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' ~ ~ THE CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION ~F TH E CITY C4U NCI L
~TO. 5 7 5

.. App~•oved Oc tobe r 1 S, 19 £~ 2 i
,

~
- . RESOLVED, TYiat~the accompanying copy of.agreemen~,

~.w et~~c:tive.July l, 1982.to June 30, 1985, by and _between.the
_ _. ,

. City of.Providence and.Public Service Employees' - Local Union

-' 1033 of the L~borers' Snternational Uriion of North Ame~ica,

AFL=CIO,`is herei~y ratified. (Accompanying Agreemen~ Attached)_

A 4rue copy.

Attes~

~~—~'~ ~..~e.~.—,~ ~~

Rose M. Mendor~a,
City Glerl:.
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A G R E E t4 ~ N T

be~ween

CITY 0~' ~ROVIDE23CE, KHGDE ISL~'~D

and

RTiODE ISLAND LtiBORERS' D?STRZCT COUNCIL

on bEhalf of

PUB~IC S:~RVICE EMPLOYEES'

LOCAL L'i3I0N i Q 3 3

of the

L~BORERS' FNTERNATIONAL UNION
OF NORTH ?~MERICA, AFL—CIO

EFFECTIVE: July 1, 1982 to ~une 30, 1985
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- PALOM BO & PICCI RI LLI

~ ATTORNEYS AND COUNSELORS AT LAW
w

PETER PALOMB~, JR.

VINCENT J. PICGRILLI

August 30, 1982

. (,

• ~~i . ~ .

PROVIDENCE CIVIC CcNTER

ONE LaSALLE SOUARE

PROVIDENCE; RHODE ISLAND 02903

(4011 421 -2342

~

~ ^ Ms. Rose M. Mendonca
~ City Clerk

City Hall
~. Providence, RI 02903

Dear Rose:

Enclosed please find the collective bargaining agreement
between the City of Providence and Public Employees' Local

~ Union 1033.

taill you refer this to the City Council for ratificati,on.

-. Very tru]Ky yours,

- i ent J. Piccirilli

`' VJP/ebd

" Enclosure
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PALOM BO & PICCI RI LLf

ATTORN£YS ANO COUNSELORS AT LAW

PETER PALOMBO,JR.

VINCENT J. PICCIRIL~i

September 28, 1982

PROVIDENCE CIVIC CENTER

ONE LnSALLE SOUARE

PROVIDENCE, RHODE ISLAND 02903

(401) 42~-2342

~

r2s . Rose :~I. ~~endonca
City Clerk

- City ~iall
Providence, RI 02903

Dear Ms. Mendonca:

RE: Laborers' International Union contract

Please be advised that on page 20 of the collective bargain-
- ing agreement that was furnished to you, line 4 under Section 1
_ should read, "for aIl employees who apply for retirement between

July 1, 1982 and October 31, 1982", instead of "employees w%o
~~' retire between July l, 1982 and October 31, 1982".

~ This char.ge has been authorized by P~ayor Cianci and the
~ Laborers' International Union and should be attached to the
-, contract furnished to you on August 30, 1982. _`-~

. o '"` ,
Very t:ruly yours, ,;

~. ~ ~,j ~ ~; ~
/ ,`~\ i j~`j~ J />f'✓

1 '1 f~..f

V~nc~ht J. Pi cirilli

VJP/ebd
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A G R E E~ E V T

THIS AG~EE~iEVT is ~ade and znte~=~' in~c or. this

lst day of ,~ ~ly, 1482• by and bet~eelZ t::e CI'I'Y OF

PROVIDE~TC_, ~~ODE ISI~.~vD, (here~r.a_ ~~r re`er~ed ~o as

t.~:e "'~.''~iPLOYE~" ), and ~:.e RHODE IS7~ND IABORu.~'~.S' DIS~TCI' C~tTNC~

act:ng for a~^c on behai~ oz PJBLiC Ss:RV~C~ r.u?T OY~E~'

LOC.~ UNION 1Q33, PROV ~ D~~ICE Rii^D~ IS:~:vD, ai t~:e L~Qrers'

International linio~ o~ Ncr ~z rs~e~ ica, ?~ L-CIO, (:~ere_~,-

aite_ re~err~d t~ as t ~e "L'NICN" ).

P RI~IC IP LE S

A. ihis hc;:e.~.~Tl~I,1V is ent2re~ il to to ~acii__at~

~'~e ac"t~us ~ent of cr~evances 2.r:d ~is~ut~_= be ~w~~:~ t'~~

~~I.'i1DI.Q~1E~ dI1G ~1~lOV?LSf ~O J~OV~.C~.~~ 1 ~50~31' ZS r'OSSs.~I~ r

iOr ~E CG:I ~~ALIC1]S e-T1aIC~JI..''E:? ~ Oi IcbOr cI?C ~O 25 ~3D ~:. ~ii

AEC2SS2.~"~j D~r3C~.r`'.I.iicS ~O?." ~'iE 'rr.TII1.G2.J:2 d4 j L'S ~~'i.c~:1L 0= Z1.'_

a1.S~t1~25 W?':1C:~ IitZV ~..+:~52 ~e~W2a:l ~:? .:.:.^1.CVAr d^G~ t::2 V'I1~~P_.

B. TiZe ~~loyer ar~d t:~e Lnica encourace t:e hiczest

POSS1~`~.2 C:EC~~ ~S Of yL'i ZC ~iC3.'L ~'~ 1n~1CiV ~ CCO~J2~ G ~.i Ve ~~~

lativr.shi~s between the~~ res~ect_~~e :e~r~sen_at_c~s a~

all levels . :he o~~icia? s of t'~e ~.~np_ove~ and ~?:e G~~or.

realize that t~is gcal de~e~:ds pr:j~tarily ca cccpera _ive

3t ~1 ~12G2S 7E~WC.'~^ ~EODI •L' iZ: ~.n:.~ : ZSU@C ~=Ve Oi ~ 3Il:L ZZ ~~Or S

and at a~l ievels o~ r~~ponsi~_~ i~y, ar.~ ~:~a~ nroper a~~i ~::~es,

I1L'S~ be ic3Sc~'.^r GIl ii:~.Z L1i~ders~~P_L~1.i~Cj' Ci. ~i1~ ~~~?~~ ~O: .::?~

SDE~~1V2 ZZQilf~, 3T:'4~ Z~SDOA5~~11 :~~E'_5 C~. S'JO~:1 t.~E r.'~D10L?_

and ~'~e Ur.ion.
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~u~~ Leave ..................................... 28

Spe~ial T_:ne Gf~ ................... .......... 18

&eal fh and TNel~~+e ............................. 2~

~T~CLE X~~2~ Cental 3e~e~i~s ............................... 21

A.RTICLE XV3~I D~".~g, Prescription, anci Visicn Care .. . . . . . . . . . . . . . . . . . 2 2

A'ttiTI~::~ X.IX LdbO?'c~~S' LZt~=:Izt1.C?ld~ i:::~OZI G= i~iGr'~~"i

America National Psnsion Fund ................ LL

Ar2TIC~ XY ~egal Se~.r~ce tur~d ............................. ~5

?~R~?CLL ~~: Grisv~nce and ~.~~i ~rat_cn ?=~ce~~~_ ~ . . , . . . . . . . . . 26

A~`'"IC.L, :~XII P~otective C_ot~ir_g, 3u~? et~ ~~ca~cs , a:~c
~ Sa~ety, ~utoricbi~a ~i~.cwar.c~ ~ Co~~ensa~~.oa . . , 29.. -

~~?'C~~ ~Y~I:. Sei:~ra.bilitv . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , 3n

~ r~.~TICLE XXIJ Ghazges or ~me*~c.~ae_^.ts . . . . . . . . . . . . . . . . . . . . . . . . . . 3~

P,~`~ IC~~ ~YV Durati~n o~ ~:c~.z~,e ~ ~ . . . . . . . . . . . . . . . . . . . . . . . . . . 31



r, , ~ ,

TABLE oF cov~~ls, Cont~d
„ _

, SC~EDU~: "A" Standard 'riourly ~vace Sca~ e
_ July 1, 1982 ...............................

1983
i

July 1, ............................... =
~uly 1, 1984.... i...........................

~ SC~DLLE "B" Stz.ndar3 tdee~cly ~~ace Sca? e
(1) July 1, 1952 ...................... .. ii

~ (2) July T, 1983 .......................... 21'-
(3) July I., 1984 .......................... ~v

.
S~HEDLLE "C" Standard Weekly wage Scalz, .~w?oye~s DPS

July 1, 1932 to June 30, 1985 ............. v

~ ~ SC3E~U~. "D" Special C_assi~icatior~s
July 1, 1982 .............................. vi

- - - July 1, 1983 .............................. vi
. July Z, 1984 ......................:....... v;

SCFiy~UL: ~~ E~~ Pos~t~ons - Fay Grade or Ra ~a . . . . . . . . . . . . . . . vii

~

~
e



~ , r

,

►-•

C. Th.e~ e shali ~e no discrimination against any

~plcyee by reason of race, color, c~eed, sex, na~icnal

orig_n or linion ~e.~.bership .

D. A11 re~erence ~o ~~~Icyees ;n ~.:.s ~gre~-nen=

desigr_ate b0~~': S2X@5 d:1Q WilEI'2~7?r ~T'la IIi3.~.~ CEr~C?= 3,.5 LIS2G

lt Si z1.~L ~2 C'J'IIStr'.~lEfi ~O ~ ~C~t~Cz~ illal? dII~ i2.~'iz_2 ?^ir:.~C~%2'35.

E. ii':@ ~s^iD10VE~ ZI'.d ~ie L''i1j.0i1 cS=? ̂i =P.n=- J0= ~=

ogpos~ tion ~o ~*~y discri*nina~ory ~ ractices i~ cer~:~ec~~c:~

with e~~Icyment, prcmotior., or t: ~i: i: g, ~=~!e.*^,~e= i_ e t: a~

~':e pc:~li~ i:~te~est r~~ains iz :ull uti? _~~_=cn cf ar.

^~~in~loyee' s s;ci11 and a.bi~~ty w; ~'r.out r~car~ ~o ccr.s~ce~-

ation of race, color, c=~~d, sex, or rat~ana? or:.g:r:.

F. No r~p? cyee coverec ~y th~.s ~:cr~~:~er ~ s~all be

discharged, ia~d-o~~, d~~ct~d, su=_~erce~?, tra.zs=~r~ed,

or a~fec~ed in ~~y ,~av ~eca~:se oi ~ olitic~? be? _ers cr

aC ~1V1t3.A5.

ART ICL£ i

Gnion Recocnition ar.d Unior_ Secur: _~

Section 1. T~e ~nloyes he_e~v recognizes and

ac?c.~zewl~dges ~hat ~':e Union ~s t^~~ e~i~lusive rep~2S2:'i-

t3tiV? O~ a~ j. t'.~''t,.i~lOV~oS 7.:1 ~SiQ Cj,d5o1=~ ~~L10^.S ~T1C C~`~

egories of work covered by t:~is ~g~~emer.t ~cr tre p~rrose

of col3ect:.ve ~a~gainir.g as proviced by t'~~ Rhcde Is Ianc.

State La~cr Relat_cns ~c~ of ~44~.~i.~ as ~aer.ced, an :=_c

certi~i~d a+ter e'•_ection c~r_duc~ed by _^e P~o~e ~~~a^d _

State L~or Relations bo~d ~^ Case Nur:wers ?~-? 751, ~.~-304~,

EE-3039,. ~~-3044, E~-300~ in ~~e cl~ss:ficat~on, includ~::g



, ,m ,

but not limited to t~~se ~ositians Iis~e~ :n ~rticle

- VI entitlzd "Saiaries and Fiourly Rates of Pay".

Sec ~ion 2. A? 1 present ~~pioy~es ~~ho are ~n~..~ers

_ . of ~:e L'nicn on t:e e~~ec~:.ve date ~r ~~:.s ~ga~eT~ent

~.
shall rz..*~+ain ~e.*n~ers in cood stanc~~g by t~:e ~ ~ymer.t cL

t~eir regular :ncnt:~iy dues as a condition of conti:.~.~e~

- P.IIT D'1CVIIE27t. ~11 ; resar.t :~~? cyces wno a=~ nct ~r~e.*~bers

~of tt~e ~nion, and ail ~.plcyees wi:o are n~_ed :~ereaf ~er

~or werk ~n t~e c=assificatior.s s~eci~~ed here:: si:al~

become and r~*na:.r. ~E~^ers in gooc st~r.d~ng bv t:.e ~ay-

~ ~ent o` ~he rea~si=ed ini~iation ~en a~d i?CTi1iZr ~o~*hl,,~

~ dues or. the 3?st dav foll~wing the execut~or. o; ~~i~

nGre~..~Ei ~ O~ t..~2e Gd~~ C7i EA1D~.OVi.lEI1~~ Wn1C~':EV@r =S _ater,
~

~~ _ ~ and shall ~.ereaf te~ maintdin such cao~ dues s~and=~g

~ f~r t:~ te~ c~ tizis AcLee.~er.~.

.. Section 3. upon :eceip~ of wr~t~en notice ~rom

~ t~:e Union, t~e ~~lcver shall di=_caarge ar:I ~~i~ye~

who fails to bec~me or is not a~e:nber cr t~':e Union en

the prescribed day, provide~ ~n.~bers~._~ wzs a~~ailable

under t.~e saiae ter~s ~*~d cond~tior.s as cenerally ap~lica:;,1~

to ct.~:er ~err.bers , i~~~e_ , a? 1 ~.-~plcyeas who `ail to

~aintain t~:eir Qn~en me~ersnip .'~z cood d~:es stardi^g

s ~aII be s~a=i' y ci=c :a~•ged by t,'~e ~~l~ver. '~:~e
r

a' Union agrees to :r.dzunify, Ce~=_nd a~ d ~~ol~ t~:e ~plcyer

= ~ ha_-:n~ess frcra any c1.~.:~, arisinc ~_o~ any such d=sc'.;a_ce.

-3-



`~ Section 4. "M~-n:~.,ersh~a in ?ocd sta.^.eing" as

- re~er~ed to herein ~e~.^.s sc~eiv t~e ~e^~er of pa;~ent

.
Oi IIO~d1. G~' u~cS dilC~ ~`.ilA S~~^.Csz~ ~ i:l.].ti3 ~iGP. Fn~,

_ . $EC ~y.0;1 ~ :' .E :.'~~ ~ GVE~ cCi c~5 AOi. t~~ cA ~~~ ~~ V

E~Ci~~mni ~ rJ~ COii~~~C~ ~Ji_a l+~e i~2=S C` ~:e Lar~d~nynq

~r.it, ~ ndivieua~ly cr collec ~~veiy, r:or zegc ~~~te or

_:-~ ~ar~air. wit~ th~~, t~^l~ss ~t is throucn ~le c~? ~ aut'~c_-

~ ized ,egr~sen~ative o~ ~.^.e L'nion, ~nc a.*:~~ suc:~ ::c_~~*~ent

ent~red ir.to shali be nu1= a.*:~ vciC.

til'C~i IC 'LL T ~•

.~zOt1Z5 OZ WO?'?{ auP_C~ GV~rt=.«e
r

SeC ~10iY ?. i't:E i. ACLIiCr WOi::t WS@K r0~ ~:.~ ~T.~ ~..^J~'2ES

~ COV@i2f: .~`.V ~i`i~5 .+ZiC~?2.~.~'.+n?'a~~ CL:L1=<^~EQ 1:1 L=.~i1C1~ 1~_~ ~CC~~CP

, + shali COZ]515 ~ ~' := v E ( ~~ C~~ S2C'1L~'Jc e1 ~P ~. (~~ 4CL= C~.cV S t

~' :'1C11Ct3V~ Tt:ESG1ZV, +vednesday, i'~"~.L:SSGdv 3I:G~ ~=i.''.ZV. 'i'it =cQ-

~ ular work shift ~'or ~ay workers si:ail ce~nezc~ at 8:00 a.T.

anc sha13 _ ~. . ~ ~ri~ sh ~~ 4.~0 a.m. w:th c:e-~a? ~ tX) '~c~r i~:ricZ

per~cd.

The r~gul~ wor~c week fo= ~utc~~b~i~ ~r_ ~ er~ ~~ a~~ con-

S1St Or ~:2i~~y-~iVE (3~? ~1011iS DA~ WE.'~SC~ CO.^.SiS~~*?CJ Q~ fiVA

(Sj c~^s2~utive szven (7) hour days, McnCay r.~=aseh ~ r_~ay.

T~-,e regular wor:c week for Schco? Crossi~c Gua~ds, Sewe=

" 321Q `.'~~r~.'~r 'LZ15_JEC ~OZS ~ .~'sE..'W1.1"1C~ iI'.5 ~ uC ~Oi (SZI:iG2' (:i ~..t2~Z',S ~ ~

-~ and tacmen Parki~-:g Checkers sY~.al? r~*~a~:. as :., ex_s ~~~ce oz

' ~t:ne 30, ? 982.



- Secticn 2. The reg~4lar work week `or al~ ~.~'_oyees_, -

covered by t: ~s aS~eeaent ou~_ir.ed in Art_ci e i_T, Sec~ion

~ 2 shall cor.s ist oT ~ ivn ( 5} cons ecutive seven ( 7) hour cays ,

~OIIG~ZV ~'.'41f:5`2V, rivEL~: ESCaV r r̀ ~'.iis: SC~dV r d:1C~ r riGc~7. ~: ~

1"~C}'tl~.3r WQ~:t SiZ1~ ~ iCr C.~.~T WOrJCBTS Siid.'L~ CGi^TI~riC~ 3~ s:~V :.:il.

,.and shal~ fi:~ish at 4:30 o.m. w_~'~ one (l; ncu= 1L:yT?C~ ~e_=od.

--- . Sec~ion 3. Qverti.3e. ~i.~..*~e a:±d er.e-^a_= s'•.:a~~ ~e ~aid

in each of ~'~e `o~ ~ cw=ng i lstar_ce~ :

~ (a) Hour'v 3asis o~ ~av ~ny r~5u~ar ~.~:p? ~yze

o~ t~e E.~~lcver, wnese pav is est.'v=i~.~ed cn a^ :cu~=y bzsis

Sildi~ '9E @:2~i~i~C1 ~.v^ d~1C Si~G.i! ie uaiG O~i~~ ~.~~^E ~~J ~~ ~i?

rate o~ cne ~ur.d~ec ri~~y _e_c~rti (_50~) e~ _..e _~~e c~ Nay-

~ent es ~r:o=ishe~ i:. ~.~=cie ~I~, SActio:~ 1 ~c~ eac:. ̀ ~1~

; . ,
- . rour, or part o~ ~n ~ou: , c~ zployrne^ ~ ~r. ex^zss o~ ~~ e,

_ '
~ stazdard :ours e= e.~alcV~er.t wcrked cr cr=dit_d i:. a:v ere

-'. work week. ~: t:-~e eve~t ~r_ ~? cy_e is sic:~ c~ ~ng t: e~c_ k

week, tl~e sick cay sha? i be co:;si :e.ed as part o~ ~'~e work

week ~cr tre ~u..raose o~ cc::~~utizg over~~~e.

(b) Da~ ~V BdS~.S Or P3V. c~T1V =27L:~d~ .;.4::'~.i.Cj2a5

whcse gay is esta: I~s:~ed on a dai~y basis in L~±e Ci~.r Cc~:~~-

pensaticn P1an sY~~all be entitled to ar:d s~^.ail be oaid a~~e_-

t:.me at t~+e rat~_ e: a*~e h~.~^.dr?d `i`t.~ perc~.^. ~{ ~ 50~ ) of t':e

rate of pay~ent e~ ~~iis~ed ~r~ ~ze Ci~~ Con~e_^_sat_on ?? ::a-~

` for t~~e par~icu~~ nos~t:on wr~icZ ~s hoi ~s, ~c~ e3c:~ ~ui ~

_' _ ~ day or par ~ of iz e:~~~ss oi s~andard ~ays c~ ¢*^.~ ~c;n~en =~or::~~

.~ or es=di~ed ~z ar.y one wor~ week.



(c) Overtime work shall be equally distributed

..: among r^,mployees in each degartment, an the basis of seniority

based on the work he customarily and ordinarily performed dur-

- ing that week. A list of eiigible ~mplc~ees of eac:~ depar~ment

s~a?~ be posted arld maintair.~d by the ~uperintEndent and the

r
Steward of each depar u-nent. Should a dispute arise under the

- application of thi~ clause, and upon request, the EmpZayer sha~l

- furnish the Un~.cn a record of overtime.

Section 4. It is recognized that in some circumstances

~ hourly paid Employees ~r~ay have a recrular s~hedule that requires

work during a period not i;~clude3 in the work week as defir.ed

in Section 1 of this P.rticle. Such Eraployees s~~ll not be

pa~d 150$ of his nourly rate of pay for work during such ~eriods,

but shall receive an additional twentv-five cents (25¢? per

' hour for perfarning s~~ch sche3uled work.. This Section shall

, - apply to Animal and Bird ~andlers at Roger 4~'iiiiams Park.

. Section 5. Any Employee c~vered by this A~reeme~t, who

~~ is caZled into work outside of his =egular hoz:rs, sha11 be paid

'. at the rate of ane hur.dred fifty (ISO~) percent of the rate of

gayment established in the ?~greement which he holds for a.II

such hours worked, but in any event, sh~Zl be gtzaranteed four

t.4~ hours s~raight t~me pay.

Section 6. Sub-Contracting. The £mployer reta~ns the

the authority to sub-contract any worx perfa~med by the bargain-

ing t~7it E.~nployees; provi~ed, however, the sab-contractor must

- first execute a collective hargaining agr~ement with the linion

. ~ prior to com.mencement of the work.

'.~
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- Section 7. Co~fee Bia?K5. :.~p:eyees covered by this

"' Agreement• sha~.l be enti tled to a:~d rec~ice two ( 2} ~ 1± ~~~;~ (I5;

~tinute co~~ze byeaks in aay one wcrk sc~~cul_.

~:np=ouees shal~. =acaive or.e `_~ ~~er. (' S) ~i_^_ute coiree

. break dur=r_g t: e ri_s~ ~~~ur (4} heu=s o~ ~zei~ dai'_y a~s=c~:.~en~

I..'1 ZI1J or~e WOr:t jC:iE~L~ e~.^_C'. C~~2 ~1: ~e~:l t~~~ iI1=Al2~n C^1._Z~

- ~?i2.~r.'C GL:~~: C'j `^_H S~C.^.P.0 iOL2~" (~ j ~:CL'iS Ci ~. ~:~ Cz~? V a55i~:'S~erL.

- A_RTICLE TII

Sa~aries aac rcur?v zaL~ Sc-~~u=~

Sec ~_~n I Sa~aries ~o~ hcur? v~aic :.~::p:cyfe~s s: ~'_i

be I~sted ~:~ Sc?:eeu_~ "~" w~!ic : is a~~ac':e~ her~to ar.d :~iade a

" Lz~ ~ i1~? T'Z~~ .

SEC~IO.TI 2 SdZZ_iLS ~C~ S~v2~K=V ~c=C: ~.?_O~%=~5 S::c~ 1 ;;;?

` ; a ~ a "~^ i n F:cr r+ ?+- ~~ 1_st_~ in Scne~ul~ wn_cz _s a~t~che~ ~t.~ anc ..~ae

- part ~:ere~~. .

~ Secticn 3. Sa~ aries for ~e^~r =~ent c~ P•~Iic S~.~~tv

~~.'t.^vV@@S Sa~all be IiS~SL~ i:l ~C^ELt''L'~2 n~• t̀ :JI1iCl1 =S dt~~G1.'~2G

nereto and :;tade a aar ~ her=oi .

Section ?. ~~ecial C_assi~icati~r~ o~ ; es~~yor.s anc~

^zy ra~e is :._ste~ in Sc~:edule "D" wn::c:~ ~s attache~ ?^~e~~~o ~~~

~ade a par~ hereof.

Sec ~ian ~ . C~asses o` ,pos={'iG?:8 ~ ~av grade cr ~ a" _s

listed in Sc:ze~ule "E" whic'~ is a~ ~aci?ec ;~er~ _o ar:d :~~a~E a^a_ ~ he~ zo_

. Section 6. ^welve Police ~epart~ent ~ispatcher pasitions

_, shall receive parity with the salary of tha ~ire Depart~en~

• • Dispatcher.
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~ ARTICLE IV

,; Longevity Pay

Section 1. In addition to tne salaries ?isted in this

- Agreement, there shall be paid a Iongevity supplement which

shall not be co^sidercd part of ~~:e Employee's salary for

other pur~oses in the Agreenent, including pension purpose~.

_~ Y This su.pplement shall be co:nputed an th~ basis of the Employee's

- salary for the 1982-19~5 contract year and shall be ~ayable on

' or a`ter July lst of each year, in a'i.~n?p sum as i~ practicable.

The amount payable shall be as fol~ows:

~ Years of Service Percen~age Inerease
7/1/~2 7j1/~4

5 years but less than 1Q years io 20
10 years but Iess than 15 years 2$ 3%
15 years but less than 20 years 3°s 4g

. 20 years cr more 4~ 5~

Shift ~ifferent~als

- Section 1. F.:~y e~ployee cove~ed by this Agreement who is

, regularly assigr~ed on the second and third shifts shall receive

-~ an additianal fifteen tI5¢} cents per hour cver ar,d above t~eir

'_ regular hourly rate.

Salaried E:~ployees of the Public Safety Department.

regularly assigned to the secor.d and third shifts sha~I

receive an additional Five ~oliars ($5.00) FeY ~reek over

and abcve their regular rat.e of pay.

~ -s-
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ARTICLE VI

Dues Check Off

Section 1. Effective July I, I9S2 the Em~Zoyer ac,rees

to deduct the amount of Five ($5.00) Dcilars ~roM the weeklv

pay of each E:nployee wha shall autnorize sLch deductic~ in
.

- writir.g as prcvided in this sectien. ~eductiar_s shall be

-~ made weekly fror~. the net pay of each Enplo~~ee wi~o is ar who

bec~mes a~e.*nber of the Union wit~~n the scope cf the bar-

gaining unit and is covered by this Aqre~ment, pro~~ided

such Employee has vo2untarily authorized the Emplcyer to

da so in writing with the "Dues DedLction Author~zation"

form, to be furr.ished to the -Employer as set forth beiow:

PUBLIC SERVICE EMPi,OY~ES` LOCAL UNION 1033
Prov~dence, Rhode Island

Dues Beduction Authorization

~- I autharize you to deduct from my weekly pay t:~e
, sum of Five Dollars ($S.OG? per weeK for Uniar

~. 3ues payable to the Secretary-Treasurer of Loca?
` _' Jnion 1~33.

Date

Employee's S.S.P3umber

Address

r

~ -9-

Er.lployee' s Sigriature

Er^~'oyee's Ic;entitica~ion No.
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Sect~an 2• Suc~ authorizaticn fo~, deduct+on, practices

~" and p=ocedures en~:.^~erated ia t~is ,.~*~icle shail be i:~ co:..-

pliance wit.h t.::e recuir~ezts o~ al? State L~ws and reA~lat~ors

regarding s~e.

Section 3. The ::nployer wi~.l =~~i.t t~e ce_uc~icn wi ~.;~:e1d

-• weekiy to u~e Secra~a~y-TY~asu_e~ oi ~~c~? ur~on 1G:;3,

226 South Psain Street, P~o~ricEnce, ~~cde _s~and ~2?Q::, en ~ay-

. - rol.l O~ctional ~eports 1_st~^.g `:'~e ~:~:~1ov~e' s :.~^e , =~z~: ~_~_ca~_cn

nu~er, ceoar~er.t nt,rr.ber, an : the ~-loun ~ e= ~ues cecuc ~ed .

P~2~'ICLE VI=

Ser_ioritv ?nd ~-~.;rc == ~r.

Secti~r_ 1 De=ir_~i_c:+. Sen:ori~v sha='_ be ce~i :ed~ - _

dS t~'~2 *'0~.;.1 ~ 2_^..~'jt:jl Oi S~c='J~C~ Wlit: ~.i'12 r..:2_'U`10v2i . ~A_^._OT= ~V

- _ S:ld~.~ iE ~E~~i EQ cS ~ Er~~+~ Of 52~ J1C2 Wi ~^.~~ d liZpdr~'?~Ai r

,~. for t~e purrese of apply~r.g ror anc fi? I~ng a_omoticnar

= vacancies. ~

Seniorit-~ sha11 be accu~~ed by a ~L11 time ~~~oyee

a~ter ca~plet=an cf ni:~etv (~Q) ~ai,-s ~ro~ationar~ ~eriod,

dt ~'+=~~ t_:Ae 52:?10r1tj7 S~'?a~,~, ;^,E Sc~~~vcCt1V2 ~O ~i? i_~S~

day of ~*a~Io~-~en~.

~nior. s~ewar~s shall be ccns~cered senior in se=-v~c~

in t'~eir respective ~epa= u.^~ent.

.• Section 2. CL.~u? ation. Sen_cri~y shai:. acc:~-n~,::.a~e ;

during.. absence because of i1L~ess, :.~ju~-v, vac~t~~n or

- • otaer authorized iea~=e.

-1~-
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~ Section 3. Break in Senioritv. Sen:orit,l shall

be cor.sz~e~ed broker. on~y for t'r.e follc•~ing re~sons:

'. - (a) w"i~~en an ~npicyee has :~een cischar,ed
for j~:st cause. ,

{b) Wi~en an ~~loyee voluntarily te~inates
- his ~m~Ic~-::~er ~.

(c) W~en an :y~a~Ie,ee exceecs a^ aut'.:e~_zec
~eave o~ ~ser.ce.

"- (d} y~:e:~ an ~;~~oye4 ̀ a~~.~ to r~s~or~d t~
- a ~eca1= ̂ ot~ce.

_~ J (2 ) ~v~.e:: z.-~ :.~p_cvee encaces ~ ~: e ~: er we~:k
:~ wi~.out autZori~a`icr. ~~T~le or. ~nave c~ ~se:lce.

(~) ~r+hen an ~.-anlcvee is ? a:~ o=~ ~~: exc~ss
-~ of tL~ e~ ( 3} conseC'1t1 ~T2 vears .

SECt10:1 4. :~~G'1C~10II ].!'2 'h0r7{ rU=C~. ~ ; ~^E e~er~~.

'd i2C1iCt1.0A iil i~SCBS i5 iEG~'.~.1iC~.~+~ ~}i~ IuUS ~ j'.Ii:1.^.i L~".ic-
~

~ p?~vee ia t~+e cz assi=_caticz shai~ ~e s~.:~~ec;. to 1av_ ~

r oi~. T:e ~p=eye~ t~Ls a_~~cte~ ~ay eYe_cise ~is senieri_v. -

" in h~s aepar~~ent ~z ar..T eq~~_ or '_ower ra~ed c'_ass_~=ca~~ca

_- prcvided he h~s t,e ~ii~~y ~o pe~=o~ ~: ~ dut_es c_ '-':e~

~_ -~ classi~ication. If r.e is ~-~abie to exe_c~se :z=s ser_~~rit~r

. wit'~in zis depa= ~;~e~t, he ray exsrc~se ?~is seniari~v ~n

any equal or iower rat~d c'assi=icaticn i:~ ~!:e bar,~=Z~~g~

unit, praviaed ~~e czas t'~e ability to ~ e~=o~ t,:.e cu ~ies

o~ `'~e classi~icaticr.. Ability ~o oer~e~:;~ t~e C~L' ~~.es o~

t..:e classificaticn szal~ ;aean t~e a~ility ~o pe: _or ~ t ~e

duties of t~:e c~assi=ica~ion a~te_ a brea]c ~~ perio~ of

`ive (S} wcrk days. Si~*.:iiari~ , an ~.p=cyee whc has been

__ ~ d~w*~g= aded or ? aic cf~ as a result of a_ ecuc ~+cn ia

;-- forces sha1Z be ~e~ailed to his fo~:ne~ c?ass~.fica:~on in

. accardanc~ w~~:z i:is sen~a=itv.

_ _~ Z _



1 • 3

l~RmiCLE VTT~

-' r^illina cf ~rc~otional Vac~nc~es

_ Sec`ioa 1 De~~n~t~or. A pro~aticnal ~*acancy shall

be a vaca= cy in any posit~.cn ~cve ?~cr~r up tc a^. i:.-

c? udiag ceneral ~or~*-azn.

. ,

Section 2. De~in_t~or,. n g_~-1o~icnzl vac :r.cv shall

- '~e a vacancy i~ any :~s~~ion abovz cl~rk a~c', up to bu~ r~ot

~ iI~C1.LiC~i_ C SLIDEr1i~ ~Z:3CZL ~S , GeD~.S'=2S , n5 S=5 ~.~..11 ~. C? ~ EC ~0= S~

dI'.c3 GI:.'_'~C ~C~S .

SEC~~Oi; ? 1'~72 `...t~`1iDZCV2~ dQ~n2S ^O ~_11 11 *++ r~ __ z ~rO~..Ct:..~Ild

~~c~zcies ~_c~ t'r.e bes ~ cua? i`ied ~n t:ze barcai~ir~s uni"
~ '

" s•~; ect ~o t ~e provis:ons ~n Se~ ~_on 4~e1c:Y .

~ Sect~cr_ ~~. The .y ~I~yer ac=ees t~:~L t:~ ~irst cons=~-. -

~ erat_on wil? ~e c~ven ta filiing ayl arcmc~~cna? vaca~cizs

~. iiOiII Wi ~t11A =~7E C2Dc+ ~.."?AII~ W~'2e~2 t'lE VaCcZ'iCv EX~S ~. NOt1.CE

-~ ~ o~ a vac~.-:cy s: a~l be posta~ fcr a pericd a~ t:~ree(3) r.~cr:~-

i~g cays cn cDDrO~=~3`i.a City b~l?et_n bca~~s.

{a~ ~ry E~piayee wno has corspl.e*ed h~s prcbat~ar_~.r,~

period wr<o is inte~ested in filling the vacancv ia ni~ de-

partuent s~all applv i:~ writing to t~e ~enar =~aent ~eae wi ~?~=n

seven (7} ~aorking days aiter sa~d rotice h~s ~e~n ~ost~d.

(b) All crossir.g :csts shall be pcst~~ Tar a

period cf ~i•re (5) working days on bulietin bcaras conspicuous
~ ~ .

J

-Z2-
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•to a1S r=cvicer.c~ Crossing Guar~s. T~e ~ost sE~ior c_oss-

ing ?uard s~.a1.I have t::e pre~erence of ~ei ;g assiyr.ed to

crossi~g pcsts of t.~:eir c~oosing.

(c) T~e vacancy sha11 be ̀ i?yed c^ ~~:e basis o~

- quali.=~cat;ons and a.biliLy, as ~greec by ~'ie : ar ~_~es .

_ ~'1~i'iE~~ ~uZi1~;:C3~:.C^5 ~c:7C dbi~~tV aS? =Z1~~~.V2! j7 ACi:3~ ~ S8?2-

1Qrl ~V Sid~ 1;:)e ~:'_2 4'2 ~~i"!~P_1^C i~C~'i.0~'. ~:70t11.G Z GLES ~1Cai

.~ ~s~se cut of t+ e d~~is icn ;^ace bv ~'~e E inpicver cr, ~.e ;~es ;._cn

of ability, t.::~s s~~aii cons~itse a c__eva^ce a~ d be s~~ect

to t~e Grievan~e a,^d ~rbit=ation ~_ocedure _r.c~uded :a t:-:is

Agrze.~ent.

Section ~ T`~e ~~Icye= ag~ees ~-~at w:~ea CeL3~li:.g

':~ployees to hig:er ieve? ~uti~s for pctent_al p~c~ot~on,

selec~ion =ai? 1 be ~ace _~cm ~o::g the best cual~ied e:-a~? cye~s .

. i::e Empl.cye.~ rur~~er acrees }._at '-~ r r- ^ ~; ~,~ ti~oi. Gi j ~ r~:ao ~_~r.s

- " W3.1~ .~".~A ~1~1.~ 1.Ze~ W~`~en fec5i~:.E.' 1P. ~~~1T30r~.iV ?'zD~ dC2II'i~:'i ~S

~ _ Oi Su~EI.'V=5C1'y ~2~SCiI12'iAr.~ ~r ~Zl C~E.'tBi^T'.a1:7.1ZC D~~.a^.~.id1 ~O=

promot~oz.

Se~t~on 5. T~e succ~ss~sl b~c~er s^al? ~,ave a t_ial

pe~icd o~ thirty (30) days, and i` hA is ~o~ cee.~ed cuas.if~ec

for t_he pos:tion, he s:~a? 1~e rest~re~ ~:~ h~s ior^~er ~ob a:-:d

the ~asit~on sh~il be re-s~id.

A.~TICL~ Z~

uO~Z~z JS

~. Sec ~ifln ? All ~plcyees cov?r~d ~y t?:is lgr`emen ~

~~ _ shall be pa.:.d t'~e regular ~ate c~ ̂ ay =or eac ~ a~ t'~e fo~iowir:g

' + desi~ated ho:.i3ays :
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New Ye~'s ~av Labor Cay
. Washi^.g~cn' s bir:hZay Col~.^..bus Day
• R.I. indepencence Dav Veter~:s' Day

Me~orial iay Thar.~csgivi-g ~~y
~ r^our~;z o~ J~.~'v Day ~ter Thanksci-lir.g

Victory ~ay Ch?-~st~as Day
' Elec~~cr_ Day, t~cve_**~er of eac:^. eve:: ~ z~_

Sec ~icn 2 S~±oi'_c ayo ur_e e~ t:e a~cve ^clic~•~s ~_~~ .

. _ ,
- upen a ~ ad y ~ze :~^~da i:-~:eci ' , ̂wizc _` ~ec~arec..~ ~ , ... ,,. y :~ ~4e~y =o_~.. ,

_ a holi~ay bv tze C~ty, sr,a~l be cbse~~ed as sucn. ~

,~- Section 3. E.~aicyees she? 1 ~e : ai~ =c_" eac~ c~ ~:.e

abcce-er_u~-:~er~~ed hol~Cays when nc ~=acr~ed p=o~= ~ ced t_.~y

' ~Ent a1.= Oi ~'7? f0~ iOWi;?C~, 21 i CJ:~llit~ ~ aGtli=Z:iie?7 ~S :

(1} The ~nploye~ ~o~~s cu:i^3 =':~ : ay~~~i

.weeK du_irg ~n_c : t'~e holi~ay occ~_s, eYcept ~r'n_en ~^e .c1; dav

- OC CI:.''. S NI1 ~. .'1 i i .'I15 V Z C S`~.10~1 ~ ~ 1' ~ O ~i ~ O.Z ~v }`; ~ ~1 ~ : ~ :~Z i~ ~ ~•'J ~'_' _ .~

~ absent ror ~:^~e entire ~ ayrol= wee:c bu~ :as wo~k~d w~t^=:~.

~ ulE Di2C~G:.:1 ~ ~ cY~'Oi~ wee.'~c, G= :,e =S GJ.JSC : ~ Gu~ ~: C ..:i@ ~:: ~..~= -~v

~- pay'rall we~:~, ia S~hic :~.e hci_dav occu_ _, beca~,~sa ~~ ;~_y

. C►l2~V ~ Q~ r~C^c~V?Ci ~E=~3vemerit y cV iG~ O^~ O~ ~C~~ Gd~S C4i=: ~

- ~E W2E!C . •

(2} W~~en a~olidav occu~s cu~i= g z~ elic~blE

~~lo~ee ̀ s sc :ed;~' ed LTaca=icn, i:e sr.z? ? be ~ a=3 ~or t':e

unt~orked ::cz :day in adci ~:.on ~o ~~is vaca ~_on pay a.r~~ a;. t:.e

s~.~e ti:.-~e .

T!~~ 1

T ~ l.:~G

`Jacat_on ~ ~~ave

. ' Section ? ~:y ~,Y*+p~.oy~e whc h~s ~een ir~ _~~ e.~:~? ~~ o:

:~ ~ _ ~.'r~e :.~~lc~e_ ~~_ *~cr~ ~:~an six (o'} *~cnt::s i: t: e agcr_cate

~~ s~ a~.l ~~c~_-Te er~e (i) wee?c .vacat~oa ~E3V@ witn cav.

• ~i~-
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^- Section 2. Any Employee who has completed one year

•' employment shall be granted three (3) weeks annual va-

cation leave each calendar year with pay.

Sect~ en 3 ~.*~y r'~ap~oyee wzo has camp~eted `i~ ~~e^ (? 5)

- yewTs o~ ?-:a? evne^.t shall be g~ an~`d ~our (~) we'ks ~nr.~~al

. vacation ? zat~e ~ac:~ cai2I1G'3~ vear w= ~ ~ v._ _ ~iz ~ a_

S@C+~ O^, 4. n72V .,-'~'j.l^~ OV~? ̀ wiPO i';aS CC?I:Dj ~t?C ~,J~':2~~T ~ZJ j

._ years of e~p.:~cy::~ent shall be c~ anted ~_ve ( 5) wee:~s annu~l

vacatian ?eave each calendar yea_ wy~n pz_,.

~TIC?•E Xy

Sick Leave

~ Section ? All ~.~~' oye~s o~ ~:Ze ~argai: =:.g u.*~i ~ =~c-

. u1~Iy empl..cyed cazt_n'10'tISI.V for at _east or.e (1} ~ent :,

- si^~all be erl~i~led to s~.ck Ie~vz w'_t~ ~ull : Gy. Sick leaT,~e

._- sha? ? ~e cj antec3 ~or `~'ze fo? lcwing reasors : /

~ _ (a} Persor:a? ~Iiness or physical ~zcapacity

- to such an extent as to be re~der2d ~~er:~v u~ ~ble ~o pe_~-

forra the duties of h~s pcsiticn.

' p T - . r. ~w ~ :~ ~ ~ i ~ .b ~1tt~ .c~~ce li~or: ..:e*w r ~ ~ ~ ~ ~( ) _ _ e s o _ ~r.e _ ~a_ ~.y w _ ~-----

~E.' I1CZ15E^O ~ L"► Oi ~ii@ :,.:uD~ CVen~ W1:C52 i11~IESS ~~C~1.i~S ~.: z

~ care of such ~nployee, provide~ t'~at not more tnan secen (7)

working days wi_~ pay s:~a_1 be c_~r.ted ~o ~n1cy~As ~or `~_s

~urese in ar.y o::e calendar year.
' -. ~

_ (c) ~,n_orc~d auzra.nt~ne whe~ est~l~shed and

.- _ dec~ar, ed by t'~e ~EAd,L'~E::t o~ ;;ealt::, o~ `".~ cor~~etant

:- _ au~~hority for t~e period ~f suc'~ ~:a.~ ant_ne on? y.

-15-
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~ Secti~n 2. Sick ' eave W'-~'~ full ~ ay for the ~-

ployees of t::_s bargainin5 unit shail be conputea a~ _ne

- rate of on~ and on~-quar~e= workizg days per nonth.

Suc~ al :ua1 s~ck ~ea~~e of ~_~teen (15 ~ wor:~~r.g cays

W1. ~: ~~~7 ~'rt~Ple^ ?:Ot L252~ ~ Sii~~l ~.~'.E C'~T:?~.I~.d =~ J2 ~ jJll ~. }:~

~. acc:ymu=ated az~:d t~-~T,~szd portion of s~c i sic:c IAave s~:ai'

net exceed one hL.~+c~ ed ~: irty-rive (135 ) days a ~ cne

t:.me; prcv_ded~, ncwever, any ~~:plo,ee wi~'~ ~t Ie~s~ =i~~e

(5) ~rears of cont~nucus se~-vice, w~c cor.~=ac~s a se=ious

il~zess, may be granted, w~~h tje ap~rova' of ~:ze P~rsc^^e~

~i~ector, ~ e F'Z.^.c.:'aC~ ~iiec+or, c: C fiil~ :'~a`JOr~ a i'1_ til~=

. ~E~VE ~ P_C7 ~ t0 EYC~~.^~'. I^.~AE ~V ( n O~ CBVS 1:1 Zt~C3. VOii ~O i:1.S

~ =CCLT'llli~ ~ ~2~ S~C~{ _B~Z7E ~~S Ci ~L^~2 C~=2 SL'•C^ 1'1~ ~ 2SS OCCL'~S .

Section 3. T:~e Lepar~er.~ read may rea~si~e a~ hvsic_ar_' ~

cert? f].C"+ct2 0~ o~~er satis~actor~ evi::er~c~ in s:~~~er~ e~

.. any ~e~~1E5t for ~ick leave, provided :he ~~~~;~ee a==ec~~c

-~' ?^.as been told en ~.'ze occasior. o= his ias ~ prio~ ?~.^,~SE.^.C~

- f0= 53C:Ci~Z55 ~ ~2:8t S~1C:`i E3V~ G2:1C~ I'[I1Q~1t DE ~cC~i~Y?G iCi dilj7

f1ILZ1~@ S7.C~C ~~d42 re,ues~. ,~'~GWEV~: ~ Si1C i@V1.denc~ S:';d.:.z

be re~sire~ ̀ or eac:~ sick leave w_ ~~ pay ccveril g an ~se_^.c~

of more t: ~~ ~~~ z~ ( 3) ccr,SEC~1 ~1V2 wor:~:r.g cavs .

ARTICLL xSI

Leave of P.bsence

Section 1 it ~s ag.: eed t.~at ~~en wy __~~n a~plic~ ~ia::

.~ an rraplcyee witZ pe^~~nent sta~us ~ay be c=ar~ted 3 ~~3VE?

-~. ~ W2~ilOL''~ ?cy, :20t ~O E:~r.'2~d or_e yea~, ~~i Z~asor. Oi AE=SCI:3l

-16-
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: i? I.r.ess , dis~ili ~y, or o*i1e~ : ur~cse cee.~aed ~ rOCEY' an~

• approved Dy ~.;,7e ?ersonr.e? Direc ~~r.

- At ~~e e.t~i~atior_ c~ s~:c:: ~eave, t::e ~-z~' cyee s:zal_

be re ~ui:;ed to t~~ ~csit:~on :~a~:: wn:c~ ~e 's cn ? e.: ve a~

~'2@ S21IlE S~.~i~ Oi ~:1@ ~~aC~il C:i~l'~c_Tl ̀  ia±iGE' rv^~ i`I15 C~ 35S O~

, r~CS~ ~iCrl .

- .~'EII].Ol it~ S;Z~~.1 ~2 i~t8ii7ELa u~'.i1G Si;Z~ ~ GCC'~il::~~ ~`.'

. f~:I=~ AC~ ~Z 1_?ZVcS Wl ~i~Oli~ Gdj .

ARTIC%i, XT1T

Bereave.~~nt :~ezv?

SEC~1on 1.. r'iil :.~~ioyees Ct ~:"~~ ~'cSC31:a_:1~ '.,::'i1: 5:2c~ ~

i2 dZ~CW2C r.~a'vZ Wi~.1.L1Cii~ lOSS Cr ~ZV~ w~1eA ~23~:~'i OCCu~~ :~.^.

- a:Z ~plo~ee's ~-3aec~a~e ~~:«Iy, (i.e. r.~-r.~_oYee's l~g~l spouse,

- ffiC~i12.~'' ~ r~.:.~~r ~ SGIl ~~d~.iC:l ~?= ~ D~ Oi..~s1E_ ~ S iS ~B~ ~ O~ O~l78~

-- ~ea~ers Or t'_':2 iI:L'IIEG~d~~ ~CLiS2f':01~) D~C~7~G~@C ~:12.~ =., SuC^

' - caszs t~+e '_~ave shall not exce~d aor_ ~.'~an oae (1) aay ~e-

~, ycnd tie Cat2 of .~,ur~ai ; in the case e~ ~.~nlcyeas c= t~e

Jewish ~aitt~, saic leave s: all be for t.`:e ac ~,~ai ~er~.oc a~

I"iIOL'r:'~y.:l~~. GDSe~'~7e4a f ti?Lit I1aL `!~ SXC~~~ S~~%2A (7) GdvS :~CP.: t:l?

da~~r of bu~iai.

Sec ~~or. 2. A~I ~.iaioyees ccvere~ by t.~:~s .gr~~_.~ent

shall be c~~~~e~ c~:e (:) ~ay ~e~v~ to a~te~d Lar.e=a? ~2'="`l~ces

for g~a.~cparents, no~~er-il:-iaw, i_:;^e~-ir.-l~w, a~:: ts c~ t~l̂ rles.



` , .

~ Se~t~cn 3. In the ~vent t:~ere is a 3eat~ in the

- ~pioy2~' s ~a:,-zily, but nct in t:~e LTTIECI.~ ~~ :'1CL'S2:10 ~ d, as

- ce~~:~ed ~hove, t::e ~piovee snall be ~~~.t~c s~=~ic~ent .

t~~ae ~~ a ~t~ne ~'zz ~neral ser~~ ce .

- A~T~C~~. ~i~v'

Jurv Leavp

~ Secticn i. P.n ~p? ovee wno ~s calle3 =a~ ~u~ r se~ ~ic~

~:2 2 COL'2~ 0= icW Sild~.~ DE 2..YCLlSZ^ =.~CI'il ',JO?":i i0~ ~: E.' G~~VS
I

on whic~-~ : e ser~es ar.c he s::als. receive, ~o~ e~c'r. SL'C~?

G~j7 GL ~::~V S2r'J? C~ Oil Wi41Ci1 L]E' O~. ;e~nJiS2 WCL~'~ ;? ~,=a LvO~:'{~~~

; eiaht (3; t~::.es h~s averace s ~~aigh~..-ti-ne hou_~~ ~a=n~_^_as

IAC ~ i1CiZQ Siiii ~.. G~ii: E~ ~II ~.1d1 ~ 0= ':^.1S ~ i..i=~ ~:: ~~~ i:JZ"~ ~ LJi7=C:1~

_ E.'V?= iS L:~e C"E3~@S. ~Li? `..1~"'1.OiCVc~n -;,dl~ ~ Cr25~R ~~~ Q0= OZ

SL1C3~'1 52=T~C~. Days SDen: CII 1li~J ~L1~V 5~lzr.~ ~= COP.S?G~_~C.

.~ . as aays wc~?~ed L~r ~.:,e pu~acse o= ~e ~~r~in~~~Q sixt_ ( c't:z)

' - ' or sevent~ ( 7 u~ ) cor.secut~ve days worked in `~:e ~aeak .

ARTIC~E XV

S~eciai '"_~e Of=

.~EC~.r.~P_ ~.. `~'ti'.E U::1J21 :lECO~`..1d~~ng CC:i:Ifl~_'~@ Si~d~l CO.^:S~S'~

of nct ~ess t~a:z t.hree ( 3) =.up ZcyEes nor ~or= t~~~~+ b~ve ( 5)

~~plcvees c~sicnaLed ~y t::e Union w:^.o w~l? be a.~~o~ :ed ti:~e

off wit~ pay re~~zi~e~ to .~egotiate ~gree.~r.e:~=s.
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. i3ot mcre t:~an yi~ e(5 }~aplovees wro cor.st~t::te ~ art

cf t~e negc~tiat~ng co~it~ee shall Le e:~c`152Q ~_om duty

with pay ~or t:~e pu^ose of partici~ aticn in t~~.e negotia=ins

G2 d,^y ricree.*~ent, ~~ CV:d1Zig ~ nz5~~:aDI2 ~dJ~:,C~ ~~t=C~ 15

' civ~n to ~'Ze a~~~o~riate Deca~~e*~~ :~e=_d.

_ S2C ~~ OII 2 ='i'12 IIaion S::d~ .:. r`.L:?.j.Sil ~~':E :..:Tip? cyer c~ G

, aporopriate Depart~en ~'-?eads wi ~h a Iis ~. o~ Stewards,- a^d

~- sha11, as sccn as poss~ble, ~:c,t_~y sai~. ap~ropria~e Ci~_i

ofric=a? s in wr; ~ir.~ cr a~y C11~T1C~S t~ereto . Only ~cs~

who are Cf~icers ~nd S~ewares s'r:all be r=~og:~~.z~d ~v ~~±e

~piayer far t: ~ ou~;~cse o~ ~eet~r.gs .

T~:e unicn Lay a_so be ~ e~rese~t~d :,y Represe_^. ~aL~. aes

~ Oi i~aC~~ L'A=OP. ~~33 ~ LII~.a=:^:d~1.OP.~~. ~E'~L?ScZ:=ZL_`725 ~ aP.0

= Re~r~s2nt~t_ses'c~ L7e Rtxx3e Isla.n.d I~or~s' Bistric~ Cauncil w-it.'~

' Legai Cc•t:nsei.

_ ' ̀ Ve~ ~~~i11 3 • l~e~A .CJ11C.~~ Le ::Q Q~~L{.~.iQT: ~il ~ ~~✓ L.r~~1

._~ a grievan ~ and/cr ~n_or Or~ icer cr S~_ward ~ar ~_-ae s^e_^.t

directly i~voived in ~eet~.ngs wit*~ Denar+.~~ent ~~~acs du=ir:g

woricing ho~ s .

Secti~n a. Des~c~ated St~~rl~cT'GS er Unicn Re~rzsen-

tatives sna13 be aiiowe~ to visi~ a13. job areas, depart-

aent of~~c~s :r,~ 5~~~:dir.es d~inc ~orki~g hours.

-I9-
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ARTICLE XVI

. HeaZth and Welfare

Section 1. The Employer agrees to provide full Blue ~

-. Cross and Physician's Servic~ coverage Plan U 100, Major

Medical for all Emplcyees and their families, and for all
_ ::~ f~f,i ~,, ~':_ ~ ~ :-.~',~i .;, a. ....-~„~'C'
i-t' ~°' employees who r_-~±:.~,re= between July I., I982 and Gctober 31, 1982,

- - in accor3ance with the rules of BZue Cross. 'i'he Employer also

~_agrees to iurnish as ar. alternative to the foregoing, medical

coverage under Rhode Is3and Group Health Association. ~''~e

cost of either Blne Cross or Rhode Islar,d GrouA Healt~~ as

outline~ above shall be borne solely by the Employer. ,

Should said me~uber or any member of his family be e~igible

for ;~edical insurance ~nder Blue Cross ar ar.y other plan, t'hen

~he City will be obligated to furnish only excess c~veraqe so

~hat said ~e.^,Zber will ~:ave equivalent coverage as that offered

by tn~ City. Should a retired member, SL}'S~quent to retire.*nent,

-_ Zcse said a?ternate coverage, t'~en the City will pick up fuil

- • coverage ~nder this section. '

Section 2. Both the Employer and the Unicn shall have

the right to petition the City Council ~or Amendrnents to th~

Retirement ~ct, provided, however, that the Ar«endments desired

be first considered and recemmended by the Retirement Board_.

S~ctiGn 3. Any E~ployee havi.ng an application for .~

Acci~3ental Disability Retireme:~t benefits pending before ~he

R~tirement Board shail have t.he rig:~~ to appear before the

3oard ar~d may be represenzed by Gounsel, or by the linion Re~-

, r~sentativ~, prior to the Board's ac~=on ~:pon the application.

- 24 - I
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.'~ Section 4. Any employee who sustained an on-the-job

• injury prior to July 1, 198I, having an application for Tzm-

porary Disability benefits shall have the right to appear

before the Commission on Relief of Injured Employees, and

may be represented by Caur.sel, or by Union Representative,

prior to the Com~is~ion's action upon the application. Said

- employee shall be entitled to Temporary Disabili~y benefits

as outlined in the City of Providence Injure~ Empl~yees' ~ct.

-_ In addition the Department head shall ~orward any accident

report to the Cor,imission within `orty-eight (48) haurs of ~he

~ report being filed by the ~ployee.

Any Employee who sus~ai~s an on-the-job inj~~y as of July l,

- 1981.sha11 be entitled ~a Workers' Compensation benefits i~ acc-

.' ordance with the General Lawsof the State of Rhode Island, Title

• 28, Chapters 29 to 38 ~nc~~ssive.

- , ARTICLE XVII

• Dental Benefits

~~. Section 1. The Employer shail furnish Delta Dental L~v~l

, I coverage for a~I Employees and their families. '~he Er~ployer

will permit Emnloyees of the unit to obtain additianal Level

coverage on either individual or family plan, and any Em~lcy~e

who e2ects this opticn shall pav the additional pre:;~~um.

Section 2. Effective July 1, 198~ the Employer shal?

furnish Delta Dental Level IV cov2rage for all Emp?oyees

and their families. The E«<ployer will permit Erapicyees of

_ the unit to obtain additional Level coverage on e?tner in-

~-'dividual or family pZan, and any Employee who elEcts thi~

~", - option shall pay the add~t~onal premitun.

-21-
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ARTICLE XVIII

. Drug, Frescription & Vision Care

. Sectio:~ I. Drug and Prescription. In order to provide

_ Emplcyees, and their deperdents, dr~q and prescription benefits,

the Employer agrees to contribute five cer.ts (S¢} per hour for

each ~our worked by each Employee covered by this Agreement to

_ the °'t~HODE ISL~ND PU~L~C E:~PLOYEES' HEALT~i SERVICES r t;~ND" ,

. estabiished by a~eclaration of T~ust dated July 1, ~979. Said

_, Fund shall be adminsitered by a Bcard of Trustees seiect~d ar.d

. appointed under the provisions of the Trust Agree~ent executed

by the Unicn.

Section 2. Vision Care. Effective July 1, 1983, in orde~

to provide Employees, ar_d their uependents, vision care, thA

- Em~ployer agrees to contribute ten cents (10~) per hour ~or each

; hour worked by each Employee covEre~ by this Agreem~ent te the

•"RHrJDE ISLr?ND PUBLS~ EMPLOYEES` HE~LTH SERVICES ^L'ND".

_'` Section 3. Said contributior.s will be ~aid to such rund

~~~ _ not later than the twentieth (20th) day of each and everv month

- for the hours worked by said Employees up to tne end of the

Iast completed payroll period of the preceding caiendar ~r~or.th.

ARTICLE XIX

Labarers' International Union
of North Ar.;er~ca

Natior.al ~ension Fund

Section 1. ror the purpose of providing retirement benefi~s

~or ~-nployees covered by this Agreer.ient, the EmF? oyer and the

- Lnion agree as follows:
. .

-22-
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,' , (a) Com~^~encing on the lst day of July, 1982

.~ the Employer agrees to make pa~~ment to the Laborers' Inter-

, national Union of North America National Pension Fund for

~ each Employee covered by the said CoZlective Bargaining

Agreement as folZows:

(i} For each day or portion thereof fo~ ~a~ich

- an Employee receives pay (based on a 40 no~sr work week},

_ the Emplayer shall make a contributian of $4.~~ to ~he abo~~e

~ named Pension rund, but ~ot r~~ore than $24.00 per we~k ror

.~ each E:nployee (Sx daily rate or 8 hours). For the purpose

of this Agreement, each day paid ~or, ~ncludir.g days c~ pai~

- vacation, paid hoiidays, and other days far which pay is

received by the Employ~e, in accordance ~~ith the Callecti~e

Bargaininc~ Agreement, snall be ceunted as days fer V~hich

. con~ributi~ns are paiaable.

- (ii) For eacn day ~r portion thereof rQr which

" an Emplo_vee rEceives pay (based on a 35 hour work week),

~ the Employer shall :~~ake a contribution o` $4.2C to the abcve

.~. - named Pension Fund, but not more than $21.00 per week ior

'' eac~. EmployeA (5 x daily rate of 7 hours). r^or the purpose

~ of this Agree~r~ent, each day paid for, inclLding days ef paid

vacatian, paid holidays, and other days far which pay is

received by t%ie €inployee, in accordance with the Collecti~>e

3argaining P.gre~mer.t, shall be counted as days ~or which cor.-

tributions are ~ayable.

Secticr. 2. Cflntributions s~;all be paid on behalf oi

an Employee s`arting with ~he Employee's first day of em-

'_ `ployment in a job classifica~ian co~ered by the Collective

-~- ~_ Bargaining Agreement, provided, hcwever, the E~nployer shall

hav~ th~ aption of ineluding alI its Er~plcyees not covered by

- -~~-
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-. this ~grz~ent as a separate c+ass ~a said ^ur.c at the

' foregoing cont~ibuticn ra~e cn the te~s set fo~ ~~ by t~':e

Trustees ~:~e_eof . The ~np,oyer ag~ees ~i:at in ~.'=e ever_t

lt 2~ cCt~ ~~ li CI'1!jC ~i:CS1 ~.:.^~10~%Z~S i i. ~ W111. COi?Lr.^iL'C: ~O

maks contributians for taF_IIl rOr ~.:ze : eriod cs `~.is ~g~ ee-

_ ment ar_a so ?c~c as said ~~p'_cvees shail become ~~d ~e~:a~.z

3er.wers i~ cood st~ndizg by tize ~~~~er.t c~ the reMui: ed ~

- initiat_on ~ee and r?m,~lar mcnt~zyy dles an =ze 31st d~y

f~ilowing t:~e execut:on of tzis Ac=ee~~nt or ~~e cav o~

e~pioy-~e~t~ whic::~~re~ 1S_ ~'c.t2r~ 3I~C Si c'11 z'lE.'~2~=~~2 ~c1.'i.—

tain such good dLes sta~~~ ng fcr the ~e~:a o~ ~.=S HG=~~~e?:t.

Til ~:2E etfer.~ ~1 ~.''1,^..~OVE~ WO=:{~ dt ~.~35~ Oiie ~~ / ~011i ~i1~

iess tna-~ e~c:~t (3) ~ ours a,^. ~:zy work~ay, t;le ~-~:~~ove=

agrees ~O TcKe CC:Tt.~ j.~ll ~1CI1S iC~ E:.C'j. i~ ~. ( o j !:OL}: S~.O ~:12

FtIZ1C~ OI2 '.^.E?"iZ.~L Oi S12Ci1 L.Z'iDIOVE~ r Dti~`. i:l 1:O @V2_2~ c~'lZ~ ~

COil ~~T "1 ~_C:2S iCi ~u"Ij% SJZ~~ EXCn~~ i Gi ~V ~~i ~ 1 ~ OL'= 5= C= dii~j

Ezanloyea. r ai~ure to ccrt=ibu~e ~o this r^~~r.3 s; z'_I be :T

violat~~n of tie ncreemer_t aft_r 4'~e :~~^~oyer is accepted

as a participating E~plcyer.

Section ? 'i'ii2 ~a i~ nZ2 ~ ~O ~:;E P~AS:~OSI :':I':C :'?CL_~ 2~

e.bOVE.' shall ~'iE m~de ~C t..~"aE ~~ ~c~.`0~~~ ~~ ~i t2~ilZ ~:.GilZ ~ t'.~??:.C:1

of Nor~-~ ~-ce_ica Naticr.al ?er.sion ^u.rc" wn+cz was est~~_s:_e~

under an ~g.2~*^en ~~-~d Declaration oi T, ~st, a c~~ ,~ o~ w~~ic:~

has bee:~ s_gned by t:'~e :~~Ioyer iz t:~e ~iace prcvided at t: e

~ end of such Ag~ee~e:~~.

_2a_
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~'~ ~~ Section 4. It is agreed that aiI cantributions shall

~ be made at such time and in such manner as the Trustees re-

' quire; and the Trustees shall have the authority to have

_ an independent Certified Public Accountant audit the ~ay-

roll and wage records of tne Emplayer for the purpose of

determir.ing the accuracy of contributions to the Pension Fund.

Secticn 5. All Employees covered under this Agree-

". ment will be allowed to work up to one (1) additional year

beyond thei~ mandatory retiremer.t age of S1X~V-fiVc^ (65)

- in order to become eiigible ~or pension benefits as pro-

vided for in Section 1 above, and/or to attain the fif~een

(15) years mini~um service with the City.

Section E. The L'nion may withdraw the services of any Em-

ployee, wiLhout ?oss of pay, if the Employer has fa~led to make

payments in accordance with the terms ef this ~yreement for ~onies

; due any o~ the fringe benefi} funds incorporated in the ~greement,

~ or if the Employer has failed to make the ma'.~e the necessary re-

--~ mit•tances on behalf of anv Employee who has authorized s~~ch in

~ -~ writing.

Section I.

Legal Services Fund

In order to provide Emplcyees and their

depenaents with assistance ir_ defraying the cost of legal

counsel, the Emplayer agrees to contribute ten (10¢) cer.ts

~er hour for each hour worked by each E~ployee covered by

this Agreement to the "RHODE ZSLAND PUBLIC SERVICE ~MPLOYEES'

LEGAL SERVICES FU23D", established by a Declaration of Trust

dated September 20, i°74. Said Fund shall be administered

'_ by a Board of Trustees selected and appointed.under the ~ro -

.~ '- visions of the irus~ Agreement executed by the Unian.

' Section 2. Said cont~ibution will bz aaid to such

~- r^und not later than the twentieth (20th) day of each an~



' eve~-y 3on~h for the hours a-~rked by said ~ployees up

to t~e e:~d of ~ze ? ast co~plet~d payroll period a~ t~':e

preced=ng ~a?enda~ ron+..h.

Section 3. T:~e ~;~*~~ shall not ~e used t~ ~rovice

benefi~_= whic.~ cz=~ay any ~:~enses for cis~utes, cr:.ev~nces,

- C~ leaal DI'GC~~Qii2C~S S3E~.WE~II ~,_^..=CVe~-DZ~~1C__zA~~ l:ij

, spouse, or dependents ar.d t: e~piover, , ~e Unicr or a:~y

of i~s me~ers, t'~z_r agents, cr ar.y legal en~ity c~ w'r_ic~:

:~ey a+e a part.

~T T ~ ~,t: :{`~!

Grieva~ce and ?.rbitration Prccec-.~~~

' Secti~r. 1. G~ie~ances. I~ is mut'1d~1v urde~s~oed

- and agre~d t:'~at a.~I cr_~v~nces o~ rStl~lOY225, or t:.~a ~-

p~oyer, arising out o~ the ; roy is~ons o~ t:.~s contrac ~

~ shall be dealt wit:: as ~oilows:

_- Section 2. Ur.ion Sta=Na=ds ar_d Of~~ce~s shal~ be

~~ guar~tee~ su=ficient t~e off during working hours to

seek ta settle grievanc~s wit.~±out Ioss o~ pay. r;n agcrinved

~aplove~ sha11 have the righ` to Qnion Represen~atiar., in-

cl~sdi~g Ccuncil and inter ~ati.oaal Repr~sentatzcn during

the entir~ duration of t~'~e grievance procedure.

Stea ~Z, r~ployees in t'~e first ins~3IICa

may reg~ster griev~zcas with the St~ward

' ' of the Union, who sha13. ~~esent stuch

.' ^^ c~ievance to t.:'~e i~ned~ate Suze~~~~or



- ar.c/or SL~er~ntendent. t~`:e S~pe:.-v~sor

a.nd/or Sape~int~nder.~ shal~ ̀ ave cne

~ (Z~ working ~av to aZjust ~ e gr~evance.

Step T 2. In the e~ent ~e S: iev~*~ce

: i.s r.ct satis: ac~or~~y ad~usted iz

Step ~1, the Un~on s~ all ~,resent such. ~

.: grieva:~c~ her~~n ~o t'~e Jir~ctor a.*~d/

or ~epar~.-zent F'.E'dCS~ Di=nct~r o.~ Personr.el

Bureau aad/or the ~hie~ o~ Po?ice or

his desigzee. The ~irec~or and/cr

, ~epar~en~ He~ds, ~:_ector of Pe=S~I1:lEZ

3urzau a.*~d/or C~ie= o~ ?clic~ o~ ~_s

~ designee s ~a~l have ~h~ ~e t 3) work~r.g

" days to ~djus~ u'~e grieva;.ce.

_~ Step ~3. I: unable to reac:~ a satis-

f actory adj us t^~nt wi ti-~in t:.~ e~ ( 3)

worki:~g cays, ~~e Union s~ all su~.mi ~

t:~e c~~`vance ia writizg to tne ~iayor

' or ~ne Cc:~r.ns.ssioner o~ Public Sc: nty,

for ~~~ose af~ectzd ~:-np7.oyees w,or:~ir.g

under h:.s s~pe~-visicn, wi~~iin ~~ve

(~) days, who must t~:en ~eet or ad;us~

- ~ t+'~e 5riey ance wit~~in ~ive ( 5} days .

. -27-
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A ~espor.se to ~:e Uaion by the

- Mayor or t.~:e Cc~aiss~.cner o~ Public

Sz~ ety :~us t be in wr~cing f~ri t.~in

five ( 5) wor.~C~ ag cays .

Sectioa 3. _r a gr_?vance :s nct sec~iec, ssch

' ~ gr::evance s ~a11, at t.:Ze rec-sest c~ t~^~e Gnior., be ~e~e~~e3

~ to the P~-neric_n n~b~tration ~ssociat~on iz acccr~ance ,tiitn

: ` its rules t:.en obtaining. ~

. The a:~i~rator s'r.ali nold a hearir.~ wi~~i~ ~~n (i0)

~ays of his appcizt.~er.~, anc his 3ecisien s~:all be ~inal

a~d bi::n~:g upar. ~~:e parties . The ex~.enszs of such a=-

, bi~~atcr s~al? be bcrne equally by the parties. ~~.e ar-

bitra-cor sha+l have no power to a?~~r, anene, add to or

- deduct ~~c~n t'~e ~rov~sion af ~~is ~gr_~~en~.

" T ae su:L:~ss:cn ~o a:.bit_ation ~nust be made w~thia

-~ teri (i~ ) days o~ receip ~ of t~'~e i~~yor' s or Ccr~.Tni~sior.er' s

- answer, as stat~d iz St~~ ~3 or ey~e i~ sha~i ~e ce~~ed ~o

have been waived.

T~e rmployer and ~e Unicn agree tc apply t;e decis~.en

of the ar~= ~at~r to all. st~sta,-~tialiv s:~-nilar si ~sz _icr.s .

~~y grievance wnich is no ~ preser.ted w:t:~in fi*~e ( 5)

days of t~.e dat2 oi the occu~_ance s:~all be dee:.ied ~o have

been waive~.

Section 4, Co~:liz~zt o~ ~~ie .statutor~ st~ik~ : ~c-

~ - nibition, ~~e u.*~ion aGditicna~l~ agrees tha~ ne~~her it,

-. . nor its-~e.*n,'~ers, wi~l enga~e i:~ any st+~ke,. sl.owdown, cr
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~ cor..zected refusai to ~ er~or3 duties nor w~Il t::e .~ -

gloyer Iockou~ i~s ~ ployees during the te=-n of t:zis

' Agre~*r~ent, over a.*~y matt~r whicn is subject to ~ir.a? and

bl:^,C~~.^.7 ~i~1 ~_ a ~i021 t:r~iG~~2 t:~115 ~u ~iC ~@.

- ~ r~iRT1C?~E XXi=

~' P1"OfAC ~.'~V@ C1.0 Li'I1:7C ~$ii~~.~ ~iSl nOc?'C:S ~ c~~Ci SdF2"r' ~

P.utomobile AllowGnc~ ar!~ Comne_^.s~tion

Section ? ~rot=ct=ve CIo ~'~:inc. The ~alcver s: aI=

~7L'GV~ C@ ~~GL'_~~CI D~C~eCtiVe CZCt ;1.~C rOr '•:~i:CS2 .^..'~`"iu171.C~'2~S

. engaged ~a activitiEs wnich subject w'~eir r~g~'ar c'_ot^ing ,

' to ex~r~ord_nara wear anc tear.

~ Secticn 2. B»I? etin Bca_ ds . The E.^ia'_over s ~al~ cro-

" vide Bulletin 3oards i: conspi~Lous places t~ be used so?e1~

~~~ for t:~e posting of union :iotices, Rules zr.d ~e;ulatior.s.

,~ Section 3. Satetv. 3ot_'~ ~~e E.u~ioye~ ar.d ~ae Uz.~on

~~ shall ~oo~erat~ in t~e e*?~orc~*zent o~ safe~y ~l~s and

regulaLicns and shall promote soi?nd sa=et•~ pr~ct_ces anc

rules for t~'~e prot~ct :on of rmploye~s ar.d t:e pu~~~c.

Section 4. ~:utomobile Allow~ncn. ~;«~3.ayees cover~d

by t~Zis Agreeraent t~at are requi~ed t~ use their cwn autc-

mobile in conne~tion with ser-~~ces ~endered t:~e r.IIlr_.'~~ CVe?' s:~all

receive zn acditional 510. 00 per mont~ over ~:~ei.r pr?~e :t

' • monthlv al?owance.
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Section 5. C~aaensa~ion. .~~Ioyees covered by

this ~,gre~~~nt ~nat are requ~r2d to worx in a higher

rated jcb shall receive ~~e hiche~ ~~~e of pay.

In t~e ~vent an ~,aaZovee s ~~ ts t:~e workdav i:. a
. ~

- higher rated classi~ication, t~~e ~.`aploye~ =ha? 1 r~cs=ve

~ t.~e :~ighes pay a` t.at c? assifica~ic ~ ~or ~~e =~1~ cay.

AnTICLE Y~~~II

Severabil~tv

Section ?. Shculd any fina? cec~sion o: any Cour~

'. of Co:npeter.t ju_isdicticn a~fec} ar_y Drac ~ice or provis~en

of this AgrzeWent, on?y t~~e pr3cticn or provision so a_fectd~

shzll beccne null and void; cthe~.~is~, all ot~.er p~ovis~ons

or practices under ~:'~is Ac~ e~-*ie~t shall r~.~ain in ~u? 1

. - force and ef~ect. ~

' ARTICLE YX~V~.

Char.aes or ~~;~er±c,~ae^ts

Section 1. It is hereby aSre_~ ~:~at ~:._~ ~gren~ent

contains ~he complete Ag~e~.Tent between t.~e parties anc

no a•dditions, waivers, cieletions, c ~ar.ges ar ~me:~cmeT ~s

sha? 1 be made during ~~:e _iLs of t'~_s ~gre~*~ent, except

~ ~y mutual c~nse:~t, ia writ_ng, oi the ~arties hereto.
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ARTICL~ XXV

DURATION OF AGREEM.ENT

Section 1. The terms and conditions of this Agree-

- ment shall be effective J~aly I, 1982, and shall continue~
I

. in full force and effect through June 30, 1985, and from~

~ year t~ year thereafter unless either party at least one=

~- hundred and twenty (120} days prior to June 30, ~985, aives

notice in writing to the other party of its intent~on to

terminate this Agreement, in which event this Agreement shall

terminate at the end of the contract year in which said

notice is given. In the event that such notice is given,

. negotiations shall begin ~~nmediately, no later than sixty

_ (60) days pr~or to the termination cf the Agreement.

Sectian 2. The provisions of the preceding sectior.

shall not prevent the parties, by written ~greement, from

-- extending any portion of this Agreement, ta~ter the one-

-- hundred twenty (120) day notice has been given} for any

agreed upon period beyond its expiration date.
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. IN WITNESS WhEREOF, the ~arties hereto have caused

these presents to be si,gned by ~heir duly authorized rep-

, resentatives or. the ~4~ day of , ~982.

CITY OF PROVIBENCE,
RHODE ISLAND

Vincent A. Cianci, r.,
Mayor
Providence City Hail
Kennedy Plaza
Providence, Rhoce Island

RHODE ISLAND LABORERS' DsSTRICT COUtiCIL
OF THE LABORERS' INTERNATIONAL L'NION
OF NORTH A~'~TERIC~ ON BEHALF OF LOCAL
UNION 1033

Arth r A. o a, Business r~anager
226 South Main Stree~
Providence, Rhode Island G2903

LOCAL L?NION 1033
Providence, Rhode Island

J~ep Virgilia, '' esident
6 South Ma~n Street

Providence, Rhode Island 029i33

- Witnessed: •
e'~s~thur E. Coia, Ge 1 Secretary-
Treasurer, LIUIJA
226 South Main Street
Providence, Rhode IslanC 02903
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~ '~}, ' SCHEDULE "A"

~ P~SITION EFFECTIVE EFFECTIVE EFFECTIVE
, 7-1-82 ' 7-1-83 7-1-84

-~sst. Master Mechanic 7.58 hr 8.18 hr 8.38 hr
Anirnal & Bird Curator 8.54 9,14 9.79
Automobile Driver 6.93 7.53 8.18
Bird & Animal Handler 7.01 7.61 8,26
~uilding Custodian 6.2G 6.86 ?.51
Building Custodian III ~ 7.07 ?.67 8.32
Br~ckluyer ?.07 7.67 8.32
Caretaker (Locust Grove) 6.90 7.50 8.15
Cement Finisr.er 7.18 7.78 8,43
Cc~rb _Setter 7.07 7. 6? 8. 32
ElEvator O~erator 6.26 6.86 7.51
Equipmer_t Mechanic (trda~er) 7.50 8,10 8.75
~quipment Operator 6.96 7.56 8.21

: Foreman 7.18 7.78 8.43
General Foreman 7.53 8.13 8.78
Yeavy Equip Operator 7.I8 7.78 8.43

•Horitcultural Supervisor 7.53 8,13 8.78
Laborer 6.90 7.50 8.15
Maintenance Man II 6.98 7.58 8.23
Maintenance Man III 7.53 8.13 8.78
Master MecY:anic (~aater) 7.95 8.55 9.20
Mechanic 7.18 ?.78 8.43
' l~ieter Mechanic
,~Neter Reader I 7.18 7,78 g.43
M~ter Reader II 7.4? 8.07 8.72
' Parking _M.eter Maint
,- Nan I 5.96 ?.56 8.21
Pa~king Meter Maint
Man II 7.47 8.07 8.72
Sci~ool Crossing Guard 6.76 7.36 8.01

~'SeTior Equip Mechanic 8.16 8.76 9.41
~S~eni9r Mecharic 6.96 7.56 8.21
Sewer Construction Warker
~~Sewer

7.01 7.61 8.25
& Drain Inspector

~Sewer
7.07 7.67 8.32

Equipment Operator 7,07 7,67 g,32
Sewing Instructor
(Senior Citizens) 5.03 5.63 6.28
Stationary Equip Operator 7.01 7.b1 8.26
Supervisor, Div, of
Maint. & Repair 9.69 10.37 ?1.10
Traffic Marker & Sign Man I 7.28 7.73 8.43
Traffic Signal Maint Man 7.01 ?.61 8.26
T=affic Signal Maint Man II 8.62 9.23 9.88
T~affic Signal Maint Man
Helper 7.47 8.07 8.72
Tree Trimmer 7,18 7,7g g,43
Watc~man 5.94 6,54 7.19
'Water` Plant Electric Repair
Man I' 7.55 8.15 8.8Q
Y3~at~r Plant Electric Repair
Man ~:I 8.03 8.63 9.28
=~vater Plant Mechanic I
Water Plant Mechanic II

,Tr:ater Shed Ins~ector 7.03 7.63 8.26
Water System Mechanic 7.50 8.10 $.?5~
4doman Par;cing Checker 6. 92 7. 52 8. Z7
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Eff~Ct,lVe vuly l i 1982 SCHEDULE "B" (1}

GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 ANNUAL SA~ARY

i $~95.81 197.95 200.09 204.37 207.58. 10,182.12 - 10,794.16

2 201.I6 204.37 206.51 210.79 211.86 10,460.32 - 11,016.72

3 - 207.58 209.72 2i.1.86 216.1~ 219.35 10~794.16 - I1 r ~06.20

4 214.0~ 215.14 218.28 221.49 225.77 11,128,00 - 11,740.04

S~ 219.35 221.49 224.70 227,91 231.12 11,406.20 - 12,018,24

6 _ 225.77 227.9i 230.05 234.33 237.54 11,740,04 - 12,352.~8

7 _ 23I.12 234.33 236.47 239.68 242.89 12,013.24 - 12,5~0.28

8 . 237.54 239.68 241.82 246.10 249.31 12,352.~8 - 12,964.12

9: ~- 242.89 247.17 25I.45 255.73 251.~8 12,630.28 - 13,576.16

_J 249.31 252.52 256.80 262.15 267.50 12,G64,12 - 13,910.Q0

'1. : 254.66 258.94 263.22 268.57 273.92 13,242:32 - 14,243.34

'_2 26i.48 265.36 269.64 273.92 279.27 13,Si6.16 - I4,522.u4

':3 257.50 270.71 274.99 279.27 286.06 Z3,910.OU - 14,763,84

:4 273.92 279.27 2$6.06 291.79 298.53 I4,243,84 - 15,523.~6

't5' 279.27 286.06 291.79 298.53 304.47 14,522.04 - 15,832.44

~6_ 286.06 291.79 29$.53 304.47 311.80 14,875.12 - I6,109.60

'~7' 291.79 298.53 3Q4.47 3~1.80 3I7.94 15,I73.08 - 1b,530.80

'3~ 298.53 304.47 321.80 3~7.90 325.23 15,523.5b - 16,911.96

~9 304.47 311.80 317.90 325.23 332.61 15,832.4~ - I7,29~.72

I?0~ _-~ 311,80 317.90 325.23 332.61 339.03 16,109.60 - i7,629.56

'1 ~•.~ 3I7.90 325.23 335.07 342.94 353.42 16,530.E0 - 18,377.8~

:'2 -'

I''3

327.52 336.Ii 343.95 353.06 363.59 17,031:04 - 18,9aG.68

'~~~r 332.63 340.31 349.52 358.6~ 367.87 Z7,295.72 - 19,129.24

~4 339.62 346.90 358.66 365.24 374.39 17,660.24 - 15,468,28

~5 345.56 357.33 366.53 379.b4 390.07 I7,969.12 - 20,283.64

:5 353.42 363.75 373.11 387.50 396.70 18,377.84 - 20,628.4G

:7 3b2.36 370.43 384.88 394.08 404.57 i8~842.72 - 21,037.54

%8 367.87 380.97 3~8.84 397.99 4I2.43 19,I29.24 - 21,446.~6

~9 374.39 390.07 404,57 4I8,96 433.40 19,468.28 - 22,536.80

~t~ 390.07 405.8S 418.96 .433.40 447.80 20,283.64 - 23,285.60

?1 396.65 412.43 425.54 439.93 457.00 20,625.80 - 23,764.00

'2 ` 412.43 425.54 439.93 454.38 470.10 21,446.36 - 24,445.20
33 -- 425.54 439,93 457.00 470,10 484.5(7 22,128,08 - 25,194.00

34 .~: ; 439.93 457.00 470.10 484.SQ 498.9~ 22,876.36 - 25,947.48

?5 ~~.' 454.38 470.10 434.50 498.39 513.33 23,627.76 - 26,693.I6
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Effective July 1, 1983 SCHEDULE "B" (2)

. GRADE

2 ~

2

3

4

5

6

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 ANNUAL SALARY

$219.81 221.95 224.09 228.37 231.58 1I,397.36 - 12,042.16

225.I6 228.37 230,51 234.79 235.86 11,708.32 - 12,264.72

231.58 233.72 235.86 2~0.14 243.35 12,Q42.16 - 12,654.20

238.OQ 240.14 242.28 245.49 249.77 12,376.00 - I2,988.04

243.35 245.49 248.70 25I.91 255.12 12,654.20 - 13,266.24

249.77 251,91 254.Q5 258.33 261.54 12,988.04 - I3,600.C8

255.12 258.33 260.47 263.68 266.89 13,266.24 - 13,878.28

26I.54 263.68 265.82 270.10 273.3I 13,600.0~ - 14,212.12

26b.89 271.17 275.45 279.73 285.08 13,878:28 - 14,82~.26

273.31 276.52 280.80 286.15 291.50 14,212.12 - 15,158.Q0

278.66 282.94 287.22 292.57 297.92 14,490.32 - 15,49I.84

285.08 289.36 293.64 297.92 303.27 14,824.I6 - 15,770.Q4

291.54 294.71 298.99 303.27 3i0.~6 15,158.00 - 16.123.12

297.92 303.27 310.Q6 315.79 322.53 15,491.84 - 16,771.56

303.27 3I0.06 315.79 322.53 328.47 15.770.G4 - i7,G80.44

310.OE 315.79 322.53 328.47 335.80 16,I23.12 - 17,?61.60

315.79 322.53 328.47 335.80 343.9J 16,421.08 - I7,778.80

322.53 328.47 335.80 343.90 349.23 1b,771.56 - I8,159.96

328.4; 335,80 34I.90 349.23 356.61 17,G80.44 - Z8,543.i2

335.80 341.90 349.23 356.61 363.03 17,467.;60 - 18,877.5~

34I.90 349.23 359.07 366.95 378.26 1i,778.80 - 19,664.32

35Z.52 360.12 368.03 3~7.77 389.04 18,279.04 - 20,230.08

356.61 364.31 373.99 383.77 393.62 18,543.72 - 20,468.24

363.62 371.18 383.77 390.81 400.60 18,908.24 - 20,831.20

369.75 382.34 392.19 406.21 417.37 19,227.00 - 2I,7Q3.24

378.16 389:2Z 399.23 414.63 424.47 19,654.32 - 22,072.44

387.73 396.35 411.82 421.67 432.89 20,161.96 - 22,510.28

393.62 407.64 415.06 42~.85 441.30 20,468.24 - 22,947.60

400.60 417.37 432.89 4~8.29 453.74 20,831.20 - 24,114.4fi

417.37 434.26 448.29 463.74 479.15 21,703.24 - 24,915.80

424,42 44I.30 455.33 470.73 488.99 22,Q69:84 - 25,427.48

441.30 455.33 470.73 486.19 503.01 22,347.50 - 26,156.52

455.33 470.73 488.99 SQ3.03 518.42 23,677.16 - 26,957.84

470.73 488.99 5(33.ai 518.42 533,92 24,477.g6 - 27,763.84

486.7.9 503.01 518.42 533.92 549.25 25,282.88 - 28,561.52
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Ef+fective July 1, 1984
,~

GRA~E STEP I STEP 2

SCHEDULE "B" (3)

STEP 3 STEP 4 STEP 5 ANNUAL SALARY

$245.81

251.16

257.58

264.00

269,35

275.77

28]..12

287.54

292.89

299.31

3Q4.66

311.08

317,50

323.92

329.27

336.06

341.79

348.53

354.47

361.80

367.30

377.~2

382.61

389.62

395.75

4Q4.63

4I4.87

421.17

428.64

446.59

454.13

472.19

487.20

503.68

520.22

247.95

254.37

259.72

266.14

271.49

277.91

284.33

289.68

297.17

302.52

308.94

315.36

320,71

329.27

336.06

341.79

348.53

354.47

361.80

367.90

375.23

386,Ii

390.31

397.18

409.10

416.45

424.11

436.17

446.59

464.66

472.19

487.20

503.68

523.22

538.22

2~0.09

256.51

261.86

268.28

274.70

280 . ~J5

286.47

291.82

3~1.45

306.80

313.22

3I9.64

324.99

336.06

341.79

348.53

354.47

36I.80

367.90

375.23

385.07

394.03

404.17

410.63

419.64

427.18

440.65

445.18

463.19

479.b9

487.20

SQ3.68

523.22

538.22

554.7Z

254.37

260.79

266.14

271.49

277.Q1

284.33

289.68

296.10

305.73

312.15

318.57

323.92

329.27

341.79

348.53

354.47

361.80

367.90

375.23

382.61

392.95

404.21

410.63

4I8.17

434.64

443.65

451.19

455. fi6

479.67

496.20

503.68

520.22

538.22

554.7I

5'1.29

257.58

261.86

2G9.35

275.77

281.12

287.54

292. 89

299.31

311.08

317.50

323,92

329.27

336.06

3~8,53

354.47

361.80

367. 90

375.23

382.61

389.03

404.16

416.27

421.17

428.64

446.59

454.18

463.19

472.19

496.20

5I2.69

523.22

538.22

554.71

571.29

58?.71

12,782.12 - 13,394.16

13,060.32 - 13,616.72

13,394.16 - 14,~Q6.20

13,728.00 - 14,340,04

14,006.20 - 14,6~8.24

14,340'.04 - 14,952.08

14,618~.24 - 15,230.28

14,952.08 - 15,564.12

I5,230.~8 - 16,176.16

15,564.12 - 16,510.00

15,842.32 - 16,843.8~

16,176~.16 - 17,122.04

16,510.0~ - 17,475.12

16,843.84 - 18,123.56

27,I22.04 - 18,432.44

17,475.12 - 18,8I3.60

17,773.08 - 19,130.80

?8,I23.56 - 19,5~1.96

18,432.44 - 19,895.72

18,823.60 - 20,22~.56

19,130.8G - 21,016.32

19,G31.04 - 21,646.04

19,895,72 - 21,9Q0.84

20,260.2~ - 22,289.28

20,579.00 - 23,222.68

21,Q40.7o - 23,617.36

21,573.24 - 24,085.88

21,900.84 - 24,553.fi8

22,289.28 - 25,802.4G

23,222.68 - 2E,659.58

23,6Z4.76 - 27,207.4~

24,553.88 - 27,987.44

25,334.40 - 28,844.~2

26,I91.36 - 29,707.08

27,051.44 - 30,560.92
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CL..ASSIFICATIONS

Fir~- Department
Dispatchers (2)

Radio Repair Technician(1)

Radio Engineer

C_hief Raaia Engineer

FoYer.tan-Line-Crew ( 3 )

~oreman-Cable-Crew (3)

rire Alarm Technician(1)

SChEDULE "C"

GRADE

f

~

EFFECTIVE ErFECTIVE Er^FECTIVE
7-1-82 7-1-83 ~ 7-1-84

433.44 463.78

~

496.24

502.34 537.50 I 5?5.13

(1) Notwithstanding the above schedule, it is agreed that Radia
Repair Technicians and Fire Alarm Techn~cians are ~o receive
parity with the salary of a~'irefighter.

(2) Notwithstanding the above schedule, it is agree3 that Fire
Departr.tent Dispatchers are to be paid a salary whieh shall
be computed at between one-half (~} of the differe.~ice bet-
ween a Firefighter's salary and what their salary ~aould
have been based on the usual annual ir.crements in ~.his contract.

(3) Notwithstan~ing the above schedule, it is agreed t~at the
Foreman of the Line Crew and ~he Foreman of the Ca~3e Crew
are to receive parity with the salarv of a Fire De~artment
Lieutenant.
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Case Work Sugervisor

Chief Radio Enqineer

Chief Supervisor, Payrol~

De~e~~tion Of~icers

Per:sonnel Technician

r~adio Engineer

Secretary, Bld Bd-Review

SociaZ Case Worker

~~cial Worker
(Senior Citizens)

a~upervi sor ,
~Senior Citizens}
~

SPECIAL CLASSIFICATIONS

SCHEDULE "~"

1982
21,227.96 yr

26,120.64 yr

22,3~~.68 yr

11,6$4.40 yr

22,351.68 yr

22,538,88 yr

24,982.36 yr

15, 676. 44 ~•r
17,790.24 ~r

23,910.00 yr

T1,517.4$ yr

1983
22,714.12 yr

27,948.96 yr

23,916.3b yr

12,932.~0 yr

23,916.36 yr

24,116.56 yr

26,?3I.12 yr

16,924.44 yr
19,038.24 yr

~5,158.00 ~r

12,765.4$ yr

19$4
24,304.28 yr

29,905.20 yr

25,590.76 yr

14,284.40 yr

25,594.76 yr

25,804.48 yr

28,6Q2.08 yr

18,276.44 yr
20,390.24 ~r

16,510.00 yr

14,117.48 yr
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SCHEDULE "E"

~f~ective 7-1-82 to June 30, 1984

- PQSiTION PAY GRADE
OR R.ATE-I982 1983 1984

, Acccunt Co?lector 9 g g

-Account I 1~ 10 10

Accountant II 12 12 I2

~!I Ac~ountant III 14 14 14

~ ~ccounta:~t III (DPUD) ~5 15 I5

Accounts Payable Superv. 14 14 14

~ Asst. Lendin Officer(CD)9 i5 15 15

Admin. ~sst, to Superv.
of City Services(C,D.)

i
9 9 g

- Asst. Supt. Parks for
- Cultural Affairs 31 31 31

• Asst. Supt. Parks for
• Design Services

' i

31 3~ 3Z

~A - ra~serPP 16 16 16

~1s~i`stant Plar.ner (C. D. ) 15 15 15

Asst_. Equal Oppor+unity
~fFicer(C.D.} 15 15 15

Assessment Aide 9 9 g

I Asst. Chief(Fiscal
Affairs) 29 29 29

Admin. Coordir.ater (iiIP)
(C.D.) I8 1$ I8

Asst. City Printer 13 13 13

Asst, Director(Recreation) 26 2( 25

Asst. Legal Secretary 10 10 10

_ Assistaat P?anner 13 . 13 ~3

..Assistar.t Port Director 2? 17 27

Asst. Supt. Parks
- -tFinance) 31 31 31

Assist. Traffic Enqineer 31_ sl 3t
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• kssociate Engineer I

Associate Engineer II

,- Associate Engineer III

Associate Engineer IV

Associate Engineer
(Planner)

Automotive Eguip Supt.

Autcmotive h:echanic II

Bactex iologist I

~ Bacteriologist II

.Bldg. Inspector I

Bldg. Inspectar ZI

Bldg. Znspector III

Bldg. riaintenance
'Supervisor

~ Business Reiocation
' Officer

Charwoman

~ - C',hi~ef Appraiser

Chie~ Chemist (6r'ater)

Chief Div, of Maint
& Repair

Chief, Gardens

Chiei, Green Houses

Chief, Insp-Mechanical
Eguip. Installations

Chief, Insp. Plumbing,
Drai:~age & Gas Piping

Chiet, Lending Officer
' (C.D..) ~

Citiz~~ns Coordi;~ator (C.D. )

~-Coordinator Hist. Progrum
, .{C.D. )

~Counter Clerk, Collec~ors

2~ 2~ 2~

24 24 24

28 28 28

31 31 31

15 15 i5

19 19 29

8 8 8

11 I1 lI

14 14 14

11 11 Z1

16 I6 15

22 22 22

I3

25

19Q.19 wk

25

24

13

25

214.19 wk

25

24 "

13

25

240.29 wk

25

24

21 21 21

27 27 27

27 27 27

25 25 25

35 35 35

2~ 24 24

14 14 14

27 2? 27

13 13 I3
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~ Cl.aim Examiner 2 2 2 2 ~ 2

Clerk I 1 1 1

_ Clerk II 3 3 3

Clerk III 5 5 5

Clerk II I(C . D.~ 7 7 7

Clerk IV 9 9 9

Clerk, Frobate Court 18 18 18

Clerk, Prov. M~:n. Ct. 22 22 22

: Clerk Stenagrapher I 2 2 2

Glerk Stenagrapher II 4 4 4

Clerk Stenographer III & 5 !6

Clerk Typist I 1 1 1

. Clerk Typist II 3 3 3

. Contrcl Center Operator 1Q i0 ?0

Coordinator 214.Q0 wk 238.00 wk 264.OQ wx

-~ ea-ord-H~ar Service
Elderly & Handicapged 356.68 wk 381.65 wk ~408.37 wk

~~.De~uty Ci~y Clerk-First 22 22 22

De~uty City Clerk-Second 18 ~8 ~ 13

~Duputy City Registrar 14 14 14

Deputy Clerk, Proba~e
Clerk 9 9 9

Deputy Clerk, Prov. Mun.
Ct. 13 13 13

Deputy Recorder of Deeds Z4 14 14

Deputy Supt. of Parks 27 27 27

Dispatcher 339.02 wk 363,t?2 wk 389.02 wk

. 'Dog Officer I7 17 I7.

~raf~tsman, Assessors
~~Real -Estate 20 2~? 20

,Jraftsman 9 9 g

Electrial Inspector Ii 16 16 16
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E1Lectrical Inspector III 20

~lectronic iastrument
Technician 28

. Engineer's Associate 22

Engineering Aide II 7

Engineering Aide III 25

rallaut Shelter Coord 21

Financial Special~st 23

First Deputy City Sealer 10

First' DePuty City Sergeant 9

First Deputy City Weigher 10

Fiscal dfficer 24

Fiscal Manager (C.D.) 27

Field InspectQr Ii (C.D.) 18

'Field Inspector III{C.D.) 22

~ Fiscai Rehabilitation
'Investigator (C.D.) 25

Forester(Source-Supply) 16

roreman, Traffic
-~ngineering 408.85 wk

-.Foreman, St. Cleaning 360.95 wk

Human Resource Specialist 15

Housing Financial Asst.
(C.D. } 17

Inf_ornation Aide (C. D. ) 17

Information Specialist 20

Inspector-Public Properties
'(OSHA) 27

Inter-group~Specialist ~6

- In~entory Control Clerk 3

~-'Inventory Control Superv. 14

Laboratory Technician II 8

'Land Deposition 0€ficer 25~

20

28

22

7

15

21

23

zo

9

10

24

27

18

22

25

i6

437.48 wic

386.22 wk

15

~~

17

20

27

3 U

9'

14

8

25

20

28

22

7

~5

21

23

zo

9

~10

:24

27

18

22

25

15

468.10 wk

413.26 °~ak

15

17

17

20

~27

16

9

14

8

25

.
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.

Legal Counsel(Fire Dept) 14 14 14

-~ Legal Secretary 14 14 14

~ Legal Secretary (C.D.) I5 15 15

Legal Secretary (Law Dept.) 16 16 16

Lega1 Research Assistant
(C.D.) , 15 15 15

Machinist 16 16 ~6

Mail.~toom Supervisor 3~2.SI wk 326.81 wk 352.81 wk

Maintenance Man Electrican 15 15 ~.~
.

~Nanagement Aide (DPUD~ 15 15 15

N~anagemen~ Officer 21 21 2I

Manifest Clerk 22 22 ~ 22

Mechanica~ Engineer 28 28 2g

- Mechanical Eguip. Insp.
~II 16 16 36

~• Mechanical Equip. Insp.
. III
,

20 20 20

Medis Specialist (C.D.) 22 22 22

Meter" Superinten~ent Z5 15 15

Museum Director 27 27 27

~utreach Worker (C.D.) 34 14 14

Offset Pressman 11 il ~1

Operation, Planning,
Training & Public
Information Officer 25 25 25

Paralegal I 11 I1 11

Payroll C~erk I f 5 6

Payroll Clerk IZ 23 13 ~ ~3

.Personal Secretary (C.D.) 15 IS 15

Plan Estimator 25 ~ 25 25

-,r'~lumbing Inspector II 16 15 16

'Plumbir.g Inspector III 20 20 20

Police c~ebt. Disnatchers i0 in ?n



t ~

' ' b
~ ..~ .

P~'rt Security Officer
. ?

9

_~ Principal Planner 29

• Printer I6

Program Specialist 20

Proj~ct Coordinator ?4

. Project Supervisor 33

~ro~ect Supervisor(C.D.) 27

Pu~alic Works Inspector I 6

Publ~.c Works Inspect~r II 16

Purchasing Agent I I2

-Purchasing Agent I (C.D.) 13

Purchasing Agent II 16

Radio Repair Technician 368.73 wk

Recorder of Deeds 21

: Recreation Center Director 272.85 wk

, ReaZ Estate Aide II 15

~ Receptionist (DPliD) S

~ Rehabilitation Specialist 23

.Re~aSilitation Specialis~

(C. D. ) 22

Renewal Inspector I 12

Renewal Insgector II 15

Renewal Inspector III 19

Research Assistant 20

Research Assistant (C.D.) 18

Secretary-Direc~or(DPUD) 24

_ ~Senio~ Accountant 15o

,Senicrr Appraiser 24

~ Senior Draftman (DPUD) IS

Senior Planner

-- - -- - ~ - • • - - ,

25

.,-,.

9 9

29 29

16 16

20 2J

14 i4

33 33

27 27

6 6

16 16

22 I2

13 13

16 ~6

394.54 wk 422.16 wk

21 21

296.85 ~~k ~322.85 ~ak

15 15

5 S

23 23

22 22

12 12

15 15

19 19

20 20

18 18

14 14

].6 16

24 24

15 15

26 26

.,. ..~



i. •

~ ~. r

Sh~p Supervisor 18 18 18

~~ Special Asst.(Collectors) 19 19 I9

, Stenographic Reporter
'(Cit Councily ) 11 11 1.1

Stone Cutter 303.88 wk 327.88 wk 353.88 wk

Superv.-Real Estate I
(Collectors) 12 12 32

Superv-Personal Property I2 12 12

Supe_rvisor,Current
P1"anning 29 2 9 2 g

S~pe~visor-City Services
= (C.D. ) 27 27 27

Supervisor Engir~eer &
Building Maint 31 31 31

Supervisor,General Maint. 29 29 2g

Supervisor, Landscapir.g IS 15 15

~ Supervisor, Lang Range
, Planning 2g 29 2g

- Supervisor, Project ~
, Planning 29 29 29

Supervisor of Personnel
- (C.L) ' 31 31 3i

Supervisor, Traffic
"_ PT`anning 29 29 29

Supervisor of Business
Relocation & Property
Management 29 29 ?9

Supervisor of Election
Materials 9 9 g

Supervisor of EnforcemEnt 29 29 ~g

Supervisor of Engineering
(DPUD} 31 31 31

Supervisor.of Enviroment ~
~Control 14 14 14

Su~ervisor of Program
~~;Specialists~,

29 2g 2g

~



~ , ~~: '~;. ~ .
~ ~

i , S.~~pervisor of
~ .~, Verification (C. D. } 31

' ~ Supervisor of Word
_ Processing (C.D.) 8

Supervisor of Public Land 14

Supervisor of Real Estate 31

e Supervisor or
Rehabilitatior. Ser~ices 29

Super~visor of
Reliabrilitative Services
(C~.D. ) 31
s

Switchboard Operator I 4

; Switchboard Operator II 5

Switchboard Operator-
Receptionist {C,D.) 5

Supervisor of Land
' Acquisition (C.D.) 35

.~Su~ervisor of Bidding
' 'Proce~ur.~s (C.D.) 18

' Teller 12

Traffic Signal Maint
--Marr Foreman 4Q8.54 wk

Traf~ic Systems
' -.Ar.alyst 18

Verification Specialist
(C.D. ) 29

Water Service Inspector 7

Watershed Manager
(Source-Supp~y) 27

Zoning Assistant 16

31 31

8 8

14 T4

31 : 31

29 . 29

31 31

4 ~4

5 5

5 5

35 35

18 18

12 12

437.14 wk 46'.74 wk

18 18

29 29

7 7

27 27

I6 16
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