Uity nf Providence
. STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
&

CHAPTER 2010-60

No. 59y An Ozpinance

Establishing a Compensation Plan for the Water
Supply Board, and Repealing Ordinance Chapter 2012-1,
Approved January 9, 2012, and Chapter 2012-22, Approved May 5, 2012,

Approved Qctober 25, 2012
Be it ordained by the City of Providence:

Section 1. The following Compensation Plan is hereby adopted as the
official Compensation Plan for the Water Supply Board:

Position . Grade/Rate
As of

July 1, 2012
Account Collector 25
Administrative Assistant, WSB M10
Advisory Professional Engineer W29
Aide to Chief Engineer > M1
Application Operations Specialist Mo
Application Systems Integration Analyst M1
Applications/Database Analyst M8 .
Assistant Dispatcher $19.690 /hr
Board Counsei $35,000 fyr
Budget and Planning Analyst M5
Chairman - Water Supply Board $4,000 fyr
Chief Engineer $155,000-%188,403 fyr-
Clerical Coordinator 23
Clerk [ 5
Clerk IV 9
Collection Officer, WSB 26
Communications Coordinator Mo -
Confidential Assistant M8 -
Confidential Assistant/Training Administrator M11
Confroller M16 -
Crew Leader . $27.571 /hr
DataBase Manager M18"
Dept. Switchboard Operator 11
Deputy General Manager, (Admin} M32
Deputy General Manager, (Operations) M32
Dig Safe Worker $21.375 for
Director - Engineering M29 .
Director - MIS M27
Director - Water Supply M28
Division Manager M20
Draftsman 12
Electrical Technician $31.675 fhr - -
Engineer : Mi5 :
Engineering Aide Il 19
Engineering Project Coordinator M9
Engineering Systems Analyst M12
Environmental Resource Manager M18
Equipment Mechanic $22.114 Jfhr
Equipment Operator $18.467 “/hr -
Forest Supervisor M10 )
General Manager 165,000 fyr

GIS Project Manager M12




GI1S System Specialist

Heavy Eguipment Operator

Heavy Equipment Operator, Senior
Inspector

Instrumentation Technician
Inveniory/Material Handler

Junior Chemist |

Junior Chemist It

Lab Supervistr/Bacteriology - Water
Lab Supervisor/Chemistry - Water
Manager - Capital Program

Manager - Construction Services
Manager - Customer Service

Manager - Distribution,(Field Services)
Manager - Distribution,(Planning)
Manager - Engineering Customer Service
Manager - Facilities and Equipment
Manager - intergovernmental Relations -
Manager - Planning & Development
Manager - Plant Operations

Manager - Records

Manager - Safety & Risk

Manager - Security

Manager - Technical Services
Manager - Training & Comfunications
Manager - Water Laboralory

Manager - Water Quality

Member - Water Supply Boasrd

Meter Manager - Commercial Services
Meter Reader ! ’

Meter Reader Technician

Meter Shop Technician

Network Administrator

Network Hardware Manager

Network Operations Analyst

Plumber

Principal Engineer

Purchasing Agent I, (WSE)
Raingauge Keeper

Real Estale Administrator

Regulatory Service Supervisor
Sanitarian
Scheduler/Dispatcher

Senior Administrative Assistant
Senior Administrative Clerk, Water
Senior Budget & Planning Analyst
Senior Director Administration
Senior Director Operations

Senior Draftsman-WSB

Senior Equipment Mechanic

Senior Forest Supervisor

Senior Manager

Senior Manager of Budget and Reguiatory
Senior Manager of Personnel

Senior Meter Reader Technician
Senior Supervisor Commercial Services
Senior Supervisor Planning

Senior Switchboard Operator

Senior Technician

Senior Watef Plant Mechanic

Senior Water Treatment Operator
Senlor Watershed Maintenance Operator
StAff Accountant

Supervisor ~ Accounting

Suparvisor - Commercial Services
Supervisor - Fagilities & Equipment
Superviser - Water Maintenance Crew
Supervisor ~ Water Plant Operations
Switchboarg Operator |

System Analyst

System Technical Specialist

Utitity Laborer

Utility Maintenance Repairman

Utility Maintenance Worker

Utility Worker

Utility Worker in Training

Utility Worker, Senior

32
$22.114 thr
$23.617 Ihr

19
$23.616 /hr
$18.497 e

22

25

M13
M13
M18
M18
M18
M18
M1i6
M15
M18
M16
M18
M18
M16
M14
M14
M15
M18
M18 |
M18
$3,500 /yr
M5
$17.462 /hr
$19.403 thr
$20.397 /hr
Mi2
M15
M5
$39.8190 /hr
M17
24
$91.00 /morr
M12
M5
22
$22.680 fhr
M1t
18
Mo’
M30
M30
28
$22.295 fhr
Mi12
Mz24
M18
M22
$20.524 fhr
Mo
M15
$888.88 fwk

24
$23.616 /hr
$24.190 /hr

- $20.893 fhr

24

M12
M5
M12
M13
M12
4
M13

22
$16-872 Hr
$20.380 fhr
$16.872 /hr
$19.660 /hr
$16,872 /hr
$20.902 /hr




- Water Plant Mechanic $21.206 fhr | Ijag‘é R I

Water Supply Board Clerk 11 .
Water Systemn Mechanic $22.888 /hr o
Water System Mechanic |1 $23.410 e+
Water System Mechanic I} $25.490 fhr *
Water Treatment Operator $17.487 for

Water Treatment Operator Class | $18.945 /hr

Water Treatment Operator Class 1in Training $18.497 [hr

Water Treayment Operator Class [§ $20.239 fhr

Waler Treatment Operator Class 1l in Training $19.734 /hr

Water Treatment QOperator Class 1} $22.629 /nr *
Water Treatment Operator Class il in Training $22.126 fhr
Watershed Grounds General Foreman $24.244 /hr
Watershed Inspectar $18.175 /hr
Watershed Maintenance Operator $17.571 frr

Web Applications Developer M18

* These positicns are eligible for an additional $.50 per hour once the NEWWA Water Distribution - )
System, Senior Water Treatment Operator and Water Treatment Operator i1l Certificates have been obfained.

Section 2. The salary for each position is categorized as one (1) of seventy-six (76) "Pay Grades”,
each of which contains five{5) "Steps®, or, the rate listed in Section 1 above. The "Pay
Grades" and "Steps” are enumerated and set forth in Section 7(Grade 1-35) and Section 8 .
(Grades M1-M41).

Section 3. The above paygrades and rates do not include additional compensation for
employees who may be requested to wark a non-standard work week, have
met the CDL requirements as per the Bargaining Unit Agreement, or have
obtained a R! Dept. of Healih D-1 in Training Certificate. ’

Section 4. The above pay grades do not Include additional compensation for Supervisors who
are efigitle and may receive on-call pay.

Section 5. Effective with the adoption of this Ordinance, Officers, and Employees of the City of
Providence may authorize Employees to perform duties of a higher rated classification,
cause hy leave or retirement, and that said position is funded and provided for in this
Ordinance. Said assignment may be performed for a maximum of 90 days per fiscal year,”
Any and all other assignments of out of rank nature must be approved by the City Council
following petition by the Personnel Director.

Section 6. This Ordinance shall take effect upon its passage.
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Section B
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90,143:4% ¢
02,117:42

118,550.71
_ 122,107.23
119,781.38" - 125,770.45
123,374.82 .




