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STATE OF RHODE IS LAND and PROVIDENCE PLANTATfQNS

- CHAPTER : ̀ ~~" ~~0.

~, ~ .

1 1J0: ~t~~ AN ORDINANC~ ESTABLISHING A COMPENSATIOtd PLAN FOR THE CITY
OF PRAVIDENCE gnd REPEALI~IG CHAPTER b9-3b, APPROVED SEPT'. 2~, 1969.

~ `
Approved: June 23, 19 70

BE IT ORDAINED BY TI~ CITY OF PROVIDENCE:

SECTION l. The following Compensation Plan is hereb~r adopted as the
~ official Compensation Plan for the classified services and shall be applied to

positions in the service as hereinafter provided. Each salaried classified posi-►
tion is placed in one of thirty-five "Pay Grades" each of which contains five
"Steps" in arder to provide for periodic increases. .~11 "Steps" are i.n even dol-
lars. The "Pa~r Grades", "Steps" and "Annual Range" totals are recorded herein.

~ GRADE SALARY STEPS (EUEN DOLIa~RS ) AI~TNUAL 5ALAftY
19i1f~'tRER 14+ 2nr~ ~rd L.th Sth RAIVGE

~

~

( --1 -- ~ 65 - 67 69 ?2 75 33~ 390o 
i

2 70 72 74 77 80 ~6~4~ 4.1.60

3 75 77 79 82 $5 39~ ~~

~ 4 80 82 81~ 87 90 4160 4660

5 85 g'T g9 92 95 4~~ 4940

6 9~ 92 94 97 100 4680 5200

7 95 97 99 loz 105 49~ 54b0

$ 100 l02 10~. 107 110 5z0o 5720

9 105 10~ 1.12 116 120 54b0 621~4

l0 110 113 117 121 125 5720 65n0

11 115 118 122 126 130 5984 6760

12 120 123 127 131 135 b24o 70zo

13 1z5 12~ 13z 136 11~0 6500 7z8o

14 13~ ~35 140 145 150 6760 ?800

15 135 140 ].t~5 150 155 7020 8060

16 11~0 11+5 150 ~.55 164 7z8~ ~320

17
;

145 15~ 155 l60 165 754~ g584
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GRADL SALARY STEPS
NCJl~R lat ~r,rl

(EVEN DOLLARS )
~rA /~t.h K~.h

ANTJUAL SALARY
R ~ ATf'_F

18

~

150 155

-

16~ ~.65 Y70

-----

7~00 8840j
a
;

19 i55 i6o i65 i~o i?5 ~obo 9ioo

20 160 165 170 175 180 ~ 6320 93ba
~

zl 165 171 177 ia3 i9a g5zo 9g$o~

22 170 176 18z 188 ~95 ~840 101~.0

23 i75 1~1 is~ i93 ~on 9ioo io400
,

24 i~ ag6 iq2 ~~g zo5 9360 10660

25 185 192 199 20& 215 9620 111$0

26 ].90 197 204 213 220 g880 ].11~,.0

~ 27 195 2oz 211 21$ zz5 10140 11700

2$ 200 207 27Ja. 223 230 10400 11960

29 205 215 225 235 245 lOb6o 12740

34 215 2z5 235 2k5 255 111~0 13z6o

3i a2o 23o z~.o z5o z6o u~,.o 135zo

32 230 21~0 z5o 260 270 11960 11~01~0

33 2t+0 250 260 270 280 124g0 ].t,.560

34 250 260 z70 z80 290 13000 15060

~ 35 ~ 260 2fi0 2$0 2g0
~

300 j
~

13520 15600
~

POSITION

Accountant I

Accountant II

Aclmin Asst to Chief Engineer
(taTater)

~Admin Asst to Couffiissioner
of Public Safet~

Admin Asst (Public ~Jorks)

PAY GRADE PAY GRf~DE
OR R.~TE POSITION OR RATE

10 Aciministrative Officer (Prev. State
(Civilian Defense) Wage)

u+
qir Poll & Mech Equipt

Inspector I ]2
25

Air Poll & N1ech Equipt
Inspector II 15

21
Air Poll & Mech Equipt
Inspector III 20

21 Animal & Bird Curator 1.1~.
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PAY GTiAD~ PAY GFtADE
PaSITION OR RATE PG)STTIOI~ OR ftATE

~ Appraiser l~i Bidg Custodian 2 3

~-~~ Architect. 25 Bldg Custodian II 5

Architectural Draftsman II 16 Bldg Custod.ian III 7

Assessment Aide 9 Bldg Inspector I 10

Asst Chief, Division of Bldg Inspector II 14
Legal Gervices 23

Bldg Inspector III 22

Asst Chief, Fiscal ~ffairs 23 Bldg Maint Engineer I 7

Asst City Collector 1$ Bld.g i~taint En;~ineer II 11

Asst Cit~ Controller 29 Bldg Maint Supervisor 13

Asst City Controller (Second) 25 Business Relocation Officer 25

Asst Cit~ Solicitor 17 Case Work Supertrr.sor (DPUD) (Prev. State
Wage)

Asst Director of Recreation ].1~.
Case ~dork Supervi.sor (Prev. State

Asst Dog Officer 9 (Public Assistance) V1age)

Asst Duplicating Equi~nent Cement Finisher 2.60 hr
Opera~or 8

Charw~oman 60.00 wk
Asst rTaster ~lechanic (Water) 2.95 hr

" Chemist II 1,1~
Asst Planner 13

Chief Chemist (~Jater) 20
~ Asst Port Director 17

Chief, Division of Code
Asst Supt of Incinerator 15 Enforcer~ent 31

Asst Supt of Parks 19 C~ief, Division of Community
Services 31

l~sst Supt (Sewage Disposal) 15
Chief, Division of Custodial

Asst to Director (DPUL~) 25 Services 24

Associate Engineer II 20 Chief, Divi.sion of Legal
Services 31

Associate i'ngineer III 23
Chief, Division of A~aintenance

Associate Planner 15 and Repairs 21

Attorney (Water) 5,720.00 Chief, Division of rlanning 34

Attorney (Welfare) 5,616.00 Chief, Division of Public
Builaings 31

Automobile Driver 3
Chief, Division of Publis

Automotive Piechanic II 8 Lands and Parks 33

Bacteriologist I 11 Chief, Division of Purchasing 16

~acteriolo~ist II 14 Chief, Division of Research 31

Bath House Attendant I 1 Chief, Fiscal Affairs 31

Bath House Attendant II 2
Chief.Inspector of Air Poal

Bird & Ani.mal Handler 2.1~5 hr & P1ech Equipt Installations 25

Chief Inspector of Electrical
Installations 25

Budget Analyst 25
Chief Inspector of Plwnbin~,

Budget Officer 33 Drainage & Gas Piping 25

Bld~ Custodia~ 4
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PAY GRADE PAY GRADE
, PQS___~_ITIO~,N OR RATE POSITION OR RATE

Chief Jnspector of Structures Aeputy Cit~r Clerk, Second ].tr
and Zoning 27 ~

Deput~ City Registrar 7
~• Chief of Operations and

1~Taintenance {Sewage Disposal) ~+
Deput~r City Solic3tor 24

Chief Supervisor of Public Deputy Clerk, Probate 8
Lanas 16

Deputy Clerk, Providence
City Architect 25 1Tunicipal Court 13

City Assessor 3k
Deputg Director & Chief of

Cit~r Collector ~1 Project Development (DPUD) 35

Cit.p Controller 33 Deput~ Director of Civilian (Prev.

City Forester 2~, Defense State Wage)

City Registrar of Vital Deputy Director, Public VJorks 35Statistics 10

Cla3ms Adjuster 12 Deput~ Recorder of Deeds 7.4

Clerlc I 1
Detective I 8,632,00, ~-9~ 322 . 56

Clerk II 3

~ Clerk III 5 Director of Building
Inspection 35

Clerk IV 9 Dog O~ficer 17

C1erk, Providence r:unicipal
Draftsman 9Court 18

Duplicati.ng Equipt Operator 10

Clerk Stenographer I 2 Electrical Inspector I 14

Clerk Steno~rapher II k Electrical Inspector II lb

Clerk Steno~rapher III ~' Electrical Inspector III 20

Clerk Tppist I 1 Elevator Operator 1

Clerk Typist II 3 En~ineer's Associate 16

Coannunications Officer (Prev. State Engineering Aide (DPUD) 8

(Civilian Defense) Wage) ~g~eering Aide I 4

Control Center Operator 5 Engineering Aide ZI 'j

Curb Setter 2.50 hr ~g~eering Aide III 11

Equipment Operator 2.1~0 hr
Curator ~,1~,

Fa]lout Shelter Co-Ordinator (Prev.

Data Processing Co-Or~inator 15
iCivilian Defense) State Wage)

Deputy Chief Engineer (Trdater) 33 ~~cial Specialist 20

Fire A1arm Supt 10,296.00

De~u.t.y Cit~ Clerk, First 1~ F'i.re Alarm Technician 11
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PAY GR~aDE PAY GRADE
PO6ITIOr~ OR RATE POSITION 0~

Fire Battalion ChieP 10,036.00 Management Officer 21

Fire Captain 9,256.00 Nlaster Mechanic Water 3•55 hr

Fire Chief 13,67b.00 Mechanic 2.60 hr

Fire Equipt Supt I 9,672.00 Mechanical Engineer 23

Fire Equipt Supt II 9,82$.00 Meter Reader I 8

Fire Lieutenant 8,632.00 Meter fteader IS 9

Fireman 7, J~36 .00 Meter Supt 15
7,800.00

Fire Det.~uty City~Sealer g Narcotics Inspector $,632.00
8~ - 9,322.56

First Deputy City Ser~eant 9 Operations & Planning (Prev.
Officer {Civ. Def.) (State Wage)

First Deput~ City Weigher 8

Fiscal Officer 2i Parking Meter Maint Man I 2.1~0 hr

Foreman 2.b0 hr
Parking Meter Ma,int Man II 9

Forester (Source of Supnly) 16
Personnel Director 26

Foreman Cable Crew 13
Personnel Technician 13

Foreman Line Crew 13
Plan Estimator 25

Garage Supt I 12
Playground Director 2

Garage Supt II 14
Playground Supervisor 4

General Foreman 2•~ ~' plumbing Inspector I lt,.
Heav~r Equipt Operator 2.60 hr

Pl~bin~ Inspector II 15

Highwa~ Field Supervisor 3•35 hz'
Pltmmbing Inspector III 20

Highway Yard Supervisor 3•35 hr

Horticultural Supervisor 2.90 hr
Police Captain 10,036.00

Intergrou~ Specialist 16 ~ - 10,$3$.~

Laborator~ Assistant 2
Police Chief 13,676.00

Laboratory Technician I 4
Police Colmnander 10,76k.00

~aborator~r Technician II 6
Police Equipt Supt 8,632.00

Laborer 2.35 hr
Police Lieutenant 9,256.00

Land Diaposition Officer 25 ~- 9,996.00

~Zachinist ~.6 Pol.ice Matron 1

Maintenance Man I 5

r4aintenance Man II
7 Police Patrolman 7,k36.00

A2aintenance Man III 9 7,800.00
8q - 8,424.00

Mana~ement Aide i (DPtJI3) 9
Police Sergeant 8,632.00

Management Aide II (DBtiD) 15 8~ - 9,3~•5b
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PAY GRADE PAY GRADE
PQSITION, OR R~TE~ ~'0.SITION OR RATE..._

Police Si~nal Operator 1 Second Deputy City Sealer 5

Police Surgeon, First 18 Second Deputy City Sergeant 6

Police 1rJoman 7,t~3b.00 Secretax3r, nuilding Board
7,800.00 of Ftieview 2,860.00

Port Director 27

Secretary, Housing Board
Principal Clerk (Prev. of Review 1,300.00
(Gen Pub Assistance} (State T~e~ge~

Secretary, Zc~n3ng Bosrd 6,760,00
Principal Engineer 31. of Review

Principal Planner 25

Prof . Trained Case T~Jork ( Prev.
Senior Appraiser 24

Supervisor (State Wage) Senior Draftsman (DPUD) 13

Prof. Trained Social Case (Prev.
Se~ior i~Iechanic 2 . $5 hr

Worker (State Wage) Senior Planner 21

Senior Planner, Public Lands
Program Specialist 20 (Dept of Public Propert~r) 21

Project Counsel 20

Senior Research Assistant 26
Project Supervisor 27

Public Information Officer 21
Sewer Construction irdorker 2.45 ~'

' 
Public Trlorks Inspector I 6

Sewer & Drain Inspector 6

Public tiJorks Inspector II 11
Sewer Equi~tent Operator 2.50 nr

Shop Supervisor 18
Pumping Station Engineer 10

Social Case Udorker (DPUD) (Prev.
Purchasing Agent I 9

(State Udage)

Radio Engineer 8,632.00
Social. Case Worker (Prev.

l~a~.n Gauge Keeper 7.~
(Stat+e rJage)

(per instr. ~er week)

Real Estate fiide 9
Speci.al Counsel ].1+

Stationary Equipt Operator 2.45 hr
Real Estate Officer 25

Recreation Center Director 10

Stenographxc Re orter
Recreation Leader 2,00 Yir (Cit~r Council~ 9

Recreation Pro~ram Supervisor b

Rehabilitation Specialist 20
Supt of Filtration 2b

Supt of Ga~bage Collectian 15
Renewal Inspector I 9

Supt of Hig~wag 19
Renewal Inspector II 11

Renewal Inspector III ].t~
Supt of Incinerator 19

Research 1~ssistant 15
supt of Public Lands
(Dept of Public Property)

25

Rescueman In Charge $,632.00

Rescue Truck Driver
,

8,21~.00
Supt of Sewage Disposal 19

Sariitary Bacteriologist g
Supt of Sewer Construction

and Pisintenance 19
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PAY GRA,DE
' P~~ OR RATE

Supt of Transmission and
Distribution lt~

5upt of Warehouse and
Inventory ]1a.

Supt of TrTeights 8e Measures 17

Supervisor (Current Planning) 29

Supervisor (Graphics), 26

Supervisor (Long I~ange Planning) 29

Supervisor (Project Plannin~) 29

Supervisor (Traffic Planning) 26

Supervisor of Business Relocation
and Propert~ ~~.anagement 26

Supervisor-Division of
Maintenance ~c Repairs 17

~u~ervisor of Domestic
Relations 11~,

, Supervisor of Eriforcement 26

Supervisor of Engineering
(DPUA) 31

Supervisor of Famil~r
Relocatian 26

Superv3sor, Financial
Specialists 22

Supervisor of Office and
Service Industry 26

Supervisor, Program
Specialists 22

Supervisor of Public Lands
(Dept of Public Property) ].t~.

Supervisor of Rea1 Estate 26

Supervisor of Rehabilitation
Services 26

Switchboard Operator 2

Traffic Engineer I 18

Traffic F~n,gineer III 23

Traffic r~larker & Si~n lian I 2.60 hr

Traffic Planner 20

PAY. GR~1DE
PO~ITION OR RATE

Traffic Signal 3-laint Man I 2. $5 hr

Traffic Si~al Maint Man II 3.10 hr

Tra3ning & Public Information (Prev.
Officer (Civ. Def.) (State Wage)

Tree Tri~ner 2.60 hr

Utility Inspector 12

Water Service~ Inspector 7

TrJatershed Mana~er
(~ource of Supply lydater) 23

Watchman 1.70 hr

ZonSn~ Assistant 9

Zoo Director 22



~

, S~CTI4N 2. No person holdizsg a~ositioh in the class3.fied service on
the date of the passage af tt~is orc~.inance sha71 be reduced in co~psnsation by
reason of the terms of this ordinance.

SECTION 3. All persons holdan~ or enterislg a cZassi.fied position in the
city service on or after Jul~g 1, 1970, shalt be paid the "Pay Grade" rstes hearein
provided.

SECTIOY~ !~. The minimum rate of pa~r for any class o~ posi~ion sha11 'be
payabls to an~r person on his ~'3.rst appain~,ment to the position al?ocated to the
class, provided however, that w.ith the recoammendation of the Fin~ce Director
and approval of the Mayor, he ma~r enter the position at an~ oth~r step in the
"Pay Grade" and pro•r~ded gurther, that if a person al~•eady in the sereice is
transferred , he may with the pecoa~nendation of th~ F-inance Director and approval
of the Ma~or, s~ter the new position at the same rate of Fay as he had prev3.ously
received.

SECTI4iV 5. l~riy ~.mploqee emplo~red in a pos3tion allocated to a class
carrying min3.z~~.~r~ and maximwn pay rates may be granted a pa~r inc~aase from one
step to the n~~c higher step within established grade, subject to the follo~u3ng:

1. One "Pa~ Grade" step per year.

2. Reco~endations for step increases shall be made by department
heads or the Chairm~'r~ of Bureaus or Cou~.i.ssioners at the time of submission of
annual budget estimates, and at no other time. Such recammendations shall be
made on the basis of the qualit~r oi work and the seniority of individual emplo~rees

3. The Finance Di.rector sha].1 review such proposed step increases
~or availabilit~ o~ funds and conformity to the provisions of this Ordinance,
and shall recommend approval or disapproval of the increase tothe P~a9or.

t~. An employeQ entering the citg service sha31 be eligible for
a step ~.ucrease o~ the first daar of the succeeding Januazy, April, Ju3,y or Oct-
ober next Following the completion of twelve months of service by said employee
in accordance with the provisions of sub-sections l, 2, 3~d 5 of this Section.

s. l~n~r employee who is transferred from a position not carr~ring a
minimum and maxi.mum pay rate to one that carries 8 Ttl~*'~i*m~ and maximwn pay rate
shall receive either his present salar~r or the m~nimum salary of the new positi~,
~ahichever is greater, but in no case shall the new salarg exceed the maximum sal-
ar~r of his new position.

6. Increased compensatian received by an individual as the result
of promotian from a lower to a Mi.gher ciass shall not be deemed a step increase
in the sense of the term as used in this section and in event of promotiori shall
automaticall~r receive the minimum salar~ for the class to which he 41as been pro-
moted. If such min~mum salary is the same or less than the salary he received
prior to h3s promotion, he ma~r receive a salary which shall be one full increment
higher than his prior salary, but in no case to exceed the maximum.

7. The classes, Police Patrolman, Police woman, Fireman, Social
Case t~dorker, Case Work Supervisor, and all employees employed in the Department
of Public Welfare-General Public Assistance Adm~.nistration, whose salazy is re-
imbursed to the City of Providence, by the State of Rhode Island,~a11 be e~empt
from the first six Sub-Sections of Sectian 5 herein. Clerical emplo~rees in the
Department of Public Welfare-General Public Assistance Adzministration shall be
paid the prevailing wage as established in the State of Rhode Island General Fub-
lic Assistance PZerit System Pag Plan.

The entrance rate for Police Patrolman, Police Ldoman, and Fireman
shall be $7,436.00 per ann~n, and shall automatical],q inerease 3n aecordance with
the following schedule:

At the expiration of one (1} year of Service -~7,bJ~1~..00 per annum.

At the expiration af eighteen (18) months of Service -~7,~00.00 per
annum.

Night Patro7Jaan and Night Police Woman s%all receive ~1.00 per w~ek
above their re~ular salary.

riembers of the Police Department who are regularl~r assigned plain cloth2s
dutg as Detectives or manbers of the so-called. C-Squad shall raceive in addition
to their basic salary an additional eight ($`~) per centum of their salary during
such assig~ment. .



..~

~

G

SECTION 6. A given rate of pay~ as expressed iri the coiapensation plan
ma~ be commuted to a weekl~r, dail~r or hourl,y rate and established by ~ department
head or chairman of a Bureau or C~n3.ssion v~ti.th the ~pp~aval o~f the Y~i$yor and the
Finance Dir~ctor, as tHe rate o~ ~a~ for emplo~ees of a pai*ticular cl.ass: grovided,
however, that all employees of a~;iven class in a~iven unit of a depertment sha11
be paicl on the same basis, excepting part-time and temporar~ employees.

SECTION 7. All emplo~rees in the classified service shall be paid weekl~.

SECTION 8. l~o officer or emplcr,~ee of the Cit~r sha11 issue a check for
pa~ment of, or pay an.p salary or compensation to any person hold3ng, ar cla~ming
to hold a position in the classi~'ied service, un%ss the Personnel Director shall
have first certified that the persons named on the payroll or account of such
compensation have been appoanted and are emplo~ed in accordance with this ordin-
ance.

SECTION 9. Chapter 69-36 of the Ordinances of 19b9 with all amendments
thereto is hereb~r repealed.

SECTIOPd 10. This Ordinance shall take effect and become aperative as of
July 1, 1970.

. ~N CITY
: cov~vc~~
• JUN 4 -1970
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.~ 
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TI~ CITY OF PT20ilIl)E1~10E
STATE OF RHODE ISI~ANJ and PRO~TIDENCL' PLf~NTATIOI~S

CHAPZ'ER: '~~"~!~
r ~.

~ ~ N0: ~i~O A~~T ORDItdA11TCE ESTABLISHLVG THE CLASSES OF P4SITIONS, THE
iiAXIP~~IM IVIJ~~~ER OF ET~'IAYEES AND TI~ NtJP~~R OF Ei~IFIAYEE5 IN CERTAIN
CLASSES IN ~HE CSTY DEPAI~TI~lEI~I't'S AI~B I~EPEALING ORDINANCE CHAPTER b9 35
APPROVED SEPTEP~ER 22, 1969.

Approved: June 23 , 19 70

~~
BE IT ORDAIIVED BY TI~ CITX OF PROVID~NC~:

SECTION l. The number of employees in the l;E~'ARTT~~NT of
CITY CI~RK shall not exceed nine {9). There
sha3.]. be no more than :

~ 1 City Clerk (Unc.)
~ 1 Deput~ City Clerk-First

1 Deput~ Cit~ Clerk-Second
1 Stenographic Reporter (City Council)
1 Clerk II
2 Clerk Steaographer II
2 Clerk Stenographer III

~

SECTION 2. 3'he number of employees in the BOARD oP CANVASSER5
and REGISTRATION shall not eacceed:

1 Ghairmsn, Bci, of Canvassers & Registration (Unc.)
2 Members af Bd. of CarY~assers & Registration (Unc.)
5 Clerk IIi
1 Clerk IV
1 Clerk Stenographer I ~
2 Clerk ~jrpist II
1 Secretazg, Board of Canvassers

There may be TEMPORARY:
Primary & Election Officials
Janitors
Equipment Workers

~ .~utomobile Driver (Part-T3me)
Part-Time Clerks
Clerk I

SECTIOTd 3. The nwnber of employees in PROBATE COURT shall
not exceed nine (9). There shall be no more than:

1 Judge of Probate (Unc.)
1 Cl.erk of Probate (Unc . )
1 Deputy Clerk, Probate Court
1 Clerk iII

~ 2 Clerk Stenographer I
1 Clerk Stenographer II
1 Clerk Stenographer III
1 Clerk Typist II

SECTIOTd 1~. The nwaber of employees in the PROVIDENCE r2U1VICIPAL
COURT shall not ~~oceed seventeen (17). There shall

~ be no more than:

3 Police Court Judge (Unc.)
1 Clark, Prov. iiunicipal Court
2 Deputy Clerk First (Prov. Mun.. Cou~t3
5 Clerk IV
1 Clerk Stenographer IT
4 Clerk ~pist I
1 Clerk Typist II

.r
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S~CTI01~ 5. The n~mmber of employees in the DEP~RTil~T~'T of
?~l~W shall not exceed nine (9). T~ere sha11 be
no more than:

1 City Solicitor {Unc.)
1 Deputy Cit~r Solicitor
3 Asst City Solicitor
1 Special Counsel
1 Claims Adjuster
1 Clerk Steno~rapher III
l Clerk N

S~CTT01T b. The number of employees in the OFFiCE of RECO:~DER
of DEEDS shall not exceed fifteen (15). There shall
be no more than:

1 Recorder of Deeds (Unc.)
1 Deputy Recorder of Deeds
1 Glerk II
5 Clerk TII
1 Clerk ~pist S
5 Clerk Typist II

SECTION 7. The number of emplo~ees in the DEPARTT~NT of CITY
SERGE~NT shall not exceed three (3). There sha11
be no more than:

1 Citg Ser~eant (Unc.)
1 First Deputy City Sergeant
1 Second Deput~r Cit~r Sergeant

SECTION 8. The nwnber of emplo~rees in the ~PARTt~~T of
• FINANCE DIRECTOR shall not exceed eight (8).

There sha11 be no more than:

1 ~'inance Director (Unc.)
1 Personnel Director
1 Budget Officer
1 Budget Analqst
1 Personnel Technician
2 Clerk IY
1 Clerk Stenographer III

SECTIOiV 9. The nvmber of employees in the COiUT'ROLLERr~
DIVISIOAI shall not exceed thirty (30). There
sha12 be no more than:

1 Cit~r Controller
1 Asst City Controller
1 Asst Cit9 Controller-Second
3 4ccountant II
4 Accountant I
6 Clerk IV
2 Clerk III
6 Clerk II
6 Clerk ~ypist II

SECTI01~? 10: The number of employees in the EN?PLOYE~S ~
RETIP~Ec4~NT DIV~S ION shall not exceed seven ( 7)•
There shall be no more than:

1 Clerk IV
? Accountant II
1 Clerk III
1 Clerk II
1 Clerk T~rpist II
1 Clerk Typist I
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SECTION 11: The numb~r of empJ.oy~~s in the CITY CO~LECZ'OR+S
DIVIS~bPd sha11 np~ a~ceed twenty-three (~3).
There sha7:1 be nb mo~+~ thant

~. C3.t~ ~ollector
r 1 Asst Ci.tq Co].Zect~r

1 ~Ccotmt~t I~
6 C~.erk tV
5 C~.erk iII
3 Clerk II
1 Clerk Typist i
1 ~utomobile Driver

TET~I'O~ARY

4 Clerk Typist I

SECTION 12: The nwnber of ~nplo~ees in the DEPARTI~IE%?T of
CITY COLIECTOR W~TER BOARD COLT~CTIONS sh~ll
not exceed seven (7). There shall be no morP
than:

1 Clerk N
1~ Clerk ~rpist II
2 Clerk Typist I

SECTIOIV 13: The aumber of employees in the CITY ASSESSOft'S
DIVISION shall not exceed thirty (30},. There
shall be no more than:

1 City Assessor
3 Senior Appraiser
4 Appraiser
2 Assessment Aide
2 Clerk IV
1 Clerk Stenographer III
7 Clerk III
i Clerk iI
5 Clerk Typist I
2 Engineering Aide TII

G~ Ufti~~~~;►'a

Clerk ~rpist I with the approval of the
Finance Director

SECTIOTJ 11a.: The nwnber of emplo~ees in the DEPARTr~IdT of
CITY TREASURER shall not exceed six (6). There
shall be no more than:

1 City Tressurer (Unc.)
2 Clerlt IV
1 Accountant II
1 Clerk Typist II
1 Clerk II

~ECTION 15: The number of employees in the ~ARD of TAX
ASSESS1~~iVT REVIE`~~1 shall not e~oceed four (k) .
There sha11 be no more than:

3 ~2embers of Aoard {Unc.)
l Secretary (unc.)
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SECTIO~? ib . The au~aber of emplo~►ees in the D~PARTI~~iJT
of COI~~ISSIOIUEF~ of PUBL~C SAFETY shall not

- e~tceed sa~ac j6) . There shall be no more than:

1 Co~.ssioner of Public Safetg (Unc.)
- 1 Atiministrative Assistant to Coffia.issioner

of Pub~.i.c Safety

1 Accountant TI
2 Clerk T~T
1 Clerk 3tenographer IIi

SECTIOTJ 17. The number of emplo~rees in the POLICE DEP~~T~~NT
shall not exceed six hundred seventy-two (b72).
There sha13. be no more than;

1 Police Chief
4 Police Commander
8 Police Captain
1~ Police Lieutenant
60 Police Sergeant or Detective I
390 Police Patro]man

1~ Police Woman
4 Police Matron
1 ATarcotics Inspector
14 Cantrol Center Operator
1 Dog Officer
1 Asst Dog Officer
1 Police Equi~ent Superintendent
2 Police Signal Operator
1 Radio F~n~ineer
18 Glerk IV
8 Clerk III
8 Clerk Stsnographer III
12 Woman Parkin,~ Checker (Unc.)

P~RT-TIT~

95 School Cross~ng Guard (Unc.}
20 Police Trainee (Unc.)
1 Police ~iatron

The rnmmber of Policemen allowed may be increased by the number of
graduate trainees, not to exceed 8, for whom there are no iffinediate
vacgncies.

SECTION 18. The ntmmber of employees in the FIRE DEPARTt~T3T sha~l
not exceed five hundred sixtg-eight ($b$). There
shall be no more than.

1 Fire Chief
19 Fire Hattalion Chief
31 Fire Captain
67 Fire Lieutenant
373 Fireman
1 Fire Alarm Superintendent
6 Fire Alarm Technician
1 Fire Equip~aent Superintendent IS
1 Fire Equixantient Sunerintendent I
1 Foreman Cable Crew
1 Foreman Line Crew
1 Radio F ~neer
72 Rescue Truck Driver
9 Rescueman In Charge
11 Mechanic
1 Equignent Operator
2 C2erk Stenographer III

PART-TIY1E

30 Fire Trainees (Unc.)

The number of Firemen allowed may be increased b~r the number of
graduate trainees, not to exceed 8, for whom there are no immediate
vacancies.
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SECTIC~N 19. The niunber of em~lo~rees in the DEPA.RTP~TJT
of SfJ~'ERINTEIUDETJT o~ Z~IGHTS and MEASURES
sha1.1. not exCeBd five (5~ . There sha~l. be
no more tlaan s

1$uperinterid~nt of ti~Teights and i~easures
1 First Deputy Cit~r Sealer
1 Secofld Deputy Citg Sealer
1 First Deput~ Cit~ Weigher
1 Clerk IV

SECTIOAJ 20. The nimmber of emplo~rees in the DEPARTA~idT
of BUIiDIlQG I~~'ST'ECTION-ADNiZNISTRATIOiJ shall
not exceed thirteen (13). There shall be no
more than:

1 Director of Buildin~ ?nspection
1 Pl.an Estimator
1 Clerk IV
1 Clerk III
1 Clerk Stenographer III
2 C1,erk Steno~;rapher II
1 Clerk Stenographer I
2 Clerk Ty~ist II
2 Clerk Typist I
1 Automobile Driver

SECTION 21. The number of employees in the DEPARZT~NT of
BUII,~ING IidSPECTION-STRUCTURES and ZOI~IITG DIVISION
shall not exceed fourteen (1!~}, There shall be
no more than :

1 Chief Inspector of Structures & Zoning
1 Building Inspector III
5 Building Inspector II
? Bui.lding Inspector I

SECTION 22: The num%er of emplogees in the DEPr1RTP~~NT of
BUILDIiVG ZI~SPECTION-PLUf~Ih~, D.~AIid~1GE and GAS
PIPIT~ DIVISION sha11 not exceed seven (7).
There sha11 be no more than:

1 Chief Inspector of Plumbing, Drainage & Gas Piping
1 Plumbing Inspector III
~ Plu~bin~ Inspector I

SECTIOiV ?3: The num~er of employees in the DEP9RTN~PTT of
BUILLiNG INSF'~CTIOP~T-EIECTRICi~L I111STAT,I~ATII}NS
DIVISIOPJ shall not exceed seven (7). There
shall be no more than:

1 Chief Inspector of Electrical Tnstallations
1 Electrical Inspector III
1 Electrical Inspector II
1~ Electrical Inspector I

SECTION 2k: The number of enployees in the DEPARTi~1EP1T of
BUIISi~1G IP~PECTIOIV, TIECHANICAL EQUIP~~rTT and
Ii~TALLATI0N5 DIVISION, shall not exceed seven (7)..
There shall be no more than:

1 Chief Inspector of Air Poll, ibiech Equipt and
Installations

1 A3x Poll & i~7ech Equipt Inspector III
3 Air Poil & P~~ech Equipt Inspector II
2 Aix Poll & 3~ech Equipt Inspector T
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SECTIOTI 25: TYie ntunber of emplb~ees
T~~r'F~C E,~~rn~~ s~~ia.
Tl~ere sha].7. be no i~dre

in the DEPARTLTEi~TT tlf
r~ot excee~i fbrty-or~e (41j .
than:

1. Tr~f:~~.c ~hgineer (Unc . )
~ ~`raffic En~ineer III
1 Traffic Enginesr I
3 Fngineerin~ Aide iII
3 }~gineering Aide II
1 Traffic Si~al i~laintenanc
4 Traffic Signal ~Zaintenanc
1 Traffic Marker & 5ign Man
1 Parking Meter Maintenance
2 Park3n~ Meter ~Iaintenance
1 Clerk ~V
1 Clerk ~II
1 Clerk Steno~rapher III
1 Clerk Stenographer II
9 Equi~ent Operator
2 Foreman

~II'ORARY

8 ?~aborer

e 2ian II
e Man I
I
Man TI
Man I

SECTION 26. The n~mmber of employees in the DEPARTN~NT of
~'UBLIC LdORKS-GENERAL .ADI~IINISTR~TION shall not
exceed twenty-four (24). There shall be no
more than:

1 Director of Public Works (Unc.)
1 Aclmiriistrative Assistant (Public ~Iorks)
1 Deputy Director of Public b~orks
2 Accountant I
1 Accountant II
5 Clerk In
4 Clerk III
3 Clerk IZ
5 Clerk T~rpist II
1 Switchboard Operator

SECTION 27. The n~ber af employees in the DEPAftTN~ENT of
PUHLIC WORKS ERTGIl~ERIA~ OFFIC'E shall not exceed
thirty-four (3t~)• There shall be no more than:

1 Principal En~ineer
4 Associate ~gineer III
b Associate Engineer II
5 Engineering Ai.de TII
5 F~ineering Aide II
2 Engineering Aide I
10 Engineer~s .~ssociate
1 Clerk Steno~rapher II

SECTI~N 2$. The neanber of employees
PUBLIC WORKS-SAI~TITATION
shall not exceed three
more than:

1 Principal En~ineer
1 Mechanical Engineer
1 Clerk III

in the DEPARZT~NT of
ADrfIINISTRATION OFFICE

(3). There shall be no

~~~CTIO?V 29. The number of employees in the DEPARTl~NT of
PUBLIC WORi~-SA~TITATION DISIISIOTJ-STRT'~T CIFANING
SECTION shall not exceed fifty-seven (57). There
shall be no more than:

1~ Foreman
16 Equi~ent Operator
37 Laborer
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SECTION 30: The number of employees in the DEPkRTi~NT of
PUBISC i~~R'~-SANIT.ATIOP3 DIVISION-SEWaGE PUr?PING
STATiON SECTTON shall not exceed fourteen (11,.).
There shall be no more than:

1 P~ping Station Engineer
4 Stationar~r Equi~nent Operator
9 Laborer

SECTIOY~T 31. The number of employees in the llEPARTiiENT of
PUBI,IC WORK.S-SAIdITATIOId DIVISIOII-SEWAGE DISP06AL
SECTION shall not exceed fifty-eight (58). There
shall be no more than:

1 Superintsndent of Sewage Disposal
1 Chief of Operations and r7a3ntenance

(Sewage Disposal Works)
1 Aasistant Superintendent (Sewage Disposal)
1 Bacteriologist I
5 Mechanic
15 Laborer
20 Stationary Equipnent Operator
5 Foremat~
1 Heavy Equi~►ent Operaior

T~Il'ORARY

8 Laborer

SECTION 32. The ne~ber of employees in the DEPARTr~~IVT of
PUBLIC W~ORKS~-SANITATIOIU DIVISION-GAi~BAGE COLL-
ECTION and DISPOSAL SECTI01`1 shall not exceed one
hundred thirteen (113), provided, how~ever, that in
case of ar~ emergency requiring immediate action
the Superintendent of the Incinerator may, w.ith
the approval of the Director of Public Y~orks and
the Finance Director of the Cit~ of Providence hire
e~d emplay in e~cess of the total number of positions
or the rn~mber of any in@ividusl class of position
provided herein; provided, ~urther that the total so
employed shall in no case exceed~fifteen (15), and
shall be assigned to one or more classes designated
herein. In arriving at the above total (113) six {6)
full working da~►s shall be equivalent to one (1) em-
ployee, in respect to employees paid on a dail,~r basis.
There shall be no more than:

1 Superintendent of Incinerator
1 Assistant Superintendent of Incinerator
1 Superintendent of Garbage Collection
6 Foreman
2 Senior iiechanic
2 Piechanic
18 Stationar~r Equi~t Operator
24 Equi~aent Operator
5? Laborer
1 Clerk IV

SECTIO~,T 33: The number pf emplo~ees in the I~PARTI~~NT of PUBLIC
T~JO~i-SANITATION DIVISION-REFUSE COLLECTION and DIS-
P06AL SECTION shall not exceed twent~-one (21), pro-
vided, however, that in case of any emergenc~ requiring
immediate action the Director of Public Works may with
the approval of the Finance Director of the City of
Providence, hire and ~p3.oy Equip~ent Operator and
Laborer in excess of the n~aaber allowed herein; pro-
vided further that the total so employed shall in no
case exceed five {5) and shall be assisned to one of the
above c~esigd.a~ed ~la~aes. ~ a~ri~8 at ~hs ~ot~l of the~:
classes, five (5) full w~orking days shall be equiYalent
to one (1) ~ployee: There shall be no more than:

1 General Foreman
6 Equi.~ent Operator
Z Heavy Equignent Operaior
13 Laborer
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SECTI0IT 31~. `I'he number of em~aloyees in the DEPART'.~N`I' af
PUBLIC WOi7i a-CO~~STRUCTION and i~.AIP1TEIi1AANCE DIV-
ISIOid-HIGHG:'AY SEGTI011 sha7.1 not exceed one
hundred sixty-three (i63). There shall be no
more than:

1 Aighway Superintendent
3 General Foreman

].L,, Foreman
2 Public ti~dorks Znspector I
1 Public tiJorks Inspector II
9 Cement Fir~isher
45 Equi~ent Operator
15 Heavy Equi~aent Operator
50 Laborer
2 Mechanic
1 Stationary Equi~ent Operator
1 Highway Field Supervisor
1 Hi,hway Yard Supervisor
18 Curb Setter

Laborer

SECTION 35. The number of employees in the I7EPAR.TT7ENT of
Pt3BLIC WORKS-CONSTRUCTION and ijAII~1'I'ENAI~IC~' DISi-
ISION-BRIDGE t~AIIdT~~TANCE SECTIO%d shall not ex-
ceed eleven (11). There shall be no more than:

1 ~eral Foreman
1 Foreman
1 Equipment Operator
$ Isborer

SECTZON 36. The number of employees in the DEPt1P~T'i`-~NT af
PUBLIC WOR,KS-COI~LSTRUCTION and T~SAINTEPIANCE DIV-
ISION-S1T005J REi1;OVAL 5ECTION shall be:

Unlimited (Except by appropriation)

SECTIOIJ 37. The number of emploKees in the DEPARTi~P?T of
PUBISC WORI~S-CONSTRUCTIOPI and s~?AINTEiVANCE DIVISION-
SEWER COI~~STRUCTION and i~'~AIIt~TENANCE SECTION sha11
not exceed s~.zct~-one (61) . There sha7.1. be no more
than:

1 Superintendent of Sewer Construction
and i~Iaintenance

1 Heavg Equi~anent Operator
2 Setnrer and Drain Inspector
2 Equi~ent Operator
34 Laborer
3 Foreman
3 General Foreman
2 Sewer Construction Worker
13 Sewer Equigment Operator

SECTION 3~3. The number of employees in the DEPARTT~IEN'~ of
PUBLIC WORKS-STOI~ES REVOLVIiJG FUND shal.l not
exceed twent~-one (21). There shall be no more
than:

5 Senior Mechanic
1 Automotive Mechanic II
12 Mechanic
1 I~Iachinist
1 Shop Supervisor
1 Laborer
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sECTIor1 39. The number of emplo~rees 3n the DEPAI~TI•~iJT
of FUBLIC ~dOI~SS-PUBLIC S~ftVICE DIZiISION-
AAiiIi'~TISTRaTION SECTI0~1 shal]. not exx,ceed one (1) .
There sha3.1 be no more than:

1 Public Service Engineer

SECTSOi~? 1.~0. The number of emplo~ees in the DEPART`i~NT of
PUBLIC irJORKS-P(T3LIC SERVICE DIVISSON-STREET
LIGHTING SECTION shall not axceed one {1).
There shall be no more than:

1 Utility Inspector

SECTIOAI t,,].. The number of employees in the DEPAR~~NT of
PUHLIC TriiORKS-PUBLIC SERVICE DIVIaSION 12UNICIPAL
DOCY SECTIO.J shall not exceed eleven (11).
There shall be no more than:

1 Port Director
5 Laborer
1 Clerk III
1 UJatci~an
1 Foreman
1 Assistant Port Director
1 Clerk Stenographer II

SECTION l~2. The n~mmber of employess in the DEPARTi:~iUT of
PUBI;tC TrJC?P,KS-PUBLIC SERVIG'E DIVI5ION EPIVIROPT~~NT
CONTROL SECTION shall not exceed sixteen (16).
There shall be no more than:

1 General Foreman
1 Equi~►ent Operator
;' Laborer
1 Forem~

TET ~'ORARY

4 Laborer

SECTIOiJ 1~3. The number of emplayees in the DEPA~tTP-~NT of
F3EALTH-VITAL STATISTICS ~hall not exceed seven ('~) .
There shall be no more than:

1 City Registrar of Vital Statistics
1 Deputy City Rsgistrar of Vital Statistics
4 Clerk Typist I
1 Clerk Typist II

SECTION kl~. The number of e~~nployees in the DEPART`i~NT of
PUBISC T~~~ELFARE t~IELF.AR~ ADP ~~.itIST~kTIOIJ sha].1. not
exceed tTnro (2). There shall be no more than:

1 Director of Public ~^delfare (Unc . )
1 Clerk N

SECTIOP~ /+5. The number of employees in the DEPART:~I~TT of
PUBLIC WELFkR~-~C~NERAL Pt3BLIC 1~SSISTANCE-AD~iITdI-
STRATION shall not exceed one hundred twenty (120).
There shall be no more than:

5 Principal Clerk (GPA)
7 Clerk Stenographer I
2 Clerk Stenographer II
$ Clerk 'I~rpist I
39 Clerk T~pist II

(continued on next page)



rlOr

SECTION 45. {corltinued f~om Page 9)

1 At'torr~e~r (Z~Je].~`are )
39 Sociel. Case ~aorker
3 Case T~dork Supervisor (Public Assistance)
1 Prdfessionally Trained Case

'~1ork Supervisor

2 Professiona].ly Trained Social
Case U~orker

6 Building Custodian I
1 Equi~nent Operator
1 Superv3.sor of Domestic Relations
2 IIuildin~ Maintenance Supervisor

TE~MPORARY

3 Social Case %~orker Trai~e {Unc . )

SECTION 1~6. The number of employees in the DEPARTI~P3T of
REC.'RF.~TIOi~S sha11 not exaeed three hundred thirty-
four (334)• There shall be no more than:

1 Director of Recreation (Unc.}
2 Assistant Director of Recreation
9 Recreation Center Director
1 Clerk IV
1 Clerk III
1 Clerk Typist II

ZTITPO~IRY.~
10 Co-Director (Recreatian)
41. Referee (Unc . )
73 Supex~r.i.sor of Activities (Unc . }
7 Play~round Supervisor
91 Pl.a~gro~d Director or Recreation Leader

!~~ ~U~Y~ 1: K~,~ ~a

1 Supervisor
3 Small Pool i~~anager
3 ~ssistant Small Pool i:~anager
30 Counter Person
24 Hygiene Inspector
36 Lifeguard

SECTIOi~T k7. The number of emplogees in the ZOTdING BOI~RD
of R~V:~td sha11 not exceed ten (1Q) . There
shall be no more than:

1 Chairman of the Board (Unc.)
4 Members of the Board
1. Zoning Assistant
1 Secretary, Board of Review (Zoning)
1 Clerk Steno~rapher I
1 Clerk Stenographer III
1 Clerk Typist I

SECTIOi1 1~&~. The number of employees in the ~t1II~ING BOARD of
REVIL~~I shall ~ot exceed six (6). There shall be
no more than:

1 Chairman of the Board (Unc.)
4 r1embers of the Board {Unc.)
1 Secretariy, Board of Review (Bu,ilding)



SECTION ~.9. The n~ber o~ e~npJ.oyees in the BURF~.0 OF
LICEiJ~LS shall. not exceed nine (9) . There
shall be no more than:

1 Chairman and Secretary of Bureau of Licenses (Unc.)
2 Com~3ssioner, Hureau of Licenses (Unc.)
2 Glerk IV
1 Clerk Steno~rapher II
1 Clerk ~'~renographer SII
1 CZerk T~rpist I
]. Automobi3.e Driver

~~CTIOFI 50. The number of emplayees in the HOi~SIP1G ~ARD of
RE~~t~~ shal~ not e~cceed six (6) . There shall be
no more than:

1 Cha3rman, Housing Boarcl. of Review
4 Nlembers, ilousi.n~ Board o~ Review
1 Secretary, ;iousing Board of '~eview

SECTIOPI 57.. The numUer of employees in the ~:'1'tiRTi~A?T of
PLa1VTJIi~,TG and UE~B~~i~d DELIELOPi~NT shall not exceed
two ;zundred ten (210) . There shal7. be no nore
than :

1 Director of Plannin~; 8s Urban Develo~nent
1 kssistant to ~ii•ector, {DPUD)
1 Deputy Director, and Ci~ief of F~roject

Development

1 Superv:isor of ~usiness ~slocation and
Propert~* i~Ianagement

1 Business t~elocation Officer
1 NTana~ement Officer
2 ::Tanagement ~lide (DPtJ~)
1 I'ublic Infor~aation Officer
1 Sut~e.~ri.sor of Real Estate
1 Laizd Disnosition Officer
1 Real Estate Officer
2 i3.ea1 ustate f~ide
3. Su;?ervisor of ~~ineering (DPUD)
3. Associate Engineer III
2 En~ineer' s f~ssociate
1 Chief~ Divi.sion of Plannin~
1 Super~iisor ( Long Range Planning)
1 Supervisor (Curren ~'lanning)
1 Su~ervisor (Pro~ect Plannan~;)
1 Supervisor (Gra~hi.cs)
1 Supervi.sor (Traffic Planning)
10 Senior Planner
S Associate Planner
5 Assistant Planner
1 Senior Draftsman (DPUD)
10 Draftsman (D! 1Ji.))
2 Traffic Plamner
1 Chief, Division of ~esearch
2 Senior I~esearch I~ssistant
2 Research Assistant
1 Chief, Fiscal l:ffairs
1 Fiscal Officer
1 iccountant II
3 Project Supervisor
5 Management Aide I (DPUD)
]. Cluef, Division of Code Enforcement
21 Renewal Inspector I
5 Renewal Inspector II
4 ~Zenewal Ins~ector III
]. Supervisor of Office ~C Seruice Industx~r
1 Clz:i.ef, Division of Coffinuni.t~ Services
1 Supervisor of Family Relocation
2 Case '•dork Supervisor (DPUD)
~ ~aneering Aide (DPITD)

(conti.nued on next page}
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SECTION 51. (continued from pa~e 11)

~3 Social Case ~~dorker (~~'UD)
2 Intergroup SpeciAlist
4 Supervisor of Rehabilitation Services
20 Aehabilitation Specialist
4 Program SPecial.ist
9 F~.nancial Specia].ist
1 Chief, Division of Legal Services
1~issistant Chief, Division of Is~al Services
2 Project Counael
~ Clerk ZV
~. Clerk Stenographer I
13 Clerk Stenographer II
I1 Clerk Stenographer III
1 Clerk ~pist I
2 Clerk ~rpist II
1 Supervisor of ~,hforcement
4 Principal Planner
1 Acca~tant I
1 Assistant Chief, Fiscal ~►ffairs
1 Superv3.sor, Financial Specialists
1 Superv~isor, Program Specialists
4 Architect

SECTION 52. The number of employees in the I7~Pf~RT:v1ENT of PUBLIC
PROPERTY shall not exceed two hundred ninety (290).
There shall be no more than:

1 Director of Public Propert~r (Unc.)
2 uoo Curator (Unc.)
1 Superintendent of Public Parks (Unc.)
1+ Purchasin~ Agent I
1 Curator
1 Chief of Division of Purchasin~
1 Chief of DYvision of Public Lands Rc Parks
1 Superintendent of Public Lands
1 Supervisor of Public Lands
6 Clerk II
~3 Clerk IiI
b Clerk IV
1 Clerk Stenographer I
1 Clerk Stenographer II
1 Clerk Stenographer III
1 Duplicating Equi~ent Operator
1 Assistant Duplicating Eqtu~ent Operator
~ Switchboard Operator
1 Superintendent of Warehouse & Inventoxy
7 Bath House .Attendant I
7 Bath House Attendant II
1 Building Custodian III
8 Chax~voman
2 Elevator Operator
1 City Architect
30 Buildin~ Custodian
1 Associate Engineer III
lb Equi~►ent Operator
7k Laborer
9 Foreman
2 Genersl Foreman
4 Tree Trim~er
3 Watchman
3 Duilding :Iaintenance Supervisor
5 Mairatenance ~~2an II
3 l~iaintenance ~Ian TII
1 Garage Superintendent IT
g PZechanic
3 Senior T~2echani.c
7 Stationary Equi.Fanerit Operator
1 City Forester

(continued on next page)



-13-

SECTION 52. (continuecl from page ]2)

1 Chief, Divisian of Public ~.ii].dings
1 Zoo Di.rector
1 Animal and Bird Curator
8 Bird and Animal Hand].er
2 Horticultural Su~rvisor
1 Senior Planner of Public Lands
1 Chief of the Division of Custodial Services
1 Chief of the Division of Maintenance & Repair
1 Supervisor-Division of Maintenance ~c Repair
1 Assistant Superintendent of Parks
1 Chief Supervisor of Public I~ands
2 Heavy Equipuent Operator

~'•Il'ORf~RY

33 School Janitor
1 Switchboard Operator

Laborer (unlimited}
21 Watchman
1 Stationar~r Equi~ent Operator

SECTIOiJ 53. The number of ~plo~rees in the CIVILIAN DEFEI~SE
COUNCIL sha3.1 not exceed nine (9)• There sha11
be no more than:

1 Director of Civilian Defense (Unc.)
1 Administrative Officer (Civili.an Defense)
1. Deputg Director of Civilian Defense
1 Operations & Plaiuling Officer (Civilian Defense)
1 Coaanunications Officer (C3vilian Defense)
1 Fallout Shelter Co-Ordinator (Civilian Defense)
1 Clerk Stenographer I
1 Clerk Typist II
1 Trainir~g ~u Public Information Officer (Civ. Def .)

SECTION 54. The number of emplo9ees in the PROVIDENCE HUNIAIV
RELATIONS COPM~~;ISSION shall not exceed six (6) .
There shall be no more than:

1 Exscutive Director (Unc.)
1 Assistant Director (Unc.)
2 Field b~dorker (Unc . )
1 Clerk Stenographer II
1 Clerk T,qpist I

SECTION 55. The number of employees in the WATER SUPPLY BOARD-
ADTTINISTRATION shall not exceed thirty hin~ (39)•
There shall be no more than:

1
3
1
1
2
1
2
1
4
1
1
1
1
1
4
1
4
3
I
1
2
2

Chaizman (Unc.)
1~embers of Trdater Supply Board (Unc .)
Chief Engi.neer (Unc.}
Deputy Chief Eagineer (VJater)
Principal Engineer
Administrative Assistant
Clerk IV
Clerk Typist I
Clerk Typist II
Switchboard Operator
Attorney~ (tiJater)
R1~;1 ding Custodian II
Charwoman
Engineering Aide II
Engineering Aide III
Engineer's Associate
Associate Engineer II
Associate Engineer III
Automobile Driver

to Chief EYigineer

Stationary EquiFment Operator
Draftsman
Clerk Stenographer II
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SECTION 56. The number of employees in the WATER SUPPLY ~OARD-
SOUitCE of SUPPLY shall not exceed forty-eight (48).
There shall t~e no more than:

1 Superfntendent of F33tratio~
1 htatershed ,Tana er (Source of Suppl~}
1 Chief Chemi.st (U3ater)
1 Forester (Source of Supply)
1 Principal ~r
1 Bacteriologist iI
1 Laboratory Technician II
7 Rain Gauge Keeper
9 Statior~ary Equi~ment Operator
]. i~iaster ASect~anic (Water)
1 Assistant Master Mechanic (Water)
1 Clerk R~rpist II
13 Laborer
6 Equi~aent Operator
1 General Foreman
1 Clerk IV
1 ~hgirleer ~ s Associate

SECTZON 57. The number of employees in the WATEft SUPPLY BOARD-
TRANSMISSION and DISTRIBUTION shall not exceed eighty-
seven (87). There shall be no more t~an:

$ EquiFanent Operator
3 Heavy Equi~►ent Operator
30 Laborer
10 General Foreman
9 T1lechanic
4 Stationary Equi~aent Operator
1 Clerk IV
1 Clerk Typist I
1 Clerk Typist II
1 Principal Er~gineer
1 t~dater Service Inspector
3 Switchboard Operator
1 Foreman
14 Senior P+Iechanic

SECTION 5g. The n~ber of employees in the WATER SUPPLY BOARD-
ACCOV:JT~JG and CO~~~RICAL DIVISION shall not exceed
thir,~y_eight (38). There shal3. be no more than:

1 I~ieter Superintendent
2 Clerk II
4 Clerk III
3 Clerk IO
I Clerk Stenographer II
1 Clerk Z~rpist I
12 C1erk ~rpist iI
11 Meter :~eader Z
1 Meter Reader II
1 Swi.tchboard Operator
1 Accountant I

SECTION 59. No peraon shall be appointed to, and the City Treasurer
shall not pay, nor shall an officer or employee of the
City issue a check for the pa~me~t of, nor pay ar~p sal-
ary or compensation to a person holding, or claiming to
hold a position in the classified s~ervice 3n ar~y depart-
ment which is in excess of the total nu~►ber of positiflns
or the nwnb8r of any individual class of position pro~
vided herein for the particular department, provided;
hawever, that with the approvel of the Department Head
and the Finance Director, said maximum may be eacceeded
te~apo~arxfly aci3en r.egu]:ar empla~es are :a~e~t oa~ vacata.on
end the excess employses do not aggregate more than the

(continu~ on next page)
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SECTION 59• (continued from pa~e 7.1a.)

nwnber on vacation, or durin~ the absence of emplo9ees
due to injuries received whi~e dischar~ing their duties
as emplo~rees, or during the absence of emplo~ees on sick
leat~e and it is necessary to employ temporary emplo~ess
for the duration of the emplo~ees sick leave, or during
the absence of emplo~ees who have been granted a iemp-
orary leave of a~isence, or when in the opinion of the
Finance Director, a temporary emer~;enc~ exists.

SECTION 60. T~Shere no maximuu~ 13mit is fixed on the total number
of positions o.r the number of any individua]. class of
position in a Department, the number of persons appointed
an~ e~ployed shall be determined by the unexpended appro-
priation available.

SECTI~N 61. Chapter 69-35, of the Ordinanees o~ the City of Prov-
idence as approved September 22, 1969,: with all amend-
ments and a3ditions thereto, is hereby repealed and aLl.
other Ordinances or parts thereof inconsistent herewith
are likewise repealed. _

SECTION 62. The limitations imposed 3~~r this Ordinance as to the total
numbe~ of persons or number of any indiv-~dual class of
positions in a depart~ent shall not appl~ to those members
of the armed farces of the United States of America and
of the i~ierchant iblarine who have been honorabl~ dischar~ed
therefrom and who at the time of their induction or en-
listment were employees of the Cit9 of Providence, and
request within forty days after discharge to return to
the em~lo~r of the Cits, if the positions occupied or
held b~ such persons at the time of their entrance into
the service of the United States of America have not
been included in the total nu~ber of positipns or number
of an~r individual class of position in s department, as
fixed by this Ordinance.

SECTION 63. This Ordinance shall talce effect 8nd become operative as
of Jul~r 1, 1970.
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• TH~ CITY OF PROVIDENCE
ST~TE OF RHODE ISLANA and PROt'7IDENCE PLANTATIOY~S

~ CHAPTER: '~~ "'~~

~ N0: "~ AN OR,~IT~lNCE FSTABLISHING Tf~ SALARIES ;~ C~~NSATION
TO E~ PAID ~ THE SEiI~iAL CITY OFFICIALS AND EP~~IAYEES I~EREIN
PdAP~D, AND REPEALI~~ CHAPTEt~ bg-37, APPROVED SEPT~i~IER 22, 1969.

I-~ Approved: June 23, 1970

~ 8E IT ORDAI1l~ED BY THE CITY OF PROVIDENCE:

SECTION 1. The salaries and compensation to be paid to the several
cit~r officials and employees herein na~ed and provided for shall be at the
following rates:

Assistant Director
(Prov. Fiuman Relations Commission) $ 7,g00.00-8,840.00 per annum

~ Chai.rman, Board of Canvassers ~8,060.00 " "

; Chairman, Board of Review $1,200.00 ~~ rr
~ (i'2inimum I~ious3ng Standards) 60.00 per meeting

''` Chairman, Building Board of fteview ~1,500.00 per annum

~ Chairman €C Secretar~ (Bureau of Licenses) $8,5~.00 " ~'

~
~

Chairman, Zoning Board of Review ~1,500.00 " "

i Chief Engineer (UJater Supply Boarc~) $17,160.~0 "• "

~ City C1erk $11,~•00-13,5~O.Q0, ~~ ~~

~ Cit~ Sergeant $3.00 " "

! ~ Cit~r Solicitor ~ 1.1~,300.00 " "

City Treasurer ~11,L41~0.00-13,520.00 ' " "

~ Clerk, Probate Court $7;800.00--~,$l~J.00 " "

C~maissioner, Buresu of Licenses $6,$61~.00 ~' ~~

~~ Cammissioner, Public Safetg $17,160.00 ~~ "

.~
Director of Civilian Defense ~12,i~80.00-].!},560.00 " "

Director of Public Propert~r $17,160.00 ~~ ~~

Diractor, Public Welfare $13,520.00-15,~4.00 ~~ ~~

Director, Public t~Jorks ~l~',160.00 " "

~ Director of Planning & Usban Develo~►ent $17,160.00 " "

Director of Recreation $I2,k60.00-].t~,560.00 " "

Executige Director
(Prov. H~an Relations Commission} $11,180.00-13,260.00 ~~ ~~

Field ~~Torker
(Prov. H~an Relations Coamiission) $7,020.00--8,060.00 " "

~ Finance Director ~17,160,~ ~~ ~'

Judge, Providence Yl2unicipai Court $5,616.00 " "

Judge, Probate Court ~12,1~80,Q0 ~~ ~~

Mayor~s Adrninistrative Assist~r:t ~]A,664,00-]2,740.00 ~~ ~~

1~layor~,s Acbniniatr~tiv+e Aide $9,3b~.~00-10,6b0.00 u ~~



,

. _2_

Y

T2a~ror~s Administrative Assistant
for Urban Affairs $13,520.00 per anmmm

T~2a~ror~s Executive Secretary $9,$~.~4-11,440.00 " "

s4a~ror~s Personal Secretar9 ~5,1~60.00--6,21F0.00 ~' "

P~Ia~or~ s Stenographer $5,1~60.00--6,21.~O.QO " "

.r,~ ~Ia~ror ~ s T~rpist ~t~,1b0 .00--1~, ~$0 .00 " "

. r4ember, Board of Canvassers ~8,060.00 " "

Piember, Board of Review (not to exceed)~1,000.00 ~' "
(Minimtmm Housing Standards) 50.00 ger meeting

' l~lember, Building Board of Revi.ew $1,OOO.QO per anntmm

Member, Boar~. of Tax Assessment Review $3,000.00 pe "

Member, Zoning Board of Review ~~1,000.00 ~' "

Recorder of Deeds ~8,520.00--9,880.00 " "

School Crossing Guards $2.10 per hour

Secretary, Board of Canvassers $1,Ot~0.00 per annum

Secretary, Board of Tax Assessment Review $3,500.00 " ~'

Social Case ~~dorker Trainee (Prevailing State Wage)

Superintender~t of Parks $1.00 per annwm

Tr~affic Engineer $12,480.00-]1a.,5b0.00 " "
y

, Trainees, Police and Fire $115.00 per w+eek

Zaoman Parking Checker ~2.10 per hour

?oo Curator $1.00 per anntm►

' TEMPORARX - - - PkRT TIT~~
~
`
~

Co-Director (Recreation)
~eferae(Recreation)

$11.00 per session
~5.00 per game

, School Janitor (Prevailing School Dept Wage)
Supervisor of !~ctivities (Recreation) $k.00 per hour
Automobile Driver (Part-time, Bd. of Canvassers) ~2.03 per hour
Clerk (Part-time, Bd. of Canvassers) $1.95 per hour

St~TT'i~T•ZIT~IG POOIS

Supervisor
Assis~ant Small Pool Manager
Counter Person
H,ggiene Inspector
Life Guard
Small Pool Manager

~;110.00 per week
$80.00 per week
~1.60 per hour

w61~.00 per week
(Prevailing State Trlage)

~~90.00 per week

S~CTION 2. AI1 ordinances and parts of ordinances inconsistent
herewith are hereb~ repealed.

SECTION 3, This ordinance shall take effect and become operativ~e
as of Ju].y 1, 1970. ~~ ~~~~
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THE CITY OF PROVIDE~ICE
STATE OF 13HODE ISLAAiD and PROVI~ENCE PLANTATIONS

~
CHAP'I~t: :~~—'a~~

' ; N0: ` d~~AN ORDII~IANC~ AMENDING CHAPTER 760, SECTION l, ''ESTAHISSHIAIG
CLASSIFICATTON PLAN FOR 7.'i~ CITY OF PROiTtT~NCE", AS APPROV-

ED AUGUST ?, 1953•

I~
~ Approved: June 2 3, 19 70

BE IT ORDAINED BY THE CZTY OF PROVID~NGE:

' SECTION, l. The Classificatiar~ Plan as incorporat,ed and ,adopted
~ 3n Section 1 of the Orciinance Chapter 7b0, entitled: "An Ordinance Estab-

13.sh3ng a Classificat3on Plan for the City s~f Providenee", as amended, is
hereby further amended in the Pollow3ng respects:

~~

~et ~a~~t
Senior Appraiser ~
Appraiser
Asses~ent It3de
Building Custodian

DEI~TE :

Peputy Clerk, Seccmd (Prov. Mvn. Court)
Admin. Assistant to~TFinance~~DirBctor
Assessment Aide I
Assessment A3.de II
Assessment Aide iIi
Deputy Gity Assessor
Police Patral Driver
St~~m F~g3neer~ing E~miner
Munici.pal Dock Superintendent
Brid~e Operator
Bridge Superintendent

%~90)
c:~.g~~
{194)
(:189)
{503)

,107)1
19~)
,185)
~186)
;18~)

; 5t~g)

,6~}
,630)
652)

SECTZON 2, This Ordinance~shall, take~~f~eEt>;and~~become ope~at~i~ve
as c~ July 1, 1970.

i N C I TY 
.. . . . _ _ . ._.._ . ._ ~ ~...~ .

C 0 U f~`C I L ~'~ ~'~ o
JUN4-1970 ~UN ~ 3 7

F1RST READTNG,~
AD AND PA SED ~

l~ee♦ ~~e•. .•i.•~~.••.~••~~~~~•
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BU~GET A1~ILYST . .

CLASS TITIE: " Budget ~~nal,yst ~

. C LASS D~FII3ITION: I~iighly responsible technical work in the preparatirn~
and ac3mministration of the bud~►et; to be responsible for anal.,yzing
the budget subraissions of one or more department and to make appra-

'~ priate recon~mendations thereon to a superior; and to dQ related work
as requi.red . ,

DISTINGUISHING FEATURES OF WORK: Works under the supervision of the Budget
Officer with wide latitude for the exercise of independent judgonent;

~ work is reviewed for conformance to policies, laws, rules and regula-
tions. •

ILLUSTRATIVE F.~XArIPIES OF ?^lORK PER,FORi~?ED: To assist the Bud~et Officer in
the ~reparation, presentation and a~m3nistration of the annual budget
b~ ana],yzing the bud,~et submissions of one o*~ more departments and to
make appropriate reco~mnendations to the budget officer; and to main-
tain ac'6niiiistrative contral over the exgenditures of such departments
throughout the fiscal gear. To be respon~ible for the preparation and
submission of records of past e~enditures, revenues and curre~ allot-
ments to the officials of ~he assigned departments for t~ieir use in
submitting estimates of ex~enditures and revenues for the next fiscal
year. To gather supplementary information concern3ng bu~get raquests
b~r visitin~ instal].ations and work-sites and quest3oning department
officia~s; and to analyze the budget proposals and suppl~nentar~r data
of such assigned departments and make reco~mnendations concern3ng their
approval, modificat~on or denial. To be responsible for reviewi.ng re-
quests for appropr3.atian transfers and allotment changes and to rec-
ommend act3.on in such transfers and chan~es. At the close of the fis-
cal ~ear, to be responsible for review.itig the account balances of such
assigned depar~ments and to recanmonend necessary ad3ustments thereto.
To advise and consult with officia].s of such assigned departments or
agencies on fiscal problems of a budgetary nature. To do related wopk
as required.

REG~UIRED ~UALIFICATIOI~S FOR APFOIII,TTMENT :
KNOWIEDGES. SKILIS AND C~PACITIES: A working lmowle~ge of the accepted
principles and practices app2ied in ~overnmental budget preparation,
analgsis, review and administration' a working lmowledge of the organ-
izational structure of the City government and the function of its
departments; the ability to perform technical tasks involved 3n the
final preparation, consolidation and presentation of the budget docu-
ment; the abilit~ to evaluate requests for appropriatiora transfers and
~~~:r,~.~~ ~~~g~~ ~~!d ~t~ ~e ~e~~cletia~ ~.~~e~; the ability to
stud~ and evaluate trends in expenditures and make regorts thereon;
the ability to advise and consult with departmental heads on fiscal
problems; the abilitg to assist in the preparation of the initial draft
of the annual appropriation and related acts and amendments thereto;
the ability~to establish and maintain effective work3ng relationships
with Cit~ emplo~rees, officials and the public; and related capaeities
and abilities.

(~ver}



(190) (cont~d)
_ " ~. ~ : . ~ ~

EDUCATIOI~I AND EXPERIEtJCF :

• Er~ucatinn: Such as ma~r have been gained through; graduafion from
, ~ a colle~e of reco~nized standing wi.th specialization in

~ . .,~ government, politic~l science, or public aci~inistration; •'
and , -

. Fx~erience.:- Such as ~map have been gained throu~;h: em~l.oyment in ̀a
~ . position involvirig the prepa.ration and presentation of a
_~-. _ lar~~~--scale budget includin~ a.~alysis of e:~penditure

~~ ~ trends, work program and/or project p].arining, or organ-
, izational and staffing studi~s.

, . . . • . . . _ . ., .

•~ Or, any comb3nation of education and experience that shall be substan-
, .tially equivalent to the abava education and experience.

. , , , .
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191
SEIiTIOR APPF~AT.SEB

CL~,SS TITIE: Sen3.or Appr~iser

GEPIERAL STATET=~TJT OF DUTZ~S : Performs important technical work involved
in the assessment process; procures and aria].yzes propertp data; makes
simple and complicated appra~.sals of real or tangible personal property.
Per~:'orms rel~ted work ss required.

SUPERVISIOI~ RE~EIVED: Assignments are received fram. a super3or and work is
performed under his general supervision; all factual recor~anendations
are subject to review b9 a superior.

ILLU5TRATIVE EY~~'~'IES OF b~OR~~: Prepares, analyzcs and maintains current
records compiled in conxiection w-ith the assessment program; procures
esye~tial information on exi.sting siructures, making dimensional sketch-
es, computing repYacement costs, and reducing same for depreciation
and o~sol.escence; computes capitalized value af income producing prop-
erties; instructs ar~d guides assistants in the valuation of buildings,
inventories, machiner~r, furniture, fixtures and other kinds of real or
personal property; and. otherwise processes, analyzes and records data
necessar~* to the Assessor in fixing valuations.

ISPIOWI~DGES, SKILIS AND ABILITIES: Considerable lmowl.edge of the State law~s
and r~lunicipal ordinances relative to the assessment of real and per-
sonal property; working lmowledge of modern property assessrnent methods
a.~d techniques, and ski.11 in their application; workin~ knowledge of
a~count5ng practices end procedures; working lmowledge of the t2chniquea
of structural engineering or architecture relative to the drafting o~
plans and the making of cost estimates; abilit~ to examine and classify
real or personal property, and estimate values of same; abilit~ to in-
struct anfl guide the work of others performing technical and cle,ical
tasks; ability to establish and maintain coogerative work~ng re7~.tion-
ships with the public.

EDUCATION AND EXPERIENCE: Such as may have been gained through ~raduati4n
from a standard high school, and preferabZ~r completion of a minimvm of
two ~ears of college; supplemented with e,xperience resulting in demon~
~~i~~~ed abilit~r to inventory tangibl.e persona3 or real property and
p~ace values thereon; or, any equivalent coar~;.nation of education and
experience.

7/1/7~
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APPRAISER

CLASS TITIE: Appraiser

~PdERAL STATET~NT OF DUTIES: Performs technical work of a limited scope
relative io the assessment process; performs field and clerical work
involved in the procurement and anal~rsis oY property data; conducts
appraisals of real anc3 tangible personal property. Performs rela.ted
wnrk as required.

SUP~RV~iION RECEIVED: Works wnder the supervision of a superior who re-
views work for accuracy and conformance to saund appraising principles,
and methods; assisnments are received from a superior, and work is
generally performed independently, although assistance is available
when required.

ILLUSTRATIVE EXAI+~IES OF WO~IS: Calls at places of business in the City;
ascertains legal ownership of such personal property as merchandize,
machiner~, and equi~anent, whether in storage or on the premises; is
responsible for classifying new and eaci.sting buildings as to type and
occupancy, and for maki~ig techni.cal computations relative to replace-
ment values, appreciation, depreciation, obsolescence} and capitalized
values; prepares sketches and collects per~tinent data; records data
necessar~r in the revaluation of realt~r improvements.

KNd[dLEDGES, SKILLS AND ABILITIES: Ability to meet the public in order to
establish confidence and to secure cooperation in obtaining informatian
relati~re to evaluations for assessment p~rposes: ability to understand
and follow oral and written instructions; working lmowledge of all con-
trolling asses~nent laws relative to the valuation of property; ability
to exsmine and classii'g real or personal property and estimate values
of ~ame; considerable lazowledge of the geograpY~ of the City; work3ng
Imowledge of gtructural engineering or architecture as it pertains
to making cost esttmates; ability to work independentl.g and keep accur-
ate and neat records.

EDUCATION AND EXPEft~NCE: Such as ma~ have been gained from graduation
from a standard high schaol or trade schaol, preferably supplemented
by additional courses in structural engineer3ng, architecture or mer-
chanizing; experience i.n building construction, real estate, or other
businessea; or, an~r equivalent combination of education and experience.

7/1/70
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ASSESSP~~;~T AIDE

CLASS TITLE: Asses~ent Aide

GENERAL STAT~2~T OF DUTIES: Performs field and clerical work involved
in the procursment of property data; lists and classifies real and
psrsonal property. Performs related w~ark as r~quired.

SUF'~R'JISIO?~ RECEIVED: T+dorks unc~er close sugervision af a superior who
reviews work for accuracy and conformance to so~d appraising principles
and methods; as~3,~ents are received from a supera.or, and work is
~enerall,y performed under ilis guidance and ~ssi~tance.

ILLUSTRATIVE EXAI~'IES OF td~RK: S~cures necessary~ data on e~dsting struc-
tures, prepa~es dimensional sketches, computes cost data, ar~d ot~lerwise
record;~ information necessar3r in the evaluation of real es~ate; ca11s
at places of husiness in the City ia ascertai.n legal ownership of ~uch
personal proper+~y as merchanise, anac~inery and equi.p~ent, and lists
same; performs a~x~,et;~ of cler~.c~l. duties in connection with the
appraisai process.

iff~TOWLEDGES, SKILIS AY~D ABILITIFS: Ability to meet the public in order to
establish canfidence and ~to secure cooperatio*~ in o~t~ining information
relative to evalu~tions for assessmant pu~poses; ability to understand
and follow oral and written instructi~ns; considerabZe ~mo~r?.edge of the
goo~r~phy of the City; abilit;~ to keap neat and accurate records.

EDUCATION AND EXF,r~RIEl~TCE: Such as may have been ~ained fram graduation
fram a standard. high se?~ool or trade schooi; experience in bui~.ding
constructiony real estat~, s•aT~v~y-ing, or other businesse~; or, any
equi~ralent combination of edueation, ex.perience and/or aptitude.

7/1/70
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sc~Lnr.~G cusTon~

c;t~s T~~zE: ~.tl.a.~~ custoa~~

CLASS DEFINITIOI~: Itoutine building cus~odial work including cleaning
and general janitorial duties in a public building; and related
work as required.

DISTINGUISHING FEATURES OF ~JORK: Work involves responsibility for per- .
Forming simple manual tasks in the ~eneral cleanin~ of a public
building in accordance with detailed and speci.fic instruction or
a well-established routine. Assigriments inc~ude the performance
of special tasks of a manual nature requested b~ office or building
gersonnel. Work may involve the performance of simple mechanical
tasks in making minor repairs or operating a low pressure steam
heating plant. Work is assigned in detail and according to an estab-
lished routine and is reviewed in process and upon completion for
a satistfactorg performance.

ILLUS'TItATIVE EXAi2PLES OF WORK: Dusts, sweeps, mops, scrubs and wa~es
floors and walls of offices, halls and rooms. Assists in moving
furniture and equi~ent. Cleans plumb3n~ fixtures and washrooms
and provides vaith soap, towels and other necessary supplies. Cleans
sidewalks and performs manual labor as la~nn and gardening mainten-
ance; maintains ~eneral watch over building and offices. Makes
minor repairs to building and equipaent. I~Tashes windows and keeps
side~ralks clear of ice and snow. Aperates boilers for a small heating
system.

DFSIRABLE K~dOWIEDGES, SKILLS AND ABILITIES : Sonne lazowledge of modern bui.ld-
ing aleaning methods, materials and equi~anent. Ability to operate a
low pressure heatin~ system and make simple mechanical repairs.
Abi.lit~ to understand and carr3r out simple oral and written instruc-
tions. Good phpsical condition with no serious defects 3n hearing,
vision or members.

1~UALIFICATIONS REQUIRED F(?R APP~J~i~iT: 1'referebly completion of eight
school grades and preferably some experience in simple building maint-
enance and cleaning.
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
--~++---

CHAPTER ~'~~-~~.

~ l~o: ~~~ A,N ~RDINANCE I~ A~~~N~ OF' SECTION 2-300,
~~~ L ~
0~' COD~ ~F ORDIN~IIVC~~;/CTTY OF PI~OiiID.ENC~, RHO~E I~LAIVD, EF~`ECTZVE

OGTOB~R 21, 196$, REL~TIV~ TO PAYM~NT 0~ ~GTION OFFICIAI,S.

~

Approved June 23, 1970

Be it ordained by the City of Providence:
~. ~ ~,,,~ .~.~

3ection 1. Section 2-300, of~Code of ~rdinances4~ity of Providenee,
~ -

R:hode Island, Effective ~3ctober 21, 196~, is hereby amended to read as

. follows:

'~Sec. 2-300. Payment of ~lection Officials.

~. '~E~rery warden and clerk appointed under the provisions of
.Title l7 of the Rhode Island General I,aws, 1956, or any
amendment thereof or addition thereto, shall be paid thirty-
five ($35.00j dollars for services rendered at the polling

~ place at elections. ~very supervisor appointed under said
provisions of said Title 17 shall be paid thirty {$30) dollar~
for services rendered at the polling place at elections.'f

~ aEC. 2. This ~Jrdinance shall take effect upon its passage.
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CHI~P~ER ~

A~r ORDINANCB IN AMENDNiENT 0~
SECTION 2-300 , OF CODE OF ~~
ORDINANC~~S, CITY OF PROVIDENCF~
RHODE ISLAND,EFFECTIVE OCTOBER;
21, 196$, R.~LATIVE TO PAYN~ENT i
OF ELECTION OFFICIALS..

, I

~ ,

~ ~

~ ~ ~ ~,~ L~ ,' 
' •

~~~~~~~I ' 
,

MAY 1 51970 TH~ COMMITTEE ON ~
FIRST READING „

REF ED T0. COMMI.iT~ OM ...... '. .. ................
- ~ Approves Passage of .:-f:,~~c~. , -.-.~,,,.. . . ~ .

~,~Z~..~.fi- The Within Ordinance
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