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~ , THE CITY OF PROVIAENCE

' ~ ~ ~~ ~ ~~
STATE QF RHODE ISLAIVD and PROVIDENCE PT~ANTATION$ ,.~ ~~ ,

' CH~PIER: 19 74-5 4
~

N0: 647 AN ORDIPIANCE ESTABLISHING A COMPENSATION PLAN FOR THE CITY OF
PROVIDENCE and RF.'PEALING CHAPTER 197~+-20, APPROVED JUNE 19, 1974.

Approved: December 20, 1974

BE TT ORDAINED BY THE CITY OF pROVIDENCE:

SECTION 1. The following Compensation Plan is hereby adopted as
the ofiicial Compensation Plan for all City Oificials & workers services
and shall be applied to positions in the service as hereinafter provided.
Each salaried position is placed in one of thirty-Pive "Pay Grades°' each
of which co~ntai~ns five "Steps" i~n order to provide for periodic increases~
All ̀ ~Steps" are in even doZlars. The 'oPay Gradesf4, f'Steps'' and "Annual
RangeQ4 totals are recorded herein. AJ.l other salaries paid to City
Officials and employees not in ebove pay gxades she,l7. be specifically
specified.
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GRAD~ SAL~Y 5~.~ S
N[m@F~R 1 Rt ?nA
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PAY G~~: ~r,
POS~T?O1T O~t r.l:.'::' F'~~~..T.TI()N

Accou,~t Collector 9 Asst. Dog Off~cer

Accou.~ta.~t I 10 Asst. Fi:e Ch~ef

Accountant II 14

Admin.~sst. to Chief
En~ ~eer (Water) 25

Ad~~n~w~>r t~ ̂ r.v ~~uncil 29
Ac~tmin. ~sst. ~o Go~~:nis~ioner

of Put~l~c 5wi'e~ty 21

Admin. Asst. to Director of
Prov. Hu~i.~.nn Rel&~tic~s
Comu~~.ssi<;,~ 14

Admin.Ass ~. (Pub":ic W~_::s ) 21

Administraiive Offieer
(Civilian Defense) 22

Anima7. & B~rd Cura~or 5.075

Appraiser 1

Assessment Aide

Assi. C~ef9 Division of
Le~;s1 Services 2

Asst. Chief, Fiscal
Aif'airs 2

Asst. City Collector 2

Asat. City Controller 29

Asst. City Controller
(5econd) 25

Asst. City Solicitor 17

Asst.Dir. oP Recreation 1~

Asst. N!;~ster Mechanic
( Glater )

As ~ ~ . F~. ~uer

~sst. ~c::~t Director

Asst. Supt. of Parks

As~t. Su~t.(wewage Diaposal)

Asa+. to Direc~vor (DPUD)

Associ~ce ~~~,ineer I

Associ~.te Engineer II

hr Assoc'_r-~e ~nUi:~eer III

6 as~oeiGte Ens,.i~eer IV

9 Associate Pl~nner

~tturney (Water)
3

Automobile Driver

5 Automotive Equipt. Supt.

1 Automotive Mechanic II

Bacteriologist I

Bacteriologist II

Bird & Anim~]. Handler

Bldg. Custodian

pAY GRADE
03 RATE

9

16,380.00

k.3o hr

13

17

19

15

25

16

20

23

28

15

9,d0U.a0

3.67 hr

14

8

11

14

3.8o hr

3.]A hr

Ci'
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. PAX GRAi)E PAY GRADE
' POSITION _OR R;TE POSITION OR RATE

. Bltlg. Custodi~n III 3.$5 hr Chief Inspec. of E2ectrical
, Installations 25

Bldg. Inspector I 10
Chfef Inspector of Plumbing,

Bldg. Inspector II 1~+ Drainage & Gas Piping 25

Bldg. Inspector III 22 Chief Inspector of Structures
ana zonimg 27

Bldg. Ma~int Supervisor 13
Chief Radio Engineer 12,376.00

Business Reloca~ion Officer 25
Chief Supervisor of
Public Lands 16

Case Work Supervisor (DPUD)
(Prev. State Wage} City Elrchitect 25

Cement Finisher 3.95 hx City Assessor 3~

Chairman,Bd.of Canvasse:rs 9,350.00 yr City Clerk 31

Chairman, Housing Bd. of City Co].1.ector 31
Review 1,200.00 yr

(60.00 per mtg.) City Controller 33

Chairman, Bldg 8d oi Review 1,500.00 yr City Forester 21+

Chairman & Secretary City Registrar of Vital
(Bureau of Licenses) 9,932.00 yr Statistics 1~+

Chairman, Water Supply Bd 1,500.00 yr
{20.00 per mtg.)

Chairman, Zoning Bd. of
Review Z,500s00 yr

Charwoman 75.00 wk

Chief Chem:ist (Water) 2~+

ChieY Engineer {Water
(Supply Board) 20,000.00 yr

Chief, Division of Code
Enforcem~ent 31

Chief, Division of Cott~nunity
Services 31

Chief, Division of I,egal
Services 31

Chief, Division of Mafnt.
and Repairs 21

Chief, Division of Planning 31

Chief, Division of Public Bldg 31

Chief, Division of Public
Lands and Parks 33

ChieP, Division of Purchas3ng 16

Chief, Division of Research 31

Chief, Family Relocation 31

Chief, Fiscal Affairs 31

Chief, Inapector of Mech.
Equipt. Installations 25

Ca.ty Sergeant 1.00 yr

City Solicitor Z6,276.00 yr

City Treasurer 3].

Clerk I 1

Clerk II 3

Clerk III 5

Clerk IV 9

Clerk, Probate Court 18

Clerk, Prov. Municipal Court 18

Clerk Steno~rapher I 2

Clerk Stenographer ZI 4

Clerk Stenographex III 6

Clerk Typist I 1

Clerk Typist II 3

Commissioner, Bureau of
Licenses 8,060.00 yr

Commissioner, Public SaPety 20,000.00 yr

Control Center Operator 10

Curb Setter 3.85 hr

bata Processing Co-Ordinator 3~+

De~uty Asst. Fire Chief 15,184.00
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P~iY GRAUE PAY GRADE
POSITIOiV OR I~E P08ITTOiV OR RATE

~ Deputy Chi~f Ehg~neer (Water) 33 En~ineering Aide II 7

Deputy City Clerk, ~'irst 18 Engineering Aide III J.1

Deputy City Clerk, Second 14 Equipment MRnager 11

, Deputy City Registrax 7 Equ~pment Operator 3.75 hr

Deputy City Solicitor 24 Executive Director 30

• (Prov H~unan Rela~ions Comm)
Deputy Clerk, Probate Court $

Deputy Clerk, Frovidence Fallout Shelter Co-Ordinator 21
Munieipal Court 13 Ec~~ii~ Defense}

I~plity D].T@C'~Or, ~ . ' Field Worker
Communic~tions 15,1$~.00 (Prov Hum~.n Relations Comm) 15

Deputy Director & Gfi,ief of F'inancial Specialist 20
Project Aevelopment 35

Fire Alarm Technician 4.475 hr
Deputy Director of Civilian

Defense 32 Fire Battalion Chief 14,300.00

Deputy Director, Public Works 35 Fire Captain 12,688.00

Deputy Recorder of Deeds lu Fire Chief' 1.8,82~+.00

De~ective I 11,908.00) Fire Chief Dispatcher 12,688.00
8~ 12,844.00)

Fire Equipment Supt I 14,300.00
Director of Building

• Inspection 20,000.00 Fire Equipment Supt II 16,380.00

Director of Civiliau Defense 33 Fire Lieutenant 11,960.00

Director of Communications 18,82~+.00 Firema~n 10,348.00)
io,6o8.00}

Director of Finance 20,000.00 10,764.00)

Director of Planning and Fire Marshal 1~,300.00
Urban Development 20,000.00

First Y?eputy City Sealer 10
Director of Pub13c

Property 20,000.00 First Deputy City Sergeant 9

Director of Public Works 20,000.00 First Deputy City Weigher 8

Director oY Recreation 33 Fiscal Officer 21

Dog ~Officer 17 F'orernan 3.95 ~'

Draftsman 9 Forester (Source of Supply) 16

Duplicating Equip. Operator 10 Foreman Cable Crew 4.7252u'

Foreman Line Cre~r ~.725 hr
Electrical Inspector I 14

Electrical Inspector II 16 GenerK]. Foreman k.2~ hr'

E].ectrical Inspector III 20
Heavy Equipment Operator 3.95 br

Electronic Instrwnent Technician 28
Highway Yaxd Supervisor 4.35 1~'

Elevator Operator 3.10 hr
Horticultural Supervisor 4.25 hr

Engineer's Associa,te 16
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" PAY GR~E PAY GRADE
POSITION OR RATE POSITIOPT OR RATE

• Tntergroup Specialist 16 Member, Bd of Tax
Assessment Review 3,000.00 yr

Inventory Contro7. Clerk 9

Judge, Probate Court 1~+,248.00

Judge, Prov Municipal Court 6,656.00

' Laboratory Technician II

Lsborer

I~nd Disposition Officer

Member,Bldg Bd of Review 1,000.00 yr

Member Water Supply Board 1,200.40 yr
(15.00 per mtgi

N1~mber Zoning Bd of Review 1,000.Q0 yr

~ Meter Reader ~ 3.95 hr

3~7fl ~' Meter Reader II k.20 hr

25 Meter Superintendent

Museum Director
Man in Charge-Cargenter Shap 12,68$.a0

r~ r► ++ B~, pperat3onal Cont 17.,qb0.00 N~~otics Inspector

Machinist 16
Op~rations & Planning

Maintenance Man II 3.775 ~r Officer (Civ3iie~ Def)

Me,intenance Man III k.225 hr

Parking Meter Maint Man I
Management Aide I (DPUU) 9

Parking Meter Maint Man I
Management Aide IZ (DPUD) 15

Personnel Director
Management Off`tcer 21

Perscznnel Technician
Master Mechanic-Water 4.55 hr

Plan Estimator
Matrons-Rec. See,sonaZ Help 2.g3 ~,

p~~'y~'ound birector
Mayor's Administrative Ai.de 2#

Playgrouuc3 Buperv3sor
Mayor's Administrative Asst. 2g

Plum3ing In~gector I
Mayor's Admin. Asst. Por
Public Safety ~ Plumbing Inspector IIi

Mayor's Admin. Asst. for Police Captain
t3rban Affairs 16,016.40

Mayor's Executive Secretary 2b Police Ch3eP

Mayor's Personal Secretary 9 Pol.ice Lieutenant

Mayor's Police Aide 12,636.00

Police Major
Mayor's Stenographer 9

Police Matron
Mayor's Typist

~

pO~ice Patro].man
Mechanic 3.95 hr

Mechanical Engineer 23
Police Ser~eant

Mechanical Equip. Tnspector I 12

Mechanical Equip. Inspector II 15 Police Womeu

Member, Bd, of Canva,ssers 9,360.00
Port Direator

Member, Bd. of Review 1,000.OQ yr
(Housing Bd.oP Review){50.00 per mtg) pa~ ~~curity Officer

15

27

12,8~~+.00

25

3.75 hr

I 4.20 hr

26

1~►

25

2

~

l~

2Q

1~,7$0.00)
89d 14,872.00)

~s,a2a.00

i2,74o.oa)
8~ i3,780.00)

15,184.00

1

9,568.00)
10,712.00)

S~ 11,5~+~+.00)

11,960.00}
8~ 12,896.00~

9,568.00)
io,7~.2.00)

27

9
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. + PAY GR~fllE PAY GRADE
POSITION OR Rl'~TE POSITIOTJ OR RATE

Pr3.ncipal Engin~er 31 Senior Draftsman (D'PUD} 15

Principal Plt~nner 25 ~enior Mechanic 4.20 hr

. Pro~rsm Director 9,048.00 Senior Ple~ner 21
(Senior Citizens)

Seni.or Research Asaf star:t 26
~ Program Spec~slast 20

Sewer Construction Worker 3.80 hr
Project Counsel 20

~ Sewe~ & Drain In~peet;or 3.85 ~
Project Supervisor 27

Sewer Equtp. Operator 3.85 1~'
Public Works Tn^rcetor T 6

Sewi~g Instru~tor., Senior
Public Wor.~s Iuspect3r II i6 Ci~~izen:; 2.22 hr

Purchasing ~!~en~ I 12 Saop Super~,*.'s~r 18

Social Cese Worker (DPUD) (Prev State
Radio Engineer ~.1. y 2 j~ . 00 W~.ge )

Rain Gauge Keeper (7.k2 per instr. s~i~~ S~cial T,~x~iser, Senior
Citizen~ 7,38~+.00

Radio Rep~,ir Technician 9,306.00
S~ec3a1 C~ur.sel 14

Recorder o~ Deeds 21.
5ta~:~~na,ry yquip. Operator 3.80 hr

Real Est~.te Aide II 15
Stenc~~raphic Reporter 9

Recreatio~ Center Director 10 (~~.~y Cv~~acil)

Recrestion Leader 2.L~0 ~.M ju~t .; ?3ri~.~:e t~ :ntenance 19

Rehabilitation S~reci~,].ist 20 Supt. qf F•_it~ation 30

Renewal Inspector I 9 Supt. of Gsrbage Co].].ectian 16

Renewal In~~ector II 11 Supt ~ of H.~~hT~ray 19

Renewal Inspect~r III 14 Supt. oi' F°a.~~s 1.00 yr

Research Assists~,nt 15 Supt. of Sewage Df sposal 19

Rescueman Tn Ch~ ge 11,9E0.00 Sup~. of Sewer Co~struction
a:~~: :~.a:~ it~~an.~ 19

Rescue Truck Dr:iy~er 11,492.00
ukpt. o:." u'a:_~;~.;.s & Measures 17

School Crosaing Guards 2.50 hr
Supervisor of Waz~ehouse &

Second Deputy City Sealer 5 Inventory 16

Second Deput~~ City Sergeant 6 Superv~~sor (Current Plaruaing) 29

Secretary, Bd o~' Canvassers l,Q1t0.00yr Supervisor (Gx~aphics) 26

~Secretary, Bd of Tax Assm't Supezwisor (Long Range
Review ; J,O~O.dO yr Planning) 29

Secretary, Bldg Bd of Supervisor (Project planning) 29
Review 3,172.00 yr

Supervisor, Senior Citizens 5,1~8.00
Secretasy, Housing Bd of

Review 1,456.00y~r Super~isor (Traffic Planning) 26

Secretary, Zoning Bd of Superv3sor of Susiness Reioca-
Review 7,956.00 yr tion & Property Mc~nagement 26

Senior Appraiser 24 Superrisor-Division of Maint. 17
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PAY GP.ADE
POSITION OR RATE

~ Supervisor of Enforcement 27

8upervisor of Engineering (DPUD) 31

Supervisor of Environment
Control

Supervisor, Program Specialists

Supervisor oP Public Lands

8upervieor of Re~.l. Estate

Supervisor of Rehabilitation
Services

Switchbo~rd Operator

Tre~ffic Engineer

TrsPfic F~gineer TT

Traf Pic Eh~~.neer III

Tre.ffic Marker 8a Sign Me~n I

Tre~Pfic P].anner

TraPfic Signal Me.i.nt Man I

Traffic Si~a1 Maint Mau TI

Training & Publfc Information
OPPicer (Civ. Def.)

Tree Trimmer

Utility Inspector

Water Service Inspector

Watershed MauB,ger
(Source of Supply-Water)

Watchman

Wotaan Parking Checker

14

2~

14

..7~

PAY ~RADE
POSITION OR RATE

TENlPORARY-PART-TIME

Automobile D~iver (Pax~t-t3me
Bd. of Canvasaers) 2.43 iu'

Clerk I, ~nergency, Temporary
8e Seasonal 2.00 hr

Cn-Directar (Recreation) 1]..00
session

26 Laborers (Ilnergency,
Temporaryy & Seasonal) 2.00

26 Recr~eation Center Director 62.5a K~

2 Referee (Recreation) 5•00
game

3S School Janitor (Prev.School Dept,We~ge)

20 Su~ervisor of Activities
{Recrea~ion) ~+.00 hr

25

3.95 br SwINIlKIP~G POOLS

2~ Asst. Small Pool Manager

k•~~ ~' Counter Person

~+• ~+5 br Hygiene Inspector

Liie~uard (Rrev. State Wage)
2~ ,

Small Pool Manager
3. 95 ~

Supervisor

12 WatcP~man (Recreation,
Seasonal Iielp )

27

2.8o hr

2.85 hr

Zoning Assistant 9

ZOb CuratOr 1.00 yr

Zoo Director 2~+

J

80.00 wk

1.60 3~r

6h.00 vx

90.0o wk

ilo.00 kx

~~~~~~e~~~ea~~~*+a

1.70 hr
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'~ ~, a BECTION 2. The ~ui,m~ rate of g~y ~~r a,ny G~.ass of position sh~.3.1 be
payable to a.~y persnn on r.~.s fi~^st o.pvaint;mE~ct to i:he pos~.t on a].located to
t~ie class, provided howeve: , trAat ~.tk~ the r~corr,~-~a~datiox~> o`~the D~.re~ctor of
Finance and. appxoval of the Mayor, ~e rnaa,r en~e~ the pusit~.o 'a~; o her step
in the "Pay Grade" ~nd providecl furcher, that if a persa~ ~a~y yn ~he service
is transierredy he ma,y with the recc~enda,~ion of the Bn~ec c~~~i~'~ in~ance and
approval oF the Mayor, enter the new ~os~tion at the same~r ~ 3~~• syi as he had
prev~ously xeceived. `'~ ; ~i~i ~ ;

~ r~ 4':
~ ~; ~; f

SECTTON 3. Any employees employed in a position ali$c ~~ to a~lsas carry-
ing minimum s,nd maximurn pay ra~es m~y be grar+ted a~ay i~erc~~Se from one step to
the next higher ste~ withixz es~ablished grafle, subject to ~t~te fol.l.owing:

d

I. One "Pay Gradet0 step per year.

2. Recommendations for step increases shall be made by department heads
or the Ch~.i.~n of Bt:ret~us or Co~mmiss3oners at the t~me of su~m3ssion oY annual
budget estimates, and at no other ~i.me. Suc~ recor~unendations shall be made on

the basis of the qua].ity oP wor'~ and the seniority of individua,~. ~rployeea.

3. '2'he Director of Fina~ce shal~. review such proposed step increa~es
for availability of funds and conY~:•mity to +he provisions of this Ordiaance,
and sha11 recommend approval or das~pprova~. of the increase to the Mayor.

~+. An empi oyee entering ~he c:t+y se-rvice sha1.1 be ~ligible %r a step
increase on the first day oF the sL~:cee~+rlg 3anue.ry, Apr. , J r Oct~ber next
foilowing the comple~Gion of twelve r~ont~s of serv3ce by ~id ~"1 yee 3n sccord-
ance w:ith the provisions of sub-sec~:.ons l, 2, 3, and 5 o,f th s~~ction:t

tti ' ..
~'% ~ ~~ ~cs i

S. ,Any employee Who 3s tra.zsferred iram a posi~ioY~~ trt~~arzyi~g a mini-
mum e.nd maximum pay rate to one tha~ carries a m:inimum and~ ~ pay r te aha11
receive either his present salary or the minimu~ salary a~Pw the x~2 ~posit~on, wh3ch
ever is greater, but in no case s~al2 the new selazy exceed th '~imum salary
of his new sition ''; ~ "1~ • ~ ~.~ „„ ~

6. Increased compensation reeeived r~ an indivi~.ual ~s the result of
promotion from s lower to a higher c2~ss ~P.~].Z not be deemed a step increase in
the sense o~ the term as used in tr,is seetion and in the event of promotion s}ael1.
automatice~ll.y receive the minimum s~l~ry for the c~.ass to which he has been pro-
moted. If such mia3.mum salaxy is tlze same or 2ess th~n the salary he received
priar to his pro~atian, he mayr recei~re a sala~r whieh sha11 be one full increment
higher than hfs prior salary, but i~ no case to exceed the maxim~un.

3ECT'ION 4. A given rate oi pay as expressed in the compensation plan may be
comaauted to weekly, daily or hourly rate and established by e depaxtment head or
Chairman of a Bureau or Commission with the approval of the Mayor and the Director
oP Finance, as the ra,te of pay for e~plati•ees cf a par-~iaulax class: grovided,
hoWever, that a1.1 employees of a given class i~ a givr;r unit of a department shall
be paid on the same basis, excep~ing ~~rt-time and te~s~orary employees.

,. ~ . .~ ;

SEC~ION 5. No 4fficer or employee,~ ~t~e,, ~~ ghall iseue a check for gay-
me~t of, or pay sny salary or compensat~ oi,,~~,~~rson holdtttg, or claiming to
hold a position in the classified se~v3ce, unless the Personnel Director shall
have first certified that the persons n~ed~, n~,~th~ payroll or accou;~t of such
compensation he,ve been Qppointed and ~are .~p~~:~n acc~rdance wi.th this ordin-
ance. ..... ~..,~.,,... ~„~. ...... _

- ~u:;a

SEC~ION 6. Chapter 1971~4 of the 6rct~"'n"a"'~`tt'.e""'~'~p~"'ved June 19, 1974 t~►ith
all ame~ndments thexeto is hereby repealed.

SEC'I'ION 7. This Ord~.ce shal], tske ef'~'eet sapran its p~sasge.
~.

~~r*~r"i~~~e"~r~*~►~~+twi►ess**'r'~~',~~~ ~~~ ~'; .

t`~:.~.t~ ~~3 ~~ ~.;t~s~^R t-,;~ ~
c'.~ t~ ~':~ ~ ~~~~c~; ~

., +-~ ..,....., ~_ .... . . _ _ _ -
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