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;aHEREAS, equal employment opportunity within City. ,~

`mployment, without discrimination because of ag~, sex, race,
~
-x

creed, color, or national origin, is the ~ iqht of a.11 people

and is in the best interest of the City'~growth and develop-

~
ment, and ~'~

WHEREAS,the City of Prcvidence has the obligation

as a~~ employer to ensur~ equality of op~ortunity t~ its'

employees, ~nd ~

!~JHEREAS, experience has d~m rat d that this
0

enual employment opportunity obliga~i ann t be met by a

- ;~olicy of nondiscrimination but rec,~.ti Qa p ogram of affirm-
n ~ ~

. ative action, and ~ "'
O d i?

• IT IS HEREBY RESOLVED THAT: ~i ~~

l. It is the policy of the '~ity of Providence
O

to provide e~ual opportunity in City employment for all persons
ra~

to prohibit discrimination in employment.because o.f race, cclor,

religion, sex, national crigin or age; and to promote the full

realization of equal employment opporutnity through an afFirm-

~tive action program within each Citity D.epartment, Commission and
i ~: ~

Agency. ~ ~ °f ~

2. The head official of a ~~y Department, Commission
~

and Agency shall assume the respon ~b ~~t.~ for establishing and

_ ~ n~
_ maintaining an affirmative action ~o' _. °of equal opportunity

.:Q ._
, within his/her staff. ~ "' -
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' 3, 7'hc licacl c~1.'1'1c:1.+t1 c~f encl~ C1.i,,y l~c~~~ru~l,tuc>>l;, C~~tnni'1:,:,lon ~►ncl /1~;ency ~

r~lirt:Ll. s,ulnni.'l, t,o i:1~c l'~'ov:l.clr_IZCC ](wu;z~i 3~eJ.ui;:l.ai;; C~»wni: ̂3.ai on r.~t .l.ccl,sl~•

t: ~~carl.5r Lri::J.:, +~n ut'!.'~.17n;1LI.vc cict;:f.on }~z•o~;i~r,m wl~i.ch iu cicclt;»cd ~;o

coz•r.ec~; un,y ~~u~;1;ci~ns of ur~clerutllizu~,ion und un~icx•re~~re ~cn~~..il:ion af ~

~nli~c>x~it.i.c: nncl ~,~otncri, ~'ot~nd ~;o ex:isi; witlu.n ~;l~at. cicl~ai•t~nc~z~; of Cii:y

. L;ovei,iuncnL. 7'l~e pro~;rilln sh;il7, be i~i ciceord ti,~1.~.1~ t•lie re~;iil.u~;ior~s,

~ rul.cs t,ncl ;~t:u>>d;u•ds er~;r~l~l_~.shed by ~;he P.II.~~.C. ~tnd shzll inclucle,

Uu~ ~iot be li~ni.t;ed ~;~~ Llle folloiain~:

(a) A r~ic:i~l census of ;,he employees in thc depar~.men~; by job

cute~;orics;

(b) !1n analys:;.: of the racial cens~zs.of all major joU ca~;e~;orie:s

r,:i~t;li c} ~~1~ I11tlOI1~ of any under-re}~re scn~;at.ion and undertitil~.za-

of n~inori~;y persoil and women found to exist in any job classification.

•"Underutil.izaiion" is defined as havin~ fewer minorities andtwomen

in a particular job category i:han wou] d i•easonably be ea~ected

by their availabilii;y; ~

(c) ~1n analysis of all major job position description, ent;ry and promo-

tional qualifications to ensure ~:hat they accurately reflect

actual posif;ion functions and responsibilities; ~

(d) Goals and ~;imetables desi~ned to correct any iden~:ified or

identifiable deficiencies in minority and women employment;



~I. T'.Ii.IZ.C. ::hit'I.:i_ :;ccic i~~nii:~ ~;c~ c:;L~~l~:l.i;lt ii~i l~~~tail:l. l;ln~~'I.oymc~~ii; (?~~~~c~rl;tui:l.~ty

ciS.vJ.s:ior~ w1.~;h ~~c:r.}~o~ir,:i.U:t1.l~;:tc:; i;1~~1C :ia~c:lucic, l,ul; nrc nat necc ~„~u•i1.y

l.i.rni.tccl to,' ~Lhc~ 1'o:l.;L~w:lrit:S: ,. ,

(a) /~^:s:i.:;~.~.il; i,lic vara.oits depcl~•~lanciil;;, i~i cicvc7_o}~ii~~ anc.l :im7~lcmcilt.a.~lC

'. ~;hc:i.r. r~ffi~'I11:1~;1.VC uci;iotl }~ro~,ram;

(1, } ]~vc].op -t syst,e~n ~•ri~l.lza.n ~;llc ~'depari;men~L for ~noni~;or:u1~ and~or

eval.uacin~ ~;he ~~ro~;r~u ~;hat.~•~i11 meas~ir.c i,he ei'fectivcncss of

~;he pyo~;r~vn, inda.ca~~;e need S'or i~.irt;hcr remedi.a]_ ~ct~.oi1, and dei,cr-

m:inc ~Lhe success an at~;ainin~ ~:he de~~zr;;menL' s~;oa.1s and objec~;ives;

(c) Ev7aly:,e ~esi;i~i~ procedures and a.11. o~Lher z~pect.s o~' ~;he recrui~;-

nien~; and selec~;ioz1 process to insure tli~,t ar~;ificia]. Uarriers ~;o

hirin~ minority and 4~omei~ applicants or promo~Lions of minori~Ly

and 1ao~,:en emp].oyees are eliminated;

(d) Take posi~;ive steps in revie~~in~ job specifications and moc~ifying

those i'actors wliich tend to discrimina~Le against ininorities and

women.

5. The P. }:. R. C, sha11 review the equal employment opportunity sta~;us of

each Ci-Ly Departmeni;, Commission and 1lgency on at least a yearly

on ~oa.n~ basis and shall repori: it;s evaluations to the City Council.
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Rtic~de ltil,ind

~ Department of City Clerk

MEMORANDUM

DATE: April 21, 1975

T0: Mr. _p,en.j.amin Litt1E, Lxecutive Directo~,.-_~.~rovidence
Human Relations Comm~.ssion.

SUBJECT : EQUAL OPFORTUNiTY CITY EMPL~YI~tENT

CONSIDERED BY: Committee on Pubiic Welfare

D i SPOS I T I ON : Attached is copy of Resolution on above sub j ect.

You are requested to be present at a me~ting of

that Committee on th~ scheduled date, to be held on

Thursday, April 24, 1975~ at 3:30 o'clock P.M. in

the Conference Room, locat~d on the Third Floor L'evel~

City Hall.

At that time, a Subject Resolut3on will 1ue considered.

~ ~`~; :' .

. .~,~.r2r~~ c

City Clerk


