EFFECTIVE WITHOUT THE MAYOR'S SIGNATURE

THE CITY OF PROVIDENCE

STATE OF REODE ISLAND AND PROVIDERCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No.125

EFFECTIVE Apponed March 18, 2013 S |
RESOLVED, That the Members of the Providence City c_oanai;‘;;,_ = =
hereby Authorize Approval of the following sole source contract awards by the B s
Board of Contract and Supply, in accordance with Section 21-26 o;*_“ the Codeof
Ordinances. -

City Year $1,200,000.00
RI Student Assistance Services $ 317,372.00
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MATTHEW M. CLARKIN, JR.

INTERNAL AUDITOR
25 DORRANCE STREET, ROOM #307
PROVIDENCE, Ri 02203
Phene: (401) 421-7740 EXT. 577
Fax: (401) 351-1056
mclarkin@providenceri.com

City of Providence, Rhode Jgland
Office of the Internal Auditor

October 12, 2012

Ms. Anna Stetson
City Clerk

City of Providence
25 Dorrance Street
Providence, RI 02903

Dear Madame Clerk:

In accordance with Section 21-26 of the City’s Code of Ordinances, I am writing to request that the

following requested contract awards be submitted to the City Council and the Education Comrmttee o

for approval.

«  Sole source contract award by the School Department to City Year in an amount nof to- | .

exceed $1,200,000

*  Sole source contract award by the School Department to RI Student Assistance Service in an : o o

amount of $317,372

If you have any questions or concerns regarding any of these items, please contact me. Thank you-
for your consideration with this matter. - '

Sincerely,

Matthew M. Clatkin, Jr.
Internal Auditor

Cc:  Alan Sepe, Director of Public Property
Judith Petrarca, School Purchasing Administrator
Jake Bissaillon, City Council Chief of Staff



ANGEL TAVERAS

Providence Public School District . -
' : Purchasing Office . - 7

Mayor
© 797 Westminstér Stréet Lo
. . Providenice, R102903-4045 -
Susan F. Lust, Pu.D. L el 4014569964 ¢

Superintendent fax 4014569292

September 25, 2012

The Honorable Angel Taveras, Chairman
Board of Contract & Supply
City Hall

- Providence, RI 02903

Dear Mayor Taveras:

The Providence School Department/Local/Title I respectfully requests the Board of Contractand
Supply to approve entering into 2 contract with City Year Rhode Island in an amount notto - -
exceed $1,200,000,00. This contract will be in place for the 2012-2013, 2013-2014 and 2014~ .
2015 school years at a cost of $400,000.00 per year.

This consultant will provide educational support services in order to assist 5 Schools: Delsesto, - e
Hopkins, Roger Williams, Stuart Middle Schools and Pleasant View Elementary School in ifs
intervention strategy in order to meet corrective action requirements. City Year has developed

and uses the Whole School, Whole Child service mode to focus on the most effective ways for

corps members to make a difference in schools. The 3 main components of Whole School,

Whole Child are; Academic Support, Positive School Climate and After-School Programming.

The partnership between City Year and PPSD will do the following: Designate a primary Liaison,

with sufficient time, requisite authority and appropriate capabilities to manage and provide

suppost for the partnership throughout the service year, meet quarterly with principals and school
liaisons to assess and troubleshoot delivery of WSWC in partner schools, prepare WSWC corps
members for successful implementation of the WSWC model, ensure that all District and School

staff working with City Year fully understand the WSWC model and promote and sustain the
partnership by collaborating on public outreach opportunities, which may include speaking

events, media engagements, fundraising campaigns and the creation of promotional
materials.(See enclosed for further details.) :

Funding is available in Local Funds and Title ([CONTINGENT UPON FUNDING.) '

Respectfully submitted,

dith Petrarca

urchasing Administrator

MINORITY/WOMEN PARTICIPATION §$ 0 A

Ax Equal S)ppem‘inity En'lp.loyez. The l!’rovidence School Department does not discriminate on the basis of rce, age, sex, religion, sexual orientation, gender 1de!1my e
or expression, nam?nal origin, fxﬂur, disahility or veteran status. Vision: The Providence Public School District will be a national Teader in educating wrban youth.”
Mission: The Providerce Public School District will prepare all students to sncceed in the nation’s college’s snd nriversities, and in their chosen professions. - -



Routing Information: Tnitial/date

, Budget Office Senior Staff
TACTICC ® G
i Purchasing Adm Chief Financial Offi

P chaéiﬁg Adm -

Schools

OUR SCHOOLS, OUR FUTLRE Contract/Agreement Trafsmittal Form = |
Pro vidence School Contracting N
Department: Party:

City Year
Contact Persomn: Paula Shannon Organization:

Office of the Chief Academic S
Department/School: Officer Contact Person: Jermie J ohn'son e

Phone #: Address; 77 Bddy St. 2 floor Prowdence, RI[
401-453-8376 02903 B et I

Fax # 401-456-9252 Phone # : 401-454;373'5 _ e

Email: Paula.shanmon @ppsd.org Email: jjohnson@cityyear.org L

Proposed School Board Agenda Submission Date: 8/27/2012
Proposed Board of Contract & Supply Submission Date (contracts of $5000 or more): September 2012

Have you provided a copy of the PSD Travel Expense Guidelines for Consultant

Services with consultant so the consultant is aware of reimbursement limitations

and requirements and the method for submitting appropriate receipts and forms? Yes NA | X
1. Do you have existing funds and an existing budget code to pay this cost? X '

2. Budget Codes: TiH t €300.000 Yes N/A

3. Source: Local, Title I, SIG(a) Requisition #: T

3. Desired Start Date:

Have you secured any necessary building service requirements (e.g. building open R
on non-work day or after hours, food service requirements, security, substitutes, Yes X N/A -

etc.) with appropriate department?

REVI Y AyD APPROVED: S
: _, ﬁf/ @/777:&- o

N0 R
Orlguzajois Signature T Mg S /in /2 1 TDate i
25 . é&jﬂ f/é:‘;/zz

Budget Office Signature Date -

Authorized Signature (Senior Staff) ~ Date T

PPSD/CYRI 2012-15 Contract ~ Pagel




Consultant Service Contract
Schools
OUR SCHOOLS. OUR FUTURE.

The Providence School District, hereinafter referred to as “District,” and independent contractor, =
City Year, hereinafter referred to as “Consultant,” enter into a contract on this the .. of
August, 2012 for the provision of consultant services. '

District agrees to engage Consultant, and Consultant agrees to perform, in a manner sat1sfactory '
to District, the following services:

Johns Hopkins University research has shown that students who are most at risk of dropping out
of school can be identified as early as the 6th grade through three “off-track” early warning .
indicators that predict success in school — poor Attendance, unsatisfactory Behavior and Course
failure in math or English. Students in high poverty environments whose performance is off-
track in even just one of these indicators between the 6th and 9th grade typically have less than a
20% chance of graduating from high school. :
P _
City Year supports school districts” efforts to turn around lowest-achieving schools by prov1dmg RS
whole school and focused supports to ensure students stay in school and on track to graduate..To .~
address the needs of students in high poverty schools, City Year utilizes research-based
programming, the centerpiece of which is a holistic school partnership model called Whole
School, Whole Child (WSWC). This model is designed to leverage the City Year assets that are
unique in a school context, including:
e Full-time presence (7:30 a.m. - 6 p.m.) of highly organized, supervised and tramed
young adults, Monday — Friday (with the exception of 2 Fridays a month)
o A critical mass of human capital that matches the scale of students who need -
additional support in a given school
e Powerful, diverse “near peer” tutors, mentors and performance coaches
*» An jdealistic culture and energy that creates a more engaging learning environment -
o The ability to organize school-wide and community events that engage families’i in the L
life of the school o
e Increased intervention capacity to provide real time response to need

WSWC services are guided by a rigorous data collection and review process that is used in -
partnership with school staff to regularly monitor individual student performance and to tailor -~ -
the types and intensity of supports needed — both academically and socio-emotionally. -City Yedr -
reviews student level data and works with school leadership to identify off-track students

through the early warning indicators. This continuous process of data-informed intervention

using an early warning monitoring system allows City Year to deliver the right support to the

right students at the right time:

PPSD/CYRI 2012-15 Contract . -~ ‘Page2



e Co-construct with teachers or other professionals the right (Tier 2) mterventlons m :
the right dosage for focus students -
Set goals with students and celebrate successes in the classroom and school.,

Inform program design and improve quality of service.
Report on performance metrics to school partners and the District.

Data Requested: From its partner schools, City Year seeks access to student-level pupﬂ :
record information, including: :
o Formative literacy and math assessment scores. _
o School ELA and Math formative assessment data and quarterly/trimester course - -
grades, '
s Interim assessment scores in ELA and Math.
e Monthly student-level attendance data. :
o Monthly behavior data (e.g., behavior grades, suspensions, and/or office referrals) :

Data Agreement: The District and City Year agree to adhere to the terms outlined above
as well as the additional terms of the Data Sharing and Confidentiality Agreement, 10 be '
signed upon execution of this contract. ;

3. Unless discontinued earlier by District, the services are to be performed Monday - Frid'ay. St

(exception of 2 Fridays per month), 7:30 AM - 5:30 PM, August 28, 2012 through June: 6

2013 at the following places:
DelSesto Middle School

Esek Hopkins Middle School
Gilbert Stuart Middle School
Pleasant View Elementary School
Roger Williams Middle School

4. District agrees to pay Consultant a fee not to exceed $1,200,000.00 as compensatlon overa o

three-year period. It is understood that the Consultant and partners will contribute in-kind and -

match resources to complete the activities named in this contract. This amount is inclusive of
expenses for materials, supplies, transportation, lodging, meals and materials for all on- -site
and off-site planning and preparation.

The District will compensate City Year for each year of this three-year partnership term (ac’adéﬁlic S .

years 2013-2015). For academic year 2012-2013, this compensation amounts to $400,000° for 40

CMs deployed to five low-performing District schools. In the future years of this contract, this total”

compensation may increase with the size of the City Year CMs deployed to District schools. The
opportunity to increase the number of City Year CMs within existing partner schools (to saturate
target grades) and to new partner schools (to build out continuum of care in target feeder patterns)
over the course of this multi-year agreement will be reviewed on an annual basis.

e 2012-13--$400,000 for 40 CMs members deployed to five low-performing Dlstnct: s

schools. .
o 2013-14--$400,000 for 40 CMs deployed to five low~performmg District schools -
Expansion will result in increased costs. These costs will require Board approval. Year 2

of this contract is contingent upon available funds.
PPSD/CYRI 2012-15 Contract Page7




e 2014-15--$400,000 for 40 CMs deployed to five low-performing District schools. IR

Expansion will result in increased costs. These costs will require Board approval. Year 3 S
‘of this contract is contingent upon available funds. e

e Fee Schedule: The District will pay monthly upon receipt of itemized invoice.

5. This agreement shall be in effect from August 1, 2012 — June 30, 2015 unless terminated by _'ei_th_ef i
party at any time, with or without cause. In the event of termination by District or Consultant priorfo =~ '

completion of the contract, compensation shall be prorated on the basis of hours actually worked, and -
Consultant shall only be entitled to receive just and equitable compensation for any satisfactory work
completed and expenses incurred up fo the date of termination.

Consultant may not assign this contract to a third party without the written consent of the District. -~
Consultant must conduct a criminal background check, at the Consultant’s expense, of all employees S

employed under this contract, except District employees.

Consultant is not an employee of District and is not entitled to fringe benefits, pension,
workers’ compensation, retirement, etc. District shall not deduct Federal income taxes, FICA
(Social Security), or any other taxes required to be deducted by an employer, as this is the
responsibility of the Consultant.

Consultant understands products produced as a result of this contract are the sole propeﬁff" of

the District and may not be used by Consultant without the express written permission of the'
District. -

Consultant agrees to hold District harmless from any and all damages incurred by Distfiét'by :
reason of Consultant’s negligence or breach of contract, including without limitation, damages- )
of every kind and nature, out-of-pocket costs, and legal expenses.

This Agreement may be executed in two (2) or more counterparts, each of which shall be
deemed an original but all of which together shall constitute one (1) and the same instrument...

PPSD/CYRI 2012-15 Contract - ' ' ‘Pagé8 -



IN WITNESS WHEREOF, Providence Public School Department and- Consuitant have il
executed this contract; effect the date first herein written. :

Providence Public School Department
Superintendent:

“or
Chief Financial Officer:

Date:

o | A /ﬁmw

Date:

Social Security/Federal Tax ID Number: 11— 2 gngr.} 7 . i

Signature of PSD Staff Contact
Person: Date of Board Approval:

Phone Number: (For contracts of $5,000 or more)

Approved as to form and correciness:

Jeffrey M. Padwa, City Solicitor

PPSD/CYRI 2012-15 Contract . Page9 S



Additional Terms:

Understand Corps Member Role, Obligations and Restrictions: The District will understand
and support the proper role of CMs according to the WSWC model and AmeriCorps Federal -
Regulations, as outlined in Appendices A. and B, respectively, and including

* Assurances that CM activities are compliant with non-supplantation, non—-duphcatlon R

and non-displacement AmeriCorps restrictions

» Written assurances that the District’s local labor union concurs that- CM acfivities do cl

not displace current employees or duplicate staff positions :
* Tutoring program reqmrements to ensure the tutoring activities the School Partner -
wants CMs to engage in are compliant with AmeriCorps regulations (see Appenchx
B)
e Understand that as AmeriCorps members, CMs are eligible to be redeployed hy the
Corporation for National and Community Service in case of emergency or state -
disaster. -

AmeriCorps Prohibited Activities:
Activities prohibited in AmeriComs subtiﬂe C programs
(a) While charging time to the AmeriCorps program, accumulating service or training hours, or
otherwise performing activities supported by the AmeriCorps program or the Corporation, staff -

and members may not engage in the following activities:

L Attempting to influence legislation;

it Organizing or engaging in protests, petitions, boycotts, or strikes;
1. Assisting, promoting, or deterring union organizing;
iv, Impairing existing contracts for services or collective bargaining agreements;

V. Engaging in partisan political activities, or other activities designed to mﬂuence '
the outcome of an election to any public office; :
Vi. Participating in, or endorsing, events or activities that are likely to include -
advocacy for or against political parties, political platforms, political candidates, proposed
1egzsiat10n or elected officials; :
vil. Engaging in religious instruction, conducting worship services, providing
instruction as part of a program that includes mandatory religious instruction or worship,

" constructing or operating facilities devoted to religious instruction or worship, mmntalmng
facilities primarily or inherently devoted to religious instruction or WOI‘Sth, or engaging in
any form of religious proselytization;

viii. Providing a direct benefit to—
(i) A business organized for profit;
(i) A labor union;
(iii) A partisan political organization;
(iv) : A nonprofit organization that fails to comply with the restrictions - -
contained in section 501(c)(3) of the Internal Revenue Code of 1986
except that nothing in this section shall be construed to prevent

PPSD/CYRI 2012-15 Contract ~Page10.




¢ Attendance Monitoring and Incentive Programs: Corps members (CMs) work ck)'seljr e
with chronically absent students to monitor and improve attendance through specmi
injtiatives, coaching and communications to parents and guardians _ :

e Behavioral Support: CMs coach students toward behaviors and attitudes that reﬂect a.
strong, purpose-driven character through general instruction, near-peer. coachmg and :
incentive programs :

e Course Performance in Math and English: CMs tutor one-on-one and in small groups
integrating with the school’s academic curricula. Where available CMs 1mplement
intervention programs aligned with schools’ curricula in order to increase student
academic performance. CMs also support whole class activities and lead out—of~class
extension activities that complement the school’s instruction and help to put students P
on a path towards college.

SERVICE ACTIVITIES
The figure below provides an example of how these services can be tailored in a parﬂcular _
school to support the growth of all students while targeting the individual needs of students who S
require additional support: Y

1. Coordination and Governance Services: W
In support of the described programming, the Consultant ensures participation in and prov1des '.1

support for the following coordinating mechanisms:

CORPS MEMBER TRAINING AND ON-GOING PROFESSIONAL DEVELOPMENT
City Year uses an experiential learning model to prepare CMs to lead our educational -
interventions in schools, incorporating direct training, in-service observation and coachmg,
guided reflection and frequent performance assessment and review.

PPSD/CYRI 2012-15 Contract : ' ~Page3




Joly Aupsst ‘September October November December Jamiary Febrsary March. Aprit © May e

] i

1
Traiggrs: Two Week’ §
« Clty Year Tralning Staff Mationat f
« Sthoo! Staff” Staff Training:
» Distriet PD Partners §
v Exterral Experts Four Week

Basit Training Acadeny-
Professional Development

Three Dy -
Advanced Tralning Academy -

C*n-suing
Professional Develupment '

Training topics include:

Literacy and math content, support and intervention strategies

Attendance and behavioral support and intervention strategies

Ongoing data management and analysis support

Understanding the Response to Intervention model and Early Warmning Indicator
System :
Building a culture of achievement in the classroom and throughout the schiool
community

Youth development and learning theory

Leveraging relationships with youth to boost achievement

Understanding the underlying social factors that influence the local commumty
Family engagement

Partnering with teachers, instructional coaches and administrators

Developing positive, supportive relationships with youth to boost ach1evement
CMs civic leadership development

L J

a & & 2 & % 2

CITY YEAR STAFFING AND LEADERSHIP S
City Year will be led by a robust leadership team that oversees all aspects of the site’s servwf: .
delivery. Based out of the local City Year office, this team is organized to streamline C1ty
Year’s communications with the District and school partners and to manage daily service :
delivery and the timely fulfillment of the partnership’s performance targets at both the District
and school level. Key team members include:

Jennie Johnson, City Year Rhode Island Executive
Director: Operating from the City Year office, the
Executive Director will lead the site and will be
responsible for City Year’s overall contribution to the
School District partnership.

Nora Crowley, Service Director/Program Director:
The Service Director will manage and develop the overall
partnership and oversee City Year’s evaluation and
documentation efforts. The Service Director will also

PPSD/CYRI 2012-15 Contract



coordinate with City Year field staff and individual
schools to ensure that school-level performance targets
and other objectives are being met.

Christina Cotto, Program Director (PD): Conducts on-
site visits to support City Year Program Managers and the
CM team and is responsible for managing all disciplinary
actions for CMs. The PD is also responsible for managing
the professional development of all CMs.

Program Managers: Program Managers will serve as the |
primary liaison with each school partner, overseeing the
daily execution of services on site. They will also be
responsible for the preparation, ongoing management and
professional development of the CM teams.

Team Leaders: A 2nd year CM who has the additiopal
experience and demonstrated leadership to lead the team
of CMs throughout their daily student support services.
Team Leaders will operate in the school daily with the
teams, Monday-Friday.

The National City Year Network: City Year’s
Headgquarters office performs continuous research,
evaluation and development of its services across all sites,
based on leading research in the field of education.
Additionally, City Year teams will be supported by a
national network of City Year staff and CMs working in
over 160 schools who share best practices on an ongoing
basis.

Planning Activities:

To ensure that City Year is optimally deployed in district schools, City Year, with the support of
District leadership, will undergo a thorough due diligence process as part of the school selecuon
and on-boarding processes. This due diligence may include, but is not limited to:

e Assessing school profiles and needs based on academic and engagement factors such
as average class size, student proficiency rates, student mobility rates, etc., to e
determine the relative degree of difficulty for implementing the ModeI ind partlcular .
school --

* Interviewing school leadership to develop a comprehenswe understandmg of ‘fhe
school’s current and planned operating conditions and to increase the school’s
knowledge of the WSWC Model and how City Year and the school can W()I‘k together
toward mutual goals

e Completing a Statement of Partnership to document agreements made to strengthen
the relationship between City Year and the school partner e

e Undergoing a Tamp-up and on-boarding process to ensure City Year is set up for S
success and maximum impact in the school, including relationship buﬂdmg,
awareness and education, and administrative activities

PPSD/CYRI 2012-15 Contract Page 5




* Re-visit planning and assessment with school and District partners quarterly. =~

2. The Consultant will be required to adhere to accountability requirements that include:
Provide District staff with a full listing of participation targets, activities and results ona semi- -~
annual basis including: _ :
e Service Agreement that includes program and service activities.

e Quarterly reports on progress towards the following goals:
o Attendance:

= enroll 170 chronically absent students in Tier 2 attendance coachmg and s

monitoring.
= of those meeting an 8 week intervention dosage threshold, 80% WIH S
improve their attendance over the prior year. 40% will achleve an Average
Daily Attendance rate of 90% or higher. '
o Behavior:
*  Enroll 96 students in targeted behavior coaching. :
*  65% of those students will complete City Yeat’s behavior coachmg
curriculum over the course of the year. -
o Course Performance:
=  ELA/Literacy: :
e Enroll 204 students in small group or one on one’ T1er 2 theracy
intervention. '

®  75% of those students will receive at least 15 hours 'of in’terVentio;;, bel

e 50% of middle school students and 75% of elementary school -

students meeting that dosage threshold will improve their course :'_ 5 T

performance from start of year to end of year.
o 40% of middle school students and 25% school students wﬂi end
the year on track in Literacy. -

e Enroll 136 students in small group or one on one ’_I‘iér'Z -
intervention. '

s 75% of those students will receive at least 15 h’oufs'Of iﬁterérénfidn; o

e 50% of those meeting the dosage threshold will improve theu i
course performance from start of year to end of year.
o Extended learning: :

= Partner with PASA to implement at least 2 CM-led AfterZone programs S : : 3 : :
= Enroll 10% of students on City Year’s Math or Literacy focus lists in CM~_ 5 LT B

led AfterZone programs. L
= Of enrolled students participating for more than 2 weeks: of programs,
students will maintain an Average Daily Attendance of 70%. '

* Use of Data: City Year uses formative and summative student-level performance data i =

partnership with school personnel to: -

e Identify students in need of support, monitor student progress, and plan and. track
interventions.




IN WITNESS WHEREOF, Providence Public School Department and Consultant haVe e

executed this contract; effect the date first herein written.
Providence Public School Department

Superintendent:
or
Chief Financial Officer:

Date:

Consultant:

Date:

Social Security/Federal Tax ID Number:

Signature of PSD Staff Contact
Person: Date of Board Approval:

Phone Number: (For contracts of $5,000 or more) N

Approved as to form and correctness:

Aﬂqu w hy
ﬁeﬁm ‘Padwa, City Sohcnor

PPSD/CYRI 2012-15 Contract - . Page9




Additional Terms:

Understand Corps Member Role, Obligations and Restrictions: The District will undei'é.'t'a:{id R B

and support the proper role of CMs according to the WSWC model and AmeriCorps Federal -
Regulations, as outlined in Appendices A and B, respectively, and including
e Assurances that CM activities are compliant with non-supplantation, non- duphcation
and non-displacement AmeriCorps restrictions : -
e Written assurances that the District’s local labor union concurs that CM activities do S
not displace current employees or duplicate staff positions SR
e Tutoring program requirements to ensure the tutoring activities the Schiool Partner
wants CMs to engage in are compliant with AmeriCorps regulations (see Appendlx :
B)
¢ Understand that as AmeriCorps members, CMs are eligible to be redeployed by the
Corporation for National and Community Service in case of emergency or state '
disaster.

AmeriCorps Prohibited Activities:

Activities prohibited in Ameriéoms subtitle C programs

(a) While charging time to the AmeriCorps program, accumulating service or training hdu'rs; ot _' -

otherwise performing activities supported by the AmeriCorps program or the Corporation, staff. : o

and members may not engage in the following activities:

i Attempting to influence legislation;
ii. Organizing or engaging in protests, petitions boycotts, or strikes;
iii. Assisting, promoting, or deterring union organizing; =
iv. Impairing existing contracts for services or collective bargaining agreements, R
V. Engaging in partisan political activities, or other activities designed to mﬂuence i

the outcome of an election to any public office;

Vi. Participating in, or endorsing, events or activities that are likely to include :
advocacy for or against political parties, political platforms, political candidates, proposed
Iegisiatmn or elected officials;

vil. Engaging in religious instruction, conducting worship services, providing
instruction as part of a program that includes mandatory religious instruction or worship, =
constructing or operating facilities devoted to religious instruction or worship, maintaining
facilities primarily or inherently devoted to religious instruction or worship, or engaging in .
any form of religious proselytization;

Viil. Providing a direct benefit to—
(i) A business organized for profit;
(ii) A labor union;
(iii) A partisan political organization;
(iv) A nonprofit organization that fails to comply with the restrictions
contained in section 501(c)(3) of the Internal Revenue Code of 1986
except that nothing in this section shall be construed to prevent - =

PPSD/CYRI 2012-15 Contract | Pagel0



participants from engaging in advocacy activities undertaken at thelr 8
own initiative; and L .
(v) An organization engaged in the religious activities descnbed in paragraph '
(g) of this section, unless Corporation assistance is not used to support. those
religious activities;

ix. Conducting a voter registration drive or using Corporation funds to conduct a.:
voter registration drive;

X. Providing abortion services or referrals for receipt of such services; and

xi. Such other activities as the Corporation may prohibit.

(b) Individuals may exercise their rights as private citizens and may participate‘in the actlvmes
listed above on their initiative, on non-AmeriCorps time, and using non-Corporation funds. =
Individuals should not wear the AmeriCorps logo while doing so.

PPSD/CYRI 2012-15 Contract "~ Pagelt




i C[TY YEAR. RHOQE ISLAND N

give a year. : - 77 Eddy Street; 2nd Fidor
cirange the world. . - “Providence, R 02003

: - " hrone 401.553.3500 o
e 4018632510

- wWww.aityyear.org - o

August 16, 2012

Dr. Susan Lusi, Superintendent
Providence Public School District
797 Westiminster St.

Providence, RT 02903

Dear Superntendent Lusi:

I am writing to present the rationale for contracting with City Year Rhode Island as the sole soutce of Whole -
School Whole Child programming in the Providence Public School District. By concentrating ‘on ¢arly
warning indicators — attendance, behavior, and course performance in literacy and math — City Year cotps =~
members through our Whole School Whole Child model are a human capital sclution in the schools house
and classroom to support students, teachers and administrators. Corps members provide focused, small
group and one-on-one tutoring and course coaching, allowing teachers to achieve a more sustainable,
consistent impact and targeted intervention for each student. Corps members help lead small group leaming
sessions, provide in-classroom support helping teachers to customize insttuction for each student to meet
each student’s individual needs and the goals of the teacher for their classroom. Cotps members also provide
student mentorship and work intensively with chronically absent students. City Year provides this
programming at 4 Providence middle schools and 1 Providence elementary school. :

Based on research and evidence of the program, the PPSD is requesting to entet into a sole-soutce cofitract - LT
with City Year Rhode Island to provide contracted services necessaty to support students in putsuit of .
dramatic improvement in student achievement in attendance, behavior and course petformance in math and
Literacy.

City Year Rhode Island has over 10 years of experience in working with the Providence schools in putsuit of =
student success. As a community based otganization, they provide the leadership, coordination and expertise
to bring together stakeholders in support of childten and families. City Year has long been 2 quality leaderin -
the community with a focus on data-driven decision making. City Year has secured federal, phxlanthropm,
state and local funding to support the work in Providence.

The services provided by City Year through this contract will assist the PPSD in further accomphs}nng 1ts -
vision, misston, and goals and will produce results for Providence students

Sincerely,

ie Johns
Executive Director
City Year Rhode Island

NATIONAL LEADERSHIP SPONSORS AP ARAMARK Mﬁ»‘ é';'sélé {Comcast, [.psx"] Qpepsi Tinberland & P Mobile+ Walma'rt::{ and 'Deloi_tté.-._. -

Baion Rouge « Louisiana: New Odaans » Miasmi -
King Gounty « Washington. DC

Bosion + Chicage « Cleveland * Columbia, SC » Columbus » Detroit + Litlle Bock/North Littie Bock = Los Angeles » Louisiar
Milwaukee + New Mampshire + New York » Greater Philadeiphia * Rhods Isiand + San Antonio « San José/Silicon Vallay « S
international Affiliates: Johannesburg. South Africa and London, Engiand




APPENDIX A: Whole School, Whole Child Model

A.l Program Model SR
Johns Hopkins University research has shown that students who are most at risk of dropping out of school can be edenuf ed s

as early as the 6th grade through three “off-track” early warning indicators that predict success in school - poor ‘Attendance, - S

unsatisfactory Behavior and Course failure in math or English. Students in high poverty environments whose performance is
off-track in even just one of these indicators between the 6th and 9th grade typically have less than-a 20% chance of -
graduating from high school.

City Year supports school districts’ efforts to twrn around lowest-achieving schools by providing whole school and focused
supports to ensure students stay in school and on track to graduate. To address the needs of students in high poverty

schools, City Year utilizes research-based programming, the centerpiece of which is a holistic school partnership model called

Whole School, Whole Child (WSWC). This model is designed to leverage the City Year assets that are unigue in a school
context, including:
* Fuli-time presence (7:308 a.m. — 6 p.m.) of highly organized, supervised and trained young aduits, Mondayw
Friday (with the exception of 2 Fridays a month)
= A critical mass of human capital that matches the scale of students who need additional supportina gwen
school :
= Powerful, diverse “near peer” tutors, mentors and performance coaches
®  An idealistic culture and energy that creates a more engaging learning environment
" The ability to organize school-wide and community events that engage families in the life of the school
* Increased intervention capacity to provide real time response to need

WSWC services are guided by a rigorous data collection and review process that is used in partnership with school staff to
regularly monitor individual student performance and to tailor the types and intensity of supports needed ~ both academiically
and socio-emotionally. City Year reviews student level data and works with school leadership to identify off-track students -
through the early warning indicators. This continuous process of data-informed intervention using an early warning "
monitoring system allows City Year to deliver the right support to the right students at the right time:

= Attendance Monitoring and Incentive Programs: Corps members work closely with students to monitor and
improve attendance through special initiatives, coaching and communications to parents and guardians.

= Behavioral Support: Corps members coach students toward behaviors and attitudes that reflect a strong,
purpose-driven character through general instruction, near-peer coaching and incentive programs.

«  Course Performance in Math and English: Corps members tutor one-on-one and in small groups, integrating
with the school's academic curricula. Where available CMs implement intervention programs aligned with
schools curricula in order to increase student academic performance. CMs also support whole class activities
and lead out-of-class extension activities that complement the school’s instruction and help to put students on a
path towards college.

A.2 Service Activities
The figure below provides an example of how these services can be tailored in a particular schoo! to support the gr'owth of :
all students while targeting the individual needs of students who require additional support. S




Corps members deliver these highly integrated services throughout the school day, from before the first bell: through the
conclusion of afterschool. This full-time service provides a continuous, supportive presence throughout thie day to build -
connections between students’ classroom learning and their before and after school experiences. ‘City Year teams’ also
ensure that students are attending morning or afterschool programs, and with the help of data, they can check to see that the
students who are attending are those who need additional support. This aspect of the WSWC model:

Increases the relevance of extended learning time to best meet the individual needs of students;

Adds 35% more learning time to the school year for participating students; .
Maximizes the role of parents and community members to extend students’ learning beyond the school campus,

and
Increases community service and character/leadership development opportunities that are linked to c:iassroom

learning.

A.3 Corps Member Training and On-Going Professional Development
City Year uses an experiential learning mode! to prepare corps members to lead our educational interventions in schools

incorporating direct training, in-service observation and coaching, guided reflection and frequent performance assessment and e

review. ke B
July August  September October Wovember December Jemmary February March  April  May Jeme o o o i RO
Trainers: Two ¥Week
+ City Year Training Swff Matioral
* School Szaff Swff Tratning
+ Distrkct PD Parmers
* External Experts Eour Week
Baslc Training Academy
With integrated On-zoin
District/Schodl Frocticum K

Professional Development

Three Day
Advanced Tralning Academy

On- go!ng
‘Professional Devalopmenr

Training topacs include:

literacy and math content, support and intervention strateg:es

Attendance and behavioral support and intervention strategies

Ongoing data management and znalysis support

Understanding the Response to Intervention model and Early Warning Indicator System
Building a culture of achievement in the classroom and throughout the school community
Youth development and learning theory

Leveraging relationships with youth to boost achievement

Understanding the underlying social factors that influence the local community

Family engagement

Partnering with teacher, instructional coaches and administrators

Developing positive, supportive relationships with youth to boost achievement

Corps members civic ieadership development

A.4 City Year Staffing and Leadership
City Year will be led by a robust leadership team that oversees all aspects of the site’s service delivery. Based out of the local -+

City Year office, this team is organized to streamline City Year’s communications with the School District and School . _
Partners and to manage daily service delivery and the timely fuifillment of the partnership’s performance targets at both the
district and school level. Key team members include:




Jennie Johnson, City Year Rhode Island Executive Director:
Operating from the City Year office, the Executive Director will lead
the site and will be responsibie for City Year’s overall contribution to
the School District partnership.

Nora Crowliey, Service Director/Program Director; The
Service Director will manage and develop the overall partnership and
oversee City Year's evaiuation and documentation efforts. The
Service Director will also coordinate with City Year fleld staff and
individual schools to ensure that school-level performance targets
and other objectives are being met.

Christina Cotto, Program Director (PD}: Conducts on-site
visits to support City Year Program Managers and the Corps
Member team and is responsible for managing all disciplinary actions
for Corps Members. The PD is also responsible for managing the
professional development of all Corps Members.

Program Managers: Program Managers wilt serve as the primary
liaison with each school partner, overseeing the daily execution of
services on site. They will also be responsible for the preparation,
ongoing management and professional development of the corps
member teams.

Teamn Leaders: A 2nd year corps member who has the additional
experience and demonstrated leadership to lead the team of corps
members throughout their daily student support services. Team
Leaders will operate in the school daily with the teams, Monday-
ThursdayFriday.

The Nationat City Year Network: City Year’s Headquarters
office performs continuous research, evaluation and development of
its services across alf sites, based on leading research in the field of
education. Additionally, City Year teams will be supported by a
national network of City Year staff and corps members working in
over |60 schools who share best practices on an ongoing basis.




APPENDIX B: AmeriCorps Prohibited Activities

Activities prohibited in AmeriCorps subtitle C programs

(a) While charging time to the AmeriCorps program, accumulating service or training hours, or otherwise pérfofrhiri‘é' _
activities supported by the AmeriCorps program or the Corporation, staff and members may not engage in the fo[Eowmg

activities:
i

i,

i

iv.

V.

¥i.

vii.

viil.

ix.
x.
xi.

Attempting to influence legislation;
Organizing or engaging in protests, petitions, boycotts, or strikes;
Agssisting, promoting, or deterring union organizing,
Impairing existing contracts for services or collective bargaining agreements; _
Engaging in partisan political activities, or other activities designed to influence the outcome of an eEect;on to B
any public office; o
Participating in, or endorsing, events or activities that are likely to include advocacy for or against poiitrca]
parties, political platforms, political candidates, proposed legislation, or elected officials; .
Engaging in refigious instruction, conducting worship services, providing instruction as part of a program that
includes mandatory religious instruction or worship, constructing or operating facilities devoted to refigious -
instruction or worship, maintaining facilities primarily or inherently devoted to religious instruction or worship,
or engaging in any form of religious proselytization; :
Providing a direct benefit to—
{{) A business organized for profig
(i) A labor union;

(i)} A partisan political organization; L
(iv) A nonprofit organization that fails to comply with the restrictions contained in section 501 (c)(3) ofthe -~

Internal Revenue Code of 1986 except that nothing in this section shall be construed to prevent
participants from engaging in advocacy activities undertaken at their own initiative; and = - .
(v} An organization engaged in the religious activities described in paragraph (g) of this sect:cr: unless s
Corporation assistance is not used to support those religious activities; o .
Conducting a voter registration drive or using Corporation funds to conduct a voter reglsﬂ”atlon drwe
Providing abortion services or referrals for receipt of such services; and
Such other activities as the Corporation may prohibit.

(b} Individuals may exercise their rights as private citizens and may participate in the activities listed above on théi'z_""ini;‘rative,
on non-AmeriCorps time, and using non-Corporation funds. Individuals should not wear the AmeriCorps logo while doing =

SO,




APPENDIX C: Conditions for Partnership Success and City Year’s Role

Response to Intervention
2. Data-informed Tiered Intervention Strategy

* An effective and efficient process in place to formally identify and track progress of focus |lSt students
based on Early Warning Indicator data (Attendance, Behavior, and Course Performance in: theracyIELA
and Math)

®  (CMs, teachers and student support staff discuss data to identify students in rieed of moderate (tler 2)
to be provided in part by corps members and intensive (tier 3) supports to be prov;ded by: professnona!
School District staff. <

3. Student Support Services

* An effective and coordinated team of professionals that provide sufficient social, emotional physu:a[
and academic support to all students in need of tier 2 or tier 3 support

*  (CMs meet regularly with the student support team to co-construct and monitor progress of taer 2
interventions and tier | support

Student Engagement
4. School Mindset & Culture:
= A positive attitude and dedication of administrators, faculty, and staff toward the success of thelr
students SR
= Corps members (CMs) understand and advance school culture
5. Attendance Program
= A strong school-wide attendance program, led by a school-based attendance team, that has deﬁned
policies, incentives for attending, and data-informed interveritions for chronic absenteeism
» (CMs support school-wide attendance initiatives and support consistént attendance iof focus !ist
students :
6. Behavior Approach / Disciplinary System o
® A well-defined, school-wide behavior approach that utilizes student behavior data o support pos;twe o
behavior and provide behavior interventions for struggling students :
» (CMs have defined role as positive behavior coaches throughout the day
7. Family Engagement Program
= A strong family engagement program that recognizes and engages parents as important partners in -
their child’s education and welcomes them into the school B
= (CMs add capacity to existing efforts and initiate additional engagement opportunities for famﬂ;es wﬁ:h R
specific attention to the families of focus list students -

Teaching and Learning
8. Instructional Program / Curricula

»  Consistent curriculum, learning goals, and instructional pedagogy across the school

* CMs are trained on curricula and accompanying intervention strategies and coordinate with teachers Tnene

on how to best support instructional practice
9. Core Content Specialists o
* Full-time core content specialists work closely with teachers to enhance content delivery, coordmate :
and evaluate intervention strategies, and advise on differentiating instruction in classrodms - - L
= CY has access to core content specialists in literacy/ELA and math, who provide tr'alnmg and support R
to CM:s for targeted interventions and classroom support : .
t0. Training / Professional Development
= Training is provided to all staff on the school's instructional philosophy, data use and management,
school cuilture programs, community and family involvement, and school-specific’issues
= (Ms and City Year staff are invited to participate in all appropriate trainings :

Scheol Organization
I'1.Student Cohorts / Grouping .
= Students organized into cohorts that travel together throughout the day and teacher teams momtor _

progress across disciplines




= Each CM follows one cohort through ELA and math courses and has a focus tist of students ln that : S

cohort

| 2. Master Schedule
» A master schedule that allows for double dosing for students who are behind in math and E].A, anci

common planning time for teacher teams and corps members

= CMs support students in core courses, support double dosing, provide interventions,  and coordmate' R

with their teacher team

13.Extended Learning Time ' : o
*  School accommodation and support for before schocl, after school and/or extended Eearnmg penods :

to engage students in enrichment activities, tutoring, or other structured learning programs -

» CMs plug into existing program structure and implement standard CY offerings (e £, serv:ce Iearnmg,. .' :'_ .

enrichment clubs, targeted tutoring, and homework assistance)




Statement of Agreement
City Year Rhode Island and Providence Public School D:stmct
School Years 2013-2015

I. CONTRACT AND AGREEMENT SUMMARY

1.1, Definition of Contract
This Statement of Agreement, along with all Appendices, (the “Agreement”), being entered into this 25th day of Ju!y, 20[ 2

shall establish the agreed upon terms and relationship between City Year Rhode Island (“City, Year” or the “Conﬂ‘actor”)
and Providence Public School District {the “School District™) for the 2013-2015 school years.

|.2. Partnership Narrative

City Year will partner with the School District and specifically selected schools (the “School Partners”) to xmplement C:ty
Year's research-based Whole School, Whole Child service model (“the Model”). City Year recruits, prépares and leads -

diverse AmeriCorps members aged 17- to 24 years (“Corps Members"”) for a year of full time service in schools as near—peer i

tutors, mentors and role models to help students stay on track to graduation. Corps Members are placed in specific and

mutually agreed upon schools within this School District to work in conjunction with school staff and members of the school .

community to help improve student attendance, behavior and coursework through academic support, attendance monitoring -
and incentives, positive behavior support, after-school programming and in-school programs and activities, such as assemblies
and celebrations. -

1.3.Scope of Partnership

[.3.1. Time Bounds of Agreement: This Agreement shall be effective as of july I, 2012 and shall extend thfoﬁgh’jdne :

30, 2015 subject to annual review, unless terminated by either party in accordance with Section 8 of this Agreement. . i

1.3.2. Whole School, Whole Child: The School District and City Year have entered a partnership to support the full =
time service of 5 teams of 7-10 AmeriCorps Members to implement the Whole School, Whole Child Model in' 5
schools within the School District’s jurisdiction during Year | of the Agreement, the 2012 - 2013 school year
according to the terms of service specified in the Statement of Partnership of each school. Information in this section
(Section 1.3) of the Agreement is subject to change and contingent on the availability of adequate AmeriCorps
funding, Any changes will be documented in an Addendum to this Agreement.

| 4. Partnership Goals

{4.1, City Year Outcome Objectives: In partnership with the School District, City Year will deliver services agreed S

upon with school partners to support the following outcomes that research proves are indicators of mcreased
fikelihood of high school graduation (see details in Appendix A): :
= Improved student attendance: In addition to universal attendance initiatives, City Year will work with a subset of
chronically absent students placed on corps members' “focus list”,
» Improved positive student behavior: In addition to whole school PBIS support, corps members will offer
behavior coaching to a subset of students with a high frequency of behavior infractions.
* Higher achievement in ELA/Literacy and Math: Corps members will offer whole school math and ELA initiatives,
whole classroom support and |:| or small group intervention in math and literacy.

|.4.2. School Specific Goals: City Year shall, in conjunction with the School District and each School Partner, develop * - |

criteria by which to gauge and measure whether it meets targeted goals of improving student attendance, student
behavior and coursework.

1.5. Program Participation




1.5.1. Schooi District Participation: The School District, acting on behalf of the School Partners, agrees to partner w1th : T '

City Year to implement the Mode! in accordance with the terms of this Agreement. The School District-agrees to .
support and advocate for the Conditions for Partnership Success at each partner school that are critical to the
Model's effectiveness, as described in Appendix C. :

[.5.2. City Year Participation: City Year agrees to support the implementation of the Model in coordination with _Eeééli .
School Partner and the School District as provided in this Agreement. -

2. RESPONSIBILITIES OF CITY YEAR

2.1. Implementation of the Whole School, Whoie Chiid Model

City Year will implement the Whole School, Whole Child Model as described in Appendix A, Section A.Jand A2,in
partnership with the leadership and staff of each School Partner according to the terms agreed upon in the Statement of
Partnership and in partnership with the School District. The Model, this Agreement and each Statement of Partnershlp will
be reviewed annually or as needed for possibie revisions due to implementation experiences and local circumstances.

2.2.L.eadership and Management

City Year Rhode Island is led by a team of professionals who are committed to the terms of this Agreement and the success
of the partnership with the School District overal, as outlined in Appendix A, Section A.4. This leadership team agrees to:

* Recruit and prepare diverse teams of 17-24 year oid corps members for service with School Partners - -

" Facilitate partnership communications, planning and assessment with the School District and each Schoo!

Partner

* Ensure that all appropriate School District and School Partner personnel sufficiently understand the- City Year -

Model, Objectives, and Operating Conditions for Partnership Success

2.3. Preparation and Management of Corps Members

2.3.I. Training: City Year agrees to prepare corps members for successful implementation of the Whole School, Whole" g

Child Model by:
* Providing Corps Members with start-of-year and on-going training to prepare them for their service to the

school, as described in Appendix A, Section A.3
»  Co-facilitating a process with each School Partner for integrating the City Year team into the school
s Coordinating with the School District to include Corps Members in necessary trainings on district-wide

strategies and curricula

2.3.2. Management: City Year will provide a full-time profess;onai staff member to aversee and support each’ team
including preparation, training and on-going performance management,

2.33. Corps Member Role, Obligations and Restrictions: City Year will ensure that each Corps Member and aII _
School Partner staff understand the role, obligations and restrictions of Corps Members as outlined in the Program .

Model and AmeriCorps guidelines {Appendices A and B).

2.3.4. Termination of Service Term: In the event that 2 Corps Member is unable to complete his/her r'espon5|b|§|ties to- : Lo

the team, the number of Corps Members assigned to the project team will not be supplemented.

2.3.5. Background Check: City Year will ensure that Corps Members undergo background checks compliant with'’
AmeriCorps regulations. City Year will share details and/or results of these checks with the School Partner and/or .~
School District as requested. If the School District requires additional checks, the School District may conductits =
own background checks on Corps Members, at its own expense, but must be willing to share the results with City

Year within a prompt timeline.



2.4. Accountability and Reporting

24.1. ArmeriCorps Reporting: City Year is held accountable to the outcomes agreed upon with AmenCorps and wrll
report results as required by AmeriCorps reporting regulations.

24.2. Reporting to Stakeholders: City Year will report outcomes for City Year school-based initiatives to funders and -
other partners, in accordance with the data confidentiality agreement outlined in Section 4. All data will be reported

in aggregate.

2.4.3. Sharing Results: City Year will share results on relevant initiatives with the School District and Schiool Partners on: - '
a regular basis. R

3. RESPONSIBILITY OF SCHOOL DISTRICT

3.i.Primary Liaison Co
The School District will designate a primary fiaison, with sufficient time, requisite authority and appropriate capabilttaes to

manage and provide support for the partnership throughout the service year. The liaison will meet quarterly with City Year -

leadership, along with other relevant district leaders, to support optimal City Year integration and the advocate for the
requisite Conditions of Partnership Success for maximum impact in each partner school,

The Primary Liaison will be: Paula Shannon, Chief Academic Officer [

3.2. Support and Training for Corps Members

3.2.1.  Training: The School District will provide training to Corps Members on necessary district-wide topics, i'n'c'lddin'g;' E : -

but not limited to, the School District’s educational philosophy, history and strategic priorities; cornmon curr;cufa,
relevant legal processes; and expectations of staff, :

3.2.2. Materials: The School District will make available any materials that are imperative to the Corps Members’ abliity o

to deliver the Whole School, Whole Child model in Partner Schools, including, but not limited to, common district -
curricula materials, existing intervention programs materials, and codes of conduct or handbooks for staff, parents
and/or students.

3.23. Understand Corps Member Role, Obligations and Restrictions: The School District will understand. and
support the proper role of corps members according to the Whole School, Whole Child Model and Amer:Corps :
Federal Regulations, as outlined in Appendices A and B., respectively, and including .

* Assurances that Corps Member activities are compliant with non-supplantation, non-duplication and non-
displacement AmeriCorps restrictions

= Written assurances that the District’s local labor union concurs that Corps Member activities do not d|spiace
current employees or duplicate staff positions

» Tutoring program requirements to ensure the tutoring activities the School Partner wants Corps Members to
engage in are compliant with AmeriCorps regulations (see Appendix B)

¢ Understand that as AmeriCorps members, City Year Corps Members are eligible to be redeployed by the
Corporation for National and Community Service in case of emergency or state disaster.

3.3. Engaging the Broader Community and Providing Support for National Service
The School District agrees to:

= Collaborate with City Year to provide service, education and engagement opportunities to promote corporate ERE

and civic engagement within the community.
=  On occasion, provide testimony on the partnership between City Year and the School District for the purposes
of fundraising, community outreach, supporting National Service, etc.

4. DATA SHARING AND EVALUATION




4.1, Use of Data: City Year uses formative and summative stucfent-level performance data in partmrsh:p wn‘h schoo!
personnel to: :

" To identify students in need of support, monitor student progress, and plan and track interventions - .

= Co-construct with teachers or other professionals the right (tier 2) interventions in the right dosage for focus .
students .

» Set goals with students and celebrate successes in the classroom and school

» Inform program design and improve quality of service

» Report on performance metrics to School Partners and the School District

In order to effectively utilize the data in 2 timely manner, it is expected that City Year and each school partner‘ w:Et
participate in bi-weekly student progress meetings between representatives from City Year and the school's =~~~
student support team (or reasonable proxy). These meetings will use data to assess student progress and make
decisions regarding student participation in the partnership's targeted interventions. The schedule of meetings will -

be set before the beginning of service.

4,2, Agreement Concerning Data Use: To facilitate the delivery of City Year's instructional services by focusmg

tutoring and other activities to the right students at the right time,

City Year agrees to:

* Periodically review student progress in coordination
with representatives from each School Partner’s
student support team (or reasonable proxy) and
make decisions regarding student participation in the
partnership’s wrgeted interventions

» Complete periodic reports on behalf of the
partnership to City Year’s stakeholders, including the
School District and AmeriCorps

" Share evaluation reports from evaluations

. commissioned by City Year

= Track key outputs data related to City Year's core
services

The School District agrees to:

= Provide a primary data collection liaison to ensure
that schools andfor School District provides student
level data regarding City Year's impact on a timely
basis

= Help facilitate the completion of surveys and report
data in a timely basis for internal or external
reporting of our impact, including Mid-Year and End-
of-Year Principal, Liaison and Teacher Surveys; Youth
Surveys; other pre-arranged efforts that will assist -
City Year to report on our performance and impact

w Facilitate and/or support the collection of formative
and summative student-level data as outfined below. . .

4.3. Data Requested: From its partner schools, City Year seeks access to student-level pupil record in'form_atién; " i

including:

» Formative literacy and math assessment scores

School ELA and math formative assessment data and quarterly/trimester course grades
Interim assessment scores in ELA and math

Monthly student-level attendance data

Monthly behavior data (e.g., behavior grades, suspensions, and/or office referrals)

4.4, Confidentiality: City Year and the School District will maintain the confidentiality of any and all student data e
exchanged as part of this Agreement. Confidentiality requirements will survive the termination or expiration of this~

Agreement. To ensure the continued confidentiality and security of student data, City Year and School District
security plans will be followed. Additional information on Confidentiality can be found in Appendix C.1.

4.5, FERPA: City Year uses data in ;Jartnersh:p with the school and School District in the legitimate educataonai

interest of students, by reviewing student level data to identify which students need supports-and to modify those - .
supports in response to data, aligning with the requirements listed in 34 C.F.R. section 99.31of the Federal *- o
Education Records Privacy Act (FERPA). Additional information on FERPA alignment can be found in Appendix c2

4.6.Data Agreement: The School District and City Year agree to adhere to the terms outlined zbove as wellasthe =

additional terms of the Data Sharing and Confidentiality Agreement, to be signed upon execution of this Agreement Vo
or Consultant Contract. .

5. COMMITMENT TO BUILDING SUCCESSFUL PARTNERSHIPS




5.1. Conditions for Partnership Success: City Year has identified a set of school operating condltions the o

“Conditions for Partnership Success”, that enable optimal integration of the Whole School, Whole ‘Child Model into o

each school's culture and operating structure to achieve maximum impact on student achievement. These
Conditions for Partnership Success are listed and explained in Appendix C,

City Year, with the support of School District leadership, will ensure that leadership at each partner school fully Rt

understands the Whole School, Whole Child model and the Conditions for Partnership Success, and deévelop a
comprehensive plan to achieve mutual goals together. This collaborative effort will be made possible by regular
communication and a deliberate meeting structure between City Year and district leadership.

This Agreement establishes that the School District fully understands Conditions for Partnership Success and will .
support the establishment of these conditions to the extent possible in coordination with each School Pa'rtne'r :

5.2, Communication, Notification and Problem Solving: City Year and the School District agree to deveiOp an

efficient and frequent communication system through which the two parties can work together throughout the year_ i

o

» Ensure that all district and school staff working with City Year fully understand the Whole School, WhoIe Chzld e

Model and the Conditions for Partnership Success to the extent necessary to implement the Model as intended ~

*  Ensure that the Corps Members’ service is in accordance with the partnership overview and goals outlined in
this Agreement and its Appendices

= Regularly assess, discuss and troubleshoot delivery of the Model in Partner Schools :

*  Communicate any changes in City Year or the School District priorities, operating structures or conditions,
refevant to the success of the partnership, in a timely manner

5.3. School Partner Selection Process: To ensure that City Year is optimally deployed in district schools, Ciiy'Yea'k,". B
with the support of School District leadership, will undergo a thorough due diligence process as part of the school
selection and on-boarding processes. This due diligence may include, but is not limited to:

= Assessing school profiles and needs based on academic and engagement factors such as average class size,
student proficiency rates, student mobility rates, etc, to determine the relative degree of difficultyfor -~ -
implementing the Model in a particular school

= Interviewing school leadership to develop a comprehensive understanding of the schoof’s current and planned
operating conditions and to increase the school's knowledge of the Whole School, Whole Child Model and how
City Year and the school can work together toward mutual goals

*  Completing a Statement of Partnership to document agreements made to strengthen the relationship between
City Year and the School Partner (See Appendix G)

e Undergeing a ramp-up and onboarding process to ensure City Year is set up for success and maximum impact
in the school, including relationship building, awareness and education, and administrative activities

6. FINANCIAL SUPPORT

In exchange for City Year's above mentioned student support services, PPSD agrees to compensate City Year for each year - :
of this 3-year partnership term (academic years 2013-2015). For academic year 2013, this compensation amounts to -

$400,000 for 40 corps members deployed to five low-performing PPSD schools. In the future years of this contract, this total
compensation may increase with the size of the City Year corps deployed to PPSD schools. The opportunity to increase the
number of City Year corps members within existing partner schools (to saturate target grades) and to new partner schools
{to build out continuum of care in target feeder patterns) over the course of this multi-year agreement will be rewewed on
an annual basis.

7. GRIEVANCE PoLicy

In the event that issues arise between the School District, the School Partner, and City Year, the following steps will be
taken, in this order, to facilitate issue resolution:

I.  Either a City Year Staff Member and School Partner or School District Liaison will request a meeting with each
other (and any other involved parties) to discuss the issue and attempt a resolution. A written summary of this
discussion will be created and placed in both parties’ project files.

2. In case the issue is not resolved, either party can choose to either hold another meeting, or elevate the discussion
to the Execute Director of City Year, Principal, or Superintendent of the School District and the Service Director if

5



the issue is related to the service being performed or the City Year Program Director if thei issue is related 1o

Corps Member management. This meeting will be used to discuss the issue and attempt a resolution. A" wrltten e

summary of this discussion will be created and placed in both parties’ project files. :

3. If a resolution is still not achieved, and the issue is serious enough according to the discretion of the: Serwce
Director/Program Director and the Exécutive Director or Principal, the team may consider suspension of the :
partnership. The parties may decide to meet again at the end of the service year to discuss whether the partnership
will continue the next year. If the partaes decide to suspend the relationship, a written summary of the discussion
will be created and placed in both parties’ project files.

4, If there is a resolution after any of these meetings, but the issue arises again following the discussion, City Year and
the School District should decide whether to start again at the beginning of this process or escalate this issue to the
next step in the process, depending on the seriousness of the issue.

Issues that may result in the suspension of the partnership may include, but are not limited to: a} gross violations of: conduct -

by either a member of the School District or City Year team or b) failure to uphold the expectations in this document by
either party.
8. PARTNERSHIP ASSESSMENT

City Year and the School District agree to hold a minimum of three partnership assessment meetings during the course of -
the year - in the fall, spring and end of the service year — to monitor progress towards the partnership goals and outcomes.
At a minimum, these will engage the City Year Service Director, City Year Executive Director, School District Liaison, and -
other district leaders with whom City Year is collaborating, In these reviews, the parties may agree to modify the objectives
and projects in light of the knowledge, experience and achievements. In addition, this partnership will be reevaluated at the
end of the service year to determine the nature of the on-going relationship between City Year and the School District.

9. INDEMNITY

The School District agrees to indemnify and hold harmiess City Year, its officers, directors, agents, and employees, from and
against any and all third party claims, demands, obligations, causes of action and lawsuits and all damages, liabilities, fines,
judgments, costs and expenses, including attorney’s fees, which may be incurred or sustained by reason of the failure of the
School District to fully comply with the terms and obligations of this agreement.

City Year, Inc agrees to indemnify and hold harmless the School District,, its officers, directors, agents, and empfoyees,'from - B

and against any and all third party claims, demands, obligations, causes of action and lawsuits and all damages, liabilities, fines,
judgments, costs and expenses, including attorney’s fees, which may be incurred or sustained by reason of the failure of the -
City Year to fully comply with the terms and obligations of this agreement.

10. TERMINATION

City Year and/or the School District may, without prejudice to any right or remedy it may have due to any failure of etther - :
party to perform its obligations under this agreement, terminate the agreement, in writing, if there is a breach of contractand
must submit a 60-day written notice to the other party. Changes to the agreement, however, may be made at any tlme if :
agreed to by both parties. N

if. PuUBLICITY

In order to promote and sustain the partnership as outlined in this Agreement, City Year and the School District agree to
collaborate on public outreach opportunities, which may include, but is not limited to, speaking events, media engagement,
fundraising campaigns and the creation of promotional materials.



12. AFFIRMATIONS

‘Providence Public School District and City Year Rhode Island hereby acknowledge by their mgnatures that they have read
understand and agree to the terms of this Agreement and all appendices.

Dr, Susan Lusi, Authorized Signature Date-
Superintendent, Providence Public School District

Jennie johnson Date
Executive Director, City Year Rhode island

Evelyn Barnes Date
Chief Financial Officer, City Year, Inc.




DATA SHARING AND CONFIDENTIALITY AGREEMENT

This Data Shating and Confidentiality Agreement (as amended, this “Agreement”) is éﬁ;éctivéfés o o

of August 31, 2012 between the Providence Public School District, a department of the City of
Providence (the “PPSD”) and City Year Rhode Island (the “Provider”). -

RECITALS:

WHEREAS, the Family Educational Rights and Privacy Act (FERPA) (20 US.C. § 1232¢; L S

CFR Part 99) {as amended and in effect from time to time, and including any successor stafute, . - ..
“FERPA”) establishes a right of privacy for student data based on a rule of non-release of individially-
identifiable data to anyone outside the student’s institution or to persons inside the institution who have
no legitimate need for the information without the express written permission of the student or the
student’s representative; and

WHEREAS, FERPA contains a limited exception to the general rule when information is to be ..: e .
used by organizations acting for the PPSD as school officials with a legitimate educational jnterest for

the purposes of providing the professional services. See 20 US.C. § 1232g(b)1)(F) and 34 CF.R.
§ 99.31(@)(1)DBY(I); and

. WHEREAS, under an existing agreement for professional services dated 8/1/12 (the “Servicéfé :
Agreement™), Provider is acting for the PPSD as a school official to provide specified services; and ' -

WHEREAS, Provider is performing a service or fumction for which the District would otherwise e

uge employees; and

WHEREAS, this Agreement is entered into pursuant to the relationship between the parties that S
falls within the exception to FERPA related to outside contractors/consultants as school officials to . - L
provide certain institutional services and functions on behalf of educational institutions; and '

WHEREAS, the PPSD has specified at least anrmally in a FERPA notification to
parents/guardians that it uses outside contractors/consultants as school officials to provide certain
institutional services and functions such as those set forth in this Agreement; and : )

WHEREAS, Provider represénts that it has the knowledge, skill and resources necessary to - L
provide and maintain a web-based data management system that is sufficiently secure and encryptedto
protect confidential information. '

NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of Wh‘lch S
are hereby acknowledged, the parties agree as follows: R

AGREEMENT:
PURPOSE

The purpose of this Agreement is to memorialize, and the pasties hereby agree to, the fo]l{)wiﬁg: '

1) that Provider shall provide certain institutional services and functions (as defined in - E
Services Agreement for professional services dated 8/1/12) on behalf of the PPSD that | .~ -

require access to student educational records as a necessary part of efficiently and
effectively providing and evaluating the services; and : :

1



2)  that Provider shall be under the direct control of the PPSD with respect to theuse a:ud S R
maintenance of the Student Data (defined under Scope) and other education records, and
is subject to the requirements of 34 C.F.R. § 99.33(3) governing the use '_and'redi'sclo’s_}tge: s S

of personally identifiable information from education. records;

3) that Provider agrees that the sharing of data under the Services‘Agreeﬁlent 1s contmgent o SRR
upon compliance with the Family Educational Rights and Privacy Act, 20 US.LC.Section: = =0
1232, its implementing regulations (34 CE.R. § 99.30, et seg.) and other applicable laws - R

and regulations (“FERPA™).

SCOPE

For purposes of providing and evaluating the professional services described in the Services 3'..': s e
Agreement, Provider shall comply with all requirements of FERPA, including 34 CF.R. section 99.31 = . - .
. {2) (6). Under the Services Agreement and this Agreement, the PPSD may allow access to and sharethe - -~ -~

following personally identifiable student data (such data, the “Student Data”) to Provider for use only as
necessary to provide and evaluate professional services. : ’

The Student Data that will be made.available to Provider is for 1.) identification of students -~
needing services based on criteria defined by Provider (criteria run by PPSD and student datatobe
provided will only include students meeting the criteria with the data defined below); and 2.) Student .
Data for those students who are receiving the professional services from Provider and not for the entire
PPSD student population. Student Data will only be shared for Pleasant View Elementary (incoming
grades 3-5 for 2012-2013), Roger Williams, Del Sesio, Bsek Hopkins, and Gilbert Stuart Middle
Schools (incoming grades 6-8 for 2012-2013). The following Student Data will be shared for the 2012~
2013 academic calendar year: '

{ Sé'ot 2012} Stilden’e Identification to Receive Services for students who roeet ANY ONE of the ..

following cigibility criteria (using 2011-2012 Student Data for students currenily enrolled for 2012 Lo

20133

Student ID

Directory information (mailing address, contact information}
Demographics (NCLB categories)

Homeroom teacher (if available)

Courses and teachers (if available)

P e

(for grades 3-8) Attendance rate between 75% - 89% S
(for grades 5, 6, 7, 8) GRADE Assessment End of Year 2012 total test stanine of 3 or 400
(for grades 3, 4) DIBELS Next End of Year 2012 score levels of below benchmark =
(for grades 4, 5, 6,7, 8) NECAP Reading or Math (Oct 2011) achievement level of 2

0. (for grades 7, 8) Math or ELA final (quarter 4) 2012 course grade of D or F (or E) including
ntervention courses. o

=0 S0 A oh

(November 30, 2012: March 22. 2013; June 28, 2013) For Bvaluation of Professionsl Services for

only those students who are receiving services — for data available at the time of exfraction: -

1. StudentID
2. Directory information (mailing address, contact information)
3. Demographics (NCLB categories)




4. Homeroom teacher

5. Courses, teachers and marks including intervention courses (for ELA and Math only)

6. NECAP Reading and Math achievement levels {Oct 2012}

7. Number of days enrolled (year to date for all schools of attendance in 2012-2013)

8. Number of days absent (vear to date for all schools of attendance in 2012-2013)

9. Number of days tardy (year to date for all schools of attendance in 2012-2013) _

10. Number of out-of-school suspensions (year to date for all schools of attendance in 2012-
2013)

11. GRADE total test stanine (BOY @ 11/30; MOY @ 3/22; EOY @ 6/28)

12. DIBELS Next composite benchmark score (BOY @ 11/30; MOY @ 3/22; EOY @ 6/28)

The Student Data Tsted above will be made available through the PPSD Office of Research, S
Planning and Accountability (“RPA”). All addmonal requests for access to Student Data must be made S
to the Office 0cf RPA. SR

On or before July 30, 2013, Provider shall provide to. the PPSD a written report, including a R

summary in an aggregate form, of the professional services provided and dosage of such services for S
each school in PPSD, and will meet with PPSD officials to discuss this written report. Provider will also -
send a list of PPSD smdenfs receiving services.

meder will administer student, teacher, and principal surveys. The procedures and :
methodology to be used must be documented in an application to the Office of RPA in accordance wﬁh
standard operating procedure for résearch requests.

COMPMCE WITH FERPA

In accordance with FERPA (see 34 CFR § 99.30 ef seq.), Provider shall comply with the -~
following conditions:

.- “Confidential Information” means any and all information of either party disclosed or
otherwise made available to or leamned by the parties under this Agreement or the
‘Services Agreement, which is designated as “confidential® or “proprietary” ot whlch,
tnder all of the circumstances, cught reasonably to be treated as confidential, and
includes, but is not limited to, Student Data and all PPSD student records and personnel
Tecords. : :

- Confidential Information of either . party (and any derivative works thereof or B N
modifications thereto) is and will remain the exclusive property of that paxty Neither =

party shall possess or assert any len or other right against or to Confidential Information =

of the other party. No Confidential Information of either party, or any part thereof - LT
[inchading, without limitation, any District Information (as defined below)], will be’ sold, e
assigned, leased, or ofherwise disposed of to third parties by the other’ party ori'-';_._"-__ AR

commercially exploited by or on behalf of Provider, its employees ot agents

- “District Information” means all information, in any form, furnished or made avaxlable _: R
directly or indirectly to Provider by PPSD or otherwise obtainied by. Prowder from’ PPSD'_'_ g
in copnection with the Services Agreement, including all information of PPSD or any .
PPSD affiliates to which Provider has had or will have access, whether i i oral Wrztten, R

graphic or machine-readable form.



Provider acknowledges and agrees that PPSD’s Confidential Informatzon mchldes
confidential student and employee information that is protected by applicable Iaw,
including but not limited to, FERPA and the so-calied Health.insurance Portability and
Accountability Act of 1996 (HIPAA) Privacy and Security Rules, its implementing " -
regulations and other apphcable Jaws and regulations (“HIPAA™). Provider personnel
may, by nature of the sérvices, have the ability to defeat security provisions on PPSD
devices and may, by the nature of their work, have access tosystéms and devices - R
containing Confidential Information, but have no need to actually access such - j- e
Confidential Taformation in order to perform services. Provider therefore agreesto use

commercially reasonable efforts to avoid unnecessary exposure by Provider personnel ot 3_ T

others to Confidential Information. Provider further agrees to comply, and agrees to -
require its personnel to comply, with all applicable laws relating to the acoess, use’ and
disclosure of Confidential Information.

During the course and scope of its services, Provider will gain knowledge of or have _
access to, including electronic access to, or otherwise have disclosed to it, Student Data o
and other Confidential Information , and Provider understands that such accessor

disclosure is made only to the extent necessary to perform its duties within the course 'and- o :'3' e

scope of the Services Agreement, and Provider and its personnel ‘will use Conﬁdenﬁai
Information for no other purpose. Provider will disclose Student Data and othier -

Confidential Information only to its personmel with a need to access such data as a :
necessary part of the performance of the Services Agreement. “The names of the perso;:m =

to whom such information may be disclosed is listed on Exhibit A, which Exhibit A shall - . e : _;
be updated by Provider as necessary to inform the PPSD ofthe persons havmg access to Py

such information.

The Student Data will not be accessible by any person other than the Pxomder pcrsonnel =
who require such access in order to conduct activities forthe PPSD under the Services

Agreement. Provider shall provide and evaluate services in a manmer that does not penmt o o -
personal identification of parents and students by anyone other than personnel of Prowder. :

authorized by this Agreement with legitimate educational interests under the Serwces
Agreement. B S

Pravider shall require and maintain an appropriate confidentiality agreemcnt (Ex}ublt B) e
from each of its personnel listed in Exhibit A with access to Confidential lnformation; -~
including Student Data. Provider will perm:[t access to Confidential Tnformation only to

its personnel who require such access in order to develop, exchange,. maintain, analyze et

and evaluate information for purposes of the Servmcs Agreement.

The data shall be securely stored under lock and key in the Provider Program and Service e

Office, which is located in room 2 at 77 Eddy Stxeet (Floor 2), Providence, Rhode Island -

02903. If Provider uses a data managernent system that is an electronic database for 1' S

storing Student Data, then such data must be sécured and protected in a manner that -
would be considered consistent with industry standards at 2 minfmum, and all: managers

and other persons with access to such data must meet the FERPA requuements of persons_: e

having access to such data (e.g. each such person must requiré such access in orderto

conduct activities for the PPSD under the Services Agreement), and must be hste& o S

Exhibit A, and nrust sign the confidentiality agreement in Exhibit B. -



Neither Provider nor any of its personnel may release data or results if such data or -
results include individual person, district- or state-identifiable data or results, en‘"hsr
dlrectly or inferentially, uniess agreed by the pa:txes in writing on a case by case basxs

Provider shall destroy all Confidential Data when no longer needed for the purpose of the -'-;j 2

Services Agreement, and such destruction shall be certified by an officer of Provader
under penalty of petjury (Exhibit C).

No release of reports or information based on any Confidential Data will mcluée any
personally identifiable information, as defined under FERPA. Such deﬁmtlon is
currently defined as:

(a) The student’s name;
{b)  The name of the student's parent or other family members;

()  The address of the student or student's family;

(d) A personal 1dennﬁer such as the student's social security numb e, student
number, or biometric record;

{e) Other indirect 1dentzﬁers, such as the student's date of birth, piace of blrth, and
‘ mother's maiden name;

© Other information that, alone or in com’omatzen, is linked or hnkable toa specxﬁc g _: o
student or family that would allow a reasonable person in the school ccmmunlty, T T
who does not have personal knowledge of the relevant cucumstances to 1dentzfy e

the student or family with reasonable certainty; or
() Information requested by a person who the educational agency or mstitutton

reasonably believes knows the identity of the student to-whom: the educatioa : o L

record relates.

Provider obh gations to comply with FERPA requirements will surwve the tﬁxmmat{on of ' _- o

this Agreement._

Provider shall defend, indemnify and hold harmless the PPSD, end its electad and
appointed officials, ofﬁcers, dzrecters, employees and agents from any Ioss, clann

results ﬁ'om Provider's performance or lack of performance under this Agreement.,

Provider agrees that PPSD makes no warranty concerning the accuracy of the
Confidential Information, including the Student Data, provided.

The parties will each cooperate fully in resolving any actual or suspected acqulsmon or'- Lo N

" misuse of Confidential mformation.

Notwithstanding the terms of this Ag:eement, the parties may dlsclose Conﬁdentxal L

Information if disclosure is required by law in response to a valid order of a court'of. '

competent jurisdiction or authorized government agency, provided that the disclosing R
party must pmvzde the other party prompt notice of the order and reasonably cooperate' e

with efforts to receive a protective arder or otherwise limit disclosure.-



Provider hereby represents that it has the knowledge, skill and resources necessary to'p’rdié_ide and e
maintain a web-based data management systemr that is sufficiently secure and emcrypted to protect. - e

confidential in_formation.

DURATION

This Agreement shall be effective as of the date written in the introductory paragrapk and _sliali. '
expire on the date of the existing agreement for professional services dated 8/1/12 (expires 6/30715).

However, compliance with FERPA is subject to survival of any provisions in accordanceé with their "
 specific terms. '

* AMENDMENTS, ETC.

No amendment or waiver of any provision of this Agreement, nor consent to-any departure by o L SRR :

any party from, or any addition to, the wriiten ferms of this Agreement, is effectiveunlesssuch -~ . -
amendment, waiver, or copsent is in writing, executed by both parties, and specifically identifies itselfas
an amendment, waiver, or-consent, as the case may be, to this Agreement. In any event, any waiver or
consent is effective only as to the specific addressee, in the specific instance, and for the specific

" purpose given. No failure or delay in exercising any right or remedy, or in requiring the satisfaction of
any condition, under this Agreement, and no act, omission or course of dealing between the parties,
operates as a waiver or estoppel of any right, remedy, or condition. : '

This Agreement is a part of the Services Agreement, and any default under this Aéreement
constitutes a default under the Services Agreement. . R

SIGNATURES

THE PARTIES HERETO hereby execute this Agreement.

PROVIDENCE PUBLIC SCHOOL
DEPARTMENT

By

Marco Andrade, Ph.D.

Director of Research, Planning &
‘Accountability o
As authorized signee on behalf of

Suasan F. Lusi, Ph.D.
Superintendent

PROVIDER

By:

Name: Bvelyn Barnes P T R
Title: Chief Financial and Administrative - *
Officer ST
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EXHIBIT A

{_}ggamzatwn Persomnel Authenzed to Aceess StudentData - -
: : Lo Prrmbse Jor ﬁﬁeéssj_ y

Operations

- Work with School Parriersta |

Patrick Amarante Coms Member - Recejve printout ¢f information |
Stephane Andrade Corps Member ‘pertaining only to students =
Elizabeth Balogun Corps Member Tecsivin ot services;
Caroline Bancroft Corps Member :
Chris Bavarg Corps Member - Discuss siudent performance
Esther Caizhuaringa Comps Member and service impaci potential-
Rhys e Clemmons Corps Member with teacher :

| Robert Crook Corps Member
Alexandra DePeri Corps Member
Kimberly Domercant Coms Member
Derek Flod Coms Member
Eden Friedman Corps Member
Monique Gabriel Corps Memmber
Geoff Gillies Corps Member
Clayton Hawes Carps Member
Shelbi Hodver Corps Member
Rachel Labrecque Corps Member
Erica Laguerre Corps Member
Alex MacKenzie Corps Member
Kirgten Newtod Corps Member
Courtney O’Keafe Comps Member
Emmanuel Yaw Peprah Corps Member
I zah Powell Comps Member
Sunaina Rag Corps Member
Robert Rennie Corps Mermber
Takara Roderick Corps Member
Lily Rosenthal (Corps Member
Abipavyle Schottezzfels Cormps Member

John Sheng ) Corps Member

Kush Shukls Corps Mergber
Savanna Sklar Corps Member
Casl Scares ‘| Corps Member
Hilda Sullivan Corps Member
Amy Waddell Cgé Member
Sam Walton Corps Member
Ebone Worthey Corps Member :
Myrcka del Rio Senior Corps Member — Team Leader - Receive printout of information
Stephen Larbi Senior Corps Member — Team Leadey - | (with names) pertaining fo
Ragues McGill Senior Corps Merber - Team Leader | students receiving supports;
Brittni Paliotta Senior Corps Member — TeamLeader | AccesscyIMPACT:
Chen Zhang Senior Corps Member — Team Leader m%w :
Calla Mattox | Senior Corps Member — Project L eader personal for student identification; -
Nora Crowley Service Director - Informs dosage and impact of
Christina Cotto Propram Director services provided;
TJenna Maieli Program Manager - QW
Monsurat Otmn Program Manager service strategy with teacher. .
Justin “Fesse” Cohen Training & Events Manger ¥
Theresa Doogherty Development Magager, Grants and - Access through cyIMPACT:

identify population to receive

- serviges and evaluate quality of | o




sérvice implementation, o

Kim Noble Development Director
Gretchen Biesecker Vice President of Evaluation Access through cyIMPACT - | "
' Data System Support 0oL

— _ ; Access throuph 6yIMPACT: | v -
" Erica Manoppo Evaluation Data Coordinator Accountability to program - I,

Carlfon Durkes _Senior Application Architect partners, funders, and sponsors,

Patrick W. W, Evans Business SvstemsManag;cg - ) Access fm‘ongjg cyIMP ACT:

Welles Hatch Chief Information Officer Compile, analyze. and . -

Jessice Tau Evaluation Analyst - aggregate data T

Brendan Longe Evalmtion Coordinator Repoti (by site and petwork) - -

Ashley Kurth Evaluation Director , aggregated dosage and impact

Jason Waite Vice President, Impact Development Provide support io City Year

Bethiel Girma National Director of Stndent Engagement Rbode Island S

Melissa Rowker National Manaser of Math Initiatives '

Mari Mermelstein Online Math Content Specialist

Rachael Alexander National Manaeer of Titeracy Initiatives

Jeff Kasowitz Vice President ' School Relations

JTeff Joseph National High School Impact Manager

Jennie Johnson Executive Director City Year RI




ANGEL TAVERAS

Mayor :
~ 797 Westminister Street
- Providence, R 02903-4045 - = .
Susan E. Lust, Pr.D. - _ - 1ol 40114569064
Superintendent . R | ofax 4014369292 L
Septernber 24, 2012

The Honorable Angel Taveras, Chairman
Board of Contract & Supply

City Hall

Providence, RI 02903

Dear Mayor Taveras:

The Providence School Department/Federal Programs-Title I respectfully requests the 'Bdar.d of _
Contract and Supply to approve entering into a contract with RI Student Assistance Service . e
in an amowunt nof to exceed $317,372.00.

This agency provides Substance Abuse Counselor services at the Middle and High School level.
In 1987, legislation was passed to establish a statewide Student assistance Program for high '
schools. In 1989, new legislation was introduced to expand the program to middle schools. o
RIEAP, Inc. is funded by the Department of MHRE, Division of Behavioral Healthcare Services:
to implement the Student Assistance Program statewide including the Providence School District.
‘The total cost for the program is $448,076.00. Providence School Department will pay
$317,372.00 for the 5.8 full time programs and the Department of MHRH funds the difference in
the cost which 1s $130,704.00.

Federal funds for this project are regulated by the Department of Education. The Federal Office:
of the School Department is merely the custodian of the funds, and the School Department
requests the Board of Contract and Supply approve this program.

Funding is available in account 21 04501-214102500 53218 21021100-13-01 C3218-Tifle L. -~
(Contingent Upon Funding.) [lQ‘/

espectfully submitted,

Judith Petrarca
Purchasing Admnistrator

Providence Puinhc Schodl District: . -
- Purchasing Office - 70~

MINORITY/WOMEN PARTICIPATION § 0 0%

&n Equal Opportunity Employer. The Providence School Depastment does not discriminate on the basis of rece, age, sex, Teligion, sexual orientation, gendéf identity - o
or expression, national origin, colar, disability or veseran stats. Vision: The Providence Pablic School District will be a national Jeader in educating urhan youth:
Mission: The Providence Pubbie Schoof District will prepare all students o succeed in the nation's college’s and universities, and in their chosen professions.



Consultant Servfjce Contract

OUR SCHODLS, OUR FUTIRE.

The Providence School District, hereinafter referred to as “District,” and independent contractor,

Sarah Dinklage of Rhode Island Student Assistance Service, hereinafter referted to as '
“Consultant,” enter into a contract on this the __ day of August, 2012 for the provision of .

consultant services.

1. District agrees to engage Consultant, and Consultant agrees to perform personaﬁy, ina-
manner satisfactory to District, the following services:

Provision of substance abuse counseling services to students at middle school and hzgk S
school levels that will include: N
» Confidential assessment, consultation, group, individual, case management, and referral -
for alcohol and other drug problems which interfere with school performance and -
behavior : ;
» OQutreach and orientation to school personnel, students, parents and commum{y members G
regarding Student Assistance Program
¢ Ongoing training for Student Assistance Counselors to meet requirements of Certified
Student Assistance Counselor (CSAC), Certified Addiction Specialist (CAS) or
Advanced Chemical Dependency Professional (ACDP)

The Consultant will be required to provide District staff with a full listing of e\fldence
sources, including:
e Number of students serviced;

e Number of counselors and teachers trained/oriented to SAC resources, Hours and conteni'f- R

covered during training;
» Any evaluation results, if applicable; :
e Reports documenting level of implementation observed in schools during

assistance/coaching visits. These reports will be provided to the building administrator and o -

central office administrators.

+2. Unless discontinued earlier by District, the services are to be performed at the’_foilox'w'iﬁg:f L

“times and places:- September 1, 2012, through June 30, 2013 at Central, Classical, Alvarez,
PCTA, Delsesto, Roger Wiﬂiarns, Nathanael Greene, and Esek Hopkins.

3. District agrees to pay Consulta.nt a total fee not to exceed $317,372 as compensat;on for
services rendered.  This amount is inclusive of expenses for materials, -supplies;

transportation, lodging, meals and materials for all on-site and off-site planmng andﬂ c

: preparauon

Fee Schedule:
Monthly payments to be paid upon invoice as follows:
- December payment $39,671.50



January payment $39,671.50

February payment $39,671.50
March- payment $39,671.50
April payment $39,671.50
May payment $39,671.50
June payment $39,671.50
July payment $39,671.50

4. This agreement shall be in effect from September 1, 2012 — July 30, 2013 unless '-t'erinihate'd: S
by either party at any time, with or without cause. In the event of termination by District or -
Consultant prior to completion of the contract, compensation shall be prorated on the basis -

of hours actually worked, and Consultant shall only be entitled to receive just and equitable

compensation for any satisfactory work compieted and expenses incurred up to the date of h o

termmatlon

. Consultant may not assign this contract to a third party without the written consent of the R -
District. Consultant must conduct a criminal background check, at the Consultant’s expénse, R

of ajl employees employed under this contract, except District employees.

Consultant is not an employee of the District and is not entitled to fringe benefits, pe'h's'idn,'_ e

worker’s compensation, retirement, etc. District shall not deduct Federal income taxes, FICA -
{Social Security), or any other taxes required to be deducted by an employer, as this is the
responsibility of the consultant. =

Consultant understands products produced as a result of this contract are the sole proﬁerty’ of T

the District and may not be used by Consultant without the express written permission of the: .
District. S

Consuitant agrees to hold District harmless from any and all damages incurred by'Distr’icf by -
reason of Consultant’s negligence or breach of contract, including without kmzi:atlon ;
damages of every kind and nature, out-of-pocket costs, and legal expenses :

This Agreement may be executed in two (2) or more counterparts, each of which shall be :
deemed an original but all of which together shall constitute one (1) and the same mstrumem

IN WITNESS WHEREOF, Providence Public School Department and Consultant have execmed - SIEEE

this contract, effective the date first herein written.

Providence Public School Department

Supermtendent Y <=-—-A=

. Chief Fmancnal Offlcer (\ '\\X() /b\ e . 7

J vas --”f]?‘f/f@- .

Consultant: ¢ '



Date:

Social Security/Federal Tax ID Number:

Approved as to form and correctness:

€\23)

A/
JW ‘P\édwa ?ﬂy Solicitor

Signature of PSD Staff Contact :
Person: Date of Board Approval:

Phone Number: (For contracts of $5 000 or m()re)
Reviseﬁd Jely 2021
SAC Budget Worksheet 2012-13
School 2012-13# of days | 2012-13 District
per week Cost
| Central HS 3 $32,885
Classical HS 5 $54,709
PCTA HS 2 $21,884
Alvarez HS 3 $32,825
Delsesto MS 1 $10,942
Roger Willlams MS 3 - $32,825
Gilbert Stuart MS 5 $54,709
Nathanael Greene MS 5 $54,709
Esek Hopkins MS 2 $21,884
Subtotals 29 $317,372
FTEs '




Staie Share

M. Pleasant High School

School

0
Hope High School -
6]
Central High School 32,885
$13,523
PCTA 21,884 $9,013
Classical High School 54,709 $22,534
Alvarez High School 32,825
' $13,523
Juanita Sanchez High -
School $0-
DelSesto MS 10,942 $4,507
E Cubed High School - $0
Roger Williarms Middle 32,825
School $13,523
Gitbert Stuart Middie 54,709
School $22.534 |
Nathan Bishop Middle
School 30
Nathanael Greene Middle 54,709
School $22.534
Esek Hopkins Middle 21,884
$9,013

130,704




o S le)aeIm Providence Public School District .. '.:
Mayor . Purchasing Office -~ -+~

SChOO]S " 797 Westminster Street '
" Providence, RT 029034045 -

Susan F. Lust, PuD. . 101, 4014569264 -

Superintendent . Fax 401456 9202 . o %
September 27, 2012 o

The Honorable Angel Taveras Chairman
Board of Contract & Supply

City Hall

Providence, RI 02903

Dear Mayor Taveras:

The Providence School Department//Federal Programs-Title I respectfully requests the Board of
Contract and Supply to approve enter into a contract with Dorcas Place Adult & Family
Learning Center in a total amount not to exceed $160,000.00.

The consultant will support school improvement at Alfred Lima Elementary School using the = -
Full Service Community School model. The consultant will be the lead agency in this work and
agrees to serve as the intermediary entity for the contracts. As the intermediary, the consultant

- agrees to provide the fiscal, evaluative and project management responsibilities necessary to
accomplish the tasks detailed in the contracts. The pertinent services to be provided are: Out of
School Time Programming, Family Engagement Activities and Family Literacy Classes. The
basic objectives are: Increase participant literacy, increase school attendance, increase participant
health and well-being and improve school climate.(Please see enclosed contracts for further
details.)

Federal funds for this project are regulated by the Department of Education. The Federal Office
of the School Department is merely the custodian of the funds, and the School Department
requests the Board of Contract and Supply approve this program.

Funding is available in account: Title L.
(Contingent Upon Funding.) AC v

Respectfully submitted,

\/VWQ\A-R—f

Judith Pefrarca
| Purchasing Administrator

MINORITY/WOMEN PARTICIPATION $ 0 _ew

An Equal Opporm:uty En‘zp]oyer. The Providence School Diepartment does not discriminate on the basis of race, age, sex, religion, sexual orientation, gender Identlty
ar expression, nutional origin, color, disability or veteran ststus, Vision: The Providence Public School District will be a national Jeader in educating wrban yonth. -
Mission: The Providence Public School District will prepare all students fo succeed in the nation’s college’s and aniversitics, and in their chosen professions.




 April 19th, 2011

Dorothy Smith :
Executive Director of School "Transformation
Providence Public School District

797 Westminster St. C

Providence, R1 02903

Deat Ms. Smith:

I am writing to presént the rationale for contractiog with Dotcas Place Adult and Fam:ly Leammg S o -

_Center as the lead agency and sole source of Full Service Community School (FSCS) progratutiag.. S |

in the Providence Public School District. The Full Service Community School miodel is designed:to -
suppott surnaround efforts at twWo Providence elementary schools designated as Persistently Low .
Achieving by supporting extended learning time and providiﬂg Wrapatound suppotts for children.
and families. Dorcas Place is the fiscal agent and acts as he intermediary of this collabotative
initiative in partnership with John Hope Settlement House and the Providence YMCA Youth

Services.

Reseatrch demonstrates that academmic success is influenced by much more than what happens w:tt*nm o SR

the classroom. Parental involvement, family mobility, student health, family literacy and access 1o

PreK programs ate SOme of the many factors influencing student success in Providence schools. - -

The Full Service Community Schools model, jmplemented in four Providence schools to date,
addresses the needs of the “whole child” in a way that supports the instructional focus of the school -
at all Jevels of a child’s life. Results to date at the pilot schools are as follows: :

s Children who pgxﬁcipated in FSCS services had 42% fewer incidences of chronic absenteeism
(absent more than 18 days) than their counterpatts -

e 73% of students in family service care cootdination saw a significant increase in theit scores on the -
North Carelina Family Assets Survey : W

e School-wide reading scores at the pilot school, Robert Bailey, on the NECAP increased Eoﬁi:'::'i%': : _' S

in 2007 to 50% in 2010 (implementation began in 2008)

Based on this research and evidence, the PPSD is requesting to enter into 2 sole—somce'céﬁtract S
with Dotcas Place and its core partners to provide contracted setvices necessary to suppott students

in puxsuit of dramatic school improvement

Dorcas Place is 2 natic nal grantee in the pilot jmplementation of the federal Full Service Communlty

School funding stream from US Department of Education. They ate currently the only orgafiz jzation AL :
in New England implementing ¢his nationally recognized model with a set of conctete results. Their -

groundbreaking wotk in creating a robust consortium of partiers wotking towards a copmon set of B
outcomes has been key in the early success of this model. From the development of pgrm'e':cship :
agreements tO the building of a strong data system to the operational mechanisms of working witha -



. ‘drverse set of programs, services and organizations, this model is innovative and umque At both the' g SR
school building level and the macro systems-design level, the Full Service. Commumty School -

initiative has unparalleled experience in the World of two-generational programmmg in support of
student success.

Dorcas Place, the lead agency in the Full Service Community School initiative, has ovet 15 yeaxsof _. i S

expetience in working with the Providence schools in putsuit of student success. As 2 community -

based orgamzauon they provide the leadership, coordination and expertise to brmg together' o

stakeholders in suppott of children and families. Dotcas Place has long been a quality leadet in‘ the

community with a focus on data-driven decision makmg Their experience as the lead agency of the - . -

Full Service Community School initiative makes Dorcas Place a uniquely qualified provider to
support PPSD’s implementation of FSCS at theit turnaround schools. :

Dorcas Place and its cote partners have secured federal, philanthropic, state and local fundmg to:

support the FSCS work in Providence. They have a strong sustainability committee that is working R "

on a plan to sustain this work at these two elementaty schools and the other 4 schools unplementmg .
FSCS beyond the life of the School Improvement dollars. Dotcas Place has significant capacity to
bring to beat in coordinating the efforts around evaluation that supports the case for additional
funding in the future. :

The services provided by Dorcas Place and its core parters through this contract will assist th'e‘i_':.

PPSD in further accomplishing its vision, mission, and goals and will produce results for Prowdence e
students e

Sincerely,

Carol Holmquist
President .
Dotcas Place Adult and Family Leatning Center




Providence
Schools

OUR SCHOOLS. OUR FUTURE.

The Providence School District, hereinafter referred to as “District,” and independent contractor, =

Consultant Service Contract -

Dorcas Place Adult and Family Learning Center, hereinafter referred to as “Consultant,” enter -+~ -
into a contract on this the fifteenth day of September, 2012 for the provision of consultant services:

J. District agrees to engage Consultant, and Consultant agrees to perform, in a manner satisfactory - L
to District, the following services: The Full Service Community School model will support. . -
school improvement at Alfred Lima Elementary School. This decision is predicated upon the -

successful work at the four current Full Service Community Schools, Robert Bailey, Chatles
Fortes, Cornell Young/Charlotte Woods and Lillian Feinstein at Sackett Street. The pertinent
services necessary to launch full-scale Full Service Community School implementation in

2012 are outlined below.
: Service Description Participants - Frequency .

Out of School | Out of School Time provides students an extended day | Open to any Daily progtam runs

-~ 1 Time that consists of high quality, academically aligned stodent from school o

Programming | project based learning. A combination of enrichment dismissal to 6 PM.
based classes, embedded literacy infervention and Includes vacation -
health and wellness opportunities provide a well- week programming
rounded program shown to increase literacy skills, and agummmer- 0
increase youth development skills and improve health learning program.” | .
for students. : et

Family The FSCS team led by the Site Director assesses family { For all parents Daily outreachto '

Engagement needs, creates a continuous communication plan and and caregivers of | families. Family

Activities facilitates family engagement events to include students engagement events
academic workshops, leadership opportunities, and occur monthly ata
other site-specific activities. Home visits are conducted minimum -
as needed. e

Family Family Literacy Programs provide ESOL education LEP parents and | Day classesrun-§: |

Literacy and an opportunity to become deeply engaged ina children days/per week, '

Classes child’s school for Limited English Proficient families. through school -~ L
Classes help parents increase their English language year. Night classes .| -
skills, enhance school-to-home connections, and mm2 - R IERME R vy
improve the literacy of il family members evenings/week -

through school year

Family Literacy Classes: The Family Literacy Program is evidence-based, farmly— o

centered and has proven to improve the basic reading and math skills, ‘English language

proficiency, and life skills of both parents and children. There will be a day and evening class at
Lima Elementary. Fifty families will be served in total. Weekly Parenting Education sessions
will focus on how parents can best support the academic development of their children. These

sessions will also focus on how families can become

leaders in their child’s school .and

participate in Leadership and Governance activities. For the day classes, weekly interactive
literacy will occur when parents visit their child’s classroom and observe the classroom teacher

353702
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modeling high quality instruction. During night classes, children will be able to visit the adult
education class; interactive literacy activities for parents and children will be built into the - 0
session, Every class will have an assigned case manager to serve as a resource for parents. This" -

individual will help families overcome barriers that may prevent participation and facilitate
communication between the adult students and school personnel. Each month all of the program:
component providers (ESOL instructors, case managers, math and literacy coaches, and school-
administrators) will meet to plan the curriculum for the upcoming month. These integration -
meetings will focus on the Common Core Standards and how parents can support their child’s

learning in a developmentally appropriate way.

Out of School Time Programming: The Providence YMCA Youth Services PYS)
branch will provide academically based Out of School Time (OST) for student in the afterschool-
hours. The OST program has been developed by PYS to build on the learning that children -
receive during the school day. The OST Site Director works within the school day as part of the .
school community so the specific goals of the school can be reinforced. In OST the learning isa.
combination of project based enrichment classes, embedded literacy and math intervention,
physical activity and nutrition education, and youth development skill building. Every child
receives a healthy snack and homework support before participating in classes that are targeted
to their individual educational needs and personal areas of interest. The ratio of staff to students -
is never more than 1:10. The program employs school day teachers to support the academic
intervention classes in smaller groups using highly engaging, evidence based intervention .
curriculum designed to move the literacy levels of students who are struggling readers. Parent
engagement and relationship building is critical to the success of the program and feedback and
intentional opportunities for involvement are built into the program design.

Family Engagement programming: Personnel at Lima Elementary will invest in a 2-
generation strategy that engages families in ALL activities. Staff across components .and
specialty areas will employ multiple outreach opportunities that are tailored to the parent '
population to include use of local Spanish-language radio, text messaging and home visits. FSCS
staff will provide intentional support to the Parent Zone established at the school by encouraging
volunteer staffing, providing educational materials for families and coordinating activities of the
zone with all FSCS programming. A Family Engagement Committee will plan school-based
family engagement activities that will occur once every two to four weeks and have three
strategic goals: parent participation, parent engagement and parent leadership. Participatory
events are designed to get parents who may have never entered a school building to become
regular visitors to their child’s school. Engagement activities are designed to allow parents
opportunities to further engage in their child’s education. These may include assessment
conferences with intervention - instructors, interactive literacy activities, volunteering
opportunities etc. Leadership activities assist parents to assume an even greater role in their
child’s education. These may include participation in the School Improvement Team,
membership in the Parent Advisory Cominittee, or engaging in the FSCS Governance Council. -

© - A full time, year-round FSCS Site Director will be employed by a community partoerin e

order to coordinate and lead this work at the site. Site Directors will manage all site-based _
components to outcomes and will facilitate the integration of the work with the instructional focus =
of the school. The Site Director will also coordinate other community partnerships in an effort to -
reduce the burden of management from the instructional leaders at the school. Site Directors are

* also the primary program provider of monthly family engagement events and work closely with
the PTO president, Principal and SIT chair to ensure all activities are rigorous and results-
oriented. ‘ ' '

Paged o



Student Success Planning - With the extension of the school day and iﬁtegraticﬁ of - R

community partners, all teachers will be able to participate in additional common planning time

per week called “student success planning.” This block will focus on individual student data .
from both academic progress monitoring and community partner programmatic data. The Site -
Director as a representative of FSCS partners will meet with faculty to analyze data and refer

students for appropriate supports/interventions in a broader and deeper RTI process. This will -
also be an opportunity for content specialists to debrief with teachers about the small-group
interventions being conducted in extended day programming and assess what's effective on a

student by student basis. Student success planning will be scheduled by grade level. Students will

participate in various enrichment activities while classroom teachers are engaged in planning.

Each partner will collect data pertinent to their programmatic activities - including
assessments, participation, demographics, etc for the purposes of program planning and for:
participation in Student Success planning (see accountability section). This data will be collected:
in a mianner that respects confidentiality and adheres to regulations of data sharing. As an agent
of PPSD, providing services the District cannot provide, the FSCS team will have access to
District data that will allow them to provide services that enhance the academic achievement of
student participants. This data will also be provided, de-identified, to evaluators charged with
assessing the efficacy of the interventions on students and their families.

The consultant will be required to adhere to accountability requirements that include: Provide -
District staff with a full listing of participation targets, activities and results on a semi-annual '
basis including:

Objective = | Performance Measures )

Increase e 90% of children participating in after-school who maintain participation for a minimum of6
participant months will maintain or accelerate their reading pace as measured by school-based assessments |
literacy and reported on District Report Cards '

e After a minimum of 100 hours of instruction, 50% of adults participating in Family Literacy
classes will increase their Educational Functioning Level (EFL) by at least one level as
measured by the CASAS assessment _

Increase o In each year of implementation 20% fewer children will experience chronic absenteeism (absent |
school more than 18 days per year) o
attendance -.-
Increase « Within one year of beginning services, the number of children participating in after-school who - '
participant are at high risk for obesity (based on BMI) will be reduced by 20%. .

health and e 90% of children participating in after-school will increase their levels of vigorous activity by a
well-being minimum of 1 hour per week.

» Within one year of beginning services, 90% of children participating in after-school will

by the Healthy Habits Survey :

Improve » Within 2 years of implementation, participant parents’ scores on the Parent Involvement
school Questionnaire will improve by 20%. . : Co
climate » Within 1 year of beginning Family Literacy classes, 60% of pasticipant adults will improve their |-

score on at least 3 domains of the Parent Education Profile (PEP) assessment, subscale III,
“Parent’s Role in Supporting Child’s Learning in Forial Education” L

Service Component Participation Benchmarks
Family Literacy Classes 50 children and 50 adults will reach a minimum of
, - . .| 12 hours of participation in each program year
Family Engagement Programs Participation Benchmark: 110 adults attend 3 or
: more school based events in each program year

Taue'd

increase their knowledge and improve their attitudes around healthy eating habits as measured | -



minimom of 30 days of academic intervention and
100 students will receive a minimum of 50 days of
enrichment, project based learning with embedded
interventions

Monthly principal reports of progress towards benchmarks and completed assessments will be - -
submitted to school principals. An annual report describing progress towards benchmarks and
performance measures will be submitted to the Principal of Alfred Lima and the Chief Acaden:uc '

Officer.

3. Unless discontinued earlier by District, the services are to be performed at the foﬁowmg S

times and places: 09/15/2012 to 06/30/2013 at Alfred Lima Elementary School.

4. District agrees to pay Consultant a fee not to exceed $160,000 as compensation for -Cb'sté

incurred. Tt is understood that the Consultant and partners will conttibute in-kind and match g

resources to complete the activities named in this contract. This amount is inclusive of = '
expenses for materials, supplies, transportation, lodging, meals and materials for all on-site
and off-site planning and preparation. Specifically, this investment includes:

Service Component Amount
Out of School Time programming, enrichment, $50,000
interventions, proieci-based iearning

Family Literacy classes for Alfred Lima parenis $60,000
including ESL, Parent Education, weekly classroom _

visiis

FSCS Site Director for coordination of all $50,000
components; direct service provider of all family

engagement activities

TOTAL | 1 $160,000

* Fee Schedule: Monthly inveices submitted reflecting previous month’s activities..

5. This agreement shall be in effect from 09/15/2012 to 06/30/2013 unless terminated by either -
party at any time, with or without cause. In the event of termination by District or Consultant -
prior to completion of the contract, compensation shall be prorated on the basis of hours actually
worked, and Consultant shall only be entitled to receive just and equitable compensation for any
satisfactory work completed and expenses incurred up to the date of termination.

Consultant may not assign this contract to a third party without the written consent of the

District, Consultant must conduct a criminal background check, at the Consultant’s expense, of

all employees employed under this contract, except District employees.

Consultant is not an employee of District and is not entitled to fringe benefits, pension, Workéf's"._ SRERE SRR

compensation, retirement, etc. District shall not deduct Federal income taxes, FICA (Social
Security), or any other taxes required to be deducted by an employer, as this is the respons1b1hty
of the Consultant. :

Consultant understands products produced as a result of this contract are the sole property of the ERE O

district and may not be used by consultant without the express written permission of the District.

B iy R - I
CobPamed



Consultant agrees to hold District harmless from any and all damages incurred by District by reason e

of Consultant’s negligence or breach of contract, including without limitation, damages of every kmd _
and nature, out-of-pocket costs, and legal expenses.

This Agreement may be executed in two (2) or more counterparts, each of which shall be '
deemed an original but all of which together shall constitute one (1) and the same instrument.

IN WITNESS WHEREOF, Providence Public School Department and Consultant have executed. '_ - S

this contract; effect the date first herein written.

Providence Public School Department

Superintendent:
or
Chief Financial Officer:
Date:
Consuitant: gﬁf /% /
Date: S ~/b-12

Social Security/Federal Tax ID Number: o0& - 039 ]7 5—35 : s
Signature of PSD Staff Contact |

Person: _/N - 4 Date of Board Approval:

£ (For contracts of $5,000 or more)
Phone Number; _ 454 -/770

Approved as toform and correctness:

%\r\

Jel fre M. Pad , City Solicitor
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