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THE CITY OF PROVIDENCE

-

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
CHAPTER:

AN ORDINANCE ESTABLISHING A COMPENSATION PLAN FOR THE CITY OF P%OVZDENCE
and REPEALING CHAPTER 197§-20 APPROVED JULY 78, 1978, ﬁit#i?%?#éﬁ AMENDED., =~ R m™.

APPROVED:
BE IT ORDAINED BY THE CITY OF PROVIDENCE:

. SECTION 1. The 4ollowing Compensation Plan is hereby adopted as
the official Cpmpensation PLan forn all City Officials & workens services
and shatl be applied to positions in the service as hereinaffer provided.
Each salaried position is placed in one of thinty-give "Pay Grades" each
0f which contains five "Steps" 4in onden to provdide for periodic Ancheases.
‘Me"%meM%”,%%uW’mﬂ"mmwwlmmd’umMAwwjmwMMthbm.
ALL other salaries paid to City Offdcials and employees not 4in above pay
ghades shald be specifically specified.

GRADE SALARY STEPS ANNUAL SALARY

NUMBER st . 2nd 3nd 4th 5th , RANGE

! 129.00 131.00 133.00 137.00 140.00 6708 - 7250

2 734,00 137.00 139.00 743.00 146.00 6965 - 7597

3 140.00 142.00 144.00 148.00 151.00 7250 - 7857

4 146.00 T45.00 150.00 153.00 157.00 7597 - &164

5 ' 157.00 153.00 756.00 159.00 167.00 7857 - §474

6 757.00 159.00 161.00 165.00 165.00 5164 - 8736

7 T67.00 165.00 167.00 - 170.00 173.00 5424 - 5996

3 765.00 170.00 172.00 176.00 179.00 §736 - 9308

.9 173.00- 177.00 1§1.00 7185.00 190.00 5996 - 9880
10 179.00 182.00 186.00 191.00 196.00 9308 - 10197
11 7§4.00 186.00 197.00 7197.00 202.00 9568 - 10504
12 190.00 T94.00 198.00 202.00 207.00 9880 - 10764

13 ~196.00 199.00 203.00 207.00 213.00 70797 - 11076

14 207.00 207.00 ?2713.00 7718.00 204.00 10504 - 11645

15 707.00 213.00 2716.00 224.00 229.00 10764 - 11908

16 773.00 218.00 774.00 279.00 235.00 77076 - 12220

17 715.00 224.00 779.00 235.00 240.00 ' 11336 - 12480

18 774,00 229.00 ?235.00 ?240.00 246.00 11645 - 12792

19 779.00 235.00 240.00 ?246.00 252.00 17908 - 13104

20 735.00 740.00 246.00 752.00 257.00 127720 - 13364 v
71 24(0.00 747.00 254.00 260.00 265.00 17480 - 13936

2? ~ 746,00 753.00 ?259.00 766.00 274,00 C 12792 - 14248
23 752.00 758.00 265.00 277.00 279.00 13704 - 14508

24 757.00 263.00 272.00 ?277.00 284.00 13364 - 14768
25 767.00 271.00 ?275.00 ?285.00 296.00 13624 - 15392
26 765.00 776.00 783.00 294.00 3071.00 - 13936 - 15657
27 774.00  251.00 292.00 799.00 307.00 74248 - 15964
28 779.00 259.00 295.00 302.00 313.00 14508 - 16276
29 _ 7§4.00 796.00 307.00 318.00 529.00 74765 - 17108
30 796.00 306.00 315.00 329.00 340.00 15397 - 17680
31 T 307.00 373.00 323.00 334.00 347.00 15657 - 18044
32 373.00 323.00 334.00 345.00 357.00 16276 - 15564
33 373.00 334.00 347.00 357.00 365.00 16796 - 19136
34 . 334.00 347.00 357.00 365.00 379.00 17368 - 19708
35 345,00 357.00 368.00 379.00 390.00 17940 ~ 20280
o PAY GRADE ' PAY GRADE
POSITION OR RATE POSITION ' OR RATE
Account Collecton 9 Admin. Asst. to City Councdl 29
Accountant 1 10 Admin. Asst. to Commissdonenr
¢4 Public Safety 25
Accountant 11 12
Admin. Asst. to Contrnollen 16,500.00 y*x.
Accountant 111 14 . . ,
7 Admin. Asst. to Dinecton o4 '

Accounts Payable Supervison 14 Prov. Human ReLations Comm. 14
Admin. Asst. Zo Assessort 25 Admin. Asst. - Public Property 31
Admin. Asst. to Chief Admin. Asst.- Public Works 23

Engineen (Waten) 25



Q™

PAY GRADE

POSITION OR RATE
Asst Supt. Parks for
Cultunal Affains : 31

~ Asst. Supt. Panrks gon
Desdgn Services 31

. Admin., Asst. For Fiscal

w Affains (Public Safety) 25

Andimal & Bird Curator 6.4750 hn
Appraiser 16
Asst. City Soliciton 217
Assessment Adde 9
Asst. Chieg,
(Fiscal Agfains) 25
Asst. Chieg,
{Legal Services) 29
Asst. City Collector 25
Asst. City Controllen 29
Asst. City Printen 13

= Asst., Directon

 {Recreation) 26
Assistant Dog Offdlcen 9

Q™

’ Associate

Asst. Fine Chieh

Asst. Legal Secretary

Asst. Mastern Mechanic
{(Water) :

Assistant Plannen
Asst. Port Directon

Asst. Supit.-Panrks
(Cultural Affains)

Asst. Supt.-Parks
(Design Services)

Asst. Supt.-Panrks
(Finance) 5

S

Asst. Trhaffic Engineen

_ Asst. Dirnector (DPUD)

Assccdiate Engineen 1
Engineen 11
Associate Engineen 111
Associate Engineen 1V

Associate
{PLanner)

Engineen -

Associate Plannen
Attonney(Waten

23,166.00 yr

+--$

5.70 ha.
13
17

31
31

31
33
25
16
20
23
28

31
15

9,000.00 yr.

POSITION

Automobile Driven
Automotive Equipt. Supt.
Automotive Mechanic 11
Bacteriologist 1

Bacteriologist 11

PAY GRADE
OR RATE

5.07 hx.
19
8
11

14

Chainman-BLdg. Bd Review

Chairman, Housing Bd-
Rev.iew

Chairman & Secretany
(Bureau-Licenses) 1

Chairman, Watern Supply
Boand{$125.00 per month)

Chairman, Zoning Bd. -
RevLew

Charweman
Chief Appraisen
Chie4 Chemist (Water)

Chief, Division of
Code Enforcement

Chief, Divisdlon of
Community Services

Chief, Division of
Legal Servdices

Chief, Divisdion of
Maint. & Repain

Chief, Divisdion of
Planning

Bitdé Aunimal-Haudlex 5. 20 ha YQQH\NN'
Bldg. Custodian 4.50 .
Bldg. Custodian 111 5.75 hn.
Bldg. Inspecton 1 11
Bfdg. Inspecton 11 16
Bldg. Inspecton 111 22

| Bldg. Maint. Supenvi&on 13
Budget Assistant 16
Business ReLocation Officen 25.
Caretaken
(Locust Grove Cemetery) 5.10 hr.
Case Wornk Supervison 13022 - 15124 yn.
Cement Finishen 5.35 hn.
Cha.irman-Bd-Canvassers 12,948.00 ym.’

1,500.00 yn.
1,200.00 y~.
1,843.00 yA.
1,500.00 yn.

1.500.00 yn.
118.75 wk.
25

24
31
31
31
21

31




POSITION

Chief, Division of
Public Buildings

Chief, Division of
Purchasing

Chief, Divisdion of
Research

Chief Engineern
(Water Supply Bd)

Chief, Family
ReLoecation

Chief, Fiscal Affains
Chief, Gardens
Chief, Green Houses

Chief, Insp. of Mech.
Equipt. Tnstallations

PAY GRADE

OR RATE

31

18

31

23,400.00

31
31
27

27

25

Chied, Insp. of ELectrical

Installations

25

Chief, Inspecton of Plumbing

Dnainage & Gas Piping
Chief Radic Engineen

Chied, Supervisoch of -
Payroll

City Arnahitect
City Assesson
City Clexk

City Collecton
City Controllen
City Foresten

City Registran of Vital
Statistics

City Sengeant

RN~ C/(/ty Solielton

City Theasu'ren

Clenk 1

Clerk 11

Clernk 111

CLenk 1V

Clerk, Probate Count

Clenk, Prov. Mun. Ct.
Clenk Stenoghaphern 1

CLenk Stenographern 11

Clenk Stenographen 111

35

20,191.60

24
25
35
23,400.00
33

35

29

21
12

e VA ARAR
/3, gaN.o0

18, §24.00
1

3

1§

22

Y.

Y.

POSITION
Clerk Typist 1
Clenk Typist 11

Commissdioner, Bureau
0f Licenses

Commissioner, Public
Safety

Control Centern Operaton

CouncAl,Code Engorcement
Co~ondinaton

Cu ratonr P i‘e"(“."‘to"‘
Curator-Muws eum

Curb Setten

Data Processing .
Co-0ndinator

Detention Officen
Deputy Asst., Fine Chieg

Deputy Chief Engineen
(Waten)

Deputy City CLenk, Finst

Deputy City Clenk, Second

»Depuiy City Registran

Deputy CLty Soliciton
Deputy Clerk, Probate Count

Deputy Clenk, Providence
Muncelpal Court

Deputy Directon |
Communications

Deputy Dirnector,Civil
Defense Preparedness

Deputy Dinecton & City
Engineen (P.W.)

Deputy Reconder of Deeds
Deputy Supt. of Panks
Deputy 1oc Director

Dirnecton of Bldg. -
Inspection

Dirnecton of Civdl
Defense Preparedness

Dineeton, Communications
Dinecton of Finance

Dinecton, Planning &
Unban Development

PAY GRADE
OR RATE
1
3
9,971.00 yn.
27,389.96 ynr.
10
24
160.00 wk.
a(
21
5.25 hna.
34
7,852.00 yn.
21,450.00 yr.
35
27
18
11
2324
9
13
23,166.00 yn.
32
35
14
27
30
23,400.00 yn.
1.00 yn.
26,483.60 yn.
23,400.00 yn.
23,400.00 yn.

R
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PAY GRADE
POSTITION OR RATE
Dinecton cof
Pubfic Property 23,400.00 yn.
Directon of Public
Works | 23,400.00 uy~.
" Dinrector of Recheation 33
Dog Officen 17
Dragtsman, Assessors
Real Estate 20
Dnagtsman 9
Eectrical Tnspecton 11 16
Eectrnical Inspecton 111 20
Electronic Tnstrument
Technicdian 28
“Eevaton Operaton 4.50 h
Engineern's Assoclate 16
Engineering Adde 11 7
Engineering Adde 111 11
Equal Employment Opportunilty
. Officen : 26
Equipment Operaton 5.15 hn.
Executive Diﬁeaton,
(Prov. Human ReLations) 30
Fallout Shelter
Coondinaton = 21
Federab—Proghans e
Financial Spec@aﬂiét 20
Fire AlLarm Technician 279.67 wk.
Fire Battalion Chief  20,191.60 yn.
Fine Captain 17,110.08 y~.
Fire Chieg 26,483.60 yn.
Fine Chief Diépatchen 17,110.08  y~.
Fire Dept. Dispatchen 273.68  wk.
Fire Equipt. Supt. 1T 20,191.60 ynr.
Fine Equipt. Supt. 11 23,166.00 uy~.
Firne. Lieutenant 16,122.08  yn.
Firneman 13,951.08)
14,313.52)
14,542.84)
Fire Marnshal 20,191.60 yr.

Firne Prevention
Lieutenant

16,122.08

yr.

PAY GRADE

POSITION OR RATE
Fowt Deputy
City Sealen 10
Fiwt Deputy City Sergeant 9
Finst Deputy City Weigher 10
Fiscal Qfficen 21
Foreman 5.35 hn.
Fonester

(Source of Supply) 16
Foreman(Cable Crew) 310.04  wk.
Forneman, Line Crew 310.04 wk.
Foreman, Thafgic
Engineening 310.04 wk.
Foreman, St. CLeaning 273.68 wk.
General Foreman 5.65 hn.
Heavy Equipl. Opé&aton 5.35 hnr.
Highway Supt. 6.05 hnr.
Human Resounrce Specialist 15
Inspecton of Pubfic ,
Propenties (OSHA) 27
Intengroup Specialist 16
Tnventony Control CLerk 9
Tnventony Control
Supervison J4
Judge, Probate Cowrt 16,796.00 yn~.
Judge, Prov. Municipal
Count 9,204.00 yn.
Laboratony Technician T1 &
Laboren 5.10 hn.
Lar)d SCap e aa,odense,r 5 20 hw, Reav~
Land Disposition

LhL 25
Oﬁé&é@& Qvewm
Legaf Secnetany 14
Man-1n-Charge-Carpenter
Shop : 17,110.08 yn.
Man-Tn-Charge-Bureau o4
Operational Control: 16,122,08 yn.
Machindist 16
Maintenance Man IT 5.175 hn.
Maintenance Man 111 5.625 hxa.
Maintenance Man

(ELectrnician) 15



PAY GRADE
POSITION OR RATE
Management Adide 11
. (DPUD) 15
Management Of4icen 21
Mastern Mechanic-Waten 5.95 hx.
Mayorns Administrative
Adde T 30

ane

Assistant 33
Mayons Admin. Asst. 1 32
Mayons Admin. Asszt. 11 26
Mayorns Executive Secnetary 26
Mayons Penéonaﬂ Secnetany 12
Mechanic 5.35 ha.
Mechanical Enginecen 23
Mechanical Equipt.
Inspectorn 11 16
" Mechanical Equipt.
Inspecton 111 20
“Member, Bd of Canvassers 12,94§.00
Member, Bd of Review
(Housing Bd-Revdiew)
(850.00 per mtg.) 1,000.00
Membern, Bd. of Tax
Assessment Review 3,000.00
Member, Bldg. Bd 04
Review , 1,000.00
" Member, Water Supply
Bd. ($100.00 per month) 1,200.00
Member, Zoning Bd.
04 Review 1,000.00
" Metet Readen 1 5.35
Meter Superintendent 15
Musewn Directon 27
18 456 3¢
Narcotics Inspecton SRR A
0§4set Pressman 17
Operations, Planning,
Thaining, & Public
Information Officen 25

Mayons Administrative
Adde 11

Mayors Administrative

Paralegal 1 11

12,311.00 yn.

yA.

yA.

yn.

yn.

Y.

yn.
hn.

Y.

POSTTION

Parking Meter Maint Man 1

Parking Meten Maint. Man 11

Pension Administrhaton
Personnel Dinecton
Personnel Technicdan
Plan Estimatonr

\an et m Couratow
PLumbing Inspecton 11
Plumbing Inspecton 111

Police Capiaih

o
o

Police Chieg
Police Legal Advisen

Police LLeutenant

o
N

Police Majon

PAY GRADE

OR RATE

5.
5

16,500.

15

.60

00
26

24

25

18,456.
19,932

26,483.
18,156.

17,155,
18,527.

21, 450.

ﬁo[ica Patrnofman (Upon Appt)13,358.

12 mo. .
18 mo.
8%

Police Sergeant
' . &

S

"~ Police Woman

Pont Directon

Pornt Secundity Ofglcen
Principal Engdineen
Principal Plannen
Printen

Program Dinector
(Senior Citizens)

Progham SpecialAst
Profect Coordinaton
Project Caunéez

Project Supervison

Public Sagety Dept.
Medical Officen

Public Works Inspectorn 1
Public Wonks Inspectorn 11
Purnchasing Agent 1
Purchasing Agent 11

13,358.
14,447,
15,635.

16,122.
17,411.

13,029,
14,477.

A
16

20

36)

. 64)

60
84

32)
60)

hn.

hn.

yn.

yn.

yn.

64) -

37)

14,737232)

22,274.20 yn.

9

31

25

]

6

11,596.00 1.

20

1

4

20

27

10,500.00 yn.

6
16
12
16



PAY GRADE PAY GRADE
POSITION OR RATE POSITION OR RATE
Radio Engineer 17,110.08 yr. Shop Supervison 1§
Rain Gauge Keepen Social Case Worker [DPUD) 11,687 - 13,432 yn.

{10.00 per instn per wk.)
Social Wonker,

Radio Repair Techicdan 279.67 wk. [{Senion Citizens) 9,932.00 uy~r.
. Special Counsel 14
Recorder of Deeds 21 Stationany Equipt.
Operaton 5.20 hn.
Recreation Centen Director  196.00 wk. Special Asst. (Collectons) 19
Stenographic Reporter
Real Estate Alde 11 15 [City Council) 1
Rehabilitation Specialist 20 Supervison, Warehouse §
Tnventony 24
Renewal Inspecton 1 9
Supt., Bridge Maint. 19
Renewal Inspectorn 11 11
: Supt. of Filthation 30
Renewal Inspecton 111 14 '
Supt. o4 Garbage Collection 6:05 hn.
Research Asasistant 15
Supt. of Parks 35
Rescue Lieutenant 16,122.08 yn.
Supt. of Sewage Disposal 19
Rescue Truck Drniven 15,325.44 yn.
) Supt. o4 Sewer Construction
School Crossing Guand 3.90 hn. and Maintenance 19
Secnetary to Assesson 18 Supt. of Weights & Measures 17
Secnetary, Bd-Canvassens  12,948.00 yn. Supervison, (Current Planning) 29
Secnetary, Bd of Tax Supervison, General Maint 20
Assessment Review £85-0patnty.
Supervison, Graphics 26
RerSecnetary, BLdg. Bd 1, 53160 yr
04 Review 3,332.68 yn. Supervison,. Landscaping 15
Secnetany-Din. Pub. Propenty 13
Secnetarny to Directon Supenvison, Long Range
(Public Worhs) 14 PLanning 29
Secnetary Lo Dirnecton Supervison, (Profect Planning) 29
(DPUD) 14
Supenvison, Senion
Secnetany, Housding Bd Citizens 7,696.00 yr.
04 Revdiew 1,529.32 yn.
Supervison, Thaffic
Secnetarny, loning Bd. PLanning 26
0f Review 10,270.00 yn.
- Supervisor of Business
Senion Appraisen 24 Relocation & Property
Management 26
Senion Draftsman (DPUD) 15
_ Supervison, DAvision of
Senior Mechanic 5.60 hn. Maintenance 17
Senion Planner 21 Supenvison, ElLection
Materials 9
Senlon Reseanch Assistant 26
Supervison, of Engorcement 27
Sewen Construction
Worken 5.20 hn. Supervison of Engdneering 31
v (DPUD)
Sewenr & Drain Inspecton 5.25 hx.
Supervison of Envircnment
Sewen Equipt. Operaton 5.25 hn. ' Control 14
Sewing Instructonr, Supervison of Progham

Sendon Citizens 3.35 hna. Special ists 24
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PAY GRADE
POSITION OR RATE
Supervisor of Public
Lands 14
- Supervison of Real Estate 26
“Supervison 0§ Rehabilitation
- Servdces 26
“Switeboard Operaton T 3
Switchboard Operaton 11 4
Tellen 10

Thaggpic Engineer

Thagfic Marker & Sign
Man 1

Thafgic Signal Maint Man
Traggic Signal Maint Man 11

- Thaffic Signal Maint. Man
Helpen

" Trhagfic Systems Analyst

" Tree Trimmen ‘

; Unban Forestry Specialist
Water Service Inspecton

Watershed Managen
(Source of Supply)

Watchman

Woman Parking Checker
Zoning Assistant

Zoo Curatohr |

Zoo Dinecton

K'e e() en -j

W 32\02‘; i
RECREATION HANDICAPPED

Zoo
-Zoo

Co-ondinaton
Watern Safety Directon
. Watern Safety Aide

~ Physical Education
Tnstrueton

-+ Physicial Education Adide
Showen Man § Matron
Cd;todian
Tnstructon, A/z,t/s § Cragits
Adlde, Ants & Crafits

ordinaton -Human Serv.-
Eldeny & Handicapped '

5.35
5.20

5.85

5.60

18
5.35
17

7

27
4.20
4.25

16
1.00

3

A
WW Ry &
woQ

160.

150.

120.

252.

00
00

.00

00

.90
.70
.56
.00
.90

25

21,320.00 yn.

hr.
hi.
ha.

hn.

he.

hn.

Y.

>
55

2

wh..

PAY GRADE
POSITION

TEMPORARY - PART TIME

Awtomobile Driven(Parnt Time

Bd. ¢f Canvasserns 2.90
Clenk 1, Emengency,Temporary

§ Seasonal 2.90
Co-Directon (Recreation) 11.00
PLayground Directon £5.00
Laborers (Emeng. Temp &

Seasonal Employees) 2,90
PLayground Supervisor 90.00
Recreation Centen Directon 125.00
Refenee (Recreation) 7.00
Recreation Leaden 2,90

.School Janitorn(Prev.School Dept. Wage)

Supervison Activities

{Recreation) 4.00

Matrons-Recneation Seasonal - 3,88

Program Cocrdinator|(Recrneation 150.00

SWIMMING POOLS

Pool Attendents 12,90
Lifeguand (Prev State Wage) '
Pool Directons 125.00
Supervisor 160.00
Watchman (Rec. Seasonal Help 2.90
* * * * * * * * *

OR RATE

hr.

hr.
sessdion

whk.

hr.
wh.
wh.

game

hn.

wk.
wk.
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SECTION 2. The minimum aate of pay fon any class of position shatl
be payable to any person on his §inst appointment to the position allocated
to the class, provided howevern, that with the necommendation of the Directon
of Finance and approval of the Mayon, he may enten the position at any other
step in the "Pay Grade" and provided further, that if a person already in
the senvice 48 transfernrned, he may with the necommendation of the Dirnecton
0§ Finance and approval of the Mayor, entern the new position at the same nate
0f pay as he had previously necedved.

SECTION 3.  Any employees employed 4in a position allocated to a class
“rannyding mindmum and maximum pay rates may be granted a pay Lincrease from
© one Atep to the next highen step within established grade, subject to the
. followding:

1. One "Pay Grade" siep per year.

2. Recommendations forn step increases shall be made by
deparntment heads on the Chairman of Bureaus or Comm-
issdonens at the time of submission of annual budget
estimates, and at no othen time. Such recommendations
shall be made on the basis 0f the quality of work and
the sendionity of Andividual employees.

3. The Ditecton of Finance shall neview such proposed step
inereases gon avallability of gunds and conformity to
the provisions of this Ondinance, and shall necommend
approval on disapproval of the increase to the Mayor.

4. An employee enterning the City service shalf be eligible
fon a step Ancrease on the finst day of the suceeding
January, Apnil, July, on October next foffowing the
completion of twelve months of service by said employee
in accondance with the provisions o4 sub-section 1,17,

3, and 5 o4 this Section.

5. Any employee who L& Thansferred grom a position not
carvying a mindmum and maximum pay rate to one that
carvnies a mindmum and maximum pay rate shall receive
elthern his present salary orn the mindimum salary of
the new position, whichevern (s greater, but in no
case shall the new salary exceed the maximum salary
Cf his new position.

6. TIncreased compensation neceived by an Lndividual as
the nesuwlt of promotion from a Lowen to a highen
class shall not be deemed a step Aincrease in the
sense of the term as wsed in this section and An Lhe
event of promotion shall automatically neceive the
minimum salary forn the class to which he has been
promoted. 14 such minimum salary 48 the same on
Less than the salany he necelved prion to his prom-
otilon, he may recelve a salary which shall be one
gull increment higher than his prnion salarny, but
in no case to exceed the maximum.

SECTION 4. A gdiven hate 04 pay as expressed in the compensation
plan may be commuted to weekly, daily, orn howrly rate and established
by a department head ot Chairman of a Bureau on Commission with the
approval cof the Mayor and the Directon of Finance, as the nate of pay
~ fon empﬁogeeé 0f a particular class: provided, howeuen that all employees
0f a gdven class in a given undt of a department shall be paid on the same
» basis, exception parnt-time and temporary employees.

SECTION 5.  No officen on employee of the City shall issue a chech fon
payment of, orn pay any Aaﬁany on compensation to any person holding, on
claiming to hold a position 4in the classified service, unless the Personnel
Directon shatl have §inst centifdied that the persons named on the payrnold on
account of such compensation have been appointed and arne employed in accend-
ance with this orndinance.

SECTION 6.  Chapten 1978-20 o4 the Ordinance approved July 28, 197§
with all amendments thereto os hereby nepealed. IN CITY" COUNCIL

SECTION 7.  This Ondinance shall take effect upon L{ts passage. JUN 18 1979
READ AND NOT PASSED

AR
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