
THE CITY OF PROVIDENCE

9TATE OF RHODE ISI,AIQU and PROVIDENCE PLANTATIONS

CHAPTER : 19 74-46

No: 639 AN ORDINANCE ESTABLiSF~TNG A COMP~NSATION PLAN ~'OR THE C~TY OF
PROVIDETiCE and REPEALIN'G CIiAPTER 19i~-20, APPROVE~ JUNE 19, 1974.

Approved: December 20, 1974

B~ IT ORDAINED BY THE CiTY OF PROYIDIIVCE:

S~G'~ION l~ The ~ollowing Compensation Plan is hereby adopted as

the officiai Compensation Plan for all City Officials & workers service9
and sha3.i be applied to p~sitions fn the service as hereinafter provided.
Each salaried positfon is placed in one of thirty-fiv~ 'sPa3r Grades~' each
of which contains five "3teps" in order to provide For periodic inereases.
All "Steps'4 are in even dollars. The 9°Pay Grades`~, 4ySteps" and ̀ ~Annual
Rangep' totals are recorded herein. AI1 other sa].aries paid to City

Officials snd employees not in e~bave pay gxades shQll be specifically
specifi.ed.

GRA?JE SALARY S~'EFS ( EV~I1 DOLIu'~RS ) ANNUAL SALA,RY
NUT~ER lst 2nd 3rd 4th 5th RANGE

~ 1 80 62 84 68 gi { 4160 -~+732 ~

2 85 88 90 94 97
,
~ ~+420

~
- 5044 ~

` 3 9i 93 95 99 l02 ; ~+732 - 5304 '

~~ 97 99 141 101+ 146 ' ; 50~+~+ i- 5616 j
—!'

5 102 104 107 110 113 ; 53Q~+ - 5876 ~

, 6 ios lio ii2 li6 ii9 56i6 - 6i88 {

7 I13 116 118 121 12~+ ~ 587b - 64~+8

8 , i19 i21 ~23 i27 ~30 ~ 6i88 - 6760 ;

I 9
r-----

! 124 128 132 136 1~+1 ` 6448 - 7332 ~

° ~~ o
!

; 1.30 133 137 142
—r--

147 " 6760 - 76~+4

i: 11 i~ 135 139 ik3 148 i53 7 7020 }- 7956 ~

; 12 ~ 141 1~►5 14g 153 158 ~ 7332 - 8216 '

I 13 ' 1~7 150 15~ 158 ~64 ' 7644 - 8528 I

~.~+
~
~ 153 158 i64 i6g 175 } 7956 - 9100

~
' 15
--------~

i i58 z64 i69 175 i8o ~ 8216 - 9360 4~
—I

; 16 164 169 175 i8o
--=~-----

186 i 8528 - 9672 j
i~
~7 ;~.69 175 ~.8p ~86 19~ ~ 8768 - 9932 ;

18 175 180 186 19~ 197 9100
i

- 1021+4 !
,

19 i i8o i86 ~9i i97 203 9360 - io55d ~

~ 20 ~ 186 191 197 203 20$ 9672
~

- 10816 ~

~21 ~ i9i 198 205 2ii 2i9 ~ 9932 - 11388

' 22 i 197 204 210 2z7 225 # 10244 - 11700

! 23 ~ 2d3 209 216 223 230 10556 - 11.960 '

; 2~ ~ 208 214 222 228 235 ; 10816 - 12220 ~

' 25 ~ 213 222 229 239 247 ~ iia76 - i284~ ~

~
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GRADE SALARY STEPS (EVEN DOLLARS) AIJNUAL SALl~RY
„r~n,ra~R , Q+ ~„~ ~r,~ ~+h ~+.~, RAN~F

f 26 ~ ; 219 227 23~+ 245 252 ~' 11388 - 1310~ f

1 27 ~ 225 232 2k3 250 258 i 11700 - 13~16 ;
r--- ~

28 ;~30,
29 ;~-- '

; 30 !

235

2~+7

240

247

259

2~+6

258

269

253

269

280

264

280

291

-~

' 11960 ~

' 12220 -

~ 1284~ -

13728 ;

14560 ;

15132 ~

3i i
~._____.,__.~__~~..._......_

252 264 274 285 298 ~ i3~.o4 -
.-~

~.5k96 ~

~ 32 , 26~+ 27~ 285 296 308 ~ 1372$ -
~

16016

; 33 1 27~+ 285 ~98 308 319 ~ 142~8 — 16588 ~

! 34 ; 285 298 308 319 330 ` 14820 — 17160 ~

~ 35 296
i

308 319 330 3~1 ~ 15392 —~7732~
'

PAX GRA~E
POSITI!)N OR F~'i'E P4SITION

Accourit Collector 9 Asst. Dog Officer

Account~nt I 10

~ccountant II 14

~,dmineAss•t. to Chief
Engineer (Water) 25

Admin. Asst. to Commissioner
of Public Safety 21

Admi.n. Asst. to Director of
Prov. Human Relations
Commission 14

Admin.Asst. (Public Works) 21

Administrative Officer
(Civilian Defense) 22

Animal 8~ Bird Curator 5.075

Appraiser 16

Assessment Aide 9

Asst. Chief, Division oP
Le~cLl Services 2~

Asst. Chief, Fiscal
Affairs 25

Asst. City Collector 21

Asst. City Controller ~ 29

- Asst. City Controller
(Second) 25

Asst. City Solicitor 17

Asst.Dir. of Recreation 11+

Asst. Fire Chief

Asst. Master Mechanic
( t~'ater )

Asst. Flanner

Asst. Port D:~reetox

Asst. Supt. of Parks

Asst. Supt.(Sewage Disposal)

Asst. to Director (DPUD)

Associ~.te F~gineer I

Associate Engineer II

Associ~.te En~ineer III

Associate En~ineer IV

Associate Planner

~.ttorney (Water)

Automobile Driver

Automotive Equipt. Supt.

~lutomotive Mechanic II

Bacteriologist I

Bacteriologist II

Bird & Animal Handler

Bldg. Custodian

PAY GRADE
OR RATE

9

i6,380.00

~+.30 hr

13

17

19

15

25

16

20

23

28

15

6,032.00

3.67 bx

14

8

11

1~

3.80 hr

3,10 hr
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PAY GRAI)F

POSITION

Bldg. Custodian III

Bldg. Inspector I

Bldg. Inspector II

Bldg. Inspector ITI

Bldg. Maint Supervisor

Business Relocation Officer

OR RATE PpSITION

3.85 hr Chief Inspec. of Eleetrical
Installations

1.0
Chief Inspector of Plumbing,

1~~+ Draina~e & Gas Piping

22 Chief Inspector of Structures
e,nd Zoning

13
Chief Radio Engineer

25

PAY GRADE
OR RATE

25

25

27

12,376.00

Chief Supervisor of

Publie Lands 16
Case Work Supervisor (DPUD)
(Prev. State Wage) Cfty.Architect 25

Cement Finisher 3.95 hx' City Assessor 3~

Chairman,Bd.of Canvassers 9,360,00 yr City Clerk 31

Chairman, Houaing Bd. of City Collector 31
Review 1,200v00 yr

(60.00 per mig.) City Controller 33

Chairman, Bldg Bd of Review 1,500.00 yr City Forester 2~+

Chairman & Eecretary City Registrar of Vit~7.
(Bureau oi Licenses) 9,932.00 yr Statistics 14

Chairman, Water Supply Bd 1,500.00 yr City Sergeant 1,00 yr
(20.00 per mig.) '

City Solicitor 16,276.00 yr
Chairman, Zoning Bd. of

- Review 1,500v00 yr City Treasurer 31

Charwom~n 75.00 wk Clerk I 1

Chief Chemist (Water) 21+ Clerk II 3

Chief Engineer (Water Clerk IIx 5
(SuppZy BOe,rd) 20,000.00 yr

Clerk IY 9
ChieY, Division of Code
Enforcement 31 Clerk, Probate Caurt 18

Chief, Division of Community Clerk9 Prov. Municipal Cour~t 18
Services 31

Clerk Steno~apher I 2
Chief, Division of Lega1
Services 31 Clerk St~nographer II 4

Chief, Divisioa oF Ms,int. Clerk Stenographer III 6
and Repairs 21

Clerk Typist I 1
Chief, Division of Planning 31

Clerk Typist II 3
Chief, Division of PubJ.ic Bldg 31

Commfssioner, Bureau of
Chief, Division of Public Licenaes 8,060.00 yr

• Lands and Paxks 33
Commissioner, Public Safety 20,OOd.00 yr

Chief, Aivision of Purchasing 16
' Control Center Operator 10

Chie~, Division of Research 31
Curb Setter 3•85 ~'

Chief, Family Relocation 31

Chief, Fiscal Affairs 31 Data Processing Co-Ordinator 34

Chief, Inspector of Mech. Deputy Asst. Fire Chief 15,18~.00
Equipt. Installations 25
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PAY GRAllE PAY GRliDE
POSITION OR RATE POSITTON OR RATE

Deputy Chief Engineer (Water) 33 Ehgineering Aide II 7

Deguty City Clerk, First 18 Engfneering Aide III 11

Deputy City Clerk, Second 1~+ Equipment Manager 11

Deputy City R~gistrar 7 Equipment Operator 3.75 ~'

' Deputy City Solicitor 24 Executive Director 30

(Prov Human Relations Comm)
Deputy Clerk, Pro'bate Court 8 ,

Deputy Clerk, Providence Fallout Shelter Co-Ordinator 21
Municipal Court 13 (Civilian Defense)

Deputy Dixector, ' Field Worker
Communications 15,18~.00 (Prov Human Relations Comm) IS

Deputy Director 8a Chief of Financial Specialist 20
Project Aevelopment 35

Fire Alarm Technicia.n ~+. ~+75 Yu'
Deputy Director of Civil3an

Defense 32 Fire Battalion Chief 1~+,300.00

Deputy Director, Public Works 35 Fire Captain 12,688.00

Deputy Recorder of Deeds l~ Fire Chief 18,824.00

Detective I 11,90$.00) Fire Chief Dispatcher 12,68$.00

8% 12,844,00}
Fire Equipment Supt I 14,300.00

Director of Building
~ Inspection 20,000.00 Fire Equipment Supt II i6,380.00

Director oF Civilian Defense 33 Fire Lieutenant 11,96Q•00

Director of Communications 18,821+.00 Fireman 10,3~+8.00)
10,608.00)

Director of Fine,nce 20,OQ0.00 10,764.00)

Directar oi' Planning snd Fire Marsha.l 1~,300.00
Urban Development 20,000.00

First Deputy Gity Sealer 10
Director oY Public

Property 20,~00.00 First Deputy City Sergeant 9

Director of Public Works 24,000.00 First Deputy City Weigher 8

Director oi Recreation 33 Fiscal OPficer 2I

Dog OPficer 17 Foreman 3.95 hr

Draftsman 9 F'orester (Source oF Supply) 16

Duplicating Equip. Operator 20 F'oreman Cable Crew 4.725 hr

Foreman Line Crew ~+.'i25 hr
E].ectrical Inspector I ].~+

Electrical Inspector II 16 General. Foreman 4.2~ hr

~ Electricel Inspector III 20
Heavy Equipmsnt Operator 3.95 ~'

Electronic Instr~ent Technician 28
Highway Yard Supervisor 4.35 ~'

Elevator Operator 3.10 hr
Horticultural Supervisvr k.25 hr

Engineer's Associate 16
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PAY G~.D~ PAY GRADE
POSITION OR RATE POSITION OR RATE

Intergroup Special.ist 16 Member, Bd of Tax
Assessment Review 3,A00.00 yx

Inventory Control C1erk 9
Member, Bldg Bd of Review 1,000.00 yr

Judge, Probate Court 1~+,248.00 Member Water 8upply Board 1,200.00 yr

~
~15.00 per mtg)

Judge, Prov Municipal Court 6,656.00

Nlember Zoning Bd of Review 1~000.04 yx

Laboratory Technician II 6 Meter Rea~der I 3.95 hr

Laborer 3.T0 hr Meter Rea.der TI k.20 hr

Taand Disposition Of~icer 25 Meter Superintend.ent 15

Museum Dixectar 27
Man in Charge-Carpenter Shop 12,688.00

" "" Bur Operational Cont 11,960.00 Narcotics Inspector 12,841+.00

Machinist 16

~~rations~& Planning
Maintenance Man II 3.775 rx Ofi3cer ~Civilfan Def) 25

Maintenance Man III 4.225 hr

Paxking Meter Mafnt Man I 3.75 ~'
Management Aide I (DPUD) 9

Parking Meter Maint Man II 4.20 hr
Management Aide II (DPUD) 15

Peraonnel Director 26
Management OPficer 21

Person;ael Technician 14
Master Mechsnic-Water 4.55 hr .

Plan Estimator 25
Matrons-Rec. Seasonal Help 2.83 hr

p~'ayground Director 2
Mayor's Administrative Aide 2k

Playgrouad Supervisor ~►
Mayor'$ Adminiatre,tive Asst. 29

Plum3ing Inspector I 1~
Mayor's Admin. Asst. for
Public Safety ~ Plumbing Inspector IIT 20

Mayor's Admin. Asst. Por Pol3ce Captain 13,780.00)
tirban AfPairs 16,016.00 8~ 14,872.00j

Mayor's Executive Secretaxy 26 Police Chie~' 1$,82~t.00

Mayor's Personal Secretary 9 Police Lieutenant 12,740.00)
8% 13,780.d0~

May~r's Police Aide 12,636.00

Police Major 15,18~+.00
Mayor's Stenographer 9

~
Police Matron 1

Mayor's Typist

Pol.ice Patrolman 9,568.00}
Mechanic 3.95 ~' 10,712.00)

8~ 11,544.00)
Mechanical Engineer 23

Police Ser~ee,nt 11,960.Ooj
Mechanical Equip. Inspector I 12 8~ 12,896.00)

Mechanical Equip. Inapec~or II i5 Police Woman 9,568.00)
10,712.00)

Member, Bd. of Canvassers 9,360.00

Port Director 27
Member, Bd. of Review 1,000.00 yr
(Housing Bd.oY Review)(50.00 per mtg) port Security OFficer 9
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PAY GRAF7E PAY GRADE
POSITION OR RA~E POSITION OR RA.TE

Principal Engineer 31 Senior Draftsman (DPUD) 15

Principal. Planner 25 Senior Mechanic k.20 hr

Progra,m Director 9,048.00 Senior Planner 21
~ (Senior Citizens)

Senior Research Assistant 26

Program Specialist 20
' SeWer Construction Worker 3.80 hr

~'4~ ~Ct ~OUI166~. 2~
Sewer & Drain Inspector 3.85 hr

Project Supervisor 27
Sewer Equip. Operator 3.85 hx'

Public Works Inspector I 6
Sewing Instructor, Senior

Public Works Inspector II 16 C~tizens 2.22 hr

Purehasing Agent I 12 Shop 5upervisor ].8

. . Social Case Worker (DPUD) (Prev State
Radio ~ngineer 11,232.00 Wage)

Rain Gauge Keeper (7.42 per instr. wk) Social Worker, Senior
Citizens Z,384.00

Radio Repair ~echr~icia,n 9, 308. 00
Special Counsel l~

Recorder o~ Deeds 2].
Stationary Equip. Operator 3.80 hr

Rea,l Estate Aide II 15
Stenographic Reporter 9

Recreation Center Director 10 (City Coancil)

~ Recreation Leader 2.00 hr Supt., Bridge Ma,intenance 19

Rehabilitation Specialist 20 Supt. of Fi3tration 30

Renewal Inspector I g Supt. of Garbage Collection 16

Renewal Inspector IT 11 Supt~ of Highway 19

Renewal Inspector III l~t 8upt. of Pa:ks 1.00 yr

Research Assistant 1$ Supt. of Sewage Disposal 19

Rescuema,n In Charge 11,960.00 Supt. of Sewer Construction
a.nd M~.intenance 19

Rescue Truck Dr3ver 11,~+92.00
Supt. of Weigh~s & Measures 17

School Crossing Guards 2.50 hr
Supervisor of Warehouse &

Second Deputy C3ty Sealer 5 Inventory 16

Second Deputy City Sergeant 6 Supervisor (Current Planning) 29

Secretary, Bd of Canvassers 1,04p.00 yr Supervisor (Graphics) 26

Secretary, Bd of Tax Assm't Supexwisor (Long Range
Review 3,900.00 yr Plannin~) 29

3ecretary, Bldg Bd of Supervisor (Project Planning) 29
Review 3,172.00 yr

Supervisor, 5enior C3tizens 5,148.00
Secretary, Housing Bd of

Review 1,~t56.00 yr Supervisor (TraffYc Planning) 26

Secretary, Zoning Bd of Supervisor of Business Reloca-
Review 7,956.00 yr tion & Property Management 26

Senior Appraiser 2~t Supervisor-Division of l~int. 17
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PAY GRADE
POSITION OR RA2'E

Supervisor of Enforcement 27

Supervisor oF Engineering (DPUD) 31

Supervisor oP mvironment
Control

3upervisar, Prog~ram Specialists

Supervisor of Public Lands

Supervisor of Rea1 Estate

Supervisor of Rehabilitation
Services

Sw~tchboard Operator

Traffic Engineer

Traffic En~ineer II

TrafPic Engineer III

Traffic Marker & Sign Man I

Traffic Pl,anner

TraPfic Signal Maint M~n I

Traffic Signal Maint Man IT

Training & Publ.ic Information
Officer {C3v. DeP.)

Tree Trimmer

Utility Inspector

Water Service Inspector

Watershed Manager
(Source of Supply-Water)

Watchman

Woman Paxking Checker

Zoning Assistant

Zoo Curator

Zoo Director

~

lk

2~t

14

26

26

2

35

20

PAY G~DE
POSITTON OR RATE

TE~'ORARY-PART-TYME

Automobile Driver (Part-time
Bd. of Canvassers) 2.03 hr

Clerk I, ~3nergency, Temporary
& Seasona]. 2.00 hr

Co-Directar (Recreation) 11.00
session

Laborers (E~aer~ency,
Temporary & Seasonal) 2.00

Recreation Center Director 62.50 wk

Referee (Recreation) 5.00
game

School Janitor (Prev.School Dept.Wage)

Su~ervisor of Activities
iRecrea~~on)

25

3~95 hr SWIMMI~IG POOLS

~0 Asst. Small Pool Manager

~•2~ ~' Counter Person

~+•~+51'~' F.ygiene Ins~ector

Life~iard (Prev. State Wage)
25

Small Pool Manager
3. 9S hr

Supervisor

12 WatcYunan {Recreation,
Seasons,7. Helpi

7

27

2. 80 hr

2.85 hr

9

1.Ooyr

24

4.00 hr

$0.00 wk

]..6o hr

6~+, oo vk

9Q.00 wk

110.00 wk

IF ~F ~1F ~!F ~F iF OF !F k# if M iF !F

1.74 hr
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SECTION 2. The min~.m~:;m rate vf p~y ~ur any clasa of poaition sha~1 be
~ pa,ya6le to any peraon on his fi~st ap~intment to ~he poaition allocated to

the class, provided howev~r, that .rith the recormrendation of the nirector oP
~'3nance and approval of the Ma.yor, he maJ en~er the positiou at any other etep
ir~ the "Pay Grade" and provided flu~her, that if a person a2reac~y in the service
is transferred, he may with the recommendation of the Direetor of Finance and
e,pproval oP the Mayor, enter the new position at the same~rate of pay as he had
p~eviously received. r. ~~~

, - ',., ,' .
~ ~

~.
SECTION 3. Any employees employed in a po~it~bn alloc~,ted to a class carry-

' ing minimum aud maxa.mum pay rates m~y be gra.~ted a pay increase from one step to
the next higher step within established g,r~de, subject to the ~ollowing:

~

l. One "Pay Gr~de" step per yeex.

2. Recommendations for step incret~ses shal7. be made by department heads
or the Chairman of Bure~,us or Commis~ioners at the tirae of submission o~ annual
budget estimates, and at no other ~i~.s. Suc:~ recormendations sha11 be made on
the basis of the qur~lity of work and the seniority of indi~dual employees.

3. The Director of Finazice she,ll. r. eview such proposed ste*~ increase~
for ~vaflab3lity of funds and confo:mity to the provisions of this Ordinance,
and shr311 recommend a,pprov~l or disrpproval oP the increase to the N:~yor.

4. An employee enter~ng ~he c3~~r service shall be eligible for a step
increase on the first day of the succeed:ing 3anuary, April, Ju].y or October next
Follow3.ng tY~e completion oP twelve monti:s oi service 'by said employee in accord-
ance w:ith i~~ provisions of sub-seet:.ans ~., 2, 3, and 5 of this Section.

S. Any employee who is tiansPerred from a position not carry3ng a minf-
mum and maximum pay rate to one tha~c carries a minimum and maximum pay rate she.11
receive either his present sa].a.ry or the minimum sal~ry oP the new position, which
ever is greater, but in no case shall. the aew salary exceed the maximum salary
of his new position.

b. Increased compensation received by an individual as th~ result of
promotion from a lower to a higher cwase sh~ill not be deemed a step increase in
the sense oP the term as used in this sectian and in the event of promotion shall
automatically receive the minimum salary for the clsss ~to which he has been pro-
moted. If such minimum salary is the same or less thran the salary he received
prior to his Fromoti.on, he m~jr receive a sal.ary which shall be one fu11 incremet~t
higher than his prior sslaxy, but i~ no case to exceed the m~,xiaium.

SECTYON ~►. A giqen rate of pay as expressed in the compensat3on plan may be
commuted to weekly, daily or hourly rate and established by a department head or
Chairman of 8 Bureau or Commission with the approval of the Mayor ead the Directar
of Finance, as the re,te of pay for employees cf a particular c~ass: provided,
however, that all employees o~ a given class iu a givc~n unit of a department shall
be paid on the sr.~me basie, ex_cept•ing ~art-time and te~pora,ryr employees.

SECTION 5. Ido Off`icer or employee of the Cfty sha11 issue a check for pay-
ment of, or pay any sal.ary or compensation to any person holding, or claiming to
hold s position in the classified servic~, unless the Personnel D.irector shall
have first certiPied that the persons named on the payroll or ~,ccount of snch
compensatioa have beea appofnted and are employed in accorda,nce with this ordia-
ance.

SEC`~ION 6. Chapter 1974,20 of the Ordinance epproved June 19, lq7~t t+ith
ali amendments thexeto is hereby repetiled.

SECTION 7. This prdiaauce sha11 take efPectt upbn its p~ssage.

~~~«*,►~~~~~~»~»*~~~~*.»~«~
IN CITY COUNCIL

~~IRST RFADING
READ I4ND PASSED

(i_.--..-,.~e.~~-cZ'' ~ 
.

CLERF

A~~~~vEo
MAYOB '

. ~ ~r/1
EC 2 0 ~4~

IN CITY
COUNCIL,
DE~iNAL READ►~N~G ,
1~EAD AND PASSED

~ , PRE DErvr ' '
JL.~r

CLEFi
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