntenanc~ ot tartws an0 otlnr inaihuions tt. CORRECT10N3. Jaib. reformataws. detenNaf hom~s. I~alFway
I01 Ihi ~1B6dy; iCrtlMliifW1011 OI ptIWIC Stf1SqI1Cs. (1i06P~~~ i1f0 ~0. P~. O~OI~ ~fW PMbiti0lf iCUVI1IM
aanaiaN,nr s~.r+w a repw,w at it.m7.>

12. UTILITIES AND TqANSPOHtATlON. Ineludes watar supply,

~. POLICE PROTECTION. Du[ih ot a palia aepanm~nt snwdPs.
N~ctrie pow~r, tranait, pas, eirpons, watN innspo~tetion and
t~q. •

ConatrGW'f. cMOn~t'3 OffiCs. eK.. inelWing tecJm~c81 an0 G~licel
wnpwyers angepod in pdie~ xt'nni~.

13. SANRATION ANO SEWAGE. Str~et ebaning, ga~page arW rafuss
eo5leetion and d'ispoaat. Provision. mainronanee and operalion of

5. FIRE PROTECTION. Ouap ol tne urotormad lirs toru and clenca! ~^~~ ~ storm sewer systems and sewayo diaposal pfants.

wnpWy+~. (Ftapon any torui fin Qmtaetiat xtiviti~s as itam &)

14• EMP~OYMENT SECURtTY
8. NATURAI RESOUHCES. Agriculturo, faoatry, foreu tin pro
uciion. uriGtion mainag~. Ilood conttd. ete.. ~nd

,s. otHen ~sv~+h «~ ~ ~1PAHKS ANO HECiiEA7ION. Provisien. mwntenanco arW opontion
a w~k.. WpY9►~~ds, swimminp pools, auCitoriums, musauma.

'"""""•'GO•"`~ Providence/Cranston Job Trng.

7. HOSPITALS ANO SANATOp1UMS. Operation and maiMenanea
OI irWi1W1011b f0f i~1piWM 111BdiCit cLt~.

EEOC fOHM ttit, FEfi. 9ti AE.SFt~iV~FNT'S COPY PAGE t
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D, ~!!~?LOYMENT DATA A8 OF JUNE 30 (Cont.) • ~'~,
(Do ~ot include elected/appolnted officfala. Blanks wlll be couMed as zero) F

1. FUtL•TIME EMPtOYEES ~m n~m nol inolud

~

~

~N~

si►uwr ~

n" ~~

TOTAL

~~~ ~

A

MALE FEMALE
NON'HIBPANIC
oR~N

wa►WaC
0

~

~e

E

~~M
~

w►tnrt
F

NON•H18PANIC
A~ ~N

' .

we~~wC

i

,~euw

~i~

,I

AMENiGN~w

w►x'~i~
K

v~nrre

B

n~at

C

wwrt

Q

~nc

H

40. = O.t•7.Y

S0, e.a» A

~ 51. 12.0~16A

52. tA.419.Y _ ~

u~ 69. 2'0.424.4. ..
~~ 5t. 25.03Z.9

6lf. 99.Oi2A

60. I~.O PWS ,

67. Qt•7.Y

ss. e.a~~.a
~

..
a~. ~2.a~~s.~ ~

~ ao. ~e.o-~a9
a~. zo.aza.9

~ ex. pa.o.~.o
e~. sa.a~x.a
s~. a.o ~us ,

•i. TOTAL fVLL TIME

t.w

20 11 1 .6.. . 1 } ,,

~

~......,... .

'

Z. 07FiER THAN fULL•TIME EMPl0YEE8 (Includ~ t~mponry ~mpbyess) ,

e6. OFFICIAlSlAOMIN.

67. PROFE9SIONAL3 1 ,

6S. TECNNICIAN3

Ao. PN'OTECTIYE SERV.

70. PAFiMPRQFESSIONAL 2

71. ADMIN. suPpo~+T 4 3 1 1
72. SKILLED CFlAFT

79. SERVJAAJUNT.

74. TOTAL OTHER

Tn~ ~~
~unEs ae-~►

23 11 4 3 3 1 1"



~ REMARKS (List National C~ime Intormation Center (NCIC) numbe~s .1
assigned to any Criminai Justice Agencies whose data
are inciuded in this report.)

"' INCLUDE LIST OF AGENCIES IN THiS FUNCTION "•

~~15 PROVIDENCE CRANSTON JOB TRAINING .

_
CERTlFICATION. I certify that the information given in this report is cor~ect and Vue to
the best of my knowiedge and was ~eported in accordance with accompanyi~g instruc-
tions. .(Willfuliy faise statements on this report are punishable by law, U.S. Code, TiUe 18,
Section i 001.)

NAME OF PERSON TO CONTACT REGARDING THIS FORM 71TLE ;

Lorine Bibbs . Affirmative Action Officer

AODRESS (Number and Street, City, State, Zip Code) TELEPHONE NUMBER
25 Dorrance Street AREA CODE •
Providence, Rhode Island 02903 401-421-7740

DATE 7YPED NAMEiTITLE OF AUTHORIZED OFFICIAL SIf3NATURE
~

5-3-88 Lorine Bibbs, Affirmati:ve Action Officer - /.

.~" ~-e• .~l
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