
• THE CITY OF PROVIDEATCE
.

S~ATE OF RHOD~ IS~11VD and PROVIDFNCE PIaAN~'ATIONS..... .,.......~.,....~._...,Y..._..._.~,.,....

CHAP'iER: 19 74-5 8

~
! .~ ~ cs°,''~

/' ~~~ ~ ~ 
~'°~ ~,,~,a, ,

~ "~~~

N0: 651 AN ORDINANCE ESTABLISHING A COI~ENSATI4N PLAN FOR THE CITY OF
PROVIAEN~E and REPEALING CHAPTER 197~+-20, APPROVED JUPIE 19, i97~+~

Approved: December 20, 1974

HE IT ORDAINED BY THE CITY OF PROYIDAYCE:

S~CTION 1. The Yollawing Compensation Plan is hereby adopted as
the oPficial Compensation Plan for all City Officials & workers services
and shall be applied to positions in the service as hereinafter provided.
Each salaried position is placed in one of thirty-five "Pay Grades°' each

of which contains five S9Stepss° in order to provide for periodic increA,ses.
All ̀ 'Steps" a,re in even dollars. The "Pay Grades", "Steps" and "Annual
Range" totals are recarded herein. AZ1 other salaries paid to City
Officiels and empioyees not in above pay grades sh,a11 be specifically
specified.

GRADE SALARY STEPS { EVEid DOLL~RS ) ANNiTAL SALA,RY
NUf~ER 1st 2nd 3rd bth 5th RANGE

~ 1 8o a2 8~ 88 91 ~ 4160 - 47~2 ;

~'85 88 go 94 97 f ~+420 - 504~+ ~
~
! 3 91 93 95 99 102

~

~ 4732
-
- 5304 ;
------ __;

4 97 99 101 104 108
,
j 50~+4 - 5616 j

4 5 l02 io4 lo~ iio ~.13 ; 5'~Q~ - 5876

, 6 io8 uo ii2 ii6 ii9
,
~ 56i6

,
- 6i88

7 ~ 113 116 118 121 12~+ ~ 5876 - 6448

8 ; 119 121 123 127 130 ~ 6188 - 6760 ~

{ 9
,
~ 124 128 132 136 1~+1

~
~ 6448 - 7332 '

jF loI ~ 130 133 137 142 1~+7 ' 6760 - 7644

! li 1 135 139 i~+3 i48 153 7o2a - 7956 I

; 12 i 141 I45 149 153 158 ~ T332 - 8216 ~

! 13 ' 147 150 154 15$ y64 ' 76u~ - 8528 ~

14
~
'; 153 1.58 i64 i69 175 ~ 7956 - 9100

' 15 ~ 1S8 164 169 175 180 i 8216 - 9360 ~

~ i6 i64 i69 175 180 186
~
~~ 8528 - 9672 j

r
~ 17 ~ 169 175 180 18b 191 ~ 8788 - 9932 i

18 175 180 18& 1~1 197 9100 - 1o2kk ~

19 j 180 i66 191 197 203 9360 - 105~6 '

~ 2o
~

i86 191 197 203 208 9672 - 1o8i6 ;

~ 21 ~ 191 198 205 211 21g ~ 9932 - 11388 _~_ ~

` 2_ s
' 197 204 210 217 225 ~ 10244 - 11700

; 23 i 203 2og 216 223 230 10556 - 11960

~ 2~4 208 2i4 222 228 ~35 ~0616 - i222o !

~ 25 ~ 213 222 229 239 247 . 11076 - 1281+4 i



C
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GRADE SALI~RY S:'; .I~.'S
NUNII3ER lst 2nd

(~►~N ~cr~~~xs) ~r1~tr~ s~Y
3rd ~~-~h 5t'h RAIVGF

! 26 2~.g 227 234~p~4S 252 , u388 - i3ia4

27 ~ 225 232 2~3 250 258 ; 1I700 - 13~+16 ~

2$ i~30 2~0 2~b 253 264 11960 ~ z~~2a
29 ~ 235 2'-.~7 258 269 280 1222Q - 1k560

E 30 ~ 2~+7 25g 26g 280 291 ~ 1284k - 1Sz32

~ 31 ~~~._....~..."'"'i""'"""'~_.......~.~...,~.._2 25 264 2 47 285
~
~29$ ~ ,;L: ~.~4 - 154~6

L 32 ~
-}'

264 27k 285 296

..{
3p8 `

~
Z37~8 - 160~6

~
33 i

~~

2 i 4 285 2g8 3~~8 319 ~ 1~2~+8 - 1.6588

i 34 285 29~ 308 319 33~ su820 - 17160

' 35 ~ 2g6
.__._~

3~8 3~~.~ 330 3r~i ; 15392 - 17732

1~AX Gr~uE
PCSITTnIJ OR R~t~PEo .._. ........ F~"Tm~ON.....,..._._.......

Account Collector 9 A~et. Dog Officer

Acco~;.~ta.nt I IO Asst. Fire ChieP

~ccouritant II 14 Asst. M~~~er Mechanic
(G'a~er)

Admin.Ass~. to Chief
En~i.neer (Wa~Q~) 25 AsSt. Fi~.~.ner

~Atlmanu.t~~s~ to ~ity ~~uncil ?,9
Adm.in. Asst. to Cc~:nis~ioner Asst. :rG:~t Dixc.rctor

of Publie Sz~e•~y 21
Asat. Supt. of Parke

Admin. Asst. to Director of
Prov. Hum~~.n Rel~~ions As~t. Supt.(Se~rage Aisposal)
Co*nuissi<3a 34

- Asst. to Airec•ior (DPUD)
Admin.~sst. (Pubiiw Wor':s} 21

Administrative Officer
(Civilian Defense) 22

Animal & Bird Curator 5.075 hr

App:aiser 16

Assessment Aide 9

Asst. Chief, Divis~on of
Leb~.l Services 23

Asat. Chief, Fiscal
Affairs 25

Asst. City Collector 21

Asst. City Controllez' 29

Asat. City Controller
(Second) 25

Asst. City Solicitor 17

Asst.Dir. of Recreation ik

Associa~ce '~"~n~ineer I

Associste Engineer IT

Associe,tA En~i~i~~er III

Asaoci~.;ta ~~ri~-:ineer IV

Associate P7.~,nner

Attarney (Water}

Automobile I?river

Automotive Equipt. Supt.

Automotive Mechanic II

Bacterio~ogist I

Bacteriologist II

Bird & Animal Haradler

Bldg. Custodian

FAY GRADE
OR RATE

9

16,380.00

~+.30 hr

13

17

19

15

25

16

20

23

28

15

6,032.00

3. 67 hr

14

8

11

14

3.80 hr

3.10 hr



, '~~
. PAY GRADF PAY GRADE
, ~OSITIOiV 0~ Ft~,TE POSITIOId OR RAT~

Bldg. Custodian III 3.85 hr Chief Inspec. oP ElectricaJ.
Installations . 25

Bldg. Inspector I 10
Chief Inspector of Plumbing,

Bldg. Inspector II 1~+ Drainage & Gas Piping 25

Bldg. Inspector III 22 Chief Inspector of Structures
and Zoning 27

Bldg. Maint Supervisor ~,3

Chief Radio Ehgineer 12,376.00
Business Relocation Officer 2~

Chief Supervisor of
Public Lands 16

Case Work Supervisor (DPUD)
( Prev. State Wag~ ) Cfty Ei~'Chlt@Ct 25

Cement Finisher 3.95 hx' City Assessor 34

Cha3rman,Bd.of Canvassers 9,360.00 yr City Clerk 31

Chairman, Housing Bd. of City Collector 31
Review 1,200.00 yr

(60.00 per mtg.} City Controller 33

Chairman, Bldg Bd of Revi.ew 1,500.0(l yr City Forester 24

Chairman & rBC~'2t~ City Registrar of Vital
(Bureau of Licenses) 9,932.00 yr Statistics 14

Chairman, ~~ater Supply Bd 1,500.00 yr City Sergeant 1,00 yr
(20.00 per mtg.)

City Solicitor 16,276.00 yr
Cha.irman, Zoning Bd. of
Review 2,SOOs04 yr City Treasurer 31

Charwoman 75.40 wk Clerk I 1

Chief Chemist (Water) 24 Clerk II 3

Chief Engineer (Water Clerk IIT 5
(Supply Board) 20,000.00 yr

Clerk TV 9
Chief, Division of Gode
Enforcement 31 Clerk, Probate Court 18

Chief, bivision oi Community Clerk, Prov. Municipal Court 18
Services 31

Clerk Stenographer I 2
Chief, Division of I,egal
S~rvices 31 Clerk St~nographer II 4

Chief, Division of Maint. Clerk Stenographer III 6
and Repairs 21

Clerk Typist I 1
Chief, Division of Flanning 31

Clerk Typist II 3
Chief, Division of Public Bldg 31

Cou~issioner, Bureau oi
Chief, Division of Public Licenses 8,060.00 yr
Lands and Parks 33

Coram.issioner, Public Safety 20,000.00 3rr
ChieP, Division o~' Purchas3ng 16

Control Center Operator 10
Chief, Division of Research 31

Curb Setter 3.85 hr
Chief, Family Relocation 31

Chief, Fiscal. Aifairs 31 Data Processing Co-Ordinator 34

Chief, Inspector of Mech. Deputy Asst. Fire Chief 15,184.00
Equipt. Installation~ 25



~~

. PAY GRADE PAY GR~,UE
POSITION OR RA'1'E POSITTOiV OR RATE

Deputy Chi~f Engineer (Water) 33 Engineering Aide IT 7

Deputy City Clerk, First i8 Engineering Aide III I1

. Deputy City Clerk, Sacond. 14 Equipment Manager 11

Deputy Cl~y Regist~'~' 7 EquLpment Operator 3.75 hr

Deputy City Solicitor 24 Executive Director 30
(Prov H~an Relations Comm)

Deputy C2erk, Probate Court 8

Deputy Clerk, Providence Fallout Shelter Co-Ordinetor 21
Municipal Court 13 (Civilian Defensej

Deputy Director, ' Field Work~r
Co~unicationa 15,181~.00 (Prov Human Relations Comm} l5

Deputy Directar & Chief of Finaneial Specialist 20
Proj~ct Development 35

Fire Alar~ Techniciais 4.475 hr
Deputy Director of Civilian

Defense 32 Fire Batta].ion Chief 1~,300.00

Deputy Director, Public Works 35 Fire Captain 12,68$.00

Deputy Recorder o~ Dee~s 14 Fire Chief' 1.8,824.00

Detective I 11,908.00} Fire Chief Dispatcher 12,688000
8q 12,844.00)

~ Fire Equipment Supt I 14,300.00
Director of Building

, Inspection 2Q,000.00 Fire Equ3.pmEnt Supt II 16,380.00

Director of Civilian Defense 33 Fire Lieutenant 11,9b0.00

Directox of Communications 18,82~+.04 Fireman 10,34$.00)
10,608.00)

Director o~' Finance 20,000.00 10,764.00j

Director of Planning and Fire AiaxshaZ 14,300.00
Urban Development 20,OQ0.00

First Deputy City Sea].er 10
Director of Public

Property 20,000.00 First Deputy City Sergeant 9

Direetor of Public Works 20,000.00 First Deputy City Weigher 8

Director of Recreation 33 Fiscal Officer 21

Dog Officer 17 Foreman 3.95 hr

Draftsman 9 Forester (Source of Supplry) 16

Duplicating Equip. Operator 1~ Foreman Ce.ble Crew 4.725 hr

Foreman Line Crew 4.725 ~'
` Electrical Inspector I l~+

, Electrical Inspector II 16 General Foreman ~+.25 hr

Electrical Inapector III 20
Heavy Equipment aperator 3.95 hr

Electronic Sxiatrument Technicie,n 28
Highway Yard Supervisor 4.35 hi'

Elevator Operator 3.10 hr
Horticultural. Supervisor 1~.25 hr

Engine~r's Associate 16
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- PAY GP,~~DE PAY GRADE
' POSITION OR RATE POSITION OR RATE

Tntergroup Special.ist 16 Member, Bd of Tax
Assessment Review 3~000~00 yr

Inventory Control C1erk 9
Member,Bldg Bd of Review 1,000.00 yr

' Judge, Probate Court 14,248.00 Member Water Supply Board 1,200.00 yr
~15•00 per mtg)

Judge, Prov Municipal. Court 6,656.00

Laboratory Technician II~

Laborer

I,and Disposition OfPicer

Memb~r Zoning Bd of Rev~.ew 1,D00,00 yr

6 Meter Reader I 3.95 hr

3.70 hr Meter Reader II ~t.20 hr

25 Meter Superintendent

Museum Dixector
Man in Charge-Carpenter Shop 12,688.00

" "'+ Bur Operational Cont 11 960.00~ Naxcotics Inapector

Machinist 16

Operations & Pl~aanfng
Maintenance Man IF 3.775 Lx' Officer ~Civilian DeY)

Maintenance N',~a.n III k.225 hr

Parking Met~r Maint Man I
Mauagement Aide I (DPUD) 9

Parking Meter Maint Man I
Management Aide II (DPUD) 15

Persounel D:ireetor
Managemeut Officer 21

Persor,;~el Technician
Master Meeha,ni.c-Water 4.55 ~'

Plan Estime,tor
Matrons-Rec. Seasonal Help 2.83 hr

P~~'ound Director
Mayor's Administrative Aide 2~

P2qygrouad Supervisor
Mayor's Administrative Asst. . 29

P1um'~xng In~pector I
Nlayor's Aamin. Asst. Por
Public Safety ~ Plumbing Inspector III

Mayor's Admin. Aast. for Police Captain
Urban Affairs 16,016.00

Meyor's Executive Secretaxy 26 Polfce Chief

Mayor's Personal 5ecretaxy 9 police L3eutenant

Mayor's Police Aide ].2,636.00

Police Major
Mqyor's 5tenographer 9

Police Matron
Mayor's Typist 4

Police Patralman
Mechsnic 3.95 hr

Mechanical. Engineer 23
Police Sergeant

Mechanfcal Equip. Inspector I 12

Mechanical Equip. Znspector II i5 Police Woman

Member, Bd. of Canvassers 9,360.00

Port Directar
Member, Bd.. of Rev9.ew 1,040.00 yr
(Housing Bd.of Review){50.00 per artg) Port Security Officer

15

27

12,844.00

2~

3.75 hr

I 4.20 hr

26

1~+

25

2

~

l~t

20

13,7$0.00)
8~ 14,872.00)

18,82k.00

12,7~0.00)
8~ 13,780.00)

15,18~+.00

1

9,5b8.o0)
10,712.00)

8~ 11,5~+~+.00)

ii,96o.00)
8~ 12,896.00j.

9>568.00)
~.o, 7~2. oo)

27

9
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- ~ PAY GRA~E PAY GRADE
POSITION OR RATE POSITION OR RATE

Prin~ipal ~'xigineer 31 Senior Draftsmt~,n (DPUD) 15

Principal Planner 25 Senior Mechanic 1~.20 hr

• Program Director 9,048.00 Senior Planner 21
{Senior Citizens)

Sen~or Rese~rcb~ Assistant ~6
' Program Specialist 20

Sewer Construction Worker 3.80 hr
Project Counsel 20

Sewer & Drain Inspector 3.85 hr
Project Supervisor 27

Sewer Equip. Operator 3.85 hr

Public Works 2n~peetor I 6
Sewing Instructor, Senior

Public Works Tnspector II 16 C~tizens 2.22 hr

Purchasing ~ent I 12 Shop Superv~sor 18

. Social Case Worker (DPUD) (Prev Sta~e
Radio Engineer 11,23~.00 Wage)

Rain Gauge Keeger (7.42 per instr. wk) Soc3al. Worl~er, Senior
Citizens 7,384.00

Radio Repair Technician 9,308.00
Special CounseZ 14

Recorder of Deeds 27.
Stationary Equfp. Operator 3.80 hr

Real. Estate Aide II 15
Stenographic Reporter 9

~ Recreation Center Director 10 (City Coancil]

, Recreat3on Leader 2.00 hr Supt., Bri.dge Maintenance 19

Rehabilitation Specia].ist 20 Supt. of Filtration 30

Renewal Inspector I g Supt. of Garbage Collection 16

Renewal Inspector II 11 Supt. of Highway 19

Renewal Inspector IiI 1~+ Supt. of Pa:^ks 1.00 yr

Research Assistant 15 Supt. of Sewage Disposal. 19

Rescueman Tn Charge 11,96Q.00 Supt. of Sewer Construction
a.nd Maintenance 19

Rescue Truck Driver 11,492.00
Supt. of Weigh~s & Measures 17

School Crossing Guards 2.50 hr
Supervisor of Warehouse &

Second Deputy City Sealer 5 Inventory 16

Second Deputy City Sergeant 6 Supervisor (Current Planning) 29

Secretary, Bd of Canvassers i,ouo.00 yr Supervisor (Graphics) 26

Secretary, Bd of Tax Assm't Supervisor (Long Rtznge
~ Review 3,900.00 yr Ple~nning) 29

, Secretary, Bldg Bd of 8uperviaor (Project Planning) 29
Review 3,172.00 yr

Supervisor, Senior Citizens 5,148.00
Secretary, Housing &1 of

Review 1,k56.00 yr Supervisor (Traffic Planning) 26

Secretary, Zoning Bd oP Supervisor of Business Reloca-

~~~w 7,956.00 yr tion & Froperty Management 26

Senior Appraiser 24 Supervisor-Divisiott of Maint. 17
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. PAY GRADE PAY GRI~bE
POSITION OR RATE POSITIQN OR RA7'E

Supervisor of EnPorcement 27 TEI~'ORARY-PART-TiME

Supervisor of Engineering (DPUD} 31 Automobile Drive~ (Part-time
Bd, of Canvassers) 2.03 hr

Supervisor of Environment
Cautrol ~~+ Clerk I, Emerg~ncy, Temporary

& Seasone~l 2.00 h~r
Supervisor, Program Specialists 2~+

Co~Director (Recreation) 1]..40
Superv~isor of Pubiic Lands 14 sessioa

Supervisor of Res1 Estate 26 Laborers (F}nergency,

TempOrary & S~a60ue1) 2.D0
Bupervisor of Rehabilitation

Services 26 Recreation Center Airector 62.50 vk

Switchboe,rd Operator 2 Referee (Recreation) 5•00
game

Traffic Engineer

Trafffc En~a.neer II

Traffic ~gineer III

~'raffic Marker & Sign Man I

Traffic Planner

Trafiic Signal Maint Man I

Trafiic Signal Maint M~,n ~I

Training & Public Information
Officer (Civ. Def.)

Tree Trimmer

Utility Inspector

Water Servi.ce Inspeetor

Watershed Manager
(Souree of Supply-We,ter?

Wstchman

Woman Paxking Checker

35 School Janitor (Prev.School Dept.Wage)

20 Su~ervisor of Activitiea
(Recrea~ion) ~+.00 hr

25

3.95 ~ SWI(~izNG POOLS

20 Asst. Small Pool Manager

~+• 20 ~' Counter Person

k.~+5 ~° F.ygiene Inspector

Lifeguard (Prev. State Wage)
25

Smr~,ll Pool Manager
3.95 ~ir

Supervisor

Z~ Watchman (Recreation,
Season~l Help}

7

27

2.8o hr

2.85 hr

Zoning Assistant 9

Zoo Curator 1.00 yr

Zoo Dfrector 24

~es~~~~e~~~r,~~~t~~

80. oo vrlc

1.6o hr

64,0o vk

90.0o wk

110.00 xk

1.70 hr
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~ ' SECTION 2. The m3.nimi,;m rate of pay •Por a.ay class of position shall be
payable to any person on hi.s fi~st apv~int,m.e~t to ~che position allocated to
the class, provided ho~~ever, tY~at ~tn the recowne::;dQtion of the Director of
Finanee and approval of the Mayor, he ma~r en~er the position at any other step
in the "Pay Grade" and provided flu~ihPr, that if a person already in the service
is transferred, he may with the recommendation of the D?.rector of F~.nartce at~„d
~ppxpv~,l, Oi th@ N1Q,y0x ~ Eri~Er ~he rieW pos~.tion at the saane rate of pa,y as he had
previously received.

SECTION 3. Any emp7.oyees employed in a po~ition allocated to a class carzy-
iag minimum and maxi.mum pay r~tes mr~Zr be gra.^ted e. pay increase from one atep to
the next higher ste~ vrithin established gre,de, subject to the ~ol.loxing:

l. One "Pay Grad.e" step per year.

2. Recoxmnendations for step incre~,ses shall be made by department heads
or the Ch~.i.rms~n of Bu~ e~us or Commiss3cners at the tirae of submi.ssion o~ annual
budget estimates, and at no other ~i~e. Suc~ xecemiendations shall be made on
the basis of the qu~.ity of wor~ and the senio*ity of fndividua]. employees.

3. The Directox of F3.naztce shay.I rPview such proposed step increases
for availability of funds and conformity to +,he provisions of this Ordinance,
a,nd shall recommend approval or d3s~.pprovai of the increase to the M~yor.

~ €
4. Au emp].oyee enter~.ng •~he cit~r service sha11 be eligible ~f'r~r a~tep

increase on the first day of the suc.ceedin~ 3anua,.a:y, April, July 'or Oc~taber next
Pollowing the completion of twelve months of service i~yy said emplcryee~i~t accord-
ance With tr.s provisions of sub-sec'~,..ons 1, 2, 3, and 5 of this Section:' ?

} ' ~ r ~5. Any employee who is ~ia:~sferred from a position not 'car~y~ng a a~i.nf-
mum and maximum pay rate to one tbat carries a minimum and maximum pay rate ~hall
receive either his present sala.ry or the min3.mum salbry of the ne~3 position,'wh3ch
ever is greater, but in no case shall the new salary exceed the m~ximum sala,ry
of his new position.

6. Increased compens~tien received r1f an individual as the result of
promotion from a lower to a higher c~.ass ~r.~~l.;. not be deemed a step increase in
the sense of the term as used in t~is section and in the event of promotion shall
automatically receive the minimvm salary for the class to which he has been pro-
moted. IP such min~.mum salary is the s~me or less than the sale,ry he~rec,~eived c
prior to hia gromotion, he m~,;~ receive a sala.wy which shall be one f'u1.I,~~gcreme~t
higher than his prior salary, but in no case to exceed the maacimum. '~.•~'

} 4 ~

4^~
SECTION ~+. A given rate of pay as expressed ia the compensation ~p~.at~ may l~e

commuted to weeltly, daily or hourly rate aud established by a depaxtm~n'~(~tead o~
Chairman of a Bureau or Commission with the apps~ovai of the Mayor an8jthe~:Di.rec~or
oP F3.nance, as the rate of pay for empl~yees of a~aarr~icular class: provided, ~~-
however, thQt a11 employees of a given class in a givc~n unit of a depa~me"nt sha.].1
be paid on the same br~sis, excep~ing p~rt-time and t~uporory employees. ~ ~

SECTION 5. No Officer or emp2oyee of the City shall isaue a check for pay-
ment of, or pay s.uy salaxy or corapensation to any person holding, or claiming to
hald a position in the classified serv3.ce, unless the Personne3 Director she11
h~ve first certified that the persons named on the payroll or account of such
compensation hav~ been appointed and are employed in acc~rdance with this ordin-
ance.

SECTION 6. Chapter 1971~,20 of the Ordinance approved June 19, 1974 t+ith
all amendm~nts thexeto is hereby repealed.

SECTIOId 7• This Ordinsxice she~l]. tak,e effect ~pb~ its pa►ssage.

IN CITY
~c • a M +t ~ * ~~~p~q V ~a * +t n +~ * ~r 

AP~6~OVEDiv
1 N CITY COUNCIL
[~€~ '~ ~~~.~---

First Reading Read and Passed
Referred ta Committee on

DE~iIN L READ~~Gi
READ AND PASSED
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