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THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND FROVIDENCE PLANTATIONS

CHAPTER: ~ = "4 351
NO: 44 &Y ORDINANCE ESTABLISHING THE CLASSES OF POSITIONS, THE MAXTMUM
'NUMBER OF EMPLOYEES AND THE NUMBER OF EMPLOYEES IN CERTAIN CLASSES
IN THE CITY DEPARTMENTS AND REPEALING ORDINANCE CHAPTER 1289,

APPROVED SEPTEMBER 13, 1959.
) APPROVED: September 16, 1960

BE IT ORDAINED BY THE CITY CF PROVIDENCE:

SECTION 1: The number of employees in the DEPARTMENT of CITY CLERK shall
not exceed nine (9). There shall be no more than:

City Clerk (unclassified)

Deputy City Clerk - First

Deputy City Clerk - Second
Stenographic Reporter (City Council)
Clerk Stenographer III

Clerk Stenographer II

Clerk II
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SECTION 2: In the BOARD OF CANVASSERS AND REGISTRATION there shall be no
more than:

1 Chairman, Board of Canvassers and Registration (unclassified)

2 Members of the Board of Canvassers and Registration (unclassified)
1 Clerk IV

2 Clerk III

2 Clerk I

3 Clerk Typist II

1 Key Punch Operator

There may be TEMPORARY

Clerk I or Clerk Typist I - unlimited
Primary and Election Officials
Janitors

. Egquipment Workers
Chauffeurs
Part time clerks

- 2 Key Punch Operators

SECTION 3: The number of employees in FROBATE COURT shall not exceed ten (10).
There shall be no more than:

Judge of Probate (unclassified)
Clerk of Probate (unclassified)
Deputy Clerk, Probate Court
Clerk Stenographer II

Clerk Stenographer I

Clerk Typist II

Clerk Typist I

Clerk IIT
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SECTION L:

SECTION 5:

SECTION 6:

SECTION 7:

-2 .

The number of employees in the POLICE COURT shall not exceed
twelve (12). There shall be no more than:

Police Court Judge (unc.)
Clerk, Police Court
Deputy Clerk, Police Court
Clerk Stenographer II
Clerk IV

Clerk Typist I
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The number of employees in the DEPARTMENT of IAW shall not exceed
eight (8). There shall be no more than:

Claim Investigator
Clerk Stenographer III

1 City Soliecitor (unc.)

1 Assistant City Solicitor ~ First
1 Assistant City Solicitor - Second
1 Assistant City Solicitor - Third
1 Assistant City Soliecitor - Fourth
1

2

The number of employees in the OFFICE of the RECCRDER OF DEEDS
ghall not exceed seventeen (17). There shall be no more than:

Clerk Typist IT
Clerk Typist I
Building Custodian I

1 Recorder of Deeds (unec.)
1 Deputy Recorder of Deeds
L Clerk III

1 Clerk II

3 Clerk I

P

1

1

The number of employees in the DEPARTMENT of CITY SERGEANT shall
not exceed forty-two (42). There shall be no more than:

City Sergeant (unc.)

First Deputy City Sergeant
Second Deputy City Sergeant
Building Custodian III
Building Custodian T
Building Maintenance Engineer I
Stationary Fireman

- Charwoman

Elevator Operator
Switchboard Operator

Clerk Stenographer 1
Automobile Driver

Watchman
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TEMPORARY

2 Stationary Fireman
1 Watchman
1 Switchboard Operator
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SECTION 8: The number of employees in the DEPARTMENT of FINANCE DIRECTOR
shall not exceed seven (7). There shall be no more than:

Finance Director (unc.)
Personnel Director
Budget Officer
Personnel Technician
Clerk Stenographer III
Clerk III

o e

SECTION 9: The number of employees in the CONTROLLER'S DIVISION shall
not exceed twenty-one (21). There shall be no more than:

City Comtroller

Asst. City Controller

Asst. City Controller (Second)
Accountant I

Clerk IV

Clerk III

Clerk II

Clerk Typist II

Clerk Typist I
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SECTION 10: The number of employees in the EMPLOYEES' RETIREMENT DIVISION
shall not exceed five (5). There shall be no more than:

Accountant IT
Clerk III
Clerk IV

Clerk Typist II
Clerk Typist I

e

SECTION 11l: The number of employees in the TABULATING DIVISION shall not
exceed eight (8). There shall be no more than:

Tabulating Equipment Supervisor
Tabulating Equipment Operator

Key Punch Operator

Asst. Tebulating Equipment Supervisor
Clerk II
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SECTION 12: The number of employees in the CITY COLLECTOR'S DIVISION
shall not exceed thirty-six (36). There shall be no more than:

City Collector

Asst, City Collector
Clerk IV

Clerk III

Clerk Stenographer IIT
Clerk 1T

Clerk I

Clerk Typist I

Key Punch Operator
Automcbile Driver
Parking Meter Coin Collector
Clerk Stenographer I

HEFEOHDFEO-

TEMPORARY

6 Clerk Typist I



SECTION 13:

SECTION 1k:

SECTION 15:

SECTION 16:

T

The number of employees in the DEPARTMENT of CITY COLLECTOR,
WATER BOARD COLLECTIONS shall not exceed seven (7). There
shall be no more than:

1 Clexrk IV
L Clerk Typist II
2 Clerk Typist I

The number of employees in the CITY ASSESSOR'S DIVISION shall
be no more than:

City Assessor

Real Property Assessment Aide
Personal Property Assessment Aide
Assessment Aide I

Assessment Aide II
Engineering Aide II
Engineering Aide IIT

Clerk IV

Clerk IIT

Clerk Stenographer III

Clerk Typist II

Clerk Typist I

Key Punch Operator

Clerk II
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TEMPORARY

Clerk I or Clerk Typist I with the approval of the
Finance Director.

The number of employees in the PURCHASING DIVISION shall not
exceed eighteen (18). There shall be no more than:

Purchasing Agent IIIL
Purchasing Agent II
Purchasing Agent I

Clerk III

Clerk I

Clerk Stenographer IT

Clerk Stenographer I

Clerk Typist I
Supervisor-Varehouse and Inventory
Duplicating Equipment Operator
Key Punch Operator

Clerk II
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The number of employees in the MUNICIPAL GARAGE DIVISION shall
not exceed twenty-two (22). There shall be no more than:

Garage Superintendent II
Clerk IT

Clerk IV

Clerk Typist II
Automotive Mechanic I
Laborer II

Laborer I

Stationary Fireman
Mechanic III
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SECTION 17:

SECTION 18:

SECTION 19:

SECTION 20:
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The number of employees in the DEPARTMENT of CITY TREASURER
shall not exceed seven (7). There shall be no more than:

City Treasurer (unc.)
Deputy City Treasurer
Clerk III

Accountant II

Clerk Typist II
Clerk Typist I
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The number of employees in the BCARD OF TAX ASSESSMENT REVIEW
shall not exceed four (k). There shall be no more than:

3 Members of Board (unc.)
1 Secretary (unc.)

The number of employees in the DEPARTMENT of COMMISSIONER OF
PUBLIC SAFETY shall not exceed fifteen (15). There shall be
no more than:

Commissioner of Public Safety (unc.)
Administrative Assistant to Commissioner
Accountant I

Clerk IV

Clerk III

Clerk Stenographer III

Clerk Typist II

Deputy Police Surgeon

Police Surgeon - First

Building Maintenance Engineer I
Building Custodian I

Building Custodian II
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The number of employees in the POLICE DEPARTMENT shall not
exceed seven hundred twenty-one (721). There shall be no
more than:

1l Police Chief

3 Police Commander

8 Police Captain
18 Police Lieutehant

60 Police Sergeant or Detective I

426 Police Patrolman

4 Police Woman

5 Clerk 1V

11 Clerk III
15 Clerk Stenographer III

Clerk Typist II

Clerk Typist I

Police Matron

Physical Director, Police
Police Bwitchboard Chief Operator
Police Switchboard Operator
Police Signal Operator
Mechanic I
Building Custodian I

Police Patrol Driver

Police Bquipment Superintendent
Maintenance Man II1
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(Bection 20 continued on next page)



SECTION 20: (Comtinued)

Radio Engineer
Laborer I
Women Parking Checker (unc.)

R+

PART-TIME

I Police Switchboard Operator
1l Police Matron

85 8School Crossing Guard

30 Police Trainee

The number of policemen allowed may be increased by the number of Graduate
trainees, not to exceed 8, for whom there are no immediate vacancies.

SECTION 21: The number of employees in the FIRE DEPARTWENT shall not exceed
five hundred forty-six (546). There shall be no more than:

Fire Chief

Battalion Chief

Fire Alarm Superintendent
Assistant Fire Alarm Superintendent
Fire Equipment Superintendent IT
Fire Equipment Superintendent I
Fire Captain

Fire Lieutenant

Fireman

Clerk Stencgrapher III

Building Custodian I
Maintenance Man II

Maintenance Man I

Equipment Operator I

Automotive Mechanic T

Fire Alarm Technician

Mechanic I

Clerk III

Building Maintenance Supervisor
Radio Engineer
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PART-~TIME

20 Fire Trainees

The number of firemen allowed may be increased by the number of graduate
trainees, not to exceed 8, for whom there are no immediate vacancies.

SECTION 22: The number of employees in the DEPARTMENT OF SUPERINTENDENT of
WEIGHTS and MEASURES shall not exceed five (5). There shall
be no more than:

Superintendent of Weights and Measures
First Deputy City Sealer

Second Deputy City Sealer

First Deputy City Weigher

Second Deputy City Weigher
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SECTION 23:

SECTION 2k:

SECTION 25:

SECTION 26:

SECTION 27:
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The number of employees in the DEPARTMENT of BUILDING INSPECTION
ADMINISTRATION shall not exceed fourteen (14). There shall
be no more than:

Director of Building Inspection
Plan Estimator

Clerk IV

Clerk III

Clerk Stenographer III

Clerk Stenographer II

Clerk Stenographer I

Clerk Typist II

Clerk Typist I

Avtomobile Driver
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The number of ewployees in the DEPARTMENT of BUILDING INSPECTION-
STRUCTURES AND ZONING DIVISION shall not exceed fourteen (14).
There shall be no more than:

1l Chief Inspector of Structures and Zoning
1 Building Inspector III

2 Building Inspector II
10 Building Inspector I

The number of employees in the DEPARTMENT of BUILDING INSPECTION-
PLUMBING, DRAINAGE and GAS PIPING DIVISION shall not exceed
eight (8). There shall be no more than:

1 Chief Inspector of Plumbing, Drainage and Gas Piping
1 Plumbing Inspector III
6 Plumbing Inspector I

The number of employees in the DEPARTMENT OF BUILDING INSPECTION-
ELECTRICAL INSTALIATIONS DIVISION shall not exceed eight (8).
There shall be no more than:

Chief Inspector of Electrical Installations
Electrical Inspector III

Electrical Inspector I

Electrical Inspector II

A el

The number of employees in the DEPARTMENT of BUILDING INSPECTION-
AIR POLLUTION, MECHANICAL EQUIPMENT and INSTALLATIONS DIVISION
shall not exceed nine (9). There shall be no more than:

1 Chief Inspector of Air Pollution, Mechanical Equipment
and Installations
1 Air Pollution & Mechanical Eguipument
Inspector III
Air Pollution & Mechanical Egquipment
Inspector II
Air Pollution & Mechanical Equipment
Inspector I
Steam Engineering Examiner
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SECTION 28: The number of employees in the DEPARTMENT of TRAFFIC ENGINEER
shall not exceed forty-one (41). There shall be no more than:

Traffic Engineer (unc.)

Traffic Engineer I

Traffic Engineer II

Traffic Engineer III

Clerk Stenographer III

Clerk Stenographer II

Clerk Stenographer I

Clerk IV

Clerk III

Maintenance Man II

Maintenance Man I

Traffic Signal Maintenance Man II
Traffic Signal Maintenance Man I
Parking Meter Maintenance Man II
Parking Meter Maintenance Man I
Engineering Aide III
Engineering Aide IT

Traffic Marker & Sign Man T
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TEMPORARY
6 Leborer I

SECTION 29: The number of employees in the DEPARTMENT OF PUBLIC WORKS-
GENERAL ADMINISTRATION shall not exceed four (4). There shall
be no more than:

Director of Public Works (unc.)
Deputy Director of Public Works
Clesk Stencgrapher III
Auticrobile Driver

TS

SECTION 30: The nurber of employees in the DEPARTMENT OF PUBLIC WORKS-
BUSINESS MANAGEMENT OFFICE shall not exceed ten (10).
There shail be no more than:

Business Manager
Clerk IV

Clerk III

Clerk Stenographer III
Clerk I

Clerk Typist II

Key Punch Operator
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SECTION 31: The number of employees in the DEPARTMENT of PUBLIC WORKS-
ENGINEERING OFFICE shall not exceed thirty-two (32).
There suall be no more than:

Chief Civil Engineer
Associate Engineer III
Associlate Engineer I
Engineering Aide III
Engineering Aide IT
Engineering Aide I
Automcbile Driver

=
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SECTION 32: The number of employees in the DEPARTMENT of PUBLIC WORKS-
SANITATION ADMINISTRATION OFFICE shall not exceed two (2).
There shall be no more than:

1 Chief of Sanitation Division
1l Clerk IIT
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SECTION 33: The number of employees in the DEPARTMENT of PUBLIC WORKS-
SANITATION DIVISION - STREET CLEANING SECTION shaell not exceed:

2 Labor Foreman General II
5 labor Foreman General I
16 Equipment Operator IT
3 Equipment Operator I
Laborer II
Laborer I

SECTION 34: The number of employees in the DEPARTMENT of PUBLIC WORKS-
SANITATION DIVISION - SEWAGE PUMPING STATION SECTION shall not
exceed fourteen (14), There shall be no more than:

1 Pumping Station Engineer
b Stationary Eguipment Operator
9 Screemman

SECTION 35: The number of employees in the DEPARTMENT of PUBLIC WORKS-
SANITATION DIVISION - SEWAGE DISPOSAL SECTION shall not exceed
forty-eight (48). There shall be no more than:

1l Chief of Operations & Maintenance
1 Superintendent of Sewage Disposal
1 Becteriologist II

4 Sewage Disposal Works Foreman
21 Sewage Disposal Works Operator

1 Maintenance Foreman

2 Mechanic II

1 Mechanic I

9 Laborer II

5 Laborer I

1 Bacteriologist I

1 Clerk III

SECTION 36: The number of employees in the DEPARTMENT of PUBLIC WORKS-SANITA-
TION DIVISION - GARBAGE COLLECTION and DISPOSAL SECTION shall not
exceed one hundred twenty (120), provided, however, that in case
of any emergency requiring immediate action the Superintendent
of the Incinerator may, with the approval of the Director of Public
Works and the Finance Director of the City of Providence hire and
employ in excess of the total number of positions or the number
of any individual class of position provided herein; provided,
further that the total so employed shall in no case exceed Tifteen
(15), and shall be assigned to one or more classes designated
herein. In arriving at the above total (120), six (6) full
working days shall be equivalent to one (1) employee, in respect
to employees paid on a daily basis. There shall be no more than:

1 Superintendent of Incinerator

1 Assistant Superintendent of Incinerator
1 Superintendent of Garbage Collection

2 Labor Foreman General II

22 Equipment Operator I (Incinerator)

2 Equipment Operator I

1l Turbine Operator II

(Section 3G continued on next page)



SECTION 36:

SECTION 37:

SECTION 38:

SECTION 39:

SECTION 4O:

- 10 -
(Continued)

Turbine Qperator I

Mechanic III

Mechanic II

Mechanic I

Stationary Fireman

Crane Qperator

Boiler Room Foreman (Incinerator)
Clerk IV

Clerk Typist II

1 Building Custodian I

L Laborer (Garbage Collection)
17 Leborer I
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The number of employees in the DEPARTMENT of PUBLIC WORKS-
SANITATION DIVISION - REFUSE COLLECTION and DISPOSAL SECTION
shall not exceed twenty-eight (28); provided, however, that in
case of any emergency requiring immediate action the Director of
Public Works may with the approval of the Finance Director of the
City of Providence, hire and employ Equipment Operator I,
Equipment Operator II and Laborer I in excess of the number
allowed herein; provided further that the total so employed shall
in no case exceed five (5) and shall be assigned to one of the
above designated classes. In arriving at the total of these
classes twenty-eight (28), five (5) full working days shall be
equivalent to one (1) employee. There shall be no more than:

Supervisor of Refuse Collection
Equipment Operator II

Equipment Operator I (Befuse Collection)
Clerk Typist II

Laborer I

16 Laborer (Refuse Collection)

oo

The number of employees in the DEPARTMENT of PUBLIC WORKS-
SANITATION DIVISION - EQUIPMENT, SHOP & STORES REVOLVING FUND
shall not exceed ten (10). There shall be no more than:

Garage Superintendent I
Autoamotive Mechanic I
Laborer I

Clerk Typist IT

=

The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - ADMINISTRATION shell not
exceed one (1). There shall be no more than:

1 Chief of Construction and Maintenance

The number of employees in the DEPARTMENT of PUBLIC WORKS~
CONSTRUCTION and MAINTENANCE DIVISION - HIGHWAY SECTION shall be
no more than:

1 Superintendent of Highways

1 Assistant Highway Superintendent

1 Highway Yard Foreman

(Section 40 continued on next page)



SECTION LO:

SECTION Li:

SECTION L2;

SECTION 43:
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(Continued)

Labor Foremen General I
Labor Foreman General II
Highway Office Manager
Clerk IV

Clerk III

Clerk IT

Clerk Typist II

Clerk Typist I
Automobile Driver
Switchboard Operator
Highway Construction Foreman
Mechanic II

Paver

Stationary Fireman
Chaxrwoman

Watchman

Equipment Operator II
Equipment Operator I
Laborer II

Laborer I

Cement Finisher

=
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TEMPORARY
Laborer I

The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MATNTENANCE DIVISION - BRIDGE MAINTENANCE
SECTION shall not exceed fourteen (14). There shall be no
more than:

1 Labor Foreman General II
1 1Labor Foreman General I
1l Equipment Operator I
11 Laborer II

The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - SIDEWALKS and CURBING
SECTION shall not exceed five (5). There shall be no more than:

Inspector of Sidewalks
Engineering Aide I
Clerk Stenographer II
Labor Foreman CGeneral I

o

The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - FORESTRY SECTION shall
not exceed twenty-one (21). There shall be no more than:

City Forester

Labor Foreman General II
Building Custodian I
Equipment Qperator II
Tree Trimmer

Laborer I
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SECTION 4k

SECTION 45:

SECTION 46:

SECTION 47:

- 12 -

The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - SNOW REMOVAL SECTION
shall be:

Unlimited (except by appropriation)

The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - SEWER CONSTRUCTION
and MAINTENANCE SECTION shall be no more than:

Superintendent of Sewer Construction and Maint.
Engineering Aide II

Labor Foremen General II
Clerk IIIX

Clerk Typist II

Eguipment Operator II
Equipment Operator I
Sewer and Drain Inspector
Sewer Construction Foreman
Sewer Basin Man

Sewer Construction Worker
Watchman

Laborer II

Laborer I
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The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - PUBLIC BUILDINGS
SECTION shall not exceed eighteen (18). There shall be
no more than:

Superintendent of Public Buildings
City Architect

Architectural Draftsman I
Architectural Draftsman II
Clerk IIIX

Clerk Stenographer III

Clerk Stenographer I

Clerk Typist I

Building Maintenance Supervisor
Maintenance Man ITI

Laborer II

Building Tradesworker
Autcmobile Driver

Associate Engineer III

Clerk IV
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The number of employees in the DEPARTMENT of PUBLIC WORKS-
SEWER CONSTRUCTION and MAINTENANCE SECTION - EQUIPMENT SHOP
and STCRES REVOLVING FUND shall not exceed nine (9). There
shall be no more than:

Clerk III

Mechanic III

Mechanic II
Maintenance Man IT
Equipment Operator II
Laborer IT

Laborer 1

Automotive Mechanic IT
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SECTION 48:

SECTION 49:

SECTION 50:

SECTION 51:

SECTION 52:

SECTION 53:
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The number of employees in the DEPARTMENT of PUBLIC WORKS-
CONSTRUCTION and MAINTENANCE DIVISION - EQUIPMENT SHOP and
STORES REVOLVING FUND shall not exceed thirty-five (35).
There shall be no more than:

Garage Superintendent I
Labor Foreman General I
Mechanic TII

Mechanic II

Mechanic I

Laborer II

Equipment Operator II

b
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The number of employees in the DEPARTMENT of PUBLIC WORKS-
PUBLIC SERVICE DIVISION ~ ADMINISTRATION SECTION shall not
exceed one (1). There shall be no more than:

1 Public Service Engineer

The number of employees in the DEPARTMENT of PUBLIC WORKS-
PUBLIC SERVICE DIVISION - STREET LIGHTING SECTION shall not
exceed one (1). There shall be no more than:

1 Utility Inspector

The number of employees in the DEPARTMENT of PUBLIC WORKS-
PUBLIC SERVICE DIVISION - MUNICIPAL DOCK SECTION shall not
exceed ten (10). There shall be no more than:

Port Agent

Superintendent of Municipel Docks
labor Foreman General I

Laborer II

Laborer I

Watchman
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The number of employees in the DEPARTMENT of PUBLIC WORKS-
PUBLIC SERVICE DIVISION ~ DRAW BRIDGE OPERATION SECTION, shall
not exceed twelve (12). There shall be no more than:

Bridge Superintendent II
Bridge Superintendent I
Bridge Operator

Gateman

T E O

The number of employees in the DEPARTMENT of PUBLIC WORKS-
. PUBLIC SERVICE DIVISION - HARBORMASTER SECTION shall not
exceed two (2). There shall be no more than:
1 Clerk IIiI
TEMPORARY

1 Clerk III
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SECTION 54%: The number of employees in the DEPARTMENT of PUBLIC WORKS-
PUBLIC SERVICE DIVISION - FAMILY and BUSINESS RELOCATION
SERVICE SECTION shall not exceed nine (9). There shall be
no more than:

Family & Business Relocation Service Administrator
Social Case Worker

Housing Inspector II

Clerk Stenographer I

Housing Inspector I

Clerk Stenographer IT

P

SECTION 55: The number of employees in the DEPARTMENT of HEALTH ADMINISTRATION
shall not exceed four (4). There shall be no more than:

1 Superintendent of Health (unc.)
1 Deputy Superintendent of Health
1 Clerk Stenographer IIT

PART-TIME
1l Clerk I

SECTION 56: The number of employees in the DEPARTMENT of HEALTH-
VITAL STATISTICS shall not exceed eight (8). There shall be
no more than:

Clevk IV

Key Punch Operator
Clerk Typist II
Clerk Typist I
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SECTION 57: The number of employees in the DEPARTMENT of HEALTH~-
MEDICAL - COMMUNICABLE DISEASES shall not exceed twenty (20).
There shall be no more than:

Public Health Physician II

Public Health Physician I

Supervising Public Health Nurse (T.B.)
Supervising Public Health Nurse (Comm. Disease)
Public Health Nurse (Comm. Disease)

X~Ray Technician I

Clerk Typist II

Clerk Typist I

Clerk Stenographer II
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SECTION 58: The number of employees in the DEPARTMENT of HEAITH-
MEDICAL - CHILD HYGIENE shall not exceed eleven (1l1). There
shall be no more than:

Public Health Nursing Director
Clerk Stenographer II

Clerk Typist I

Clerk T

Public Health Nurse (Child Hygiene)

A

SECTION 59: The number of employees in the DEPARTMENT of HEALTH-
SANITATION - FOOD and MILK INSPECTION shall not exceed
eighteen (18). There shall be no more than:

1 Deputy Inspector of Milk
1 Chief of Licenses

2 Sanitary Bacteriologist
1 Chemist I

(Section 59 continued on next page)



. 15 -
SECTION 59: (Continued)

Kosher Food Inspector
Sanitarian
Sanitarian Aide II
Sanitarian Aide I
Clerk Stenographer IT
Building Custodian I

F U

SECTION 50: The number of employees in the DEPARIMENT of HEALTH-
SANITATION - ENVIROMMENT CONTROL shall not exceed twenty-six
(26). There shall be no more than:

Sanitarian

Sanitarian Aide II
Sanitarian Aide I

Labor Foreman General II
Equipment Operator I
Laborer I

Clerk Typist I

oW W

TEMPORARY
4 Laborer I

SECTION 61: The number of employees in the DEPARTMENT of HEALTH-
BATH HOUSES and COMFORT STATIONS shall not exceed:

1 Superintendent of Bath Houses & Coufort Stations
1 Maintenance Man I

20 Bath House Attendant II

20 Bath House Attendant I

1 Clerk Typist II

PART-TIME

Bath House Attendant II
Bath House Attendant I

SECTION 62: The number of employees in the CHARLES V. CHAPIN HOSPITAL
shall not exceed:

Hospital Superintendent (unc.)
Institution Business Manager
Administrative Aide

Clinical Director (General)
Second Asst. Clinical Director (General)
Clinical Director Psychiatric
Asst. Clinical Director (General)
Physical Therapist I

Physical Therapist IT

Senior Resident Physician
Resident Physician

Clinical Psychologist

X~Ray Technician I

X-Ray Technician II

X-Ray Technician III

Pathologist

Roentgenologist (Consulting)
Occupational Therapist
Occupational Therapy Aide
Assistant Director of Laboratories
Laboratory Assistant
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(Section 62 continued on next page)
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SECTION 52: (Continued)

Supervisor of Volunteer Services
Bacteriologist IT

Psychiatric Social Vorker
Bacteriologist T

Chemist I

Laboratory Technician II
Laboratory Technician I
Pharmacist II

Pharmacist I

Medical Record Librarian
Director of Nursing Service and School of Nursing
Asst. Director of Nursing Service
Supervisor of Nurses

Asst. Supervisor of Nurses
Instructor of Nurses

Asst. Instructor of Nurses
Clinical Instructor of Nurses
Head Nurse-~Wards

Asst. Head Nurse -~ Wards

Head Nurse - Operating Room
Head Nurse - Cut-Patient Department
Accountant IT

Switchboard Operator

Clerk IV

Clerk III

Clerk Stenographer II

Clerk Stenographer I

Clerk Typist II

Clerk Typist I

Maintenance Man IIX

Maintenance Man IT

Maintenance Man I
Superintendent of Maintenance & Operation
Building Maintenance Engineer I
Building Maintenance Engineer II
Institution Maintenance Mechanic
Stationary Fireman

Laborer II

Laborer 1

Watchman

Heousemother

Matron II

Institution Utility Worker I
Social Case Worker

Institution Utility Worker II
Dietitian II

Dietitian I

Cook III

Cook II

Cock T

Baker

Laundry Worker IIX

Laundry Worker II

Laundry Worker I

Automobile Driver

Institution Ward Porter

Staff Nurse

Ward Secretary

Practical Nurse

Nurses Aide
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SECTION 63: The number of employees in the DEPARTMENT OF PUBLIC WELFARE-
WELFARE ADMINISTRATION shall not exceed twelve (12).
There shall be no more than:

Director of Public Welfare (unc.)
Adnministrative Assistant (Welfare Admin.)
Accountant I

Clerk 1V

Clerk II

Clerk Stenographer III

Clerk Stenographer II

Clerk Typist II

Switchboard Operator

Supervisor of Domestic Relations
Building Custodian I
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SECTION 6l: The number of employees in the DEPARTMENT of PUBLIC WELFARE-
GENERAL PUBLIC ASSISTANCE ADMINISTRATION shall not exceed one
hundred six {1006). There shall be no more than:

3 Case Work Supervisor
39 BSocial Case Worker

1 Attorney (Welfare)

1l Clerk IV

1 Clerk I

T Clerk Stenographer IT
17 Clerk Stenographer I
11 Clerk Typist II

15 Clerk Typist I
Building Custodian I
Equipment Operator I
Maintenance Man II

Ll @)

TEMPORARY
3 Social Case Worker Trainee

SECTION 65: The number of employees in the PARKS COMMISSION-
PARKS ADMINISTRATION shall not exceed five (5). There shall
be no more than:

Superintendent of Parks (unc.)
Clerk Stenographer IIT

Clerk III

Clerk IT

O M=

SECTION G6: The number of employees in the PARK COMMISSION-
PARKS GENERAL and RCGER WILLIAMS PARK combined shall be
no more than:

Park Foreman General
Labor Foreman General II
Labor Foreman General I
Maintenance Man II
Mechanic IIX

Equipment Operator IT
Equipment Operator I
Mechanic IT

Watchman

Bath House Attendant I
Laborer II

Laborer I

FEF- DR EW D



- 18 -

SECTION 67: The number of employees in the PARK COMMISSION-
MUNICIPAL GOLF COURSE shall not exceed:

1 Golf Course Superintendent

1 Automotive Mechanic I

2 Equipment Operator I
Laborer I

TEMPORARY

1 Clerk II
2 Watchman

SECTION 68: The number of employees in the PARK COMMISSION-
PARK MUSEUM shall not exceed six (6). There shall be
no more than:

Curator

Instructor Nature Study
Clerk Stenographer I
Charwoman

Building Custodian I
‘Maintenance Man I

HEF R

SECTION 69: The numbher of employees in the DEPARTMENT of RECREATION shall
not exceed three hundred eighty-five (385). There shall be
no more than:

Director of Recreation (unec.)
Asst. Director of Recreation
Maintenance Man III
Maintenance Man II

Recreation Center Director
Labor Foreman General II
Clerk Typist II

Clerk I

Laborer II

Laborer I

Recreation Leader

Recreation Supervisor
Building Custodian I
Mechanic II

Clerk TII

Watchman

Engineer (Swimming Pools) (unc.)
Recreation Program Supervisor

DWHFWIWW DOV D

TEMPORARY

10 Co-Director (Recreation) (Une.)
18 Laborer I

3 Watchman
91 Playground Director or Recreation Leader
41 Referee (unc.)
33.. School Janitor (unc.)
73 Supervisor of Activities (unc.)

7 Playground Supervisor

1 Supervisor (Swimming Pools
12 Watchman " "
12 Counter Person
12 Hygiene Inspector
20 Life Guard

3 Checker

H 1

)
)
' )
1 13 )
)
)

PN



SECTION T70:

SECTION Tl:

SECTION T2:

SECTION 73:

- 19 -

The number of employees in the ZONING BCARD of REVIEW shall not
exceed ten (10). There shall be no more than:

Chairman of the Board (unc.)
Members of the Board (unc.)
Secretary, Board of Review (Zoning)
Clerk Stenographer II

Clerk Stenographer I

Clerk Typist I

Zoning Assistant

o R

The number of employees in the BUILDING BOARD of REVIEW shall
not exceed six (6). There shall be no more than:

1 Secretary, Board of Review (Building)
1 Chairman of the Board {unc.)
4 Members of the Board (Unc.)

The number of employees in the CITY PLAN COMMISSION shall not
exceed twenty-one (21). There shall be no more than:

Planning Director (unc.)
Planner IV

Planner III

Planner II

Engineering Aide III

Clerk Stenographer III

Clerk Stenographer II

Clerk Stenographer I

Chief of Urban Renewal Planning

PRERFEFOON

The number of employees in the FROVIDENCE REDEVELOPMENT AGENCY
shell not exceed twenty-four (24)., There shall be no more than:

Executive Director (unc.)

Deputy Director (Redevelopment Agency)
Assistant to Executive Director

Chief of Planning

Planner IV

Planner III

Planner IX

Engineering Aide III

Accountant I

Accountant II

Attorney I (Redevelopment Agency) (unc.)

Attorney 1I( " " ) (unc.)

Chief of Renewal Services (Redevelopment Agency)
Real Estate Officer ( " )
Senior Engineer ( " )
Project Supervisor ¢ " ")
Asst. Project Supervisor ( " )

Clerk Stenographer IIT

Clerk Stenographer II

Clerk Stenographer I

Chief Industrial Representative (Redev. Agency)

N R e e e ol ol o o ey
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SECTION 74: The number of employees in the BUREAU of LICENSES shall not
exceed eight (8). There shall be no more than:

Chairman and Secretary, Bureau of Licenses (unc.)
Commissioner, Bureau of Licenses (unc.)

Clerk Stenographer III

Clerk Typist I

Clerk IV

Clerk III

Automobile Driver

b e DD

SECTION T75: The number of employees in the MINIMUM HOUSING STANDARDS
DIVISION shall not exceed Seventeen (17). There shall be
no more than:

Chairman - Board of Review (unc.)

Members - Board of Review (unc.)

Director of Minimum Housing Standards Div.
Chief Housing Inspector

Housing Inspector II

Housing Inspector I

Clerk Stenographer III

Clerk Typist II

Clerk Typist I

PO U1 B b e e

SECTION 76: The number of employees in the CIVILIAN DEFENSE COUNCIL shell
not exceed five (5). There shall be no more than:

Civilian Defense Supply Officer
Director of Civilian Defense (unc.)
Clerk Stenographer I

Clerk Typist I

Laborer I

o

SECTION T77: The number of employees in the WATER SUPPLY BOARD-
WATER ADMINISTRATION shall not exceed forty-four (4k).
There shall be no more than:

Chairman (unc.)
Members of Water Supply Board (unc,)
Chief Engineer (unc.)
Deputy Chief Engineer
Attorney (Water)
Business Office Manager
Clerk IV

Clerk IIT

Clerk Typist I

Clerk Typist II
Accountant 1
Switchboard Operator
Autcomobile Driver
Engineering Aide III
Engineering Alde IT
Engineer Trainees
Associate Engineer III
Associate Engineer II
Associate Engineer I
Charwoman

Building Custodian II
Clerk Stenographer IIT

HFOFUWHFWRONERRFOVDOAFRWRRFEF W -



SECTION 78:

SECTION 79:

SECTION 80:

- 21 -

The number of employees in the WATER SUPPLY BCARD-
SOQURCE OF SUPPLY shall not exceed:

Clerk Stenographer I
Superintendent of Filtration
Chief Chemist

Chemist I

Bacteriologist II

Clerk Typist II

Stationary Equipment Operator
Master Mechanic

Asst. Master Mechanic
Forester (Source of Supply)
Labor Foreman II (Water)
Rain Gauge Keeper
Hydro-Electric Station Operstor
Laborer II

Laborer I

NHOR WO HFND R R

The number of employees in the WATER SUPPLY BOARD-
TRANSMISSION and DISTRIBUTION shall be no more than:

Division Engineer (Trans. & Distr.)
Clerk III

Labor Foreman II (Water)
Labor Foreman I (Vater)
Mechanic IT

Switchboard Operator

Clerk Typist II

Clerk Typist I

Watchman

Autcmotive Mechanic I
Stationary Equipment Operator
Stationary Fireman

Laborer II

Laborer I

Equipment Operator II
Equipment Operator I

Caulker

HFERFWHKFWOW®H -

The number of employees in the WATER SUPPLY BOARD-
METER DIVISION shall not exceed fifty-four (5&).
There shall be no more than:

Meter Superintendent
Water Service Inspector
Accountant IT

Clerk IIL

Clerk II

Clerk Typist II

Clerk Typist I

Clerk Stenographer II
Switchboard Operator
Meter Mechanic

Meter Reader II

Meter Resder I

Labor Foreman (Water) II

'.-l

()
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SECTION 81: No person shall be appointed to, and the City Treasurer
shall not pay, nor shall an officer or employee of the
City issue a check for the payment of, nor pay any salary
or compensetion to a person holding, or claiming to hold, -
a position in the classified service in any department
which 1s in excess of the total number of positions or the
number of any individual class of position provided herein
for the particular department, provided, however, that with
the approvel of the Department Head and the Finance Director,
said maximum may be exceeded temporarily when regular em-
ployees are absent on vacation and the excess employees do
not aggregate more than the number on vacation, or during
the absence of employees due to injuries received while dis-
charging their duties as employees, or during the absence of
employees on sick leave and it 1s necessary to employ
temporary employees for the duration of the employee's sick
leave, or when in the opinion of the Finance Director, &
temporary emergency exists.

~

SECTION 82: Where no maximum limit is fixed on the total number of
positions or the mmber of any individual class of position
in a Department, the number of persons appointed and em-
ployed shall be determined by the unexpended appropriation
aveilable.

SECTION 83: Chapter 1289 of the Ordinances of the City of Providence
as approved September 18, 1959 with all amendments and
additions thereto, is hereby repealed and all other
Ordinances or parts thereof incomnsistent herewith are
likewise repealed.

SECTION 84: The limitations imposed by this Ordinance as to the total
number of persons or number of any individual class of
positions in a department shall not apply to those members
of the armed forces of the United States of America and
of the Merchant Marine who have been honorably discharged
therefrom and who at the time of their induction or en-
listment were employees of the City of Providence, and who
makes his request within forty days after discharge to
return to the employ of the City, if the position occupied
or held by such person at the time of his entrance into
the service of the United States of America has not been
included in the total number of positions or number of any
individual class of position in a department, as fixed by
this Ordinance.

SECTION 85: This Ordinance shall take effect and become operative as
of October 1, 1960.
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THE CITY OF PROVIDENCE
STATE OF RHODE ISLAND and PROVIDENCE FPLANTATIONS

CHAPTER: 43”2
wo: 448 Aw oRDINANCE AMENDING CHAPTER 760, SECTION 1,

WESTABLISHING A CLASSIFICATION PLAN for the CITY of
PROVIDENCE", as APPROVED AUGUST 7, 1953.

Approved: September 16, 1960

BE IT ORDAINED BY THE CITY OF PROVIDENCE:

SECTION 1. The Classification Plan as inccrporated
and adopted in Section 1 of Ordinance Chapter 760, entitled:
"An Ordinance Establishing a Classification Plan for the City
of Providence®, as amended, is hereby further amended, in the

following respects:

ADD:
ASSISTANT CITY CONTROLLER (Second) (183)
ZONING ASSISTANT (127)
CIVILIAN DEFENSE SUPPLY OFFICER (157)
UTILITY INSPECTOR (423)
SUPERVISOR of VOLUNTEER SERVICES (371)

SECTION 2, This Ordinance shall take effect and bécome

operative as of October 1, 1960,
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183

ASSISTANT CITY CONTROLLER (Second)

CLASS TITLE: Assistant City Controller (Second)

CLASS DEFINITION: Highly responsible professional accounting work

assisting the City Controller and/or the Assistant City Con-
troller in department administration., Acts in the capacity
of City Controller andfor the Assistant City Controller in
their absence, Performs related work as required.

DISTINGUISHING FEATURES OF WORK: Works involves responsibility

for planning, assigning and supervising the work of clerical
and other employees engaged in the activities of the account-
ing diviesion, Performs all duties of the City Controller
and/or the Assistant City Controller in their absence, Duties
are outlined and work is reviewed for accomplishment,

ILLUSTRATIVE EXAMPLES OF WORK: Plans and assigne work, instructs

and superviges a large staff engaged in maintaining the gener-
al ledgers, recording detailed expenditures of all funds and
controlling the revenue received by the City. Assists in the
supervigion of the opcration of the Employees® Retirement
System and a highly integrated tabulating division,

DESIRABLE KNOWLEDGE, SKILLS AND ABILITIES: Thorough knowledge of

the theory, principles and practices of accounting with spec-
ial reference to municipal accounting, Thorough knowledge of
standard auditing procedures and practices. Considerable
knewledge of the functions of the different departments of the
City Government, Working knowledge of the principles of
public administration, with particular reference to municipal
finance administration, Ability to analyze accounts and pre-
pare accurate and complete statements and reports of findings,
Ability to plan, assign and supervise the work of subordinates.
Ability to analyze and evaluate accounting problems and to
develop pertinent accounting and related data.

Ability to prepare difficult and complex financial and admin-
istrative reports,

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Graduation from a college

or university or business college with major course work in
accounting and business administration, Experience in account-
ing or auditing work, and preferably experience in municipal
accounting,

10/60



127

ZONING ASSISTANT

CLASS TITLE: Zoning Assistant

. CLASS DEFINITION: Assistant to the Secretary of the Zoning
Board of Review-Building Board of Review and the Housing
Board of Review,

DISTINGUISHING FEATURES OF WORK: Work involves assisting the
Secretary in the preparation of cases to be heard before
the various Boards of Review including the preparations
of dockets, the systematic keeping of office records and
any other duties assigned by the Secretary.

QUALIFICATIONS REQUIRED FOR APPOINTMENT: High school graduate,
resident of the City of Providence. Ability to comprehend
the principles of Zoning and the Providence Zoning, Building
and Housing Ordinances.

10/60
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157

CIVILIAN DEFENSE SUPPLY OFFICER

CLASS TITLE: Civilian Defense Supply Officer

" CLASS DEFINITION: Specialized supply work in providing for the

procurement of, maintenance of an adequate level of, and
accounting for items of supply.

ILLUSTRATIVE EXAMPLES OF WORK: Insures that advantage is taken

of the Federal Government programs for provision of equipment
and supplies at least cost to the City. Maintains an ade-

quate level of equipment and supplies and an inventory system
therefor, Insures proper maintenance of building and grounds.
Performs such other duties as may be required by the Director.

DESIRABLE :KNOWLEDGES, SKILLS and ABILITIES: Willingness and ability

in procurement of, maintenance of, and accounting for equip-
ment and supplies. Some knowledge of maintenance of buildings
and grounds,

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Displayed evidence of

10/60

fitness to perform duties required,



371

SUPERVISOR OF VOLUNTEER SERVICES

CLASS TITLE: Supervisor of Volunteer Services

CLASS DEFINIT ION: Responsible supervision of volunteer service
activities at Charles V, Chapin Hospital,

DISTINGUISHING FEATURES OF WORK: Work involves reponsibility

for planning and scheduling a program of volunteer services,
Supervision is received from a superior,

ILLUSTRATIVE EXAMPLE OF WORK: Contacts civic and service organ-
izations to recruit volunteers to perform designated work
in the hospital wards. Supervises the training of volunteer
workers and makes assignments and reassignments.

DESIRABLE KNOWLEDGES, SKILLS AND ABILITIES: Knowledge of princi-
prles or recruitment of volunteers from civic and service
organizations, Ability to confer with hospital staff to
insure maximum use of volunteers in a coordinated program,
Ability to speak before groups of people to make known the
need of the hospital for volunteer workers.

EDUCATION AND EXPERIENCE: Graduation from senior high school.
Experience in a position involving meeting the public.

10/60



IN CITY -
COUNCIL

AUG 4 1960

FIRST READIfNG
REFERRED 10 COLMITTEE ON
courens.... FINANG

nnnnnnnn L

m@. m‘..g% ;cqm O . ClERK



THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATTIONS

CHAPTER: 4353

NO: 420 AN ORDINANCE ESTABLISHING A COMPENSATION PLAW
FOR THE CITY OF PROVIDENCE AND REPEALING CHAPTER 1290
APPROVED SEPTEMBER 18, 1959,

APPROVED: September 16, 1960

BE IT ORDAINED BY THE CITY OF PROVIDENCE:

Section 1: The following Compensatiown Plan is hereby
adopted as the official Compensation Plan for thé Classified
service and shall be applied to positions in that service as
hereinafter provided.

Agst, City Solicitor

(First) 7,501.00

ANNUAL ANNUAL
POSITIOQ AILOUNT POSITION AMOUNT
ccountant I 4,300.40 Asst, City Solicitor
4,724,20 (Second) 7,007.00
Aceountant II 5,093.40 .isst. City Solicitor _
5,748.60 (Third) 6,500.00
Admin, Aide 5,187.00  Agst. City Solieitor
(Chapin Hospital) §5,842,20 (Fourth) - 6,006,00
Admin, 4isat. to Asst, Clin, Director
Comm, of Pub, Safety 7,508.80 General 6,367.40M
Admin, Asst, (Welfare) 5,200,00 ;ggt. Director of 6,812,00
5,824.00 Laboratories 7,020,00
Air Poll, & Mech, Equipt. Asst, Director of 5,720,00
Insp, I 4,695.60 Nursing Services 6,266.00
- (nt dty 8.30)
Air Poll, & Mech. Equipt. (eve dty  8.40)
-‘--."lﬂ‘ Insp. II 5,161000
Insp, III 6,125.60 Recreation 5,842.20
Architectural Asst, to Executive
Draftsman I 5,257.20 Director (Redev, Ag'y) 7,508.80
R Architectural
. Draftsman II 6,471,40 Asst. Fire Alarm Supt. §,257.20
Asseesment Aide I 4,541.00 Asst, Head Nurse-Wards 4,069,00
, 4,422.00)
s ] ai nt dty .30
Assessment Aide II 5,816,20 (eve dty 8.20)
tq . i - . »
sst. City Collector 5,487.00 Asst, Highway Supt, 55556.20
A . i f"‘.” ! 1‘
ss? Cle C?nﬁr?ller 75007.00 Asst, Instructor of 4,589.00
ﬁsst. City Controller Nurses 4,940,00
V (Secendl ) 6,268;60 (nt dty | 6.30)
‘ (eve dty 8.40)



POSITION

Asst. Master lMechanic
(wWater)

Asst. Project Supervisor

Asst, Supt. of
Incinerator

Asst, Supervisor of

Nurses
(nt dty

(eve dty

Asst, Tab., Equipment
Supervisor

Associate Engineer I

Associate Engineer II

Associate Engineer III

Attorney-Water
Attorney-Yelfare
Automobile Driver

Automotive Mechanic I

Automotive Mechanic II

Bacteriologist I

Bacteriologiast II

Baker

Bath House Attendant I

Bath House Attendant ITI

Boiler Room Foreman
(Incinerator)

Bridge Operator

Bridge Supt. I

Bridge Supt., II

Budget. Officer

.

ANNUAL ARNUAL

AMOUNT POSITION AMOUNT
2.21 Bldg. Custodian I 2,977.00
hr :

: Bldg. Custodian II 3,481.40
4;859040 :
6,006.00 Bldg. Custodian IXI 4,014.40

- Bldg. Inspector I 4,695.60
§,951.40 :

: Bldg. Inspector II 5,161.00
4,303.00 .
4,641.00 Bldg. Inspector III 7,124.00

6.30)
8.40) Bldg. Maint. Engr. I 4,069.00

: Bldg. Maint. Engr. II  4,695,60
4,968,60

‘ Bldg., Maintenance
55270.20 Supervisor 5,447.00
5,951.40

. Bldg. Tradesworker Prevailing
6,021.60 State Wage
6,689.80

. Business Manager :
63;968.00 (Public Works) 6,487.00
7,672.60

- Business Office Manager
4,245.80 (Water) 6,487.00
4,245.80 Case Work Supervisor Prevailing

: State Wage
2,977.00

Caulker 1.73
1.86 hr
hr

‘ Cement Finisgher 1.81
4,178.20 hr
4,492.80 Charwoman 2,074.80
4,929.60

: Chemist I 4,383.60
5,270,20 5,038.80
5,707.00

Chief Chemist-Water 6,006.00
3,153.80 6,606.60
2,129.40 Chief Civil Engineer 8,169.20
2,581.80 Chief Housing Inspector 7,178.60
Chief Industrial
1.81 Representative .
hr (Redev. Agency) 7,508.80
11.00
d2Y  chief Inspector of Air
11,48 Poll. & lech, Equipt.
day Installations 7,178.60
12,26

- day

9,310.60 Chief Inspector of

Electrical Install-
ations

9,310.60



POSITION

Chief Inspector of
Plumbing, Drainage
and Gas Piping

Chief Inspector of
Structures & Zoning

Chief of Construction
and Maintenance

Chief of Licenses
Chief of Operations
and Maintenance

(Sewage Disposal)

Chief of Planning
(Redev. Agency)

-3

Chief of Renewal Services

(Redev., Agency)

Chief of Sanitation Div, 8,169,20

Chief of Urban Renewal

Planning

City Architect
City Assessor
City Collector
City Controller
City Forester

Civilian Defense
Supply Officer

Claim Investigator

Clerk I

Clerk II

Clerk IIIX

Clerk IV

Clerk, Police Court

ANNUAL ANNUAL
AMOUNT  POSITION AMOUNT
Clerk Stenographer I 2,498,60
3,003.00
7’ 178 '60
Clerk Stenographer II 3,003.00
3,439.80
7,178,60
Clerk Stenographer III 3,439.80
3,783.00
8,169.20
Clerk Typist I 2,184.00
4,383.60 2,691.00
Clerk Typist II 2,691.00
3,208,40
5,376.80
Clinical Director
General 12,253.80M
7,508.80
Clinical Director
Psychiatric 12,253.80M
7,508.80
Clinical Instructor
of Nurses 4,420,00
4,758.00
(nt dty 6.30
8,400,00 (eve dty 8.40
Clinical Psychologist 5,366.40
7,688.20 6,606.60
9,310.60 cook I 2,813.20
9,310.60 cCook IT 3,153.80
10,000.00 cook IIT 4,586.40M
5,556.20 Cprane Operator 1.81
hr
5,200.00 gurator 5,678.40
4,586.40 peputy Chief Engineer 9,451.00
2,184.00 peputy City Clerk-lst 6,224.40
2,691,00
Deputy City Clerk-2nd 5,488,60
2,691,00
3,208.40 peputy City Treasurer 6,006,00
3,208.40 peputy Clerk, Pol, Ct. 5,280.60
3,549.00
3,767.40 Dpeputy Clerk, Probate
4,438.20 Court 3,673.80
4,178,20

6,224.,40



POSITION

Deputy Director
(Public Works)

Deputy Director

nén

ATHUAL
AMOUNT

10, 000,00

(Redevelopment Agency) 8,400,00

Peputy Insp. of Milk

Deputy Recorder of
Deeds

Dep. Supt. of Health
Detective I
Dietitian I
Dietitian II

Director of Blde,
Inspection

Director of Division
of Minimum Housing
Standards

Director of Nursing

Service & School of
Nursing

(nt dty
(eve dty

Division Engineer
(Source of Supply)

Division Engineer
(Trans. & Distr,)

Duplicating Equipment
Operator

Electrical Inspector I

Electrical Inspector II
Electrical Inspector IIT

Elevator Operator

Engineering Aide I
Engineering Aide IT

Engineering Aide IIX

\

Engineering Trainee

Equipment Operator I
(Incinerator)

5,500,00

6,006,00
9,000,00

5,241,60

10,000,00 Fire

9,310.50

5,240,00

6,786,00
6,30)
8.40)

8,169.20
8,169.20

4,069.00
4,695.60
5,151,00
6,125.60
2,636.40

2,977.00
3,413.80

3,435.80
3,863.60

4,313.40
4,955.60

4,778.80

14.00
day

4,000,004, 400, 00M

4,500, 00145, 000 , 08}

ANNUAL

POSITION AMOUNT
Equipment Operator I
(Refuse Collection) 13i02
day
Equipmnent Operator I 1,63
hr
Bquipment Operator II 1.67
hr
Family & Business
Relocation Sepviee
Administrator 8,463.00
Fire Alarm Supt., 6,689,80
Fire Alarm Technician 4,409.60
Fire Battalion Chief 6,442.80
Captain 5,787.60
Fire Chief 9,282,00
Fire Equipt, Supt, I 6,115,20
Fire Equipt, Supt. II 6,320.60
Fire Lieutenant 5,241.60
Fireman 4,300,40
4,656,560
First Dep, City Sealer 3,577.60
First Dep. City Sergeant 4,245.80
First Dep. City Weigher 3,413.80
Forester
(Source of Supply) 5§,252,00
5,564,00
Garage Supt, I 5,106.40
Garage Supt, IT 6,006.00
Gateman 10.76
day
Golf Course Supt, 4,586,40
Head Nurse-Wards 4,186,00
4,537.00
(nt dty 6.30)
(eve dty 8.40)
Head Nurse-Operating Rm., 4,186,00
4,537.00
(nt dty 6.30)
(eve dty 8.40)
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AFITIL

POSITION AMOUNT
{ead Nurse-~Outpatient
Dext, 4,185,.00
4,537.060
(nt dty 6.30)
(eve dty 8:40)
Highway Ccnstruction :
Foreman 2,12
hr
Highway Office Manager 8,447:00
Highway Yard Foreman 2.07
nr
Housekeeper 2,520,80
Housemother 2,520.80
Honsing Inspector I 4,h95,50
Housing Iungpector II 5,161.00
Hydro-Electric Station
Operater 2.2%
hp
Inspecter of Xosher
Foods 1,502,60
Inspector of Sidewalks  4,586,40
Institution Attendant 2,520.80
2,847.80
Institution Business
Managrer 5,487,900
Inst, Maint, Mechanic 32,673.80
Institution Nurse IT 3,577.50
(nt dty per mo. extra 15.75)
Institution Utility
Worker T 1.05/1,10/1.14
hr
Institution Utility
Worker II 2,667.80
3,127,80
Institution Ward Porter 2,620,80
2,847.80
Instructor of Nature
Instructor of Nurses 4,875.00
5,225.00
(nt dty 6.30)
(eve dty 8.40)

ANNUAL

POSITION AITQUHT
Xey FPunch Operator 2,867.80

3,385.20

Labor Foreman Geni I. 1.71
‘ hr

Lzbor Foreman Gen II 1,89
hr

Labor Fbreman Water I 1,71
hn

Labor FPoreman Water IX 2,12
hp

Laboratory assistant 2,839.20

Laboratory Technician I 3,099,20

3,439,.80

Laboratory Tech, II 3,468.40

3,809,00

Laborer (Garbage Coll) 13.15
day

Laborer (Pefuse Coll) 12,77
day

Laborer I 1.50
hr

Lahorer II 1.63
hr

Lanndry Worker I  1.05/1.10/1.14
hr

Laundry Yorker IX 3,057.60

Laundry “orker III 3,503.60

Maintenance Foreman

{Sewage Disp. Wks) 1,81
hr

Maintenance Man I 3,385.20

Maintenance Man IT 3,837.60

Maintenance Man IIIX 4,778.80

Master lMechanic-"ater 2.73
hr

Matron I 2,457.00
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. AUNUAL
POSITION AMOUNT POSITION
Matron II 2,867.80 Personnel Director
Mechanic I 1.57 Personnel Technician
hr
Mechanic II 1.81

hr Pharmacist I

Mechanic III 2,05
hr  Pharmacist II

Physical Lirector
Medical Record Librarian 3,588.00 (Police)
4,212.00

Physical Therapist I

Medical Social Worker Prevailing
State Wage
Physical Therapist II

Meter Mechanic 3,208.40
3,728.40

Meter Reader T 3,153.80 Phgsician
3,549.00

Plan Estimator

Meter Reader II 3,577.60
4,014.40

Planner I
Meter Supt, 6,247.80

Nurses Aide 1.13/1.19/1.22 Planner IT
hp

(wk extra nt dty or eve dty 4.20)
Planner III

Occupational Therapist  3,346.20

Planner IV
Occupational Therapy

Aide 2,594.80 playground Director

Playground Supervisor
Park Foreman General 2,12

hr  Plumbing Inspector I

Parking Meter Coin Plumbing Inspector II
Collector 3,263.00

Plumbing Inspector IIT

Parking Meter Maint, Man I 1.66 Police Captain

hr
Police Chief
Parking Meter
Maintenance Man IT 3,959.80 Police Commander
Pathologist 8,920.60M pPolice Equipt. Supt,
Paver 1.81 pPolice Lieutenant
hr
Police Matron
Personal Property
Assessment Aide 6,487.00 police Patrol Driver

ANNUAL
AMOUNT

9,310,60
5,093.40
5,748.60
3,837.60
4,329,00

5,392.40

3,549.00
4,258.80M
4,693.00M

4,916,60M
5,574.40M
4,001.40
7,178.60
4,178.20
4,778.80

4,859.40
6,006,00

5,842.20
6,367-40

7,012,20
3,031.60
3,317.60
4,695,.60
5,161.06
6,125.60
6,442.80
9,282,00
7,008,00
5,733.00
5,787.60
2,527.20

3,494.40



POSITION

Police Patrolman

Police Sergeant

Police Signal Operator

Police Surgeon, Deputy

Police Surgeon, First

Switchboard
Operator

Police
Chief

Police Switchboard
Operator

Police Joman

Port Agent
Practieal Nurse

(wk extra nt or eve
duty

Project Surervisor

(Redevelopment Agency)

Pgychiatric Social
Worker

Pasychometrist

Public Health Nurse
(Child Hygiene)

Public Health Nurse
(Communicatle Disease)

Public Health Nursing
Director

Public Health
Physician I

Public Health
Physician II

~7-

3,345.20
4,001.40

3,523.00
4,055,00

3,523.00
4,055,00

5,200,00
5,876.00

3,603.50

5,803.20

Pumping Station Engineer 4,008,80

ANNUAL
AMOUNT POSITION
4,300,40 Turchasing Agent I
4,656,50
5,241.60 Purchasing Agent II
Purchasing Agent III
2,527.20
Radio Engineer
3,946,80
Rain Gauge Xeeper
Per
5,392.40
Zeal Estate Officer
(Redevelopment Agency)
3,317.60
Real Property Assessment
Aide
2,022,40
Recreation Center
4,300,40 Director
4,655,560
7,178.50 Recreation Leader
1.42/1.48/1.54 Recreation Program
hr Surervisor 2,728
4.,20)
Recreation Supervisor
5,842.20 Resident Physician
6’ 36704:0
Roentgenologiat
(Consulting)
Prevailing
State Wage Sanitarian

Sanitarian Aide I

Sanitarian Aide IX

Sanitary Bacteriologist

Screenman

Second Asst, Clinical
Director

Second Dep. City Sealer

Second Dep. City Sergeant

Second Dep, City Weigher

Secretary, Bldg. Bd. of
Reviow

AVNUAL
AMOUNT

3,767.40
4,438,20

6,487.00
9,310.60
5,257.20

4,20
inst, wk

7,508.80

6,487.00

4,586,40
4)929060

2,347.80

3,728.40

3,127.80

5,748,50M

5,501.60
4,531,.80
3,699.80

4,245.80

3,494.40
4,178.20

1.63
hr

6,125.60M
3,263.00

3,577.60

2) 948 -4'0

1,939.60
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ANNUAL

POSITION AMOUNT

 POSTTION

Secretary, Zoning Bd,

of Review 4,531.80
Senior Engineer .
(Redevelopment Agncy) 7;508.80
Senior Resident ' -
Physician 4,585.40M
Sewage Disposal
Works Foreman 1,81
hr
Sewage Disposal Works
Operator 1.70
hr
Sewer Basin Man 1,81
hr
Sewer Construction
Foreman 2.12
hr
Sewer Construction
Worker 1.81
hr

Sewer & Drain Inspector 3,728,40

Social Case Worker

Prevailing

Supt. of Bath Houses ¥
Comfort Stations

Shpt. of Filtration

ANRUAL
AMOUNT

5,161.00

6,968,00

7,672.60

Supt. of Garbage Coll;

Supt. of Highway
of Incinerator

Supt.

Supt. of Maintenance &
Operation

Supt. of Municipal Docks
Supt, of Public Bldgs.
Supt, of Sewage Disposal

Suprt. of Sewer Constr., &
iMaintenance

State WageSupt. of Transmissgion %

Staff Nurse 3,900,00
4,251,00
(nt dty 6.30)
(eve dty 8.40)
Stationary Equipment
Operator 1.70
hr
Stationary Fireman 1.67
hr
Steam Engineering
Examiner 5,161.00

Stenographic Reporter

(City Council) 4,014.40

Distribution

Supt. of Warehouse &
Inventory

Supt. of Weights &
Measures

Supervisor of Domestic
Relations

Supervising Public Health

Hurse (Comm, Dis,)

Supervising Public Health

Murse (Tuberculosis)

5,662.80

7,178.60

7,178.60

6,487.00

3,783.00

8,169.20

7’178.60

7,178.,60

5,951.40

6,112.60

4’531.80

4,929.60

4,589.00
4,901,00

4,589,00
4,901,00
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POSITIOH

AIITUAL
POSITION AMOUHT
Supefvisob of Nurses  4,472.00
4,823:00
(nt dty 6i30)
(eve dty 8.40)
Strerviscr ¢f Defuse
Collection 2,05 hr,
Supaervisor of Vol:nteer ¢
Services 2,990.00
3,820.00
Switchboard Operator 11,25
day
Tabulating Equipment
Supervisor 5,324.80
6,006,00
Tabulating Equipment
Operator 3,673.80
4,355.00
Traffic Engineer I 5,842.20
6,367.40
Traffic Engineer II 5,367.40
6,968,00
Traffic Engineer IITI  7,508.80
Iraffic Marker & Sign
Man I 1.85
hr
Traffic Signal Maintenance
Man I 1,99
hr
Traffic Signal Maintenance
Man II 2.18
hr
Tree Trimmer 1.81
hr
Turbine Operator I 1,81
hr

Turbine Operator IT

Utility Inszector

Ward Secretary

Water Service Inspector

Watchman

X-Ray Technician I

X-Ray Technician II

X-Ray Technician III

Zoning .issistant

ANNUAL
AMOUNT

1.85
hr

£,595,50
2;184.00
2,691.00
4501440

1.18
hr

2,691.00M
3,263.00M
3,603.60M

3,728.40M
4,069 ,00M

3,900,00

The letter "M" after any of the above salaries indicates
that Full Maintenaftse is provided in addition to the salary,
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SECTION 2: No person holding a2 position in the classifaed
service on the date of the passage of this ordinance shall be
reduced in compensation by reason of the terms of this ordinance,

SECTION 3: All persons holding or entering a classified
position in the city service on or after October 1, 1960 shall be
paid the rates herein provided.

SECTION 4: The minimum rate of pay for any class of posi-
tion shall be payable to any person on his first appointment to
the position allocated to the class, provided that, if a person
already in the service is transferred, he may with the recommend-
ation of the Finance Director and approval of the Mayor, enter the
new position at the same rate of pay as he had previously received.

SECTION 5: Any employee employed in a position allocated to
a class carrying minimum and maximum pay rates may be granted a
pay increase from one step to the next higher step within the
established range, subject to the following:

1. One Hundred Four dollars a year shall constitute a step.

2. Recommendations for step increases shall be made by depart-
ment heads or the Chairmen of Bureaus or Commissions at the
time of submission of annual budget estimates, and at no
other time. Such recommendations shall be made on the basis
of the quality of work and the seniority of individual
employees.

3. The Finance Director shall review such proposed step incres-
es for availability of funds and conformity to the provis-
ions of this Ordinance, and shall recommend approval or
disapproval of the increase to the Mayor.

4. An employee entering the city service shall be eligible for
a step increase on the first day of the succeeding January,
April, July or Détobesn hext .follewing the eéomplétdon.of 12
months service by said: ettployee in’ aécéordance. with tRe prov-
3siona of subsections 1,2,3 and 5 of this Section.

5. Any employee who is transferred from a position not carry-
ing 2 minimum and maximum pay rate to one that carries a
minimum and maximum pay rate shall receive either his
present salary or the minimum salary of the new position,
which ever is greater, provided however, that a2 person who
has completed at least one year of service shall be granted
a2 step increase, but in no case shall the new salary exceed
the maximum salary of his new position,

6. Increased compensation received by an individual as the
result of promotion from a lower to a higher class shall not
be deemed a2 step increase in the sense of the term as used
in this section and in event of promotion shall automatical-
ly receive the minimum salary for the class to which he
has been promoted except that, if any employee has been
continuously employed for more than one year and has not
received a step increase within one year, he may receive a
salary which is cue step higher than the minimum, If such
minimum salary is the same or less than the salary he
received prior to his promotion, he may receive a salary
which shall be one full increment higher than his prior
salary, but in no case to exceed the maximum,
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The classes, Police Patrolman, Pglice Patrol Woman,
Fireman, Public Health Nurse (Communicable Disease), Public
Health Nurse (Child Hygiene), Public Health Nursing Dir-
ector, Supervising Public Health Nurse, Registered Nurses
employed at Chapin Hospital, Practical Nurses, Social Case
Worker, Psychiatric Social Worker, Medical Social Worker,
and 2ll clerical enmployees employed in the Department of
Public Welfare -~ General Public Assistance, Administration,
and part of whose salary is reimbursed to the City of
Providence, by the State of Rhode Island, shall be exempt
from the first four Sub-sections of Section 5 herein,
Clerical employees in the Department of Public Welfare -
General Public Assist2nce, Administration shall be paid the
prevailing wage as established in the State of Rhode Island
General Public Assistance Merit System Pay Plan, The
entrance rate for Police Patrolman, Police Patrolwoman,
and Fireman shall be $4,300.40 per annum, and shall auto-
matically increase in accordance with the following
schedule:

At the expiration of one (1) year of service -
$4,414.28 per annum,

At the expiration of eighteen (18) months of service -
$4,531.80 per annum,

At the expiration of three (3) years of service -
$4,656.60 per annum,

The entrance rate for Public Health Nurse (Child Hygiene)

and Public Health Nurse (Comnmunicable Diseases) shall be
$3,523 per annunm, and shall automatically increase in accord-
ance with the following schedule:

At the expiration of one (1) year of service -
$3,757 per annum,

At the expiration of two (2) years of service -
$3,900 per annum,

At the expriation of three (3) years of service -
$4,056 per annum,

The entrance rate for Practical Nurse shall be $1.42 hr

and shall be increased six ($0.06) cents per hour after each
year of service until the maximum rate of $1.54 per hour

28 established in Section 1 is attained.

Practical Nurses and Nurses Aides shall receive, in addition
to pay as established by Section 1 of this ordinance, four
dollars and twenty ($4.20) cents extra per week for night
duty or eveming duty.

All registered nurses employed in Chapin Hospital shall re-
ceive, in addition to pay as established by Section 1 of
this ordinance, six dollars and thirty ($6.30) cents extra
per week for night duty and eight dollars and forty ($8.40)
cents extra for evening duty,

Practical Nurses, Nurses Aides and Registered Hurses who
have been on night duty or evening duty for at least six
continuous months immediately prior to vacation or sick
leave shall receive night duty or evening duty pay during
any vacation or sick leave period in addition to the salary
as established in Section 1.

Employees in the following classifications: Supervisor of
Nurses, Head Nurse-Wards, Head Nurse-Operating Roon, Head
Nurse-Qutpatient and Staff Nurse shall at the expiration

of one (1) year of service receive one hundred fifty-six
($155.00) dollars akbove the minimum for the class to which
they are assigned and at the end of two (2) years of service

ean additional one hundred ninety-five ($195.00) Dollars.
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Emrloyees in the following classifications: Instructor

of Nurses, Assistant Instructor of Nurses and Assistant
Head Nurse-'/ards shall at the expiration of one (1) year

of service receive one hundred sixty-nine ($169.00) dollars
above the minimum for the class to which they are 2ssigned
and at the end of two (2) years of service an additional
one hundred eighty-two ($182.00) dollars.

Employees in the classification of Clinical Instructor of
Nurses shall at the expiration of one (1) year of service
receive one hundred fifty-six ($156.00) dollars above the
minimum for the class and at the end of two (2) years
service an additional one hundred eight-two ($182.00)
dollars.

Empleovees in the classification of Assistant Supervisor of
Wurses shall at the expiration of one (1) year of service
receive cne hundred sixty-nine ($169,00) dollars above the
minimum for the class and at the end of two (2) years of
service an additional one hundred sixty-nine ($169,00)
dollars,

Employees who are assigned to the classification of Director
of Nursing Service and School of Nursing or Assistant Dir-
ector of Nursing Service shall at the expriation of cne (1)
year of service receive one hundred eighty-two ($182.00)
dellars above the minimm for the class and at the end of
each year of service for the following two (2) years an
additional one hundred eighty-two ($182,00) dollars,

An employee who is assigned to the classification of Public
Health Nursing Director shall at the expiration of one (1)
year of service receive twe hundred eight ($208.00) dollars
zbove the minimum for the class and at the end of two (2)
years of service 2n additional twoc hundred eight ($208.00)
dollars and at tht end of three (3) years of service an
additional two hundred sixty ($260.00) dollars.

Employees who are assigned to the classification cf Super-
vising Public Health Nurse shall at the expiration of one
(1) vear of service receive cne hundred four ($104.00)
dollars above the minimum for the class and at the end of
each year of service for the following two (2) years of
service an additional one hundred four ($104.00) dollars,

Where maintenance is supplied, it shall, unless otherwise
indicated herein, be deducted from the gross salary. The
value of maintenance shall be considered to be:

$1.25 per week for one (1) meal per day.

$2.50 per week for two (2) meals per day,

$3.75 per week for three (3) meals per day.

$2.25 per week for lodging and laundry allowance,
provided that when lodging facilities are provided for the
entire family of 2 City employee, rates shall be fixed
individu2lly by the department subject to the approval of
the Finance Director,.

Maintenance shall =2pply only to Chapin Hospital,

SECTION 6: A given rate of pay as expressed in the
compensation plan may be commuted to a weekly, daily or hourly
rate and established by 2 department head or chairman of a
Bureau or Commission with the approval of the Finance Director,
as the rate of pay for employees of a particular class; provid-
ed, however, that all employees of a given class in a given unit
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of 2 department shall be paid on the same basis, excepting part-
time a2nd temporary employees.

SECTION 7: All employees in the classified service
shall be paid weekly.

SECTION 8: No officer or employee of the City shall
issue a check for payment of, or pay any salary or compensation to
any person holding, or claiming to hold a position in the classi-
fied service, unless the Personnel Director shall have first cert-
ified that the persons named on the payroll or account of such
compensation have been appointed and are employed in accordance
with this ordinance.

SECTION 9: Chapter 1290 of the Ordinances of 1059 with
all amendments thereto is hereby repealed.

SECTION 10: This Ordinance shall take effect and become
operative as of October 1, 1960.
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T THE CITY OF PROVIDENCE
4 STATE OF RHODE ISLAND and PROVIDENCE PLANTATIONS

e CHAPTER ¢ 1354

- NO: 42fAN ORDINANCE ESTABLISHING THE SALARIES AND
COMPENSATION TO BE PAID TO THE SEVERAL CITY OFFICIALS
and EMPLOYEES HEREIN NAMED, andREPEALING CHAPTER 1291,
APPROVED SEPTEMBER 18, 1959,

T } APPROVED: September 16, 1960
BE IT ORDAINED BY THE CITY OF PROVIDENCE:
SECTION 1: The salaries and compensation to be paid to

the several city officials and employees herein named and pro=-
vided for shall be at the following rates:

»
o

K; Attorney I (Redevelopment Agency) $ 6,500.00 per annum
Attorney II (Redevelopment Agency) 7,508.80 "
- : Chairman, Board of Canvassers 6,307.60 ¢ "
Chairman, Board of Review 60.00 Per Mtg.

(Minimum Housing Stds) (Not to exceed $1,200 yr.)

Chairman, Bldg Ordinance Bd of Review 1;500.00 per annum
Chairman & Secfy (Bureau of Licenses) 6;606.60 " "
Chief Engineer (Water Supply Bd) 11,550.00 "
. City Clerk 9,310.60 »  ®
City Sergeant 6,427.20 v "
City Solicitor 11;550.00 " "
o City Treasurer 9,310.60 "
“ Clerk, Probate Court 6;065.85 " "
Commissioner, Bureau of Licenses 5,106.40 "
Commissioner; Public Safety 11,550,000 * "
Co-Director, Recreation 9.45 Session

) :ﬁ Director‘of Civilian Defense 8;463.00 per annum
; Director? Public Welfare 11,550,000 » "
Director, Public Works 11,550.00 @ "
Director of Recreation 9;310.60 1" "

- — Executive Director (Redevelopment Agency)

_ . 11,550.00 ™ "
| Finance Director 11,550.,00 ¢ "
Fire and Police Trainees 63.00 per wk

o Judge, Police Court 2,964.00 per annum
Judge, Probate Court 9;310.60 " "
Mayorts Administrative Assistant 9;310.60 " "
" Executive Secretary 7,425.60 "
" Personal Secretary 3;822.00—4,165.20 " "
" Stenographer 3;439.80~3,783.00 " "
fr Typist 2;691.00-3;208.40 " "

" Chauffeur 4,219,80 & 1
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Member, Board of Canvassers

Member, Board of Review

(Min. Housing Standards)

Member, Building Ordinance Board
of Review

$ 6,307.60 per annﬁm

50.00 mtgc

1,000,00

(Not to exceed $1,000 vt

per annum

Planning Director (City Plan) 11,550,00 " "
Recorder of Deeds 7,870.20 v "
School Crossing Guard 1,50 hr
Secretary; Bd. of Tax Assessment Rev, 3,380,00 per annum
Social Case Worker Trainee 42.00 wk

Supt. Charles V., Chapin Hospital 15,000.00 per annum

Supt. Health Department 11,550,00 ¢ "
Supt. Roger Williams Park 7,870.20 " "
Traffic Engineer 10;000,00 " "
Urban Renewal Co~Ordinator 11,550,000 v ¥t
Woman Parking Checker 1.58 hr

Zoning Board of Review, Chairman 1,500.00 per annum

Zoning Board of Review, Member

TEMPORARY ~ PART TIME

1,000,00

11 114

Physical Instructor $ 7.35 session
Referee 3.15 game

School Janitor Prevailing School Dept. Wage

Scorekeeper 3.15 game
Supervisor (Recreation Department) 60,15 weekﬁx
Clerk (Part Time) Bd. of Canvassers 1.58 hr /
Automobile Driver (Part Time) 1.65 hr

Board of Canvassers

SWIMMING POOQLS

Checker 41,25 week
Counter Person . 35.45 ©
Engineer 3;777.80 per annum

Hygiene Inspector 47.25 week

Life Guard Prevailing State Wage

Supervisor 4,409,60 per annum

SECTION 2: All ordinances and parts of

ordinances inconsistent herewith are hereby repealed.

SECTION 3: This Ordinance shall take effect

and become operative as of October 1, 1960,
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