PROVIDENCE SALARY REVIEW COMMISSION REPORT
2021

April 23, 2021

Honorable Jorge O. Elorza
Mayor

City of Providence

Providence City Hall

25 Dorrance Street

Providence, Rhode Island 02903

RE: Report of the Salary Review Commission
Dear Mayor Elorza:

Pursuant to Section 415(A-C) of the Providence Home Rule Charter and on behalf of Salary Review
Commission members, | am submitting a report of the Salary Review Commission, (“the Commission”™).
Present commissioners include Chairman Robert Ricci, Vice-Chairwoman Jennifer Steinfeld, Everin
Perez, Jordan Van Leesten, and Tiana Ochoa. No Commissioners receive compensation for their service
on the Commission.

The Home Rule Charter indicates that the Salary Review Commission shall, no more often than every two
(2) years, recommend to the mayor salary levels for the following offices: Mayor, the members of the
City Council, all department heads, and of the members of all boards and commissions entitled to
compensation. Records from the Providence City Clerk indicate that the last report was submitted
December 2017.

To conduct research, the Commission modified a salary survey created by the Human Resources
Department and previous commissioners in years past (SEE APPENDIX ONE). Once created
electronically for ease of completion, staff of the Providence Human Resources Department provided
support to survey comparable positions in cities that were comparable in size and demographics to the
City of Providence over several months. Recommendations of the Salary Review Commission are based
upon research from the following municipalities: New Bedford, MA; Worcester, MA; Springfield, MA;
Stamford, CT; New Haven, CT (SEE APPENDIX TWO). Recommendations are also based upon
guidance from the Human Resources Department and Law Department

Based upon research, the Salary Review Commission recommends an increase in salary caps be raised for
the following positions:
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POSITION

SALARY ADJUSTMENT

Mayor

Increase salary cap to §150,000

City Councii President

Increase salary cap to $30,000

City Council, Majority [eader

Increase salary cap to $30,000

City Council, Minority Leader

Increase salary cap to $30,000

City Council Member

Increase salary cap to $25,000

City Solicitor

Increase salary cap to $175,000

Director of Art, Culture and Tourism

Increase salary cap to A-27

Director of Finance

Increase salary cap to $162,000

Director of Human Resources

Increase salary cap to A-29

Director of Planning and Urban Development

Increase salary cap to A-30

Director of Public Works

Increase salary cap to A-30

Director of Recreation

Increase salary cap to A-27

Fire Chief

Increase cap to $175,000

City Clerk

Increase cap to A-26

City Sergeant

Increase cap to A-12

City Treasurer

Increase cap to A-14

Recorder of Deeds

Increase salary cap to A-12

Superintendent of Parks

Increase salary cap to A-29

Building Board of Review Executive
Secretary

Increase salary cap to A22

Board of Canvassers Member

Increase salary cap to $23,000

Board of Licenses Chairperson and Secretary

Increase salary cap to $30,000

Board of Licenses Commissioner

Increase salary cap to $23,000

Judge Probate Court

Increase salary cap to $70,000
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The Commission would like to note that the above salary recommendations are not indicative of current
personnel filling these roles, but based upon the positions themselves. We also acknowledge the current
financial constraints in the City of Providence and that salary is not the only means of compensating
employees for their work. Other factors that the City and employees consider in negotiations include:
health and dental care benefits, vacation, parking, other means of compensation, etc. The Commission
hopes that these recommendations will allow Providence the flexibility to compensate current or future
employees.

Lastly, we would like to thank you for allowing us to serve the City of Providence in this capacity. We are
hopeful that the above recommendations will help you continue to move Providence forward.

Sincerely,
s

Providence Salary Review Commission
Robert Ricci, Chairman



Providence Salary Review Survey

Comparable job title, minimum salary & maximum salary for the following positions:
Category 1: Elected Officials:

Mayor

City Council Prasident

City Councit Majority Leader
City Council Minority Leader
City Councif Member

Category 2: Department Heads

Chief Information Officer

Chief of Police

City Clerk

City Registrar of Vital Statistics

City Sergeant

City Solicitor

City Treasurer

Commissioner of Public Safety
Director of Arts Culture and Tourism
Director of Communications
Director of Economic Development
Director of Emergency Management & Homeland Security
Director of Finance

Director of Human Resources
Director of Inspection and Standards
Director Planning & Urban Development
Director of Public Property

Director of Public Works

Director of Recreation

Fire Chief

Genera! Manager, WSB

Recorder of Deeds

Superintendent of Parks

Category 3: Members of Boards and Commissions

Building Board of Review Chairperson
Building Board of Review Member

Board of Canvassers Executive Secretary
Board of Canvassers Member

Board of Licenses Chalrperson and Secretary




Board of Licenses Commissioner
Chief Judge Housing Court

Chief Judge Municipal Court
Judge Municipal Court

Hudge Probate Court

Water Supply Board Chairperson
Water Supply Board Member
Zoning Beard Chairperson
Zoning Board Member
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