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human relations commissior

Saptusber 23, 1966
1
Walter H. Yayor and
fonoreble Members of the Caneral
ty of Providence
Mhods Island
desa it an honor to submit the firet srmual of
this commdesion for the period Septesber 23, 1964, as required
Chapter 1570, City » umbar $83,
bsan an sventful year for the commission; a that

llinghess to engage in dialogus, at any level, concerning the wide
lations problems ou\fm.?yti.u cleisens of our eity.
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ANUAL REPOXRT
0ffics of the Mayor
Honoreble Yalter H. Meynolds

CRMISSIRI ON IRLANN RCLATIONSS |

M: llonarable Dennis J. Roberts
Vios Chairwan: ' Froderick C. Williamson
Secretarys s, Isadore W, Mller
- COMUASSIONERS 3
Rabbi william G. Drouda, D.D.
Vito Carmaclia

Roverend Percy A, Carter, Jr., S.T.M,
. Dee Ssyah T. Curwood
Right Maverond John S. lligeine, D.D,
' Harry Xizirien
Judge Prenk Licht
Mverend John A. Lirberakis, 8.D.
John A, MoCornnell
Most Reverend Russall J. MoVineey, D.D,
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Imtroduction

The last fifty years has seen & redieal changs in the Aserican ecomemy
and the Arerican culture. Ve have gono from a4 country with many emall araftswsn
and a hoct of self-esployed to & ocontry of large industrial orgmnizations and
madive-sized prouws that go far beyond the small cmer-eanaged businesses of a
pneration ago. Our towns and cities hawe grown from crocsroads oautlsts for o
agarian econory to highly complax wban centers where references to daily living
are t0 mass population, mass tremspoartation and sass tensions. We are no longer
as sslf-sufficient as our fathers ware. |

Mmm;mmmmmramlm. W build a rore oomplex
ummmumtmty.mmmm.wmhma-
Mmmmrtommmm Maoboon.mouphx.ndlp-ﬂ
maﬁmmo@““wmhﬂmcwimmmmw
for the ssooth working of our democretic systom,
| Modammwmbmmunormmofmdmm
mational, mmmnumwdfummdm.m
sing from latent prejudicss and hatreds. The msoveaont @f the Neoro populatiom
fron an agriculturel South to the industrial centers of the North and Vst has
produoed soclal and economic tensions lixely to gat woree before they gat bettar,

Al of this and morce, bshooves the central city to pay more attention to its
humen relaticns techniques and to azk itself searchingly whether it is developing
the requisite skills and applying them at the cosmunity level fast encugh to
keep pace with the devoloping problacs. |

The late Presidant, John Fitzgereld Kennedy in a spesch before the United
States Conference of Mayors in ilnolidu on June 9, 1969, spdts grephically of the
need for cities to ro-emedne their roles in pressnt day inter-group relations.
Hs sugrested that mayors o homs and form Ri-Racial Committess to coss to rrips
wvith the groving problems of reaial temsions. Attanding that oonference, and

muwwmm.mmmmmmdm. Upcon
-l -
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. votumning ham, ho immecdiately appointed a Di-Racial Comittes, concisting of

vy

prominent racial, rolipious and sthnic mroup leadars. Since rece relations has
bosn acoeptod as the sost pressing problen in Amsrica today, Mayor Reynokis
randats to tho now Di-Racial Cormittee wes to meke Providence a betver city in
the &ros of equal erploymant, housing, educsticn, and public acoowodations. AR
indtia) roview of the Anotional responsidilities of the Comittos convinced the
saatarship that the roals set by Mayor Meynolds oould be bast attained with

cumdssion status, as dsfined by a city erdinencs pessod and spprovod by the

City Council. An ordinance estadblishiang the Providence Ihumen Melations Coerdssion
woR the roquinnd tio passages by the City Council. Comcission mestor: wore sworm
i on Septesber Septecher th, 1963 by Mayor Aoynolds.

An spproved Dudmt of $24,000 dallare enablsd the Cossdssion to rocormend

‘umrwmmdamsﬁfﬁmﬂmﬂmwxﬁw

director, sn adninistretive ascistant, and a field vortaw. Is addition to the
poolnuxnt of a staff, the Cormdssion rented a suits of offices at 8?7 Waybcsest
Street, centrally 1coated in the domtows ares, and afficially was opon for
business.,
m‘mumuawmrmmdq-muammua
romiit of a detervinction by a concsrned Mayor, but alse the realization of &
drean «diressad oftan by & nber of olvie argmizations and dedioated individe
unls, who saw in this epression of & mnicipal interest the Xnowledps that the
Bk of a city is not in the shage of its brlek, stone and mowtar - but in its
The follodng exsersts frem Ordinance Maber §43, Cugter 1570, approwed
Septasber 2%, 1983, cutline the statad palicy and the function of the Comuissien:
Ca) uummmmmmnwmmmn.unm
dcmdnmhmckydhm;
) hmqﬂiﬂdmhmmw-&mm
m-ummmmwm.mwm



rroup or its mewbars, particularly in the fields of housing, employment, education
and accormodations, as may be useful t0 promote docent husnan rolations and the full

roalization of Arorican citisenship; )

(c) To cooporats with powsrmmntal and nan-govervwental agsncies and orpani~
sations having like or kindrod finctions; and

(d) To make much investigations and studios in the fiald of huran relations
a8 in the judgrent of the Comlssion will ald in effectuating its general purposes.



S\m:yof@ctivitiu

The firat year of tiuran Nolstions Cormission operwetion was a oorbination
of fooling and probing the cormunity for thoss areas likely to produce both
MQmmmmmlu;‘mgwmww\mtwvmmn@m
{arediate attention; tyying to act in anticipation of events rather tham roasting
0 wnostrollod situations, and thwough (ress roots, parecn=to~parecn cosmnions
tion, attewpting to inspire the confidence and faith of thoso who are the Pinal
regipients of Comzission services. The following sumarizes scm of the ixportant

- Mehlights of the past year:

-mxwmwmmmmdmmawwmmh.m
of steppedup onforoomant of Mnirmum llousing Standards. | .
-~ Spansared discussions botwoan civil rights proups and looal public utilitios
on irproving job opportunities for nonewhites, ,
-Wﬂmlmdapmnofmalépwmtwwww
mittod the plan to the Mayor of Providencs for submicsion to tha Covecnor
- of Rhods Island, The approved plan was acoepted by tha Governor cnd Deoams
tho basis for the Rhode Island [qual Ewployment Opportunity Counail,

' & Conduotod o public hearing, requested by Last Side residents, regarding

| educational disadvantanos of grarmar school children in the Carp Streot
arcs. Recorrandations to the School Cormittes by the Carnission contrie
buted to an easarent of school picketing threats by the noidiborhood
mﬂnimtim.

« Contuctod a pudblic hearing on February 27 and 28 to determing the offoct
'Mmddmofﬂuchy. Mammmammi-
tione to tha Myor, the Clty Council, and the Rodevelopment Ancy that
resulted in effective acticn in the aress in question. |
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-mmmmo:fm.mmwmumuworm.
Tha progran, proclaired by the Mayor, established 1944 as "Providence
Citizens Cquality Year” and solicited sijnatures to a pledoe indlowting a

' miwcquailty&i’m-caumm:ommdwmw
dant, John Fitzgareid Kemnedy, |

-Minmybyﬂumindm'uwwbymwydm

. mﬂmmtmdwmmmeu
profezsionals then ary other single msinsss {n the Stats,

= Cooperated in establishing special wrtoring clapess epereted jointly by the
Comxission and the Univereity of fhods Island Cocporetive Extension Sexvice
for South Frovidence youngstere.

= Davelopad a local tansion prewvontion plan calling for the involvemont of
city law saforverent, recreation and commanity arpmisstions in the erestien
d.mmmmummna-p—mtyaum_
recial confliot in the olty dxing the suser amthc, ,
Wamyo{mwmwcﬁym
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Businoss and Eaploymnt

mamrmtumpmnwmmcwmaMmmmmm
mdwwmtmunmmmf?ﬂnmﬂwmmnmdqm
. employmnt opportunity for all without regard to race, religion or natimnal arigin.
This policy was erphasizad to dopartment haads as a oontimiing arca of conoem,
althoush the Comdssion was gretifiod to find that a forvard-lodking amploymert
policy has existad within the aity povernment for a nurbar of yaars. |

An arploymant {nventory taken later in tho ysar revealed that the City of
Providenca erploys rore Negroes as profossicnals than any other oingle business
"in tho Stato. Mist of thoss exployed in this category are amployoed in the School
Departrant with thoe Pocreation Dopartrent running a ¢lose cecond. Six non-whites
occupy of ficial and nanagerial positiong; fifty-cne minority rowp c-planu
wmere clasuifio? as profassianals. Three individuals wore porforming as tech-
nicions and thirty-four office and clarical pereanncl ware reparted. Ligtteon
.nonrwhites wore erployed in the uniforred City scrvices.

mcumi.aim's intorost Was oxtandod to firms, m.wm.
end othcro providing goods and sorvices to thoe City. Ithmmmwdyouq
of the City tc require a non-discriminatory hiring clauss in all controotuml
agrecronts . An inventory of City construction oontrectors disclosed that, despits
the inclucion of a non~diceriminatory hiring clause in all contracts, somathing
noeded to be done to strengthen the effectiveness of thase requiremsnts. With
mmm.m@wm‘wﬂtmusmm&mmmmmhm
to tho Cormbssion.

The erploynent coemittoe was assigned by the Caxwdssion to develop a cone
predonsive plan to inprove erploymant opportinities among Nesroes and othor
sinority croups in the City of Providenco. ‘The plan, as finally sumitted, can~
tared around 4 voluntary adwisery committes to be forwed among businsssean to
plan action programs in industry and business in the ares of recruitment, treining

I
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nm!wmnmhmcﬂldnaﬂnfomq:u:hu‘..ﬂhluﬂﬁn¢ﬂ1hnphmtw1hl0uﬁhb
sion with G, William Miller, Presidont of Textron, Incorporeted, and chaivwan
ofamrumsﬁi!hmmulnmmnqrammﬁlofﬂnlhu&hmﬂn&adun-&smpn'
Wthw.mmmMMmmhMQQm
Governar of the State of Mods Island for adoption cn & swos-dde hae'2, Tw.
phmmmn.mmmm.mmmm.
and the emartive director of the fmmn Melatiens Coswdssicn, Jwms R, Wervdex, Jn
A subsoquent cecting et a State Howse himcheon with thivty Mhads Dlnd buniness
lexdare {nitiated the Mhode Islend Cqual Dplaymeet Opportundty Ouncil te dMaly’
reduco the econonds grp betwesn wihise and nowetiits eitisens of the State, Ceme
tinuing efforts on the part of represantatives of the Council, the Comdeaien Staff,
and othor interestsd agwnciss, is incressing the pasticipstion of Dusiness and fa~
mmmm . A

Sunuumn-ﬂun:unn-uh1»hnu;cudxruwu:uuhun-n-dnu-bﬁ
of Local public utilities topsther fer dlecuseien on Saproving Job copartultiss’
for noshites. The firet of thess mestings ocourved on Jamary 28, 1968, 8o -
rosults wru achlevod, a8 rogard the hiring of navhilts males, hnmetom "
corplete satisfaction of civil rights leadere presont. L

A0 eplaymnt bresktirough aoourved with the plasement of & nop-vhite yauth
a8 a part-tire office bay with a laading public utility cospany, which pravisialy
had fio non-uhito vale exployess. One Tefervel from the Combseion resulted fn the
hiring of a trainos in mrchandiaing vith a Yeading drink dlcpensing corpany. A
éﬂnrmfemmwp@dfwmwuﬂm'lj&hlmw.
ranagerent carcer field, . . * d

Diocuscions with renapent and wiion representatives of the Hotsl~-fevtauwrent
treada to irprove jod opportunities for nonhites ware onsidsred suocessful.
Thase diccussions lod to the recalot of six jcb orders for e hotel tredes, and
evontual placezont of rin-abltes in other then the “Trditional® acbite service

Bl ALLRINIE = N
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The Cornmiosion Staff maintains cloce llaizon with the Stato Comdcsfon
Acainat Disorirination in the matter of conplaint referrals and job cppartunities,
Tha Staff, also, provides both individual and group omsultative mvima.q\ a
oantinuing basis to jcb aspirents, esployers, ﬂMaﬂ\dﬁnm.
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Hous ing

Housing discrimination azainat the Negro is prevalent in Providance and the
net effcct of this Lmorelity is to restriet the majority of nan-hites to sver-
crowdad, run-doun, second-rate tenement distrdcts, vhether ar not they have the
a1ty 1o afford to 1ive elseshare. For the last. six years, fair housing legiew
l1ation has bean introduced into both houses of the Statn Logislature o seek e
establish a mears to control the inequitias of the situation. Eaoh year, the
proposod lazislation has failed {n the liouss of Repressatatives, although psesd '
by the Zenata.

Passags of housing logislation at the state lsvel would have assisted the
Ocewdssion a great doal in its efforts to attack the probles of housing discrimine .
ation in the City. .Al.t:'md\, mny'pwph egreo cn the right of all citizons to

- live anpbera they can afford, thore are thote Who corrtend that propoarty rights

are sacmd and should not be viclated to perwit the Nexo access to cpen hauaing.
Thus, an {spassc has existed in this State for' longer than {s good for the walfare
of all {ts citirzms, both for thods who seeX their naturel rights and far those B
sho seck to provent this exsroiss,: . ‘ .
Tha Comiscion understands fully that & lew in {tself is net & pensces and
that mare oorplimce with the lettar, rathor than the 3pirit, of the law is met
the final goal. This realization is expreesed in the Providence Citiaaens Equality
Plodge, sponsorad by the Human Malations M-sim.minhmmmmw
"wi{ll scok better commmnication with and understandinz of my neifthbor, that equality

- of opportunity will be {nsurcd to all citizens of Providence and Rhode Island.”

It continues, "I will actiwely wrk to oliminate the existont housins diee
arirination practicas that degrede tho non-hite fardly and prevent {ta full pll’!
ticipation in the civic 1ife of the comanity™.

The Commission voted to appesr bafore sy Cansrel Assesbly hearing on fede
housing laegislation and to participate in the downtoan damnstretion planned by

-0 -
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civil rights argmniszations for April Tth. _
Mmmmmmwdmmmmﬂum
Mmlations Commission to adopt & reselution requesting perwissive lagislation se
the City Council may enact a fair housing oxdinance, m.wwm
Roynolds, containing the supsetion, the Comdseion sald it wes resdy te eppesr

. before any committos to share its vies = infurwation, m~mnﬁ-

wwummnmmmwumnn
aqm1wuauumm-m1w.
Masbere of the Comdseicon appeared befere the Ordinance Cosmitise of the

" City Oouncil to wys passage of the Yeguet for parviseive Jegislation. The

Counail psesed the resolution on Agrdl 18, 1964, |
Earlier in the year, the Comrdseien sppointed a Housing Corvitves of
mshddﬂmtnnmneumm-mdﬂuﬂmhym
housing rwoblem in the aity. In its repart to the Cowdssion, the howsing
comittes raised a mber of questions enesmming sctions tdua wder the Urben
Benswval Proprem and the enforcemant of the Minlsum Housing Standards Osdes,

. A8 & Tesult, the Comsission ssheduled & Wwoedey hesring en Tebrusry 27 and 3¢,

1964, The following ergmisstions md eity departments 'are Yepresented en e
dates of the hesrings and st & subseguent seeting wish the Comission @ Mwh
9, 1964¢
The Sub-Committes cn Housing of the Conmmity Jelatisns Comsditees of Wn |
Urbon Leagss of Mhode Taland. ‘ |
The Sub-Committes On Minority Group Hewsing Preblens of the Myer's
Citisens Advisory Comsittes fer Urben Rmsal,
The Proviince Tedevelopuent Aganay.
uumum—mm L LN



The Urban Ronssml Coordinator,
8 mmx-mmmﬂmmuﬂwmmw&umﬁ'.
Civil Riphts, . )
The following recommandations were part of the Hearing Mepart submdtted e
the Mayor on Aprdil 22, 196u3 \
-mtmmmmwmnnmdh&hdyﬂu
servicos of the Mayor's Citissne Adviscry Committes for Urben Jenewsl, aad sub-
cormitiess theredf, to elicit responsible citiswnehip participation in sheping
"pmcv-mmmmmmm
-mzmmumummmm.mmﬁm
and vigorous progren, through real estats and other contrects, to assuwe for
sinarity groups a wider cholos among the 7,758 aveilebls housing units in Mstre=
politan Providencs, reported by the Providence Redevelopment Agency as standard

e housing.
- That the noosssary funds be allotted to the Division of Mintmm Housing
' Standards to allow the irrediate employment of four additional full-tims ine
spoctors., rtuﬁmrwm.mmrmm.amhmw
ated of the Division's workload to assess the nced for sdditional staff incresses.
= That the Division of Minimum Standards ointinue to dswelop a more selsotive
wmtm.mmm“tmnmlwhmm”
perties, which are moot in need of wpreding and in vhich uwpgreding will serve
to restore deomnt living conditions to the largest rember of peopla.
- That & more rigorous and expeditions enforosment procedure be adopted that
vil) dirdnish the nurber of reinspections befare first court appearances; @ixinish
the narbor of court sppsarences; diminigh the clapeed tims defore thm firet eowmt
. wmwdﬂ-twﬁmmdm“ud‘i
® teth alruaty proviced fn e 2 |



Education

The nond to provids tho best ocducation poscidls to all hoer citisens
ehallengas ovry comamity in this copotitive ace. Sinoe Providence is no
oxoeption, tha Human Rolations Comsdcsion has concormed {toolf with those forces
in tho cormnity that prowant many of owr citizens from realizing their fd)
educational potential,

Tho Commicoion's valua to the citisonry in this recard becams quite cbwious

.nat long aftor its inception.

A public hoaring was held in tha Council Chambor of the City Hall to hear
a larvn musbor of rothore from the lowor East Side express their dissatigfaction
with what thay considored to ba loss than desirable emditim's axisting in the
Thoras Doylo and Jenkins Strost Schools. The conditlms thoy quoted ware such
items as the cxdsotance of de-facto sexropation becauso of tho almo3t total enrolls
rent of Nogro students; the ungraded room syatom; tho nced for adult education
a~ong some pammntos, coudled with the prodlen of under-achicwvors arong the young
pcople. In addition to testirony recoived directly from the rothors, the Comade-
sion heard owpporting staternts fron officials of the East Side \emmomooa
Council, tho Mount Hope Itprovers=nt Association, clerpymon, and others, Both

Swarintendent of Sdmm,lm Chairman of the School Corrdttes uare present
and tho Chairman cads statements of the progross rads resnding repaire to the
physical plart and the strengthening of the educational progren,

Dircetly following the Hearing, tha Cormission met and drow up the following
lottor, which was cent to the Chairmon of the Providenos School Cocwdttos, Mr.
Pay:ond Fo Fricker: ' .

" Corzission has this moming heard testimny fron parents of studants
froa tho Doyls Avonus and Jenkins Street Schools, who appeared in coopsration with
mmmrammx,um.uMWw.
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he overnll report of thic promram revaals that it was genorully succssse-
ful in the chort trial period and that there was much bonofit pgained by both the
tutors and the stuwdents. It was maintained on a big=dbrothcr, bif-sister relatione
ship and each ¢hild reocaived tutdring for two hours a woek,

Planning and supcrvision of the pilot program was carried out by the Educa=
tion Committee of the Cormiscion with staff ascistance and puidance.

The Education Cormittes conductod intorviews with reprosentatives from the
Congxuss of Racial Fquality, tha Urban Leapue of Rhode Island, lielping Our Pudblie
Education, the LCast Sida Neighborhicod Council and the South Providence Irprovement
Association for thair viaws on the educational ncads and problems of ni.mrity‘
group studants, including the rattor of school toycotts.

- l§ -
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Public Accormodations

This aspect of the Human Rolations Comrdssion interest doss not pressnt
the problom it would have a few years agp. Today, resbere of all minority
groupe, to the bast knowlodgs of the Comaissicn, can avell themuelves of any
typs of publia accorrodations in the city. A stats lav presently forbids dle-
arindnation becmuse of rece, creod,color or national origin in the matter of

" public acoosmodations and no corplaints have besn receivod, thus far, vhich

mmmmmmqwmwmmmM

In this area, we are ooncarnod with hotsls, motels, restasents, pblie
places of amssmant, rest-roorc and the like, It may bs safe to assuws that
mmm@umdwmmumqmmum
muamm.md&ﬂnm.md‘-whm ,
for pericdle testing ia the future. '
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Coanity Melations

Nodshiborhond Servicass
In addition to offering services in the other areas previswsly deserided,

the Commissicn sought to develcp strung neighborhood eontasts. As Jan Masaryl
once stated, "all progress mmt be dam e earth, swp by step.® It was RS
Mamummwb-mnmw
Mw-ﬂ.um '. '
e Oatline the puyosss and fnetions of the Comndscimn,
m—wuuuu-m-m
m-umammm
o Mlist the sgport of S mighborhesd ia imtwrgrep
velations projects.
Our contasts extended iato homss ia vardeus pmts of e efty; ineluind
working with looal lesders ia attespting o seive salgthasbesd prebless and %

. ﬁ-m&um”..

In responss ©s the desive of Jecal residents in Sovth Previdence %9 wmk
Sor the improvesent of ttuir asighbesbhesd, W vain irstranntal ia e fevustion
of thees new ocrganisations) '
~ The Roger! Williae Tenents Assssistion wes Serwed with the .
| aseidmmos of the swff. Slas 34s inssptien, it hes esepere
ated vith the mnagssant of the hewing pvejest in Jeine
offorts at gemd mistemenes and favvier dousiag pressrves
tien. In adlition, e asossiation sussassfully spenseved
resrestional astivities Whet insduded dingy gume, ade sales,
and & fatden S, |
- In cmjwstion with & civio-winted fumis vesidat of Wlled
Mvesse, the otaff teck iaivial stps fa She Semation of o
Mlosk gromp fn Wt aves. Vlls ONEY Gupert WS iy ad-

.
“Me
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,«; visory and com:u.ltiw? in nature, wo were mroatly irpressod with

. this woman's enthusiaom and drive in her efforts to accosplish

s neiphborhood irprovemonts for harcelf and othor block residents,

- Tinally, a great stop in tha direction of wunified noishbartood

effort began uithweffa-titofmamio\hﬂ\oodmu '
for South Providence, Conpoced of representatives from civie,
socinl, fratemal, religiocus and buciness orgmizations, based e
residing in the neiphborhood, it will provide a valuable means
ofommntmtiau.mdavbionwtinz coxmnity opinions
and nocds,

Yo realiza that rore noeds to be done in this ares of comamity organizes
tion. Despite our staff limitations, we intand to respond to those Yequests
reccived for puldance and help in tho forration of neighborhood growps. For,

Q this is a "down to sarth, step by stop™ approach that should not be overlooksd,

-

el? -
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Tension Control

During tho sumnor tha Comdssion, throuch its naighborhood contacts,
bocams increasingly. asare of many factore contributing to non«hite uwest that
could ultimately lead to an outbreak of viclanos in one of cur neighbarhoods.
This unrost and the extensive press coverags afforded the vidlent behavior of
Awuiwumofmrmmuummmw“-a
local tension prevention plan. ‘

Mayor Walter li, Roynolds respondod to the Commdesion's concern abowt Yhe
potential for recial ar mod violence with the churecteristis lsadership that he
has shon over the years. lis pursanally esphasised the fxportance of a estpere~
tive mnicipal agency effort to reduce the potontial fer viclanss through the
implerantation of the Cormission’s Tension Prevention Plan. i

Primarily, this plan called for the Recrcation and Police Dapartment and
the City Comxission to engame in special projects that would reduce the peasiblls
ity of viclence. Civil rights ormanizations, religious, efvic and social ergmi-
ma-mmumwmunwmmumd‘“l
redusing the potential for tension. / T et

The Recreation Departront established a special summr progres of afhlstie
activities designad tp appeal t the youth ags Zroup from 1§ - 19 years, Jyom
7100 p.m, until dari, weekly, Mmday through Priday, these [rogress involved the
youth in physical oontact activities. In osttain aress, plans for blosk ddides
were deforrod, in view of their potential for areating a poseible incident $a
the comnity. The Mecreation Departmont's effart wes an excollent reepines ‘fer
ewargency service to the coemnity. It's sucosss was measured by the high dagree
of youth participation in the planned activities. A

During the summar, when palies departmnts across the nation vere the ‘fesus
«Mwm.mdwmwmhmamt

'uummmm.mmmwﬁufw
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tonsicns betwean the polica and tho nonwwhita commnity. WMNM
shoan by dapartmontal officials over thcse operwtional techniques, doseribod by
the Cormicsion as possibles "breaking pointa™ in intergroup relations, Police dops
were not permitted to be used in crowd controli walking polics dog patrols were
elirdnated in populated ncn=vhite areas, or othorwise sensitive areas. As poliey,
mwmpwmmuquwofdtmmﬁmhmn&u
mimmitwmwmtﬂw’dnhanc-mmu
oondonad,

Concurrently with the cooperative efforts of the Police and Macreation
Departraonts, the Cormission engaged in dislogus with adults and youth groups in
the sensitive areas. Our purposc was to enlist their support in the preventica
offort and to anticipate or daterming areas of ooocern or oconfliot. As in the
past, the oontacts proviously established in tha neighborhood were invaluable
in thaza efforts. During this trying period, wa were not alono in this “pecpls
to people” contact affort. On one occasicn a C.O0.R.E. official and Comdssion
staff warker pounded the pavemsnt, shoulder to shouldsr', in a succsssful effort
mehmm:mbhﬁmmimmimtlmlmﬁmwo |

'd
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Public Melations and Inforwmetion

mmmmmmihaﬁmmm@ydjmtnﬁumﬂ
a public agnncy such as the Comxisseicn, IFrom its inception the Cosmission vem:
flacted an siarensss of the iwportance of this Sovm of commmications. Ty vere
desirous of making the commnity esare of the Comdseicn's axiswnce and purpess.
In addition, they expressed & need te preject & emmmity {mage that wauild sa» -
flscot a dodicated belief in achiavidg  better {ntergroup yelatiens withia W .
city. While the responsibility for the smaution of this phase of Comdenign.
activities is that of the Deoutive Director, the varied ssperiences reflested
‘hmmiupumm.uuwhmmmm*
publicity, 80 irportant to a good start. - L

Coe asset to our public relaticns effort was: the forsetion of & publse
ﬂuuwlgmﬂ@h&mvdmmm&uww“ﬁm
They provided the Commiseion with their skills in lay-eut arvengsments and A, -
mmmtxmmt.wmmummmum
subsequant projects, m&mmlmu‘whm
impressiin disoounts on printing jobs. Through their efforts, we were enshied
to out tapes and distridute thea to vardous redte statriens ia the commity, On
m.mm‘mnmmum;m\wm
for redioc and evaluatod and edited staff news yeleases, pricr te their diewibe - -
tion. These citizem velimtssrs contributed mush %0 the firet year pblis velatiens
procoss of the Comsdssion. : . ey

mﬁmum,mmmmmdmmu
Mmmmhmmmm mm«m
hmhommtmu:lw. muwmmmdw
nlm{?. mWhMMLGﬂMMﬂmt{
mmmwmmum.um.mmn
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this cooraration. A fod cxamlos of this cowarare includat

= Pruca coveraro at all rerular rmonthly moatings of the Camission,
except oxcutiva sassions and those of a sonsitive nature;

- All hearings con luctod by the Corwission were opan to the public and
news nodia represantativwes wore invitod to atvendg ‘

= Tha Providenco City Equality Program, proposed by the Commission and proe
mnilgatod by the Mayor

= Tho propooal for a State equal emloyrant opportunity plm, and its b=
aaqu&xt subrigssion to the Mayar far prosentation to the Governor of Rhode lsland)

- Tha Caxrdssion's swror effort to provant tho cutbreak of serious tension
situationa in ocur corrwnitias (rost irpocrtant was the editorial support givea
this cffart by a local newspaperd. '

Cormission printed material was usod effoctively as an infarration device
to ruach a wide rocdorchip ranme in the cormnity. Some 5,000 inforrational
broctunes wore dictributed and railoed to people.  Printed monthly cummarios
wore macde available to Comission rembere &nd cocrittos moberc. Sormo 3,000
flyars, announcing reatings and other conrunity cvonts of impartance to the pro=’
rrar, wore preparcd by staff and distriduted, Our firct laxiorghip pamphlet,
"al hdorhoods , that to Do?™, was the final effort of the first year., This
lattar itea cescrites organizational techniques that may be uced in forwing a
block growp to work for the i-provoment of local living canditions.

-2] =
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FIVAXIAL STATEZT

1963-68 Budgnt
PERSOUIAL, SERVICES ’

B i
mm@' Assistamt

TOTAL PERSGNAL, SERVICES

SERVICES OTMFR THAY PERSCAL

Telephione and Télegraph
Peata=, Freicht and Express

- Autaodbile Allorance - Other

Transportation of Persons - Conventions
Troensportation of Persons - Other
Travel Subsistence - Convantions

Travel Subsistenca - Other

Printing and Binding

Heat, Light =nd Powcr

Rental of Buildings and Other Structures

JTOTAL, - SERVICES OT-FR THYI PIRSQUAL

IATERIALS AfD SUPPLIES

Staticnery, Printed Forws and Office Supplies

- TOTAL VATERIALS ATD SU""XITB

201

TOTAL SUDGET FOR THE YEAR - $24,175.00

.

o

ANUAL ADRT

‘$ 8,500.00.

$,500.00
¥,800,00

Y I8, 500,00
ADNT ALLSED

$  750.00
$50.00

- 200.00
$0.00

50,00

75.00

75,00
$00,00
150.00
1,800,00




.

facto and Fioes fox 1963-6%

L

Voetines and Genforeners Attended . . %

Courdasion Moatingy 1 '

Corzdscicn Hexrdnos $
Informution Prouects Filled 1% h
Corplaints Feecived , »

Corplaints Closed 2% )

Corplaints Raferred 10

Corplaints Continued )

Indfvidual Peferruls 25

Azencios 231

Others 128
Fisld Centacss 3 2,812
Presi Ralesses 19
Sneachas i)
Parphlots, cte. distributed $,000

Breakdown on Corplaints:

Of.x:p_laints Tomeived 7 )
llousings . 16 (Privave: 11, Mublic: S)
Erployrents 13
Education: 4 (Fublic)

law € Order Incidents: 13 (3rutality: S, llaressment: 6, Arson Threat: 2)
Tension Reports: 3 (Erployment: 1, fGroup Threats: 2}

-2} -



“TO AffO/-;D ALL AN

UNrETTfRED START

AND A FAIR CHANCE

IN THE RACE OF
LIFE”
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© 87 Veybosset Street -
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421-3708
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Providence Human Relations Commission
87 vieybosset Street
Providence 3, Rhode Island

USEMWNWWNRAJ@.

Therc is an old saying, "Always
keep rore than one iron in the fire.”
Mever put all your ergs in one basket,
and never rely on any one source for
a job. The mxe lines you have working
for you the better, Use as many of the
following sources as possible:

- "Help-Wanted" ads in newspapers.

- State Dployment Service,

« School or college placement servios.

- Commereial (fee charying) exployment
aguncies;.

~ Qlvil Scrvice announcemants in local
post offices, _

-« Dmploymant services of apmci.«.
churches and other org\mzatm

« Latters of application,

- Cold canvassing (going from place to
lace, whether or not there are
ol openings).
~ Labor organizations.

- Trade papers and magazines,

- Classified Telephone Directory for
jOb leads,

~ Insert "Situation Wanted” ads in

newspapers.
$$585885808898588282
THE PERSONAL INTEFVIEW:

melmtcwiwhmw

a critical point at which you are either

utes. These few minutes spent in read-
ingmbeofmlmbhhlpinw\dm
a job.

HOY TO FILL OUT AN APPLICATION BLANK:

The first thing that greets you in an
axploymsnt agency, or personnel office,
is en applioation blak. You will be
asked to fill one out and you should do
it vith extrerme care.

After a few days of job search, filling
out these forws may bucome a drag and
a bore, But, don't let them get you

down! A nicely done form often leads

to a psreonal interview. Keep these

suggestions in mind:

1. ¥Write or primt plainly.

2. Spell corvectly.

3. Answer all quastions accuretely
and honestly.

&, Bes specific as to typs of job
you want, v

$., Bs adle to list the nmws, sddres-
ses, ocaupetions, and tslephane
numbers of at lsast three refer-

ences.
8848888888388 8888082838

pﬁ‘tolthjob—uud\ It s
, or not hired, Therefore, it is

well to prepare yourself properly before mseting your prospective eaploysr, or

his personnel officer face-to face.



Providence ‘uman Melations Comaissisn
87 Yeybossset Street
Providence 3, Nods Island

GETTING

READY
FOR THE
INTERVIEW

We know how tant
the interview %0
potting a job, MNow,
lat's look at somm
e various aspects
of getting ready for
the interview,

A “presal®” Vugn ssvs pespls.

g

s your

testh and avoid unpheasant s i 4l ond vater clean. Unbeatuiing
breath., Your blouse and skirt, or dehoe, SNEMiNS, OF gestess, cen set you besk,
should be clean, trim, and fyer frel
o&lll'a H-wmcmhunn clobvs mm?u.mm
well pressed and s not pepth, Safere Ivvmview, tattu

%.‘iiﬂhﬁ-ﬂﬂ;

Wear s toak - not sotis - thet ame obash GiStvanr,
freeh, well-fiteed, no runs, and, it
u.d.u-mdﬁm Shoss mot Q whits stdpk Yt e well
s clean and polished, and no run-dmm ths diuld ' ommesrveling
hesls, butemsl st O nedk.

- Don't forget to stend and sit tall, hand
erect, back :tmi;'st. abdoman fiat, toss
paralisl, when walking.

it
i

rx



Proviyrz» Humn Rwlations Comdesion

87 veybosset Street, Providencs 3, Fhode Island )
T o, TAKE THESE
42gth,ox-3«ptum1 certificates, draft THINGS
Discharge p:rers, if in the servioce.
| scrivon cotiemen mranemript. WiTH YOU
\ TO THE
— INTERVIEW

You may not be asked to show the documants, listed above, at ths tise of the

interview, M.t it is best to have them with you, Don't show tham to anyons,
unle . ; requeste! 10 Jo 30,

6 8 5 8 6 8 5 8 1 0 00 8 00 000080

‘ The purposs of the perecnal interview is to exchangs
WPAT Tn information. The cospay wants to know all
i, about you, and, naturally, you will

EXPECT AT THE “sgimiis™

you may work,

lNTER\:’le 'ﬁ‘:::“m.wm,ofmronm

Kl
tg, e -Are you plannine to continue your educatien
t = (nieht sahool, college, home-study cowreas)?
" Mhat is your cbjective? Vooaticmally, that
h Bs specific when you anewer this ques~

H
it
;

‘ T b 24y j right to ask questions ing the psrecnal inter-
7 T ’!Muqum,h't'ﬂ'
it by asking questiuns already ansered,

/ ;//' \ \ \ ” ISR FPDOER: - You have just a8 mah

~Jhat is my future with the company?
-Does the corpany have any saxt of training progrem?
~Ts my job likely to be all ymar rewnd, or seascnal?
<Does the positisn have a slmy echedule?
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Providence Human Relatiors Comrdseion | %)
87 Weybosset Strueet
Providance 3, Rhode Island

w Go alone to the intervisw. lsave everyone at home. Nothing will
. weaken your case so much a8 having people alang with you.

Arvive a few minutes before the appointment,
Never enter an office chewing gum, or smoking. You may smoike

THE during the interview, ifﬁnw]nywoffmymadmm.
Bs ssated only when told to ® 80, (Somtirss, an esployer will
/ notukmmplic-mmb-w,sixmittmtopmmw
N interview,) |
T Bs sure to resove your hat - girls may leep theirs an. ,
E :

Bs chearful and plessant but avold foroed giggling snd Lak ing..
Vv Bs conservative, but confident, in éstismting yor lhinti.é“b- .

/ Don't Leg or plead for the hmmofponmﬂuublgg
£ Get the job on your own ssrits, '

W De relawed, lock into the interviewar's face when you spesk.
De accurate and specific in snswering questions.
ITSELF = - ¢

Don't talk too mxch, Don't oomplain abost previcus esployers, or
other peopla.

!:cn‘t be overly-over polite., Too much polisansss gets to sound
y insincere after a shile,

Y Don't place too much emphasis an salary, incressss, overtime pay,

penaions, sick-leaves, paid holidiys, bamusss, and vecstions.

be prepared to taks an intslligsnce or aptituds test. Min
is now standard ngpmo.dn-withmtm\iu, ‘

mmmowloyorwmuywwluw,hcuxdaopcmhhm.
or sugpestion, which you will easily recogniss.

the Job, or not,

thmpc‘mfct*unumviphmﬂ ng divectly.
nur-, to arrenge the appointssnt at his &nveniende.

1f, the employer doss not meke a decision Mﬂly, bt

promises to call you within a few days, do not act disappoiresd
“nhimvmwlnmokfmwbw&ufrmm.b\u...

Contisme your job search, don't just wait around for his oall,
Ha may offer you the job hut s may hire anothar applicsnt.

You mmmunm,wmwm-vmmu
for which you are looking.

Thank the employer for the interview, whathser you gat (o asoept) -

P: ﬁuwloywwm.ﬁmtyaunmfwmmvk-"

N




Providance Hunen Ralations Commission ' 5.)
87 ‘eybosset Street, Providance 3, Fhode Island y

THE JOB IS YOURS-

WHAT Emu.yE&':"

WHAT TO DO AI'TER YOU GCT THE JOB:

(LI ¢

NUW 7 Jumt

1,

2.

3.

6.

9.

Get your working pajpe-s prceptly.
Unnecessary delay may result in your
losing the {ob. Remecber: Getting

working papere is your “your responsibility.
Notify the agency or individual that

relerred you to tha job, Pay the
fee, as soon as possible, This gives you a good reputation. -

Notify otler agencics and individuals that have been active in your béhalf,
Thark then for their efforts.

If the Cumpany has a Perscnnel Manual, read its contents very carefully,

80 that you will know your rights, responsibilities and privileges.

rmSmﬁmtﬁnWsMWhﬂmmm
seaurity number, as well as the correct mmbar of depsndants, which you
cliim for ircome tax puayoses.

PBe loyal to your Company. Boost its (xoducts or services. Encourage you

friends to patronize "your Compsny”. Be proud of the Company for which
you work,

However, it is not advisabls to refer friends t your esployer for jobs.
If they "tlop", it is moae or less of a refleetion upon yourself.

Set your sights on some higher job in the Cominy and berin to prepere

for it immediately.

Be sure to be on time the first day. You'll be getting off to a bad start
if you're late. '

If the Company allows you to take a "cof fee break”, be sure to tales only
the allotted time, evan if some of the other employess encouruge you to
stay longer with thea,



Providence iuman Relations Commission 6.)
87 levbosset Street
Providence 3, fode Island

HOW TO GET

1. B willing to do more than you are gatting psid for. Don't o U
. around with that "1'm not getting paid to do this" attituds.

2. Do as little griping end complaining as possible. P
3, %bmit ideas to your foremsn, or supsrvisor, or put them in the 6

Company's suggestion bow.

4, Llearn all you osn about the jodb issediatsly adove youre. R

s wmmmwwmmmm.wwm
s

domestic and foreipn cptnticns Show as much m

A
6. Leam all you can about the Corpany's products, services Inﬂ\o D
Campery es possible.

E

7. Do on time every dmy. mmﬁmamwm Keep
perecnal phane calls to a winimum,

o. mmmmdm-wm. 4 . f

9. fead and contribute to your Compary's publication for employess.



Providsnce Human Relations Commission 7.)
87 Weybosset Strest
Providence 3, fRhode Island

~ GETTING. ALONG » g g o

accomplisteents.,

%mm.n—-vlwu h-llu

S. mmmumwm

ON THE JnB .

1. Refrain from talking unfavorebly le nice things about
about Tellow-worias and superiore. M

g

2. Do becore involved in the office 6. Don't be drewn into religious or

. politioal argummits. No ons ever
wins them,

El

7. Don't try to convert anyons to

mnything, and don't go around
nyimtonmlﬂ.u

Leaving Twe Jos

After a vhile you may find that the job is not for you, ad you are not for it.
A However, be sure to give the job, and youreslf, a fair trial., Then, should you

. anidatoluw.bcmoofouwﬁnm l "lsaving” policy

1, Give the required mmber of days or weecks notios.

2, Never walk out and leave an anployer flat. Never lesve in a "wff™,

3. Leave your icb under as plsasant ciramstances, as possible. In this
way, you'll bs sure to get a good letter of reference for your next job,
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