
TNE Cl~Y O~ PR~~IDENCE
STATE OF RHODE ISLAPtD AND P~OYlOE~ECE PLANT~AYlOHS

RES~LUTICJ~1 UF TH E~ITY COU i~~~ ~
N~. 123

.1~~~~~'a~,'e~1 February 27, 1975

RESOLUTION 0~ THE ~'ROVI:DENCE CI:TY COUNCIL
AUTHORIZING THE FILI:NG BX THE CITX 0~
Ak'~'LICATTONS FOR FEDERAL ASSTSTANCE

WHEREAS, the United States De~artment of Labor as the ~ederal
Grantor Agency for the Comprehensive Employment and Training Act
~rogram of 1973, as amended, rec{uires that all Prime Sponsors which
intend to s~onsor a Fiscal Year 1g76 Com~rehensive Employment and
Training Act ~'rogram ~or Titles I and II of the Act file a Pre-
Ap~l~cation of intent for Federal Financial Assistance for the
~rogram year commencing July 1, 1975 through ~'une 30, 1976; and

,r~ WHEREAS, the United States De~artment of Labor requires that
~..~ the filing of said ~re-Application for Federal ~inancial Assistance

be duly authorized by tfie applicant's governing body; and

WHEREAS, the City of Providence, through its official repre-
sentative, the Mayox, requests authorization as the legal. applicant
and prime sponsor of the Com~rehensive Employment and Training Act
Pxogram (hereinafter referred to as CETA) ta file with the United
States Depaxtment of Labor a Pre-Application for Federal Assistance
for the City~s ~iscal Year 1976 CETA ~rogram, Title ~ and Title II,
said pre-application attached hereto and made a part hereof; and

WHEREAS, the United States De~artment of Labor as the Federal.
Grantor Agency for the Comprehensive Employment and Training Act
Pragram of 1973, as amended, rec~ui.res that all ~rime S~onsors ~rhich
intend to s~onsor an Emergency Jobs Program as author3zed by the
"Emergency J'obs and Unemployment Assistance Act o~ 1974" and as

^~ ~' designated as Title VI of the Comprehensive Employment ar~d Training
~~ Act ossess the le a1 authorit to a 1 for a Tit1e VIP b Y p~ y grant; and

WHEREAS, the City of Providence requests the authorization to
file said Title VT Appl~cation, said application attached hereto
and made a part hereof, including all understandings and assurances
contained therein, and directing and authorizing the Mayor as the
official representative o~ the City of Providence to act in
connecta.on ~rith the ap~lication and to provide such additional
information as may be required.

NOW, THERE~'ORE, BE IT RESOLVED BY THE PROVIDENCE CITY
COUNCZL that;

SEC. 1 The City Council of tI~e City of Providence, County of
~'rovidence, State of Rhode Island, herewith authorizes the City of
Providence through ~.ts official repxesentative, tlie Mayor, to file
a Pre,A~~li.cation for ~ederal Assistance to the United States
De~artment of Labor, for the ~urpose of notifying the Department
of Labor of its intent to seek Federal financial assistance to
sponsor a Fiscal Year 1976 Comprehensive Employment and Training
Act ~rogram, as authorized by Titles I and II of this Act,
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SEC, 2 The C~ty Council o~ tFie City of ~ro , en e, County of
Providence, State of Rhode ~sl.and, herewi.tIi ~th ize the City of
Providence, tFirough its of£ici~al xe~resentat~are, the ayor, to file
an ap~lication for ~ederal assistance to the ~Jni ed S ates Department
of Labor for the purpose of securing T~.t1e V:~jfu ds a authorized
by the Emergency J'obs and Unemployment Ass~s~,,~.nc Act of 1974; and
to do a11 thi.ngs necessary in connection w~.tI~ th app i.cat~on and
to provide such additional information as ma~;be eQu red,

n ~:.
SEC. 3 This Resolution sha11 take effec~ u~~on i~s approval.
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CERTIFICATION

The undersigned hereby certifies that:

1. He is the duly qualified and a~ting City Clerk of ~he
City of Providence (herein called the "Applicant"), and the keeper
of its records.

2. The attached resolution is a true and correct copy of the
resolution as finally adopted at a meeting of the Applicant held
on the 18th day of February , 1975

3. The meeting was duly convened and held in all respects
in accordance with law and, to the extent required by law, due and
proper notice of the meeting, and a legally sufficient nurnber of

~ members of the Applicant voted in the proper manner.for the ada.~tion
~ of the resolution. All other xequirements and proceedings under law

incident to the proper adoption or passage of the resolution have
been ~uly fulfilled, carried out, and otherwise observed.

4e If an impression of the seal has been affixed below, it
c~nstitutes the official seal of the Applicant, and this certificate
is hereby executed under the official seal. If no seal has been
affixed below, the Applicant does not have and is not legally
re~uired to have an official seal.

5o The undersigned is duly authorized to execute this
certificate.

IN WITNES~ WHEREOF, the undersigned has hereunto set his hand
this 4th day of ~ rc-h 9 19~_•

~ (SEAL)

ATTEST:

,

VINCENT VESP

CITY CLERK f~ CLERK OF THE CITY
COUNCIL
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MODEL CITIES AGENCY

JOSEPH A. DOORLEY, JR.

MAYOR

January 3, 1975

~

~ Mr. Vincent Vespia
City Clerk
City Hall
Providence, Rhode Island 02903

Dear Mr. Vespia:

RICHARD R. TORCHIA

DIREC70R

Attached herewith is a copy of a resolution entitled
RESOLUTION OF THE PROVIDENCE CITY COUNCIL AUTHORIZING THE FILING
BY THE CITY OF APPLICATIONS FOR FEDERAL ASSISTANCE, and supporting
documentation to be placed on the docket of the City Council
meeting scheduled to be held on January 9, 1975.

The resolution essentially authorizes the Mayor of the City
of Providence to file a pre-application for CETA manpower funds

~ in fiscal 1976. There is no request for City funds now or in the
future.

In addition, Congress has approved and the President has
made available approximately $1,400,000 for public service jobs
for the City of Providence. Part of the attached resolution also
requests the City Council to authorize the Mayor of the City of
Providence to file for subject funds for the purpose stated. In
sum, the resolution requests the City Council to authorize the
Mayor to file applications to the Department of Labor for funds
relative to manpower services f~~t~h~ity of Providen~.

y ~fours

Ri charcl"`R"-T$rchi a
Director

RRT/rvf

Enclosures

8 3 O E D D Y S T R E E T • P R O V I D E N C E • R H O D E I S L A N D • O 2 9 O 5 • T E L E P H O N E 401-467-3560
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CONTRAC ~ S AtvD G~ANTS

oMe r+o. taFc,,oe

1. Stat~ Cieorinqho~s• Idomi(i~r

APFLICATIO~! FGft FEQFRAL ASSISiANCE
(NONCONSTRU~TlCN FROGRAMSj - -

, 2. Appiicant's Application No.

PART I ~
3. Federa! Gronr« Aqe~cy 1. A eliconr Nom~

CPity of Providence
U.S. Department of Labor Office of th~ ;~tayor
orya~t:~f;o~i u~;r o.aa~~„► o;~~s~o~

Region I ~
Dlanpower Administration CitY Hall

Administro►iv~ Of(ic• Sfr~~t Addresa - P.O. Bo+c

J.F.K. Federal Building p,rovider~ce Prov"dence
Srr••e Addr.s: - P.O. Box City Coumy

Bris.r~ r.Ta~~~~ht~~Ptts 02.2Q3 R~.o~E—I~~.Lanc~ Q2~1~3
Stat~ Ziy Cods

-..-
~ity Stcfe Zip Cod•

S. ~escriptiv~ Nams of tho Projec~ -

Comprehensive Employment and Training Act Program, Title VI,
Emergency Jobs Program

6. F~de~ol Cato!og No. 7. Federal Fundiny RaQuos~ed

17 232 ~ - E .
8. Graor•e 7yp~

State, County,_11~_City, Cther(Specif )

9. TYPs o( Applicotion or R~quast _ _ . .._ _ . . . . . . . , . . . . _

XXY New G~oM, Continootion, $uppl~ment, Othar Chanqes (SpacilY)

IG. Trpe oI Assistarc•

~ Cxenf. Loon, Other (Spec ily) ~

j~. Poyulotion Oirectly Brrofilin9 Irom tha Project 13. L~nyth of Proj~ct

179 213 _
12. Co~gr~ssionot t7istrict 14. 8eyiming Date

a- First, Second Januar~~ 10, 19?5
b. .

Citywide
ts. oa,e a► nPP~~~ar~«,

~ Januar 8 19?5
16. Th~ epplicaro certiiies thor to the b~st o! his knowledye and belief !he dato in ~nis opplication ar~ ~.ue vnd corr~ct, and rhot ~e wili cump~y

vrith fhs atfcched osswanc~s if hs ~ec~iv~s fhs qrant. ' ~

Typ•d nom~ 7it!•
T.fep!~a~e tium~r

Vincent A. Gianci Jr. b~a or •QE~COOf ~~ws_A

.~

..zr.
Siqnotv~ aF A~rhori:ed Represenecri~• • r ~

;~ ~`
~ ~ ~ J~--~'. ~; ,; i,

401 421-7%40 2s"~'
--

i~~ ~~ w F~dewt iJse Only. .

2
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_ Y.f. DE~ARTMCNT O► tAeOR • M~appwex Adrttlnlstz~tlo0 GRANT NUMBER

- - GRAN7 SIGNATUFE SHtET

~ COMTREHENSIVE E~iPLOY~!¢NT AND TRwINVdG PRGGRAh! 
MODIFiCAT~O~v NVMBEa

, GRANTOR GRA~TE~ .

. U.S. Department of Labor City of Providence
-- Region I, i~lanpower Administratio Office of tlie blayor

J.F.K. Federal Bldg. City Hall
~ 0

This qrant is entered into by the United States of America, Department of Labor, Nanoower Administration,
hereinafter referred to as Grantor and /.ti'ame ojPnme soo~~o.i .~.h~..-.C.i.tv....o.£...P.r.o.Vi.d.enc.e.,... R. 1.
hereinafter referred to as Grar.tee. The Gran.ee aqrees to ooerate a~c~+xf~e~e{Employment aad Training
;Proqram in acco*dance with the grovisions of this ar~reement, i~c;uding the ~4~I;;~*~~y~~;}5~4~uF3nY_ ~T'aIit

~ppl icat ion and such_general and special assurar.ces as are induded herein. 5~~,~±~Qr~dl~r;t~ ~cts~~Qnei~;:e•r~r£ _ `

>heet and program x+am~~csc~~~~~~`-'F`~'~~e~~x:~:6:~'x:t~~c~~`x`~'.~~~~~~~:~~~c

13~~`lt1V@ ~ - A. GRANT PER10D

`~J ~.. D.~... 31 19. 7 S~' This Grant aqreement cevecs the period /Dare~ from Ja~_,..,,10_,....~.97t . e,,....,.,...._x....._.
- ' - - ~ - - - -~. _ . j

( B. OBLIGATION

. I This action C~ increases ❑ decreases ❑ does not change

the federal obligation for this qrant by /rn~s acrion/ S..l.a•.~~,•Z-a••~•~•~•• to /.,ew te~ery 5~,~..~.~.~..7..~.~..~.9.

C. TITLE'AND FISCAL YEAR •

{ ̂_
j ~`

`l,. ~ " - 
. ... . _

TITLE
FISCAI VEAR

TOTAL

YITLE I
Base

Ineentive

Discretionary ~

T1TLE ~ ̀ T I

- Base _

Di~etionary

TITLE III
Indians

Migrant

Othv • ~

T°rAL ~1,317,25~
1

1,317,259 ~

APPROVED FOR THE GRAtiTOR ~ APPROVEA }OP. THE GR.ti4TEE

8V BY

Vincent A. Cia ci
NANE AND TITLE NAME AND ~ilTLE

, ~ l~tayor of Providence
S~GNAT~;RE OATE S~GAATURE DFTE

l ~ `'.~/i. I '/~/ / 1-8-7y ~
✓ ~ - - '~ .{ MA 2•153

~~ MaY 19:6

ZV-73 ~
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~~ ~ ~ Title VI Initial Funding Grant
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Title VI Initial Funding Grant
Provider~ce, Rhode island
January 8, 1975

ASSURANCES AND CERTIFICATIOh'S

A lication for Initial Fundin under Title VI
mer enc Job Pro rams, Com rehensive Em lo ment and
rainin Act, as amen e

Name of Applicant City of Providence, Rhode Island

Application is hereby made for financial assistance under Title VI

of the Comprehensive Employment and Training Act of 1973, as amended.

The funds requested in this application are based on an estimated al-

location furnished to the eligible applicant by the U.S. Department

of Labor. A portion of the estimated allocation is being made

available to the eligible applicant.

The applicant agrees to plan the use of the total estimated allocation

for a grant term of 13 months or less from the date of approval of

this application and to submit a~rogram narrative showing tentative

plans for the use of the total funds.

The applicant agrees to start hiring immediately after approval of

this application toward the first month plan level included in the

program narrative at~ached. The applicant agrees~to submi~ an

application for the r:emainder of the funds allacated for his area

within 30 days after submission of the initial grant ap~lication or

after a greater period of time as detex•mined to be necessary by ~.

the ARDM. '
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~' ~ Title VI Initial Funding Grant
Prouidence, Rhode Island
,ianuary 8, 1975

The initial funding will be merged into ~he fulZ funding grant

and the term of the grant will be for a maximum of 13 months

from the date of approval of the initial funding. Th~ applicant

agrees to design projects which will:

i a) employ the maximum number of participants.

i b) provide services most needed by the community.

_ _. ~ ~
_ . 4 __

n
~
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Title VI Initial Funding Grant
ProvidencP s Rhode Island
January 8, 2475

The applicant agrees to plan and conduct its program in accordance

with the regulations promulgated by the Secretary of Labor (29 CFR 99).

In particular,~the applicant hereby makes the assurances and certi-

fications contained on the attached assurances and certificatior.

sheet.

The applicant certifies that he has authority to receive, expend,

distribute, and grant funds for the purposes contained in the

attached narrative.*

The applicant warrants that he has the authority by statute, or will

have authority by agreement, to require the subagents and employing

agencies and contractors receiving funds, to adhere to canditions

and requirements established for the use of the funds granted under

Title VI of the Act.

AREA COVERED BY APPLICANT

Citywide, First and Second
Congressional District

FOR NiA USE

Date Received

Date Approved

~~ Grant Number

Si~nature of Authorized. Title of Date
Official _ ; Official

~ ~r ~ ~ /l l~ ~ayor-City,
~ ~'1'~C ~rl'~ .~/'~~~ '~`~ I' Y f~~ ;~..~,f i 

January 8, 1975

Resol.utiClil C1]}•P1li'fPr~:f r,c~nri~nn l~rr~virlor,--n (';+,. ,.....-. r-~l n„+-..,-_
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__,._ ' ~ Title VI Initial
Providence, Rhode

- January 8 , 19~7 S

Assurances and Certifications

General Assurances

Funding Grant
Island

I. The grantee assures and certifies that:

a. It will comply with the requirements of the
Comprehensive Employment and Training Act off~

~ 1973, as amended (P.L. 93-203, 87 Star. 839),
hereafter referred to as the Act, and with the

_ regulations and policies promulgated thereunder
- and

b. It will comply with OMB Circulars numbers A-95
and FMC 74-4 and 74-7, as those circulars relate

~ to the utilization of funds, the operation of
programs, and the maintenance of records, books,
accounts, and other documents under the Compre-

~ hensive Employment and Training Act.

2. The applicant further assures and certifies that if
the regulations promulgated pursuant to the Act ars
amended or revised, it shall comply with them or

-_ will notify the Assistant Regional Director for
~ Manpower (ARDM) within 30 days after promulgation of

the amendments or revision that it cannot so conform,
so that the ARDD1 may terminate,the grant.

3. In addition to the reQuirements of l. and 2. above,
and consistent with the regulations issued pursuant
to the Act, all applicants make the following further
assurances and certifications:

a. It possesses legal autho~ity to apply for the grant;
a resnlution, motion or similar action has heen duiy

. adopted or passed as an official act of the`applicant's
governing body, authorizing the filing of ~he appli-
cation, including all unders~andings and assurances
contained therein, and directing and authorizing the
person identified as the official representative ~:C
the applicant to act in connection with the application
and to provide such additional information as may be

~,- . required;~~

b. It will ~omply with Title VI of the Civi1 Rights Rct

*Resolution submitted, pe~ding Providence City Coun~il Actian.
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~ Title VI Ini~ial Funding Grant
_ Providence, Rhode Island

January 8, 1975

Assurances and Certifications

; of 1964 (P.L. 88-354), and in accordance with
~ Tit1e Vi of the Act no pe~~son in the United States

shall on the ground of race, color, sex, or na-
tional origin, be excluded from participation in,
be denied the benefits of, ar be otherwise subjected

~ to discriminataor. under any program or activity for
which the applicant receives Federal financial

~ assistance, and the grantee will immediately take
! any measures necessary to effectuate this assurance.

. It will comply with Title VI of the Civil Rights Act
of 1964 (42 USC 2000d) pro.hibiting employment dis-
crimination tivhere (1) the primary purpose of a grant
is to provide employment or (2) discriminatory
employment practices will result in unequal treatment
of persons who are or should be benefiting from the
grant-aided activity.

. It will comply with requirements of the provisions
of the Uniform Relocation Assistance and Real Property
Acquisitions hct of 197Q (P.L. 91-646) which provides
for fair and equitable treatment of persons displaced
as a result of Federal and Federally assisted pro-
grams.

e. It will comply with the provisions of the Hatch Act
which limit the politica~ activity of employees.

f. It wi11 comply with the xequirement that no program
under the Act shall ~nvolve political activities.

g. It will establish safeguards to prohibit employees
from using their positions for a purpose that is or
gives th~ appearance of being motivated by desire for
private gain for themselves or others, particuiarly
those with whom they have family, business or other
ties.

h. It will give the Department of Labor and the Comp-
troller General, through any authorized re~reseiita-
tive, the access to and the right to examine all
records, books, papers or documents related to t':~
grant. ,
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. Title VI Initial Funding Grant

Providence, R~ode Island
' January 8, 1975

Assurances an~ Certifications

i. No person with responsibilities in the operation
of any program under the Act will discriminate
with respect to any program participant or any
applicant for participation in such program
because of race, creed, color, national origin,
sex, age, political affiliation or beliefs.
(Sec. 703 (1), 712)

~ j. Participants in the program will not be employed
on the construction, operation or maintenance of

. that part of any facility which is used for religious
instruction or worship. (Sec. 70"s (3))

' k. Appropriate standar~s for hea~th and safety in work
and training situations will be maintained.
(Sec. 703 (5))

~ 1. Conditions of employment or training will be ap-
~~ propriate and reasonable ~ith regard to the type

of work, the geographical region and the proficiency
of the applicant. (Sec. 703 {4))

m. Appropriate workman's compensatior_ protection will
be provided to all participants. (Sec. 703 (6})

~
``-J n. The program will not result in the displac.ement of

employed workers or impair existing contracts for
~services or result in the substitution of Federal
Funds for other funds in connectian with work that
would otherwise be performed. (Sec. 703 (7))

o. Training will na~ be for any occupations which
require less than two weeks or pre-employment
training, unless immediate employment apportunities
are available in that occupation. (Sec. iO3 (8))

. p. Training and related services will, to the maximum
extent practicable, be cor.sistent with every in-
dividual's fullest capabilitiEs and lead to employ-
ment opportunities which will enable participants
to become econom~ically self-sufficient.
(Sec. 703 (9) , 105 (a) (6) )

_,
t
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; Title VI fnitial Funding Grant

~ Providence, Rhode Island
January 8, 1975

I Assurances and C~rtific~tions

i,

~;q. Institutional skill training and training on the
job sliall only be for occupations in which the

i Secretaz•y or the prime sponsor has determined
there is reasonable expectation for employment.

' (Sec. 703 (10) )

ir. CETA funds will, to the extent practicable, be
used to supplement, rather than supplant, the

~ level of funds that would otherwise be available
~ i for the planning and administration of programs

under the eligible applicant s grant.
( (Sec. 703 (11))

, ~s. It will submit reports as required by the Secretary
~ and will maintain records and provide access to

them as necessary for the Secretary's review to
assure that funds are being expended in accordance
with the purposes and provisions of the Act, in-
cludir.g the mair.tenance of records to assist the

~~ - Secretary in determining the extent to which the
~ program meets the special needs of disadvantaged,
', chronically unemployed, and low income persons for

meaningful employment opportunities.
- (Sec. 703 (12) and 311 (c) )

~ t. The program will, to the maximum extent feasible,
contribute te the occupational developmezt or upward
mobility of individu~l participants.
(Sec. 703 (13))

u. The program has adequate administrative and accounting
controls, personnel standards, evaluation procedures,
availability of in-service training and technical
assistance programs, and other policies as may be
necessary to promote the effective use of funds.
(Sec. 703 (14))

v. The program makes apgropriate provision for the
manpower needs of youth in the area served,
(Sec. 703 (15)), and will assure that

.

~,
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~ Title VI Initial Funding Grant
~ ~ Providence, Rhode Island
, January 8, 1975

Assurances and Certifications

(1) Individuals receiving training on the job
shall be ccmpensated by the employer of
such rates, including pe'riodic increases,

~ as may be deemed reasonable under regula-
tions prescribed by the Secretary, but in
no event at a rate less than that specified
in Section 6(a) (1) of the Fair Labor
Standards Act of 1938 or, if higher, under
the applicable State or local minimum wage

~ law. (Sec . 111 (b) )

• (2) Persons employed in public service jobs under
this Act shall be paid wages which shall not
be lower than whichever is the highest of (a)
the minimum wage which i•rould be applicable to
the employee under the Fair Labor Standards
Act of 1938, if Section 6(a) (1) of such title
applies to the participant and if he were not

~`~' exempt under Section I3 thereof, (b) the State
`~--~' _ or local minimum wage for the most nearly compa~-

able covered employment, or (c) the prevailin~
rates of pay for persons employe3 in similar
public occupations by the same employer. '
(Sec. 208 (a) (2) )

~ •
w. It will comply with the labor standards requirements

set out in Section 706 of the Act.

x. Services and activities provide~ under this Act will
be administered by or u:~der the supervision of the
applicant. (Sec. 105 (a) (1) (b) and 205 (c) (1))

B. Additional Assurances for Title I Programs

In carrying out programs under Title I of the Act, the
applicant assures and certifies that:

1. Manpower services, including job~development, will be
provided to those most in need of them includir.g low
income persons and persons of limited English-speaking
abiliLy, and that the need for contiriued funding of
programs of demonstrated effectiveness is co;~sidered

~~ in serving such persons. (Sec. 105 (a) (l~ (L))



9 ~ • ' -

~ " Title VI Initial Funding Grant
Providence, Rhcde Island
January 8, 1975

Assurances and Certifications

2. Programs of institutional skill training will be
designed for occupations in ~ahich ski11 shortages
exist. (Sec. 105 (a) (6))

3. The plan meets all the requirements o£ section 105 (a)
and that the applicant will comply with all provisions
'of the Act. (Sec. 105 (b))

~ 4. IIt will make such arrangements as are prescribed by
. regulation to assist the Secretary in carrying out

his responsibilities under Section 105 and 108 of
Ithe Act. (Sec. 105 (a) (7))

C. Additional Pssurances for Title VI Programs

1. IThe grantee also will:

(' ~a, assure thai only persons residing in the area
`~' ' served by the eligible applicant under Title VI

of the Act will be hired to fill jo~s created
under the Act an3 that the public services pro-
vided by such jobs shall, to the extent feasible,
be designed to benefit the residents of such
areas except that funds allocated under Title VI

O of the Act (Sec. 603 (a) (2) (B~},to an area
eligible for assistance under Title iI of the
Act sha11 only be used to provide project and
program opportunities to persons residing in thcse
areas of substantial unemploymznt as defined in
Section 204 (c). (Sec. 603 (a) (2))

b. assure that jobs are in addition to those that would
be funded by the eligible applicant in the absence
of assistance under this Act. (Sec. (a) (1) (A))

c, assure that plans for use of its total allotment
under Title VI of the Act as amended, will be put
into effect during the initial fundzng period, and
it understands that reallacation of funds may occur
if the funds are not used.

~,,,.. _
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Assurances and Certifications

d. assure that all persons employed under any pro-
gram, other than necessary technical, supervisory
and administrative personnel, wi11 be selected
from among unemployed and underenployed persons
and that under Title VI preferred consideration
shall be given. to the maximum extent feasible,
consistent with provisions of tr.e Act, to un-
employed persons who have exhausted unemploy-
ment insurance benefits, to unemployed persons

~ who are not eligible for unemployment insurance
benefits (except for persons lacking work ex-
perience) and to unemployed persons who have been
unemployed for 15 or more weeks.

e. assure (1) that special consi~eration in filling
jobs will be given to unemployed persons who
served in the armed forces in Indochina or Korea
on or after August 5 s 1964, in accordance with

~r criteria established hy the Secretary (and who
~`~~' have received other than dishonorable di.scharges)

and (2) that it shall (i) make special Offorts to
acquaint such veterans with the program and the
public service jobs available to veterans under
the Act, and (ii) coordinate efforts in behalf of

~~ such veterans with those activities authorized by
-~, Chapter 41 of Title 38, United States Code (reiating

to Job Counseling and Employment Services for
Veterans), or carried out by other public or private
organizations or agencies. (Sec. 205 (c) (5))

Z. In carrying out public service employment programs under
Title VI.the grantee will:

a. assure that special considerati~ii will be g;ven to
the filling of jobs ~ahich ~ro-vide sufficient prospects

~ for advancement or suitable continued employment by
providing complementary txaining and manpower services
designated to (1) promote the advancement. of
participants to employment or training opportunities
suitable to the individuals in~=olved, whe~her in~ .
the public or private sector of the economy, (2) pro-
vide participants tiJ1tI1 skills for which there is an ~

(` anticipated high demand, or (3~ ~~ovide participants
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Assurances and Certifications

with self-development skills; except where exempt
under the provisions of section 604 of the Act;
provided however that nothing contained in ttiis
paragraph shall be construed to preclude persons
or programs for whom the fc,regoing goals are not
feasible or appropriate. (Secs. 205 (c) and 504)

b. assure that, to the extent feasible, public services
~ . jobs shall be provided in occupational fields which

are most likely to expand within the public or pri-
vate sector as the unemployment rate recedes, except

• where exempt under Section 604 of t~le Act.
(Sec. 205 (c) (6) and 604)

c. assure that special cansideration in filling transi-
tional public service jobs will be given to unemployea
persons who are the most severely disadvantage3 in
terms of the length of time they have been unernployed

. and their prospects for finding employment ivithout
~-~ assistance, but such special consideration shall not

authorize the hiring of any person when any other person
is on lay-off from the same or any substantially
equivalent job. (Sec. 2G5 (c) (7)~

O d. assure that no funds will be used to hire any person
to till a job opening created by the action of an
employer in laying off or terminating the employment
of.any other regular employee not supported under the
Act in anticipation of filling the vacancy so created
by hiring an emplayee to be supported under the Act.

. (Sec. 2Q5 (c) (8)~

e, assure that due consideration be given to person_s who
have participated in manpo~aer training pregrams for
whom employment opportunities would Tiot be otherwise
immediately available ,(Sec. 205 (c) (9))

f. assure that agencies and institutions to krhom financial
assistance is made availablE under this title have
undertaken or c,rill undertake, analyses oi job des-
cript~ons and re-evaluations and, ivhere sr.awn necessarv,
revisions of c~ualification requ~rements at all levels
of employment, including civil service requirements

~ and practices relating thereto, in accordance ivi~h
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Assurances and Certifications

' regulations prescribed by the Secretary, with a
view toward removing arti£icial barriers to
public employment of those whom it is the purpose

' of Title VI to assist: (Sec. 205 (c) (18) )

assure that, where appropriate, it will maintain
or provide linkages ~vith upgrading and other man-
power.programs for the purpose of (1) providing
those persons employed in public service jobs who want
to pursue work with the employer, in the same or
similar work, with opportunities to do so and to find
permanent, upwardly mobile careers in that field,
and (2) providing those persons so employed who do
not wish to pursue permanent careers in such field,
and (3) providing those persons so er~ployed who do
not wish to pursue permanent careers in such field,
with opportunities to seek, prepare for, and obtain
work in other fields, except where exempt under
Section 604 of the Act. (Secs. 205 (c) (19) and 604)

assure that the pr~gram will, to the maximum extent
feasible, contribute to the elimination of artificial
barriers to employment and occupational advancement,
including opportunities for the disadvantaged;
(Sec. 205 (c) (21)

i. assure that not more than one-third of the participants
in the program will be employed in a bona fide pro-
fessional capacity (as such term is used in Section 13
(a) (1) of the Fair Labor Standards Act of 1938), ex-
cept that this paragraph shall not be applicable in the
case of participants employed as classroom teachers,
and the Secretary may waive this Iimitation in ex-
ceptional circumstances; (Sec. 205 (c) (22) )

j. assure that job opportunities will be allocated among
State and lo~al public agencies within its area, con-
sidering such factors as opportunities for transition,
early hiring opportunities available within each area.

k, assure that tIie jobs in each job category in no way
infringe upon the promotional opportunities :vhich
would otheriaise be available to persons currently
employed in public sertirice jobs not subsidized under
the Act, and assure that no job will be £illed in
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;

I' Assurances ana Certifications

other than an entry level positior~ in each job
~ category until applicable personnel procedures
' and collective bargaining agreements have been

~ complied with; ~Sec. 205 (c) (24) )

1. ; assure that periodic review procedures established
' pursuant to Section 207 (a) ef the Act will be
~ complied with, except where exempt under Section 604
; of the Act. (~ec. 205 (c) (17) and 604)

.

~

~~
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Funding Grant
Island

The applicant also certifies that the information in this
application is correct to the best of its knoialedge and
belief and the filing of this application has been fully
authorized.

~ Cit of Providence, Office of the T4a or Cit Hall
Lega Name o Applicant A ress

r ~ .

/(,~c' .~~C..~ C~'~~~~~c...~~._ ~ Providence, Rhode Island
(sti~gn~ture of Authorized Offi~-e~r

~-• Vincent A. Cianci, Jr. Mayor Januar 8, 1975
Type Name F~ Title o~ Aut orize ate o pp ication

Officer)

~

~i

v
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PROGRAM NARRATIVE

Section I Economic Situation

The average unemployment rate for ~ity of Providence residents

for the base period of September, October and November 1974 was
~~

7.70 of the total civilian labor force.l Providence's unemploy-

~ ~ment rate has increased from 4.4% in April 1970 to a high of 8.50

in Novemb~i 1974. The State Department of Employment Security
~

(D.E.S.) p edicts that the December 1974 rate in Providence w~.l~

be 10.0o and in January 1975,10.30. ~

~,.
On a~tatewide basis D.E,S. maintains data as to the number

- of residenits who have been unemployed 15 weeks or longer and/or

who have exhausted their unemployment insurance (U,I.) benefits.

Whi1e information relative to Providence residents is not readily

~ available, D.E,S. feels that Providence's percentages would for

plar_ning purposes reflect the statewide trend. The three month

average for the same September, October and iv'ovember 1974 base

period, utilizing statewide percentages applied in relationship

to the total civilian labor force of Provider.ce,.indicate that

23.8% of those unemployed have been unemployed for I5 t,~eeks or

more and that 11.Oo have exhausted their U,I. benefits.2

It is assumed for planning purposes that as a result of Title II

of the Emergency Jobs and Unemployment ~1ct of 1974; those individ-

.~ uals who previously had Exhausted their U,I. '~.;nefits would re-eni,er

the U.I. Claimant System. Thus, it is assumed that of all Provi-

'Qnce residents receivin~ ur~employment insuran~.e benefits, 34 8~

1See E.-:hibit E_; Tahle i Cit~r of I~~ro~: ~den.ce La'~or ~~i~rket Pr~fi 1 P ~
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or 2,252 (the 15 week and over group plus the exhaustee group)

individuals enrolled in the U.I. System have been unemployed

fifteen weeks or longer according to the base period average.

Data relative to the characteristics of the Insured Un-

employed in Providence, is not readily available from D.E.S.

As was the case with other data, D.E.S. estimates that per-

centages of characteristics as aggxagated on a statewide basis

would be applicable to Providence. An analysis of accumulated

data from the weeks of September 16-20, October 14-18, and

November 18-22, 1974 indicates that as a three month average;

56.30 of the unemployed were males; 43.7o females and for males

the critical age group was under 45 years o-~ age. There was no

definite trend within the female unemployed; that is, the rates

of unemployment fluctuated above and below the average each month.3

D.E.S. also estimates that for the same three month base

period 1.80 of the total unemployed statewide; were Special Veterar.s.4

Utilizing the same percentage within the Providence unemployment

profile one could a.ssume there were during the same statistical

base period an average of 116 unemploytd Providen~s reside~~.ts who

were Special Veterans.

A staff decision was made that perhaps an analysis of the

eligible Title II Public Service Employ:nent Fiscal Y~ar 1974 .
r

-~~. 3~.hode Island Departmer~t of Emp?oyment Security Characteristics
' of the Insured Unemployed in Rhode Island; ̀ 1'ab'.e 1 1~ge and Sex,

September 16-20, 1974, October 14-i8, 19?~; November 18-2i, 1974,

4Department of Employment Security, Research Div~sion, Dec, 23 1974.
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and 1975 Program applicants which were recruited in October I974

would provide a better profile of the unemployed :esidents in

Providence. After examining 427 or about seventy percent of the

applicant folders the conclusion was that statistically the data

had too many uncontrolled factors affecting it to be totally

reliable. For example 84.70 of the applicants i~ere male; probably
r~
~ because t:~e positions as advertized were historically male oriented.

Certain factors did appear that could be useful for planning

purposes. Of the total applicants 91.4% were under 45 years of

age; 50.8o had completed high school; and an additional 23.9%

had some college experience, including graduate level degrees.
~~

Of the total unemployed in the sample of 427 applicants; 39.70

had been unemployed for 15 weeks or more, but only 19.Io were at

their tinle of application receiving unemployment insurance benefits.
r~ .

~ Even though only 25.3% of the applicants were high school drop-outs

45.6~ of the applicants when ~onsidering family size were below

the 0.E.0. poverty level.

Special Veterans comprised 16.90 of the applicants with an

additional 22.5o registered as Other Veterans." Former ma~power

trainees comprised 14.80 of the applicants.

Occupations on a statewide basis which have been most severely

affected by unemployment as based upon ~he average rate of the three
6

month base period were; "Clerical and Sales" (18.40 of those un-

employed held their Most recent job in this occupation~? "?~4achine

Trades" (15. 0 0) ;'°Benctl 4+lork" (14.4 0) and "Structural j~lork" (12.4%) .

Bench~vork ar~d. Structvrai b,'~rk uT~re en an ir.creasing trend, t~~achine
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Trades about constant, and Clerical and Sales on a decreasing

unemployment curve.s The analysis of the 427 Providence Title II

applicants indicated that of the last occupation employed in;

31.10 were employed in Industrial pccupations; 29.Oo in Service

Occupations; 10.8o in Cleri~al; 9.4o in Professional, Technical
~

and Managerial Occupations; 9.1% in Construction; 5.9% in Sales
;

and 4.7o in Other Miscellaneous Occupations.
~

According to D.E.S.'s "Occupation by Length of Current Spell~

of Insured Unemployed" table utilizing the three month average

base period, alI occupations were plus or mir.us, the 3 month

average of~45.6% during the S-14th week of unemployment with the

exception of "Professional, Technical and rTanagerial." This last
'~

group has been unemployed the longest; that is, it is the only

occupational grouping which has its heaviest snare of the unemployed

~ in the 15 week and over group.6 .

Based upon the same three month statistical base, an~ its

average, the major industrial classification in which the un-

employed were as follows: "Manufacturing" 47.50 on an increasing

curve; "Wholesale and Retail" 14.10 on a~decreasing curve; "Service"

13.10, decreasing; and "Contract Construction", I0.2o and increasing.~

SRhode Island Department of Employment Security, Characteristics
of the Insured Unemployed in Rhode Island, Tai~le 2"Occupational
Skills by Sex,"Sept. 16-20, 1974; Oct. 14-18, 1974; Nov, 18-22, 1974.

~
6Rhode Island Iiepartment of Employment Security, Characteristics

of the Insured Unemployed in Rhode Island, I'able 4"Industry
and Occupati.on by Lenoth of Current Spell of ~nsured Unemployed",
Sept. 16-20, 1974; Oct. 14-18, 1974; Nov. 18-'l2, 1974

~~thode Island Department of Employment Security, Characteristics
~ of the Insured linemployed in Rhode Island, Table 3,"Industry

Attachment b~T Sex,"Sept. 16-20, 1974; Oc;.. I~+-18, 1974; Nov.18-22,
i~~a .. .
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During the 2 to 4 week period surrounding the Christmas-rlew

Year dates approximately 5000 statewide workers have been laid

off. The major layoffs have occurred at Spiedel (located in

Providence) 500; Narragansett Brewery (loca~ted in Providence)

600; General Electric, 800 (450 in Providence) Gammino Construc-

tion (located in Providence) 400 and Le~iton (located in Warwick)

~ 1200.. All of these layoffs, with the exception of Gammino, at

the time of layoff expected to begin call backs during the month

of January 1975.8

In the last calendar quarter, there have been approximately

~~~, 1200 permanent layoffs in and around the Providence labor market;

` highlighted by Texas Instruments in Attleboro, 440; ~Leviton in

Warwick, 300; New England Telephone in Providence, 120; and Coro

Jewlery in Providence, 104. Major plant closings forecast during

~ the first quarter of 1975 include the William Heller Company and

the Amtrol Company in Coventry, R.I.; and Bostitch in East Green-

wich, R.I. The combined effect of these closings will result in

an additional 1,i00 jobs lost.9

On the bright side, the Governor of Rhode Island recently

announced negotiations are being finalized which will bring to Rhode

Island two new major firms initially employing 1200 tiTorkers each

for a total short term effect of 2400 j~bs an~ a:long term effect
~

of 6200 jobs. However, timetables have not been released.

~Rhode Island Department af Employment Securi~ty, Research Division,
Dec. 23, 1974.

9IB~D.
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Section 2 Program Statement

Complimentary to the Emergency Jobs Program it is Providence's

intent to sponsor a temporary employment program designed to have

an immediate impact within the confines of Providence's Title VT

financial obligations at the City's unemployment level. Providence

plans to make available Title VI funds for approximately 164 public

~ service jobs within the ~ublic Service Employment program activity

for a time~period texminating December 31, 1975. It is presently

planned to subsidize jobs at an average wage rate equivalent to

approximat ly $6,850 per year per person ~lus fringe benefits...'~o~

achieve it~ temporary employment program objectives Providence

plans to finance 1000 of its PSE Title VI jobs with Public and

Private Non-Profit Public Service Agencies whi_ch have particular

identity to the geographic area of Providence and which provide a

~ wide range of public services to and for Providence residents.

Exhibit C identifies various requests for waivers to various

applicable restrictions accompanying the Emergency Jobs P-rogram.

Because Providence is an area of excessively high unemployment,

and because of the general economic slowdown of the econflmy af-

fecting Providence, the granting of the requested waivers are

necessary in order ta a11ow Providence to maximize the utilization

of its funds in the shortest feasible tir~e period and to provide

the most effecti~Te service for the unemployed.

Section 3 Pr~ram Activity DescriPtion

Providence intends to utilize the program activity of Public

~ervice Em~loyment and has identified 1000 of its jobs with Public
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~ and Non-Profit Public Service type Agencies. Exhibit D identifies

those Non Profit Agencies which Providence has identified as

Title VI PSE Program employers. In order to react in a positive

manner to the Secretary's intent to immediately develop jo~bs f~r

the unemployed and to provide a maximum number of individuals

with employment opportunities, the City of Providence requests a

~ waiver, as listed in Exhibit C, from Part 96.23 (b)(4) oi the

regulations in reference to the allocation of a certain number

of jobs to the State of Rhode Island. With no malace intended,

the City feels that the State's response to fulfilling its FY74

and FY75 Title II PSE Providence allocations has resulted in a
~J

slowdown of hiring participants to the allocated slots. Providence

feels that to allocate an additional number of Title VI slots to

the state, when Providence has already identified twice as many

~~ employment opportunities as can be funded through its Title VI

appropriation,would not be in the best interests of the Secr~tary's

intent and to the interests of the unemployed persons of the City

o~ Providence.

Exhibit D further identifies thos;; occupations far which the

City intends to recruit applicants. Exhibit D will form the basis

for the Occupational Summary to be submitted by the City in its

January 3I, 1975 modification for full Title VI funding. Some
~

occupations may change pending Providence's completion of its

maintenance of effort validat~on. In addition, in ordei to allcw

the C~ty flexibility in program ~operations the City has developed

. inore occu~ations than its ca~acity tc~ f.ully fund. T.his ~~~ili al~loja

the Clty flexibiiity in hirin~ and flexibility ir over-enro~lirQ



22 , :

, ~ ,

in approved occupations.

Title VI Initial Funding Grant
Providence, Rh~de Island
Janu~ry 8, 1975

Providence plans to finance 1,804 person months of public

service employment, which breaks down to 164 budgeted slots for

eleven person months each accompanied by an average monthly wage

of $571 per slot plus fringe benefits. By January 31, 1975,

~ Providence plans conservatively that 60% or 98 of its budgeted

slots will be filled, with the remaining 40a or 66 slots to be

filled in early February.

Occupations were ult~mately selected through a consideration

of each occupation's description of duties and qualifications

^`` necessary to perform said occupation and in their relaiionship to_~

the qualities inherent to the existing PSE eligible applicantsin

the City's Title II system; in their relationship to the qualities

~ that Providence projects its unemployed significant segments to

possess; and in their relationship to the anticip.ated characteristics

of the unemployed residents of the City. The ultimate selection of

participating employers was based upon a collective consideration

of their sincerity to cooperate; tneir apparent willingness to

hire immediately; their historic track records of public service;

~their ability to supplement their existing budgeted positions

through the development of jobs which would expand their service

capabilities; their affiliation with the geographic area of Provi-~

dence and in most cases tne impact of their public service to~aards

~ the general community. .

Applicants for Providence's T'itle VI Program will be given

~ priority if they are unemployed indi~~iduals ~ahom ha~re exhaasted
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their U.I.'benefits, if they are unemployed ~ersons who have been

unemployed for 15 or more Zv'eeks or if t~,ey are unemplayed persons

who previously have not been eligible for unemployment insurance

benefits, except for new entrants into the labor force lacking

work experience or have been unemployed for less than 15 weeks.

~ DES will be requested to provide information certifying the status

of Title VI applicants.

With reference to significan.t segments Providence plans to

recruit an ultimately hire significant segments according to tha~
i

which prev~ously has been approved under its Tit1e II Program. That

~-~~ as, Veterans 19 ~; Forr~er P•lanpower Trainees S.1 a; Low Income 18 . 7 0;
i

Minority l~.lo; Youth (18-22 years) 11.0%; Spanish Speaking SeOa;

Others not falling into the ~bove segments 23.10. Females will be

O
actively recruited for 180 of all the above segments. As a qualifying

note to the significant segnent plans, Providence will not c~rnpro-

mise the intent of Title VI as it relates to immediate empleyment.

After what Providence deems is a reascnable effort to recruit a

specific significant segment in order to fulfill a minimum planning

percentage the job opportunity will not be left vacant, if there

are otherivise aualified applicants avai?able, but who do notc meet

a specific segment criteria.

Provi3ence is requesting a waiver to the transition obligation~

as it feels the transition objective as an obligatory restrictior

would serve as a barrier ~owards accomplishing its Title VI ob-

jectives.

, ~ The linkage wii~ the C~ty's Tit1e I? Program ~,-iIl be perfor;~ed
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administratively as the Office of Pub~ic Employment will be re-

sponsible for the day to day opPration of the Title VI Program

in addition to its Tit1e II and PEP responsibilities. Direction

will be provided by the City's CETA Administratian. The City's

CETA Administration will also insure that the Office of Public

Employee satisfies all Federal, Siate and City laws, policies

~ and regulations pertinent to the conduct of the Title VI Program.

Section 4 Suballocation Method

Not Applicable

Section 5 Job 0 ortunities Under Para ra h(3) (4) (5) and
_ _ ^ _`(~6 ~ o Sect ion 304 a) of the Act R __

Not Applicable

Section 6 Exe~tion to Section 604 (b) of the Act

According to the unemployment data as developed by DES the

~ City of Providen~e has an unzmployment rate in excess of 7o for

the 3 month base period of September, October and Novembex 1974.

Providence therefore requests, as specified in Exhibit C, an ex-

emption to Section 604 (b) of the Act in order to fully comply with

the Secretary's obj.ective of imm~diate impact at the Iocal level.

Section 7 Exemption to Placement Goals ~ r

As identified in Exhibit C, the City requests an exemption to

being held accountable for the transition objectives as such proces~

is noted in the Act; the June 4, 1974 Regulations; t'ie Assuranc~;~d

and Certifications accompanying-this initial fundin~ grant an~ :

~ Applicable Title VI Sections. .

The City strongly feels that the tran~~ition factor as an ac-

countable objective wou]_d seriously impede the City's ability to

~~: ,
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develop a temporary employmer.i program of immediate impact. Not

withstanding this position the staff of the Office of Public Em-

ployment will continue its efforts io place Title VI participants

in other related jobs or manpower training programs if participatir.~

employers do not develop the financial capacity to retain Title VI

participants at the programs termination.

~ Section 8 Consortia

Not Applicable

~

P
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Labor Nfarket Profile
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Providence, Rhode Island
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Table I CitY of Providence Labor l~tarket Profilel0.

i

'1'otal Civilian
~ Month Endin Labor Force

Jan. 31, 1~74 82,751

Feb. 28, 1974 ,83,101

March 31, ~97~~
83,145

April 30, 1974 83,349
o-
~ May 31, 19~4 83,738

June 30, 1974 85,111

July 31, 1974 84,205

~ Aug. 31, 1974 85,365

Sept. 30, 1974. 83,908

Oct. 31, 1974 83,908

Nov. 30, 1974 85,433

3 Month Ave. _ 84,416

Total Unemployed
Number Rate

6,971

6,835

6,459

6,090

5,883

6,683

6,782

6,790

6,009

6,154

7,254

6,472

8.4%

8.2%

7.80

7.30

7.0%

7.90

8.4 0

8.20

i.3a

7;40

8~So

7~7a

r
IODepartment of ~~nployment Security, Research Division, Dec. 23, 1374.

~
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Table 2 City of Providence Unemployment Data 11

`" Mont~i .~
End ing

~

Total % Unemp. # Unemp. 15 % Exhausted ~ Exhauste
Unemployed 15 wks or wks. or U.I. Ben. U.I. Ben.

Sept. 30,
1974 6009 24.Io 1,448 12.Oo 721

Oct. 31,
1974 6154 23.90 1,471 10.00 615

Nov. 30,
1974 7,254 23.So 1,705 11.Oo 798

3 Month Av .6 472 23.80 1,541 11.Oo 712

.

~l
.Department of Employment Security, Resea'rch Division, Dec. 2~3,.1974
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Exhibit C

Summar~ of iVaiver Requests

The City of Providence as prime sponsor of the Title VI

Emergency Jobs Program respectively requests that the United States

Department of Labor waive certain restrictions as stipulated in

the Comprehensive Employment a.nd Training Act of 1973, as Amended;

~ the June 4, 1974 Rules and Regulations; the Assurances and_Certifi-

cations and Title VI Sections as stipulated in the following table.

~

Title VI
CETA ACT June 4 Re . ,~ss. ~ Cert. ~ 5ection In reference to

201 96 . 23 (b} (2) 103 (b)
Transition

602 (a)

203 (a) 96. 21(c) 602 (a)
~ Transition

103 (b

205 (a) 96. 23 (b) (5) 604 (b) (2) Reduction o.f
30 days to 15 da

205(b)
(1)(2)(3) ,96.21(c)(d) 602(a) New career.s, car
(4) 103(b) advancement, con

604 (b) (1) ued training, tr
sition.

205 (c} (4) 96. 23 (b} (5) C(2) (a) 602 (a) Advancement, hig
96.21(d) (b)(c) 604(b)(l~ demand skill, se

development.

205 (c} (6) 96.23 (b) (s j 604 (b) (1) Occupational f i~
most likely to
ex and.

205 (c) (16) C(2) (~) 60? (a) Career oppo~ tuni
604(b) (1) and job advancem

205 c) I9} C 2(~} 604(b} 1 U~rading, linka

205(c~(23) 96.2Z(6)
~ ~2, ~~ ~

AZlocation of ;o
96. 23 (b) (4) to state.

~s

~er
tin-
~n-

~
Lf

1~.s

ty
~nt.

;es.

~s
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---- - ~ Title Vi Initial Funding Grant
~ . Provzdence, Rhode Island

January 8, 1975

Title VI
CETA Act June 4 Re . Asso. ~ Cert. Section In reference to

207(a) 96.21(e) 602(a) Advancement ~
continued em-
plo rment ,

208 (a) (~i 96. 23 (b) (5) A(3) (t) 60~ (b) (1) Occupational
~ _ , Develepment

and Upcaard
biobilit .

_ All of the above waiver requests with the exception of 205(c)(23)

are based on the fact that the average unemployment rat. fer thse three

~~~
month base period of September, October and November, 1974 for thef

~,'.

_

City of Providence was 7. 7 0.

The request for an exception to 205(c)(23) re?ative to an

equitable allocation of jabs to the state is based upon pr•evious sub

~ par performance and cooperation exhibited by the State in reference

to Title II FY74 and FY 75 PSE slots.



Eachibit D

Title ~'I NonProfit EmployErs and
Occupational Sur~mary

. Title VI Initial
~ Providence, khode

3anuary 8, 1975

Funding Grant
Island

~ No. af Recomm~ndea
Annual Positions to be

Ir~anization ~, Position Title Salary Requested Funded

ieals on t~lheels
ocial ~tior ~er ~ 8,000 1

Driver/CZient Helper ~ 6,800 1
Secretary 6,600 1
General Repair Person 6,600 1
Sub-Total' , 4

tead Start '

~
~ ?,500 1~.Ianner/Trainercretary to Director 7,200 1

Gustodian ; .___ ~_ 6, 200 _ 1_ _ _ _
Teache~r ! ~ ~ ~ ~ 7, 200 1
Sub-Total ~

I

~

+alvation Armv Head uarters
Truc Dispatcher-Supervisor ~ 7,000 ~ 1
Youth jJorker 7, 50Q 1
Maintenance Supervisor 7,500 1

," ,enior Citizen;Program Manager
~`~-~etoxification~

7,800 1
Counselors 7,800 ea. 2 '

. Shop Supervisor 7,500 1
Day Care Teacher 7,500 1
Sub-Total ~ 8

~~taker-Home Health Aides Service
~~des
Social jti'orker
Clerk Typist
Sub-Total

ocial Service Center

~ 4,800 ea. 10
7,8Q0 ea. S
5,200 ~

Inta e j~'or .er ~10,000 I
Social Service Aide 6,500 ea. 2
Switchboard Operator 5,200 ~- 1

~ Interpreter , 6,500 1
Outreach j:'or~cer 6, 500 ea. ~ 3
Sub-Total 8

~ite~d ~5'a~y
Bu g~ et Technician ~ 7,500 1
Research Associate 7;500 1
Campaign Desi~n Techn~ician ?,500 ea. 2
Clerk Typist b,000 e~. 5

. ccounts Rec. Clerk 5,200 , 1
Sub-Total . 10



~ o . o 'ec~m^lenscs
• ~ Annual Fositions to be
OrQanization ~ Position Title - SalarY Requested Punded

PYavidence Public Library
~~ Librarian Clerks $ 4,335 ea. 6

, Community Liaison tiYorkers 6,000 ea. 2
----Library Interns 7,166 ea, 3

Sub-Total 11

Loolcing Glass Theatre
Administrative Assistant $ 7,500 1
Clerical Secretary 5,0~0 1
Drama Research Specialist 6,000 1
Sub-Total 3

Joslin riulti-Service Center
Social 1Vorker $ 8,500 1
Aides 4,680 ea. S
Skill Center Director 9,500 1

~Secretary 4,680 ~.
Custodian 4,680 1

= Housing Aides 4,680 ea. 2
Administrative Assistant 8,000 1
Youth Counselor 8,000 1
Day Care Teacher 8,500 1
Teacher Aide 4,680 1
Sub-Total 15

~-I.C..~_ Community Advocates $ 9,080 ea. 2
~ Post Secondary Trng. Outr. Wker. 9,Q80 ea. 3
Outreach b4ason tiYorker 7, 500 1
~'lanner 10,000 1
Alcohol Counselor/Outreach 8,500 1

• Teacher Aide/Tutor 5,400 ea. 3
~`~panish Field Rep. 7,~00 ea. 3
`'Sub-Total 1~

R. I. State Council on the Arts
ministrative Asszstant $ 7,000 1

. Community ~rts Field Rep. 6,500 1
Community Ed. Field Rep. 6,500 1
Arti.st Specialist 7,500 ea. 6
Sub-Total 9

P~ovidence Corporation
Housing Specialist $ 7,500 1
Penal Reform Specialist 7,500 ea. 2
Education Specialist 7,500 1
Employment Special~st 7,500 ea. 2
Bookkeeper/Typist 7,500 1
I~iaintenance Liaison Officer 7=,500 1
Sub-Tota1 • g

. ' 
- 3~~ -

4



, ' _ No . o f ~ Recom,~ic~r d~ ~i
''' Annual Positions to be

Organization ~'Position Title Salary Requested Funded

C^mmunitY ~~lorkshops of R. I.
~. Jewelry Instructor ~ 7,2Q0 1
• Assistant to Production Digr. 8,OOQ 1

Assistant to Business Rep. 8,000 1
Assistant to Social jVorker 7,500 1
Section Supervisor 7,OOQ ea. S
Assistant Auto Instructor 7,200 1
Assistant Industrial Instructor 6,500 1
Assistant Supervisor of Cafeteria 6,500 1
Evaluator ~ ~,500 1
Spec. Ed. Teacher 7,500 1
Psychological Examiner 8,500 1
Social jVorker 7, 750 1
Assistant Bld. Supervisor 7,~00 1
Secretary to Social ~Vorker 5,900 1
Receptionist 5,600 1

~~ub-Total ig'

PACE
-fiood Co-op Administrator $ 7,500 1

Field Corunun'ication Specialist 7,500 1
Employment Outreach 1`'orker 7,500 1
Housing Speci:alist 8, 500 1
Sub-Total !~ ~

~~DI Prov. Div. ~ureau Gov't. Research
~~ Research Assistant $ 7,800 1

Planning Assistant 7,8~0 1
Office Assist/Research 7,Q20 ~ 1
Sub-Totai ~

Iv'ickerson House
~sychiatrlc Sccial j~Vorker $ 7,500 ~
Program ~Vorkers ~ 6, 500 ea. 3
Cultural Art Instructor 6,500 1
Day Care Teacher 6,500 1
Sub-Total ~'

Marathon House
Administrative Coordinator $ 7,SQ0 ea. 3
Program Coordinator 7,500 ea. 3
Assistant Supervisor 8,500 ea. ~ 2
Children's Prog. Directox 8,400 1
Assistant Child Prog. Di~ector 6,000 1
Special Programs Director 10,000 1
Assistant Director Spec. Prog. 8,50G 1
Agenr Special Project~ 6,000 1
Secretary Spec. Proj~cts 6,500 1
Secretary Business Dept. 6.,500 1
Secretary/Receptionist 6,500 1

.~-' Assistant Director Contract bigmt . 7, St~O 1

,
~ 3 ~2 '



~ • No . of ~ecor:t;~~en e i
~ ~~ ~ Annual Positions to be
Organization ~ Po;sition Title Salary ReQuested Funded
- ,;~
Marathon I-iouse (continued)
.~ Assistant Director Administration $10,000 1

~ Program Development Associate 7,500 1
Facilities Supervisor 10,000 1
Sub-Total 20 ~ .

Catholic Community Aff aixs Commission
Community Resource LVorke~rs
Researcher
Field Rep .
Secretary
Sub-Total

Challen~e House

$ 6,500 ea. 10
7,500 ea. 4
6,500 ea. 14
5,200 ea. 2

~

Counselor $ 8,000 3.
Clerk/Typist 5,200 1

~Sub-Total 2

John Hope Settlement House
Community Service Specialist $ 7,003 1
Social Case ti~loxker 7,003 1
Day Care Teacher Aide 5,200 1
Day Care Teacher 6,500 1
Sub-Total . ~

~iri~m Hospital
{ Central Transportation Porter $ 5,500 ea. 5
~~ Respiratory Therapy Technician 5,400 ea. 6

Cardio-Pulminary Technici~an 8,000 ea. 2
EICG Technician 6,240 ea. Z
Pharmacy Technician 6,400 ea. 2
Sub-Total i7

S1--.~~ Joseph's Hospital
Aides $ 5,200 ea. 5
Orderly 5,700 ea. 2
Registered Nurse 8,500 ea. 2
Secretary 6,500 Z
Sub-Total 10

Roger jVilliams Hospital
EK~ Technician $ 6,000 ~. 3
Inhalation Theripist 6,000 1
Lah Technologist 7,750 ea. 2
Pharmasist 8,750 ~
Registered Nurse 8,500 1
Credit bianager 10,000 1
Directer ~faterial ~ianager 10, 000 1
Endoscopy Nurse ~.,500 1
Administrative Assistant 9,b00 1

- Sub-Tatal 10

- ~:3 -



' j . No. o ~ecom~en~ed
~ Annual Positions to be

Organization ~, PoSition Title - Salar~ Requested Funded

Providence A4ental Health Centers
~. Pre-School Counselor $ S,S00 ea. 2
Psychiatric Soci~al Worker l0,OQ0 ea. 2
Secretary 5,460 1
Sub-Total 5

R. I. Mental Health Association
u lic Information Ofticer $ 7,5(?0 1
Research Assistant 7,500 1
Field Rep. 8,000 1
Sub-Total ~

Y,M.C.A.
Resi3ent Rehabilitation Supexvisor $ 8,OQ0 1

Program Supervisor 7,800 1
Recreation Specialist 7,600 1

~~utreach Recreation Specialist 7,600 1
~-~'Sub-Total ~

Volunteers in Action
Clerical Secretary
Sub-Tota~

Health Planning Council
Assistant Planner

' ,~-,, Sub-Total
~~
D~a ~C~a~~~re
~oger tiVilliams Day Care Teacher

Brown Fox Foint Day Care Assis. Tea.
CCDC Day Care Teacher
Sub-Total

Da~v''inci Center
Assistant Director
Youth Guidance Counselor
Senior Citizen Prog. Coordinator
Athletic Program Coordinator
Assistant Athletic Prog. Coor.dinator
Vocational Ins~ructor
Clerical Secretary
Sub-Total ~

Federal Hill House

$ 6,200

$ 9,0~0

$ 7,500
5,200 ea.
6,200 ea.

$ 9,Q00
8,000
6,500
8,000
7,000
8,500
5,200

ea,
ea.

ea .
ea.

3

~

1
2
2
5

1
3
2
1
1
2
2

12

Assistant Social Case tiVarker $ 7,500 ~ 1
Driver 6,OOQ 1
Clerical/Secretary 5,000 1
Sub-Total 3

,o
Family Services of R. I.

Social Case ~~'orker Assistant $ 7,500 ea 2
Sub-Total , . ~

_ 3~ _



~ o, ot Recomme;,de.~
• ' Annual Positions to be
Or~anization ~ Position Title - Salary Rec~uested Funded

C~uncil on Communitv Services
~~ Ianner Assistant

Research Assistant
Sub-Total .

Talbot House
Cl.er c Typ i s t
Planner
Maintenance
Cook
Laundry Worker
Laundry ivorker Supervisor
Van Driver
Assistant Director
Data Coord/Public Inf. Spec.
Bookkeeper

~Jr. Accountant
Sub-Total

Providence Health Center
Supply Clerk
Accounting Cl;erk
Bil2ing Clerk
Patient Registration Clerk
Professional jNlarketing Rep.

~,--. Sub-Tata1 ~,
`_ I
Consumer Protection Center

Field jtiorker
Sub-Total

R. I. Cam Fire Girls
( r~~iel Director

`✓Sub-Total

Chad Bwn./Adm. Terrace
unse~ Villaae Tenants association
Secretary Receptionist
Tenants Rep.
Sub-Total ~

Providence Boys Club
Purchasing Agent ~
Custodian
Camp Service I~igr.
Industrial Art Teacher
Social Dev. Leader
Community Relations ~1gr.
Physical Ed. Spec..
Secretary-Clerk

~ Sub-Total

$ 7,800 1
7,800 ~

$ 5,400 1
7,600 1
7,000 ea. 2
7,200 1
5,200 ea. 3
6,000 1
6,~100 ea. 2
8,000 1
7,400 , 1
7,000 1
7,000 1

~

$. 6, 500 1
6,500 1
6,500 1
6,500 1
7,500 ea. ~

~ 5,460 ea. 2
~

$ 7,000 i

$ 5,980 1
6,500 1

2

$ 7,800 1
6,80~ ea. 2
8,500 1
8,500 ea. 2
6,500 ea. 2
8,500 1
8,500 1
6,500 ea. 2

12

' 3l5 '



.. , o , o ~ecommt~ri~ca
~. 1 ~ Annual Positions to be
Organization ~ Position Title Salary Requested Funded

Childrens Friend and Service
~, C ildren Home Tutor ~ 8,200 1

~ Child Care lYorker 6,400 ea. 2
Driv~r 6,500 1 ,
Sub-Tota1 ~ .

- ~

~
. :

~

s '

~

.~

,
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1~iAYOR Yit~'CENT A. CiI~~ICl, JR.
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~

Mr. Lawrence W. Rogers
Assistant F.egionai Director
Manpocaer Administration
Department or Labor
Government Ceizter ~
~-'~hn F. Kennedy Building
~~oston, Massachusetts 02203
Attention : N~.r . T. C. Komarek

Dear Mr. Rogers:

January 14, 1975

Please be a.dvised that I have examined the Pre-Application ior
Federal P.ssistance for the Providence, Rho3e Island Fiscal'Year
76 Title S and II CETA Program as submitted to Nir. Lawrence W.
(~~oge~s, T~ssistant Regional Director of i~;anpo~aer, by the fo~~mer
:, w.LOV:_G~2Y:ce Mayor Joseph A. Doorley, Jr. on December 20, 1974.

I would like to reaffirm the pre-application intent of
Provi~ence maintaining its Prime Sponsorship in Fiscal Year I976.
Towards this end, I have introduced to the Providence City Cour.cil
a resolution authorizing me to f ile subject~application wnich wiil
i~ considered at their January Z6, 1975 meeting.
~1

Standard pracedure of the City Council ~s to refer al.? reso3u--
tions to their Council committee upon introductio:~ for review ar_d
recon~niendation. In light o~ this, it wouZd be anticipated that
the final Council action will occur at their February 6 mee:ing.

'A copy of the resolution will be transmitted• to your office af ~er
its approval. ~ ..

,

VAC:arh
,- '
~ ~

Sincerely your•s,

C ~~ ~,~~ ~ ~ <
VINCENT A. CI~'VCI, J~"Z. j~ '
Mayor of ~rovid~nce ~
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CITY OF PROVIDENCE

EXECUTIVE CHAMBER

PROVI DENCE, R. I.

December 20, 1974

~ Mr. Lawrence W. Rogers
Assistant Regional Director for b~anpower
U.S. Department of Labor, Region I
John F. ~:ennedy Federal Building
Boston, Nlassachusetts 02203

~,

u

Dear Mr. Rogers:

I am pleased to submit for your consideration the
Pre-Application for Federal Assistance for the Providence,
Rhode Island Fiscal Year 76 Title I and II CETA Program.

Relative to item 15 form FMC~4-7, Pre-Application for
Federal Assistance, please be advised that a Resolution re-
questing governmental authorization to file this Pre-Application
will be submitted to the City Council of Providence at their
January 6, 1975 meeting. ~

On behalf of the City and its residents, I look forward to
a continued relatior~ship between the City and your Department
in order that we can collectively attack the problems of the
City's unemployed, underemployed and economical.ly disadvantaged
resid~nts.

JAD, Jr./jw

'ncerelyr~o ru s,

~

, ~~~ .~
, ~:~~.::.,Q-._, .
J~eph A. DoorleyL;"~~~r. ~
Mayor of Providence

~. .



FbiC 74-? Septeml~er 13, 19 ~~
. Attachment M ^,'.:"+ :~~~prc~•nl ~:~. ~9-R0119

1. Srm~ Clao.in~hous~ Idanr~f~er . ~

PREAPPLICATION FGR FEDERAL ASSlSTANCE 28 - 74 ~

` PART i 
~• ACPlicm~'s PJ~IY~;~Cr}i~Ol ran ~ o. -- - 21

44-5-056-10
3. F~dnol G+antor Ay~neY ~• ADDlitont Nom~

City of Providence
U.S. Department of Labor Office of The Mayor

Orpani:afionol Unie

. Region I
O~pafm~m Divi~ion

-•Manpower Administration City H~11
Adminisrr~iv~ Offic• Sfr~N Addr~as — P.O. 90:

J.F.K. Federal Building Providence Providence
Sh~of Addr~ss — A.O. 80: Cifr Countr

Boston, Massachusetts 02203 Rhode Island 02503
Cier Srat• iip Cod• Sear• Zip Cod•

- S. O~xriptiv~ Nam~ of eh~ Projeet .

Com rehensive Em lo ment and Trainin Act Program Titles I
6. Ftdtral Cclalog No. 7. F~derol funding Ncaded

17.232 + S
8. Gronh~ Typ•

Srar•, ~Co~ney, XXX r;ry, 6eher (So.eiFyl

9. Typ~ 01 Assistance i

~.._Grmt, I Loon,_~_OrherlSveciFy) ~ .

~ 1~.

.

Populotion Oirectly BeneFitinq from the Proj~cf

i

1Z, l~nyth uf Project

~

179 213 ~ ~ 12 Months
:1. Cen9.~saional Oistrict 13. B~ginninq Ome

a~Firs~, Second " " July 1, 1975
6. 11. OM~ of Appliection

City-wide December 1974
15. Th~ applicant eertifies thot ro rhe beat of•hia knowledae end belief, th~ dato in thia preapplitot~on ar~ tru~ ond torr~et, and th~ filiny oF rhe

pr~applicMion h~s be~n duly authorisod by ths yoverninQ body of th~ opplicant.

Authorization of the governing body of the City of
Providence will be requested by Resolution from the City

. Council at their January 6, 1975 meeting.

T,~.e „em.

Jo~eph A. Doorley, Sr.
Siy~a~ur~ of av'thorixed representoti~• ~

' / ~ ~~~/~ ~ ./~/1 n A t ~i

T~r~.

Mav~Y• 
~ Tnl~pfion~ Num6er

.
C i t o f P r o v i d e n c .QE~ ~~~~ MUv6iR Ex7.

~~ (

01 I421-7740 ~234
' ~` ~ Fot Fsd~rol ~e Only ~

~`` ~ lf /

\_ / . ~ j

_ ~

I

Exhibit ~I-1. PreappLicatio:, for Federal ass~s'-ance
(P~Qe I of 4) » ~



PRE-APPLICATION FOR FEDE~tAL .4SSISTANCE
PROVIDENCE, RHODE ISLAND

, DECEMBER 20, 1g74
ATTACHMENT A

SUBJECT: GEOGRAPHICAL AREA TO BE SERVED

The prime sponsor has delineated the entire City of

Providence as its geographical service area. The City zs

comprised of 20.0 square miles with a total land area of I8.1

square miles. The City is s~tuated at the head of Narragansett

O Bay on thei Provider.ce River, and is located 43 miles south of

Boston and
~
175 miles northeast of New York City. The City of

Providence is bounded partly by the City of Pawtucket and

partly bplthe Town of Narth Providence on the North; by the

Town of Jbhnston on the West; by the City of Cranston on the

~
,
~' South; and

I
by the City of East Providence on the East.

For statistical pu~poses relevant to the United States

Census Bureau, Providence is the principal City in the Providence-

~ Pawtucket-Warwick, R.I.-Mass., Standard A4etropolitan Statistical

Area. Providence is locate~i in Providence County and is com-

prised of Census Tracts 0001 through 0037 inclusive.



. ,

. • i

PRE-APPI.ICATION FOR FEDERAL ~SSISTANCE
PROVIDENCE, RHODE ISLAND

;' DECEMBER 20, 1974
ATTACHNiENT B

SUBJECT: POPULATION OF AREA TO BE SERVED

The Fiscal Year 1976 Providence CETA program will offe,r man-

power services for all eligible City of Providence residents.

According to the 1970 United States Cens~s report 179,223 people

resided in the City. The racial/et}~~nic composition in 1970 was,
~ ~

white 160,180 or 89.30; black 15,875 or 8.9~; Spanish American

and/or surname 1,387 or O.Ba and other 1,781 or 1.Oo. Fc~rty-

seven percent of the total population were males with a median

age profile: white 29.6 years, black 19.5 years; Spanish Americans

or surname 21.8 years and other 27.0 years of age. Fifty-three

percent of Providence residents were female with a median age

profile: white, 38.4 years; black, 22.7 years; Spanish Americans

or surname, 22.7 years and other, 25..9 years of age.

~ The civilian labor force of the City ia~crea~ed from an April_

1970 level of 77,838 to an October 1974 level of 83,908. ~it

the same time, the Citywide unemployment rate increased from

3,434 or 4.4% in April I970 to a high of 6,971 or 8.4% in January

1974 and to a slightly lcwer level of 6,154 or..7.3o in October.

1974. '

In_April 1970 the Civilian labor force was made up of 71,720

or 92.1% white; 5,411 or 7.Oo black; 556 or 0.7% Spanish American

or surname and 707 or 0.90 other. The racial/ethnic composition



~ i,
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i

of the total population in 1970. ~f residents unemployed in

~ April 1970; 910 or 3,127 were white; 8.2a or 282 were black;

0.4$ or 29 were Spanish American or surname and 0.40 or 25

were other. The ethnic/racial division of the unemployed re-

flected the same similarities as the total labor force and total

population.

It is the City's assumpti.on that the ethnic/racial rates

of the total unemployed have not appreciably changed in the four

year period since April 1970. It is also assumed that the number

~ of unemployed have doubled as related to individual ethnic/racial

groups as of October 1974.

The other important point to be considered in the definition

of the population to be served focuses on those residents who

~-_; never were in the labor force or who dropped out of the labor
t
~~

force but are able and willing to go to work. The 1970 Census

documented that 3,415 residents were in this category; comprised

of 81.6% white and 18.4o black. Contrary to these statistics

~ but unquantified as of this date is the opinion of community

based organizations in Providence that the blacks make up tiie

greater portion of those individuals not in the labor force but

available for work. This assumption is based in part upon the

national recognition that the 1970 Census undercount for blacks
.

approached 8%.~

s



. . ~ .

• ;
. ;

~ .

PRE-APFLICATION FOR F~DERAL ASSISTANCE
~` PROVIDENCE, RHODE ISLAND

DECEMBER 20, 1974
ATTAC~IENT C

SUBJECT:. CERTIFICATION OF GOVERNMENT AUTHORITY

- - i ~

In response to the certification of governmental authority,

the local governing authorization will be requested from the
;

Providence City Council at their January 6, 1975 meeting. ~

~ ~ _ _ 
' ' I.. ~

~

- , Ii
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PRE-APPLI~ATION FOR FEDERAL ASSiSTANCE

E~.. PROVIDENCE, RHODE ISLAND
DECEMBER 20, 1974
ATTACHMENT D

SUBJECT: CERTIFICATION OF CQMPLIANCE

Attached herewith is the Mayor of the City of Providence's

certification that the development of the City`s FY76 CETA plan

will be in accordance with the directions as specified in the

~ Act and Regulations.

~

~



JOSEPH A.DOORLEY,JR.
M~roa
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CITY OF PROVIDENCE

EXECUTIVE CHAMBEi"t-

PROVI~ENCE, R. I_

Dece:nber 20, 1974

~ Mr. Lawrence ~V. Rogers
-- Assistant Regional Director for Manpower

U.S. Department of Labox, Region I
Manpo~.~er Administratior~
John Fitzgeral~ Kennedy Federal~Building
Boston, Massachusetts 02203

~

Re: City of Providence FY76 Co~rprehensive Employment and
Training Act Pre-applicatian.

Dear Mr. Rogers:

Please be advised that ttie City of Providence as the
requested Prime Sponsor of the Fiscal Year 1976 CETA Program
shall, in the development of its FY76 Providence Plan, cor~ply
with the requirements of the Comprehensive Er:ipZoyment and
Training Act of 1973 (P.L.93-203,87 STAT.839) and with the
regulations and policies promulgated thereunder.

JAD: jw

L'~

~S ncerely, .~

tr ~~ ~
, , %' •'~ -~,~-~e~-~.-~

`'`'''~ OI `~ ~
Jo. eph A. Doorley, ̀~Jr

yor


