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~ NO. 38 AN ~RDINE~I~CE pROHIBSTING DISCRIMINATION
-~ ~ AGAII~,̀5 ~,N DIVID' LS BECAUSE OF RACE COLOR SEX

RELSGI~~1~,~`~~3~~~~HANDICAP ~ AGE OR 3 COUN~RY OF ~=Z~,"..

ANCESTRAL OR~~TN AND ESTaBLSSHING A F~ROVIDENC~
~ HUMAN RELATIONS COMMI55i0N, ~ AM~I~DED. ~

', Approved January 22, 1979

~e it ordair~ed by th~ C~%~r of Pp•o~idence:

SECTZON l. Findings of the Gouncil ~

The practice or policy of discrimination against in vi ls

because of race, color, sex, religion, ~~-~ han ~ca ag or ~C~~^
0~~.-4~..~' ~'~.~ ,~

country of ancestral origin,~is a matter of grave puk3•lic nc n. '~`~''~`'"~

ifi ~
~ 5uch discrimination foments domestic strif e and unre,~st, thre~tens

t~7 1~

the rights and privileges of our people and undermines he fot~nd-

~ ations of a free democratic state. The denial of equal opportunities

because of such discrimination deprives large segments of the

population of the Gity of Providence of the ability to maintain

decent standards of living and intensifies grou~ conflicts, thereby

resulting in grave injury to the public saf ety, health and welfa.re.

The accompanying Ordinance and title "An Ordinance Prohibiting

Discrimin.ation Against Individuals Because o~ Race,~Gol~r, Sex,
~ t' Gc r` i"TCG ~~'~'GfS ~ :-y Er.

Religion, ~'-#~,~e~-~Y Handicap, Age or Gount~y of Ance~,tra ~'tOri~in ~~""^
, ~ ~ ~ ~

and Establishing a Providence Human~ftelations Commi~sio 1 is hereby
x

incorporated by reference and made •a`,part hereof . ~
. ~

SECTION 2. This Ordinance shall become effective pon 'ts
n ~ ' -;

passage by the Gity Council and approval by the Mayor. ~
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~~'' . . • CI~`Y OF PROVIDENCE

~; ~ 5TATE OF RFIOD~- I<S'I~AND AND PROVID~NCE PLANTAT i0N5 '

~, ' ! , ~.

- AN OFtD~ivc:E PROHIBITING DISCRIMINATION AGAIM5T INDIVIDUAI~S
' ?''7 r t~f~. I .5+4.~vs

p~CAUSE OF RACE ~ Co~,oR ~ SEX, RELIGSON ~~~?~~ HANDICAP, AG~, ~~''~w•
~' OR COUNTRY 4F ANCESTRAL ORIGIN AN1~ ESTABLISHING A PROVIDENCE

~~ "`
HUMAN RELATIONS COMMISSION~ AS ~+iNlE1V'DED.

SECTION 1. Findings of ~he COUiIC]~1,

--.~ ;, The practice or policy of discrimination a ainst indi.viduar;.s
rn A.a' i fi%t.~ S"~(.~5

because of ~ace~ color? se~tt religion~ ~h~~rt~~ handicap~ age `2"~"`

, or country of anCestral origin, is a matte~ or grave public

concern4 Such discrimination foments domestic strife and un-

res~, threatens the rights and privileges of our people alnd

undermines the foundations of a free democratic state. The

denial of equal opportuni.ties because of such discriminat.io~

deprives l~rge seqments of the population of the City of PiabV-~

idence of the ability to maintain decent standards `d`f 1-~iving and

intensifies group conflicts~ thereby resulting in g~;ave:injury

to the Public Safety, Hea].th and Welfare.

SECTIOId 2. Pub].ic Policyo

zt i.s hereby declared to be the public policy of the City of

Prov3dence to foster the equa~ opportunities of all individuals

~ in the City in accordance with their fullest capacities and

'~ abi7,ities, regardless of their race or color, sex, religion,

-, ~~~~'g ~iandicap i age or country of ancestral origin, and to ~"^r"~ '

'~' safeguard their riqht to be free from such discrimination in

'__ housing~ education~ employment, credit and public accommodation,

SECTION 3. Exercise of Police Powero

This Ordinance shall be deemed an exercise of the police

~ power af the said City for the protection of public welf are 3

; prosperity~ health and peace of its people.

SECTION 4. Definition of Termsa .

ia) "Bona fide qualificationsT' refers to a valid Cansidera~
~~~a

tion of race and color~ sex~ religion~'~-~=~'_ handicap~ age~ '~'~"~~

or country of ancestral orzgin which has been certifie~l~as such

by the Commission or by the Rhoae Tsland Commission on ~iuman

, Riqhts.

~= (b) "Charge" is that which is brought by a complainant alleg-

. ing an unlawful prac~ice or that which is filed by the comm-

- ~ ission folxowir}q an investigationa~.
~. (c) "Gcx~anission" means tt~ Px~ov,~dence Hutrran Re]:a~ioras Comm.-

- isBion, its agez~~s and employees.

_ , td) "Complai.nt't is that which is issued by the commission on

its own behalf br in the behalf of the comp~.a.~nant and sub- ,

sequent to a probable cause determ~nationo

(e) "Discziminate" includes any policy or practice which by

design or effect segregates~ separates, or has a dispropor.t.i.~osr~
~,,. a.~- ;+~.~ s-t~-~,~.s

ate impact according to race or color, sex, relig.i.on, g~ '2r.w~
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;' handicap, age or country of ancestral origin or because of '
• ~cv.a~r e~-al s-'t~~1-i.~'s ~,r,,,,v„„
. the race or color, sex, religion, ~a~~ handicap~ aqe or

country of ancestral oriqin o~ any person with whom they ar~

or may wish to be associated and which is not required by

business necessityo

~._ ~ (f) '~Employment Agency" includes any pezson undertaking with

Or wi~htlu~ compensation to procure opportunities to work,

~.-.' or to p~ocu're; recruit, re~eY y or place employees.

(g) "Employee" does not include ~ny person eniployed by his

or her parents, spouse or child.

(h) "Employer" includes the City ai~d a]~~ its- ~epartments and
S~v ~. n ~'1 _r

authorities and all persons employing r~•--r~—~`r or more in~~ ~~"`~

dividuals within the City of Providence or any person acting

as the agent of an eznployer either. directly or indirectlyo The

I term does not apply to a~eiig~o~:s'corpo.ration, religious

associ~tion, religious educational institution or religious

society with respect to the employmen~ of individuals of its '

religion to perform work Connected with the carrying on o£ its ',

religious activities, '

~ (i) "Educational Facilities" rneans any public or private instit- I

, ution of iearningo

', . (j) "Housing Accommodation" includes any building or structure

~ or portion thereof, or any paxcel of land~ developed or un- ~

~ , developed, which is occupied, or intended, designed, or arran- I

~.,' ged to be occupied~ or to be developed for occupancy~ as the ''

home! residence~ or commercial business of one ox more personsf '~

'. , but excludes any dwelling units which, under the pro~isions ,

of state fair hou~ing laws, are exempt by virtue of their I

location in an owner--occupied buildinge '
I

, (k) "~abor Organization" includes any organization which exists !,

~ for the purpose, in whole or in part, of colleCtive bargaining I,

or of dea].ing with employers concerning grievances, terms or

conditions of employment, or of other mutual aid or protection

, in relation to employment,

(1) "public Accommodation" refers to any public resort, accommo-

dation, assemblagef amusement~ business~ or establishment that

provides a service or function~ personal, or otherwise Zicen-

. sed t or unlicensed, including but not limited to inns, taverns,

',
bars, roadhouses~ hotels, motels~ trailer parkst camp sites~

-~~ restaurants, diners, or any place where food or beverage is

. sold, retail stores and establishments, dispensaries, clinics,

~ ~ hospitals, rest homes, nursing homes, rest rooms, bathhouses,

barber shops, ..b beauty parlors, trade scnools or

vocational establishments, theaters~ motion picture houses,

music halls, race courses, skating rinks, amusement and

recreation parks, f airs, bowling alleys, golf courses, gym-

nasiums~ shooting galleries, billiard and pool parlors, swimm-~

ing pools, athletic or recreational facilities, seashore acco-

mmodations, public libraries, garages, all public conveyances

operated on land, water~ in the air or underground, as well as
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~he stations and terminals thereof~~public,halls~and rooms and

:public stairs and elevators of buildings or other publ:Lc acco-

,~ mmOd~►t~.ons, puk~lic , housing pro jec~s, ~ clubs, socie~ies, ~raterr~-

ities~ sororities~ assaciations~ o~,other organizations that

1 are public or quasi~public~.banks, finance~companies, insurance

-, companies~ bui lding an~d construction,compan3.es. other businesses,

' tra~fic a~id other courts and.licensing and regulating bodies

~A and all public pa~.~.c~.~s~ pxograms~ and~ act~vities. :Nothing
' herein contained shall be construed to~include, or apply.to,

any place of accommodation which is by its nature distinctly

' privately provided that where public use is permitted that use

sha7.1 be covered by this Ordinance.

~mi,'"Handicap" means any condition or characte~ista.c.that r~nders

a person a handicapped person as defined in Ti~c1e 45~ Subtitle~A,

Section 94.3(j) af the Code of Federal Regulations (42 FR ~z2678~

May 4~ 1977).

(n) "Sex Discrfmination" shall be deemed to_include si~uations

where an individual~ acting independently, i.s discriminated ~gainst

because of marital sta~ss.

(o). "discounts" - any reduction of ~he normal charge for~products

or services. In~ludes those offered on a free i~asis.

~ 5ECTION 5. Unlawful Housing Fractices- It sha11 be~an~unlaw-

' ful housing practice;

(a~ for any owner~ lessee9 ,sub-lessee; assignee., managing agent

~. ~ real estate aqent,.or.other person having the right ~o sell~

~~ ,~ rent~ lease, or manage a housing accommodation or an•agent of

- ~ .any of those;. ~.

~ . i1~ to discriminate or direc~ly.or .indirectly make or cause to

, be made any written or.oral in.quiry.concerning race_or color~

^ sex, religion~ marita2 statu,s~ handicap? age~ or~country of ances-

tral origin of any_prospective purchasery occupant~ or ~enant of` ,

' - such housing accommodation;

~ ,.(23 to discriminate or directly or indirectly to refuse to sell~, - .

rent~ lease~ let or otherwise deny to or withhold from any

~ , ,individual~ such housing accommodation because of the race or

color, sex~ reglion? mar.ital,status, handicap, age, ar country of

ancestral origin o#,.such individual;

,~- (3? to discriminate ~or.,.to directly ~or •indirectly ;print or publish

or ~ause to be printed or pu~~ished~ circulated~ broadcastad~

,--- issued, used~ displayed~ posted, or maiied any written~ print-

I ed or pain~ed or oral communication,,notice or.advertisement

- ~relatinq to the sale~ sental~ ~ease~ or let of such housing

accommodation wh3.ch.indiCates.any preference~ denial, limita-

~~ion~ specificatian~ qualific~tion~ or discriminationt based

1:upon.raee or color~,sex~ relgion~.marital status, handi-
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cap, age or country of ancestxal origin;

" (4) to directly or indirectly discriminate against any person
`MO-r. ~-L S{-a+;'~ 5

because of his or her ~ace or color, sex, religion,~~~l-~.~ ~r^""-

handicap, aqe, or country of ancestral origin in the terms~

, conditions, or privileges of the sale, rental, lease, o'r let

-- • of any such housing accommvdata.on or in the furnishing of
.- facilities or ser~tices in connection therewith;

~" , ib) for any person to vJhom application is maele far a loan or

btYier form of financial assistance for th~ aCquisition; con-

, struction, ~"ehabilit~tion, ~epair or maintenance of any housing

accommodation, whether secured o~ uns~cur~d;
il) to discriminate or to directly br indirectly make or Cause

to be made any written or oral inquiry concerning trie race o~`
w~,a....;,~.\ s-~x,-~-u.s ,~

color, sex, religion, ~~ handic~p, age, or country of ~'M

~ ancestral origin of any individual seeking such financial

assistance, or of existing or prospective occupants or tenants

of such housing accommodation~ nor shall any such person to

I whom such application is made, directly or indirectly discrim-

inate in the terms, conditions or privileges relating to ~he

obtaining or use of any such financial assistance against~a~ny~~i
"nw.fLr~ ~~,~„~

applicant because of the race or color, sex, religion, ~-i~el

' handicap, age, or country of ancestral origin of such applicant

or of the existing or prospective occupants of tenants thereof;

I • (2) to discriminate or to directly or indirectly deny or limit

~~ such application fo~ financial assistance on the basis of an

I appraiser's, whether independent or no ~, evaluation of the

•" property or neighbo~hood under consideration, when such evalua-

, tion is based on discriminatory criteria;

I' (c) for any person, agent, firm, corporation or association

whether or not acting for monetary gain~ to directly or in-

directly induce, attempt to induce, prevent or attempt to

' prevent the sale, purchase, rental, or letting of any housing

accommodation by

' (1) implicit or explicit representations regarding the

' existing or potential proximity of real property owned used,

or occupied by persons of any particular race or color, sex,
-c.~c-.-:~...~ s-i-s.~..~u.s

.. , religion~ r'_^j~c~---:~'_ handicap~ age or country of ancestral +(~,ti..w.

! ~ origin;

.. (2) implicit or explicit representations r-egarding the effects

or conser~uences of any such existing or potential proximity

~ . including but not limited to the lowering of property values,

. an increase in crima.nal or antisocial behavior or a decline~

~ . in the quality of schools or other facilities;

, (3) implicit or explicit false representations regarding the

availability of suitable housing within a particular neighbor-

hood or ar ea, or f ailure to disclose or offer to show all

properties listed or held for sale, .rent, lease, or le~t within

a requested price range, regardless of location, so as to ,

promote the continuance or maintenance of segregated housing
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or so to retard~ obstruct~ or discourage integrated housing

~n or in any street~ block y or neighborhood,

(d) except where based on a valid affirmative action program

or record keeping or reporting re:quirements,

(1) f or any person, agent, manager~ owner, or developer of

~~~_ any apartment or hnusing unit9 complex, or development,

~ whether commercial or residen~ial to directly or indirectly
,~~ make or keep a record of any applicant°s~ prospective tenant's 9

- ~
` or tenant's race or color~ sex, religion~ marital status, handicap~

age, or country of ancestral origin;

'(2) to use any form of housing or loan application which contain

questions or entries directly or indirectly pertaining ta race

or color~ sex, religion9 marital status~ handicap' age, or country

of ancestral origin;

(3) establish, announce, or follow a patterni practice 9 or

policy of denying~ excluding or limiting by any means whatso-

ever housing accommodations to any group because of the race

or color9 sex~ religion, marital status, handicap9 age y or country

of ancestral origin of such group;

I (e) for_ any person to discriminate in any manner aga.inst any

individual or deny that individual because he or she has opposed

~ any practice forbidden by this Ordinance or because he or she

has made a charge, testified, or assisted in any manner in ar..y

iYivestigation~ proceeding~ or hearinq under this Ordinance;

~~ (f) for any person p whether or not acting for monetary gain,

to aid y abet9 incite9 compel or coerce the doing of any act

-~-~ declarad by this section to unlawful housing practice, or to

obstruc~. or prevent any person from complyinq with the prov-

~ isions cf this Ordinance or any regulations or order issued

thereu~der 9 or to attempt directly or indirectly to commit any

' act declared by this section to be an unlawful housing practiceo

I ~ (g) Nothing contained in this section shall be construed to

prevent the operation or establishment of housing facilities

designed for the exclusive use of the aged or elderly and/or

handicapped~ rior to prohibit the establishment of programs

assigned to meet the needs af circumstances of handicapped

~ersonso

-~ SECTION 6o Unlawful Education Practices - It shall be an un-

_ lawful education practice:

-~ - ia) for any school~ educational institution or facility

_ (1) tb discriminate or to directly or indirectly fail or refuse

~ ~t.o admit or grant entrance~ or provide~ furnish~ or make

available~ equal educational services9 materials~ or oppor-

tunities to any person becuuse of race or color~ sex~ religion~

marital status, handicap; age, or country of ancestral origin;

' (2) to discriminate or to directly or indirectly print or pub-

lish or cause to be printed or published y circulated, broadcast~

issued 9 used~ displayed, posted, or mailed any written~

printed or painted or oral communication~r.otice~ or advertise-

ment relating to educa~ion indicating any.preference 3 denial,

limi.tation9 specification~ qualification1 practice~ or dis- ~



~ cr~.r~inatyon based on race or color, sex, re~~.qion, mari~al statusy
hand~C~p, agep or country of. ancest'ra1 origin; '~

(3j to establish announce~ or follow~ a pattern~ practice, or

. policy of denying~ excluding or limiting~educational services~

~- materialsA or opportunities to any qroup because of the race .

_ or color~ sex~ religion~ marital status~ handicap age or cou:~,try

~•of ancestral origin of such group; ~ ~

(b) for any person to da.scriminate in any manner against any~

•a.ndividual or deny that individual because he or she has opposed

any practice forbidden by this Ordinance or because he or she :~as

made a charge~ testified~ ox assisted in any mar~ner in any in--. ~ •
vestigation~ proceeding~ or hea~ing under this Urdinance;

(c) for any person, whether or not acting for monetary gain~ ~b

aid~ abeti incite~ compel or coerce the doing of any act declared

by this section to be an unlawful eduCation pract3.ce or to ob-

struct or prevent any person from complying with the provision of

~~his OrCa.nance or any ..~egulation or order issued thereunder~ or

~co attEs~~pt directly or indirec~ly to commit any act declared by

this section to be an unlawful education pra~ticeo

SECTION 7e Unlawful Employment Practices- It shall be an

V unlawful employment practice:

(~.l for any employer

. ~(1) to i:ail or refuse to hire any applicant for employment or

~ otherwi.se discriminate beeause of race or color9 sex~ religion~

~-~. . marital status~ handicap9 age~ or countxy of ancestral origin~ or

~~ ( 2) bei~:~'.se of such reasons, to discharge an employee or dis-~ -

criminra.:-~ against him or her with respect to hi.re~ tenure,

compen~:~.~~ion9 promotion~ terms, conditions9 or pr~.vileges of

employmenty or any,other matter directly or indirectly related

to employment~ or

(3) in the recruiting of individuals for employment or in hir-

ing them~ to utilize any employment agency9 placement service~

training school or center~ labor organization~ or any o~her ~

employee referring source which such employer knows~ or has

reasonable cause to know; discriminates against..individuals

~ because of their race or color, sex, religian, marital status~

handicap, age~ or country of ancestral or3cin;

.' c (a) to treat disak~ilitie~ caused or con~rib•~~ted to by. pr.sy:~ .

~~anc,r~~ r~i s~arzrtage~. childb~:r~h~w~r ̀ re~o~rery ib2~p~rc~~h~

- differently than any other temporary disabilities ~
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undQr anv health or tempor~ry disability insurance or sick leave

plan available in connection with emploXment.= Pay~ tenure~ benefitsf,

seniori~y, and re-instatement sha11 be afforded i.n~the same manner ~

for medicalZy necessary pregnancy related absences as tMey are for

o~the~` medically necessary absences." ~ ~ ~ ~

(b) ~or any employmen~ agency

~~~ (1~ to discriminate or to fail or xefuse to classify properly or

_ ~^efer for employmen~ ar o~herwise discriminate against any in-
~' ,dividual because of his or her race or cvlor~ sex~ religion~ marital

staius~ handicap, agey or country of ancestral origin, or ' ~

.(2) for any employment agency~ placement service~ training school

or ~enter, ~.abor orqanizatian, or any other employe~ r~ferrinq
~:,~;z~ce to discriminate or to comply with an em~loyer's request fo~

the referral of job applicants if su~h request indicates either

d3.rectly or indirectly that such employer will not afford full

and equal employment opportunities to individuals regardless of

their race or color~ sex~ religionr marital status? handicap~ age

ar cauntry of ancestral orig3.n; '

(c) for any labor organization

(1) to 3iseriminate against or deny full and equal membership

rights to any applicant for membership because of his or her race

or colar~ sex~ religion~ mar~.~al status, handicap~ age~ or'

°country of ancestral crig~n~ or ~ ~ ' '

(2~ because of such reasonsy to deny a member fu.-!1 and equal member-

~ship r~~~ts~ expel him or her from meml~ership q o~~: otherwise dis-

~ criminai:~ in any manner with respect to hire, te:~ure~ ~ompensation~,,.

~. ._ terms~ conditions~ or pr~.v~.leges of employment, or any other

~ matter -~!.rectly or indirectly related to membership or empioyment~

~ wiaether u~ no~ authorized or required by the constitution or bylaws

of such labor organization or by a collect3.ve iabor agreement or-

other contract~ or

(3) to fail or refuse to classify properly or refer for employ-

ment~ or otherwise to discriminate against any member because of

his or her race' or colart sex~ religion~ marital status~ handicapt

age, or country of ancestral origin; ~

(4) to treat disabilities caused or contributed to by pregnancyt mis-

carriage~ childbirth or recovery therefrom differentZy than any

-~ ather temporary disabilities under any health oz temporary dis-

ability insurance or sick leave plan available in cannection w3th

-~ employment, Pay, tenu~e~ benefits~ seniority, and re-insta~ement

shall be affarded ~.n the same manner for medically necessary preg-

`nanCy related absences as they are for other medically necessary

absences."

'(d) except where based on a bona-fide occupatior~~l qualifica-

tion which has been certified by the commission~ for any

pexson, employer~ employment agency~ Iabor organization~ place-

ment service' training school or ce:~ter~ or any other employee. . , ,



--8_

referring source, ~rior to employment or admission to membex~~

~ ship of any individual~ t0 '

(1) discriminate or elicit or attempt to elicit any informa-

' tion directly or indirectly pertaining to the individual's
^r~ a~r ;-4«-1 s l-u.y-rs

.-~, race or color, se~c, reiigion~ }~hy~.-c~-handicap~ age, or 6Zr~w~

~ country o~ ancest~'a,l. or~.c~~.n ~

.~_ (2) except where based on a valid affirmative action program

~ or record ]~eepirig or repo~ting requirements to make o~ keep

a record bf tihe if~divid~ial+s xace or color~ se~~ relit~ion,

~ • physical handicap~ ~gey or country of ancestral origin;

' (3) use any ~orm o:~ application nr membership blank w~ich
contains questions or entries directiv~ or indixec~.ly pertaining

~w, o..r : kc,..~ s-1,~.~n.~s
to race or color, sex, reliqion, i'~_~~e'_ h~ndicap, age, or ~~^-'^^~

country of ancestral origin;

(4) cond~ct any intervie;a in person or otherwise where informa~

tion is elicited pertain~.ng to race or color, sex, religion,
~-•.~,.~-:~ s~~1.ks

II r'~_~-~~'- handicap, age or country of ancestral origin; `czk~w..

i
(5) to disCriminate or to directly or indirectly print or

publish or cause to be printed or published, circulated, broad-

casted, issued, used~ dzsplayed, pos~ed or mailed any written

~ printed or painted or oral communication, notice, o.~ advertise-

~ ment relating to employment or membership indicating any pre-

ference~ denial, limit~tion, specification, qualification~

; ~ ox discrimination based upon race ar color~ sex~ religion~
- . ,~,~ax~ ; ?n,..\ 5~•,-~ws

~si~-s~e~ handicap, age or country of ancestral origin; ~M~

~-. -_ (6) establish, announce, or follow a pattern, practice, ox

', ~ policy of denying, underutilizinq or limiting~ through a quota

I'I system or otherwise, employment or membership opportunities of

an~ group because of the race o,r color 1 sex, religion,~~~i~a~ Mi~, r^

handicap, age, or country of ancestral origin of su~h graup;

, (e) for any person, employer~ empJ.oyment agency~ labor organiza-

, tion~ placement service~ training school or center, o.~ any

other employee referring source to da.scriminate in any manne~

against any individual or deny that individual because he or

' she has opposed any practice f orbidden by this Ordinance~ or

because he or she has made a charge~ testified, or assisted in

'=: any manne~ in any investigation, proceeding, or hearing under

this Ordinance; `

`~ ~ (f) for any person~ whether or not an employer, employment

agency, labor organizat~ian, placement service~ training school

' or center t o~ employee, to aid~ abet~ incite, com~E~.~ or coerce

the doing of any act declared by this section to be an unl.awful

' employment practice, or to ebstruct or pre~lent any person from

complying with the provisions of this Ordinance or any regula--

tion or order issued hereunder~ or to a~tempt directiy or in-

directly to commit any act declared by this section to be

an unlawful employment practicee



~

' SECTION 8o Unlawful Credit Practices - It shal], be unlawful

credit or loan practice:

Ca) for any financial organization governed by the provision

.. of Tit~e 19 of the General LaWs, entitled "Financial Institu-

~ tions" or any other credit granting, reporting, app~aising,

_~ ox approving a.nsti~ution, aqency~ business ar association;
~. (7~) to discriminate in the granting, reporting, approval, or

extension of any form of lban br credit, or of the privileges

. or capacity to obtain any form of loan or credity on the basis

of the applicant+ s race or color, sex; religion' ~ àw~ handi- 
'~r~"^

cap, ac,e, or country of ancestral ori~in;

(2) to directly or indirectly print or publish or cause to be

printed or published, circulated, broadcast~d, issued~ used t

displayed, posted, or mailed any written, printed or painted

oral communication~ notice, or advertising relating to loans

or the extension of credit indicating any preference, denia~.~

limitation, s~ecificatiany qualification, or disGrimination
~,a.V- t -~.~ ~i-~-~

based upon race or color~ sex~ religion' ~~1;~ handicap~ ~~'^'^~~`^-

age, or country of ancestral origin;

(3) to discriminate or to use any torm of loan or credit

' application which contains questions or entries directly or in-

, directly pertaining to race o~ color., sex, religion, physical.

~I • handicap, age or country of ancestral origin;

~~ (4) to establish, announce or follow a pattern, practice~ or

policy of denying, excluding? or limiting the extension of

~ loans or credit to any group because of the race or color, sex,
~,c~~~y;x,\ s-~,~,u

religion, ~'--~?~_^~' handicap, age~ or country of ancestral ~'"`"'~

origin of such group;

ib) for any person to discriminate in any manner against any

individual or deny that individual because he or she has

opposed any practice forbidden by this Ordinance or because he

I or she has made a charge, testified~ or assisted in any manner

in any investigation, proceeding or hearing under this

, Ordinance;

I, (c) for any person, whethe~ or not acting for monetary gain, to

~~ , aid, abet~ incite~ compel or coerce the doing of any act de-

clared by this section to be an unlawful credit or loan~

~_ practice~ or to obstruct or prevent any person from complying

with the provisions of this Ordinance or any regulation or

i~ . order issued thereunder, or to attempt directly or indirectly

to commit any act declared by this Section to be ~n unlawful

• credit or loan practice.

SECTION 9e Unlawful Public Accommodation Practice - It shall

be an unlawful public accommodation practice:

~ (a) for any person r owner, lessee, proprietor, manager, direct-

or, superintendent, agentp employee, committee, officer, or

, board of any place of pub7.ic accoan~:odation

~ (I) to discriminate or to directly or indirectly refuse,
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withhold from or deny to any person on account of race or ~

color, sex, religion, ~~yi'~~~~~~iandicap~ age, or country ot "~~Y`^

ancestral origin any of the accommodations, advantages,

faci].it~.es~ o~ privileges the~eof, -

(2) to discriminate or to directly or indirectly print or

publish or cause to be printed os published, circulated, bxoad-

castedy issued, used! displayed, posted, or mailed any

written~ printed or painted or oral communication, notice,

or advertisement relating to public accommodations indicating

any preference, denial, limita~.ion, specification, qualifica~-

tibn, or discrimination based ~pon race or color, sex,
.r,a,r ; ~.t s-f,~,-~-s

religion~ N'~~•^a~~-~ handi~ap~ age~ or country of ancestral t2~"'~

origin,

(3) to discriminate or to directly or indirectly elicit or ~

attempt to elicit any information regarding an individual's
w. ~~ ~ ~{-w.l s-l-.~.-1-+.,.s ,

race or color, sex, religion, -~~ handicap, age or country ~`~^`^^

of ancestral origin; or to use; any form of app].ication which

contains questions or entries directly or indirectly pertain-

ing; to such information; . .. ,

(4) to establish~.;announce~,or follow a pattern, practicet .or
, ~ ~ ~ ~ ~ K .. ,. ~ ~ ~ .. , . . . , t . - - 4 . ~ . ~.

policy: of denying,, excluding, ,or ,.limiting ,seruices.:,or. member-

ship to .~ar~y~graup: because the, race o~^ color ~ sex, religion ~
v:~.~.~ ~ ~-1 s : _
w-~~ handicap, age or country of ancestral origin; of ,such ~"^"^~ . . - -- , . .. ~ . , :
group; .

(.b} for any person to discriminate.in any,manner,against any

i,ndividual or,deny.that individual because he or she.has.,: ~ .. , , . .. . ,
opposed any practice.forbidden,by this Ordinance or.because_,

e.a charge~,testified~ or assisted in any, ~he .or she~has mad , :... :, ; . :.
manner_,in any.investigation,,proceeding,..or.hearing under

this,FOrdinanceo ~ n _ r

(c) for any person, whether v or not acting for monetary gain~

tp , aid ~ abet, incite, ,. compe7, ~. or coerce . the„ doing of ; any act, .. ,, . . , . . . , .. .
declared by this,section_to be ua~lawful accommodation

practices, or to obstruct,or prevent any_person:from comply-; ~.,~

ing with,the provisions of this Ordinance or,any~regulation„

or order issued thereunder~,or,to attempt directly .o,r..in-, . . _ , . . , . .
directly.,to commit any act declared by this section to be an

unlawful public~accommodation`practiceo , ,. , , ~ y _... ~ _ : . 1 .. -. ., . _. ~ , . .
5,ECTION l0e . Exercise~ of Privi.lege Exempt~,on., '~~ ., ,.;. . ,: _ . . ~ : ~.. ~.. ....-
fa) Nothing in this Ordinance contained shall:be construed in

~ any~,manner"to.prorii~it or limit,trie:exercise of the privilege
, . , , _.~ . . . . . . a c . ..

of every person to establish standards and p~eferences and_ , .~ ,
• set terms, conditions.~.1 imitations~ ;~or specifications,:in any

manraer herein discussed which:are.not based.on,the race or. , , ~ . , •: ., ... ,:_ , ... . ,.., ,,~ .
colo~', 'ex,, religion,.physical handicap~ age or country o~

ancestral origin.of the individual or the,race,of,color,.,,sex,
' v~.o-.rs.}w,l ; s-(u-i-c.~S 

., . .. : , . ~ . .

re7.igion, r.~ handicap~ age or c:ountry of ar~cestral ~m~^^

prigin,of. any person~with whom the ~..ndividual is~or may wish.. . ,. . , .
to be'associated. ; .
, . , - ~~£.• • ~ , _ .

~ , .. . Y . . - . :

~ . . . , _ , , .
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~
ib) Nothwithstanding anything hexein contained, the fo2lowing

practices shall not be violations of this ordinance:

~__ . lo for a religious organizat~on or institution to restrict any of

its faca.lities of housing.or accommodation which are operated as ~

~~.~- direct p~.rt of ~eligious activi~3.es to persons of the denomination
involved9 or to res~rict employment opportunities for officersr

rel3,qious instructors arid clergy to persons of that denominatian.

2. for the owner of a housing facility devoted entirely to the

housing of individuals of one sex~ to res~Fx ict o~cupancy and use

on ~he basis of sexe ~ , • '

3, ~o refuse employment to any person under eigY~teen (18} years t~f

age or refuse admission to or provision of tne services of a pu~lic

accommodation or financial institution to persons under (18} years

of age or any other age established by law.

4a to provide discounts on products or services to minors and

the aged9 elderly and/or handicapped. ~

5. to restrict uss of lavatories and Iocker room facilita.es on

the basis of sexa

~6. for a religious or denvminational educational institution to

select its pupils exclusively or pr;marily from members of such

xeligion or denominationQ or ~i:o g:~.ve pre£erence ~to such selectian

' so as tc promote the rel~g.ious pri~c::ple for vahi::h it is establishedo

7. fo~ a publiC or priva•te presch.00l, elementary school or second-

_ ary sche^1 (except where such schools are vocational) to dis-

crimina':e an the basis of sex in re],ation to admissions onlye



SECTI4N lle Any Charge under this Ordinance must be fil~d.
within 180 days after the alleged act of~discrimination.

SECTION 12. Commissian Established.

There is hereby established a Providence Human Relations

•.~ Commission which shall consist of Thirteen ~13) Members appoint-

. ed by ~he Mayar with the approval of the City Council to serve

~•~ without compensation~ except for reasonable expenses 3ncurred on

commiss~on business that those incumbent members of the Human

Relations Commission on the effective date of this Ordinance

shall cantinue to Serve ~hroughout the terms to which they have
previously been appointed. Thereafter~ all appointments to the

Commission shaTl be for a term of Three (3) Yeaxso In the event

of the death or resignation of any member~ his successor shall

be appointed to serve for the unexpired period of the term for

which such member has been appointed.

SECTI~N 13. ~l.inction and Duties of Commission.

The Commission shall act in a policy and advisoxy capacity

and its functions and duties shall be to further amicable '

relations amonq various seqments of the population which

together compri.se the City of Providence~ to help make it

- possible for eac3~ Citizen~ regerdless of race, color~ se~c~ reliqion~

marital status~ handicap; age~ or country of ancestral origin~

• to develop talents and abilities without limitation~ to aid

-~~' in permitting the community to benefit from the fullest realiza-

tion of its human resources and to preserve and further thE g0od

~~- name of Providence and its people for tolerance and ~fair play and

promote better relations among all people.

Sn order to accamplish the objectives herein set out~ the

Commission shail adv~se the Mayqr~ City Council and other

off3ces of the City on problems affecting human and int~rgroup

relations; make studie's~ surveys and investiqations to provide

accurate information and data for orderly and constructive

community development and to recommend such measures as are

deemed necessary to carry out the objectives for which the

~ Commission has been czeated; consult with~ obtain cooperatian

_ and coordinated effort on the part of all,agencies, both public

and priva~e~ which function in~the field of human relations,

. includ3.nq schools~ law enforcement agencies~ welfare! youth~

and other similar organizat~.ons; utilize the resources of ~.n-

.dividuals and groups toward the improvement of intergroup

relati.ons' to combat those misconcept~ons and prejudices which
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set group against group and to elim3nate discriminatory

practices and policies.

SECTION 1.4e Pow~rSo

The Commissian is hereby empowered:

(a) to provide for execution wi~hin its jurisdiction of the

. policies embodied in this Ordinance.

'-~ (b) to safequard all individuals within its jurisdiction from

. discrimination because of race or color~ sex~ reli.g~.on~ marital

~~ .status~ handicap~ age or country of a~cestral origin~

(c~ to receive, initiate, investigate, hear and determine

,charges of violations of the provisions of th3s Ordinance for- ~

bidding discriminationo

td? Compel the Attendance of Witnesses and ~he production of

evidence relevant to the matter in question for investiqatory and

determinative purposes by subpoena insued by the City Council's

Committee on Public Welfare~ upon request in writing by said

Commission~ and obtain enforcement of said subpoena in 5uperior

Courte

(e) issue remedial orders after notice and hearing~ requiring

cessatir~n of violationso - ~ ~

(f) employ an executive director~ hearing examiners, clerks~ agents

and employeese

" tg) accept grants~ gifts~ or bequests~ public or private~ tp

help finance its activitie~.

~(h) enter into deferral or other cooperative working agreements

with the United States Equa2 Emp].ayment Opportunity Commission

created by Title VII ot the Federal Civil Riqhts Rct of 1964

and with the Rhode island Commission on Human Rights and with

any federal or state agency in order to achieve the purposes

of this Ordinance;

(i) to enact by majority vote of its members such rules and

regulations as it may deem necessary and in the publ~tc interest

~ to carry out the terms and conditions set out in this Ordinance.

Such rules and regulations shall be signed by the Chairperson

of the Commission and attested to by the executive director

and a copy shall be filed with the City Clerk;

(jl to elect a chairperson and other officers and establish

' committees and advisory councils as it sha1Z deem appropriate

for the purposes of this Ordinance;

~(k~ to render each year to the Mayor and City Council a full

I wri~ten report of all its activities and of its recommenda~tions.

' •SECTION 15. Certi~icatzon of Bona-Fide Qualification.

Upon the filing of a pet~.tion by any interested persont the

'commission may determine whether a bona-fide qualification

should be certified for any position~ housing~ or publ3,c

accommodation~ credit or loan eli.gibility or education

practice based on race ~r color~ sex~ r`eligion! marital status~

handicap~ agey or country of ancestral origin.

SECTTON 160 .Power to Prevent Unlawfui Practices-Preference

for Informal Methods.
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The commission is empowered and directed~ as hereinaf ter

~ provided, to prever~t any person from engaging in unlawful

practices, provided that before instituting a formal hearing

it shall attempt, by informal methods of conferencey persuasion~

. and conciliation~ to induce voluntary compli~nce with this

• Ordinancee

,'
5ECTION 17. Extrao~`diriary ~teliefo

. ' The commissiont m~y~ after p"reliminary ~nvestigation and

upon dete~minatidn that it is prol~able that an unlawful

~ practice has beef~ or is being engaged ~.n, file a complair~t in

the ~uperior Ceuxt in Providence County se~king ~.njurictive

relief, including a temporary restraining order, against such

respondent, No preliminary injunction shall be effecti#~e for

~ more than thirty (30)days; provided that if the responden~t

has sought judicial review of an order of the commission issued

pursuant to the Ordinancey or if the commission has sought

a decree of the Court for the enforcement of such order, the

preliminary injunction shall remain in full force and effect

until such time as judicial review or the commission~s

petition or the decree of enforcement is finally heard and

determined, The application by the commission for injunctive

relief shall not prevent the commission from continuing to

prosecute the proceeding before i~.y out of which the application

~. arises.

j- SECTION 18o Cot~iliation of Charges of Unlaw~ul Practices,

.~ Upon the commission's own initiative or whenever an

aggrieved individual ox an organization or group whose pnr-

poses include the combating of discrimination or racism, or

of safegua~ding civil liberties, or of promoting full, fxee~

!~ or equal opportunities, such individual, group, or organiza-~

tion being hereinafter xeferred to as the complainant~ makes

a charge to the commission that any person~ hereinafter referred

to as the respondent, has engaged or is engaging in unlawful

praCtices, the commission may initiate a preliminary invest-

igation~ and it it shall determine after such investig:a~ion

that i~ is probable that unlawful practices have been or are

, •- being enqaged in, it shall endeavor to eliminate such un-

- lawful practices by informal methods of conference~ concilia-

- tion, and persuasion i including a conciliation agreemento The

~' ~ terms of such conciliation agreement shall incl.tade provisions

~ requiring the responden-~ to refrain from unlawful discrimin-

, atory practices in the future and may contain such further

provisions as will make th e complainant (s) whole or as may

be agreed upon by the commission and the respandent~ inc7.uding

a provision for the entry in Superior Court of a consent decree

embodying the terms of the conciliation agreemente

SECTION 19, Complaint and Notice o~ Hearinge

If the commission fails to effect the elimination of such
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unlawful practices and to obtain voluntary compliance with

this Ordinance~ ory if the circumstances warrant~ in advance

of any such pxeli~►inary investigation or endeavorsj the

=_~ commission shall have the power `to ~.SsU~ dt~d Gd~uS~ ~0 b@ S2SV~a

- upon any person or respondent a complaint s~ating the charge

.' . in that respecte The commissivn sha1.1 then sezve upon the

~ respondent a notice of hearing before the commission~ a member

. thereof, or a hearing examiner at a place therein fixed to be

held not ],ess than Ten (J.p) Days after the sexvice o~ such
~ noticeo

SECTION 20, Amendment of Complaint and Answer -- Participation

by Commissioner Assiqned to Preliminary Determinatione

The commission, a member the~reof, or hearing examiner con-

ducting the hearing shall have the power reasonar~ly and f airly

to amend any written compZaint at any time prior to ~he issu-

ance of an order based th~reono The respondent shall have

like power to amend its.answer to the original or amended

~
complaint at any time priar to the issuance of such order6

' The commissioner assigned to the pre].iminary de~ermina~ion of

' any charge before the commi.ssion shall take no par~ in the

i final hearing except as a witness upon competent matters and

will have no part in the determinati.on or decision of the

= case after hearing,

~~_ SECTION 21, Answer to Complaint - Respondentts Rights at

= ~ Hearinga

I The respondent shall have the right to file an answer to

such complaint~ and shall appear at such hearing in person~

or otherwise~ with or without counseJ. to present evidence

and to examine and cxossexamine witnesses„

SECTION 22o Rules of Evidencee

In any such proceeding the commission, its member i or its

agent, shall not be bound by the rules of evidence prevaiZing

in the courts or law or equity.

~ SECTIOIV 23. Evidence of Pat~erns of Discrimination, .

~ The commission may in ascertaining the practices followed

~ by the respondent take into account al~ eviden~e o statistical

•~ or otherwise, which may tend to prove the existenCe of a

• , pa~~ern of discrimination; provided that nothinq in this

section cantained sha11 be construed to authorize or require

any pe~son ~o act in accordance with any criterion other than

the individual qualifications of the ~3pplieant.

i
SECTrON 24, Testimony at Hearingti

The testimony taken at the hearing sha11 be under oa~h and

shall be reduced to writing and filed with the commissione

Thereafter, in its discretion~ the romi?~ission upon notice may

take further testimony or hear argumenta



SECTION 25o Order Dismissing Charge or Complainto

(a) If a p~'eliminary investiqating commissioner shall find

that no probable cause exists for crediiing the charge, a

,_., n0'~1Ce sha11 be served upon the complainant dismissing the

charge as to such respondenta ~rhe Complainant may p~~~ent

~_~. addit9.ona1 evidence to that Commissioner for reconsideration of

~ the ru].inq, or may request a reVieW by the commissian of the

~1xel~iminaz'y findinge A quorum of the commission may overrule

the preliminary investigatinq comma.ssioner 0~' may affirm the

earlier decision and issue an order dismissing the charge.

Judicial review of the commission's final order may be obtained

in accordance with this O~dinance.

(b) If upon all the evidence at hea~'ing~ the Commission shall

find that the respondent has not engaged in unlawful praetices 9

the commission shall iss:ze and cause to be served on ~the com-

plaznant an order dismissing the said complaint as to such

respondent, The complainant may present additional evidence

to the Commission for reconsideration of its ordero Judicial

review of the commission's final order may be obtained,

' 5ECTIOI~ 26e Order and Compliancee

If upon all the testimony taken the commission shall deter-

mine that the respondent has engaged in or is engaging in un~-

lawful practicesp the commission shall issue and cause to be

.. served upon such respondent an order requiring such respondent

to cease and desist fxom such unlawful practices, and to take

such further affirmative and other action as will effectuate

the purposes of the ordinance, including compliance repor~s,

provided onl.y that any such orde~ establishing remedial ~atios

shall be limited in time and scope to that which is required

to eliminate or correct the effects of practices forbidden

by this Ordinance and t~hat in no case sha11 the commission

require the employment of a person or persons not otherwise

qualified, The commission in its discretion may award the

' complainant far '

,~ (a) all damages sustained as a result of the unlawful act,

including damages sustained through pain, humiliation and

~ mental suff ering,

(b) paymen~t of costs, includinq a1I reasonable at~orney fees '

~ incurred at any time as a result of the unlawful act, and

(c) punitive damageso

Upon submission of reports of compliance~ the commisszon,.

if satisfied therewith, may issue a finding that the re- {

spondent has ceased to engage in unlawful practicese

SECTION 27, Modification of Findinqs of Orders,

Until a~ranscrip~ of the record in a case shal.l be filed

in a court as hereinafter provided, t.Y.~e commission may at any

timey upon reasonable notice, and in svch manner as it sha7.1



deem proper~ modify or set aside~ in whole or in part~ any of

its. find~r~gs. or o~d~rs.. ~~ ~ . . ,
; 5ECTION 28. Right to Judic~ai Review or Enfo~rcement.
~

(a~ Any complainant~ intervener~ or respondent.claiming to

~.~ be agqrieved by a final order of the commission may obtain

- ,judicial review thereof and ~he cotnm~ssion may obtain an order

- .'~•;of court for its enforcemente Such proceeding shall be

i brought in the Superior Coust ot Providence County or wherein

. any respondent~ required in the order ta cease and desist from

I, . unfair practices or to remedy or take other affirmative ~ction~

~. resides or transaC~s business.

~b~ Such proceeding shall be initiated by the filing of a

petition in such court~ together with a transcript of the

record upon ~he hearing before the commission and th~ service

of a copy of the said petition upon the commission and upon

alI parties who appeared befare the commissione Thereupon the

court•shall have jurisdiction of the proceeding and of the

questions determined therein~ and shall have power to grant

such temporary r~lief ar restraininq order as it deems just

and properr and to make and en~er upon the pleadings~ test-

~ imony and proceedings set forth in such transcript an order

enfarcing} modifying and enforcing as so modified! or. setting

~ aside in whole or in part the order of the commissione

=~~ ic}~An objection that has not been under be#ore the commission~

' . its member! or aqent shall not be considered by the court~

~~ unless failure or neglect to urge such objection shall be ~

_excused because of extraordinary circumstances.

.(d) If either party shall apply to the court for leave to

, ~adduce additional evidence and shall shdw to the satisfaction

of ~he court that such additional evidence is material and

that ~here were reasonable grounds fox the failure to adduce

such evidence in the heaz~ing before the commission~ its

members or agent~ the court may arder such additional

.evidence to be taken before the commission~ its members~ or

•agent and to be made a part vt the transcript. '~ . . '

. . ,I
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, SECTION ~' Modification of Commission's Findings and

O,~de~s on Additional ~videnceo

The commission may modify its findi.ngs as to ~he faCtsi o.~

make new findi.ngs by reason of additional evidence so taken

and filede The ~ommiss~.on shall file such modi:fied or new

findings and its reeommendations, if any, for the modification

or se~~ing a~ide of its or~.gina~ order~ ~
' SECTION ~X ~ E~clusive Jurisdiction of Court - Appea7, to '~'~

5upreme Gourt,

~'he jurisdict~.on of the c~urt shall be exclusive and its

judgmen~ and order shall be, whei~ necessary, subject to
review by the Supreme Court as provided by Law g to wh~.ch court

appeal from such judgment and order may ~e made as provided

by Lawe ~~

3 ~ ""
SECTION ~-; Commission°s Copy of Testimony - Hearing on "~'~

Transcript~

, The commission~s copy of the testimony shall be available

at alI reasonable times to a11 parties withaut cost for exam-

ination and for the purposes of judicial reva.ew of the order

of the commissione The petition sha11 be heard on the trans--

cript of the,~record wi~hout requirement of printingo
3~. ', ~~""

5ECTION ~3~: Commission's Attorneysa

The commission may appear in court bx the Law Department

of the City or its own attorneys~

~~ ̀~ f ~~~
SECTION ~, Decree for Enforcement of Commission's O,~derd

If no proceeding to obtain judicial review is instituted

by the complainant~ intervenPr, or respondent within Thirty

(30) Days from the service of an order of the commission, the

commission may obtain a decree of the court for the enforce-

ment of such order upon showing that respondent is subject to

the commission's jurisdiction, and resides or transacts

business within the county in which the petition for enforce~-

ment is brou,ght,
~~~ ' -

SECTION ~, ̀ Posting of Statutory Provisionsq
w,

~'M

Every employer ? employment agency and labor union subject

to this Ordinance shall post in a conspicuous place or

places on his premises a notice to be prepared or appraved

by the commission, which sha11 set farth excerpts of this

Ordinance and such other relevant ~.nformatian which the

commission deems necessary to explain the Ordinance. Any

person refusing to comply with the provisions of this section

shall be punished by a fine of not Iess than Twenty-Five

Dollars {$25/000) nor more than Fifty Dollars (~50,00).
35 ti.~

5ECTION ~. Liberal Construction. ~~~'"

The provisions of this Ordinance shall be construed liber-

ally for the accomplishment of the pt,~.rpose thereof, .

~ and any Ordinance inconsistent with any
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provisions hereof shall nat ap~lyo

SECTI~N 360 5everability of Provisionso

I, Zf any clause~ sentence~ paragraph~ or part of this Ordinance

I.•. or the application thereof to any person or circumstances

. shall~ for any reason~ be ad}udged by a court of competent

. ' jurXsdiction to be invaiid, such judgment shall not affecty

~, _ impair~ a~ invalidate the remaindex of this OrdinancE o~ its

application to other ~ersons or circumstanceso

This Ordinance will take effect 180 days after its enactment by

` the City Council and approval by His Honor ~he Mayor~ and shall

replace Article XVz of the Providence Code on that datee

1N -CIT'Y- CQUf~CiC

~ ~E~ 2' ~,~ ~
FIRST ~tEADI{~f6
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P S1fdENT

UC~1
CLERK
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MHl'GR

~ ' ,

JAN ~ 2 19ZS' g



~ ~ ... ~ . ~ City of Providence

~~`~.

~ . ~, ~;
.• ~~ ~

~ ~. ~~ .

• Rhode Island

. . Department of City Clerk

MEMORANDUM

- DATE; 
August 24, 1978

. T~ Acting City Solicitor Ronald H. Glantz

REQUEST FOR OPINION RELATI`VE TO ORDINANC~ PROHIBITING
SUBJECT: DISCRIMINATION.

CONSIDEREO BY; Councilman Cirelli, Chairman of the Committee on Ordinances

DISPOSITION: The Committee requests an opinian from you, in writing, on the
following questions:

Can said Committee pass the Ordinance on the subject without
General Assembly Approval;

~
. Can the Cnmmittee pass this Ordinance while it is in litiqation,

;~ as pre~wiously presented, it being before a Federal Court
' Judge~ as to proc~dure of the Public Hearings; and

•. If the Judge rules in favor of the Gomplainants, will the
I~ Committee on Ordinances be req~.~ired~-to hold a Fublic Hearing
, ' on the Ordinan~e as originally submitted.

C~'~~h"V~~.c.^-,
Crty Clerk



~ CITY SOLICITOR

~ RONALD H. GLANTZ

LAW DEPARTMENT

August 25, 197$

Councilman Vincent Cirel.7.i
• Chairman of the Committee on

~rdinances

' Re: ~.eauest for ~Dinion Re
m

I~ear Councilman:

MAYOR

VINCENT A, CIANCI, JR,

Your committee has requested a written opinion regarding
the above subject matter. It is our opinion that the committee
may pass such an ordinance without General ~ssembly approval
as long as said ordinance is not in conflict with a state
statuts enacted by the General Assembly. The state has already

enacted an anti-discrunination statute and the City may exceed
said statute as long as the state has not preempted that area.

The committee may pass such ordinance while it is in
. federal court regarding the public hearing aspect of the

~ena'cting procedure. This is due to the fact that there has
been no orders issued by the court restraining the City from

, _.passing ar~yordinances relating to the above matter.

If the judge rules in favor of the complainants, the
. Committee on ~Ordinances may be required to hold a public hearing

on the ordinance as originally submitted. This depends on how
the judge forms his rule. His rule may be prospective or retro-
active; therefore, it may or may not affect you.

Ver truly y ,

,

ona H. z
cting City olicitor

~ /abt
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- ~ • CITY SOLICITOR

~~ RONALD H. GLANTZ
~

LAW DEPARTMENT

November 2'~, i97~

Councilman Vinee~t Cir~11i
~hairn~~,n, Gomrr~itt~e on t)rdinar~ces
c/o ~ity Clerk
Ci~y Hall
Prov., RI ~290~

~ear Councilmara:

MAYOR

VINCENT A. CIANCI, JR,

S am writing at the r~quest of Co~ncilman ~].oyd
Griffin witY~ regard to th~ opinior~ given by m~ as
City Solicitor to y~ur committ~e on ~ugu~t 2~, 19~$.

Be adwised th~t tk~ere is no 1ega1 impediment to
, your committe~ passing the ordir~anc~ relativ~ to pro-
' hibiting di.~crir~ination in the City of Provid~nce for

, full ~i~y eouncil action. It i~ my understanding tha~
. the opinion of Auga~s~ ~5, 197$ may have cau~ed so~te
' eonfusion ir~ your committee. Be advised tha~ your
'. coarmitt~e ~hould vote on this matter on~ way or~ the

other so that the full couneil will have an opportunitp
to perform their l~gi~lative functi.or~.

` V~ trulq pot~rs,

} ~ ,-~

o ld . Glant~
~ ~icting Ci.ty Solicitor

/abt

CITY HALL, PROVlDEP10E, RMODE iSLACdD 0290~ PMONE 421 + 7740 EXT. 361 • 362 • 340
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,. ` N~qemb~r 2~ ► 197~

.

~ Coun~ilman i~incent Cirell~ `~
. Chairtaan, Com~mitt~~ on Ord~rt~r~Ges

c/o Cii ~Gl~rk
Ci~y Ha~].
Prov., RI 029~3

1~~, De~r Councilm8r~:
% ~~
% T~m wri.~iz~~ ~t ~Ghe ar~~uea~ oi' Cou~oilmar~ Lloyd

C~riffin v~~ith reg~rd to the opinf,on ~~.ven by me as
City Solicitor to ypaar ~owuittee on August 25, ~97$•

Be ad~i~~d that th~re ~.~ no legal imp~diment to
• your co~tt~e passing ~he ~rc3inance relati.~a~ to pro-
'. hibiti.ng di~crimirn~tian in the GiCy og Provid~nce f~r

fu11 ~iLy council actiort. I~ is ffiy und~r~t~ndizag that
', the opinion of Au~taet 25, 19~~ ~aay h~ve cauaed some

~ confusion in your committ~e. Be advised that your
, comsnittes sh~uld vote on this ~atter one kay or the
' other so that the fu}.1 council r:~.11 have an opportunity

to perfvrm th~i.r le~islat3ve functioa~. ~

: ' ' ~ trizly yaurs,

~ a~.d H. Qla
, Actir~g City S citar

%abt


