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A~,'~~'oi,~e~ November 25, 1974

, RESOLVED, that the accompanying Agreement Between

'City of Providence, Rhode Island and Rhode Island General

Council on Behalf of Public Employees' Local Union 1033

Affiliate of the Laborers' International Union of North

America, AFL~CIO Effective July 1, 1974 to June 30, 1976 is

hereby ratified.
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~tovem~ex 26~ 1974

Mro Joseph Virgilio, Sec.—Tres.
Public Emrloyees' Local Ur~ion 1033
40 Wes tr~ ins ter 5 i~ree f.
Providenc~, xnod~ Lsland 02903

Dear Jo~:

'rhe enclosur~ is self-explanatory and, o~ course,

oF incerest ~o you.

"Jery sincerel.y yours,

L~incent V~:spia,
Ci~y C~erk of Pra~~idencee

VV/gn

Enc.



i~Io v~,,:::a; r 26 , 19 'l ~:

I~Ir. Arthur Em Coia, ~Iice Fresic~~t
Laboxexs' Interna~ional Union or .~or-~h Am~rica
4~ 'v~e ~: tn. ~ ii~ ~~ r_ J tr:~ ~~ L
Pravid~~n~c, ~.`:occ Islar:rl J2^03

Dear Az: zh~.~r :

~t~~ enclos~~re ~~ ._,~1`"-e;z~lan~~ory ~nd, a:~: cou~se,

O~ ~.T3~E'r::f~'E t0 ~/Oli.

'l~Z'j~ ;1I?C'.^_r.'.~.~/ ~0111. S:

'=ncLr,~ V~~~~.a,
~1. t.~7 ~1'ir.~i fl..~. ~~~~'1.G:`.~..~1C4~R

V'J~ g il

Enc.
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A G R E E M E N T

THIS AGREEMENT entered into this 31st day of July, A. D.,

1974, by and between the CITY OF PROVIDENCE, RHODE ISLAND, hereinafter

referred to as the "EMPLOYER", and the RHODE ISLAND GENERAL COUNCIL ON

BHALF OF PUBLIC SERVICE EMPLOYEES' LOCAL UNION 1033 of the Laborers~

International Union of North America, AFL-CIo, Providence, Rhode Isldnd,

hereinafter referred to as the "UNION".

DDTTl('TDT.FC

A. This Agreement is entered into to facilitate the adjust-

ment of grievances and disputes between the Employer and Employees,

to provide, insofar as possible, for the continuous employment of

labor and to establish necessary procedures for the arnicable adjust-

ment of all disputes which may arise between the Employer and the

Union.

B. The Employer and the Union encourage the highest possible

degree of practical, friendly, cooperative relationships between

their respective representatives at all levels. The officials of the

Employer and the Union realize that this goal depends primarily on

cooperative attitudes between people in their respective organizations

and at all levels of responsibility, and that proper attitudes must

be based on full understanding of and regard for the respective rights

and responsibilities and that proper attitudes must be based on

full understanding of and regard for the respective rights and

responsibilities of both the Employer and the Employees.

C. There shall be no discrimination against any Employee

by reason of race, color, creed, sex, or Union membership.

The Employer and the Union affirm their joint opposition to



any discriminatory practices in connection with er.lployment, promotion,

, or training, remembering that the public interest remains in full

utilization of employee's skill and ability witl~out regard to con-

sideration of race, color, creed, national origin or sex. Each

E~ployee covered by this Agreement shall not be discharged, laid off,

. demoted, suspended, transferred or affected in any way because of

his political beliefs or activities.

ARTICLE I

UNION RECOGNITION AND UNION SECURITY

Section l. The Employer hereby recognizes and acknowledges

tlzat the Union is the exclusive representative of all Employees

in the classifications and categories of work covered by this

Agreement for the purpose of Collective Bargaining as provided by

the Rhode Island State Labor Relations Act of 1941, as amended, and

so certified by the Rhode Island State Labor Relations Board in

Case Nos. EE-1751, EE-3042, EE-3039, EE-3040, EE-3041, EE-3004 in the

following classifications, including but not limited to:

A. Blue Collar Workers - All employees of the
Air Polution, Bridge Maintenance, Building
Inspector, IIureau of Licenses, City Sergeant,
Civil Defense, Collectnr's Department, Commissioner
of Public Safety, Draw Bridge, Environment Control,

_ Federal Programs, Fire Department, Garbage Collection, •
Garbage Disposal, Health Department, Highway Depart-
ment, Junior Police Camp, Municipal Docks, Minicipal
Garage Revolving Fund, North Burial Ground, Park

~ Department, Public Property, Public ~~ork Adminis-
tration, Public ~7orks Revolvinq Store, Police Depart-
ment, Public Building Recreation, Refuse Collection
and Disposal, School Department, Sewer Construction,
Sewer Disposal, Sewer Pumping Stations, Street Clean-
ing, Traffic Engineering, jVater Department and Welfare
Department.

B. White Collar Workers - Account Collector,
Accountant I, Accountant II, Administrative Officer
(Civilian Defense), Appraiser, Assessment Aide,
Assistant Planner, Associate Planner, Associate
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Engineer I, Associate Engineer II, Associate
Engineer ZII, Bacteriologist I, Bacteriologist II,
Building Inspector I, Building Inspector II, Building
Inspector III, Clerk (Food 5tamp Program), Clerk I,

Cl,~rk II, Clerk TII, C1erk IU, Clerk Stenographer I,
Clerk Stenographer II, Clerk ~tenographer III, C1erk
Typist I, Clerk Typist II, Draftsman (DPUD), Duplicating
~quipment Oper_ator, Electrical Inspector I, Electrical
Tnspector II, Electrical Inspector ITI, Engineering
1~ide II, Lngineering Aide III, Engin~ering Ai.de (DPUD),
rngineer, Engineering Associate, Fallout Shelter
Co-ordinator (Civilian Defense), Field Worker (Prov.
fiuman Relations Comm.), Financial Specialist, F'iscal
Officer, Intergroup Specialist, Inventory Control Clerk,
Laboratory Assistant, Laboratory Technician II,
Management Aide I(DPUD), Management Aide II (DPUD),
Management Officer, Mayor's Stenograpner, Mayor's Typist,
Mechanical Engineer, Mechanical Equipment Inspector II,
Mechanical Inspector III, Mechanical Equipment Inspector
I, Land Disposition Officer, Operations and Planning
Officer (Civilian Defense), Personnel Technician,
Plumbing Inspector I, Plumbing Inspector II, Plan Estim-
ator, Principal Planner, Project Supervisor, Plumbing
Inspector III, Port Security Officer, Program Specialist,
Public Works Inspector I, Public Works Inspector II,
Purchasing Agent I, Real ~state Aide II, Renewal
Inspector I, Renewal Inspector II, Renewal Inspector III,
Rehabilitation Specialist, Research Assistant, Seni~r
Draftsman, Senior Planner, Senior Appraiser, Sewing
Instructor (Senior Citizens), Sewer Drain Inspector,
Stenographer Reporter (City Council), Switchboard
Operator, Dsechanical Engineer, Business Relocation
Officer, Traffic Planner, Training & Public Tnformation
Officer (Civilian Defense), Utility Inspector, Water
Service Inspector.

C. Department of Public Safety - Clerk Typist I,
Clerk Typist II, Clerk Stenographer II, Clerk III,
Clerk Stenographer III, Clerk IV, Woman Parking
Checker, Control Center Operator, Switchboard
Operator, Radio Repair Technician, Radio Engineer,
C~zief Radio Engineer, Foreman - Cab1e Crew,Foreman -
Line - Crew, General Foreman, Fire Alarm Technician.

Section 2. All present Employees who are members of the Union

on the effective date of this Agreement shall remain members in

good standing by the payment of their regular monthly dues as a

condition of continued employment. All present Employees who

are not members of the Union, and all Employees who are hired

hereafter for work in the classifications specified herein shall
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b~eome and remain members in good standing by the payment of

the required iniation fee and regular monthly dues on the

31st day following the•execution of this Agreement or the

date of emplayment, whichever is later, and shall hereafter

maintain such good dues standing for the term of this Agree-

ment.

~ Section 3. Upon receipt of written notice from the Union,

the Employer shall discharge any Employee who fails to become

or is not a member of the Union on the prescribed day,

provided membership was available under the same terms and

conditions as generally applicable to other members. Further,

all Employees who fail to maintain their Union membership in

good dues standing shall be summarily discharged by the Employer.

The Union agrees to indemnify, defend and hold the Employer

harmless from any claim arising from any such discharge.

Section 4. "Membership in good standing" as referred

to herein means solely the tender or payment of normal dues

and the standard initiation fee.

Section 5. The Employer agrees not to enter any Agreement

• or contract with members of the bargaining unit, individually

or collectively, nor negotiate or bargain with them, unless

it is through the duly au~horized representative of the Union,

and any such Aqreement entered into not through the duly

authorized representative of the Union, shall be null and

void.
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PAYROLL DEDUCTION OF UNION DUES

Section 1. The Employer agrees to deduct from the wages of each

Employee, who has authorized the Employer in wY'iti~lg t0 ~d S0, SllCh

initiation fees and monthly dues as the Union shall designate.

Such deductions shall be made in the same weekly pay period of each

month and shall }~e remitted monthly to the Secretary-Treasurer of

Local Union 1033.

ARTICLE III

UNION ACTIVITIES

Section 1. The Uriion Negotiating Committee shall consist of

no more than three (3) members of the bargaining unit, together

with any other persons deemed necessary by the Union. Na more

than two (2) additional members of the bargaining unit shall be

permitted to parti_cipate in negotiations concerning any specific

department.

Not more than three (3) members of th~ Negotiating Committee

shall be excused from duty with pay for the purposes of participation

' in negotiatinq Agreements, provided reason~ble advance notice is

given to their Department Head.

Section 2. The Union shall furnish the Employer and appropriate

Department Heads with a list of Stewards, and shall, as soon as

possible, notify said appropriate City officials in writing of any

changes thereto. Only those who are Officers and Stewards shall be

recognized by the Employer for the purpose of ineetings.

The Union may be represented by International Representatives,

Representatives of the Rhode Island General Council and/or Counsel.
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Scct~.an 3. Th~r~ shall be no deduction of pay from a

qrievant and/or Union Officer or Steward, when directly involved

in meetings with management during wo~king hours.

Section 4. Designated Union Representatives shall be

permitted to visit employees on job sites and at department buildings.

ARTICLE IV

SENIORITY AND PROMOTION

Section l. Definition. Seniority shall be defined as the

total length of service with the Employer. Seniority shall

be defined as length of service within a Department, for the purpose

of applying for and filling promotional vacancies.

Seniority shall be acquired by a full time Employee, after

completion of a nin~t~ (90) day probationary period, at which time

seniority shall be retroactive to the first day of employment.

Union Stewards shall be considered senior in service in their

respective departments.

Section 2. Cumulation. Seniority shall accumulate during

aUsence because of illness, injury, vacation, or other authorized

leave.

Section 3. Break in Seniority. Seniority shall be considered

. broken only for the following reasons:

(a) When an Employee has been discharged for just cause;

• (b) When an Employee volur_tarily terminates his employ-

ment;

absence;

(c) When an Employee fails to respond to a recall notice;

(d) When an Employee exceeds an authorized leave of

(e) When an Employee engages in other work without
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authorization while on leave o~ absence;

(f) When an Employee is laid off in excess of three

(3) consecutive years.

Section 4. Reduction in Work Force. In the event a

reductian in forces is required, the most junior employee in the

classification shall be subject to layoff. The employee thus

affected may exercise his seniority in his Department in any equal

. or lower rated classification, provided he has the ability to perform

' the duties of the classification. If he is unable to exercise his

seniority within his Department, he may exercise his seniority in

any equal or lower rated classification in the bargaining unit,

provided he has the ability to perform the duties of the classification.

Ability to perform the duties of the classification shall mean the

ability to perform the duties of the classification after a break-

in period of five (5) work days. Similarly, an employee who has

been downgraded or laid off as a result of a reduction in forces shall

be recalled to his former classification in accordance with his

seniority.

T DTT!'T L' tT

FILLING OF PROMOTIONAL VACANCIES

Section l. Definition. A promational vacancy shall be a

vacancy in any position above laborer up to and including general

foreman.

Section 2. Definition. A promotional vacancy shall be

a vacancy in any position above clerk and up to but not including

superintendents, deputies, assistant directors, and directors,

Section 3. The Employer agrees to fill all promotional vacancies

from the best qualified in the bargaining unit, subject to the

provisions in Section 4 below.

- 7 -



, '~

Section 4. The Employer agrees that the first consideration will

be given to filling all promotional vacancies from within the Depart-

ment where the ~acancy exists. Notice of a vacancy shall be posted

f or a period of three (3) working days, on appropriate City bulletin boards.

(a) Any Employee who has completed his probationary

period, who is interested in filling the vacancy in his department

shall apply in writing to the Department Head within seven (7)

' working days after said notice has been posted.

(b) The v~a~ancy, shall be filled on the basis of qual-

ifications and ability, as agreed by the parties. Where qualifications

and ability are relatively equal, seniority shall be the determining

factor. 5hould a question arise of the decision made by the Employer

in the question of ability, this shall constitute a grievance and

be submitted to the Grievance and Arbitration Procedure included

in this Agreement.

Section 5. The Employer agrees that when detailing Employees

to higher level duties for potential promotion, selection will be

made from among the best qualified Employees.

The Employer further agrees that temporary promotions will

be utilized when feasible in temporary replacements of supervisory

personnel, or in determining potential for promotion.

Section 6. The successful bidder shall have a trial period

. of thirty (30) days, and if he is not deemed qualified for the

position, he shall be restored to his former job and the position

shall be re-bid.

Section 7. During the period of vacancy, the Employer shall

have the right to fill the position on a temporary basis.

~s~



ARTICL~ VI

S1\LARII~S AN~~ Ii0[JRLY R117'E SCIiEUUI~E

5ection 1, Salaries for blu~ co]_lar work~rs in the classif-

ications 1ist~d shall b~ paid as follows:

~ffective Effective

Grade 7-1-74 7-1-75

Automobile Drivers - $3.67 $4.02

Bird, Animal fiandlers - $3.80 $4.15

Building Custodian - $3.10 $3.45

Building Custodian III - $3.85 $4.20

Cement Finisher - ;~3.95 $4.30

Charwomen - $75.00 per week

Curator, Animal & Bird - $5.075

Curbsetter - 53.85

Elevator Operator - $3.10

Equipment Operator -. $3.75

Sanitation Equipment Oper. - $4.25 *

Por.eman - $3.95

General r'oreman - $4.25

Heavy Lqu.ipment Oper. - $3.95

IIorticulttiral Supervisor - $4.25

Laborer - $3.70

Sanitation Laborer - $4.15 *

P4aintenance Man II - $3.7~5

I~laintenance Man III - $4.225

Asst.I~7aster Mechanic Water - $4.30

Mechanic - $3,95

Meter Reader I - $3.95

i~eter Reader II - $4.20

$82.00 per week

$5.425

$4.20

$3.45

$4.10

$4.60 *

$4.30

$4.60

$a.30

$4.60

$4.05

$~.50 *

$4.125

$4.575

$4.65

$4.30.

$4. 30

$4.5~
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Ef.fective Effective
Grade 7-1-74 7-1-75

Parking Meter Maintenance
~1an I - $3.75 $4.10

Parking Meter Maintenance
Man II - $4.20 $4.55

Senior rlechanic - $~.20 $4.55

~~W~I COriStrUCtlpri Worker - $3.75 $4.10

Sewer Equipment Operator - $3.85 $4.20

Stationary Equipment Opera ~r - $3.75 $4.10

Traffic Plarker & Sign ~
Painter 2 - $3.95 $4.30

Traffic 5ignal
Maintenance Man, I - $4.20 $4.55

Traffic Signal
Maintenance Man, II - $4.45 $4.80

Trce Trimmer - $3.95 $4.30

Watchman - $2.75 $3.10

* Over.and above the wages and benefits itemized above, when

the Waste Collective Division shall number sixty three (63)

Laborers and Equipment Operators and four (4) Spares, that

rate of pay shall be $4.15 per hour for Sanitation Workers

and $4.25 per hour for Sanitation Operators.

5ection 2. Salaries for white collar workers in the class-

ifications listed shall be paid as follows effective July 1, 1974:

Classifications Grade
~

Salary Steps
~st 2nd 3rd 4th 5th

Account Collector 9 124 123 132 136 141

Arcountant I 10 130 133 137 142 147

Accounta.nt II 14 153 158 164 169 175

Admin. Officer
(Civilian Defense) 22 197 204 210 217 225

Appraiser 16 164 169 175 130 186
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Classifications Grade Salary Ste~s

~~ ~~~ lst 2nd ~ 3rd 4th Sth

Assessment Aide 9 124 128 132 136 141

11ssi.st~nt Pl.anner 13 147 150 154 158 164

nss~ca.atc: ~?lanner 15 15$ 16~ 1.69 175 18U

Associate Engineer I 16 164. 169 175 180 186

Associate Engineer II 20 7.86 191 197 203 208

Associa~e Engineer TIT 23 203 209 216 223 z3o

Bacteriologist ~ 11 135 139 143 148 153

Bacteriol_ogist II 14 153 15$ 164 169 175

Bui lding Inspector I 10 130 133 137 1~2 147

Building Inspector II 14 153 158 164 169 175

F3ui.]_ding Inspector III 22 197 204 210 217 ?2.5

Business Relocation Officer 25 213 222 229 239 247

Clerk (Food Stamp Program)

Clerk I 1 80 82 84 88 ~l

Clerk TI 3 ~l 93 95 99 102

Clerk III 5 102 104 107 110 113

Clerl: IV - 9 124 128 132 136 141

Clerk Stenographer I 2 85 88 90 94 97

C.ler.k Stenographer II 4 97 99 101 104 108

Clerk Stenographer III 6 108 110 112 116 119

Clerk Z'ypist I 1 80 82 84 88 91

Clerk Z'ypist II 3 91 93 95 99 102

Draftsman (DPUD) 9 124 128 132 136 1!il

Duplicatiiig Equipment
Operator 10 130 133 137 142 147

Electric Inspector I 14 153 158 164 169 175

Electric Inspector TI 16 164 169 175 180 136



~ f
f ♦

Classi.fications Grade Salary Steps

A'T ~~ ~ lst 2nd 3rd 4th

Electri_cal Inspector 17I 20 166 1~1 197 203

I~nqincc~.ritly Aidc (DPUD)

rnginee.ring ~id~ Il ~ 113

Engineering Aide III 11 135

Engineer

~ngineering Associate 16 164

Fallout Shelter Co-
Ordinator(Civil Defense) 21 191

Field 4~orker (Prov.Human
Relations Comm. ) 15 158

Financial Specialist 20 186

Fiscal Officer 21 191

Intergroup Specialist 16 164

Inventory Control Clerk 9 124

Laboratory Assistant

Laboratory Technician II 6 108

tiand llis~~osition Officer 25 213

t~lanagement Aide I(DPUD) 9 124

P9anagement Aide II 15 158

Management Officer 21 191

^9ayor' s Stenographer 9 124

i~layor's Typist 4 97

T~lechanical Engineer 23 203

^9echanical Lquipment
Inspector I 12 141

:9echanical ~quipment
Insp~ctor II 15 158

Mechanical Lquipment
Inspector III 20 186

- 12 -

116 118 121

139 143 148

5 t !~

20~

124

153

169 175 180 186

198 205 211 219

164 169 175 180

191 197 203 208

198 205 211 219

169 175 180 1~6

128 132 136 ±rl

110 112 116 119

?22 229 239 2~t7

128 132 136 l~l

164 169 175 180

198 205 211 219

128 132 136 l~' 1

99 101 104 '08

209 216 223 230

145 149 153 15~

164 169 175 1B0

191 197 203 208



Classifications Grade

oper_ations & Planning
Officer (Civil llefense) 25

I~c~r~sonncl '1'echni.ci~n 14

~'lumbing Inspector III 20

Port Security Officer 9

Program Specialist 20

Public Works Inspector II 11

Purchasing Agent I 9

l~ea1 ~state ~Aide II 15

Rehabilitation Specialist 20

R~newal Inspector I 9

Renewal Inspector II 11

xenewal Inspector III 14

Research Assistant 15

Senior Appraiser 24

Senior Draftsman 15

Senior Planner 21

Sewing Instructor
(Senior Citi~ens)

Sewer Drain Inspector -

Stenographer Reporter
(City Council) 9

Switchboard Operator 2

Traffic Planner 20

Training & Public Inform-
ation Officer(Civ.ilian
Defense) 25

Utility Inspector l~

6vater Service Inspectar 7

Salary Steps

lst 2nd 3rd 4th 5th

213 222 229 239 247

153 158 164 169 175

186 191 197 203 208

124 128 132 136 141

186 191 197 203 208

135 139 143 148 153

124 128 132 136 141

158 164 169 I75 180

186 191 197 203 208

124 128 132 136 141

135 139 143 148 1~3

153 158 164 169 175

158 164 169 175 180

208 214 222 228 235

158 164 169 175 180

191 198 205 211 '?19

$3.50 hour

124 128 132 136 141

85 88 90 94 9i

186 191 197 203 203

213 222 229 239 247

141 145 149 153 158

113 116 118 121 124
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~alaries for white collar workers in the classifications listed

s}iall b~ paid as follows effective July l, 1975:

Classifi.cat.ions Grade Salary Steps
~~" ~`-~- lst 2nd 3rd 4th 5th

Account Col.lector 9 136.25 140.25 144.25 148.25 153.25

Accountant T 10 142.25 145.25 149.25 154.25 159.25

Accountant II 14 165.25 170.25 176.25 I81.25 i87.25

Admin. Officer
(Civilian Defense) 22 209.?_5 216.2; 222.25 229.25 237.25

Appraiser 1G 176.25 131.25 187.25 192.25 198.25

Assessment Aide 9 136.25 140.25 144.25 148.25 153.25

Assistant Planner 13 159.25 162.25 166.25 170.25 176.25

Associate Planner 15 170.25 176.25 181.25 187.25 192.25

Associate Engineer I 16 176.2~ 161.25 187.25 192.25 198.25

Associate ~ngineer II 20 19g•2~ 203.25 209.25 215.25 220.25

Associate Engineer III 23 215.25 221.25 228.25 235.25 242.25

Bacteriologist I 11 147.2~ 151.25 155.25 160.25 165.25

Bacteriologist II 14 165.25 170.?_5 176.25 181.25 187.25

Building Inspector I 10 147..25 145.25 149.25 154.25 159.25

Building Inspector II 14 165.25 170.25 176.25 1II1.25 187.25

Building Inspector III 22 209.25 216.25 222.25 229.25 237.25

Business Relocation Officer 25 225.25 234.25 241.25 251.25 259.25

Clerk (Food Stamp Program)

Clerk I 1 92.25 94.25 96.25 100.25 103.25

Clerk II 3 103.25 105.25 107.25 111.25 114,25

Clerk III 5 114.25 116.25 119.25 122.25 125.25

C 1 erk I V 9 136 .25 140.25 144 .25 148 .25 153. 25

Clerk Stenographer I 2 97.25 100.25 102.25 106.25 109.25

Clerk Stenographer II 4 109.25 111.25 113.25 116.25 120/25

Clerk Stenographer III ~ 120.2; 122.25 124.25 128.25 131.25
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Classifications Grade Salary 5teps
lst 2nd 3rd 4th 5th

Clerk Typist I 1 9?..25 94.25 96.25 100.25 103.25

Clerk Typist TI 3 103.25 105.25 107.25 111.25 114.25

braftsman (DPUD) 9 136.25 140,25 144.25 148.25 153.25

Duplicating Equipment
' Operator 10 14?..25 145. 25 149. 25 154. 25 159. 25

Electrical Inspector I 14 165.25 170.25 176.25 181.25 187.25

Electrical Inspector II 16 176.25 181.25 187.25 192..25 198.25

~lectrical Inspector III 20 198.25 203.25 209.25 215.25 220.25

Engineering Aide (DPUD)

Engineering Aide II 7 125.25 12$.25 130.25 133.25 136.25

~ngineering Aide III ~ 11 147.25 151.25 155.25 160.25 165.25

Engineer

~ngineering Associate 16 176.25 181.25 187.25 192.25 19~.25

Fallout 5helter Co-
Ordinator (Civil Defense) 21 203.25 210.25 217.25 223.25 231.25

Field Worker (Prov.Human
Relations Comm. ) 15 170.25 176.25 181.25 187.25 192.25

Financial Specialist 20 198.25 203.25 209.25 215.25 ?_20.25

• Fiscal Officer 21 203.25 210.25 217.25 223.25 231.25

Intezgroup Specialist 16 176.25 181.25 187.25 192.25 198.25

Inventory Control Clerk 9 136.25 140.25 144.25 148.25 153.25

Laboratory Assistant

Laboratory Techni_cian II 6 120.25 122.25 124.25 128.25 131.25

Land Disposition Officer 25 225.25 234.25 241.25 251.25 259.25

Management Aide. I(DPUD) 9 136.25 140.25 144.25 148.25 153.250

Management Aide II 15 170.25 176.25 181.25 187.25 192.25

Management Officer 21 203.25 210.25 217.25 223,25 231.25

Mayor's Stenographer 9 136.25 140.25 14a.25 148.25 153.25
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Classifications Grade Salary Steps
lst 2nd 3~d 4th

Mayor' s ~l'ypist 4 109.25 111.25 113.25 116.25

Mechanical Enqineer 23 ?.15.25 221.25 228.25 235.25

Mec.zanical Equipment
Inspector I 12 153.25

Mechanical Equipment
Inspector II 15 170.25

P~lechanical Equipment
Inspector III 20 198.25

Operations & Planning
Officer (Civil Defense) 25 225.25

Personnel Technician 14 165.25

Plumbing Inspector III ?.0 198.25

Port Security Officer ,' 9 136.25

Program Specialist ~ 20 198.25

Public GVorks Inspector TI.~ 11 147.25

Purchasing Agent I • 9 136.25

Real ~state Aide II 15 170.25

}Zehabilitation Specialist 20 198.25

Renewal Inspector I 9 136.25

Renewal Inspector II ~ 11 147.25

Itenewal Inspector III~ ~1 1~ 165.25

ttesearch Assistant ~ _ , 15 170.25

Seni.or Appraiser 24 220.25

Senior Draftsman 15 170.25

Senior Planner ~ 21 203.25

Sewing Instructor a ~;;'.`,,~`.
Senior Citizens ~;

157.25 161.25 165.25

176.25 181.25 187.25

203.25 209.25 215.25

234.25 241.25

170.25 176.25

203.25 209.25

140.25 144.25

203.25 209.25

151.25 155.25

140.25 144.25

176.25 181.25

203.25 209.25

140.25 144.25

151.25 155.25

170.25 176.25

176.25 181.25

226.25 234.2~

176.25 181.25

210.25 217.25

Sewer Drain Inspector ~;A, <--., $3.85 hourti ::; .

Stenographer Reporter~;;:,;, •, :' "
(City Council) ;.,;~-_ -:: . 9 136.25 1n0.25 144.25

Switcllboard Operator; ̀. .~ 2 97.25 100.2~ 102.25

~ , ~,~~" - 16 -
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251.25

181.25

215 . 2.5

148.2~

215.25

160.2~

148.25

187.25

215.25

148.25

160.25

181.25

187.25

24Q.25

187.25

223.25

148.25

106.25

~ th

120,25

242.25

170.25

192.25

220.25

259.25

137.25

220.25

153.25

220.25

165.25

153.25

192.25

220.25

153.25

1G5.25

1F37. 25

192.25

247.25

192.25

231.25

153.2~

109.25



Classifications Grade Salary Steps
ls t 2.nd 3rd 4th 5th

'Praffic Planner 20 19~.25 203.25 209.?.5 215.25 220.25

Training & Public Intorm-
ation Officer(Civilian
llef ens e) 25 225.25 234.25 241.25 251.25 2~9.25

Utility Inspector 12 153.25 157.25 161,25 165.25 170.25

Water Se~'V~.Ce Inspector 7 ],2~~25 ]28.25 130.25 133.25 136.25

Section 3. Salaries for Department of Public Safety employees

in the classi.fications listed shall be paid as follows:

Ef.fective 7/1/74

Classifications Grade Salary Steps
lst 2nd 3rd 4th 5th

Clerk Typist I 1 80 32 84 88 91

Clerk Typist II 3 91 93 95 99 102

Clerk Steno. II 4 97 99 lUl 104 108

Cler_k III 5 102 104 107 110 113

Clerk Steno. III 6 108 110 112 116 119

Cl er_k Iv 9 124 128 132 136 141

[~lcxnan Parking Checker - $2.85 hour

Control~ Center Operators 10 130 133 137 142 1~7

Switchboard Operators 2 85 8II 90 94 97

Radio Repair Technician ' $179.00

Radio Engineer - $216.00

Chief Radio Engineer - $238.00

Forernan - Cab1e - Crew - $4.725 hour

I'oreman - Line - Cre:a - $4.725 hour

Gener_al Foreman - ~~•2~ ~~

Fire I~larm Technician - $4.475 how- ~
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Effective 7/1/75

Classifications Grade Salary Steps
lst 2nd 3rd 4th 5th

Clerk Typists I 1 92.25 ~►~!.;?_~ 96.25 100.25 103.2~

Clerk Typist II 3 103.25 lOS.?~ 1~7.25 111.25 114.25

Clerk St~no. II 4 109.25 111.2~ 113.25 11G.25 120.25

C le rk III 5 114.25 116.2~ 119.25 122.25 125.2~

Clerk Steno. III 6 120.25 122.25 124.25 128.25 131.25

Cl~rk IV 9 136.25 140.25 144.25 148, 25 153, 25

[~1c~man Parking Checker - $3.15 hour .

Control Center Operators 10 142.25 145.25 149.25 15d_.25 159.25

Switchpoard Operators 2 97.?.5 100.25 102.25 106.25 109.25

Radio Repair Technician - $193.00

Radio Engineer - $230.00

Chief Radio Engineer - $252.00

Foreman - Cable - Crew - $5.075 hour

Foreman - Line - Crew - $5.075 hour

General Foreman - $4.60 hour

Fire Alarm Technician - $~.825 hour

ARTICLE VII

HOURS OF [^]ORK AND OVERTIME

Section l. The regular work week for all employees covered

by t11is Agreement outlined in,Article VI, Section l, shall consist

of five (5) consecutive eight (8) hour days, Monday, Tuesday, Wednes-

day, Tnursday and Friday. The regular work shift for day workers shall

commence at 8:00 a.m. and shall finish at 4:30 p.m., with one-half

(1/2) hour lunch period.

:



1 { ~ 4

•`Phe regular workdweek for Automobile Drivers shall consist

of thirty-five (35) hours per week, consisting of five (5) consecu-

tive seven (7) hour days, Monday through Friday.

Section 2. The regular work week for all ~mployees covered

by ~his Agreement outlined in Article VI~ Section 2, shall conSist Of

five ~(~) consecutive seven (7) hour days, Monday, Tuesday, iaednesday,

Thursday, and Friday. The regular work shift for day workers shall

' commence at 8:30 a.m. and shall finish at 4:30 p.m,, with one (1)

hour lunch period.

Section 3. The regular work week for all ~mploy.ees covered

by this Agreement outlined in Article VI, Section 3, shall consist

of fivE (5) consecutive seven (7) hour days, t~onday, Tuesday, Wednesday,

Thursday, and Friday. The regular work shift for day workers shall

commence at 8:30 a.m. and shall finish at 4:30 p.m. with one (1) hour

for lunch.

Section 4. Overtime. iime and one-half shall be paid in

each of ttie following instances:

(a) Hourly Basis of Pay. Any regular Employee of the Em-

ployer,whose pay is established on an hourly basis in the City Compen-

sation Plan, shall be entitled to and shall be paid overtime pay

at the rate of one hundred fifty per cent (150~) of the rate of

payment established in the City Compensarion Plan, for the particular

~ position which he holds, for each full hour, or part of an hour, of

employment in excess of the standard hours of employment worked or

credited in any one work week. In the event an Fr,lployee is sick

during the work week, the sick day shall be considered~as part of_

the work week for the purpose of computing overtime.

(b) baily Basis of Pay. Any regular Employee whose pay is

established on a daily basis in the City Compensation Plan shall be
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entitled to and shall be paid overtime at the rate of one hundred

fifty per cent (1500) of the rate of payment established in the

City Compensation Plan for the particular position which he

holds, for each fu]_]. day or part of in excess of standard days of

hm~~.l.~ymc?ri~ workCd 0~' Czedited in any one worlc week.

(c) Overtime work shall be equally distributed among

Employees in each Department, on the basis of seniority, based on

' the work he customarily and ordinarily performed during that week.

A lis~ o~ Eliqible t~mployees of each Department shall be posted

and maintained by the Superintendent and the Steward of each Depart-

ment. Should a dispute arise under the application of this clause,

and upon request, ~he ~nployer st~all furnish to the Union a record of

overtime.

Section 5. It is recognized that in some circumstances,

hourly paid mployees may have a regular schedule that requires work

during a period not included in the work week as defined in Section 1

of tliis Article. Such Ehiployee shall not be paid 1500 of his hourly

rate of pay for work during such periods, but shall receive an

additional twenty-five (25~) cents per hour for performinq such

sched~zled work. This section shall apply to Animal and Bird Handlers

. at Roger Will.iams Park.

Section 6. Any ~mployee covered by this Agreement who is

called into work outside of his regular hours, shall be paid at the

rate of one hundred fifty (150%) per. cent of the rate of payment

established in the City Compensation Plan for the particular position

which he holds for all such hours worked, but in any event, shall

be guaranteed four (4) hours straight time pay,
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~ ARTICLE VIII

SALARY DIFFERENTIALS

Section 1. Differential in Pay. Hourly paid Employees regularly

assigned to pumping stations, sewage disposal, night sweepers, highway

and water department assigned to the 2nd and 3rd shifts shall receive

~ lOG additional per hour of regular pay.

Salaried Employees of the Public Safety Department regularly

assigned to the 2nd and 3rd shifts shall receive an additional $3.50

per week above their rate of pay.

ARTICLE IX

HEALTH AND W~LFARE

Section 1. Tile Employer agrees to provide full Blue Cross

and Physicians Service coverage Plan U-100, Major P~edical for

all ~mployees covered by this Agreement and members of their

families. The cost of this coverage as outlined above shall be

borne solely by the Employer.

Section 2. Both the Emplayer and the Union shall have the

right to petition the City Council for Amendments to the Retirement

~ Act, provided, however, that the Amendments desired be first considered

and recommended by the Retirement Board.

Section 3. Any Emoloyee having an application for Accidental

Disability Retirement benefits pending before the Retirement Board

shall have the right to appear before the Board, and may be

represented by counsel, or by a Union Representative, prior to the

Board's action upon the application.

Section 4. Any Employee having an application for Temporary

Disability benefits shall have the right to appear before the

Commission on Relief of Injured Employees, and may be represented by

Counsel, or by a Union Representative, prior to the Commission's
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action upon the application. The Department Heads shall forward any

accident report to the Commission within forty-eight (48) hours of

the report being filed by the Employee. Any Employee who sustains

an on-the-job injury shall ~e entitled to temporary disability benefits

as outlined in the City of Providence Injured Employees' Act.

ARTICLE X

LABORERS' INTERNATIONAL UNION OF NORTH AMERICA
NATIONAL PENSION FUND

Section 1. For the purpose of providing retirement benefits for

Employees covered by this Agreement, the Employer for each day or porti0ri

thereof for which an Employee receives pay, shall make a contribution of one

dollar and sixty cents ($1.60) to the Laborers' International Union of North

America, National Pension Fund, but not to exceed eight ($8.00) dollars per

week for each Employee (five times the daily rate).

Section 2. Effective January 1, 1975, for the purpose of providing

retirement benefits for all white collar workers, the Employer for each

day or portion thereof for which an Employee receives pay, shall make a

contribution of one dollar and forty cents ($1.40) but not to exceed seven

dollars ($7.00) per week for each Employee (five times the daily ra,te), ~o

' the Laborers' International Union of Narth America, National Pension Fund,

provided that the Employer shall include all of its Employees not covered

by this Agreement but who participate in the Employer's pension system as

a separate class in said Fund on the terms set forth by the Trustees thereof.

Effective July 1, 1979, the contribution shall be increased to two dollars

and ten cents {$2.10) per day, but not to exceed ten dollars and fifty

cents ($10.50) per week.

Section 3. Effective July l, 1975, for the purpose of providing

retirement benefits for Employees covered by this Agreement, the

Employer for each day or portion thereof for which an Employee receives

pay, shall make a contribution of two dollars and forty cents ($2.40)
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to the Laborers' International Union of North America, National

Pension Fund, but not to exceed twelve ($12.00) dollars per week

for each Employee (five times the daily rate).

For the purposes of this Article, each day paid for including

days of paid vacation, holidays, and other days for which pay is

received by the Employee in accordance with the Agreement shall be

counted as c~.~ys for which contributians are payable.

(a) Said sums shall be paid into the Fund not lat~r than the

twentieth (20th) day of each month and up to the end af the last

complet~ payroll period of the preceding calendar month.

(b) The Union reserves the right to remove Employees whose

wages, hours, and working conditions as set farth in this Agreement

are not met, if the Employer has failed to r~mit the aforementioned

Pension Fund monies due to tYie Fund within the time for payment thereof.

~RTTC'T.F XT

HOLIDAYS

Section l. All permanent Employees in the bargaining units

covered by this Agreement shall be paid the regular rate of pay, for

each of the following designated holidays:

New Year's Day Victory Day Veterans' Day
Memorial Day Labor Day Tiianksgiving Day
Ia'ourth of July Colur.ibus Day Christmas Day

Election Day, November
of every even year

provided that the Employee has worked on the last working day before

said holiday, and has worked on the next working day following said

holiday, and provided that said holiday occurs on a day when such

Employee normally renders services.

If a holiday is worked, each Employee shall be paid, in addition
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to the above mentioned holiday pay, at 150$ of his regular hour~.y

rate of pay for the actual time worked, but the period of work shall

not be credited as part of his work week in computing overtime.

Whenever such holiday occurs on a day when an Employee normally

renders service, the holiday shall be considered as part of his work

week for the purposes of computing overtime.

ARTICLE XII

VACATION LEAVE

Section 1. Any Employee who has been in the employ of the

Employer for rnore than six (6) months in the aggregate shall receive

one (1) week vacation with pay.

Section 2. Any Employee who,on June 1, has completed one (1)

year employment shall be granted two (2) weeks annual vacation

leave each calendar year with pay.

Section 3. Any ~mployee who, on June l, has completed ten (10)

years of employment shall be granted three (3) weeks annual vacation

leave each calendar year with pay.

Section 4. Effective July 1, 1975, any Employee who, on

~ June l, has completed fifteen (15) years of employment shall be

, granted four (4) weeks annual vacation leave each calendar year with

pay.

ARTICLE XIII

SICK LEAVE

Section l. Al1 Employees of the bargaining unit regularly

employed continuously for at least one (1) month, shall be entitled

to sick leave with full pay.

Sick leave shall be granted for the following reasons:
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(a) Personal illness or physical incapacity to such

an extent as to be rendered thereby unable to perform the duties of

his or her position.

(b) Attendance upon members of the family within the

hous~hold of the Employee, whose illness requires the care of such

Employee, provided that not more than seven (7) working days with

pay shall be granted to Employees for this purpose in any one calendar

year.

(c) Enforced quarantine when established and declared

by the Department of Health, or other competent authority for the period

of such quarantine only.

Section 2. Sick leave with full pay for the Employees of this

bargaining unit shall be computed at the rate of one and one-quarter

working days per month.

Such annual sick leave of fifteen (15) working days with pay,

when not used, shall be cumulative, but the accumulated and unused

portion of such sick leave shall not exceed one hundred twenty (120)

days at one time; provided, however, any Employee with at least ten

(10) years of continuous service, who contracts a serious illness,

' may be granted, with the approval of the Personnel Director, the

Finance Director, and the Mayor, a further leave, not to exceed

ninety (90) days in addition to his accumulated sick leave, as of the

date such illness occurs.

Section 3. The Department Head may require a physician's

certificate or other satisfactory evidence in support of any request

for sick leave, provided the Employee affected has been told on the

occasion of his last prior absence for sickness, that such evidence

might be required for any future sick leave request. ~owever, such
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evidence sh~ll be required for each sick leave wit~ pay covering an

abs~nce of more than three (3) consecutive working days.

ARTICLE XIV

$EREAVEMENT LEAVE

Section 1. Al1 EMployees of the bargaining unit shall be

• allowed leave, without loss of pay, because of the death of a mother,

father, husband, wife, child, brother, sister, or other members of

the immediate household; provided that in such cases t:ie leave shall

not exceed more than one (1) day beyond the date of burial of said

deceased person, and provided in the case of Employees ot the Jewish

faith, said leave shall be for the actual period of mourning observed,

but not to exceed seven (7) days from the day of burial.

Section 2. In the event there is a death in the Employee's

family, but not in the immediate household, as defined above, the

~mployee shall be granted sufficient time to attend the funeral

services.

ARTICLE XV

MISCELLANEOUS

Section l. Protective Clothing. The Employer shall provide

required protective clothing for those ~mployees engaged in activities

which subject tileir regular clothing to extraordinary wear and tear.

Section 2. Bulletin Boards. The Employer shall provide Bulletin

Boards in conspicuous places to be used solely for the posting of

Union Notices, Rules and Regulations.

Section 3. Safety. Both the Employer and the Union shall cooperate

in the enforcement of safety rules and regulations and shall promote

sound safety practices and rules for the protection of Employees and

the public.
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ARTICL~ XVI

CHAtdGES OR AMENDMENTS

Section 1. It is hereby agreed that tnis Agreement contains

the complete Agreement between the parties and no additions, waivers,

, deletions, changes or amendments shall be made during the life of

this Agreement, except by mutual consent, in writing, of the parties

hereto.

ARTICLE XVII

SEVERABII,ITY

Section 1. Should any final decision of any Court of competent

jurisdiction affect any practice or provision of this Agreement,

only the practice or provision so affected shall become null and void;

otherwise, all other provisions or practices under this Agreement

shall remain in full force and effect.

ARTICLE XVIII

GRIEVANCE AND ARBITRATION PROCEDURF

Section l. Grievances. It is mutually understood and agreed

that all grievances of Employees, or the Employer, arising out of the

provisions of this contract shall be dealt with as follows:

' Section 2. Union Stewards and Officers shall be guaranteed

sufficient time off during working hours to seek to settle grievances

' without loss of pay. An aggrieved Employee shall have the right to

Union Representation, including Council and International Represent-

ation during the entire duration of the grievance procedure.

Step #1. Employees in the first instance may
register grievances with the Steward

~ of the Union, who shall present such
grievances to the immediate Supervisor
and/or Superintendent. The Supervisor
and/or Superintendent shall have one (1)
working day to adjust the grievance.
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5tep #2. In the event tlze grievance is not
satisfactorily adjusted in Step #l, the
Union shall present such grievance herein
with the Director and/or Department Heads,
Director of Personnel Bureau and/or the
Chief of Police or his designee. The
Director and/or Department Heads, Director
of Personnel Bureau and/or the Chief of

. Police or his designee shall have three
(3) working days to adjust the grievance.

. Step #3. If unable to reach a satisfactory
adjustment within three (3) working days,
the Union shall submit the grievance in

writinq to the Mayor Or the Commissioner
of Public Safety, for those affected
employees working under his supervision,
within five (5) days, who must then meet
or adjust the grievance within five (5)
days. A response to the Union by the
P~Zayor or the Comr~issioner of Public Safety
must be in writing within five (5) working
days.

Section 3. If a grievance is not settled, such grievance

shall at the request of the Union, be referred to the American

Arbitration Association in accordance with its rules then obtaining.

The Arbitrator shall hold a hearing within ten (10) days of

his appointment, and his decision shall be final and binding upon the

parties. The expenses of such Arbitrator shall be borne equally

by the parties. The Arbitrator shall have no nower to alter, amend,

add to or deduct from the provisions of this Agreement.

The submission to arbitration must be made within ten (10)

days of receipt of the Mayor's or Commissioner's answer, as stated

in Step ~3 or else it shall be deemed to have been waived.

The Employer and the Union agree to apply the decision of the

Arbitratar to all substantially similar situations.

Any grievance which is not presented within five (5) days

of the date of the occurrence shall be deemed to have been waived.

~~:~
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Section 4. Cognizant of the statutory strike prohibition,

the Union additionally agrees that neither it, nor its members, will

engage in any strike, slowdown, or connected refusal to perform duties

nor will the Employer lockout its Employees during the term of this

• Agreement, over any matter which is subject to final and binding

arbitration under this Article.

ARTICLE XIX

DURATION OF AGREEMENT

Section l. The provisions of this Agreement shall remain in

effect from July l, 1974, throuqh June 30, 1976, and shall continue

thereafter from year to year, unless either party to the

Agreement gives notice in writing one hundred twenty (120) days

prior to the expiration date to the other party of his desire to

terminate the Agreement, in which event this Agreer.lent shall

terminate at the end of the contract year in which said notice is

given. In the event that such notice is given, negotiations shall

begin immedia~ely, no later than sixty (60) days prior to the

termination of the Agreement.

Section 2. The provisions of the preceding section shall

not prevent the parties, by written agreement, to extend any

portion of this Agreement, (after the one hundred twenty (120)

day notice has been given) for any agreed upon period beyond

its expiration date. '

IN WITNESS WHEREOF, the parties hereto have executed this

Agreer,ient the day and year first above written.

CITY OF PROVIDENCE, RHODE ISLAIID

,~.----. ,

, ~ .. ~1

r ~ ~ i ' ~ ~ ~~,~-' ~ ~ ~~ , I 
/

Jos~ h A, Doorley Jr., ycy
~/

RHODE ISLAND GENERAL COUNCIL
ON BEHALF OF LOCAL UNION 1033

C--L'~~-GL
Arthur A. Coia, Business Manager
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PUBLIC SERVICE EMPLOYEES'
LOCA~ UNION 1033

~ - ~ ~,~~Q
Frederick DesLauriers, President

. ~

J y lrgilio, S retary-Treasurer
.

WITN~SS~D:

w

Arthur ~. Coia, resident
Labor~rs' International Union

of North America

* Note: When the Waste Collection Division shall nLunber 63 Laborers and Equi~nt
Operators and 4 Spares, that rate of pay shall be $4.15 per hour for
Sanitation iVorkers and $4.25 per hour for Sanitatian Operators, but until
that time the Sanitation Laborers' pay shall be $3.70 an hour and the
Sanitation Equi~xnent Operators' pay shall be $3.75 per hour.
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AMENDMENT TO AGREEMENT

$ETWEEN

CITY OF PROVIDEiJCE, RHODE ISLAND

RHODE ISLAND GL~NERAL COUNCiL

ON BEHALF OF

PUBLIC EMPLOYEES' LOCAL UIVION 1033

AFFILIATE OF THE

LABORERS` INTERNATIONAL UNION OF NO~TH AM~.RICA, AFL-CIO



A G R E E M E N T

THIS AGREEMENT entered into this 12th day of

SeptembEr, A. D. 1974, by and between the CITY OF

PROVIDENCE, RHODE ISLAND, hereinafter referred to as

the "EMPLOYER" and the RHODE ISLAND GENERAL COUNCIL ,

' On behalf of PUBLIC EMPLOYEES' LOCAL UNION 1033

Affiliated with the Laborers' Internati.onal Union of

North America, AFL-CIO, hereinafter reierred to as

the "UNION":

W I T N E S S E T H:

WHEREAS, the Union and the Employer entered into

an Agreement on July 31, 1974, setting forth the ~ours,

wages, working conditions and fringe benefits for

emplayees as described therein, employed by the City of

' Providence, said Agreement to expire on June 30, 1976; and

WHEREAS, both parties are concerned with nroviding

employees covered therein with additional fringe benefits

in the way of defraying legal counsel to said employees;

NOGa, THEREFORE, the partes have aqreed as follows:

"LEGAL SERVICES°

Section 1. Effective Sentember l, 1974, in order

to provide employees, and their dependents with assistance

in defraying the cost of legal counsel, the employer agrees

to contribute five cents {5~) per hour for each hour worked
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by each em~layee ~aver~d~by this agreement to the

, ~
' °'RiiODE ~:SLAND PUBLIC SERVICE EMPLOXEES' LEGAL SFRVICES ~'UND" .

Section 2. Said contribution will be paid to

such Fund not later than the twentieth (20th) day of_ each

and every manth for the hours worked by said employees

up to the end of the last completed payroll period of the

~ preceeding calendar month. The Union reserves the right

to remove employees if tt~e emp].oyer has faa.led to remit .

the aforementioned monies to the Fund within the time for

- payment thereof.

Sec'tion 3. The Legal Services Fund shall not

be used to provide benefits which defray any expenses

for disputes, grievances, or legal proceedings between

the emplayee-participant, his spouse, or dependents and

the employer, the Union, or any of its members, their ~

agents, or any legal entity to which they are a part.

IN WITNESS WHEREOF, the parties hereto have executed .

this Amendment to Agreement the day and year first above "~

written. ~

. CI~ OF PROVIDENCE, R.I.

A, l~oorley, Jr. ,

WIT~ES s

~~~.~~~ ̀~ ~~' ~ ~ ̀~~.o
Arthur E. Coia, V~ice President
Laborers' International Union„of
North America

RHODE ISLAND GENER.AL
COUNCIL on behalf of
LO L ~U N 10

. 

~~_ ,~~~
Arthur A. Coia, Bus. Mgr.

Public Employees Local
Union 1033 ~

~ ,~~~ .r_ 
~~

~ ~,~'✓_.~i G ~ ,,o~f~_r: ~ ~L •
Frederick Deslauriers, Pres.

~.~z'~~'/~~~f'17.~/:~ „- '

Jo e~p~i~Virgilio ~ ec . -Treas ./

(
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ANIENDMENT TO AGREEMENT

, BETbr'EEN

CITY OF PROVIDENCE, RHODE ISLAND

AND ,

RHODE ISLAND GENERAL COUNCIL

ON BEHALF OF

PUBLIC EMPLOY~ES' LOCAL UNION 1033

AFFILIATE OF THE

LABORERS' INTERNATIONAL UNION OF NORTH A►sERICA, AFL-CIO



A G R E E M E N T

THIS AGREEMENT entered into this 12th day of

~ S~ptember, A.D,, 1979, by and between ~he CITY OF

, PRQVIDENCE, RHODE ISLAND, hereinafter referred to as

the "EMPLOYER" and the RHODE ISLAND GENE:tAL COUNCIL

on behalf of FUBI,IC EMPLOYEES' LOCAL UNION 1033

Affiliated with the Laborers' Internafiional Union of

North America, AFL-CIO, hereinafter referred to as the

"UNION":

W I T N E S S E T H:

T,~HEREAS, the Union and the Employer entered into

an Agreement on July 31, 1974, setting forth the hours,

wages, working conditions and fringe benefits for

employees.as described tnerein, employed by the City of

Providence, said Agreement to expire on June 30, 1976; and

WHEREAS, there are certain employees covered by the

present~collective bargaining agreement who will not have
~

sufficient credits at age sixty-five {65) to be eligible for

minimum pension benefits covered under the Laborers' Inter-

national Union of North America, National Pension Fund, and

WHEREAS, there are certain employees covered by the

present collective bar.gaining agreement who will not have

sufficient credits for the additional $100.00 per month

under the Laborers' International Union of North America,

National Pension Fund which will go into effect on July l,

1975, "
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NOW, THE~,~FORE, ~h~ parti.es agree that ~ir~icle X

en~i~.led ~~~,d~01~C~'S ~ I1]te~'natianal Union of North America,

National Pension Fund" shall be amended as iollows:

A R T 7 f'T.F Y

I,ABORERS' INTER~IATIONAL tTNION OF NORTH
~MERICA, N~1mI~N~L 'PENSION FUND

Section 4. All employees covered under the

present collective bargaining agreement will be allowed

to work up to 011E~ (1) additional year beyond their

mandatory retir.ement age of sixty-five (65) to be eligible

for pension benefits as provided for in Section 3, and/or

to attain the fifteen (15} years minimum service with

the City of Providence to be eligible for a pension

D
benefit as provided for in Article X.

IN WITNESS ir7HERE0F, the parties hereto have executed

this Amendment to Agreement the day and year first above

written.

WITN~~~~..~~~~.~~~
Arthur E. 'oia, Vlce Presldent
Laborers' International Union
of North America

RHODE ISLAND GENERAL• COUNCIL
on b~'half~f Loca1 U' on 1033

~ ~~~; ~ ~;~ ~ ~~.
' ~: ~ ~ . ~ ~'~~ .~,.~-°~"~►
thur A. Coia, Bus. Mgr.

PUBLIC EMPLOYEES' LOCAL UNION
1033

~ ~~/it~.! ~,~=Q-'(G'~~Gi?.c.G'rr~.~,

Frederic Deslauriers, President

~/l~~~/L G ' ~G2 ~l C~~

eph,~irgilio, Sec.-Treas.
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