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l~o. AN ORDINANCE PROHIBITING DISCRIMIPJATION AGAINST II~DIVIDUALS

BECAUSE OF RACE, COLOR, SEX, SEXUAL ORIE~'~fATION, RELIGIO~~, PHYSICAL NA~JDICAP, AGE OR

cou~~rRY oF A~dcEST~~ oR1~IN R(~ ESTABLISHI~~G A PROVID~NCE HU~RN RElATIONS CON~ISSIOP~,

' Approved

~e it ordained by the City of.~ Frovider~ce:
i „

Section 1. Findings of the Cotmcil ~ ~t~~ ~
~ ~Y

The practice or policy of discrimination aga'uist individuals because of race, color,
i ~

sex, se.xual orientation, religion, physical~handi~ p, age or cotmtry of ancestral
~.

origin is a matter of grave public concern. Such discrimination foments do~stic

strife and unrest, thxeatens the rights and privileges of our people and tmdermines

the fotmdations of a free demperatic state. The denial of equal opportlmities because

of such discrunina.tion deprives large segments of the population of the City of Prov-

idence of the ability to maintain decent standards of living and intensifies group

conflicts, thereby resulting in grave injury to the public safety, health and welfare.{ `

The accompanying Ordinance and title "An Qrdinance Prohibiting Discrimination Against
,.; ~ ,

Individuals Because of Race, Calor, Sex; Sexual Orientation, Religion, Physical Handi-

. ~ ~•~ ~
cap, Age or Cotmtry of Ancestral Origin1and~E'stablishing a Providence Htunan Relations I

Comnission" is hereby incorporated by reference and made a part hereof. '
t

4 , ~

This Ordinance shall becar~ effective January 1, 1978 follo~,ring its passage by the ,
,~ i

City Council and approval by the Mayor. ~ ~~ Y
~ ~r~
.: ~i~ry,~► i~~
~~ ~ ~
~ , ~.
, ~ i

_ !
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.`. ~ ' ~ITY OF PROVIDEf~CE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

' A(`d ORD~('+IRIVGE PROHIBITIN6 ~UISCRIMINATION aGAINST INDIVIDUALS BECAUSE OF RACE~

, CALOR, SEX, SEXUAL ORIENTATION, RELIGION, PHYSICAL HANDICAP, AGE, OR COUNTRY

OF ANCESTRAL ORIGIN AND ESTABLISHING A PROVIDENCE FIUMAN RElATIONS COhMISSION~

Section 1, Findings of the Go~ci1

The practice or policy of discritnination against individuals because of race, color, sex,

sexual orientation, religion, physical handicap, age or coLmtry of ancestral origin is a

matter of b ave public concern. Such discrimination faments damestic strife and tmrest,

threatens the rights and privileges of ot~ people and tmdern~ines the fotmdations of a free

demperatic~ state. The denial of equa.l opportunities because of such discrunination deprives

large seg}nents of the population of the City of Providen~e of the ability to maintain decent

standards of living and intensifies group conflicts, thereby resulting in grave injury to the

public safety, health and welfare.

Section 2. Public Policy

It is hereby declared to be the public policy of the City of Providence to foster the equal

opporti.mities of all individuals in the City in accordance with their fullests capacities and

abilities, regardless of their race or color, sex, sexual orientation, religion, physical handi-

cap, age or cotmtry of ancestral origin, and to safeguard their right to be free fram such

discrimination in houdin~ education, employment, credit and public accorrmodation.

Section 3. Exercise of Police Power

This Ordinance shall be deemed an exercise of the police pawer of the said City.for the protec-

~ tion of the public welfare, prosperity, health and peace of its people.

, , Section 4. Definition of Terms

(a) "Bona fide qualifications" refers to a valid consideration of race and color, sex, sex-

ual orientation, reli~ion, physical handicap, age, or coLmtry of ancestral origin which has
: 4

been certified as such by the C~~ission or by the Rhode Island C~mission on H~r~an Ri~hts .
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{b) "Char~e" is that which is brought by a coc~lainant alleging an unlawful practice

• or that which is filed by the conmission followu~ an investigation.

' (c) "Conrnission" r~ans the Providence H~unan Relations Comaission, its agenCs and er~loyees.

(d) "Cor.~laint" is that which is issuecl by the cor,mission in its own behalf or in behalf

of the cvmplaina~it and subsequ~mt to a probable cause determina.tion.
,

(e) ~~Discriminate" inc].ucies any policy or practice which by design or effect segregates,

separates, or fias a disproportionate impact according to race or color, se~c, sexual orienta-

tion, religion, physical handicap, age or co~try of ancestral origin or because of the

,. race or color, sex, sexual. orientation, religion, physical handicap, age or cotmtry of an- ~~

cestral origin of any person with wham they are or may wish to be associated and which is

not required by business necessity.

,~. (fl "E~loyment agency" ~ncludes any person Lmdertaking with or without compensation to

procure opportunities to work, or to procure, recruit, refer, or place e.~S~oyees.

(g) "E~loyee" does not include any person employed by his or her parents, spouse or

child. -

(h) '~ployer" includes the City and all its depart~nts and authorities and all persons

e~loying fotff (4) or r.bre inclividuals within the City of Providence or any person acting

as the agent of an er.~ployer either directly or indirectly. The term does not apply to a

religious corporation, religious association, religious educatiQnal institution or religicus

society r~rith respect to the employr.ient of individuals of its religion to perfcrm work con-
~.

nected with the carrying on of its religious activities.

(i) '~ducational facilities" means any public or private institution of learni_ng.

(j) "Housing acco~rmoda.tion" includes any builcling or structure, or portion thereof, or

any parcel of land, developed ~r undeveloped, which is occt~ied, or intended, designed, or

a arranged to be occupied, or to be developed for occupancy, as the home, residence, or com-

mercial business of one or m~re persons, but excludes any dcaelling Lmits which, Lmder the

~• ~3rovisions of state fair housing laws, are e~empt by virtue of their location in an owner-

occupied building. ~

~
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~(k} "L•abor~organizatian" ix~ciudes any or~a~lization which exists for the purpose, in
•, .

wlwle or in part, of collective b3rgainir~ or of dealis~ with a~loyers concerning griev-

ances~ tenns,or conditi.a:~s of e~loyment, or of othex ~tual aid or protecLian in relation

to emplo}mx~~t.

(1) "Public accomrodation~~ refers to any publiC ~'eSOr~, aCC011IilQC~dt~Ori, assemblage, amuse-

mer►t, business, or establishment that provides a sexvice or function, personal, or other-

wise, licensed or Lmlicensed, including but not limited to irms, taverns, bars, roadhouse S

hotels, m~tels, trailer parks, carcq~ sites, restaurants, diners, or any place where food or

bev~rage is sold, ~etail stores and establisYnr~ents, dispensaxies, clinics, hospitals, rest

hames, nursing har~s, rest rooms, bathhouses, barber shops, beau.ty p3rlors, trade schools

or wcational establishments, thea.ters, tmtian picture house, music ha11s, race courses,

skating rinks, a~rnisement and recreation parks, fairs, baaling alleys, golf courses, gynma-

, sit~u, shooting gallaries, billiard and pool pazlors, swinnung pools, athletic or recrea-
.~ * . ~ . • ~ .

tional facilities, seashore acconcmdations, public libraries, garages, all public convey-

ances operated on land, water, in the air or tmderground, as well as the stations and term-

inals thereoi, public halls and rooms and public stairs and elevators of buildings or other

public accommdations, public housi.uig projects, clubs, societies, fraternities, sororities,

associations, or ther organizati.ons that are public or quasi-public, banks, finance colrq~anies,

inGurance ccxnpanies, building and constnictian co~anies, other businesses, traffic and

other courts and licensing and regulating bodies and all public policies, programs, and

activities. ilothing herein contained shall be const.nied to incluci~, ur apply to, any place

of acco~mda.tian which is by its natz.ire distinct:ly private provided that where public use is

pernri.tted that use shall be covered by this orduzance.

(m) "Physcial handica.p" means any physical disability , infirniity, malforn~ation or dis-

fi~er~nt which is caused by bodily injury, birth defect, or illness, including epilepsy,

prior history of inental illness,~nta1 retardati.on, and which sh.~ll i.nclude, but not be ~

limited to, any degree of paralysis, amputation, lack oE physical coirrdination, blindness,

or visual impediment, deafness or hearing iirg~ed~.nent, irnuteness or speech impediment, or

physical reliance on a seeing eye dog, wheel chair, or other ren~edial appliance or device.

-3-
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'(n) "Sex discriminatiori" shall be dec~~d to include stit~ations where an individual,

acting independently,,is discriminated a~ainst becuase of marital status.

Section 5. Unlawful Housing Practi:.es - It shall be an unlawful housing practice:, ,

(a) for any owner, l.esee, subless~_~e, as~i.gnee, managing agent, real estate agent, or

other person having t.he right to se~l, ren:, lease, or manage a housing accommdaticm, or

an agent of any of th~~se

(1) to discrimuzate or directly or indirectly, make or cause to be made any written or

oral inquiry cancerning race or color, sex, se.Yual orientation, religian, physical handicap,

age, or cotmtry of ancestral ori.gin of any prospective purchaser, occupant, or tenant of such

housing acco~modation;

'.~~, ~ ~(2)- to discrunirlate or directly or indirectlj~ to refusc to sell, rent, .lease, let. or ,'.,• ,'~.

otherwise deny to or withhoLd from any individual such housing accrnmr~da.tion becaLse of the ~

race or color, sex, sexual orientatian, religion, physical handicap, age, or cotmtry of an-

cestral origin of such individual; _
. ~ ;

(3) to discruninate or to directly or inclirectly print or publish vr cause to be printed

~ or published, circulated, broadcasted, isst~ed, used, displayed, posted, or mailed any !

written, printed or painted or oral cc~mrn m;catian, notice, or advertisement relating to the

sale, rental, lease, or let of such housing accaam~ciation which indicates any preference,

denial, limitation, specificati.cm, qualification, or discrunination based upan race or

color, sex, sexual orientation, religion, physical handicap, age, or country of ancestral

origin;

(4) to dir.ectly or indirectly discriminate against any person because of his or her race

or color, sex, sexual orientation, religion, physical handicap, age, or cotmtry of ancestr_al

origin in the terms, conditions, or privileges of the sale, rental, lease, or let of any

~ such housing accotmndation or in the fzarnishing of facilities or servi.ces in cormectivn

, therewith;

~ -4-



. . .

(b) for any person to whom applicaCion is made for a loan or other fonn of financial

.' assisCance for the acquisition, canstructicm, rehabilitatian, repair or maintenance of

any housing acco~mnodation, whether secured or unsec~ed;

(1) to discrimai.nate or to directly or indirectly make or cause to be made any written or
.

oral inquiry concerni.ng the ~ace or color, sex, sexual orientation, religion, physical

handicap, age, or country of ancestral origin of any individual seeking such financial ~

assistance, or of existulg or prospertive occupants or tenants of such housing accammda-

tion, nor shall any such persan to whom such application is made, directly or indirectly

discriminate in the term5, conditions or privileges relating to the obtaining or use of .

any such financial assistance against any applicant because of the race or color, sex,
Q ,

5exual orientation, religi3m, physical handicap, age, or ~country of ancestral origin of ~'~

such applicant or of the existing or prospective occu~ants or tenants thereof;

' (2) t0 d1SCT1Il11Ik1te Or t0 dl.zectly or i.ndirectly deny or limit such application for

financial assistance on the basis of an appraiser's, whether indepcndent or not, evalua-

tion of the property or neighborhood tmder consideration, when such evaluation is based

on discr'ui~inatory criteria;

(e) for any person, agent, firm, corpuration or association, whether or not actir~g for

m~netary gain, to directly or indirectly induce, atte~t to induce, prevent or atte~t to

prevent the sale, purc.hase, rent~l, or letting of any housil-~g acco~~en~dation by

✓(1) i~licit or explicit representations regardir~ the existing or potential proximity

of real property awned used, or occu~ied by persons of any particular race or color, sex,

sexual orientation, religion, physical handicap, age, or coimtry of ancestral origin;

(2) implicit or explicit representations reagarciing the effects or consequences of any

such existing or potential pro~mity including but not limited to the lawering of property

•~values, an increase in crir~linal or antisocial behavior, or a decline in the qua.lity of

, schools or other facilities;
. ,

` -5-
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",. (3) •ia.~licit or explicit false representations re~, a~ding the availability oi suitable

,
~

~ housing within a particular neighbozhood or area, or fail~ue to discl.ose or offer to show

all properties listed or held for sale rent, lease, or let withui a requested price r~~e, ~

' regardless of location, so as to prormte the cantinuance ur maintenance of segregated ~

housing or so to retard, obstruct, or discourage integrated housing on or in any street,

' block, or nei~hborhood.

(d) except where based on a valid affirmative action program or record keeping or report~

ing require~nts ~ ,,

(1) for any persan, agent, manager, aune~, or developer of any apartr.~:nt or housi.n,~ unit, €

coanplex, or development, whether conmerieal or residential, to direet.ly or indirectJ.y ma~:e ~
~

or keep a record of any applicant's, propsective ~en.•~r:t:'s, or teitinzt's race or color, sex, ~,
k

sexua.l orientation, religian, physical handicap, age, or.c.cnmtxy af ancestral origin; ~

(2) to use any form of housing or loan application which contains questions or entries
~

.
adirectly or indirectly pertaining to race or color, sex, sexual or.ientation, religion,

.t
~.

physica.l handica.p, age, or co~try of ancestral origin; i
~

(3) establish, armounce, or follow a pattern, practice, or policy of denying, excluding ~~~

• or la.miting ~y any means wnatsoever housi~ acconmociations to ~y gro~ be~ause o~ tihe raee
~
r~

or color, sex, sexual orientatian, religion, physical handicap, age, or coLmtiy of ancestral
'r:
~

. ~

origin of such group;
~

(e) for any person to discriminate in any manner against any individual or deny that in- ~~
4

dividual because he or she has opposed any practi.ce forbidcien by thi.s ordinance or because ~~
E

he or she has taade a charge, testified, or assisted in any narmer in any investigation, ~

proceeding, or hearing under this ordinance; ' ~

(fl for any person, whether or not acting for rrmetary gain, t~ aid, abet, incite, compel,

or coerce the doing of any act declared by this sectio~i to Lmlawful hot:si.n~, practice, or to
I
!
~.

. obstruct or prevent any person from ccm~lyir~ with the provisions of this ordinance or any . ~
~;.

. regulation or order issued thereLmder, or to attempt directly or indirectly to cor~r~~it any
~•,

~:

act declared by this section to be an imlawful housir~ practice.
~~. ~

•~ (p~ Nothing contained in this section shall be construed to prevent~the operation or ;;

establishment of housing facilities designed for the exclusive use of the aged or elderly f

and/or handicapped. ~
. .

-6- ~:
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Sec~ion 6. ~Unlawful Educatian Practices - It shall be an ~ilawful education pracCtce:

; .•(a)~ for any school ~ educational institution, or facili.ty

~, (1) to discrimit~,ate or to directly or indi,zect~y ~ai1 or refus~ to adr~~it or granr en-

trance, or provide, furnish, or maLce available equal educational seYvices, materials, or

opporttmi.ties to any person because of race or calor, sex, se.~aaal orientation, religion,

physical handicap, age, or country of ancestral. origin;

(2) to discr'urririate or to directly or i~ldirectlq print or publish or eause to be printed

or published, circulated, broadcast, issued, used, displayed, posted, or mailed any written,

printed or painted or oral camamication, notice, or advertisement relating to educatian

indicating any preference, deni.al,limitatian, specification, qualification, practice, or

discrimis~ation based an race or color, sex, sexual orientatian, religian, physical handicap,

age, or cotmtry of ancestral origin;

(3) to establish arnwunce, or follow a pattern, practice, or policy of denying, excluding ~~

or limitir~g educational services, r~aterials, or opporttniities to any group because of the
~

race or color, sex, sexual orietnatian, religion, physical handicap, age, or cotmtry of ~~,

ancestral origin of such group;

(b) for any perscm to discriminate in any r~~ner against any individual or deny that in-

rlividual because he or she has opposed any practice forbidden by this ordinance or because

he or she has made a charge, testified, or assisted in any marmer in any investigation, pro-

ceeding, or hearin~ under this ordinance;

(c) for any person, whether or not acting for monetary gain, to aid, abet, incite, compel,

or coerce ~e doing of any act ~.c~ar2d by this section to be an unlawful education practice,

or to obstruct or prevent any person fram ccxnplying with the provision of this ordinance or

any re~ulation or order issued therelmder, or to attery~t directly or indirectly to conmit

any act declared by this section to be an unlawful education practice.

Pdothing contained in this sectian shall be deemed to affect, in any way, the right of

a religious or denonunatianal educational institution to select its pupils exclusively or

' primarily from r~embers of surh religion or denomu~ation or to give preference to such

. selectian so as to pramQte the religious principle for which it is established, nor to prevent

the maintenance of any school,educational institution or facility which on the effective

date of this ordinance is operated for the members of only one sex or is otherwise segre-

gated by sex.✓ ~ ~

-7-



~• ~Sectiori 7. Unlawful I~~nploymcmt Practices - It shall be an tuialawLul. employment practice : !
. I

., (a) for any employer i
I

. (1) to fail or refuse to hire any applicant for c~nploytt~ttt or other wi.se discriminata ~
~

because qf race or color, sex, sexual orientaLion, religion, physical h~mdicap, age, or ~ ~

co~try of ancestral origin, or

(2) because of such reasons, to discharge an ~nployee or ciiscriminate against him or

her with respect to hire, tenure, compensation, prom~tion, tem~s, conditions, or privileges ~~

of employment, or any other matter directly or indirectly related to emplo}m~x►t, or
I

(3) in the recruiting of individuals for e~loyment or in hirit~ them, to utilize any ~,

eu~ployment agency, placement service, trauung school or center, labor organization, or ~

any other en~loyee referring so~ce which such employer ~maws, or has reasonable cause to j

lmaw, discru~inates against individuals because of their race or color, sex, sexual orien- ,

tation, religion, phys~cal handicap, age, or cotmtry of ancestral origin; q `~'~;

I
(4) to rnaintain any written or tmwritten e~loyment policies or practices concerning ;

~

the contnencentent and duration of leave, the availability o~ exterisl0ri, the accru~l of ~

. seniority and other benefits and privileges, reinstatement and payment tmder any health '

or te~orary 3isability insurance or sick leave plan, formal or informal which distinguish
~

between illness or disabilities caused or contributed to by pregnancy, its termi.nation, ~

or recovery therefrom and other temporary disabilities.

(b) for eny e~loyment agency

(1) to discri~nate or to fai~ cr reft:se to classify properly or refer for emplo;~t

or otherwise discriminate against any individual because of his or her race or color, sex,

sexual orientation, religion, physical handicap, age, or coimtry of ancestral origin, or

(2) for any ~loy~rent agency, placement service, training school or center, labor or-

ganizatian, or any other anployee referring source to discrimi.nate or to cam~ly with an

employer's request for the referral of job applicants if such request indicates either

'' disectly or indirectly that such employer will not afford full and equal e~loy~nt oppor-

~ ttimities to individuals regardless of their race or color, sex, sexual orientation, re-

ligion, physical handicap, age, or coLm.try of ancestral origin.

~

,

~._. .__ _ . ..___~_.__._.., . ~ ~~



~~ ~' (c) for any labor organizatian

~ (].~ t0 disG~itni.nate against or deny full and equal mer~t~ership ri~hts to any applicant

for manbership because of his or her race or color, sex, sexual orientation, religion,

. physical handicap, age, or cotmtry of ancestral origin, or

(2) because of such reasons, to deny a member full and equal membership rights, expel

him or her.from membership, or othezwise discriminate in any manner with respect to hire,

tenure, co~ensation, tenns, conditions, or privileges of e~loyment, or any other matter

directly or indirectly related to ma~ership or employment, whether or not authorized or

required by the constitutian or bylaws of such labor organization or by a collective labor

agrearent or other can~act, or

(3) to fail or refuse to classify properly or refer for anployment, or othezwise to

discriminate against any member becasue of his or her race, or color, sex, se.xual orienta-
.~.

• tion, rel~gion, physical handicap, age,', or coLmtry of ancestral origin; ~ '?r':,

(4) to maintain any written or tn~caritten ez~loyment policies or practices concer7zing

the conmer►cement and duration of leave, the availability of extension, the.accrual of

seniority and other benefits and privileges, reinstatement and payment Lmder any health

or temporary disability insurance or sick leave plan, formal or informal which distinguish

beLween illness or disabilities caused or contributed to by pregnancy, its termination

or recovery therefram and other temporar~; disabilities.

(d) except where based on a bona fide occupational qualificatian which has been certified

by the c..'ssion, for any persrn, anpLoyer, e~loymcnt age.~cy, labor orgariization, place-

metlt service, training school or center, or any other e~loyee referring source, prior

to anployment or adrnission to membership of any individual, to

(1) discrimi~~a.te or elicit or attempt to elicit any info~nation directly or indirectly

pertaining to the individual's race, or color, sex, sexual orientation, reli~ion, physical

handicap, age, or cotmtry of ancestral origin;

' (2) except where based on a valid affirmative action program or record keeping or re-

~ porting require~nts to make or keep a record of the individual's race or color, se~, sexual

orientation, religion, physical handicap, age, or country of ancestral origin;

~%~
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~.~ (3~ use any form of applicatian or m~rbership bl.ank which conCains questions or entries

'directly or indirectly pertaining to race or Color, S~X, sexual orientation, i~~,~.~~Ot1~

' physical handicap, age, or country of ancestral ori~in;

'~ (4) conduct any interview in person or otherwise where infoxmatian is elicited pertain-

ing to race or color, sex, sexual orientation, religian, physical handicap, age, or

• country of ancestral origin;

(5) fio discrimi.nate or to dixectly or indirectly print or publish or cause to be printed

or published, circulated, broadcasted, issued, used, displayed, posted or mailed any

~ W~'J.t1;E',il~ px'a~nted or painted or oral cacmnmication, notice, or adver.tisement relating to

eznployment or membership indicating any preference, denial, limitation, specificatian,

qualification, or di5critnir~a.tion based upon race or color, sex, sexual orientation, religion,

physical handicap, age, or co~try of ancestral origin; ,

(6) establish, ~motmce, or follow a pattern, practice, or policy of denyir~, under-

~ utilizing or limiti~g, through a quota system or othezwise, employment or marbership

opport~mities of any gorup because of dze race or color, sex, sexual orientation, religion,

. physical handicap, age, or coLmtry of ancestra7. origin of such ~oup;

(e) for any person, employer, ~nployi:~nt a;;ency, labor organization, placen~e.nt service,

.. trainin~ school or center, or any other employee referring source to discriminate in any

marme~- agairist any indivictaa.l or deny that individual because he or she has opposed any

~
~

,;

practice forbidden by this orrli.nance, or because he or she has m~de a charge, testified, ~,

or assisted in any manner in any investigation, proceeding, or hearing under this ordinance; ~

(f) for any person, whether or not an employer, employm~erit agency, labor organizatian, '

placement service, tra'n'n,g school or center, or employee, to aid, abet, incite, compel, '

or coerce the doing of any act declared by this section to be an unlawful emPloyment prac-

tice, or to obstruct or prevent any persan from co~loyin;* with the provisions of this '

, ord3nance or any regulation or order issiied hereunder, or to attc-~t directly or indirectly

to conmi.t any act declared by this section to be an tmlawful employmenc practice.

.. _~p._ .
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.~ Section 8.. Unlawful Credit Practices - It shall be unlawful c~:edit or loan practice:

(a) for any financial organizatian govexned by the provisian of ti.tle 19 af the general

1~WS~ entitled "Financial institutions", or any other credit granting, reportir~, apprais-

i.ng, or approving instituion, agency, business, or associatian

(1) to discriminate in the grantjng, reporting, approval, or extension of any form of

. ~ loan or credit, or of the privileges or capaciry to obtain any foxm of loan or credit, on

the basis of the applicant's race or c~l.or, sex, sexual orientation, religion, physical

handicap, age, or country oi ar►cestral origin;

(2) to directly or indirectly print or publish or cause to be printed or published, cir-

culated,.broadcasted, issued, used, ciisplayed, posted, or mailed any written, printed or

painted or oral co~mnnzicatian, notice, or advertising relating to loans or the extension

of eredit indicatir~ any preference, denial, limitation, specification, qualification, or

discrimin.ation based uQon race or color, sex, sexual ~rientation, religion, physical handi-, ~r~ 9

cap, age, or cotmtry of ancestral origin;

(3) to discr'u;~inate or to use any form of loan or credit applicatian which contains ques-

tions or entries ciirectly or indirectly pertaining to race or color, sex, sexual orientation,

religion, physical handicap, age, or coimtry of ancestral origin;

(4) to establish, armounce or follaw a pattern, practice, or policy of denying, excluding,

or li~ting the extension of loans or credit to any group because of the race or color, sex,

sexual orientation, religion, physical handicap, age, or cotmtry of ancestral origin of

such •grou}~;

(b) for any person to discriminate in any maruler against any individual or cieny that in-

dividual because he or she has opposed any practice forbidden by this ordinance or because

he or she has made a charge, testified, or assisted in any r~anner in any investigatian, pro-

ceeding or hearing tmcier this ordinance;

(c) for any person, whet~ier or not acting for monetary gain, to aid, abet, incite, compel,

• or coerce the doi~g of any act declared by this section to be an imalwfi~l credit or loan

practice, or to obstruct or prevent any person fram corr~loying with the provisions of this

` orciinance or any regulation or order issued there•Jnder, or to atter~t directly or indirectly
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- to co~i~ii.t any act declared by this section to be an t.mlawful credit or loan practice.

Secrion 9. Chi].awful Public Accommdati:~an Prac~i~e - I~ shall be an unla~w~ttl. ptt~lie

accanmdati.an practice:

(a) for any person, awner, lessee~ proprietor, manager, director, superintendent, agent,

e~nployee, co~rnittee, officer, or board of any place of public accotmiodatian

(1) to discriminate or to directly or indirectly refuse, withhold frvm or deny to any <;

~. person on accot~t of race or color, sex, sexual orientation, religian, physical handicap,

age, or country of ancestral origin any of the accor.rnodations, advantages, facilities, or

privileges thereof; ~

(2) to discriminate or to dixectly or indirectly print or publish or cause to be printed ~
~,

or published, circulated, broadcasted, issued, used, displayed, posted, or mailed any ~

written, printed, or painted or oral coi~rnmication, noti~e, or adti-ertisement relating to ~;
3

, public accoimbdatians indicating any preference, denial, limitation, specificatian, quali-
1

'
~

fication, or discrimi.natian based upcm race or color, sex, sexval orientation, religian,
~
n

physical handicap, age, or crnmtry of ancestral origin. ~

(3~ to discrimuzate or to directly or indirectly elicit or atta~t to elicit and inform3-
~
5

~

tion regardi.n.g an individual's r,ace or color, sex, se~al orientation, religion, physical
,

~.
''
~

handica.p, age, or co~try of ancest~al origin; or to use any fozm of application which ~-

cantains questions or entries disectly or indixectly pertaining to such information; ~
~

(4) to establish, axmoi.mce, or follow a pattern, practice, or poli_cy of denying, exclud- 's

ing, or lirniting services or mer~bership to any group because the race or color, sex, sexual ~~~

orientation, religion, physical handicap, age or country of ancestral origin of such group; ;

(b) for any person to discrimu~ate in any n~rmer against any individual or deny that in- ~
A

~

i
dividual because he or she has opposed any practice forbidden by this ordinance or because ~

~w,

~ he or she has made a charge, testified, or assisted in any manner in any investigation, pro- . ;
,

• ceeding, or hearing ~mcles th.i.s ordinance;
. .

~
;~

(c) for any persan, whether or not acting for imnetazy gain, to aid, abet, incite, corg~el,

;

`
. ~
'`or coerce the doing of any act declared by this section to be an unlawtul accoircmdation ~"

~s
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:practice, or to obstruct or preven~ any person firom complying with t~le provi.sions of this ', _ ,.
; orclinance or any regulation or order issued there~der, or to att~x~t directly or indirectly

-•to co~ni.~ any act declared by this section to be an unlawful put~lic acconmQciation practice.

Section 10. Exercise of Privilege - Exemption

(a) Nothing in this ordinance contained sha.11 be construed in any manner to prohibit or

limit the exercise of the privilege of every person to establish standards and preferences ~

and set terms, conditions, lunitatians, or specifications in any matter herein discussed a
~ ~

which are not based on the race or color, sex, sexual orientation, religion, physical handi- ;.

cap, age, or country o~ aneestral origin of the individual or the race or color, sex, sexual

orientation, religion, physical handicap, age or country of ancestral origin of any person

with whom the individual is or may wish to be associated.

(b) Nothang in this vrdi.nance shall be construed to require or authorize any act pro-

hibited by law, nor to require the employment of any+person t~der eighteen (18) years of
s y

age nor to requira the admission to or provision of the services of a public acco~dation

or financial ~,St~t~.tion to persons under eighteen (18) yeaxs of age ox of any other age

established by law.

Section 11. Any charge imder this ordinance must be filed within 180 days after the

alleged act of discrimi~ia.tion.

Section 12. Camnission Established

There is hereby establi.~heci a Providence H~nan Relations Cammission which shalJ. consist

of thirteen (13} members appointed by the mayor with the approval of the city cot.mcil and

to serve without compensation,`~except that those inctmbent members of the Hwnan Rzlations

Coqmu.ssion on the effective date of this ordinance shall continue to serve throughout the

terms to which they have previously been appointed. Zhereafter, all appointments to the

CoTmiissian shall be for a tc.:~m of three (3~ years. In the event of the deat,~ or resi~a-

~ tion of any me~rber, his successor shall be appointed tn serve for the tinexpired period of

the teYtn for which such mc~er has been appointed.

Sectian 13. F~mctian and Duties of Comnission

- ~'IYie Conmissian shall~act in a policy and advisory capacity and its fimctions and duties

shall be to further ami.cable relations aimng various segzrents of the population wl7ich to-

~"
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,ge~h~r.'comprise the City of Providence, to help make it possible for each citizen, regard-

~~less af race, color, sex, sexual orientation, religion, physical handicap, age, or country

of ancestral origin, to develop talents and abilities withou~ 11m1tation, to aid in per-

,• mi.tting the con~lity to benefit from the f-ullest realization of iLs hi.nnan resources and

to preserve and further the good t~ame of Providence and its people for tolerance and fair

~ play and pro~mte better relations among all people.

In order to accomplish the objectives herein set out, the Comnission shall advise the

mayor, city council and other offices of the City 011 prObleI11S affeCtlrig hU[ik~Tl alld itlter-

group relation.s; amlte stuciies, surveys and investigations to provide accurate information

and data for orderly ~nd constructive conm~uzity development and to recan~zd such measures
I
as are deemed necessary to car~y out the objectives for which the Comnission has been

created; consult with, obtain cooperation and coordinated effort on the part of all agencies.
~

both publ~c and private, which fimction in the field of h~nan relations, in~luding scnools,~~

law enforcement agencies, welfare, youth, and other similar organizations; utilize the re-

sources of individua.ls and groups toward the improvement of in~ergroup ~ela~l.ons, ~0 COl't1bSt

• those mis~~nceptions and prej udices which set group against group and to eliminate dis-

criminatory practices and policies.

Section 14. Powers

The Conanission is hereby empawered:

(a) to provide for execution within its jurisdiction of the policies embodied in this

ordinance,

(b) to safeguard all individuals within its jurisdiction from discrunuzation because of

race or color, sex, sexual orientation, religion, physical handicap, age or country of

ancestral origin,

(c) to receive, initiate, investigate, hear and determuze charges of violations of the

provisions of this ordinance forbidding discrimina.tion,

. (d) compel the attendance of witnesses and the production of evidence relevent to the

matter in question for inv~estigatory and determinative purposes bq subpoena issued by the

Comnission, and obtain enforcement of its subpoena in superior court,

~ -14-



~e)'~sswe remedial orders, after notice azzd hearang, requiring cessation of violations,

(f) employ an execu~ive clirector, clerks, agents and anployees; '

(g) accept grants, gifts or bequests, public or private, to help finance its activities,

(h) enter into deferral or other cooperative working agree~nents with the United States

Equal ~loyment Qpporttu~ity Coc~ssion crea.ted by Title VII of the Federal Civil Rights

• Act of 1964 and with the Rhode Island C,otmLission on Ht.unan Righ~s and wi~ll 2~1y tedei8l Or

state agency in order to achieve the p~poses of this ordinance,

(i) To enact by majority vote of its m~nbers such rules and regulations as it may deem

necessary and in the public interest to carry out the terms and conditions set out in this

ordinance. Such rules and regul.atians shall be signed by the Chairperson of the Conmission

and attested to by the executive director and a copy shall be filed with the city clerk,

(j) to elect a chairpersan and other officers and establish comnittees and advisory

crnmcils as it shall deem appropriate for the p~poses of this orciinance,
~

(k) to render each year to the mayor and city coLmcil a full written report of all its

activities and of its recomrnndations.

SEction 15. Certification of Bona Fide Qualificatian

Upon the filing of a petition by any interPsted person, the comnissian may detennine

whether a bana fide qualification should be certified for any position, housing, or public

accotnrociation, credit or loan eligibility or education practice based on race or color, sex,

sexval orienta.tion, religion, physical handicap, age, or coimtry of ancestral origin.

Section ~6. Pawer to Prevent i3nlawful Practices - Preference for Informal N~thods

The conmission is e~owered and directed, as hereinafter provided, to prevent any person

fran engaging in Lmlawful practices, provided that be~fore instituting a forn~al hearing it

shall atte~npt, by info~.l methods of conference, persuasion, and coriciliation, to induce

wluntary compli.ance with this ordinance.

Section 17. Extraordinary Relief

', , TYie canmissi.on, may, after preliminary investigation and upon determination that it is

probable that an tmlawful practice r.as been or is being engaged in, file a co~laint in the

superior court in Provi.dence co~ty seeking injunctive relief, incluciing a temporary

-15-



restrain.ing.order, against such respondent, No preli.muzary injunction shall be effecCive

for more than thirty (30) days; provicted that if the respondent has sought, judicial review

p~ an order of the conmission issued pursuant to the ordinar►ce, or if the ca~mission has

sought a decree of the court for the enforcement of such order, the preliminary inj~ction

~ shall retti~in in full foree and effect tmtil such time as judicial review or the concnission's

, petition or the decree of enforcen~ent is finally heard and determuled Zhe application by
e

~1@ COiIiiIltSS].011 f0i 1rijUt1CC].Ve xelief shall not prevent the camrnission froRn continuing to

prosecute the proceedirg before it out of which the applicaCion arises.

Section lII. Conciliation of Charges of Unlawful. Practices

~p011 th,~ COm1liSsion's own i.nitiative or whenever an aggrieved individual or an organiza-

tion or group whose purposes include the combating of discriunination or racism, or of safe-

guarcling civil liberties, or of prrnmting full, free, or equal opporttmities, such individ- ?

ual, group, or organization being hereinafter referred to as the complainant, makes a charge ~

to the comni_ssion that any person, hereina.fter referred to as the respondent, has engaged

or is engaging in unlawful practices, the conmission may initiate a prelinunary investiga-

tion, and if it shall deternune after ssch investigation that it is probable that unlawful

practices have been or are being engaged in, it shall endeavor to eliminate such unlawL-~.il

practices by informal n~thods of conference, conciliation, and persuasion, including a

conciliation agreement. The tern~s of such conciliation agreement shall include provisions

requiring the respondent to refrain from ~lawful discr~m;natory practices in the future

and may contain such further provisions as will malce the complainant(s) whole or as may

be agreed upon by the conmission and the respondent, including a provision for the entry

in superior court of a consent decree embodying the ter~ns of the conciliation agreement.

Section 19. Camplaint and 'Totice of Hearing

, If the conmi.ssion fails to effect the elimination of such tmlawful practices and to obtain

voluntary caaq~liance with this ordinance, or, if the circinnstances warranC, in ad~Tance of

any such preliminary investigation or endeawrs, the co~nission.shalL have the power to

.. . _ _ __._. _.,__~_ _ . ~ r



~• i.ss.uu~e and eause Cc~ be served upon any persrni rn• ~-espondc~nt a~:oi~laint st_aGing ~.he c~h.~r~es

~' in that respect. 'Ihe emrmission sh211 1~h~.11 serv~ u{~on the ~:e;~p~nci~nt~ a no~ice ~,f. 11t~a,~ir~;

before the coumi.ssian, a member thereof, or a hearing exa~:iiner at a place therein iixed

, to be held not less than ten (10) days after the servic~ o~ such notice.

Section 2Q, ~~t of Camplaint and Answer - Participatian by Cocmu.ssi~ner Assisg~ed

to Prelimu~y Deterr~ination

1he conmissian,a me~er,thereof,or hearing examiner conducting t.he hearing shall have the

pawer reasonably and fairly to amend any written complaint at any time prior to Che i.ssu-

ance of an o~cder based thereon. The respondent shall have lilce pa~aer to amend its answer

to the origialal or a~rnnded ccmg~laint at any time prior to the issuance of ~uch order. The '

canmissione~ assigned to the Prelirninary deterr~inatian of any charne before the cotrmission ~-;

shall talce no part in the final hearing except as a witness u~on co~etent mattexs and will

have no part in the determination or decision af the case after hearing.

Sectian 21. Answer to Con~plaint - Respondenr's Rights at: Hearin~;

• 1he respomdent shal.l have the right to f.i l.e an answer to such ~,omplaint, and <~l~all appear

~~ at such hea~ing in person, or othezwise, with or withouc counse.l. t.c, presenc evi.dence and to.

exarnine and crossexamine witnesses.

Section 22,. Ibules ~ ~t: Evidence

. In any such proceed~ng the comnission, its n~+mhE~r or its a~,ex~~c shal.l noi. i~e hound by

the rules of evidence preva.iling in the courCs ot law or equii_y

Section 23. Eviclence of Patterns of Discrimination

The conmission may in ascertaining the practices follawed by the respondent take into

~~ accotuZt all evidence, statistical or otheiwise, which may tend to prove the existence of

', a pattern of discrimination; provided that nothing in this section contained shall be



, , ,

~• •conetived to auttwrize or require any peraon to act in accorciance with any criterion

' other tl~an rhe ~,dividual qualif~caCions of Che ~ppl~.cant ~ ~~

Section 24. Testiimny at Hearing

1he testitmny talcen at the hearing sha11 be umder oath and shall be reduced to writit~

, and filed with the ca~ssion. 'Ihexeafter, in its discretion, the comnission upon notice

1113y t~C2 ~tx'ther testurony or hear argvn~ent, ',

Section 25. Order Dismissing Charge or Cor~laint

(a)If a preluninary investigating comnissioner shall find that no probable cause exists for

crediting the charge, a notice sha.11 be served upon the complainant dismissin.~ th.e charge

as to such respondent. The complainant may present additional evidence to that cacnnissianer

for reconsideratian of the ruling, or may request a review by the comnission of the pre-

1'zm~nary finding. A quonun of the conmission may overrule the preliminaty investigatir+g

comnissianer or may affirm the earlier decision and issue an order d1SmlSSlrig the ~hax'ge,

Judicial review of the conmissian's final order may be obtained in accordance with this

ordinance.

(b) If upon all the evidence at hearing, the cncimissian shall find that the respondent has

not engaged in unla~afu~ practices, the comnissian sha.11 issue and cause to be served on

the camplainant an order dismissing the said camplaint as to such respondent. The co~nplain-

ant may present additional evidence to the comnission for reconsideration of its order.

3udici.a.1 review of the co~ml.ssion's iinal order may be obtained.

Section 26. Order and Compliance

If upon all the testiirony tak.e~i the conmission shall dete~uie that the respondent has

engageci in or is engaging in ~mlawful practices, the conmission shall issue and cause to be

served upon such respandent an order requiring such resporident to cease and desist from

~~ such tmlawful practices, and to take such further affirmative and other actian as will

. effectuate the purposes of the ordinance, includir~ corrq~liance reports, provided only that

any such orcier establishing remedial ratios shall be liru.ted in tur~: and scope to that

-18-
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y~11Ch, is xe~ui.red t~ elimir~ate or correct the effects of practices forbidcien by this

pxduz~nce and that in no case shall the comnission require the employn~nt of a person

'~ ~~r persons not othezwise qualified. The-comnission in its discretion may award the cam-

plainant for

(d) dJ»l. d~I~l.ges sustained as a result of the wllawful act, including clamages sustained

through pain, htuni.liation and mental sufferin~.

' (b) payment of costs, including all reasonable attorney fees incurred at any tixt~ as a

result of the unlawful act, and '

(C) ~unitive dan~ages.

itp~~ submission of -reports of com~pli.ance~ the comi~ission, if sa~is~ied therewith, 111~y

issue a findirag that tr:e respandent has ceased to engage in unlaw£ul practices.

Sectian 27, Modification of Findir~s of Orders

Until a transcript of the record in a case shall be.;`iled in a co~t as hereinafter pro-

vided, the conmission r~ay at any tu:~e, upon reasonable iwtice, and in such manner as it

. shall deem proper, i:rodify or set aside, in whole or in part, any of its findir~s or orders.

Sectian 28. Publicity as to Proceedinfs or Unl~aful Practices
,

Until such tune as a hearing is Co11VP.I12d, n@1T~ler Che CO~ussion or any of its rnenibers,

~ r or staff, nor the cott~lainar~t or respondent shall give any p~lic notice of any charge

kV before the ca~ission.

~ As used in this section, public notice shall mean any oral, or written statement to the

press, broadcasting meclia or disi.nterested ~;roups or individuals, tia~~~ever, tr.e s2ctior,

shall not be construed to forbid n~embers of the c~:mission or its staff from discussin~

with a group bringing a charge imder this ordinance the charge itself, its investi~;ation

or proposed conciliation. -

Section 29. Right to Judici~.l Review.or Enforcarent

. (a) Any c.o~;~lainant, intervener, or respondent cla~ming to be aggrieved by a final order

of the.comnission may obtain judicial review thereof, and the conmission r.~ay obtain an

~• order of court for its enforceirent. Such proceeding shall be brought in the superior court

-19- 
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,~of Providence county or wherein any respondent, required in the order to cease and

and desist from unfair practices or to remedy or take other affirmative action, resides

or transacts business.

(b).Such proceeding shall be initiated by the filir~ of a peition in such co~t, together

WICh ~ tY'~T~Tl5CS1pt Of th~ ieCord upan the he.ari.ng before the comni.ssion, and the service

of a capy of the said petition upon the car.mission and u~on all parties who appeared before

the cortrmi.ssion. Thereupon the court sha.11 have jurisciiction of the proceeding and of the

questi.rn~s detemdned therein, and shall have pawer to grant such ter~porary relief or re-

straining order as it deer~~s just and proper, and to make and enter upon the pleadings,

testumny, and proceeciings set forth in such transcript an order enforcing, m~difying and !
3

enforcing as so imdified, or settu~ aside in whole or in part ttie order of the cotYmission. ~

(c) An objection that has not ~een i.mderbefore the'~connussion, its member, or agent shai.l ~'

not be considered by the court, ~iless failure or neglect to ur~e such objection sha.11 be

exeused because of extraordinary circtm~stances.

(d) If either party shall appl.y to the court for leave to addt:ce aaditional evidence and

shall show to the satisfactirni of the cot~t that such additional evidence is material and

, that there were reasonable grounds for the failure to adduce such evidence in the hearing

before the comni.ssion, its rnex~~ber, or agent, the cot~t may order such additional evid~nce

to be taken before the conmission, its member, or agent and to be made a paxt of the trans-

script.

Section 3p, Modification of Conmission's Findings and Orders on Additional Evidence

The coimu.ssion may modify its findings as to the facts, or malce new findings by reason

of additional evidence so talcen and filed. Zhe c~Tnission shall file such modified or new

findings 2sid its recotm~nciations, if any, for the modification or setting aside of its c r-

, iginal order.

-20-
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'. S~,ctiori 31. Fxclusiv~ Jurisdiction of Court - Appeal to Supreme Court

-• Th~ jurisdiction of the court shall be exclusive and its jud~nt and order shall be,

when necessary~ subject to revi.ew by the st~reme court as provided by law, to which court-

appeal from such judgrent and order rnay be made as provided by law.

Sectian 32. Car~mission's Copy of Testumny - Hearing on ZYanscript

~he Gotmu.ssicm's co~y of the testirnny shall be available at all reasonable times to all

parties without cost for examu~atian and for the purposes of juciicial r.eview of the ~rder

of the conmission. The petition shall be heard on the transcript of the record without

require~t~ent of printing.

Section 33,. Canmission's Attorneys

Zhe cam~issian may appear in court by the Law Department of the City or its ot~m attorneys.

Section 34. Decree for Enforcement of Conmissian's Order

If no proceeding to obtain judicial review is instituted by the ca~lainant, intervener,

or respondent wi.thin thixty (30) days from the service af an order of the conmission, the

conmission may obtain a decree of the court for the enforcement of such order upon showing

that respondent is subject to the conrnission's j~isdiction, and resides or transacts busi-

~ ness wi.thin the co~ty in which the petition for enforcement is brought.

Section 3S. Posting of Statutory Provisions

Every employer, employment agency, and labor tmion subject to this ordinance shall post

in a conspicuous place or places on his premises a notice to be prepared or"approved by

the comnission, which shall set forth ~cerpts of tris ordinance arid such other relevant

inforn~ation which the crnmussion deems necessary to explain the ordinance. Any person

refusing to coi;~ply with the provisions of this section shall be ptmished by a fine of not

less ~~?an t~aenty-five dollars ($25) nor more than fifty c:~ollars ($50) .

~ ~ Sectian 36. Liberal Construction

The provisions of this ordinance shall be const-rued liberally for the accomplish~uent of

-21-
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~ ~ Che purpose thereof, and any ordinance incansistent with any provisions hereof shall.

.•not ~pply,

. Section 37. Severability of Provisions .

If any clause, sentence, paragraph, or part of this ordinance or the application there-

~ Of t0 az~y person or circtutistance, shall, for any reason, be adjudged by a court of com-

petent jurisdiction to be invalid, st.r.h judg~nent shall not affect, i~air, or invalidate

the remainder of this ordinance or its application to other persons or circtm~stances.

~This ordinance will t~lce effect January l, 1978, and shall rep~ace Article ~%I 0~ ~le

Providence Code on that date.

~
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. Providence Human Relations ~ommission

40 FOUNTAIN STREET • PROVIDENCE, RHODE ISLAND 02903 ~(401) 421-4708

OFFICE OF THE MAYOR r'~2.~CY1 28, 19~~

Hon, Vincent A, Cianci, Jr,

COMMISSIONERS
P~Ir . Robert J . Haxton

CHAIRMAN 
~~cil PresidentFrederick C. Williamson

VICE CHAIRMA.~U 
Cl~ COUI1C11

Joseph M. Finkle City of Providence

,SECRETARY 
Providence, Rhode Island 02903

Susan L. Farmer

Francis B. Brown
Atten: Mr. Vincent Vespia, City Clerk

Rev. Robert L. Cazter, Jr., S.T.M.
John A. Daluz, Jr. ~~ ~ ~~t~:
Barbaza L. Dubois
Jeremiah J. Gorin
Stanley Grossman ~CZOSeC~ 1S a proposed comprehensive anti-discrimination ordinance forRabbi Leslie Y. Gutterman
John M. Huntley the City of Providence. This proposal has been approved by the Corm~is-
xaz~Y x~Z~~~an sion for submission to the Cotmcil tmder its authori from the 1963Lynn H. Smith ~

Ordinance to recorrmend legislation to the P~fayor and City Council.
EXECUTIVE DIRECTOR
Benjamin W. Little

In the years since the creation of the HtIIr~.n Relations Co~mission in
1963, the entire field of civil rights law has tmdergone a ch~nge which

• is truly revolutionary. The passage of federal civil rights legislation,
together with administrative and judicial rulings, has established new
standards by which equality of opport~ity must be judged. In foizrteen

• years we have also learned that the effects of a long history of discri-
mu~a.tion will not easily be elisninated. Persuasion and good will are
frequently not enough. Agencies such as ours have learned that specific
investigative and remedial authority is often required if genuine equa.l-
ity of opportimi.ty is to be realized.

Late in 1976, reco~izing the need for new mtmicipal legislation in this
area., the Comnission began work on the revision of its ordir~ance. The
enclosed proposal is the result of that effort. It is, we believe, a
thorough and comprehensive ordinance, reflecting the most recent develop-
ments in the field, and providing an equitable syst~n~ for resolving equal
opporttmity complaints. Enforcement pawers provided ~mder the ordinance
will establish this Comnission as the front-line agency in Providence for
equa.l opportunity complaints. Passa~e of the ordinance will make this
City a national leader in asst~ing all its people equal access to e.mploy-
ment, education, housing, credit and public acco~dations.

'. , We respectfully ask for your consideration and support for this legislation,
which will give us the tools we need to complete the work beg~m fourteen
years ago.

incerel ,

_ ~ _ < ~t~,~~.~,;,~~-
. Fredericc C. Williamson

Chairman

FCW: jg



I
, Mr. Robert J. Haxton ~

President ,
City Council •

City Hall
, Providence, RI 02903

~ Dear Mr. Haxton:

~ Tt has come to my attention that the Comprehensive Anti-Discrimination
~ Ordinance will be coming up for vote in the near future.
i ~

As Executive Director of The Providence Corporation I am writing to
indicate my support for this Ordinance which is needed sorely within the

; City of Providence.

I urge emphatically a positive response from Council Members who serve
' on this Ordinance Committee.

Sincerely,

~
} — ~

' `~' !~N v _ -
Matthew J. Be o

i. , Executive Director

MJB:mm
ccs Members ~ City Council Ordinance Committee

Prn~».r~v.n~a Rh.nnl.a Zel.n.m.rl. n~4n7 1. ~~1 _~~ ~ n
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June 16, 1977

I
Mr. Robert J. Haxton ~
President
City Council ~
City Hall

, Providence, RI 02903

Dear Mr. Haxton:

, It has come to my attention that the Comprehensive Anti-Discri.mination
~ Ordinance will be cominq up for vote in the near future.

As Executive Director of The Providence Corporation I am writing to
indicate my support for this Ordinance which is needed sorely within the
City of Providence.

I urge emphatically a positive response from Council Members who serve
' on this Ordinance Committee.

Sincerely,

. ~~
1
~ ,

Matthew J. Be o
' Executive Director'

~ MJB:mm
~ ca: Members - City Council Ordinance Committce

~

Pr~v~,dpr~,ce. R.h,nr~p Zsl,n,~,~ n29n~ ~2y-2.5I,~
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June 16, 1977

Mr. Robert J. Haxton
President
City Council
City Hall

, Providence, RI 02903

Dear Mr. Haxton:

It has come to my attention that the Comprehensive Anti-Discrimination
Ordinance will be coming up for vote in the near future.

As Executive Director of The Providence Corporation I am writing to
indicate my support for this Ordinance which is needed sorely within the
City of Providenee.

2 urge emphatically a positive response from Council Members who serve
on this Ordinance Committee.

Sincerely,

_.. ~` - ,

~~` t i~..~ - ~
, Matthew.J. Be o

' Executive Director

MJB:mm
ccs Members - City Council Ordinance Committee

Providence. Rhode Isla~,d ~2.9~7 1,.2~-2.5I,~
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Mr. Robert J. Haxton
President
City Council

City Hall
. Providence, RI 02903

Dear Mr. iiaxton:

\~ . //

~O ~~D-~~
June 16, L977

It has come to my attention that the Comprehensive Anti-Discrimination
Ordinance will be coming up for vote in the near future.

As Executive Director of The Prpvidence Corporation I am writing to
indicate my support for this Ordinance which is needed sorely within the
City of Providence.

I urge emphatically a positive response from Council Members who serve
on this Ordinance Committee.

Sincerely,

'`~~,~.~ J
Matthew J. Be o
Executive Director

MJB:mm
cc: Members ~ City Council Ordinance Committee

~rn~»,(~P.'Yl,('P. _ R ~.~~A I.cl,rr,m.~ n ~ An~ ~ ~~ _ ~ ~ ~ ~
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June 16, 1977

Mr. Robert J. Haxton
President
City Council
City Hall

, Providence, RI 02903

Dear Mr. ~Iaxton:

It has come to my attention that the Compreheneive Aati-Discrimination
Ordinance will be coming up for vote in the near future.

As Executive Director of The Providence Corporation I am writing to
indicate my support for this Ordinance which is needed sorely within the
City of Providence.

I urge emphatically a positive response from Council Members who serve
' on this Ordinance Committee.

Sincerely,

, -- y (~~"
l~~ ~,~1,~~.a ,. ~
Matthew J. Be o
Executive Director

MJB:mm
cc: Members - City Council Ordinance Committee

Providence. Rhode Islan,d 02.9~7 1,.21-2.5I,.~
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' June 16, 1977

' Mr. Robert. J. Haxton ~

President
City Council '
City Hall

, Providence, RI 02903

Dear Mr. Haxton:

I It has come to my attention that the Comprehensive Anti-Discri.mination
Ordinance will be coming up for vote in the near future.

As Executive Director of The Providence Corporation I~cn writing to
indicate my support for this Ordinance which is needed sorely wfthin the
City of Providence.

I urge emphatically a positive response from Council Members who serve
' on this Ordinance Committee.

Sincerely,

~'~,~~~~ ~~~"
Matthew J. Be o

~, , Executive Director'

MJB:mm
cca Members - City Council Ordinance Committee

i
.

~ Prrn»,r~pn~p_ R.h.nr~n. l:cl,n.n~ n~9n~' l.~y_~~l.n


