THE CITY CF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No. 160

Approved ppril 17, 1989

WHEREAS, equal employment opportunity within municipal

race,

b

government, without discrimination because of age, sex
creed, color, national origin,vmarital status, religion or
héndicap, is the right of all people and is in the best interests
of the growth and development of the City of Providence, and
WHEREAS, equal employment opportunity is required by federal,
state and local legislation, Presidential Executive Order and
definitive court decision.
T IS HEREBY RESOLVED THAT:
Section 1. Non-Discrimination in City Employment
It is the policy of the Mayor and the City Council
of the City of Providence to provide equal opportunity in municipal.
government .for all qualified applicants and employees; to prohibit
discrimination in employment because of race, color, age,
national origin, creed, veteran status, marital status, handicap,
religion and sex, except where sex is a bona fide occupational
qualification, to eliminate procedural and structural barriers
to the employment of handicapped individuals; and to promote the
full realization of equal employment opportunity through a con-
tinuing Affirmative Action Program within municipal government.
This policy shall govern every aspect of personnel policy and
practice in employment, development, advancement and treatment of
all employees in the bargaining and non-bargaining units, irrespective
of the funding sources of the various positions.
Section 2. Affirmative Action to Ensure Equality of
Opportunity in Employment
Affirmative Action and Equal Employment Opportunity
shall become an integral part of the daily operations of all

municipal departments, agencies and offices. The director of each
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municipal department, commission and agency shall assume the
responsibility for maintaining the Affirmative Action Program in
his or her department. The successful achievement of a non-
discriminatory employment program requires maximum cooperation
between management and employees. This administration, in ful-
filling its part of such cooperative effort, pledges itself to a
program of aggressive Affirmative Action aimed at assuring true
equality of employment and a work environment without discrimination
and harassment. The Mayor shall have the responsibility for
overall administration, monitoring and evaluation of the Affirmative
Action Plan and shéll assess the program to determine which elements
are most effective and make recommendations in regard to those areas
which require redesign and increased efforts. The Affirmative Action
Officer, the Director of Personnel and other City officials shall
assist the Mayor in the foregoing efforts as required.
Section 3. Adoption of the City of Providence

Affirmative Action Plan

The document entitled "City of Providence
Affirmative Action Plan'" is hereby adopted as the official Equal
Opportunity Policy by which all City personnel operations shall

be governed.
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-‘ . - Adler Pollock & Sheehan Tn. orporare

* 230 Hingatal Tasst Tower
Providoncc Rhede [sland 0129003
Telephane $017274 7200
Telex 227661
Fax 4C1 7510604

ATTORNEYS AT LAW

ADLER POLLACK (8 SHEEHAN

December 15, 1988

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Dear Richard:

Enclosed are proposed revisions to the City's proposed
affirmative action plan which will be presented before the
Providence City Council this evening. '

If you should have any questions regarding these proposed -
revisions, please do not hesitate to contact me. ‘

Sincerely,

Hl ) Deorfr

RPB:dd :

Enclosure
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OMMENTS

. In the City Council Resolution, there is no need to
mention "marital status."



Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200

Telex 927661

Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLACK (Q SHEEHAN

March 15, 1989

Richard 2iff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence
Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex. '

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.

Sincerely,

%/Mm |

ROBERT P. BROOKS

RPB:dd

cc: Mr. Timothy C. Duffy



Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200

Telex 927661

Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLCCK (& SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence
Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.
Sincerely,

< //5225;4Qy22<;_ﬁ
ROBERT P. BROOKS
RPB:dd

cc: Mr. Timothy C. Duffy



Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200

Telex 927661

Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLOCK (Q SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence

Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself. :

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of theseé individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately. ¢

Sincerely,

7%(47‘/ Z/ wf%\«,
ROBERT P. BROOKS

RPB:dd

cc: Mr. Timothy C. Duffy



Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Istand (2903
Telephone 401/274/7200

Telex 927661

Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLCGCK (Q SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence
Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.

If you feel a more detailed response is warranted, please
contact me immediately.

ROBERT P. BROOKS

Sincerely,

RPB:dd

cc: Mr. Timothy C. Duffy



Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200

Telex 927661

Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLQCK (Q SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence
Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself. i

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status” used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter aﬁswers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.

Sincerely,

ROBERT P. BROOKS

RPB:dd

cc: Mr. Timothy C. Duffy



Adler Pollock & Sheehan Incorporated
2300 Hospital Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200

Telex 927661

Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLCACK (Q SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Prcvidence, RI 02903

Re: The Affirmative Action Plan for the City of Providence
Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited d’scrlmlnatlon
based on sex.

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted please
contact me immediately.

Sincerely,

ROBERT P. BROOKS

RPB:dd4

cc: Mr. Timothy C. Duffy



. . Adler Bollock & Sheehan Incorporated
2300 Hospiral Trust Tower
Providence, Rhode Island 02903
Telephone 401/274/7200
Telex 927661
Fax 401/751/0604

ATTORNEYS AT LAW

ADLER POLLCGCK (Q SHEEHAN

March 15, 1989

Richard Ziff, Esq.
Personnel Director
City of Providence
City Hall
Providence, RI 02903

Re: The Affirmative Action Plan for the City of Providence

Dear Richard:

This letter is in response to the questions raised by the
City Council and you regarding our recommendation to
remove the term "marital status®" from the City Council
Resolution endorsing the Affirmative Action Plan, and from
the Plan itself.

Section IV of the Plan and Appendix A set forth the legal
basis of the Affirmative Action Plan. The plan is based
on federal, state and local laws and these laws combine to
create protected classes of individuals and prohibits
discrimination of these individuals on the basis of race,
color, religion, national origin, sex, handicap, age, or
veteran's status. Nowhere in this legal framework is the
term "marital status" used to create a protected class of
individuals. If an individual were discriminated against
because of his or her marital status, the facts would most
likely point to a discrimination which would be gender
based and would therefore be a prohibited discrimination
based on sex.

I hope this letter answers the City Council's questions.
If you feel a more detailed response is warranted, please
contact me immediately.
Sincerely,

/%5225242y;2<;_»
ROBERT P. BROOKS
RPB:dd

cc: Mr. Timothy C. Duffy
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« CITY COUNCIL OF THE CITY OF ?RDVIDENCE

1983—1991
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1046 Douglas Avenue 02904 :
861-3957 *
25 Graystoune S:ree: 02886

Warwick, R.I.

738-3261 -

WARD 14 ‘

Brassil, Cazxolyn F. :

33 Governor S:ra.: 02906

521-7235 '

WARD 1

103 Uait a:rnac 02909 X

-

831-4875 . ,. ,

1405 Chalkstone Avenuc :
. 831-4310
WARD & -

David G. Dillon , . c
232 Waverly Ssrest 02909 . N o
273=7572 P e
WARD 8 T

'Jbsthina Joan Diﬁuzza o~  ;— {;:

141 Roosavelt Sc:ee:02909 S -

$43-1374 N

WARD 135

H§icholas W. Bastom = =~ = . - _ -
- Council Prasident -
219 Lancxz Avenue 02%Q7. - |
481-691 a R
9411970 .
WaiD 9 .:
-Evalya V. ?a:gnali T Y
24 Laslie Driva 02908 ‘ '
-351-5110

1241 Smith Street : 02908 :

sﬂlﬂa_
WAED 5

Walcolm Farmer, III -
147 Licyd Avenua 02906 -~
751-5336 v

1500 Fleet Canter 02903
274-2000 : T
WARD 2 - : :

- WARD 4

-~ Jobn 'a. Rollins

Thomas M. Glavin

45 Canton Street 02908
) 8610122 ‘ :

HARD 12

Johm lI. Lamhazdi
186 Federal Straec

| 274=6585 o
WARD 13
- _Donél&\i; Lopes '
- 166 Camp Screaet - 02306
- 751-9098 .

WASD 3

" Thomas F. Q' Connor

166 Dudley S:raetOZQOS

- 861-9013 .
waxnkll

| iami A. Patrosinilli

- 187 Greeley a:r:e: 02904
"272-0472 .

559 Branch Awtnne .
~Q21=8728.

- 104 Ohio Avenue 02965
- 941=76438 SR '

_waxnm
- Lauis,k.lSczav;ta-

. Council President Pro Tempore
18 Jacqueline Drive 02909
944-6707 943-7213 :
_-WARD 7 .

“Rose Maudanca. C;hy Clezk
348 Acadeny Awenue 02908
- 272-0228 - -

- City Hall,

25 Dorrance Streac 02903

' 421f7740 Exz. 249-250




b e e S e e b AT R SeaT b B & S

~ CITY OF PROVIDENCE
AFFIRMATIVE ACTION PLAN

1988 - 1991

i S D e T W il b i et 2




10.

D T S PRI S R

e a0

e b 1 A i K b e e

AFFIRMATIVE ACTION COMMITTEE MEMBERS

Brenda Dann- Messier

Urban Education Center

126 Somerset Street
Providence, Rhode Island 02906

Charles A. Pisaturo, Esq.
Commissioner of Public Safety
Providence Police Department
201 Fountain Street
Providence, Rhode Island 02903

Richard N. Ziff, Esq.
Personnel Director

City of Providence

25 Dorrance Street

Providence, Rhode Island 02903

Lorine Bibbs, MSW

Affirmative Action Officer
City of Providence

25 Dorrance Street

Providence, Rhode Island 02903

Henry A. Johnson

Administrative Assistant to the Council

City of Providence
City Hall
Providence, Rhode Island 02903

Joseph T. Fowlkes
Executive Director

Providence Human Relations Commission

40 Fountain Street
Providence, Rhode Island 02903

Edward C. Clifton,ESq.

City Solicitor

City of Providence

Law Department

60 Eddy Street

Providence, Rhode Island 02903

Christine Roundtree
99 Superior Street
Providence, Rhode Island 02907

Osvaldo Castill
97 Niagara Street
Providence, Rhode Island 02907

Joyce A. O'Connor

Affirmative Action Officer
Providence School Department
480 Charles Street

Providence, Rhode Island 02904




11.

12.

Ms. Barbara Gomes
128 Alabama Avenue
Providence, Rhode Island 02905

Dr. Curtis J. Morris
10 Parkis Avenue
Providence, Rhode Island 02907

COMMUNITY AGENCIES

1.

Thomas P. Whitten

Executive Director

John Hope Settlement House

7 Burgess Street

Providence, Rhode Island 02908

Rufus Whitmore

Executive Director

Opportunities Industrialization Center
1 Hilton Street

Providence, Rhode Island 02907

Mr. William Shoey

Executive Director

International Institute of Rhode Island
421 Elmwood Avenue

Providence, Rhode Island 02907
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GLOSSARY OF TERMS

Affirmative Action: A legal concept which requires a
contractor to employ and promote qualified members of

a group not included in sufficient numbers so as to represent a
balanced workforce. :

Affirmative Action Plan: A written document with a specific
program to eliminate or prevent discrimination and to encourage
inclusion at all levels.

Artificial Barriers to Employment: Requirements which have
nothing to do with job performance, but prevent certain groups

from being hired or promoted.

Availability: The percentage of women and minorities in the
labor force surrounding the employer.

Black: Not of Hispanic origin. A person having origins in any
of the Black racial groups of Africa.

Bona fide Occupational Qualifications (BFOQ): A job

qualification, not necessarily based on merit, education, or
experience, that's necessary to the operation of a particular
business. The burden of proof is on the employer.

Complaints: The formal notification of alleged discrimination
to the proper authorityiﬁ

Equal Employment Oppoﬁiunitg: Equal access to all available
jobs and training, under equal terms and conditions, and with
equal benefits and services without actions, policies, or
practices which differentiate among applicants or employees on
the basis of race, color, national origin, sex, age, religion
or handicap.

Goals: Numerical préjections for the employment of minorities
and women within the workforce. Goals are not to be construed
as quotas.

Handicapped Persons: Under federal guidelines, handicapped
persons are defined as persons who have physical or mental
impairments that substantially limit one or more of their major
life activities (talki:'y, walking, working, etc.) have
histories of these impairments, or are regarded as having those
impairments.

Job Description: A general statement of duties and
responsibilities.
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GLOSSARY OF TERMS (CONTINUED)

Minority Groups: The term minority includes Blacks, Hispanics,
American Indians or Alaskan Natives, Asian and Pacific
: Islanders.

i Monitoring: 1Internal agency systems designed to track actions
being taken by the agency to ensure compliance with the
requirements. .

i Municipal Government: Refers to the Mayor/Council form of
government.

Program: Refers to the goals and objectives, outlined within
; the plan and may, from time to time, be changed, superseded,
amended and reclassified. -

Protected Class: The term refers to minority group members and
women.

Regulations: Rules or orders set forth by government
agencies.

Underutilization: Having a lower percentage of minorities and
women in some jobs than reasonably expected in the market
statistical area.

White: (not of Hispanic origin): A person having origins in
any of the original peoples of Europe, North Africa, or the
Middle East.

: Workforce Profile: An analysis of the agency workforce showing
¢ the dispersion of race and national origin by gender within
. specified employment categories. :

Veteran: The federal Vietnam Era Veterans: Readjustment
Assistance Act, as amended, defines the term as a veteran, any
part of whose active service was during August 5, 1964 through
May, 1975, who (1) served on active duty for more than 180 days
and received an other than dishonorable discharge or release

: therefrom, or (2) was discharged or released from active duty

; because of a service connected disability. The Act requires

; covered government contractors and subcontractors to take

; affirmative action to benefit veterans of the Vietnan era.
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POLICY STATEMENT

The City of Providence is committed to Affirmative
Action/Equal Employment Opportunity. The City will coniinue
to direct its employment and personnel practices toward assuring
truly equal opportunity for everyone.

The specific commitments to equal employment opportunity
which the City will strive to enforce, are as follows:
A. That the City will recruit, hire, train and promote persons
in job classifications, without regard to race, color, religion,l
hahdicap, veteran status, age, national origin, sex except where
sex is a bona fide occupational qualification (BFOQ).

B. That the City will assure that promomotion decisions are

" made in accord with principles of equal employment opportunity

by imposing only valid requirements for promotional opportunities.
The Department of Personnel reviews all job descriptions prior to
posting.to assure that only job-related requirements are included.
C. That the City will insure that all personnel actions such as
compensation, benefits, transfers, layoffs, return from layoff,
training, social and recreational programs, will be administered
without regard to race, color, religion, handicap, veteran status,
age, national origin, sex except where sex is a bona fide
occupational qualification (BFOQ).

The Mayor will have overall responsibility for the
implementation‘of‘the Affirmative Action Plan. With the
cooperation and assistance of appropriate staff, the
administration will work to implement a meaningful Affirmative

Action Program for the City of Providence.
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AFFIRMATIVE ACTION FLAN

City of ProQidence

II1. OBJECTIVES -

The primary cbjectives of this Affirmative Action Plan are:

(1) To achieve and maintain a tTuly equal employman:

' opportunity for the ci:izens of Providence.

(2) To elimimate and prevent bias or discrimization in
zunicipal employment practices based om race, religicm,
color, sex, age, national origin, marital stacus,
handicap or veteran staczus.

Implemencation of these objeccives will further assist the

City of Providemce in achieving the goal of a workforce which reflects
an equitable distribution of minorities and women at "all levels of
employment throughout the municipal gcverﬁmen:. This Affizmative
Action Plan will govern allVCi:y departmants except the Police and
Tire Departments. Separate Affi:mative Action plans are bezng updatad
for these departments.
II1I. AF?IXMAIIVE ACTION PROGRAM GQOALS

' A major goal .of the City of Providence Affirmative Action
Plan is to recruicr, employ, train and pramoce minorities and women
in each major job category at all job levels——to reflect the minority and
female population in the City of Providence. Coal setting is neither
intended for, nor usad to discriminate against any employee or job
applicant because of face, color, religion, natiomal origin, age,
handicap, veteran or marital status. .

The City's long~range goal is far-its,a?efall ounicipal
workforce to fairly mirror and rspresent the minority population |
within the City. The City’s short-tarm goals are to improve its capacity to
recruic, hire, train and promote minorities and women. The steps set forth
in this plén will greacly strengthen the effec:iﬁeness of the City
ccmmitments o equal employment opportunity by allowing betzer personunel
management. Each year, the City of Providence will e#aluate areas
where addizional efiorts will be required to ensure the implementacion of
steps cutlined in this plan.




- IV. LEGAL BASIS
The legal basis for the Cicy's equal employment oppotfunizy étogram
can be found in Federal, State and local laws. (Applicable laws are set
forth in Appendix # 4 .) : '
V. AFFIRMATIVE ACTION OFFICER
A. GENERAL NATURE OF WORK:

The Affirmative Action Officer shall be respomsible for

directing the City's Equal Employment Opportunity amnd

Affirmative Actionm Programs. Essentially, the work of the

Affirmative Action Officer shall involve the implementation

of the Affirmarive Action Plan. The AAOC will serve as staff to the

Mayor's Affirmative Action Committee and will work under the

general supervisicn of the Persannei Director.

B. SPECIFIC NATURE OF WORK: ' '

‘The Affirmative Action Officer shall: _

1. Develop and implement the Affirmative Action Plan in
order to eliminate discriminatory practices and to
ensure equai'emplaymgn: opportunity in all municipal
departments, including Police and Fire.

2. Review apnd assisc in the development of workforce ' Y
analysis in order to determine the employment status
of minority and vomen employees.

3. Periodically review, evaluate and recommend to the
Personnel Director the necessary revision of job
specificaticns and to easure the wvalidity of job
requirements and the removal of artificial barriers to
employment.

4. Prescribe the requirements which departments are to
follow, and guidelines for use by same, in escablishing and (}
implementing thelr program to promotz equal employment ‘
opportunity.
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11.

12.

- 13.
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Randomly review qualification of applicants to ensure that
minorities and women are given equal employment opportunity.
Serve as a liaison between the city and federal regulatory
agencies, minority and women's groups and other organizations
concerned wiﬁh the employment and advancement of minorities
women and handicapped individuals.
Assist in the development of effective recruitment practices to
attract minorities, women, the handicapped and veterans.
Assist in identifying problem areas which may be blocking the
achievement of specified EEO goals and objectives..
Design and implement an audit and reporting system that:

Measures the effectiveness of the

City's AA/EEO programs; and determines

the degree to which the City's goals

and objectives have been achievéd.
Assist with the design and monitoring of training programs.
Keep the administration informed of significant Policy and
Regulation changes in the area of Equal Employment opportunity.
Share significant EEO changes with Department Directors
and Supervisors through W{itten communications and workshops.
Prepare the Cityfs annual EEO-4 report, amended EEO-4 report
and other reports as requested on Affirmative Action goals
and utilization.

Perform other related duties as assigned.
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QUALIFICATIONS:

An accredited bachelor's degree with major course work in

public administration or the social sciences, and one to

three years experience in Persomnel or employment counseling
or any equivalent combination of training and experience
which provides the following knowledge, abilizies and
skills: - ' ’

1. Thorough knowledge of curreat legislation om
equal opportunity employment practices.

2. Enowledge of the techniques of Perscnnel Management and
of the local labor market.

3. Ability to continuously assess campiiance with
Affirmative Action objectives and to recommend
corrective action as required.

4. Ability co establish and maintain effective
working relationships with department heads,
employees and potential employees.



VI. RESPONSIBILITY FOR ADMINISTRATION AND TMPLEMENTATION

The Mayor, in the implementation of this plam, will exercise

personal leadership in establishing, maintaining, and cafrying-ou: :
"pffirmative Action" efforts of the Ciry. .The Affirmative Actiom Officer
of the City, in order to promote equal opportunity in every aspect of
mmicipal auployme.n:; will assist the Mayor in carrying ocut the policies
set forth in this Plan. The Affirmative Action Officer will be

assigned responsibilicy and authoriry to direct the Affirmative Acrion
Program. The Affirmative Action Officer will ensurs that EEQ/AAP
policies and practices are designed to effec:ively achieve the goals of
the program, will monitor the program and report regularly en its
progress to the Mayor and the Affimtive Action’ Comit.:ee. ‘

Every member of the City Managemen: team will be required to asasist

in the implementation process of this plan. Specifically, all department
directors will be assigned Equal Employment Opportunity responsibilities and
will be held accountable for assis:ing the Affirmative Action Officer .
in the following: B ' |

A. Tdentification of problem areas.

'B. Fomlacion of solutioms: .

C. Establishment of mechanisms to Teach departmental hiring goals
for minorizies and women. .

D. Reviewing qualifications of each employee to ensure that women and
minorities are provided full oppertunicy for transfer, ﬁraining,
prometion and carszer counseli.né.

E. Preventing any harassment of employees placed through Affirmative
Action efforts. _ | ,

F. Submitting pericdic reports om progress toward the accomplishment
of departmental EEO/AAP goals.

G. Assisting in developmenc and implementaction of training where
appropriata. ’

H. Ensuring that all employees are informed of the commitment of the City

to Equal Employment Opportunity.



THE AFFIRMATIVE ACTION COMMITTEE
A permanent Affirmative Action Committee was

‘creatad by the Mayor om December 14, 1984, to

serve as an oversight body and to make
recommendations regarding the inpleﬁén:aaion

of :he Affi:mative Actiocn.
'A. MEMBERSETP

The: Affirmative Action Committee shall
consist of the following memhers:

Regular

a)

b)

c)

d)

£)

g)

h).

i)

The Affirmative Action Officer

for the City of Providence

The Affirmative Action Officer

for the Frovidence School Department
The Executive Director of the
Providence Human Relacions Commission
The City Sulicitor

‘The Director of Personmel for the

City of Providence - '

The Public Safety Commissionmer for
the City of Providence

The Administrative Assistant to the
c1:y Council

_ Three members of the public, :ﬁo of

wvhom shall be appointed b; the Mayor
and ome of whom shall be appointed

by the President of the City Council

Reprasentatives of three community
6rganiza:ions or agencies which are
representatives of the protected

class herein. The third represeantative
will be appointaed by the Mayor.



At least one-third of the public membership of
the committee shall be minorities, ome third shall be
women and one third shall include represencatives of the
administzative, the bargaining units and the Ciry Council.

3.

C.

D.

OFFICERS 4

The Mayor shall designate the Chairpersom who,

in turn, shall chose the Secfeta:y.'

TERM OF OFFICE '

The Persomnel Director, the Public Safery

Commissioner, the Administracive Assistant

to the Cicy Council, Affirmative Action Officer

for the City of Providence, Affirmative

Action Officer for-che.Prcvidence School

Department, the Executive Director of the

Providence Euman Relations Commissicn and

the City Solicitor or designee, shall be '

permanent members of the Affirmative Action

Committee. The members of the public and the

representatives of the commmiry or agemcies.

shall serve renewable one-year terms.

MEETINGS A y

1. The Affirmative Action Committee shall
meet at least monthly and at the call of
the Chairperson. Announcements of
subsequent meetings shall be printed in
the Committese Einﬁ:es.

2. Hae:ings‘shaillbe open. to members of the
commmity. Placement of items on the
Meeting Agenda shall be made through the
Chairperson or the Secretary at least five
working days in advance of the ﬁroposed

meeting.



vIIiI.

MONITORING ' o

A.

B.

c.

The Affirmative Action Officer ‘shall monitor, develop,
evaluste and recommend innovations and corrective
changes to the commicttee.

The committee, through the Affirmative Action Officer,
shall monitor the activities related to the

‘Affirmative Actiocn Plan and report to the Mayor

during July of each year cancerniﬁg compliance with
the Plan. A copy of such report shall be furnished
to the Affirmative Action Committee, department
directors, commissioners and members of the City
Council. The Affirmative Action Officer shall assist

- the committee in monitoring the implementation of

the Plan by means of surveys and analysis which the
committee shall review to determine compliance.

The Affirmative Action Officer shall develop the
Affirmacive Action Guidelines and monitoring survey
which shall be sent to each d€pattmen: director and to
the commiztee chairpersonm. ' ]

POLICY DISSEMINATION

The City of Providence will disseminacte the Affirmative

Action Plan both internaliy and externally so as to
provide maximum awareness td the municipal family and the
community. It is understood that this is a crueial factor
in determining the eventual success of efforts to achieve
the goals of the Affirmative Action Plan. ’

A.

INTERNAL _

1. The Affirmative Acticm Officer shall meet
periodically with all department heads, -supervisory
perscnnel and all other employees to emsure that
they are aware of the commitment of the city to
g:wvide-equal employment opportunities.

2. The aAffirmative Action Officer shall meet with
departmen: heads periodically and conduct EEOQ
performance reviews as it compares to the

firmative Action Plan. EEC progress will be
reviewed and remedial acticn will be initiatad as
‘warzanted. |



The Affirmative Action Officer shall conduct an annual
Affirmative Action workshop which all department heads
be required to attend in order to discuss proposed
annual amendments to this Plan.

A copy of the City's Affirmative Action Plan shall be made
available for review to all applicants and hirees who
request it.

Copies of the Plan shall be made available to all employees
of the City of Providence.

All job related materials used by the City of Providence
shall contain the following phrase:
"Equal Employment Opportunity"

EXTERNAL

1. The Affirmative Action Officer will inform organizations
within the community, the membership of which includes
significant numbers of minorities and women of the
implementation of this Plan. Continuous contact
with such organizations shall be maintained by the
Personnel Department for assistnace in minority/female
applicants for future openings. All organizations
contacted will be advised of the Affirmative Action
policy commitment of the City to meeting minority/female
hiring goals. Additional recruiting sources will be
cultivated as part of an outreach program. The
Affirmative Action Officer, during the year, will
reaffirm the Affirmative Action Plan with recruiting

10

sources, both verbally and in writing. The continuing desire

to hire, promote, and retain minorities and women shall
be emphasized and implemented.

2. The Purchasing Agent, in conjunction with the Affirmative
Action Officer, will advise all contractors and vendors
doing busdiness with the City of Providence of the
requirements of the Affirmative Action Plan and of the
federal Minority Business Set Aside Enterprise Program.
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3.

3.

6.

.11

The Affirmative Action Officer will post public -
potice in all city buildings advising the public

of the Affirmative Action Plan. A telephone listing
will be provided where inquiries may be directed.

The Affirmative Action Officer will distribute copies
of the Mayor's Executive Order and the Affirmative
Action Plan to all unions and employee associations
with which the cicy negotiates. The Affirmative
Action Officer and the Director of Persomnmel shall
meet with the leadewship of the labor organizatioms to
ensure the widest possible employee cooperation and
support. '

The overall rasponsibility for the monitoring and
integrating the Affirmative Action Plan shall rest with
the Affirmative Action Officer, with the support of
ﬁepartmenc Directors. The final authority and
respoﬁsihili:y shall rest with the Mayor and the City
Council. The Affirmative Action Officer will attend
all meetings that are directly concerned with

Affirmative Action and Equal Employment and will advise

the Mayor and the department directors om the ‘
Affirmative Action Plan and their obligatinns under
the Civil Rights Act of 1964.

The Affirmacive Action Qfficer and necessary support
persomnel shall be selected by the uéyof who shall
solicit recommendations from the Affirmative Action
Comnittee. The Affirmative Action Officer will be
appointed on a full-time basis and will report
directly to che City Dizector of Perscmnel. .The
Affirmative Action Officer will be charged with
integrating and administering the Affirmative Action
Plan as well as se:viﬁg as a resource in the
employment of minorities and women. The Affirmative
Action Officer will compile relevant data om the
availability and sources of qualified minority and

women candidates. Such information will be made ‘

available to the Perscnnel Director and to the Mayor.



.« X. EMPLOYMENT POLICIES AND PRACTICES

A.

AFFIRMATIVE ACTION COMMITTEE

The Affirmative Actioﬁ'Committee will oversee and

give direction to the Affirmative Action Plan,

recognizing that the ultimate success of the |

Affirmative Action Plan will depend on the positive,

aggressive and good faith effort detailed in the

Plan by department directors and other city officials.

RECRUITMENT AND SELECTION |

The Mayor, with the assistance of the Affirmative

Action Officer and the Personnel Department, in

order to improve recruitment and increase the flow

of minority and female applicants will consider the

following activities:

1. Dissemination of information on job opportunities
to the news media and agencies with large
minority, female and disabled audiences, within
the framework of any collective bargaining

agreement.

2. Adherence to a policy of not restricting mid-level

job openings to in-house promotions in instances
where EEO deficiencies exist in particular job
classifications, within the framework of any
collective bargaining agreement.

3. Posting job openings and taking other actions to
assure that all émployees are knowledgeable of
‘job openings for which they may apply.

4. Encouraging minorities and women to apply for
openings which have been held traditionally by
non-minorities and men.

5. Establishing and maintaining regulér contact for
recruitment purposes with minority and women groups.

6. Reviewing job specificatioms in ordér to remove
all criteria which may be artificial and
unnecessary and to assure that the qualifications
required are the minimum needed for entrance
into a given position, rather than desired
standards attainable only after some experiénée in

the positioh.




.CQ

7. The City shall efaiuate the total seiéc:iad'pfccess

to assure freedom from bias, and thus aid the
attainment of goals and objectives.

UNION RECOGNITION

The City of Providence recognizes and acknowledges
the agreements entared inco by the-Collective
Bargaining Tnions. The unions and the City of

Providence affirm the joint opposition to amy

discriminatory practices in commection with
employment, promoticn, or training of its employees.

No employee coversd by the collective bargaining
agreement shall be discharged, laid off, demoted,
suspended, transferred or affectad in any way
beciuse of political beliefs or ac:ifi:ies.
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SEXUAL BARASSMENT . .
The City of Providence reaffirms its commitment to
ﬁaiﬁt;iﬁing a favorable esviromment for all employees and
citizens that is free from harassment. Thersfore, the Cicy
endorses the following policy:
It is prohibited for any employee, male or female, to
se:nally harass another employee by making sexual
advances or requests for sexual favors or other
verbal or physical conduct of a sexual nature, or
making submission to or Tejeccion of such conduct the
basis for employment decisicus affecting the employee,
or creating an intimidating hostile or offensive
working environment by such cooduct. Sexual
harassment can comsist of any repeated, unwanted
conduct or commmication of a sexual nature which
adversely affects an employee's wnéking eavironment
or employment. Additionally, it may include, but is
not limited to, verbal harassment or abuse subtle
' pressures, brushing the bedy, unnecessary pa::ing,
pinching or cemanding sexual favors vhich may or
may not be accompanied by implied or overt chreats
concerning an employee's employment status and may
involve intimidation by a person of either sex
against a person of the same or opposite sex.
Racial and ethmic epithlets, slurs or jokas directed
at, or made-in the péesence of minority and women
employees, will not be tolerated as a condition of
employment. '
COMPLAINT PROCEDURE
The Affirmative Action Officer is charged with the
responsibility of accepting and inﬁeszigating allegations
of discrimination from employees and applicants for
employment that are based on race, sex, age, naticnal
origin, religionm, color, handicap or sexual harassment.
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All allegations and/or complaints shall be initially received
and investigated by the Affirmative Action Officer. All
compiaints must be in writing and describe the action which has
caused the employee or applicant to believe that there has been

discrimination. The Affirmative Action Officer, upon

determination that there is reasonable cause to believe that the

discrimination has occurred, will attempt to resolve the
complaints internally if possible.

The Department Director concerned will be notified of the
alleged discrimination and, within ten days of receipt, shall
act upon the charge unless Ehe Departﬁent Director is alleged to
have committed a prohibited'act,>whereby the Personnel Director
shall consider further appropriate action.

The Affirmative Action Officer and the Personnel Director, upon
completion of the investigation, shall make a determination of
the findings and make recommendations for corrective action to
the appropriate parties.

Should the complaint not be resolved by the Affirmative Action
Officer and the Personnel Director, the Mayor shall be advised
and the parties will be advised of other enforcement agencies.
All complaints filed under this section shall remain
confidential except to the extent necessary to conduct a review
of the findings.

The Personnel Director shall recommend discipline where
appropriate under this section in accordance with the Personnel

Policies and Procedures of the City of Providence.
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III1 INTERNAL. AUDIT AND REPORTING SYSTERMS
A. GENERAL REPORTS .

1. The Affirmative Action Qfficer, in conjumctiom wizh
department directors, shall be responsible for
developing formal documents and other mechanisms for
auditing and implementing this plan. Each department
director will forward a monthly :eéor: to the Affirmative
Action Officer which shows the number of people in his/her
d-ps.r:nen: en the last day of the momth by Job groupings,
race, sex, etc. .

2. An audit report will pe furnished to the Mayor, Perscunel
Direczor and Cicy's Affizrmative Action Committee every
month. Such audic reports will be designed to:

a) Measure goal attainment
b)) Indicate areas whers remedial actiom is needed.
c) 1Indicace impediments to effective implementation of
sfftmacive Action Plan. ’
B. STATISTICAL REPORTS
The following statistical reports will be preparad by
the A‘.‘fimative Action Officer to provide continued _
vis:'.bili:y o t:he performance of the Affirmative Acticn
Plan.
EEQ-4 REPORT - ‘
Provides the basis for the Employers Informacion Reperz,
-which is filed annually with the EZqual Employment |
Oppertunity Commission aud the Joint Reperting Committee.
HUD AMENDED EEQO=-4 REPORT: .
Provides employer information regarding departmeats
funded with UDAG FUNDS, which is filed annoually vi:h

the Deuartmr at of Housing and Urban Development.
?l
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HINORITY FEMALE UTILIZATION:
' This report idencifies the gumber of minori:y and

female individuals hired, terminated or rejected
for the monch.

TRANSFERS/PROMOTIONS:
This report will contain and/or identify minoriry and
females who wers transferrad/promoted during the month.
Job Classificatiom, previcus departments and preseat
departments, data of changes and rate of pay will be
noted. '

XIV. PERSONNEL POLICIES:.

The Persomnel Bolicies of the City of Providence will
be modified to accommodaze the specific temets of this
Affirmative Action Plan as necessitated by any portions
of those policies inconsistent with the implementarion

of this Plan.
City of Providence
Josepn R. Paoline, Jr.
Mayor
ATTIEST:

Cisy Clerk
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Fourth Amendment to the U, S. Comstitutiocn

provides equal protaction of the law to all
citizens. ' :

The Egual Pay Act of 1963 requires all employers
subject to the Fair Labor Standards Act to provide
equal pay for men and women performing similar work.
Title VII of the Civil Righes Act of 1964 (as
amended by the Equal Employment Act of 1972). Title
VII prohibits discrimination because of race, color,

- teldigion, sex or naticmal origin In any term, condi-~

tion or privilege of employments. =

Exacutive Order 11246 (as amended by Executive Order
11375). This order, issued by the President in
1965, requires that all faderal contractors, sub-
contractors or federally assisted construction
contracts over $50,000 and fifty or more employees
develop and implement written Affirmative Action
Plans. o
The Age Discrimination Act of 1967 (as amended in
1978) prohibits employers of‘CHen;yifive oT moTe
persons from discriminating agaimst perscus 40-70
years of age in any azea of employment because of
age.

The Rehabilitation Act of 1973 establishes federal
policy to eliminace discrimipation against any
qualified employee or applicant because of physical
or mental handicap. Iﬁe-policy‘in:ludes all employ-
ment practices such as hiring, advertising, lay-off
or terminatiomn, rates of pay or other forms of com-
pensation and training. .

Vietnam Era Vetarans Readjustment Agsistancs Act of

1974 requires concTactors Or sSubcontTaczors to take
Affizmarive Action to employ and advance disabled
vegarans and vetarans of the Vietnam Era.
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. Section 703 of Tirle VII of the Civil Rights Act of
1964 prohibits sexual harrassment and discerimina- ‘
tion.

I. Home Rule Charter of the Cicy of Providence, Rhode
Island (Section 906) calls for the appointment of
an Affirmative Action Q0ffice and O0fficer by the
Mayor to emsurs equal employment opportunicies,

J. Ezecutive Order Number 1§ dated December 14, 1984
creates the Affirmacive Action Commiztae pursuant &o
Section 302 (E) of the Providence Home Rule Chartar.

K. City of Providencea Ordinance Number 481 approved om .
September 24, 1963, creates the Providence Human
Relations Commission and enforces the antidiscrimination
ordinance. '

L. Rhode Island Fair Employment Practices Act (28-5-1)
prohibits job bias and is enforced by the Rhode

- Island Commission for Human Rights.
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Appendix B
' WORKFORCE PROFILE

The purpose of this Schedule i1s to provide a thorough under-
standing of the municipal workforce by emumerating and examining its
personnel compesiticm. The ac:ui:a:iana.l discribution of all employ=-
ees, their employment on a permanent or other than full-time basis,
and the representaticn of females and mingrities will be areas of
principle focus. Of primary concera will be the relaticuship betwees
this workforce and the surrounding labor markaes and populacion avea.

In terms of developing am affirmazive action program, it bas
been necessary to devise a workforce profile which would identify the
existing minority and female ccmposition of the City's municipal
workfozce. . |

Iz 13, thersfora, a principle aim of this analysis to arrive at
a full underscanding of the City workforce profile, with special
emphasis on its minority and sex breakdown. This cam help in the
idencificacion of possible areas of "under-utilization" and “"concan-
tration” of minorities and female in the workforce resulting for
various reasons. The U. S. Civil Service Commission defines under=
utilization as: | ' N A

"...having fewer mizorities and females in a particulas \}

job classification than would reasonably be expectad by

their availabilicy." .
Where it can be revealad statistically that either under--
ueilization or concentration have occcurred to a significant &eg:ee,
there 13 a possibility that some aspects of the employment system ara

or have in the pasz:haperated ts the disadvantage of full participa-
tion of females and minorisies. With a detailed understaading of

the makaup of the current workforce, the Cify can identify arag\s of
concera and the procedures necsssary to emsure the ongoing fuli) and
equal participatica by all cdtizens in the bene;:its cf public
enployment. .
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The primary source for workforce data in the City of ?ravidénge
{3 a series of statistical reports filed amnually with the Equal
Employment Opportunity Commissicn (ZEQOC) called the EEO-4 Reparts.
In accordance with EEQC regulatiouns, these reports provide informa-
tion by major city ptugrans; job categories, salary laevels, types of
employment, sex aund e:hnic>grnups. The most Tecent EEQ=S feport
covers the Ci:y's.wu:kforcg as of June 30, 1986 and represents the
primary data source for this utilization amalysis.

Daza outlining the Providence area labor force is based pri-
marily on a serias of stacistical reports provided by the Divisionm of
Employment Security (DES). Additional information conceraing
Providence's labor force and statistics were provided by the 1980
U. S. Census. ' '

Job Categories:

The City's workforce has been divided inco eight standazd job
categories, as defined by the Equal Employment Opportunicy
Commigsicn: _ -

Qﬁficial/Admiqis::a:ors Para—éiofessionals

Professicnals .Office/Clerical
Technicians - Skilled Craft
Protective Sezvice Service/Maintenance

Far record keeping purposes, the duties of all employees of the
City fall into oume or another of these categories :ega:d;ess of the
job title they may bear within their given department. The rTules
governing assigmmeat of a given job to 3 particular catagory are set
forth in EE0-4 Raport ragulatioms.

Service Fumeeions: '

Service functions are organizational groupings of City Departc-
meut's according to the broad definizicn of the duties or services
which each perZorms. The functicun concept originatss with the EEO-4
Reaport and is extremely useful for statistically handling large
sumbers of people who .engage in similar tasks. In this reporc, its
value is akin to that of the Job category, which likewise groups
workers by task instead of by aumerous dissimilar job titles. Tae
use of funcrions allows comparisoms and merges numerous small
departments inco similar groupings for analysis. Iz a f=w cases,
individual departments will make uyp am entire function.
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"Appendiz€ -

" PROVIDENCE AREA LABOR FORCE AND WORKFORCE ANALYSIS

The City of Providence, according to the 1980 cemnsus, had a
population of approximarely 156,804 persoms. Minority residents
representaed 18.8% of that tatal and whize residents represented
81.2%. The minority group population comsisted of 11.8% Black,

5.82 Bigpanics and 1.22 Tado~Chinese or other. There have been zacent

- incresges in the minorirty population gince the 1580 census. Males
. Tepresented 56.52 of the Providence labor force and females

represented 43.52, according to the Department of Employment Security.
The labor pool of the City of Providence, as of August 1987,

consisted of 76,714 persons, 73,629 of whom were employed. The

current unemployment rate in Providence is approximately 4.0, according
to Department for Employment Security.

'~ Compariscon of the city mfﬁor:e with the surrounding population
from which iz is drawn leads to the conclusion thaz wemen and minoritias
are no:' represented in the workforca in proportion to the population
make up. ' ._ )

The ¢ity’'s workforce for fiscal year 1986 cousisted of 2,086 °
permanent and part-time employees.

The permanent, full-tinme municipal workforce numbered 1,826
consisting of 1,453 (79.62 being male, 285 (15.62 being female and
113 (6.42) being minorify group members. Thers wers also 260 workers
other than full-time employees of whem 176 (67.7%) were males, 84
(32.3%) wera females and 43 (16.5Z) verz minorities. :

The Cizy of Providence, during fiscal year 1986, hired 91 permanent,
full-time employees, of whem 14 or 157 wera minority and 29 or 322 |
were women. The City, during fiscal year 1987, has increased the
number of minority employees hired from 14 or 152 iz 1986 zo 23 or 20.52.
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Despite the recent minority hiring, the increase in the overall
proportion of minorities in the workforce was less than 2.0%. A similar
situation exists regarding women employees who were hired at a rate of
25.92 in fiscas year 1987.

During the past two (2) years, the City of Providence undertook
a variety of activities to address equal employment opportunity in the
Public Safety Departments. As a result of these activities, 33.37
of all new hires in these departments were members of minority groups,
.097 were women. A

A total Of 104 new employees were hired during fiscal year 1987.
The rate of minority and female hiring over the last fiscal year has
been greater than the current proportion of these groups in the City's
workforce. Despite the fairly positive rate of minority hiring, the

City of Providence continues to experience problems in reaching a minority
hiring goal which fairly mirrors the minority population. Where applicable,
the City'srecruitment and hiring efforts will be directed at correcting the

conspicuous imbalance of minority and women employees throughout City
Services. Currently, 7.3%7 of the City's reportable workforce comsists
of minority group members. The average percentages of minorities and
women will not change rapidly due to the large proportion of the current

workforce hired in previous years.

23
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STAIISTICAL INFORMATION Appendix D_

A. Summary of General Populatiou and Labor Force Data:
(1980 U.S. Census Data)#*

1. The City of Providence, which is the service area for Providence
City govermment, has a population exceeding 156,804 persons.
Minorities represented 13.82 of that figurs. Of this number,
approximately: '

11.8% were Black

5.8% were Hispanic

0.82 weres Native Americans
1.2Z Indo-Chinese or other

2. According to the 1980 U.S. Census, the percentage of males and
females in the Providence Labor force ware as follows:

56.52 wera Males
43.52 were Women

3. The City of Providence has a current unemployment rate of 4.0X%.
. Unemployment information is not availlable for specific ethnic
groups.
B. Handicapped Population: \

1. According to the U.S. Government Committee on the Handicapped,'there

are approximately 33,637 handicapped persons in Providence's population.
0f this number, approximately:

46% are ﬁales
S4% are Women

Nota: . The federal governmeat does not requi:e hiring goals for
handicapped.

2. City Government Workforte Profile as of June 30, 1987:

1. According to the 1987 EEO-4 Report, 1818 reportable full-time

employees were employed by the City of Providence. Of this number,
approximately:

16.32 vwera females
7.3Z .were Minorities
77.9%  were White Males

2.. The following departments, employees, boards and commissions
were exempt from the EEO~4 Report:

a) Providence School Denarzment

b) Deparmment Directors

¢) Mayor's Qffice~ His immediate secretaries,

administrative, legislative, or other immediate or

+ first line aides.

d) City Council Staff

e) Providence Housing Authority

£) Providence Civic Center

g) Members of Appointad Boards and Commission

h) Mayor's legal advisors

%* The OFFCP? requires that 1980 U.S. Census data be used for zll new and
updated AAP's with effective dates of 9-1-83 or latar.

2l o e e y F i e Bt B s o on b aar e T e e B e
i i e el T e . . LRI 5 s e Frard e i e memri o v s
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Appendix E

WORKFORCE ANALYSIS
(EEO-4 Information)

The City's Workforce by salary, race and gender
as of June 30, 1987, is shown on the following
pages.

:
j
3
h
i
3
i
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. PROVIDENCE CITY 7 L. 0l oF 10

» . - - APPROVED 8Y
- . EQUAL EMPLOYMENT OPPORTUNITY COMMISSION oM8
Py STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3046-0008
: EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
. {Read attached instructions prior to completing this form) Sraes
‘ MAIL COMPLETED
| 0O NOT ALTER INFORMATION PRINTED IN THIS BOX phows To
é : LT L
3 1987 - PROVIDENCE CITY T
PROVIDENCE CITY _ SR
§ DIR AFFIRMATIVE ACTION Peiita v
' ‘ 25 DORRANCE STREET R
PROVIDENCE, RHODE ISLAND 02903 Mk
i ' A. TYPE OF GOVERNMENT (Check one box oniy)
i T -
1 1. state O 2. county K a.ciy [ 4. Township [ s. Special district
[ 6. Other. (Specity) _ _
. , "B. IDENTIFICATION ,
: 1. NAME OF POLITICAL JURISDICTION (If same as label, skip to tem C) EEOC
ONLY
! A
g 2. Address—Number and Streset CITY/TOWN COUNTY ] STATE/ZIP
B
C. FUNCTION

(Check one box to indicate the function(s) for which this form is being submitted. Data shouid’ be reported for ail
departments and agencles In your government covered by the function(s) indicated. If you cannot supply the data for
every agency within the function(s), please attach a list showing name and address of agencies whose data are not included.)

1. FINANC!AL ADMINISTHATION Tax assessing, tax biliing and
ing, central accounting and similar

financial admmmratlon carriod on by a treasurer's, auditor's or
cumptroiir's office and

8. HEALTH. Provision of pubiic health services, out-patient clinics,
visiling nurses, food and sanitary inspections, mental heafth, aicohol
rehabilitation service, etc.

GENERAL CONTAOL. Duties usu lormed by boards of sy
s of . central alty pert ative 0“::“ and par 9. HOUSING. Code enforcement, low rent public housing, fair

cuntsal paor I or pl ; all judicial offices and X housing ordinance enforcemerit, housing for elderly, housing re-
alupio)-).» (;udgus magistrates, ballltls etc.) habilitation, rent control.

2. STREETS AND HIGHWAYS. Maintenance, repair, construction 10. COMMUNITY DEVELOPMENT. Planning, zoning, land dev

i and administration of . alieys, sidewalks, roads, highways

and bridyes.

ment, cpen space, beautification, preservation.

3. PUBLIC WELFARE. Maintenance of homes and other institutions
tor the neody; administration of public assistance. (Hospitals and
i shuuld be rep d as item7.)

11. CORRECTIONS. Jails, reformatories, detention homes, hait-way
houses, prisons, parole and probation activities

4. POLICE PROTECTION. Duties of a pohce depanment shonﬂs
constuble’s, coroner's office, etc., including and
employeus angaged in police activities.

12. UTILITIES AND TRANSPORTATION. Includes water suppiy,
electric power, transit, gas, airports, wa'er transportation and
terminals.

5. FIRE PROTECTION. Duties of the uniformed fire lorce and clerical
employees. (Report any forest fire protection activities as item 6.)

13 SANITATION AND SEWAGE suw cleamng garbege and refuse
and 3 of
sanitary and storm sswor systems and sewage dlspesal plants.

.6. NATURAL RESOURCES. Agriculture, forestry, forest tire pro-
teciion, imgation drainage, flood control, etc., and

PARKS AND RECREATION. Provisi i and op
of parks, playgrounds, swimming pools auditoriums, museums,
madsinas, 200, ofc.

14. EMPLOYMENT SECURITY

7. HOSPITALS AND SANATORIUMS. Qperation and maintenance
of institutions for inpatient medical care.

15. OTHER (Specity on Page Four)

EEQC FORM 164, FE&. 86

RESPONCENT'S COPY

PAGE 1
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D. EMPLOYMENT DATA AS OF JUNE 30
v ; (Do not include elected/appointed officials. Blanks will be counted as zero)

1. FULL-TIME EMPLOYEES (Temporary employees not included) , (

ANNUAL MALE , FEMALE

NON-HISPANIC AMERICAN NON-HISPANIC AMERICAN ‘
SALARY TOTAL ORIGIN ASIAN INDIAR ORIGIN ASIAN | INDIAN '

oR
PACFC | ALASKAN PACIFIC | ALASKAN
(in ‘M““:““ (mg;m) WHITE | BLACK | WSPAMIC | ISUANDER | NATIVE | WHITE | BUACK | HISPANIC | ISLANDER | NATNE

- A 8 c D € F G H t J K
$ 0.1-7.9
8.0-11.9
12.0-15.9
16.0-19.9
20.0-24.9
25.0-32.9 3 3
33.042.9 3 - 1 1 1

JoB
CATEGORIES

OFFICIALS/

ADMINISTRATORS

Ni® [ ihjwIN I

. 43.0 PLUS

9. 0179
10. 80119
1. 120159
12. 16.0-19.9
13. 20.0-24.9 , A
14. 250329 3 3
15. 33.042.9

PROFESSIONALS

16. 43.0 PLUS

17. 0179
18. 8.0-11.9
19. 120159
20. 16.0-19.9 5 4
21. 20.0-24.9 22 19 3 '

22. 250329 3 3 ‘ 1
23. 33.042.9

—

TECHNICIANS

24. 430 PLUS . i

25. 0179

2. 80119

12.0-15.9
16.0-19.9
20.024.9
25.032.9
33.042.9

SERVICE

PROTECTIVE

43.0 PLUS

0.1-7.9

8.0-11.9
12.0-15.9
16.0-19.9
20.0-24.9
25.0-32.9
33.042.9

gl8|s|B[R|R|B8] 8

PARA-
PROFESSIONALS

40. 43.0 PLUS

4. 0178
8.0-11.9 »

12,0159 4 4

16.0-19.9 7 "

200249 1 1

25.0-329

47. 33.0429

[48. 430 PLUS , T
FORM 164, FEB. 86 , SAGE? |
ORIGINAL

~
~

SUPPORT
(6|85

ADMINISTRATIVE

El

]
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44300060 .PROVIDENCE CITY .1 01 OF 10
D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.) VLo
(Do not include elected/appointed officials. Blanks will be counted as zero) :
1. FULL-TIME EMPLOYEES (Tompornry employees not included). . . !
ANNUAL NON-HISPANIC AMERCAN | NON-HISPANIC FRMALE ANEFCAN |
3 SALARY TOTAL ORIGIN ASAN WOUN __omaw | A:éﬂ i hOU :
5 "“"wo'“"', e o) F ok | wseac Bodoen | NANVE | wme | max | rsewec | e |
A 8 c 0 I3 F o H ' J K
49.3 0179 l
50. 8.011.9 :
g S1. 120189 :
52. 18.019.9 -
53. 200249 -
54. 25,0329 o
{85, s3.0429 L
56. 430 PLUS =
57 0.179 R
58. 80119 . i
50. 120189 ;
0. 18.0-19.9 = f
61, 20.0-24.0 o
3 62, 25.032.9 o
83, 33.042.9 . ;
64. 430 PLUS . L
Ly
8. TOTAL FULL TINE
51 34 5 i1 . "" T ’g
| (LINES 1-84) ' ' ;
2. OTHER THAN FULL-TIME EMPLOYEES (Include temporary employees) b E
- IR
68. OFFICIALS/ADMIN. _%
7. PROFESSIONALS o
68. TECHNICIANS -
9. PROTECTIVE SERV. ‘
70, PARAPROFESSIONAL N
71. ADMIN. SUPPORT R
72 SKILLED CRAFT
73. SERV./MAINT.
74, TOTAL OTHER
THAN FULL -
TME l
(LINES 88-73) | i
——ee L = i
g
i
|
[ ..f-\
|
§
!
i
K
;
™
!
]
!
t
1
!
' :

i
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are included in this report.)

REMARKS (List Natidnal Crime Information Center (NCIC) humbers
assigned to any Criminal Justice Agencies whose data

*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

Housing - Inspections and Standards

Section 1001.)

’CEHTIFICATION. | certify that the information given in this réport Is correct and true to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Wilifully false statements on this report are punishable by law, U.S. Code, Title 18,

NAME OF PERSON TO CONTACT REGARDING THIS FORM

Lorine Bibbs

TITLE
Affirmative Action Officer

ADDRESS (Number and Street, City, State, Zip Code)
City Hall

25 Dorrance Street
Providence, Rhode Island 02903

TELEPHONE NUMBER -
AREA CODE

401-421-7740

DATE TYPED NAMEITI;TLE OF AUTHORIZED OFFICIAL

5-3-88 Lorine Bibbs, Affimative Action Off.

SIGNATURE

orea Bt

EEOC FORM 164, FEB. 86 ORIGINAL

PAGE 4
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. ~1 02 OF 10
e ’ APPROVED BY
S . EQUAL EMPLOYMENT OPPORTUNITY COMMISSION ome
. ) STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3048-0008
’ EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
(Read attached instructions prior to completing this form) Sr3ies
i
DO NOT ALTER INFORMATION PRINTED IN THIS BOX S MAIL COMPLETED
: - - e g FORM TO:
; N B G =i
| 1987 PROVIDENCE CITY DR
! PROVIDENCE CITY L
! DIR AFFIRMATIVE ACTION S
’ 25 DORRANCE ‘STREET . . oI . ' \ .
; PROVIDENCE, RHODE ISLAND 02903 SR e
I
i . -
i : ' :
A. TYPE OF GOVERNMENT (Check one box only)
[0 1. state [ 2. County & 3. city 4. Township =~ [ 5. Special district
[ 6. Other (Specity)
i
_ B, IDENTIFICATION _ |
' 1. NAME OF POLITICAL JURISDICTION (if same as iabel, skip to ltem C) ' sggc
ONLY
: : : A
2. Address—Number and Street CITY/TOWN COUNTY STATE/ZIP
:‘ | B
C. FUNCTION
(Check one box to Indicate the function(s) for which this form is being submitted. Data should’ be reported for all
: deparimenis and agencles In your government coversd by the function(s) Iindicated. M you cannot supply the data for
ovary agency within the function(s), please attach a list showing name and address of agencies whose data are not included.)
: X :
) X 1. FINANCIAL ADMINISTRATION. Tax ai. .3sing, tax billing and 8. HEALTH. Provision of public health services, out-patient clinics,
; olloction, budgeting, purchasing, cr-'iral accounting and similar visiting nurses, food and sanitary inspections, memal health, aicohol
! i { { ried on L la treasurar's, auditor's or rehabilitation service, eic.
3 cumptroint’s office and 4 . etc. ‘ .
; g | GENERAL CONTROL. Duties usually performed by boards of super- ' ' - _
i VSIS of issi central inistrative offices and agencies, 9. HOUSING. Code enforcement, low rent public housing, fair
¥ cunttal por I or p ing agencies, all judicial offices and housing ordinance enforcement, housing for elderly, housing re-
i amphiyuss (udgus, magi . bailitfs, etc.) habilitation, rent control,
! 2. STREETS AND HIGHWAYS. Mai repair, i . :
H i . . 10. COMMUNITY DEVELOPMENT. -Planning, land deveiop-
i :::bri s, of . ailoys, + foads, highwa ment, open spacs, beautification, prmwzlx‘io':.g onng.
3. PUBLIC WELFARE. Maintenance of homes and other institutions 1. CORRECTIONS. Jails, reformatories, detention homes, half-way
{ for 1he noody; administration of public assistance. (Hospitals and houses, prisons, parcie and probation activities
3 iums shuuld be reported as item7.) :
i :‘2. UTILITIES AND TRANSPORTATION. inciudes water supply,
H tei : it , ai X i
i 4. POLICE PROTECTION. Duties of a police depanment sheriff's, :,::i,',:h,pw" fransit. gas, airports, water transporiation and
3 constuble’s, ceroner's office, etc., including technical and clerical
] emiploysws engaged in police activities. A
] {§ 13. SANITATION AND SEWAGE. Strest cleaning, garbage and refuse
5 4 llection and disposal. Provision, maintenance and operation of
: 5. FIRE PROTECTION. Duties of the uniformed fife force and clerical sanftary and storn sewer sy and go disposal plants.
)’ employees. (Report any forest fire protection activities as item 6.)
; 6. NATURAL RESOURCES. AAgn‘culuue. forestry, forest lire pro- 4. EMPLOYMENT SECURITY
i tection, ifrigation drainage, flood control, etc., and
] PARKS ANO RECREATION. Provision, mai and operati 15. OTHER (Spacily on Pege Four)
i of parks. playgrounds, swimming pools. auditoriums, museums,
1
| 7. HOSPITALS ANO SANATORIUMS. Operation and
1, of institutions for inpatient medical care.
i

P EEOC FORM 164, FEB. 86 'RESPONDENT'S COPY PAGE 1
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D. EMPLOYMENT DATA AS OF JUNE 30
(Do not include eiected/appointed officials. Blanks will be counted as zero)

1. FULL-TIME EMPLOYEES (Temporary employees not included)

ADMINISTRATIVE

ANNUAL
SALARY
(In thousands
000)

JOB
CATEGORIES

TOTAL:

MALE

NON-HISPANIC
ORIGIN

(cosms) e

A

8

BLACK
C

ASIAN

HISPANIC
D E

OR
PACIFIC
ISLANDER

AMERICAN
NDUN
OR
ALASKAN
NATIVE
F

NON-HISPANIC

ORIGIN

WHITE
G

BLACK

H

HISPANIC

FEMALE

AMERICAN
INOWUN

ALASKAN
NATIVE

1. § 0179

8.0-11.9

12.0-15.9

16.0-19.9

OFFICIALS/

25.0-32.9

2.
3.
4,
5. 20.0-24.9
8.
7.

33.042.9

ADMINISTRATORS

oo

WENI

8. 43.0 PLUS

8. 0179

10. 8.011.8

11, 12.0-15.9

12. 18.019.9

13. 20.0-24.9

14. 25.0-32.9

Nof Ui £f

PROFESSIONALS

15. 33.0429

16. 43.0 PLUS

17. 03179

18. 80119

19. 12.0-15.9

16.0-19.9

20.0-24.9

TECHNICIANS

20
21
22, 25.032.9
23. 33.0429

24. 43.0PLUS

0.1-7.9

8.0-11.9

12.0-15.9

.. 16.0-19.9

20.0-24.9

SERVICE

25.0-32.9

PROTECTIVE

e[elz]s]s[z]x

33.042.9

. 43.0 PLUS

0.1-7.9

8.0-119

12.0-15.9

18.019.9

fem—

20.0-24.9

25.0-32.9

PARA-
PROFESSIONALS
gleisivigIpiB; 8

33.042.9

40. 43.0 PLUS

0.1-79

8.0-11.9

12.0-15.9

12

11

16.0-19.9

26

47

20.0-24.9

SUPPORT

21

15

25.002.9

SEIER P E i b

—fule]

33.042.9

46. 43.0 PLUS

EEQC FORM 1084, FEB. 86

ORIGINAL

PAGE 2
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. . 44300060 .PROVIDENCE CITY o1 02-'OF 30 ¥
" D. EMPLOYMENT DATA AS OF JUNE 30 (Cont) L o B
(Do not Include elected/appointed officlals. Blanks will be counted as zero) N B
1. FULL-TIME EMPLOYEES (Tempotary smployess not included) R A
‘ ANNUAL "NON-HISPANIC MALE MIERICAR | NON-HISPANIC = NAERCAN . ;
§ SALARY TOTAL ORIGIN ‘&M N&M RIGIN AsAN N .&Aﬂ R
5 (n "m”““‘) e ((oowmme) [ gy | oo | oo | dodoen | AR | wem | s | neownc l’lﬁfn e |
A 8 c D E 4 Q H [ J X ,
49.3 0179 E ‘ ’
50. 80119 !
'é s1. 120159 ;
52. 18.0-19.9 1 1 oy
g 53. 20.0-24.9 1 o
g 54. 25.032.9 : ,
85. 33.0429 .
58. 43.0 PLUS = :
57. 0179 o
58. 6.011.9 . !
9. 12.0-18.9 o
80. 18.0-19.9 N !
_ 81, 20.0-24.9 o
" B e 250329 o ’
63, 33.042.9 |
64. 43.0 PLUS b
.
] ;
" [es. TOTAL FULL TIME !
) 155 49 4 9115 . 9 ul : 1 ' bows e Sas
D INES 184)
; 2, OTHER THAN FULLTIME EMPLOYEES (Include temporary empioyees) N
: 6. OFFICIALS/ADMIN, 4 A :‘-*"Z
i | 67. PROFESSIONALS 3 3 T R
i 68. TECHNICIANS ,
) |69. PROTECTIVE SERV. Ly
| [ro ParaprorFessIONAL] 1 1 L
71. ADMIN. SUPPORT 2 2 e
. | 72. sxiLLeD cRAFT
. |73, SERVIMAINT.
" ] 74. YOTAL OTHER }
. THAN FULL -
(UNES 08.73) 10 7 1 2
" + ale. . - ool
{
' .
b
, 1
%
1
4 ] +
]
'



| REMARKS (Liét Néﬁoﬁél Crime lnformatibn‘ ‘Cén.t'er (NCIC) num'be'r; “h
assigned to any Criminal Justice Agencies whose data
are included in this report.) -1 02 OF 10

et e e b e n g S

*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

#1 GENERAL CONTROLS/ FINANCIAL ADMINISTRATION

CITY CLERK
CITY SARGEANT

LAW DEPARTMENT

MUNICIPAL COURT

; ARCHIVES AND HISTORY

; PROBATE COURT

| FINANCE

CONTROLLERS

ASSESSOR'S

PERSONNEL

RETIREMENT

DATA PROCESSING

TREASURY

. _ COMMISSION FOR PUBLIC SAFETY

§ PROVIDENCE HUMAN RELATIONS COMMISSION
BOARD OF CANVASSER

LICENSE

; RECORDER OF DEEDS

: PROVIDENCE EMERGENCY MANAGEMENT
VITAL STATISTICS

COLLECTOR'S

i

CERTIFICATION. | certify that the information given in this report Is correct énd true to
tpe best. of my knowledge and was reported in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18,

Section 1001.)
NAME OF PERSON TO CONTACT REGARDING THIS FORM TITLE
, LORINE BIBBS . AFFIRMATIVE ACTION OFFICER
ADDRESS (Number and Sireet, City, State, Zip Code) ) TELEPHONE NUMBER
25 DORRANCE STREET AREA COOE
PROVIDENCE, RHODE ISLAND 02903 401-421-7740
DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL SIGNATURE
5-3-88 Lorine Bibbs, Affirm. Action Officer B d/{ .
Aettnd s f 'Z;
EEOC FORM 104, FEB. 86 . PAGE 4

ORIGINAL
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S -1 03 OF710" -
. . . APPROVED BY
' . EQUAL EMPLOYMENT OPPORTUNITY COMMISSION oms
g ) STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3046.0008
EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
(Read attached instructions prior to completing this form) Si3ues
DO NOT ALTER INFORMATION PRINTED IN THIS BOX R MAIL COMPLETED

3 1987 ~ PROVIDENCE CITY
i PROVIDENCE CITY ST R
DIR AFFIRMATIVE ACTION Pl -

25 DORRANCE STREET LTl v
PROVIDENCE, RHODE ISLAND 02903 :

ST

-

A. TYPE OF GOVERNMENT (Check one box only)

] 1. state O 2. County 3. City [J 4. Township [ 5. Special district

[ 6. Other (Specity)

B. IDENTIFICATION

1. NAME OF POLITICAL JURISDICTION (If same as fabel, skip to Item C) ' - EEG
; ONLY
: A

2. Address—Number and Street CITY/TOWN COUNTY : STATE/ZIP

f B

C. FUNCTION

{Check one box to indicate the function(s) for which this form is being submitted. Data should" be reported for all
: departmants and agencies in your government covered by the function(s) indicated. ¥ you cannot supply the data for
’ overy agency within the function(s), plsase attach a list showing name and address of agencies whose dm are not lneludod.)
\; , J .

B 1. FINANCIAL ADMINISTRATION. Tax assessing, tax billing and 8. HEALTH. Provision of public health services, \ Manem clinics,

" 9. central accounting and similar visiting nurses, food and sanitary inspections; ental health, aicohol
: financial administration carfied on by @ treasurer's, audor's o ,m:,,-“m service, otc. ey \J

cumptroas's office and

GENERAL CONTHOL. Duties usually pe d by b of super-
VGUIS OF tral admi ive offices and agencies, 9 HOUSING Code en'orcemen! lov_v rent public housing, fair
- cunlidl por I or pl all judicial offices and g for elderly, housing re-
1 PRy Uws (udges, magisirates, baliffs, etc.) habilitation, rent control.
; K it ol etroas s e woads. My 10. COMMUNITY DEVELOPMENT. Planning, zoning, land develop-
L and bridyes. ' ment, open spaca, beautification, preservation.
; L X
: 3. PUBLIC WELFARE. Maintenance of homes and other institutions 11. CORRECTIONS. Jails, reformatories, detention homes, hait-way
for the neody; administration of public assistance. (Hospitals and houses, prisons, Parobandpvobmmmwnm

sanatoriums should be reported as item7.)

12. UTILITIES AND TRANSPORTATION. Includes water supply,

. i electric power, transit, gas, airports, wator transportation and
4. POLICE PROTECTION. Duties of a police department sheritt's, terminats.

constuble’s, coronor's oftice, etc., including technical and clerical
employses ongaged in polico activities.

~

13. SANITATION AND SEWAGE. Sroet cleanin{ . Jamaqe and refuse
H and P D of
; 5. FIRE PROTECTION. Duties of the uniformed fire force and clerical sanitary and storm sewer 3y and ge cisposal plants.

i amployees. (Report any forest fire protection activities as item 6.}

- 14. EMPLOYMENT RITY
8. NATURAL RESOURCES. Agriculture, forestry, forest fire pro- ENT SECU

teclion, irrigation drainage, fiood control, etc., and

: : PARKS AND RECREATION. Provision, mai and operati 15. OTHER (Spectly on Page Four)
of parks, playgrounds, swimming pools, auditoriums, museums,
masinas, 200, etc.

1 7. HOSPITALS AND SANATCRIUMS. Operation and maintenance
B of institutions for inpatient medical care.

EEOC FORM 164, FEB. 86 RESPONCENT'S COPY PAGE 1




D. EMPLOYMENT DATA AS OF JUNE 30

.1 03 OF 10
(Do not include elected/appointed officials. Blanks will be counted as zero)

1. FULL-TIME EMPLOYEES (Temporary employees not included)

J08
CATEGORIES

ANNUAL
SALARY
(in thousands
000)

TOTAL
(couses)

A

MALE

FEMALE

NON-HISPANIC
QRIGIN

WHITE
8

BLACK
¢

HISPANIC

ASIAN
OR

PACIFIC
ISLANDER

AMERICAN
INDUN
OR
ALASKAN
NATIVE

NON-HISPANIC
ORIGIN

WHITE

G

BLACK
H

HISPANIC

ALASKAN
NATIVE
K

1.

$ 0179

8.0-11.9

12.0-15.9

16.0-19.9

20.0-24.9

OFFICIALS/

25.0-32.9

ADMINISTRATORS

2.
3,
4.
5.
6.
7.

33.042.8

43.0 PLUS

0.1-79

10.

8.0-11.9

11,

12.0-15.9

12

18.0-19.9

13

20.0-24.9

14.

25.0-32.9

15.

PROFESSIONALS

33.042.8

118.

43.0 PLUS

ADMINISTRATIVE

0.17.9

8.0-119

12.0-15.9

16.0-19.9

20.024.9

25.0-32.9

TECHNICIANS

33.042.9

. 43.0 PLUS

0178

26.

8.011.9

27.

120159

16.0-19.9

. 20.0-24.8

PROTECTIVE

. 25.0-32.9

SERVICE
el

. 33.042.9

43.0 PLUS

0.1-7.9

8.0-11.9

12.0-15.9

16.0-19.8

200249

gle|siglsigisl 8

25.032.9

—

PARA-
PROFESSIONALS

33.0-42.9

43.0 PLUS

41,

0.1-7.9

8.0-11.9

12.0-15.9

16.0-19.8

SUPPORT

20.0-24.9

NB0EAE

25.0-32.9

33.042.9

48.

43.0 PLUS

EEOC FORW

164, FEB. 86

ORIGINAL

PAGE 2
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D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.)
(Do not include elected/appointed officlals. Blanks will be counted as zero)

-

ANNUAL
SALARY
(in thousands
000)

I3

TOTAL
e

A

MALE

). FULL-TIME EMPLOYEES (Temporary empioyees not Included) . . .

FEMALE

NON-HISPANIC
ORIGIN

wHTE MK
8 C

NON-HISPANIC

a | u

WHITE BACK

SKILLED CRAFT
2 [zlelg]ele]s

|40. 8 0179

—

8.0-11.9

. 12.0-15.9

2. 16.0-189

. 20.0-24.9

. 25.0029

33.042.9

430 PLUS

0.1.7.9

8.0-11.9

12.0-18.9

16.0-10.9

20.0-24.9

25.032.9

93.0429

SERVICE/
RiB(R|218]|8[8]|%

430PLUS

85, TOTAL FULL TINE

| (unEs 1-04)

150

124 | 14

2, OTHER THAN FULL-TIME EMPLOYEES (include temporary empioyees)

OFFICIALS/AOMIN,

PROFESSIONALS

. TECHNICIANS

PROTECTIVE SERV,

3|8|8]2(8

. PARA-PROFESSIONAL

71. ADMIN. SUPPORT

72. SKILLED CRAFT

73. SERV./MAINT.

{ 74. TOTAL OTHER
THAN FULL

TIME
(LINES 68-79)
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T~ REMARKS (List National Crime Information Center (NCIC) numbers

assigned to any Criminal Justice Agencies whose data .1 03 OF 10
are included in this report.)

~*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

#2 STREETS AND HIGHWAYS

PUBLIC WORKS (ADMIN) -
ENGINEERING, HIGHWAY
BRIDGE MAINTENANCE

WASTE COLLECTION
CLEANING, Garage
MAINTENANCE AND EQUIPMENT
TRAFFIC ENGINEERING

CERTIFICATION. | certify that the information given in this report ié correct and true to
the best of my knowledge and was reported in accordance with accompanying instruc-

tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18,
Section 1001.)

NAME OF PERSON TO CONTACT REGARDING THIS FORM | TITLE
LORINE BIBBS AFFIRMATIVE ACTION OFFICER

ADDRESS (Number and Sireet, City, State, Zip Code) TELEPHONE NUMBER

25 DORRANCE STREET AREA CODE

PROVIDENCE, RHODE ISLAND 02907 401-421-7740
DATE » TYPED NAME/TITLE OF AUTHORIZED OFFICIAL SIGNATURE

fne
5-3-88 LORINE BIBBS, AFFIRMATIVE ACTION OFFICER - 4
et )

EEOC FORM 104, FEB. ’ ’
% ORIGINAL PAGE 4
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, APPROVED BY
. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION one
i STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3046-0008
EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
(Read attached instructions prior to completing this form) si3ues
L MAIL COMPLETED
DO NOT ALTER INFORMATION PRINTED IN THIS BOX R Moo
1987- PROVIDENCE CITY | R
PROVIDENCE CITY IR
DIR AFFIRMATIVE ACTION AR
25 DORRANCE STREET T
PROVIDENCE, RHODE ISLAND 02903 ‘ SRR L B R
A. TYPE OF GOVERNMENT (Check one box only)
(] 1. state O 2. county ' & a. city [ 4. Township {7 s. Special district
[T 6. Other (Specity)
B. IDENTIFICATION ; )
1. NAME OF POLITICAL JURISDICTION (If same as label, skip to ltem C) 55326
QNLY
_ . ; , A
2. Address—Number and Street ‘ CITY/TOWN COUNTY ) STATEZZIP
8

" C. FUNCTION

(Check one box to indicate the function(s) tor' which this form is being submitted. Data should” be reported for all
depariments and agencies In your government covered by the function(s) indicated. It you cannot supply the dats for
evary agency within the function(s), please attach a liat showing name and address of agencies whose data sre not inciuded.)

1. FINANCML ADMlNISTRATION Tax assessing, tax bilting and 8. HEALTH. Provision of public health services, out-patient clinics

geting, p g and simitar visiting nurses, food and sani inspections heaith, aicohol
inistration carried on by a treasurer's, auditor's or mf:a:lguunon service, etc. ey  mental ’

comptrobar's office and

GENERAL CONTHOL Duties usuaily podom\od by boards of super-

visuIS of mn'al i m,, and agencies, 9. HOUSING. Code enforcement, low. rent public housing, fair
Cutrial p I or all judicial offices and nbu_sing ordinance entorcement, housing for elderty, housing re-
PRIyuas (judgus, _,‘ ates, mm ottc.) habilitation, rent control.
STREETS AND HIGHWAYS. Mai ir, 1euctio )
P drabilenndiiiiin v e i 10. COMMUNITY DEVELOPMENT. Planning, zoning, land deveiop-
and bridyss. ) ) © ment, open space, beautification, praservation.
3. PUBLIC WELFARE. Maintenance of homes and other institutions : |1 CORRECTIONS. Jails, ro{omaxones. detention homes, half-way

for the neody; administration of pubiic assistance. (Hospitals and P , parole and probation activities
sanatoriums should be reported as item7.) —

" 12, UTILITIES AND TRANSPORTATION. Inciudes water supply,

electric pewer, transit, gas, airports, water transportation and
4. POLICE PROTECTION. Outies of a pahco dapanmem smn'f‘s mmmp ¢ po P

constuble’s, coroner’s office, etc., inciuding and
employess engagaed in police activities.

13 SANITATION AND SEWAGE. Street cleaning, gan.wge and refuse
and Pr peration of

¥l - FIRE PROTECTION. Outies of the uniformed fire force and clerical sanitary and storm sower sy and 8 “a posal plants.
employees. (Report any forest fire protection activities as item 6.)

- ) 14. EM T RITY
6. NATURAL RESOURCES. Agriculture, forestry, forest fire pro- PLOYMENT SECU ]

tection, irrigation drainage, flood control, etc.. and
PARKS AND RECREATION. Provisi i and g 15. OTHER (Specity on Page Four)

of parks, playgrounds, Swimming pools auditoriums, murseums
Mmarins, 200, elc.

7. HOSPITALS AND SANATORIUMS ‘Operation and
of instituti tor i i care.

EEOC FORM 164, FEB 86 RESPONDENT'S COPY _ PAGE 1

e et ot 8

ot Retpre i i



USRS e
i £ X

b A e A 4 e o 54 e T . el Gt

D. EMPLOYMENT DATA AS OF JUNE 30 1 04 OF 10 :
(Do not include elected/appointed officials. Blanks_ will be counted as zero)

1. FULL-TIME EMPLOYEES (Temporary employees not included)

MALE i FEMALE
ANNUAL NON-HISPANIC ] AMERICAR | NON-HISPANIC ANERICAN

SALARY TOTAL ORIGIN ASAN | ORIGIN Ao o
sands PACIFIC | ALASKAN P ALASKAN '
oy fin "n“) (cowuus wate | sucx | woeanc | sUnoen | NATVE | wte | sk | meenuc | SO | NATRE .1

— n 8 c D E F | a H [T K
1.8 0179
2 8.0-11.9
3. 120159
4. 16.0-19.9
5
8
7

i A e AT TP St ST

JOB
CATEGORIES

5, 20.0-24.9
. 250329
33.042.9 17 17

OFFICIALS/

ADMINISTRATORS

8. 43.0 PLUS

9. 0179
10. 8.0-11.9
11. 120159
12. 16.019.9
. 20.0-24.9 ,
14. 250329 1171 116 1
15, 33.0429

PROFESSIONALS
&

16. 43.0 PLUS

]

17. 0179 I
18. 80118 |
119. 120189 7 l
16.0-19.9 _ 7 » !
i

t

{

!

|

1

|

20

21. 20.0-24.9 22 22
22. 25.032.9 9 9
23. 33.0429 1 1

TECHNICIANS

24. 43.0PLUS

N

25.  0.17.9 -
26.  8.0-11.9 5 ) ; |
- 27. 12.0159 _ ,’
18.0-19.9
20.0-249 2841 281 3
. 25.0328
. 33.042.9

PROTECTIVE

SERVICE
2{8|81%

43.0 PLUS

0.1.7.9
8.0-11.9
12.0-15.9
16.0-18.9
20.0-24.9
25.0-32.9 ) A

- 33.042.9 _

PARA-
PROFESSIONALS

slg|gje(riR|B] B

40. 43.0 PLUS

4. 0179

8.0-11.9
12.0-15.9 ‘
180199 | 7 7 7
20.0-24.9
25.0-32.9 12 |12
33.0429

48. 43.0 PLUS ] !
- EEQC FORM 184, FEB. 88 PAGE2 '
i

SUPPORT
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ADMINISTRATIVE

ORIGINAL
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D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.)

AR a0 {ory

e

(Do not include elected/appointed officials. Blanks will be counted as zero)

()

MALE_

1. FULL-TIME EMPLOYEES (Temporary empioyees not included) . . .

NON-HISPANIC

TOTAL ORIGIN

WHITE HACK
A B_ C

AMERICAN
INOUN

ALASKAM
NATME
F

NON-HISPANIC

gﬂl lN‘
WHTE

BLACK
(<] H

FEMALE

AASKAN
NATVE
K

49. 8 0179

50. 8.0-11.9

. 12.0-18.9

. 16.0-19.9

. 20.0-24.9

. 260329

. 33.042.9

SKILLED CRAFT
& |gir|B|B|2

. 430 PLUS

0.1-7.9

8.0-11.9

12.0-18.9

18.0-10.9

20.0-24.9

12 ] 11 | 1

25.032.9

33.042.9

SERVICE/
A0EE0aAaE

43.0 PLUS

5. TOTAL FULL TIME

| (LINES 1-04)

485 4731 5

7!- ’

2. OTHER THAN FULL-TIME EMPLOYEES (Include temporary employees)

6. OFFICIALS/ADMIN.

67. PROFESSIONALS

68. TECHNICIANS

| 69. PROTECTIVE SERV.

70. PARA-PROFESSIONAL

71. ADMIN. SUPPORT

T2, SKILLED CRAFT

73. SERV/MAINT,

74. TOTAL OTHER
THAN FULL
TME -

(LINES 08-73)

|

}

IR DA

i

4
r
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REMARKS (List National Crime Information Center (NCIC) numbers
assigned to any Criminal Justice Agencies whose data

are included in this report.) .

.1 04 Of 10

#5 FIRE PROTECTION
COMMUNICATION

*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

Section 1001.)

CERTIFICATION. | certify that the information given in this report is correct and true to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Wilifully faise statements on this report are punishable by law, U.S. Code, Title 18,

NAME OF PERSON TO CONTACT REGARDING THIS FORM
LORINE BIBBS

TITLE
AFFIRMATIVE ACTION OFFICER

ADDRESS (Number and Street, City, State, Zip Code)

25 DORRANCE STREET
PROVIDENCE, RHODE ISLAND 02903

TELEPHONE NUMBER
AREA CODE :

401-421-7740

DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL

SIGNATURE 7

5-3-88 LORINE BIBBS, AFFIRMATIVE ACTION OFFICER ) /" K
QA /

EEOC FORM 164, FEQ. 88 ORIGINAL
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- .1~ 05 OF 10
’ D APPROVED 8Y
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION omB
STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3045-0008
EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
(Read attached instructions prior to completing this form) sr3es
R, MAIL COMPLETED
DO NOT ALTER INFORMATION PRINTED IN THIS BOX R ity
SY T e T
1987 - PROVIDENCE CITY f ey
PROVIDENCE CITY o '
.DIR AFFIRMATIVE ACTION L - ‘
25 DORRANCE STREET o o .
PROVIDENCE, RHODE ISLAND 02903 e

A. TYPE OF GOVERNMENT (Check one box only)

[ 1. state (] 2. County

7 6. Other (Specity)

R 3. city

] 4. Township [ 5. special district

B. IDENTIFICATION

1. NAME OF POLITICAL JURISDICTION (If same as fabel, skip to ltem C) . EEQC
ONLY
. ) A
2. Address—Number and Street CITYITOWN COUNTY STATEZIP
B
C. FUNCTION

{Check one box to indicate the tfunction(s) for which this form is being submitted. Data should' be reported for ail
dwpartments and agencies in your government coverad by the function(s) indicated. i you cannot supply the data for
every agency within the function(s), please attach a iist showing name and address of agencies whose data are not inciuded.)

FINANCIAL ADMINISTRATION. Tax assessing. tax billing and

ing, centrai g and similar

tinancial adm«msuauon carried on by a treasurer's, auditor's or
cumptroine's office and

GENERAL OONTROL Outies usually performed by boards of super-
visHS of cannal dministrative offices and agencies,
Cunliul p el or pl i all judicial offices and
mn;ﬂo‘,nua (juggus, magistratas, ba:ﬁﬂs olc.)

8. HEALTH. Provision of public heafth services, out-patient clinics,
visiting nurses, food and sanitary inspections, mental health, aicohol
rehabilitation service, etc.

9 HOUSING Code en(orcemom low rent pubdlic housing, fair
housing for elderly, housing re-

hammaxion. rent control.

2. STREETS AND MIGHWAYS. Mai repair, cli
and administration of sireets, alleys. sidewalks, roads, highway
and bfidyes.

10. COMMUNITY DEVELOPMENT. Planning, zoning, land develop-
ment, open space, beautification, preservation.

3. PUBLIC WELFARE. Maintenance of homes and other inatitutions
for the neody, administration of public assistance. (Hospitals and
sanstoriums shuuid be reported as item?.)

11. CORRECTIONS. Jails, reformatories, detention homes, haif-way
housaes, prisons, parole and probation activitios

4. POLICE PROTECTION. Duties of a police depanmom shouff's,
" constuble’s, coroner's office, etc.. including and
employeus engaged in police activities.

12. UTILITIES AND TRANSPORTATION. Includes water supply,
electric power, transit, gas, airports, water transportation and
terminals.

5. FIRE PROTECTION. Duties of the uniformed fire force and clerical
employeas. (Report any forast tire protection activities as item 6.)

13 SANIYATION AND SEWAGE Street cbnnmg. garbage and refuse
P and opera!ion of
sanitary and storm Sewer sy and

9 p plants.

6. NATURAL RESQURCES. Agriculture, forestry, forest fire pro-
teciion, irtigation drainage, flood conroi, etc., and.

PARKS AND RECREATION. Provisi i and op
of parks. playgrounds, swimming pools auditoriums, museums,
marinas, 200, 6ic.

14. EMPLOYMENT SECURITY

7. HOSPITALS AND SANATORIUMS. Operation and
of institutions {or inpatient medical care.

15. QTHER (Specify on Page Four)

EEQC FORM 164, FEB. 86

RESPONDENT'S COPY PAGE 1




e i e i e

D. EMPLOYMENT DATA AS OF JUNE 30

. . . 5 OF 10
(Do not include elected/appointed officials. Blanks will be counted as zero% 0

' ’ ‘ 1. FULL-TIME EMPLOYEES (Temporary employees not included)
]
t

MALE ‘ FEMALE
ANNUAL NON-HISPANIC AMERICAN NON-HISPANIC AMERICAN

SALARY TOTAL ORIGIN ASAN ) INOuN ORIGIN s

)
PACIFIC | ALASKAN PAGIF ALASKAN
(In "‘°“‘)""“‘ (m‘g,'("‘s) white | Buck | weeanc | soooen | N | weme | sk | meenuc | ER | atae

- A B c D E | F G H t ~J K
1.$ 0179 ’
2. 8019
3. 120158
4. 16.0-19.9
S,
8.
7.

JOB
CATEGORIES

. 20.024.9
25.0-32.9
©33.0429

OFFICIALS/

ADMINISTRATORS
ko J—

b~ o~ b

8. 43.0 PLUS

9. 0179
10. 80119
11. 120159 ’
12, 16.0-19.9
13. 20.0-24.9
14, 25.0-32.9
15. 320429

PROFESSIONALS
N e
Nk~ N

N

16. 43.0 PLUS

17. 0478
18.  8.011.9
19. 12.015.9 ]
20. 16.0-19.9 1 1
21. 200248
22. 25.0329
23. 33.042.9

TECHNICIANS

24. 430 PLUS

0.1-7.9
8.0-11.9
120159 1 1N _ ‘
. 16.0-19.9 5 1 3 1 , , 1
. 20.0-24.9
250329
33.042.9

—~

BERVICE
28BS NI R

PROTECTIVE

43.0 PLUS

0179
- 8.0-119 v
12.0-15.9 2 1 1

16.0-19.9 17 7 10
20.0-24.9 , ,
25.032.9 1 1
330429 |

gi8|L|8|R IR I8} &

PARA-
PROFESSIONALS

&

43.0 PLUS

0.1-79
8.0-11.9
12.0-15.9 1 » 1
18.0-19.9 13 | 12 1
20.0-24.9 3 ) 3
25.032.9 ’ |
33.0429
48. 430 PLUS

€EOC FORM 164, FED. 00 ] V PAGE 2
ORIGINAL

SUPPORT
SIER A PN Y B

_ ADMINISTRATIVE
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.1-- 05 OF - 10
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D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.)

(Do not include elected/appointed officials. Blanks wiil be counted as zero)

1. FULL-TIME EMPLOYEES (Temporary smpioyees not lncmdog). .

- .- .

]

ANNUAL MALE _FEMALE
NON-HISPANIC : ANERICAN | NON-HISPANIC AWERICAN
3. SALARY TOTAL ORIGIN ASIN | houk QRN A | "o
PACKIC | ALASKAN ' Jﬁf; P
g (nthousands | (o) |y | wacx | werwec | mcouen | A | wme | max | meownc RATVE
o A 8 c D E E (<] H (! . K
49. 3 0.179
50, 8.0-11.9
g 51. 120159 1 1
5 |s2. 10199 54 47 6 1
g §3. 20.0-24.9 11 11
g 54. 25.0-32.9 k) >
5. 33.0429
56, 43.0 PLUS
57.  0.1-7.9
58. 8.0-11.9
50, 120169
00. 18.0-19.9 44 38 5 1
1. 20,0249 12 12
B [e2 280320 1 1
63, 33.0429
64, 430 PLUS .
88, TOTAL FULL TR
194} 141 | 13 1 35 4 ; ' ;
| (UNES 1-04) ' .
2. OTHER THAN FULL-TIME EMPLOYEES (Inciude temporary empioyees)
80, OFFICIALS/ADMIN. o
67. PROFESSIONALS 43 19 1 15 6 3 i
88. TECHNICIANS 15 11 4 .
89. PROTECTIVE SERV. | 33 15 | 15 111 1
70. PARA-PROFESSIONAL | 9 25 17 1.1 14111
71. ADMIN, SUPPORT B
72, SKILLED CRAFT
73. SERV./MAINT. {10 7 2 1
(™ T !
170 77 53 2 2 {20 |16 ;
(LINES 06-73) —

B e PP - S
. - H
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REMARKS "(List Naﬁoﬁéf Crime‘ lnfd}rhation Center (NCIC) numbe

are included in this report.)

€]

assigned to any Criminal Justice Agencies whose data -1 05 0F 10

#6 PARKS AND RECREATION

Parks Department -
Recreation
Purchasing/Public Property
No. Burial Grounds

*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

CERTIFICATION. | certify that the information given in this

Section 1001.)

report is correct and true to

the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18,

NAME OF PERSON TO CONTACT REGARDING THIS FORM
LORINE BIBBS

TITLE
AFFIRMATIVE ACTION OFFICER

ADDRESS (Number and Street, City, State, Zip Code)
25 DORRANCE STREET
PROVIDENCE, RHODE ISLAND 02903

TELEPHONE NUMBER
AREA CODE

401-421-7740

DATE VTYPED NAME/TITLE OF AUTHORIZED OFFICIAL
5-3-88 Lorine Bibbs, Affirmative Action Officer

SIGNATURE

S Sty

EEOC FORM 184, FEA. 88 ORIGINAL

PAGE 4
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. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION onB

; g i STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 30460008
5 EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
; (Read attached instructions prior to completing this form) saves
f _ . MAIL COMPLETED
DO NOT ALTER INFORMATION PRINTED IN THIS BOX o  comM 10,
. 1987 - PROVIDENCE CITY '
PROVIDENCE CITY
DIR AFFIRMATIVE ACTION
25 DORRANCE STREET L
PROVIDENCE, RHODE ISLAND 02903
; ' A. TYPE OF GOVERNMENT (Check one box only)
{3 1. state 3 2. county " Ka City [ 4. Township [ s. special district
[ 6. Other (Specity)
, , " B. IDENTIFICATION
1. NAME OF PCLITICAL JURISDICTION (if same as label, skip to ftem C) EE0C
: ONLY
i . ) B 7 A
2. Address—Number and Street CITY/TOWN COUNTY STATE/ZIP
8

C. FUNCTION

{Check one box to indicate the function(s) for which this torm is being submitted. Data should’ be reported for all
dwparimenis and sgencies In your government covered by the tunctlon(s) indicated. if you cannot supply the data for
evary agency within the function(s), pledase attach a liat showing name and address of agencies whose dats are not included.)

1. FINANCIAL ADMINISTRATION Tax assessing, tax biiling and
ling and similar
tinancial aumlmsuauon camsd on by a treasurer's, auditor's or

8. HEALTH. Provision of public health saervices, out-patient clinics,
visiting nurses, lood and sanitary Inspections, mentali heaith, aicchol
rehabilitation service, etc.

cumpiromr’s office and -
GENEIAL LONTROL Outies usually performed by bourds of super-

: Vauls or , central istrativé offices and agencies, 9 HOUSING Code an(ovcemenl low rent publlc housing, fair

g Comtal pur I or pl ies, ali judicial offices and g for 1y, g re-
i, wes (OGS, magistrates, bailifts, etc.) habilitaian, rent control

2. STREETS AND HIGHWAYS. Maintenance, repair,

) - ertih 10. COMMUNITY DEVELOPMENT. Planning, zoning, land develop-
::: aum'n..atr..tnm ot alieys, ., Toads, mghways ment, of ) tification, ation,
3. PUBLIC WELFARE. Maintenance of homes and other institutions 11. CORRECTIONS. Jails, reformatories, detention homes, haft-way
for the noody; administration of public assistance. (Hospitals and P parole and probation activities

sanatoriums Shuuld be reported as item?.)

12. UTILITIES AND TRANSPORTATION. Includes water supply,

X . X electric power, transit, gas, airports, water transportation and
X 4. POLICE PROTECTION. Duties of a police depantment shenff's, terminais.

i . conswable’s, coronet’s office, elc., including techmical and clericat
H amnmployeus engaged in police activities.

X
13 SANITATION AND SEWAGE Street cleamng gamage and refuse
i and disp P of
5. FIRE PROTECTION. Duties of the uniformed fire force and dlerical sanitary and siorm sewer systers  and ge disposat plaats.

employees. (Repon any lorest fire protection activities as item 6.)

- 14. EMPLOYMENT SECURITY
8. NATURAL RESOURCES. Agriculture, torestry, forest fire pro- NT SECUR

teciion, irrigation drainage, flood control, etc., and
! PARKS AND RECREATION. Provisi ' and t 15. OTHER (Specty on Page Four)

of parks, playgrounds, swimming pools auditoriums, museums
marinas, 200, elc,

7. HOSPITALb AND SANATORIUMS. Operation and
of i for inp t madical care.

EEOC FORM 164, FEB. 86 ~ ‘ RESPONDENT'S COPY A PAGE 1



= Sidva i il

D. EMPLOYMENT DATA ‘AS OF JUNE 30 1 06 OF 10
L (Do not include elected/appointed officials. Blanks will be counted as_zero) )

1. FULL-TIME EMPLOYEES (Temporary employees not included) i
ANNUAL MALE FEMALE g

: e B A Tt g a8 e T

NON-HISPANIC WMERIDN | NON-HISPANIC NAERICAN

SALARY TOTAL ORIGIN ASN "‘&W‘ ORIGIN ASAN O

) oA
thousa PACHC | ALASKAN PACHC | ALASKAN
in 0 nde (m&ms) witE | BLack | mseAnc | SUMOER | NATVE | wame | sk | mseanc | ISLANDER | RATRE

o » A 8 c D E F G H i J [
$ 0479 '

6.0-11.9

12.0-15.9
16.0-19.9
20.024.9 ;
250329 78 74 2 , 1 2
32,0429 10 10

8. 43.0 PLUS 1 1

JOB
CATEGORIES

OFFICIALS/

ADMINISTRATORS
Niolonaj@n -

! 9. 0179
10. 8.011.9
11, 12,0159
12, 16.0-19.9
13. 20.0-24.8
14. 250329 _ » '
15. 33.042.9 B ] i 7 ;

N

PROFESSIONALS

18. 43.0 PLUS

17. 0479
18.  8.0-11.9 J A
19. 120159 4 , 2 11 1

16.0-19.9 '
20.0-24.9
25.032.9
33.042.9

TECHNICIANS
L R

24. QQO0PLUS

0.1-7.9
8.0-11.9
12.015.9 , 7 ‘
180199 | 10 _ ' 9 1
200249 | 306 2571 22 7 4 1 13
- 25.0:029 ) ) :
3.042.9 1 ) - 1

SERVICE

PROTECTIVE

8

. 43.0 PLUS

0.1-7.9

8.0-11.9

12.0-15.9

16.0-19.9

© 20.0-24.9 3 3
25.0-32.9

33.042.9

P,

PROFESSIONALS

g(BINI8IRIR|B

&

. 43.0 PLUS

0.1-7.9
8.0-119 ,
120159 1 ; 1
18.0-19.9 43 )
20.0-24.9 12
25.0-32.9
133.0429 - :
48. 43.0 PLUS ' 7 , !
A EEOC FORM 184, FEB. 86 , PAGE2
- ORIGINAL
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44300060 .PROVIDENCE CITY

Cha = e varmas e amn

D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.)

(Do not include elected/appointed officials. Blanks will be counted as zero) -

L

TOTAL
(i)

A

MALE

1. FULL-TIME EMPLOYEES (Temporary smployees net included)

NON-HISPANIC
ORIGIN

WHITE A
B C

ASUN

O
PACIFIC
TSLANDER

—

AMERICAN
INOWN
)

ALASKAN
NATVE

F

FEMALE
NON-HISPANIC |
RIQIN, ‘

WHITE | BLACK | iSPAMC

_K

MATVE

49. 8 0179

a H _ 4

50. 8.0-11.9

. 120189

. 18.0-19.9

. 20.0-24.9

. 250929

. 33.0429

| SKILLED CRAFT
g |g[e[zle]e

43.0 PLUS

0.1.7.9

8.0:11.9

12.0-15.9

16.0-19.9

 20.0-24.9

26.032.9

33.0-429

SERVICE/
g1B|R|2[8[8|B|S

43.0 PLUS

68. TOTAL FULL TIME

477

| (LUNES 1-84)

371 27

54 5 X

2. OTHER THAN FULL-TIME EMPLOYEES {

nclude temporary employees) _

68. OFFICIALS/ADMIN,

67. PROFESSIONALS

8. TECHNICIANS

89. PROTECTIVE SERV.

, 4.9

29 1.9

70, PARA-PROFESSIONAL

71. ADMIN. SUPPORT

72. SKILLED CRAFT

73. SERV./MAINT.

[7a. TotaLOvHER |
THAN FULL

49

29

(LINES 66-73)

-
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-ﬁﬁﬁxﬁKS (List Ngiiaggiyariiﬁe inidrmation Céniéf (NCIC) ﬁumbéré ' -

1 assigned to any Criminal Justice Agencies whose data .1 06 OF 10 »

] are included in this report.)

! R ER
} o
1 =

i
N _
;l —
N *** INCLUDE LIST OF AGENCIES IN THIS FUNCTION *** _ - B
; ' v
. # 4 POLICE PROTECTION : .
| |
y | ;

g -
- i
i ~

f
o
] -
¢
Dol
i |~
CERTIFICATION. 1 certify that the information given in this report is correct and true to - ‘ '
the best of my knowledge and was reported in accordance with accompanying instruc- ‘
H tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18, -
¥ Section 1001.) b
; NAME OF PERSON TO CONTACT REGARDING THIS FORM TME ' -
! LORINE BIBBS AFFIRMATIVE ACTION OFFICER .
, [ ADDRESS (Number and Sireet, City, State, Zip Code) TELEPHONE NUMBER -
li 25 DORRANCE STREET AREA CODE
! PROVIDENCE, RHODE ISLAND 02903 401-421-7740 IRERN
5 . : -
. | DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL SIGNATURE E
5-3-88 Lorine Bibbs, Affirmative Action Officer o . ~
» 7 7 PAGE 4

EEOC FORM 164, FEB. 68 ORIGINAL -



Ao o~ R ek e e, i T

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION oms
STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3ue-oo0e

EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
{Read afttached instructions prior 10 compieting this form) S
' , MAIL COMPLETED
OO NOT ALTER INFORMATION PRINTED IN THIS BOX | Fomm TO
WY -i
1987 - PROVIDENCE CITY
PROVIDENCE CITY ‘
DIR AFFIRMATIVE ACTION T :
25 DORRANCE STREET R "
PROVIDENCE, RHODE ISLAND 02903 o
A. TYPE OF GOVERNMENT (Check one box oniy)
[J1. state [ 2. County " R City O 4. Township [ s. Special district
[ s. Other (Specity)
. , B. IDENTIFICATION , .
1. NAME OF POLITICAL JURISDICTION (it same as label, skip t0 item C) 5520
ONLY
, . , A
2. Address—Number and Street CITY/TOWN COUNTY STATERZIP
B
C. FUNCTION

(Check one box o indicate the function(s) for which this form is being submitted. Dala shouid' be reported for ail
depirtmenis and agencies in your government covered by the function(s) indicated. If you cannot supply the data for
overy agency within the function(s), pledss attach 3 list showing name and sddress of sgencies whose data are not Included.)

1. FINANGIAL ADMINISTRATION. Taz assessing. tax billing and 8. HEALTH. Provision of public hesith services, out-patiemt clinics,
ing and similar siting
tinancial aamams(mnon carried on by a ueasurer’s, auditor's or :Mﬁt::o':. ”Nr:;d ::d sanitary fond. .

CUNptrows's office wwd

GENERAL CONTROL. Duties usually performned boaras of super- J
vi1s of Commisgionars, cental :ﬁ},,,m obm'ca and agencies, 9 HOUSlNG Code enlorcement, low rent public housing, fair

Cuttial put I or pt all judicial offices and ing for eldady, housing re-

) e Qum,u magisirates, baikits, eic.) nabilitation, rent control.

2. STREETS AND HIGHWAYS. Maintenance. repair, construction

o lpLb ; . 10. COMMUNITY DEVELOPMENT. Planning. 20ning. land deveiop-
and admacireion of streets, aileys, sidewaiks, roads, hi a:
wdb‘”w:' ve ghways ment, open space, beutification, preservation.
3. PUBLIC WELFARE. Maintenance of homes and othes institutions 11. CORRECTIONS. Jails. reformatories, detention homes, hat-way
for the noody, administration of public assistance. {Mospitals and houses, prisons, parole and probation activities

aNANGuINS Shuuid De reponed as item7.)

12. UTILITIES AND TRANSPORTATION. Inciudes water supply,

X eleciric pawer, transit, gas, airperts, waler iansportation and
4. POLICE PROTECTION. Duties of a police dapartment sheriff’s, terminais.
constabie’s, coroner's office, etc.. i g and X |
ompioyeas engaged in pulice activities.
l:l SANITA’NON AND SEWAGE Street demmq, garbage and refuse
i P ana operation of
5. FIRE PROTECTION. Duties of the uniformed fire force and clencal Saniary and. sioem sewer ystems and sewage dispasal plants.

epioyees. (Report any forest fire protection activites as item 6.)

4. EMPLOY
6. NATURAL RESOURCES Agﬂcullun lorestry, forest lire pro- ! PLOYMENT SECURITY

teciion, img. ge. flood , otc., and
PAAKS AND RECREATION. Provisi and ; 1. GTHER (Specity on Page Four)

of parks, playgrounds, swimming pooh auditoriums, museums
Mannus, 200, eiC.

7. HOSPITALS AND SANATORIUMS. Operation and
of institutions o0 dical care.

EEOC FORM 164, FEB. 56 ‘ RESPONGENT'S COPY PAGE 1
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PROFESSIONALS
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D. EMPLOYMENT DATA AS OF JUNE 30
(Do not include elected/appointed officials. Blanks will be counted as zero)

.1

07 OF

10

1. FULL-TIME EMPLOYEES (Temporary employees not included)

ANNUAL
SALARY TOTAL
{in thousands (cuupms)
000) Bk
A

JOB
CATEGORIES

MALE

FEMALE

NON-HISPANIC
ORIGIN

WHITE
B

- BLACK

C

HISPANIC

ASUN

OR
PACIFIC
ISLANDER

AMERICAN

NON-HISPANIC
ORIGIN

WHITE
<]

BLACK
H

ALASKAN
NATIVE
K

. $ 0179

. 80119

. 120159

20.0-24.9

OFFICIALS/

25.0.32.9

1
2
3
4. 16.0-188
5
[}
7

ADMINISTRATORS
5N FCY ol

33.042.9

8. 43.0 PLUS

9. 0179

10. 8.0-11.9

11. 12.0-15.8

12. 16.0-19.9

. 20.0-248 1

14. 250329 16

14

15. 33.04239 2

18. 43.0 PLUS

17. 0178

18. 80118

19. 12.0-158

160199 | 8

20.0-24.9 3

TECHNICIANS

20

21

22. 250329 10
23. 33.0429

24, 43.0 PLUS

25. 0178

126. 8.011.8

12.015.9

16.0-19.9 19

11

20.0-24.9

SERVICE

25.032.9

PROTECTIVE

33.042.9

. 43.0 PLUS

0.1-7.8

 8.0-11.8

12.0-15.9

16.0-19.9

20.0-24.9 5

25.0929

PARA-
PROFESSIONALS
glgleigleiris] 8

33.042.9

40. 43.0 PLUS

41. 0179

80119

12.0-15.9 3

Land

16.0-19.9 25

20.0-24.9 3

SUPPORT

Wir

25.0-32.9

ADMINISTRATIVE

S1E LA e

33.042.9

48. 43.0 PLUS

EEOC FOAM 104, FEB. 86

ORIGINAL

PAGE 2
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44300060 .PROVIDENCE CITY

M2 gn uag Bt - a

o3

or-- a_s_g_;o

D. EMPLOYMENT DATA A8 OF JUNE 30 (Cont.)

(Do not include eloctodlappolntod officials. Blanks wili be counted u 26r0)

1. FULL-TIME EMPLOYEES (Temporary employees not included) . .' .

ANNUAL MALE FEMALE
. NON-HISPANIC AMERICAN | NON-HIBPANIC AMERICAN
8 SALARY TOTAL ORIGIN ASAN | Iouw QRIQIN AN | e
(in thousands um) PACIHIC | ALASKAM § ; r&c* P s |
3 o0 B 1| WTE | wA | maeanc | BUMOER | MATVE | weTE | A | meonc | SUNOER | KATME
A B c D | E F | a H 1 o K
49. 3 0179
50. 8.011.9
g 81, 120189 ,
52. 16.0-19.9 4 2 2
ﬁ 83. 20.0-24.9 12 12|
g 54. 250329
55, 33.042.9
58. 43.0 PLUS
57. 04179
58. 80118 .
50. 12.015.0 1 1
60. 16.019.9 63 56 5 1 1
81, 20.0-24.9 10 10
$Z [e2 250320
8. 33.0420
84. 43.0PLUS .
5. TOTAL FULL TINE
1850 140 10 | 1 ) 3271 y ST

| (LINES 1-64)

2. OTHER THAN FULL-TIME EMPLOYEES (inciude temporary smployees)

68. OFFICIALS/ADMIN.

87. PROFESSIONALS

68. TECHNICIANS

9. PROTECTIVE SERV.

70. PARA-PROFESSIONAL

71. ADMIN. SUPPORT

72. SKILLED CRAFT

73. SERV/MAINT.

.- - . . - L. C
e e e e e e . e = e e e ae ¢ ot

74. TOTAL OTHER
THAN FULL
TiME

(LINES 68-73)

I

e e e i e i e e —— =
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i

| REMARKS (LfstatuoEa!Cnme Information Cénterw(?lCIC) numbers
' assigned to any Criminal Justice Agencies whose data

are included in this report.)

.1 07 OF 10

#12 UTILITIES AND TRANSPORTATION

Water Supply Boarq
Port of Providence

*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

Section 1001.)

CERTIFICATION. | certify that the information given in this report Is correct and true to
the best of my knowledge and was reported in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18,

NAME OF PERSON TO CONTACT REGARDING THIS FORM

Lorine Bibbs

TITLE

Affirmative Action Qfficer

ADDRESS (Number and Strest, City, Slate, Zip Code)

TELEPHONE NUMBER

AREA CODE
25 Dorrance Street !
Providence, Rhode Island 02903 401-421-7740
DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL SIGNATURE
5-3-88 Lorine Bibbs, Affirmative Action Officer

fe gt

. FEB. | 7
EEOC FORM 164, FEB. 86 ORIGINAL

PAGE ¢




L 08 OF 10

APPROVED 8Y
. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION ome
STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3046-0008
EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
(Read attached instructions prior to completing this form) saes
MAIL COMPLETED
DO NOT ALTER INFORMATION PRINTED IN THIS BOX om0
BRI
1987 - PROVIDENCE CITY
PROVIDENCE CITY
DIR AFFIRMATIVE ACTION ;
25 DORRANCE STREET : N
PROVIDENCE, RHODE ISLAND 02903

A. TYPE OF GOVERNMENT (Check one box only)

0 1. stae

O 6. Other (Specify)

(3 2. County " Raciy

3 4. Township [ s. special district

~B. IDENTIFICATION

1. NAME OF POLITICAL JURISDICTION (if same as fabel, skip 1o ftem C) - : =
ONLY
E ' A
2. Addrass—Numbar and Straet CITY/TOWN COUNTY T STATEZIP
B
C. FUNCTION

(Check one box to indicste the function(s) for which this form is being submitted. Data shouild’ be reported for ail
departiments and agencies in your government covered by the function(s) indicated. if you cannot supply the dats for
every agancy within the function(s), pledse attach 3 ilat showing name and sddress of agencies whose data ars not included.)

1. FINANCU\L AOMINISTRATION Tax assessing, lax billing and

g. Central ing and similar
linancial mmmmranon carried on by a treasurer's. auditor's or
cumplrcis’s office and

GENERAL CONTROL Duties usually performed Dy boaras of super-
YudMS UE eontnl dministrative offices and agencies.
Cuntial  pur J i at judicial offices and
shipiuyuve (JUdGus, nuvy:uala mm oe.)

8. HEALTH. Provision of public heaith services, out-patient clinics,
visiting nurses, food and sanitary inspections, mental heaith, aicohal
rehabifitation service, atc.

9 HOUS!NG Code cnfovc-mom lo\v rent pubnc housing, fair
L4 m Al L ] "

habthtanon rent control.

2. STREETS AND HIGHWAYS. Mai ance, repair, i
amd admmnatralon of sireets, alleys, Sidewalks, roads, highways
and brivyws.

10. COMMUNITY DEVELOPMENT. Planning, zoning, land deveiop-
ment, apen space, besutification, preservation.

3. PUBLIC WELFARE. Maintenance of homas and other institutions
for the neody; administration of public assistance. (Hospitals and
v Shunild DO regx d as itam7.) .

11. CORRECTIONS. Jails, reformatcries, detention homes, haif-way

4. POLICE PROTECTION. Duties of a police copammm smrrﬂs
consluble’s, coroner's office, etc., 9 and
employses ongagod in pulice activities.

12. UTILITIES AND TRANSPORTATION. Inciudes water supply,
etectric powsr, transit, gas, airports, wator transporistion and
tarminals.

5. FIRE PROTECTION. Outies of the umiommed fire force and clencal
empioyess. (Repart any forest fire protection aclivities as item 6.)

sanitary and storm sswor y and 9 P plants.

13. SANITATION AND SEWAGE Street cleaning, gasbage and refuse
and opcmnon of

6. NATURAL RESOURCES. Agricuiture, forestry, forest fire pro-
tecion, imigation drainage. flood control, eic., and

PARKS AND HECHEATION Provisian, ang
of parks, playg N ing pools, itori m
Mannus, 260, ofc. )

14. EMPLOYMENT SECURITY

7. HOSPITALS AND SANATORIUMS. Op i and
of insttutions for inpatient medical care.

15. OTHER (Specity on Page Four)

EEOC FORM {64, FEB. 86

RESPFONCENT'S COPY ’ PAGE 1



RN WEAT IR

e T S £ .

D. EMPLOYMENT DATA AS OF'JUNE 30 .1 08 OF 10 .
. ) (Do not include elected/appointed officials. Blanks will be counted as zero)

) " i i
1. FULL-TIME EMPLOYEES (Temporary employees not included) i
|
i

ANNUAL MALE FEMALE
NON-HISPANIC AMEFICAN | NON-HISPANIC AMERCAN
SALARY TOTAL " ORIGIN ASN NN ORIGIN AN | oM

o .
in thousands PACIFIC ALASKAN PACIFIC ALASKAN !
( 0:0) (m&m) wiite | BAK | msPANC | SUAMDER | NATVE | wime | sk | wsemuc | siaoer | NATME ,

. A 8 c D E E G H | J K
1.§ 0179
2. 8.011.9
3. 120159
4. 16.019.9
5
8
7

JOB
CATEGORIES

20.024.9
25.0-32.9
33.042.9

OFFICIALS/

ADMINISTRATORS

8. 43.0 PLUS

9. 0179
10.  8.011.9
1. 12.016.9
12. 18.0-19.9
13. 20.0-24.9
14. 250329 :
15, 33.0429 _ e , :

2
3
]
1

PROFESSIONALS

18. €30 PLUS

17. 0179
8. 8.0-11.9
19. 12.0-15.9
20. 16.0-19.9
21, 20.0-24.9
2. 25.002.9
23. 33.042.9

TECHNICIANS

24. 43.0PLUS

"~ 25, 0479
’ 28. 8.011.9
- 27. 12,0159

16.0-19.9

20.0-24.9
. 25.0-32.9
. 33.0429

~

PROTECTIVE

SERVICE
LIgisie

. 43.0 PLUS

32
3. 0179
34. 80119
35, 12.0-15.9
38
37
38

16.0-18.9
20.0-24.9
26.0-32.9
39. 33.0429

PARA-
PROFESSIONALS

40. 43.0 PLUS

41, 0179
8.0-11.9
12.0-15.9
16.0-19.9 v
20.0-24.9 1 1
25.032.9
33.042.9

46. 430PLUS |
EECC FORM 164, FEB. 6 PAGE 2
ORIGINAL

SUPPORT
S&15 8188

ADMINISTRATIVE
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44300060.PROVIDENCE CITY =1 _08QF 10
D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.) , SRR
(Do not include elected/appointed officials. Blanks will be counted as zero)
1. FULL-TIME EMPLOYEES (Temporary smpioyees not included) . )
ANNUAL NON-HISPANIC MALE AVERICAN | NON-HISPANIC = . AMERICAN
g SALARY TOTAL ORIGIN M | e QRIQIN ' ‘:5“ Nl
6“%“(”{‘;“)m:mwm%wmmmwm&mmm
A 8 c D E E €] H 1 J_ X
49. 8 0.1-7.9
50. 8.0-11.9
g 51. 120159
52, 16.0-19.9 | .
g 53. 20.024.9 4 4
- 54. 25.0-32.9 1 1
55, 33.042.9
5. 43.0PLUS
87. 0.1.7.9
58. 8.0-11.9
59. 120-159
0. 18.0-19.9 _
81. 20.0-24.9 16 14 2
8£ [e2 280429
83, 33,0429
64. 43.0PLUS )
#5. TOTAL FULL TR
| s 104) 22 1 20 .2
2. OTHER THAN FULL-TIME EMPLOYEES (Inciude temporary employoes)
08, OFFICIALS/ADMIN, 7T
67. PROFESSIONALS R G
88. TECHNICIANS V)
89. PROTECTIVE SERV.
70. PARA-PROFESSIONAL
71. ADMIN, SUPPORT
72. SKILLED CRAFT
73. SERV./MAINT,
74, TOTAL OTHER o
THAN FULL
T™E
(LINES 88-73)
)
9

S
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REMARKS (List National Crime Information Center (NCIC) numbers
assigned to any Criminal Justice Agencies whose data
are included in this report.)

.1 08 OF 10

***INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

#13 SEWER CONSTRUCTION AND REPAIR

CERTIFICATION. | certify that the information 'given in this report is correct and true to
the best of my knowledge and was reported in accordance with accompanying instruc-

tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18,
Section 1001.)

NAME OF PERSON TO CONTACT REGARDING THIS FORM ' TITLE
Lorine Bibbs Affirmative Action Officer
ADDRESS (Number and Street, City, State, Zip Code) ' TELEPHONE NUMBER
25 Dorrance Street AREA CODE
Providence, Rhode Island 02903 ) 401-421-7740
DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL ‘ SIGNATURE
5-3~-88 Lorine Bibbs, Affirmative Action Officer P . ‘ .
W’ (w

EEOC FOAM 164, FE. 86 PAGE 4

ORIGINAL
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.1 09 OF 10""

. . ) ) . APPROVED BY
* . EQUAL EMPLOYMENT OPPORTUNITY COMMISSION omB
-, ) STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 304e-0008
- EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS EXPIRES
(Read attached instructions prior to completing this form) Saes
_ MAIL COMPLETED
DO NOT ALTER INFORMATION PRINTED IN THIS BOX omu 10,
T, e
1987 - PROVIDENCE CITY _ -
PROVIDENCE CITY [
DIR AFFIRMATIVE ACTION U e ..
25 DORRANCE STREET : :
PROVIDENCE, RHODE ISLAND 02903 .
A. TYPE OF GOVERNMENT (Check one box only)
3 1. state [ 2. County ' R a.city (] 4. Township (3 5. Special district
[ 6. Other (Specity)
) B. !DENTIF!CAT!ON ;
1. NAME OF POLITICAL JURISDICTION (It same as {abel, skip to item C) Sﬁsgc
ONLY
_ ) . ) A
2. Address--Numbaer and Street CITY/TOWN COUNTY STATE/ZIP
)
%

C. FUNCTION

{Check ons box to Indlcate the function(s) for which this form Is being submitted. Data should' be reported for ail
departments and agencies in your government covered by the function(s) Indicsted. if you cannot supply the data for
every 3gency within the function(s), plsase attach a list showing neme and address of agencies whose data are not included.)

1. FlNANClAL ADMIN!STRAT!ON Tax meuing tax :':?ng.ma';\: 8. HEALTH. Provision of pubic health ices, out-pats clinics,
i > visiting nurses, food and i jons, .
* ot ¥ arried on by a weasurer's, auditor's o o o sanitary inspections, mental heaith, aicohol
cumpirciec’s office and -
GENERAL CONTROL Outies usualy performed boaras of super
1S of contral istrative oblh,eu and agencies, 8. HOUS!NG Code enforcament, low rent public housing, fair
Cunliul s i or planni i all judiciai offices and housing for eiderly, housing re-
sy use guugw magisirates, mm " ¥} habilnanon. rent control.

2. STREETS ANO HIGHWAYS. Maintenance, repaw, construction
and adanmoliubon of streels, alleys, Sidewalks, roads, highways K 10.. COMMUNITY OEVELOPMENT. P""’"““' 2oning, land deveiop-
and brdyws. IX ment, open space, beautification, preservation

3. PUBLIC WELFARE. Maintenance of Nomes and other institutions 11. CORRECTIONS. Jails, reformatories, detention homes, haif-way
for the neody. administration of public assistance. (Hospilgis and | housss, Prisons, parcke and Probation aclivities
SENMOriums Shuuid de reporisd as item?7.) R

12. UTILITIES AND TRANSPORTATION. includes water supply,
eleciric .powsr, lransit, gas, airports, vum transportation and

4. POLICE PROTECTION. Duties of a police depanment snonﬁs terminals.
constuble’s, coroher’'s office, etc., ] and
amplayGes engaged in pulice actvities.
13 SANITATION AND SEWAGE. Street cloamng garbage and refuse
and al. and i of
5. FIRE PROTECTION. Duties of the umit lire force and clancal sanitary and siorm met systaml and sewage disposal plants.

empioyess. (Ropornt any forast fire protection activities as ilem 6.)

4. EMP M| SECU
6. NATURAL RESOQURCES. Agriculture, forestry, forest fire pro- EMPLOYMENT AITY

teciion, urigation drainage, flood control, etc.. and

PARKS ANO RECREATION. Provisi j ana operat 15. QTHER (Specity on Page Four)
of parks, playgrounds, swimming pooll auditoriums. museums, -

Masinas, Z0o. et

7. HOSPITALS AND SANATORIUMS. Operation and maintenance
of insuta tor inp dical care.

EEOC FORM 164, FEB. 86 RESPONCENT'S COPY ' T PAGE 1
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. D. EMPLOYMENT DATA AS OF JUNE 30 .1 09 OF 10 .
) v (Do not include elected/appointed officials. Blanks will be counted as zero) X

. |

1. FULL-TIME EMPLOYEES (Temporary employees not included) ) l
|

§

e e it b B L e A e N 2 Skt b s A 2 Tt

ANNUAL MALE : FEMALE
NON-HISPANIC AMERICAN NON-HISPANIC AMERICAN

LARY ASAN | INOUN
SA TOTAL ORIGIN o o ORIGIN ASAN - § WO

In thousands PACIFIC ALASKAN PACIFIC ALASKAN !
( 00 (m&m) WHTE | BLACK | WISPANG | SLANOER | NATVE | WHTE | BLACK | MISPANIC | ISLANDER | 'NATVE I

- A 8 C D [ F ] H i J K
1. $ 0178
2. 8018
3. 120159
4. 16.0-19.9
5
8
7

JofB
CATEGORIES

. 20.0-24.9
. 250329 , -
. 33.0429 / k] , 12

8. 43.0 PLUS

OFFICIALS/

ADMINISTRATORS

8. 0179
10. 08.0-11.9
1. 12.0-158
12. 16.0-199 1
20.0-24.9 4 4
14. 250328 1 , ‘
15. 33.0429 , 4 S R | A ]

PROFESSIONALS
=

16. 43.0 PLUS

17. 0179
- 18. 80119 -
r 19. 120159

20. 16.0-19.9
21. 20.024.9
22. 250429
23. 330429

TECHNICIANS

24. 4.0 PLUS

0.1-79

8.0-11.9
12.015.9
16.0-19.9
20.0-24.9
25,029
33,0429

SERVICE

PROTECTIVE

32. 3.0 PLUS

3. 0179
34. 80118
35. 120-15.8
36. 16.0-19.9 3 2 7
37. 20.0-24.9 il | 9 2
3
7

38. 25.032.9 27 2
39. 33.042.9 7

PARA-
PROFESSIONALS

40. 4.0 PLUS

4. 0179

8.0-11.9 A
12.0-15.9 1 1
16.0-19.9 10 _ 10
20.0-24.9 5 7 5
25.0-32.9
33.042.9

46. 4.0 PLUS

— £EOC FORM 104, FEB. 88 - - -
- ORIGINAL : PAGE 2

SUPPORT

S1E3 £1 t 38 I

ADMINISTRATIVE
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44300060 .PROVIDENCE CITY

S T
09 :0F 10

D. EMPLOYMENT DATA AS OF JUNE 30 (Cont.)

(Do not Include elected/appointed officlals. Blanks wili be counted as zero)

1. FULL-TIME EMPLOYEES (Temporary empioyees not included).

2
£

MALE

FEMALE

TOTAL

NON-HISPANIC
ORIGIN

()

A

wHiTE
8

AKX
K-

ASUAN
0R
PACIFIC
ISLANDER

AMERICAN
INOUAN
OR
ALASIAN
NATIVE
F

NON-HISPANIC

AL S

WHTE
a

BLACK
H

A

NASKAN
MATIVE
X

49. § 0.1-79

8.0-11.9

. 12.0-18.9

. 18.0-199

. 20.0-24.9

. 25.0329

33.0429

SKILLED CRAFT
8 [BIR|BIB|Z|S

43.0 PLUS

0.1-7.9

8.0-11.9

12.0-16.9

16.0-190.9

©20.024.9

26.0-32.9

33.042.9

AVICE/
giB|R|2|8|8|8]I%

43.0 PLUS

| (LINES 1-84)

8. TOTAL FULL TiME

79

53

23

2. OTHER THAN FULL-TIME EMPLOYEES (Include temporary empioyees)

88. OFFICIALS/ADMIN.

67. PROFESSIONALS

68. TECHNICIANS

9. PROTECTIVE SERV.

70. PARA-PROFESSIONAL

71, ADMIN. SUPPORT

72. SKILLED CRAFT

73. SERVJ/MAINT,

74. TOTAL OTHER .
THAN FULL
TIME

(LINES. 68-73)

RV S

S
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‘l 1 REMARKS (Ltst NatnonalVCJr‘l‘n;e l—rifbr}ﬁ;flsr; Cemer (NCIC) numbers 1 09 OF 10

J assigned to any Criminal Justice Agencies whose data : _
i are included in this report.)

b

|

b bl
3y

| L
| =
{1

| .
¥ — , -
» *** INCLUDE LIST OF AGENCIES IN THIS FUNCTION *** S
¥ | |

| (

: # 10 PLANNING AND DEVELOPMENT ' )

; ( formerly Mayor's Office of Community Development, :

! i Economic Development) -
¥ (I
| _

o
i

! -

| :
,‘ -
' -
-

l .
roT
. "

CERTIFICATION. | certify that the information given in this report is correct and true to L
¥ the best of my knowledge and was reported in accordance with accompanying instruc- '
, tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18, L.
y Section 1001.)
f NAME OF PERSON TO CONTACT REGARDING THIS FORM TITLE : -
Lorine Bibbs Affirmative Action Officer
i [ADoRess (Number and Street, City, Stale, Zip Code) TELEPHONE NUMBER oo
25 Dorrance Street AREA CODE ‘
¥ Providence, Rhode Island 02903 401-421-7740 SRRRN
DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL SIGNATURE E
5-3-88  lorine Bibbs, Affirmative Action Officer / . -
EEOC FORM 164, FEB. 88 » PAGE 4

ORIGINAL , -~
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’ APPROVED 8Y
. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION oMB
i STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4) 3048-0008
EXCLUDE SCHOOL SYSTEMS AND EDUCATIONAL INSTITUTIONS : EXPIRES
(Read attached instructions prior to completing this form) Srss
MAIL COMPLETED
DO NOT ALTER INFORMATION PRINTED IN THIS BOX FoRM To:
) e R
1987 - PROVIDENCE CITY
PROVIDENCE CITY
DIR AFFIRMATIVE ACTION OFFICER ; S .
25 DORRANCE STREET L) e v L.
PROVIDENCE, RHODE ISLAND 02903 :
A. TYPE OF GOVERNMENT (Check one box only)
3 1. state O 2. county ' & a. city O 4. Township [ 5. Special district
[0 s. Other (Specity)
, , B. IDENTIFICATION
1. NAME OF POLITICAL JURISDICTION (it same as label, skip to item C) 5220
ONLY
A
2. Address—Number and Street CITY/TOWN . COUNTY . | STATEZIP
B
%

C. FUNCTION

(Check ons box to Indicate the function(s) for ‘which this form is being submitted. Data should’ be reported for ail
depariments and agencles In your government covered by the function(s) indicated. If you cannot supply the data for
svery agency within the function(s), pledse attach a liat showing name and sddress of agencies- whose dats are not included.)

1. FINANCIAL ADMINISTRATION. Tax assessing, tax billing and 8. HEALTH. Provision of public heaith services, out-patient cinics,

ing and similar isi nurses, i inspections, medtal health, aicohol
financial adminisiralion carried on by & Wessurer's. audior's of :eha‘::ucmnsm':: :: saniary  meatal

cUmpUrGmr's office and

GENERAL CONTRQL Outies usualty ponorm‘d by boargs of super-

ViaS Uf officas and_agencies, ' 9 HQUSING. Code antorcemom low rent public housmg fair
cutittal por ¥ -all judicial offices and ing for ty, g fe-
oﬂvknm Guagus, magwau. wﬁ,’ oc.) habtlnauon. renl control.
2. STREETS AND HIGHWAYS. Maintenance, repair, construction

. . ; . 10. COMMUNITY OEVELOPMENT. Planning, 20ning. land dev:
) sumielralon Of slreets, alieys, sidewalks, foads, highw =LOP 9. zoning ¢iop-
and bridyes. 4 avs ment, open space, beautification, presarvation.
3. PUBUC WELFARE. Maintenance of homes and other institutions 11. CORRECTIONS. Jails, reformatories, detention homes, halt-way
for the noody; administration of public assistance. (Hospitais and houses, prisons, paroie and probation activities

sanmofiums Shwuld be repornasd as item7.)

12. UTILITIES AND TRANSPORTATION. Inctudes water supply,

alectric wer, transit, gas, airports, wstof transportation and
4. POLICE PROTECTION. Outies of 2 polleo department sherif’s. gmmpo 9 po e
and

conatubie’s, corone:t’s office, etc., inch
HMPIoYsws engaged in police activities.

13. SANITATION AND SEWAGE. Steet cleaning, garbage and refuss
collection and disposat. Provision, maintenance md opcnlion of
5. FIRE PROTECTION. Outiss of the uniformed fire force and clencal sanitary and storm sewer sy and sewage disposal plants.
ampioyess. (Rapont any forest fire protection activities as itam 6.)

14. EMPL
8. NATURAL RESOURCES. Agriculture. forestry, forest fire pro- PLOYMENT SECURITY

teciion, irigation drainage, nond control, etc., and

PARKS AND RECREATION. Provision, maintenance and operation 15. OTHER (Specity an Pags Four)
of parks, playgrounds, swimming poois, auditoriums, museums,

Merines, 20, Gic. Providence/Cranston Job Trng.

7. HOSPITALS AND SANATORIUMS. Operation and maintenancs
of institubons for inpatent medicat care.

EEOC FORM 164, FEB. 86 RESFONCENT'S COPY - ' ' PAGE 1
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D. EMPLOYMENT DATA AS OF JUNE 30
(Do not include elected/appointed officials. Blanks will be counted as zero)

.1 10 OF 10

1. FULL»TIME EMPLOYEES (Temporary employees not inciuded_)

JOB
CATEGORIES

ANNUAL
SALARY
{(in thousands
000)

TOTAL
(counas)

A

MALE

FEMALE

NON-HISPANIC
ORIGIN

WHITE BLACK

B C-

ASUN

HISPANIC

OR
PACIFIC
ISLANDER

AMERICAN
INDIAN
OR
ALASIAN
NATIVE

NON-HISPANIC
ORIGIN

WHITE BLACK
G H

HISPANIC

ALASKAN
NATIVE
J K

OFFICIALS/

ADMINISTRATORS

1.$ 0179

8.0-11.9

12.0-15.9

20.0-24.9

2
3.
4. 160199
S.
6. 250329
7.

33.042.9

8. 43.0 PLUS

PROFESSIONALS

9. 0179

10. 6.0-11.9

1. 120159

[12. 160199

13. 20.0-24.9

14. 25.0-329

15. 33.042.9

16. 43.0 PLUS

TECHNICIANS

17. 0179

18.  6.0-11.9

12.0-15.9

16.0-19.9

20.024.9

25.0-32.9

S A

33.042.9

N
-

.. 43.0 PLUS

SERVICE
e[e[s[=]s]x[x

PROTECTIVE

0.1-7.9

8.0-11.9

12.0-15.9

16.0-19.9

20.0-24.9

25.032.9

33.042.9

43.0 PLUS

PARA-
PROFESSIONALS

.0.1-7.9

8.0-11.9

12.0-15.9

16.0-19.9

20.0-24.9

—

[

25.0-32.9

gle[e[e[z]ele] &

33.042.9

&

43.0 PLUS

SUPPORT

ADMINISTRATIVE

»
-

0.1-7.9

8.0-11.9

12.0-15.9

18.0-19.9

20.0-24.9

S R I E

25.0-32.9

33.0429

48. 430 PLUS

EEQC FORM 1064, FEB. 86

ORIGINAL

PAGE 2
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44300060, PROVIDENCE CITY Y | 16 'OF ‘10

D. EMPLOYMENT DATA A8 OF JUNE 30 (Cont)
(Do not include elected/appointed officlals. Bianks will be counted as zero) -

1, FULL-TIME EMPLOYEES (Temporary smpioyees not included). . .

et et e s e e

ANNUAL MALE FEMALE

. NON-HISPANIC AERICAN | NON-HISPANIC . AMERCAN
g SALARY TOTAL ORIGIN Ml | ouw QRIGIN Mun | w0
(in thousands | fcoLumms PAGHC | Aaskaw [T = ' L ."ﬁ%* " AASKAN
5 000) Yy wark | Ak | weeanc | sUwOER | HATME | wame | suox | nsewec NATVE
A 8 c ) E F a H 1 ' K

49. $ 0.1-79

50. 8.011.9

51. 12.0-18.9

16.0-19.9

20.0-24.9

. 28.0-32.9

. 33.042.9

SKILLED CRAFT
8 |B|®IBB

43.0 PLUS

0179

87
58. 8.0-11.9

9. 12.0-18.9

00, 16.0-19.9

€1. 20.0-24.9

SERVICE/

62, 25.032.9

83, 33.0429

64 430 PLUS ' .

65, TOTAL FULL TiME
20 11 1 ' - 6 |- 1 b peee ]

| (LUINES 1-04)

2. OTHER THAN FULL-TIME EMPLOYEES (Include temporary empioyees)

. OFFICIALS/ADMIN.

T

. PROFESSIONALS T | T — T

. TECHNICIANS

. PROTECTIVE SERV.

. PARAPROFESSIONAL] o | | B

. ADMIN. SUPPORT 20 11 4 3 1 1

. SKILLED CRAFT

did|2i3]|2|8|2y8

. SERVMAINT.

e e e e e bt - it B

23 11 4 3 3 1 -
(LINES 68-73)

"
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REMARKS (Llst Natlonal Cnme Informanon Center (NCIC) numbers
assigned to any Criminal Justice Agencies whose data
are included in this report.)

.1

10 OF 10

*** INCLUDE LIST OF AGENCIES IN THIS FUNCTION ***

#15 PROVIDENCE CRANSTON JOB TRAINING .

CERTIFICATION. | certify that the idformation givén in this report is correct

and true to

the best of my knowiedge and was reported in accordance with accompanying instruc-
tions. (Willfully false statements on this report are punishable by law, U.S. Code, Title 18,

Section 1001.)
NAME OF PERSON TO CONTACT REGARDING THIS FORM TITLE
Lorine Bibbs . » Affirmative Action Officer
ADDRESS {Number and Street, cny. State, Zip Code) TELEPHONE NUMBER
25 Dorrance Street AREA CODE .
Providence, Rhode Island 02903 401-421-7740
DATE TYPED NAME/TITLE OF AUTHORIZED OFFICIAL SIGNATURE ;
5-3-88 | Lorine Bibbs, Affirmative Action Officer 7 P
- Tewie Dbl
EEOC FOAM 104, FEB. 86 1 ‘ PAGE 4

ORIGINAL




