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~ , THE CITY OF PROVIDEr10E

~ ~. STATE OF RHODE ISLAIJD and PRQVIDErJCE PLANTATIONS

,~ CHAPTER: 3 9 7 7-31
EME~2~~NCY

~10: 4~ 2 AN%ORDINANCE ESTABLISHING A COMPENSATION PLAN FOR THE CITY OF
_ PROVIDENC~ ard RE~EALING CHAPTER 1976-3b APPROVED OC?'OBEit 29, 1976,

AS FURTHER AMENDED

._
"

Approv~d : Ju ~.y 5, 19 7 7
xx

BB iT ORDAIAIBD ~Y THE CITY OF PROVIDENCE:

.• SECTION 1: The following Compensation Pl~.n is fiereby adopted as
the .dfficiai Compensation Plan'for all City Ofiici~ls P~ workers ser~ices
and shall be applied t~o positions in t~e service as hereinafter pravided.
Each sslariyd position ;s piaced in one of thir~ty»~=i~~e "Pa; ~rades" each
of whi ~ji contains iive ~'Ste~s" in ~order to p~ovide ic~r pe~iodic increases.
The "Pu;- ~~ades~', "Steps" an~d "Ainnual Range" to`tals ar~ ~~co~d~d herein.
All oth.~i• salaries ~aid to City ~Iffi~ial•s ~cl emp~oyees inbt in above pay
grades shall be specifically sp~cifi~ed.

GRADi SAI:ARY ST'LPS AI~INUAL SALARY
NUNlBEk lst 2n~ 3rd 4th Sth RANGB

1 116.fi5 118.75 120.75 124.75 127,75 6071- 6643

, 2 121.75 124.75 126.75 130.75 1S3.7S 6331- b955

3 127.75 229.75 13i.75 135.75 138.75 6643- 7215

4 133.75 135.75 137.75
}r

140.75
_._

144.75 6955- 75Z7

~ 5 138.75 1~?C'.i5 143.75 146.75 149.7S 7215- 7y87.~

~. 6
~

144.75 146.75 148.75 152.75 155.75 i527- 8099

. 7 149.~5 152.7~ 15~.75

,,

157,75 160.75 77$7- $3S9

$ 155.75 157.75 159.75 163.75 ?.~iF.i.~S 8099- 8b71

~ . 9 160.75 164,75 168.75 172.75 177.15 8359- 9243

10 166.75 169.75 173.75 178.75 183.75 8671- 9555

11 171.75 175.75 179.75 184.75 189.75 8931- 9867

i2 177.75 181.75 185.?5 189.75 194.75 9243-10127

13 ~ 183.75 I8S.75 190.75 ~94.75 200.75 9555-10439~

I4 ~189.75 194.75 200.75 205.75 211.75 g$67_i1Q2.1~

~S 194.75 200.75 205.75 211.75 216.75 10127-21271

_ . Z6 200.75 205.75 211.75 216.75 222.75 10439-Y1583
~I '_. 

17 205.75 21i.75 216.75 222.75 227.75 1Ob99-11843
~ Fl ; ~

~'-`• 18 2l1.75 226.75 222.75 227.75 233.75 ~1011-12155

I9 2~6.75 222.75 227.75 233.75 239.75 12271-124b7

20 222.75 227.75 233.75 239.75 244.75 11583-12727

-21 227.75 234.75 241.7'S 247.7S 255.75 11843-i3299.

22 233.?S 240.75 246.75 253.75 262.75 12155-13611

23 239.75 245.75 252.75 259.75 266.75 12467-13871

24 4.75 ~5Q,75 ~ ~'~ ~i4.~S 271.75 12727•14131

~^b ~.'~~ ~.'~3 '~ $.~ ~.73. ~83.`~~. 1~98i-14~55

~

___ _--,.
,
~
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~• GRADE 5ALARY ST'EPS ANNUAL SALARY
NUMBER lst 2nd 3rd 4th 5th RANGB ,

2b 255.75 263.75 270.75 28~..75 288.75: 13299-15015

27' 261.75 268.75 279,.75 ~ 2~6.'~5 294.y5 13611-1S327

28 2b6.75 276.75 282.75 289.75 300.7S 13871-15639

~9 2~1.75 283.75 294.75 305.75 316.75 14131-1b471

_- 30 283.75 295.75 305.75 316.75 32y,75 147S5-17043

- 31 288.75 300.75 310.75 321.75 ~34.75 15015-17407~,u._

32 304.75 310.75 321.75 332.75. 344.75 . 15~i39-~'~927

33 350.75 , 321.75 3~4.75 3~3~.75, 355.75 16159=i8?►~~

34 321.75 334.75 344'.75 355.'i5 366.'~S
, ,~ ,

~6731-1`~b~1

35 332.75 344.75 355.7S 366~75 , 3~.~;~'5 1i303-19643

P~~ r~,~AnE P~IY .Gtt~D~
FOSITION OR R.~~T'E POSITI~PJ OR. RATE

Account Collector Q Asst. City Solicitor 17

Accountant I 10 Asst. Dir. o.f P.ecreation 26

Accountant II 12 Asst. ~og 0£ficer 9

Accountant III 14 Asst. Fire Ghief 21,d6~.{i4 yr

Admin. Asst. to Assessor 25 ~~

~ Ad~nin. Asst. to Chief Assi. Planner 13
~ Engineer (?'~ater) 25

. Asst. Port Director 17 .
` Admin. Asst. to City Counci3 29
~ Asst. Supt.-Parks Cultural

Admin. Asst. to Coru~issioner Affairs 3~
of Public Safety ZS

Admin. Asst. to Director o£
Prov. Human Relations
Connlission 14

Admin. Asst. (Public "dorks) 23

Asst. Svpt. Parlcs for ~
Cultural Affairs 26

Asst. Supt. Parks for
Design 26

Admi~. Asst. f~r Fiscal
Affairs-Public Safety 2S

Animal F~ Bird Curator

Appraiser

Assessuient Aide

Asst. Chief, ~Jivision of
L~~al Services

Asst. Chief, Fiscal
Affairs

'~~'° Asst. City Collector
:~

T Asst. C~ty Controller

Asst. City Controil~~

6.125 hr

16

9

29

Asst. Sup.t.-Parks ~esi.f?n
Services

Asst. Supt.-Parks Finance
Asst. to Director (~PUn)

Associate ~nnineer I

Associate En~ineer IT

Associate Engineer III

Associate Enaineer IV

Associate Planner

Attorney {uJater)

Automobile Driver

Automot~ve Equi~t. Su~t.

Automotive ;lechanic II

Bacteriolop.,ist I

25 Rird ~, Animal !3andler

25 Bldg. Custodian

29 ~ldg. Custodian III

$ld~, dT~P~ror i

~~
3I
25

16

2a

23

28

15

9,OOQ.00 yr

4.?2 hr

4.85 hr

4.15 hr

4.~0 hr

1, 0
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~ PAY GRADE PAY GRADE
~• POSITION (?R R,ATF. POSITIJN OR RATE

Bldg. Inspector II i4 Chief3 Inspew~.~r of P1x~ibing,

Bldg. Inspector III 22
Drainage ~ ~as p~,p~ng a5

Chief R~.dio En~ineer 288.00 wk
Bldg. t~laint. Supervisor 13

Chief Supervisor of Payroll 18
- Business Relocation Officer 25

Chief Supervisor of Retire~►ent 18
- Caretaker Locust Grove

-- Cemetery 4.75 hr City l~rchitect 25

- Case tVork Supe.rvisor City Assessor 35
- (DPUD) 12,385-14,4~7

City Clerk 22,537.00 yr
Cement Finisher 5.00 hr

City Col~ector 3i ~
Chaixman, Bidg. Bd. of

Revie~r 1,500.00 yr City Controller 33

Chairman, Housinp Bd. 1,200.00 yr City Forester 28
of Review (60.00 per mt~.)

City Pegistrar of Vital
Chairman ~ Secretaxy 10,5b9.00 yr Statistics 21

(Bureau of Licenses)
City Sergeant 12

Chairman, t''ater Supply Bd.
(20 .00 per r~tg.) 1,5QO.O~J yr City Solicitor ~,Q~ ~

Chaixman, Zoning Bd. of City Treasurer I8,187.00 yr
Review 1,500.00 yr

Clerk I 1
Charwoman 9~.O~J wk

Clerk II 3
Chief Appraiser 25

Clerk III S
. ~" Chief Chemist (?5'ater) 24

Clerk I~~ 9
~• Chief, Division of Code
.` Enforcement 31 Clerk, Probate Court 18

Chief, Division of Community Clerk, Prov. i~?unicipal Court 22
Services 31

Clerk Stenographer I 2
Chief, Division of Legal
Services 31 Clerk Stenogranher II 4

Chief, Division of f~4aint. Clerk Steno~;rapher III 6
and Repairs 21

Clerk Typist I 1
Chief, Division of Planning 31

Clerk Ty;aist II 3
Chief, Division of Public
Bldg. ~1 Commissioner, Bureau of

Licenses 8,697.00 yr
_ Chief, Division o£
, Purchasin~ ~8 Comznissionex, Public Safety 24,gp~0,20 Yr •

,'" Chief, Division o~ Research 31 Control Center fh~erator 10
~
. Chief, En~ineer (t'►ater Co-Ordinator

Curator - P"useum
160 00

'~1
wk "

~~-~ Supply Board) 22,637.00 yr

Curb Setter 4.90 hr
Chie£, Faraily Relocation 31

Data Processing Co-(?rdinator 34
Chief, Fiscal A~£aixs 31 ~

Deputy Asst. Fixe Chief 19,54n.0~ ~
Chief, Gardens . ~ • . 27

Chief,~Green Houses z7 Deputy Chief En~inner (Water) ~ 35

Ch~e£, Insp::Q~ Mech.
~quigf.,Instaliatians 2S Deputy City Clerk, First 22

Chief, Insp. of Eiectrical Deputy City Clerk, Second 18
?Y'~

In~tal~ations ~ 25,~
' ~ ~ • Deputy City Registrar 9

Devutv Citv Solicitor 24
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' - Pl~Y Git/!DE
POSITION OR FtAT~ POSITTON

Depnty C2erk, Probate Court 8 Fire Alarm Technician

Deputy C1erk, Providence Fire Battalion Chief
IRunicipal Court 13

Fire Captain
Deguty Director
Communications Ig,SpQ;OU Yr Fire Chief

Deputy Director, Public
Works ~5

Beputy Recorder o£ Deeds 14

Aeputy, Supt. o£ Parks 27

Director cf Buildirig
Inspection 22,637.00

Director of Civil De£ense
Preparedness 1.0ti

Director of
Communications 24,476.00

Director of Finance 22,637.00

Director o~ Planning and
Urban Development 22,637.00

Director of Public
Property 22,637.00

Director of Public
tNorks 22, 637. 00

Director of Recreation 33

Dog Officer 17

Draftsman Assessors Real
Estate 20

Draftsman 9

Electrical Inspector I 14

Electrical inspector II 16

Electronic Instrument
Technician 2$

Elevator Operator 4.15

Engineer's Associate 16

Engineering Aide II 7

Engineering Aide III 11

Equipment Operatox 4.80

Executive l~irector
(Prov. Human Relations Camm) 30

Financial Specialist 20

PAY GRADE
OR RAT~

238.12 wk

18,356:40 Y=

15;91b,16 yir

24,076.00 ~

Fire Chief DispaCcher 15,916,~6 ~

Fire Dept. Dispatcher 231.55 wk.

Fire Equipment Supt. I 18,356.00 yx

Fire Equi~Ment Supt. II 2~,060.t~0 yr~

Fire Lieutenant 14,.997.,~2 yr'

Fireman 12,,977. 64)~
~'Y' 13, 315.12}~

13,578:32}

Y~ Fire P-4arshal 18, 356.Oa y~r

Fire Prevention Lieutenant 14,997.:32` yr.
YT

First Deputy City Sealer 10
Yr

First Depu~y City Sergea.nt 9

Yx' Pirst Deputy City [9ei~her 8

Fiscal Officer 21
n

Foreman 5.00 hr

Yr Forester (Source of Supply) 16

Foreman Cable Cre~a 259.00 wk

Foreman Line ~rew 259.00 wk

~eneral Foreman 5.30 hr

Heavy Ec~uipr~ent Operator 5.00 hr

Highway Sa~erinLendent 5.70 hr

Numan Resource 5pecialist 15

Intergroup Specialist 15

Inventory Control Clerk 9

hr Judge, Frobate Court 16,159.OQ yr

Judge, Prov. rdunicipal
Cou~t 8,567.00 yr~

Laboratory Tec~nician II 8

Laborer 4.75 hr
hr

Land D~sposition Officer 25

Legal Secretary i3

Man in Charg~e-Carpenter ~
Shop f 5,916, 2b' yx'

A1an in CharQe Bureau
Operational Control 14,99y.32 ~



.~
.

y
-5-

' PAY GRAI3E PAY GRADE
POSiTION QR fiATE POSITION OR RATE

t~lachi.r~~st 16 ~ ' "
parking M~er Ma~.nt. Man I' ~ 4, 80 hx.

Maintenance Man II 4.825 hr

Maintenance Man III 5.275 hr Parking b9eter Maint. t~lan II 5.25 hr

Management Aide II (DPUD) 15 Personnel Dixector 26

- Management 0£ficer 21 Personnel Technician 18

-~ IUlaaster Mechanic-GUater 5.60 hr Plan Estimator 25

, Plumbing Inspector I 14

Mayor's Administrative . 30 Plusnbing Ins~ector III 20
Aide I

Police Captain 15,823.b0)
Mayor's Administrative 8a 17,089.28}

Aide IT 11,674.00 yr
Poiice Chief ~4,076.00- y'r

Mayor's Administrative Asst, 33 Police Legal Adviser 336.92 wk.
Police Lieutenant 14,708.72)I 

Mayor's Adminis~trative 8% 15,884.96)
. Asst. I 32

Police Major 19,506.00 n
Mayor's Admin. Asst.

II i7,2~0.00 yr Police Matron 6,643.00 yr

Mayor's Executive 3ecr~t~ry 26 (upon appt) 11,171.I6 yr

~ Mayor's Personal Secretary 12 Police Patrolman 12 ma, 11,4S3.00)
18 mo. 12,412.40)

Mechanic 5,Q0 hr 8~ 13,405.08)

~ ~ ~ Police Sergeant 13,822.64)
~_ . 8a 14,928.16)

~ , Mechanical Equip.
~ Inspector I 12 Pol~ce t9oman II,i71.15)

, 1I,453.00)
Mechanical Equip. _ 12,a12.40)
inspector II 1S

Port Director 21,637,00 Yr
Member, Bd. of
Canvassers 12,311.00 yr port Security 0£ficer 9

Member, Bd, of Review 1,000.00 yr princi~al Engineer 3i
(Housing Bd. of Rev~.ew)

(50.00 per mtg) Principal Planner 25

A~ember, Bd. of Tax Assessment Printer 16
Review 3,000.00 yr

Program Director
r4ember, Bldg, Bd, of (Senior Citizens) 10,959.00 yr

' , Review'i 1,0OO.~JO yr

I' • Member, Water Supply Board ~ •
. (15.00 per mt~)~ 1,200.00 pr

. ~ Program Specialist 20
__ Membex Zoning Bd, of

~ Review 1,000.00 yr Project Counsel 20

Meter Reader I 5.00 hr project Supervisor 27

Meter Reader II 5.25 hr public Safety Dept. Medical
Officer 10,500.00 y='

Meter Superintendent 15
Public E~orks Inspector I fr'

, r~tusewn Director 27 -

Public Ulorks Inspector II Yb ~
Narcotics ~I~nspector

y ~~~

14, 928 ..16 yr /~
~ Purchasing Agent I --~'

~ffset.Pressman ~ 11 .
?tw~~l:~~~.ng ~A~er~t IY ...

16
. ~

Radi~ EnQineex ~ ' ~~~:'~i~' ~~c
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~~~ ~~~ PAY GRADE
POSITION , OR RATE POSITION

.
0~ ~,I.~
~_

Rain Gauge Keeper Stenographic Repartgr *1,
(7.42 per instr. wk) (City Council)

Rad~o Repair Technician 238.12 wk Supt. Bridge Pdaintenahce 19

Recorder of Deeds 21 Supt. of Filtration 30

Real Estate Aide II•• 15 Supt. of Garbage Colle~tion 5.70 hr

Rehabilitation Specialist 20

Renewal Insnector I 9

Renewal Inspector II 11

ReneU~al Inspec~or III 14

Research Assistant 15

Rescue Lieutenant 14,997.32

Rescue Truck I}river 14,447.1b

School Crossin~ Guard 3.55

Secretary to Assessor 18

Secretary, Bd. of Tax
Assm't Review 10,894.~D

Secretary, Bldg. Bd. of
Review 3,332,68

5ecretary to Director
Publ ic blorks 14

Secretary, Housing Bd. of
Review 1,529.32

Secretary, Zoning Bd. of
Review 9,633.00

Senior Appraiser 24

Senior Draftsman (DPUD) 15

Senior Mechanic 5.25

Senior Planner 21

,
Senior Research Assistant 26

Sewex Construction i~7orker 4.~5

Sewer F~ Drain Inspection 4.90

5ewer Equip. Operator 4.90

Sewing Instructor, Senior
Citizens 3.00

Shop Supervisor 18

Social Case Worker
(DPUD) 11,050-12,795

Social Worker, Senivr
Citizens 9,295.0~3

Special Counsel 14

Stationary Equip.
Operatox 4.85

Su~t. of Parks 35

Supt. of Sewage Disposal 19

Supt. of Set~rer Constxuction
and t~ia~.ntenance 19

Supt. of 6'~~ights ~, t~~easurer 17
Yr

Sup~rva.sor of V~arahouse ~ ,
Yx` In~entory 24

hr Supervisor (Curxent Planning) 29

Supervisor (Graphics} 26

Supervisor (Long R~nge
Planning) 29

YT Supervisor tProject Planning) 29

SuFervisor, Senior Gitizens ~,059.00 yr
YI`

Su~ervisor (Tr~.ffic Planning) 2b

Sugervisor of Business Relocation
~, Property r4an3gement 26

Yr' Supervzsor-Division of Maint. 27

Supervisor of Enforcement 27
Yx'

Supervisor of Enuineering (DPUD) 31

Su~ervLso~ of Environment
Control 14

hr Supervisor, Program Svecialists 24

Su~ervisor o~ Pub].ic Lands 14

Supervisor of iteal Estate 26

hr Supervisor of Rehabi2itatian
Services 26

hr
Switchboard Operatar I 3

hr
5witchboard Operator II 4

hr ~'el l er 10

Traffic Engineer 20 683.00 n',

Traffic Engineer I 20 ~~

Traffic Engineer II 23
~

yr Traffic Engineer III 25

Traffic Marker ~ Sign Man I 5.00 hr

Traffcic Signal btaint Aian I 5.25 hr
hr
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POSITION

Traffic 5ignal Maint
Ma.n II

Traffic System Ana.3yst

PAX GRE~~E
OR RE'~TL CONTINUED

5.50

18

Tree Trimmer 5.04

Water Service Inspector 7

Watershed Mana~er
(Source af Su~ply-t'la~er) 27

~'?atchman 3 . 85

ti~Joman Parking Checkeir 3.90

Zoning Assistant 9

Zoo Curator 1.JQ

Zoo Direc~or 34

- ' RECREATIOI3 Ht~iJ~Ii,F~PPED

- Co-Ordinatax 160.OQ

~' ~Vater Safety Director 150.00

Water Sa£ety Aide 4.00

Physical Education
~ Instxuctor 120.00

Physical Education Aide 92.4Q

Shower t+~an ~ i!tatxon 5.70

Custodian b.56

Instr~uctor-Arts ~ Crafts 6.00

Aide Arts F~ Crafts 46.00

TEMPORARY PART-TIME

hr Recreation Centex~~irecto~~ ~ i~3+~0~ wk
~ ~'~'" .,..

Re~eree (Recreatitm) ~ A:.! 7 y 00
'" ~ ` "~ gaID~~: 

~' :~
Recreation Leader~ ~~ ., 2.30 hr

~- ~
"" ~ .~

School Janitro (Ptev. Sc~oo1 Dept. Wage)
hr ' , ~ "

Super'visor Aetivities ;' ~' 4.00 hr
(~tecreat ian)

r~atron's~Recr~ation Seasonal 3.88 hr

hr

hr

SL~JIP-~fII~iG PQOLS
Y~'

Pooi Attendents 2.30 hr

Lifeguard (Prev, State ~iage)

Pool Directors 125.00 wk

Su~ervisor 160.Od wk

wk 6Vatchman (Recreation
Seasonal Help) 2.30 hr

wk

hr

* ~ * ~ * ~ * * * * ~r * ~ * * * * * ~ *

wk
Operations,,and Planning Officer - 25 ~

~'~~ Training and ~ Public Information
Officer ., , - 13

hr
Fall Out Shelter Co-ordinator - 21 ~

~r

hx ~ .
xx The Adoption of this Ordinance~

V~~; as an Emergency Measure, is necessary
' 1 t b

•, .

: • TEr.'FPORARY PAItT TII~1E~I • .

, . Automobile Driver (Part-Time
'~, Bd. of Canvassers) 2.30 hr

Clerk I, Emex~ency, Temporary
F~ Szasonal 2.30 hr

'~ Co-Director (Recreation) 11.00
session

Playground Director 80.00 wk

Laborers (Emergency,
Temporary ~ Seasonai) 2.34 hr

Playground Supervisor 85.00

-- -~: ..

wk

in order for all personne o e
compensated in accordance with the
provisions of the A~propriation
Ordinance for the fiscal year ending
June 30~ 1978~ as amended.
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SECTI~N 2. The mini,mum rate of pay for any class of position shall
be payable to any person on his first appointment to the gosition allocated
to the class, nrovided ho~►ever, that 4r~th the recommendation of the Director
of Finance and approval of the t~sayor, he may enter the position at any other
step in the "Pay Gr~de" and provided £urther, that zf a person already in
th~ service is transferred, he may with the recommendation of the Airector
af Finance and approv~l o~ the t~3ayor, +~nter the new position at the same
rate of pay as he had previously receilred.

_~ S~CTION 3. Any employees employec`1 in a position allocated to a class
~ carrying minimwn an@ maacimum pay rates ~a,y be granted a pay increase from
: one step to the next higher step ~iithii~ established ~rade, subject to the

following:

1. One "Pay Grade°' step per year

2. Recommenda~iior~s for ~tep increases sha.~l be nade by department
heads or t,ie Chairman of Bureaus or Commissi~ners at ~-he t~me of submission
of annual bud~;et es~ir:~ates, and at no o•ther ~i~~. Such xecom;::; ndations
sha11 be made on the b~sis of the quality of u~ork and the seniority of indi-
vidual employees.

3. The Director of Finance shaTl review such prop~sed step
increases for availabili~y ~£ iuP:ls ar.d conformity to the xra~r~s~.ons of this
Ordinance, and sha11 recomr:~nd a~~pruval or disapproval of the incr~ase to
the t~ayor.

4. An employee entering the city service shali be eligible for a
step increase on the first day of ~he succeeding January, April, July or
October next fallowing the cor~pletion of twelve months of service by said
employee in accor~ance with the provisions of sub-sections 1,2,3, and S of
this Section.

_ S. Any employee who is ~ransferred from a position not carrying a
~ minimwn and maximum pay rate to one that carries a minimum and maximum pay

,- rate shall rec~ive either his ~resent salaxy or the minimuM salary of the
~ new position, whichever is g,reater, but in no case shall the new salary ex-
' ceed the maximum salary of his necti* position.

6. Incre~sed compensation xeceived by an individual as the result
of promotion fron a lou~er to a higher class shall not be deemed a step in-
crease in the sense of the term as used in this section and in the event of
promotion shall autamatically receive the minimum salary for the class to
which he has been promoted. If such minimum salary is the same or less than
the salary he received ~rior to his promotion9 he may receive a salary which
shall be one full increment higher than his prior salary, but in no case to
exceed the maximum.

SECTION 4. A given rate of pay as expressed in the compensation plan
may be commuted to weekly, daily or hourl.y rate and established by a depart-
ment head or Chairman of a Bureau or Commission with the a~proval of' the
idayo~ and the Director of Finance, as the rate of~ pay for empioyees of a
particular class: provided, however, that ali emplayees of ~ given class in a
given unit of a depax~ment shall be paid on the same basis, excepting part-
time and tem?~orary employees. ~ ~ ~~~

~' • SECTION 5. No o£ficer or employee of the City shall iss~te;fat cM=ck• for
, payment of, ox pay any salary ar compensation to any person holding, or
~. claiming to hold a gosition in the c2assified service, unless the Personnel
" Director shall have first certified that the persons named on the payroll o~

account of such compensation have been apppin~ed and are employed in accord-
ance with this ardinance.

SECTIOtd 6. Chapter 1976-36 of the Ordinance approved October 29, 1976
with ali amendments thereto is hereby repealed.

SECTI4N 7. This Ordinanca shall take effect upon its passage.
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