City of Probidence

STATE OF RHODE ISLAND
<

RESOLUTION OF THE CITY COUNCIL

No. 298
Approved July 2, 2025

RESOLVED, That the accompanying copy of the Collective
Bargaining Agreement by and between the City of Providence, Rhode Island and
the Rhode Island Laborers' District Council on behalf of Public Service
Employees' Local Union 1033 of the Laborers' International Union of North
America, AFL-CIO for the period of July 1, 2025 through June 30, 2028, is hereby

approved and ratified by the Providence City Council.

IN CITY CCUNCIL

JUN 2 6 2025 | HEREBY APPROVE. g

/7 R?) AND PASSED y? g‘ L

]
Mayor [

% /:. /zr'

Date:



Mayor of Providence

© Brewt D Smiley
May 5%, 2025

HAND-DELIVERED

Honorable Council President
Rachel Miller

Providence City Council
Providence City Hall
Providence, RI 02903

RE: City Local 1033 Agreement

Dear Council President Miller:

Enclosed with this correspondence please find the tentative agreement by and between the City
of Providence, Rhode Island and the Rhode Island Laborers® District Council on behalf of Public
Employees’ Local Union 1033 of the Laborers’ International Union of North America, AFL-CIO
for the period of July 1, 2025, through June 30, 2028.

I hereby submit the enclosed tentative agreement to the Providence City Council for ratification.

Sincerely,

@ ) ‘
Brett P. Smiley j
Mayor

Enclosure

City Hall, 25 Dorrance Street, Providence, RI 02903
Phone (401) 421-2489 Fax (401) 274-8240



TENTATIVE AGREEMENT (FINAL)

ENTERED into this may of Aﬁ?ﬂ%S , by and between the CITY OF
PROVIDENCE and the RHODE ISLAND LABORERS’ DISTRICT COUNCIL on behalf of
LOCAL UNION 1033 pursuant to Article XXV and Article XXVII of the parties’ Agreement
effective July 1, 2022 to June 30, 2025;

WHEREAS, the parties hereto have conducted good-faith negotiations pursuant to Title
28, Chapters 7 and 9.4 of the Rhode Island General Laws, as amended; and

WHEREAS, the parties’ negotiations have resulted in Agreement for a Collective
Bargaining Agreement, effective July 1, 2025 to June 30, 2028; and

WHEREAS, the parties hereto desire to codify their AGREEMENT and be bound by the
same.

THE PARTIES HEREBY AGREE

1. The document titled “Agreement between the City of Providence, Rhode Island, and the
Rhode Island Laborers’ District Council on behalf of Public Employees’ Local Union
1033 of the Laborers’ International Union of North America, effective July 1, 2022 to
June 30, 2025 is herein incorporated by reference as if fully reproduced. The terms
and conditions of this Agreement shall continue and remain in effect for the period of
July 1, 2025 to June 30, 2028 except as expressly modified herein.

2. Article I — Union Recognition

Section 2(b): (delete existing language and replace with following): A seasonal
employee is defined as an employee who is hired into a position for which the
customary annual employment is six (6) months or less. Seasonal employees shall
not perform bargaining unit work of any nature whatsoever. In no event shall the use
of any seasonal employee displace or otherwise affect a member of the bargaining
unit.

3. Article IV — Hours of Work and Overtime

Section 4(c): The term “reasonable amount of overtime™ shall mean that overtime
assignments shall not exceed eight (8) additional hours of work following or
preceding a full regular work shift or 20 additional hours in a work week. This
provision shall not apply to a declaration of a state of emergency or an emergency
situation as determined by the City’s Chief Operating Officer.

4. Article VI — Salaries and Hourly Rate Schedule

Section 1: The economic increases shall be as follows and as provided for in the below



paragraphs:

a.

No later than June 27, 2025, the City shall pay to each bargaining unit member
who is on the City payroll as of June 20, 2025 the sum of one thousand dollars
($1,000) less all required tax deductions, in a check separate and apart from any
normal bi-weekly payroll check as a one-time payment and said payment shall not
be subject to retirement system contributions or considered as a wage adjustment
for any statutory or contract purpose or otherwise affect the individuals base for
computing other increases.

Effective July 1, 2025, an amount equal to an across-the-board wage increase for
all bargaining unit employees of two and three quarters percent (2.75%), over the
June 30, 2025 rate.

Effective July 1, 2026, an amount equal to an across-the-board wage increase for
all bargaining unit employees of three and one half per cent (3.5%), over the June
30, 2026 rate.

Effective July 1, 2027, an amount equal to an across-the-board wage increase for
all bargaining unit employees of five percent (5%), over the June 30, 2027 rate.

CDL stipend increased to seventy-five cents ($.75) per hour and add the following
language: Employees receiving the CDL stipend must commit to working out of
rank ‘Equipment Operator’ assignments made by the Employer. Any employee
who does not accept three (3) or more of said assignments shall no longer qualify
for the CDL stipend. Employees shall not be offered said out of rank assignments
during workdays in which they are discharging leave. Add language to all other
stipends under CBA/job descriptions.

The parties agree to conduct a wage study, utilizing a mutually agreed-upon third
party consultant, to analyze the prevailing wage rates for comparable positions in
the relevant geographical market. The selection of the third-party consultant shall
be made no later than December 15, 2025. The study will include a review of job
descriptions, compensation data, and market trends, with the results to be used as
a basis for future wage negotiations, with all data and findings shared with the
parties no later than December 14, 2026.

The parties shall meet and confer no later than December 1, 2025 for the purpose
of publishing said expanded salary grades and/or steps for positions identified in
the Wage Study and said product shall become operative on July 1, 2027.

5. Article VIII — Shift Differentials

Section 1: Shift Differential increased to One Dollar ($1.00) per hour.



6. Article IX — Seniority and Promotion

Section 8: (delete existing language and replace with the following): When the
City proposes to discipline an employee, except for counseling, oral reprimand or
written reprimand, the following procedures will apply:

A. The employee will be given a prompt hearing. When necessary, at the
discretion of the City, and depending on the nature of the charges, the
employee will be placed on administrative leave with pay for a period
of five (5) working days during which time the City shall conduct a
hearing.

B. Ifthe City requires additional time beyond the five (5) working days
administrative leave with pay to conduct the hearing, the employee
shall remain on administrative leave with pay until the hearing is
conducted.

C. If the Union requires additional time beyond the original five (5)
working days administrative leave with pay period to prepare for the
hearing, the employee shall be placed on leave without pay after this
period and until the hearing is conducted, at which time the employee
shall be placed back on administrative leave with pay.

D. The employee shall remain on administrative leave with pay until such
time as the City notifies the Union as to the disposition of the hearing.

7. Article X — Filling of Vacancies

Section 5: (delete existing language and replace with following); The
successful bidder shall be given a trial period of up to sixty (60) working days
and if he/she is not deemed qualified for the position during said period,
he/she shall be restored to his/her former job and position; provided, however,
that should the successful bidder receive two (2) or more notices of deficient
performance and said notices identify with specificity all deficiencies with a
notice of remedial training, the trial period may, at the discretion of the City,
be extended to ninety (90) working days.

8. Article XV — Bereavement Leave

(delete sections 1, 2 and 3 and replace with following): When a death occurs in
an employee’s immediate family (as defined below), all bargaining unit
employees may take up to five (5) days off with pay for the purpose of
bereavement. The Department of People and Culture may require verification of
death and family relation and said proof may include funeral home records,
governmental records or an affidavit. Presentation and review of said proof shall
be conducted in a confidential manner.



Additionally, all bargaining unit members may take up to two (2) days off with
pay following the death of a non-immediate extended family member.

For the purposes of this section, an “immediate family member” shall be defined
as the employee’s spouse, domestic partner, parents (to include stepparents, foster
parents, parents-in-law, and domestic partner’s parents), grandparents, siblings,
children, children of a domestic partner, stepchildren, adopted children, children
for whom the employee has paternal responsibility, grandchildren, and in some
cases may include extended family members who are domiciled in the employee’s
home.

For the purposes of this section, a non-immediate “extended family member”
shall be defined as any other non-immediate family member, such as an aunt,
uncle or cousin.

Paid time off may be granted in the case of persons with non-familial
relationships to the employee, such as colleagues, friends, or other categories of
relation. These may be eligible for bereavement and/or other paid time off in the
form of vacation, floating holiday, or personal time, at the sole discretion of the
Department of People and Culture in consultation with the employee’s
department, provided that notice is given as soon as possible. Such requests shall
not be unreasonably denied.

Additional time off shall also be granted depending on the circumstances such as
distance or the employee’s personal responsibility for funeral arrangements.

9. Article XVIII — Health and Welfare

a)

b)

Clarifying language - Employees shall not be required to contribute toward their
deductible until they have exhausted their allocated HRA funds.

Add - ACUPUNCTURE CARE (15 treatments per year total In and Out of Network)
In Network- Office visits $30. co-payment; Out of Network- Office visits $30. co-
payment then coverage at 80% of the In Network allowance after an annual

deductible.

c) HRA - Benefit Levels $750/$1500 pre-2019; $350/$750 post 2019*
d) Annual Co Share FY 26 FY 27 FY 28

Three Tier Individual $1,445.02 $1,488.37 $1,547.90

Three Tier Family $3,618.45  $3,727.01 $3,876.09

Two Tier Individual $1,192.08  $1,227.84 $1,276.96

Two Tier Family $2,985.14  $3,074.69 $3,197.68

One Tier Individual $1,083.77  $1,116.28 $1,160.93

One Tier Family $2,713.63  $2,795.04 $2,906.84



E) Wellness Program — The parties will endeavor to bilaterally develop and promote a robust
program that provides partial payment for completion of mandatory events.

Section 1(G): Employees hired on or after July 1, 2008, shall no longer receive Retiree
Post Medicare health benefits paid for by the City; but the City shall allow said
employees to purchase Post Medicare eligible healthcare at the Retiree’s cost and the
City’s group rate. Said employees shall be required to participate in a Designated Savings
Account or other savings vehicle approved by the City and the Union at a rate of ten
cents ($.10) per hour with the funds being used for said Retiree Post Medicare healthcare
beginning on July 1, 2024. Employee contributions to their account will change to eleven
cents ($.11) per hour on July 1, 2025, twelve cents ($.12) per hour on July 1, 2026 and
fifteen cents ($.15) per hour on July 1, 2027.

Article XIX — Dental Benefits

Section 1: Monthly contribution per employee shall be as follows:

July 1,2027 $90.00

10. Article XX — Union Benefits Trust Funds

Section 1: Hourly contribution to the LIUNA National (Industrial Pension Fund shall
be as follows:

July 1,2027 $2.55

Hourly contribution to the Rhode Island Public Employees’ Benefit Fund
shall be as follows:

July 1,2025 $1.99
July 1,2026 $2.02
July 1,2027 $2.05

11. Miscellaneous



Update, amend and edit language in the CBA to be reflective of gender equality (e.g.
his/he to his/hers/theirs, he/she/they).

Update, amend and edit language in the CBA where it is currently noted as the Chief
Human Resources Officer to Chief People Officer (CPO) and Department of Human
Resources Officer to the Department of People and Culture. The parties shall
simultaneously publish an “also known as agreement” expressing the titles designated
in the City Charter.

12. Article XXVII — Duration of Agreement

13.

The terms and conditions of this Agreement shall be effective for the period of July 1,
2025 to June 30, 2028 and from year to year thereafter unless either party at least one
hundred and twenty (120) days prior to June 30, 2028, gives notice in writing to the other
party of its intention to terminate this Agreement, in which event this Agreement shall
terminate at the end of the contract year in which said notice is given. In the event that
such notice is given, negotiations shall begin immediately, no later than sixty (60) days
prior to the termination of the Agreement.

This Agreement is subject to ratification by the Providence City Council and the Union.

FOR THE UNION FOR THE EMPLOYER

[ Jw RBare<se L (,

BRETT P. SMILEY
Mayor of Providence

WITNESS SS

Approxf}:d a8 to form and correctness:
f y A

b /7
f/Z/L g il / q\;

Jeffféy Dana, City Solicitor




AGREEMENT

between
: CITY OF
PROV}DENCE, RHODE ISLAND |
” and N
: RH-QDE-I;SLAND LABORERS' DISTRICT COUNCIL.
a ' on behalf'of |
P‘G‘B’Li{:’? EMPLOYEES LOCAL UNION 1033
ha . of the
| LABVORERS*i MERNAT_IQNAL UNI-ON

' OFNORTH AMERICA/AFL-CIO

Effective: July 1,2022, to June 30, 2025



- AGREEMENT

THIS AGREEMENT is made and ente1ed mte as of the 1st day of July, 2022 by and
_'bcmeem the CITY OF 'PROVIDENCE, RHODE ISLAND, (hel emaftel referred toas the
"Empioyel"] aﬂd '{he RHODE ISLAND LABORERS’ DISTRICT COUNCIL acnng for and o1
behalfof ?UBLIC EMPLOYEES’ LOCAL UNION 1033, PROVDDENCE RHODE ISLAND
. Gf the,L’abon;e_rs Internatlonal Umon of North Arnerica, AFL CIO, (herema’ftei wfe:red to a8 the '

n Uniconnl :

PREAMBLE
“This, Agreement is entered into to facﬂ1tate the ad;usﬁnent of gnevances and dmputes
i between thr-: Empleyei and empioyees to provzde msofar as pessable fOl the contlmmus
£ empioyment of labm and to estabhsh necessary pwcedures for the. aﬁncable adjustment ofall
| dlsputes Whmh may anse between ﬂle Empiuyer and the Umon |
" The Empl@yel and the Utiton ERcOUTage the Hi ghest possﬂale; dagrf:e Of pxactxcal frzendly, o

coop eraﬁve relatmnshlps between theu‘ 1espect1ve rep1esentat1vcs at all levels The officials of
Lthe Emplnyer and the Umo:a reahze that this goal depends: pnmanly on cooperaﬁve ath’cades
'between people in then' respectwe orgatiizations and at all leveis of wsponsﬁ}zlﬁy, and that
proper attitudes; must be based on full understandmg of anel regard for respectwe nghts and

. 1esp01131bﬁ1ﬁes of both ’the Employer and the Union. To further thls goal, the partles shall jomtly .
. ‘Sponsor quarterly meetmas of their regpective Representatives. |
All fﬁfefeﬂce_s_ to empl-oyges: in this Agreement designate both sexes-and wherever the

" ma'i'e_-'géndﬁr.iéz used ,i’fzsha'l'l be construed to include male and female employees.



then respectwe senio l1ty group- (Blue Collar or White Collarj Upon kme as pemlanent
| : empieyees the prob ationary pened prescribed by fhe Collectwe Bargammg Agreemem shall
_begm Upen cempletien of the pwbaﬁenary pened pennanen‘c employee seniority: shaﬂ :
'apply retroactwely te the employee g dafe of 111re asa permanent employee The Empieyer
%3 "a:i'so ag;fees that the nmnbe1 of” temporal"y employees shall not exceed sixty (60) tempcn ary
' empioyees uﬁless otherwme agreed to by the parties -

Secnon 2(a) (J_ Appremice employees are mun101pa1 employess : and shall recewe ali s

: the beneﬁts set foﬁh hei ein 1110111dmg a minimum prehatienary ;)ened of six (6) mcmths

Appren’tlee employeES shall enjoy the wage rate: and other such cendltmns as established by

the Appren‘clce Councﬂ ‘which shali mclude conﬁ:ﬂued employment and pmgfessmn based on
| successfui cempleﬁen of sald pr obatlenaay pemed App1 entxce empleyees may exceed. sm (6):

- 'monﬁs probaﬁoﬂ as éetennmed by centmued progresswe criteria’ estabhshe& by the

App; eni'lce Ceuneﬂ |

{b Seasonal empleyees are employeee employed durmg the months of

J”une thmugh September who are asmgned fo per: ferm only recleatmnal du’ues end do net
'l_perform bal gammg unit work of any’ ﬁamre Wha‘isoever
'ﬁie_ﬁae‘geieingfunif. ‘

ARTICLE I

UNION. SECURITY AND DUES DEDUCTIQN

Sechon 1 The C1ty Shaﬂ deduct from the wages of em;:ioyees covered by this
; Agreemem, in: accordance Wlth the express terms of a blanket authonzaﬁon form p1ev1ded‘.
. ‘by the Umen and s1gned by an individual emp}oyee, the. menﬁxly dues of the Umon for

employees Whe chose tor Jom ‘the Union. Jn addmoe the Czty shall defiuct from emponees

3



Such duthorization form, deduction, practices and procedures enumerated in this

Article shall b'g in compliatice with the requirements of all S’taté-laws and regul ations

- regarding same.

The: Employer will remit the. deductlon W'xthheid weekly to the Seczetmy—"ﬁ gasur sr of

E L@cal Umon 1033 410 SOllﬂ‘l Main Si:reet Prov1dence Rhode Island 02903 on Payroll

Optlonai £eports hstmg the empleyee $name; identification numbei department numbel and
| ;aif;‘z_ount of dues &edubted |
In addition, the Employer shall daﬁuct the sum of two cents (§ 02) per hour for each
~ hour W@lked or paid for from the pa’y of those employees Who so auﬂmnze on g voluntary
basis’a—to.:_ the Rhode Island Laborers: Pubhc-,Empleees--‘ Political Action Committee
o (RILPBPAC); crested by the Union in aceardance with Title 25 Chpter 17, RIGL, a5
i éd;hiﬁtary cénﬁibuﬁou‘ o et ;o 8
: Such deduction, if authonzed by the employee, shall bet ade from the employee's
.‘ - payon each regulm Ty scheduled pay day and shall be rmﬂted to the RILPEPAC monﬂﬂy
~and by the 15™ day of each mon’fh based upon ’the prekus month’s payroﬁ Au‘zh@nzatl@n is.
granted by the employee § execution of the form aﬁtached to ﬂus Agreement as Exh1b1t A
o “The Union shall mdemmﬁ and hold harmless. ’éhe Employer for any and all claitns;’
liabilities and costs mcumea; by the Employer as a result of fche'Em;ﬂoyer: 8. cmnphance-mﬂ1
[t;hé above provisions. of this Article IL | | . |
":_S-e'ct:iog' 4 During the term of this Agreement, the Employer shall have the right to
‘élansfer and/orredeploy temporary employees, as defined in Article I, an& bargaining um't'- |
empioyees Wh@ have less tha_n five (5) years' samonty, to vacant p@smons on a temporary
‘basis and such transfer and/or redeployment shall riot be the subj ectof the gnevance

= pr{aeedm& The parties:agree that any tfansfﬁzf!1'edeployment shall enly aceur within the

5



ARTICLE I

; NON-DIS’CRMNATL@N '

There shall be no diser unmatlon agamst any employee by reason of race, colcn‘ reli gmn Sex,
| ‘ ﬁg@, natlonal ori gm physmai or mﬁn’fal disability, sexiial orientation, gendel 1de:n.t1ty or
' expressmn genetlc mfoimatmm or Union membemhlp :
The Bmpl@ym and the: Umon affirm their joint opposition to any such discriminatoty
pracﬁces in c@nnectlon mth employmen‘i promotlen or training, remembering that the |
' pubhc mtm est fema:ms in full utlhzatlon ef an employee's skﬂl and ability without 1egard to
canmderatma of race COim rehglon SEX, age, phys:cal or r mental dzsabﬂrcy, sexual
| e)rmn’tr:n:mn1 geném 1dent1ty or expl esslon genetxu information, or Umon membershlp
' Nc emp]oyee covered by this Agreement shali be dlscharged laad off, demoted

sua:penéed transfen ed or affected in any ‘way because of polmcal behefs or actmtles i

' ;Aﬂl__CLEﬁ

HOURS OF WORK AND OVERTIME

| Sectmn 1 The regula:t workweek for a]l empioyees covered b‘jf tkns Agreement rwha
b alé employed in the ciasmﬁcatmns listed in Schedule "AN hereto shall cc;nsmt of five (5)
consecutme exght (8} Thour days Monday, Tuesday, Wednesday, Thursday and Fnday The
: 1egula1 work shift for day workers sha11 Commience at 8 00 A. M and shall finish at 4 30

- PM. W’iﬂi one half (1/2) heur Tunch pemod. Existing excepﬁpns 1o the foregoing, and
exeéptifans;éodiﬁcd within Section 2 and-SBcfiUn.iS.‘hal‘OW’ﬁiay be continued 'ﬂiaﬁﬁgﬂm term -
of t’ms A greement | |

The regular wmkwesk for Automobﬂe Dnvers shall consist of farty (40) hours pe:L

- week, consisting ei ﬁve- (X consecutive eight (8) hour days: Menday,, Tuesday, Wednesday,
N : . . ‘



Section 4, Overtime. Time and one half shall be paid in each of the i‘qnﬁ;mngg
instances:

{A) Hourly Bas‘i.sef Pay. Any 1‘agaiar‘empioyé,3 of the ;Emp,loyer;, Who_sé:.pay 18

: ejs‘taﬂ‘ishéd on 4 hourly 'b-asis?-shaﬂ be énﬁﬂéd’ to and 'Shalii be -;Said overtiine pay. at'tiie rate
 of one hunched fifty percent (150%) ofhis hom‘iy rateof pay fm each full hm:lr or part of an
- hﬁﬁl of employment if éxcess of: the standard hours {}f employmeﬂt woﬂced or crechted mn
any one Workweek. In the ev ent an, Employee is.sick dumng the: wmkweek the s1ck day shall o
be cen&dez:ed as paft of the workw aek for the purpoese of computing overtime.

{ B) Daﬁv Basis of Pay, Any 1egulal employee whose pay. is estabhsheé on & daﬂy

~ basisi in the: Clty Compeusatmn Pia:n shall be ent}tled to and shali be paid: overilme at the rata |
| of one: h]mdred ﬁfty pel cent (150%; of the rate of payment estabhshed in the City -
'Cﬁmpensahan Plan| for the pamculal posmon Which heholds; | fO“f each full day ot part of in
excess of stand ard days of emiployment worked ot crechted in aay one wgrkweek
(C) The Employer may requne employees to Weﬂc reasonable evertnne m t‘nose areas: |
' lsuch as the De;aalmeﬁt af Pubhc Palks Department of Pu’bhc Sa:fety, Department ef Pubhc
Works, Water Supply Board and Oﬂ?.er essentlal gervices.
) Overtune will be offered equally to employees by: clasmﬁcaﬁon in each
: department ol the bas1s af semonty based on the work the employee customaﬁiy and
ordmaxﬂy performed during that week In departtnenis separateé by functzonal dlwswns
- ovcrtnne wﬂi be offered first to employees in the lelSlOll where the over.time takes place on K
l‘ 'the ba31s of seniotity based on the WOﬂc the employee ordmanly and customanly perfmmed e
* during. that week, and then Wﬂl be: offmed departmeﬁt wide, ifa need‘cmmnmesito-ex:st. A
Jist of eligible empl@yees of each department shall be posted and mamtamed by the |

supenntendent and the steward of each dcpartment Should a: dIspute arise’ under the:

. 9



: (SO%) of the empleyee ] 1egula1 workweek as of the time that the avertzme opportumty
 gedurs, shall not be offered orbe eh gible for over’tnne dumlg that Workweek unless the -
; entne Tist, mcludmg agwed to alternate hsi:s, of eh gﬁale employees is exhausted Said

employee shail remain in the existing locat:ton on the overtlme hst and. beceme ehgible for

ihe followmg workweek for any overtime unless the empioyee s absence d1squahﬁes hnn/hel >

' uﬂder ﬂns seotaon

Sectlon 5. Ttis Lecogmzed That in sorné circurnstances emyloyees may have an
ex1stmg regular schedule tha.t requires work durm@ a penod not inclnded 1 m the workweek as:
deﬁned iy Sectlon 1 of this Article. Such employees shall not be: pa;d onehundu ed ﬁfty
peicent (1 50%} of his houﬂy rate of pay for work durmg such periods, but shall receive an:

- additional One Dollar ($I OO) per-hour for all hours worlked or ¢r edltﬁd Thzs sectiof shall
apply tor Zao Keepers at Ro ger Wﬂhams Park NoimthStandmg any pmmsmn ‘tothe

coxai:rary, ﬁ1e Empleyer ghall have: the @ptzon of mamtamne an alternate Workweek of

K Tuesday to Saturday for & max1mmn of fourteen (14), uniess othermse agreed to "b‘y the

| " partles of whlch 10 greatel than three 3) shall be from DPW three (3) fro:m Zoo exoludmg e
' | the cgmplement of employees curreatly assigned to an aliemate Wolkweek ‘three (3) from

' G‘rm;mﬂi’s‘ Maintenance, and two. (2)" frmn Traffic En mmeenrxg;_’fhe comp_lemen_t o_f W&B

empioyees cmrenﬂy assigned to the: alterniate Werk Week shali fiot count towari thls
axlmum num‘;aﬁ of fourtaen (14) Emplo}fees ass;gned to' ﬁle altemate ngkweek simﬂ

'receifve regﬁiar wages plus one dollar and twenty cents ($1.20) per hour f{n: afl hotrs WE}}IkE’.d

or credited. ”“he Emiployer shall first post this fspporb.imty and award said posfuons tothe

 senior bidder in the clasmﬁcatlon ass1gned to the altemate W@rkweek “then to the Semior

_ blddel in thf: depariment then the senior b1dder Citymde Ifno b1dders then the. Empioyel

shall offer thrs opporfunity to: tempo; ary emplayees as 1dent1ﬁed in Artlc}e I

.11',1‘_



- and all rights and authority granted fg..tﬁe__cﬁy as an Bmployer by statte; ;S)I?diilanc=e; o
applicable regulations, and to comply with its xesi?ohsibﬁities} thereunder. ‘The Employer .
agrees it no sichights er.'.auﬂmﬁ{sy TSi e be?e"@‘?is.ﬁd' in violation of this Agreemerit.

l Boaht, fie éuding AErghts sormally entrusted to anagement shall 'bez.sﬁbii o
- ‘ohfigationsthe Emplﬂw-m? have under RIGL Section 2894, or obi‘ig.aiiﬂn_é 'inip'osea upon.
the"‘ém?}b}?’_ef" by réiévahf statuté.’ p v, B T

. —SM Wﬂh fégféflﬁ to arly vacancies orunfilled positions, the filling of any/all
such ifacancias-;pr unfilled pesiﬁéns shall be-'m:ﬁm1,<ﬂ§3 sole diseretion of the Employer.
Not}nng contained in Article IT, Section 6 shall negate, conttadiet, or modify in any way the
Employer' sights pursuant to this provision.

&2?@_3 Reorgamzauon
Bxoept as -ébﬁii"gedprreggﬁcte;d_ by any provisions of s Agrbenter il et o

the jfdllbwmg i}fbtxﬁisiéns- and _-aﬁY"*ébﬁgﬁﬁ@ﬂS iﬁ:@‘?s@d._ou fhé:aﬁployefby applicable law,
‘ the Emﬁ;lﬁye;:imay reorgatize any ofie or ﬁo.re &eparﬂmiemg@r al'easas set 'ﬁ}l};ﬁibébwz,

. il o Tha’.Emp}eyer. shall notify ih‘e: Union at 163;531: fifteert (15) calendar déys in :advaﬁce--of
- notification to bargaining unit members of ifs infentions to TE0rganize: ;

2. TheUnion and the Employer shall meet to review and discuss the plan for such
reorganization. e : D S

3. That plan shall inelide a thirty (30) day notification to the affected erployees.

4. (A) All affected employees shall be given the right to'bid on new assignments by

“senjority and shall carry departmental seniority to the new -dcpja;:tm@ﬁ and/for

- position.

- (B) Affected employees who have no available assigrments within their
classifieation will be offered vacant positions which have been posted and not filled
the sccordance with Artiele X. If the reassigned employee is assigned to duties below
Tnis class but within his seniority group, said assignment shall not be subject to the
grievarice and arbitration-clause and shall be without the loss.of pay. '



OPERATOR wage rate: This stipend is éondiﬁ:qnf:‘:d on maintaining a valid CDL.
CARTICLEVI

LONGEVITY PAY

Sectlon L In additmn to the saianes listed in this Agreemcnt ’rhere shall be péld a
- longevity supplement which shall be conszderedr—paﬁ of the employee's S&l&_lf-}? ,fazt Qﬁa.er :
purposes in ﬂ'llS Agreement mciudmg pension pmpeses Thas supplemet shall be: c@mputed
anm,lally on: the basm of’ the emplayee 's salary and years; of setvice, as of June 30. Langewty
' payments shall be payable armually on or before Septembei 15 orfor employees separatmg
'priﬁr o ﬂ:ie‘ paym:ent date Gﬁ‘. apro rata.bas;s from the commencement of the Fiscal Year
_‘thmugh the date of severance

SGCTEIOI’I iy The Lon gewty supplemem amount shall b reduced by one (1%). percént
- as follows: |

FOREMPLOYE’ES HmEB- ON OR PRIOR TO OCTOBER 23, 1999

‘ .Years of Sermce G e ¢ 3 Annual Percentage Amount -
5 ‘but less than 10 yrs;_ ‘ o 4%
10 but less than' 15 yrs. . I 5%
15 but less than 20 yrs. 6%
20 etmore s o - o T

FOR EMPLOYEES HIRED AFTER OCTOBER 23,1999

Yeals Qf Service ‘ M “Annual Percentage Amounj: B
7 byt less than 12 yrs, - 3%

12 but less than 17 yis. L 4%

17 but less than 20 yIs. 5%

20 - ofmore . 6% -

- FOR EMPLOYEES HIRED AFTER JUEY, 2015

Years of Semce ' Annual Pet centage Amount

7 - ‘but less than 12 yrs. 2%
12 but less than 17 yrs. 3%,
17 ~ butlessthan20ws. -~ A%
20  or more 5%
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‘Section 2. Accumulation. S‘enioﬁty shall accumlate during absence beecause of
illness, inj_‘ﬁry‘, vacation ot other authorized leave.
" Section 3. Break in Seniority: Seniority shall be considered broken only for the

a.  ® When an employee has been dlschaxged for just cau&e

b | When an emplayee V@lumarﬂy tenﬁmates his employment

¢.  Whenan 'leinpl,oyee exceeds an authorized leave of absence.

4. ‘Whenan employee fails o respond to a recall notice.

6 . When ati employee enéagBSf in other work without rauthoﬁzaﬁoﬁ while-on leave of

;absﬂnce;. ; ‘ : '

£ . ‘Whenan employae is laid off in e};céss of two (2) consecutwe years
- ~ Absent extenuatmg cmumstaﬂces When an employee fails to report an absence

from work of ﬁve (5) c@nsecutwe woﬂ{mg da.ys Wﬁ‘mn that: penod

Sectlon 4. Semontv Groups It is agreed that there shall be two semer;ty groups; one

 for employees sl "Blne Cellar" classifications and another for empioyees i "White Co'
clasmficatwns and the apphcaﬁoﬂ of seniority unda this Agreement with respeét to.one
group shall be sﬁpmate and apart ﬁom fhe other group. |
| Se‘cﬂﬂn 5. Tt zsf‘unders'tood that i itis ﬂ 2 empl@yee s respotisibility to advise the

Personriel Dcpartanent of his current address and teiephonﬁ number

Section 6 The Employer shiall forward a semonty Tist to the UmOn, 'bjr Department, '
‘o ap annual bas1s no later than Dgcember 31 of'each year S0 that the Umen may review sazd
',hs-t aiid respond with acceptance ot Cotrection within 45 days Dlsputes regardmg seniotity
-shail‘i be prcc‘esse"df ﬂirough jExpedi’ﬁed. A’rbii:raﬁeﬁ. .

Section 7 Redeplovmentfﬁeducﬁon in the Werkfmce

| Subject to the PLO; cedures and limitations contmned herem due to' reasons of lack of
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group (Blue or Whlte Collar) and: aﬁeoted department The reassigried employee shall

" recewe ﬂ1e greatel of the! wages of the posztmn of the'wage rate of h18 ciass:iﬁeatmn prior to
: 1eass1 gmnent It the reassigned employee is ass1gned to duhes be]ow his ciass but within his |
Ase_nim‘i?ty group, said .act'l'on shall not be subject to the -grlevane.e and aib.1’c1jat1-os{1. cla“useﬂ |
Positions o which _]TJmOl em;pioyeés.,are 1‘eassi'gi1ed do 0ot require re-posting pursuant to.
 Article X,

Following, the. exhaﬁsﬁon, b—ff.the'Empfioyées best effort to address the issue of lack of
Wbi'k or lack of ﬁmding-‘t)y.:‘e,assi’-gnment, the Bmployet §hei1—1 seek VVDluﬁfe.exfs'ﬂ for layoff
(employees who volunteer to belaid off will not be allowed to :exe_r-..diefebum}_aﬁlgl rights but
will reiain fig’htsrto recall). Ifa sﬂfﬁbieﬂt.numiaer of employees: do not voluriteer for layoff, -
the: Empioyer may lay @ff employees by mversetetai empieymeni sementy, ie last
| empioyee h;red shall be the first employee laid off and based upoti the then ex:asf:mg
pr oportmn of "Whl’fe CoﬂeafBIue Collar empi@yees the numbel of theh cannot exceed ten (1
| 0%} pement of the bargalmﬁg unit woi kforce All tempo:rary employees w1thm the affected
- seniority group ané the affeoted department shaﬂ be Iald off pnor 10 aﬁectn:ig permanent
| bargammg unit. empiayees All aﬁ"ected empl@yees shali receivea W@-Week 1101:1{:6 prior to
mplemenuug a Iayoff or puy ifi lieu of not;ce Additionally, all affeeted employees shall be.
-pl aced on a reemployment list fer & fwenty -four (24) month period and recalled 1 in the
| mverse order of layoff to-any posmen that the employee possesses the _’1010 descnptlon
qﬁahﬁeaims subsequent to ﬂleposmﬂn being itially offered to all bargaining unit
empioyees; plrsuant t0 ‘Art-iéle_ 5,
* Union Stewards ;shail be considered seniot in setvice for Ia}?a?ffpmposesz only. The

Recall process shall be as: spemﬁei in the parties’ Reeall Memo1 andum of Agreement.

Sectmn 8. Wlen the C1ty proposes to discipline-an employes, except for caunselmg,

19



other vacancies, fm';s’t -co;t;s;iderati'on will be given to filling all \;fiaca,uci"es from within the
departmcn’z where the Vacancy ex1sts by senmnty to qua‘hﬁed bargammg uiit apphcants as.
deﬁned mn subsectien C Second conmderaﬂon shall be aff01 ded "by semon‘ry to quahﬁed,
bargammg unit apphcants as defined in subsecﬁon C below, not from that: de_partment

(A) Notme ofa vacancy in any posztmn above that of Laborer and Clerk I shall be

osted for a periad of three (3) Werkm g days on appmpnate Employer buﬂetm beal ds.

(B) Any emgaloyee whio is mterestsd in filling the Vacancy shiall apply in wiiting
to the I}epaiiinent'Qf Human Resourees: wﬁhm seven (7) werking days after said’ no’uce has . - ‘
‘been posted.

Proba‘m onary empioyees shall be eligibleto bid for and—.ﬁﬁ 'V-aéanpies';lfh{)\ﬁ’evetg
regar d} ess of the posmon Oncupzed satd employees shaﬂ serve a full six. (6) m@nﬂl |
probauonmy pened Apprentice emp}oyees sha]l be required to successﬁ:lll‘y complete their
| apprenﬁcesth priot te bidding en vacant posmons
= (C) Vacanoles shall be ﬁlled on the basis of quahﬁcatm,ns and ability as
' determmed by 1 the Empioyel The vacancy shaﬁ be ﬁﬁed E}ﬁ the basas of’ quahﬁoaﬁons and

abﬂ:ty, as detsrmmed by the Empl@yer based on the requirements listed in the-parties’ ;eb

descriptioss. Where qualxﬁcaﬁons and abahty are: relatwely equal aemonty shall bethe
| determining factor. Should a qnestmn arise-out of the dec.ismn made by, the Employer on the-
: questlon of quahﬁcatlons and abﬂ1ty, this shaﬂcensﬁtu‘te a grievance and be sub}ect to the
' gnevance and arbmatmﬂ procedure mcluded in thzs Agreement.

R Recagmzmg the conhnmng requiremert to provide the most effectwe and efﬁcxent -

.pubhc serwces, the partles agree to revise and update all job descﬁptlens The partles shall
. meef periodically fﬂr. thepurpcrse of m0d1fy1ng all eusnng job descmptmns so-as to dehneats

actual duties and minirum gualifications.
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Notwithstanding the foregoing, erf;p‘lofyge_s shall be _granted quﬁEStS'_-made- atthe
5 begﬁmina of a Work -Sh‘i-fi to dischérge floating h{)l‘iday hours during ﬂ;at'WOfk: shift in'Qrder-
to. conclude said work shift emly Emp%oyees shall be granted requests made ohe day in
' advance te. dlschar ge-floating hohday haurs at the begmmng af the next Shlﬁ or éurmg the
m1dﬁie of the next shift.

 Section 2. In the-event that any of the f@regomg hohdays fallen a Satufday, the
pr ev1ous day? Fnday, shall be the day of celebl ation. If any of the f@regomg hﬁhdays fall oni
4 Sunday, the next day, Monda_y;, shall be the'day of celebration. N owﬂastal}dmg the
fmregg_o-ing_,_ the Emp’i@?erfshaﬂ ﬁav.e the option of p.ayhig..any- or all employees an additional
day's pay for any hﬁl‘iﬂay- oceurring on ‘Séturd-&? or Suriday, in lieu of declaring Friday or
¥ ‘Monday as the day of celeblatmn | |

Secﬁon 3 Emp]oyees shall be paid for each of the above—enumerated hoildaj,fs when

~ pot worked prowded they ‘meetall Gf the foliowmg ehgibﬂity requn ements

| ‘(i)- " The employeé works dunng the payroll week dunn Whlch the holiday

: ,loccurs except when the: hohday gécurs Wzthm his vacation perlod of when the employee is-
absent forthe entire payi oll week but has woﬂ{ed within the: pwcedmg payrcll week, or he is.

?.abs-'eﬁt ‘c'iilﬁﬂg the entire payroll week, ‘m which the hehziay ocenrs, because of juty duty, ot

i ecewed ber eavement pay . for one ormore days: durmg the Week

(2) When a hohday oecurs during an ehcqble empl@yee s scheduled vacaﬁon he shali A

f:!e- pald fc‘sa' the-‘unwerked holiday in addition to h1s vacaj:mjg, p_ay.. at the sameé time or shall be
' gfanted an addmonal day off with pay. | | |

Sectlon 4. Tn addition, the Employer- shall allow one~half (1/2) day off with pay the
aﬁemoon of the last regular working dayprior to Cimstmas Day and New Year s Day (or the

days of observance of Christmag Day and New Year’ 3 Day), when Christmas Day and New
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Section 8. Except fdrrsmpioyees- on leave due to ;nedical' reasons, e:riﬁloye;esg o

sapaid leave of any hatiire shall cease to acorvie vacation Léave affer twenty-six (26) weeks

of unp aid leave. V’aé‘aﬁﬁn h‘aave-,sha-ﬂ not a‘iccme during any ;jgrio_d in which an eﬁ;@loy-‘eé?’is
$etving a d1scrp11nary suspensmn For every workday- thafc an employee is servmg a

d1301piznary suspension, said employee S annual vacat:on acerual shaﬁ be reduced by
1/260ths; Pi’.OVidﬁdB hﬁwev-eri that this provision shallnot apply in. any case:in which the
1'eﬁu§tibnaé éﬁiﬁﬁfat-e&a’ﬁbva'mmiﬁre‘s:ﬂi: in aﬁ-aln()ﬁllt _1éSS~than oﬁ:e (1) work day. In the
~event aﬁgrbitra%_()r‘ﬁnés.-tﬁat any such suspegsio;ﬂ_ Tacked just cause, he may "awalr&',t}}e. |
affected employee any vacation acornal that hié otherwise would have received during the
suspension petfod. |

ARTICLEXHI .

SICK LEAVE/PERSONALDAYS

Séction 1. All .empleyeéé gf the'b axgﬁinin‘gturﬁt_reg-ulaﬂy employed continuously for
at Jeast one (1) z;ngnﬂi shall be entlﬂed to-sick leave w1th full pay. Sick leave shall he,‘;graiﬁejd o
“for the f@liowmg reasons; _ o | .
: (A) Personal ﬂlness or phys@al incapacity to sueh an exient. as té be. randered
thereby unable to: perfmm the duties of his posmon 7‘
(B) Atteuﬁance upon members of the famlly Wzmm the' househald of the employee.
| whose 11111653 1equ11 es the care of sich emplojzee
(C) Enforced quarantine when estabhshed and declared by the Department of Heal’th ; *
- or their competent authority fm the- peﬂod of such qumantme ollly
(D} Twe (2) Personal Days per contraet year, Which shall be. deducted from acerued '.
sick feave.

Sechon z. ka leave with fipll pay for the employees of thls bargammg uriit shall be



alld.ﬁffy_peréent (50%) pf’ the value of thé days over fifty (50) of unused sick .1eave ‘
E aé;cumﬂatéd dmmg said period. | -

Sectlon 6. Except for- cmpley‘ees on lf;ave due to medlcal reasons empi oyées on
unpald leave: of any nai‘ure shall cease to acerue sick Teave aﬁar twenty—slx (26) Weeks ef
unpaid leave; Sick leave shall mt, acerue d_unng any penod in wlnch an employee. is servinig
a discxphnary susPEﬁsmn |

Ssction 7. The parties agrée to establish an Employee Sick Leave; Baﬂk it & pannér
consmtent with the attached Appendix A.

Reco gmzmg the contmmng Fequir ement to pmwde the most. effectnre and efﬁment
' -pubh{: servmes, the pari:ies hereto are commitied to meet and canfei in gﬁod faith to addzess
‘ censehdatmg sick leave, vacation days and persondl days as empleyee beneﬁts and

converting shch- with a paid time off (PTO) plan.

LEAVE OF ABSENCE

Seétlon 1, Itis agreed that upon wnt{en applzcatmn an empleyee Wlth permaﬁent

sta’cus may be & aﬁted a leave: wrnhout pay, ot to e,xceed one year, fer reason of pe1s<anal
- illness, d1sab1hfy, ot other purpese deemed pmper and approved by the f‘;ty s Chief Hmna:a
Resources Ofﬁcer | |

| At the expu*anon of such leave, the employeﬁ shall be remmed to- the posmon from
Whlch he is on Teave at the same step of the then cufrent ra:age for h1s ciass of posﬁmn.
Seniotity: sha.ﬂ be retamed and shaﬁ accurmulate durm g all leaves- Wlthout pay

 ARTICLEXV

BEREAVEMENT LEAVE

- Section 1. All employees of the bargaining tnit shall be allowed leave without loss of
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ARTICLE XVII

SPECIAL TIME OFF,

Section 1&.‘: The Um@n Negotiating C.ommiﬁg‘e..shal’l qonsist of not less than three (‘3 ')» |
-enjpieyees nor more than five (5) cﬁlpléyees. designated by the :Uﬁio,n whio shall be-.afﬁ_‘)rded time
off _\%rithpay r.equiredlté—-n@géﬁate agrée,ménié. Not.moré than five ES},-'ﬁlnP]AQYQQS who eonstitite
| part of —tha'bi:égptiaﬁhg; Committee shall be exetised from duty with pay for the purposa.of_
participation: aﬁd.'tﬁle'. negotiating of any agreement, pfaviding ’1'easoaaahla:n0£ie&is_ given to the

‘appmpxia-‘sie’l}epasmzent‘Hﬂad;

Sectmn 2. The Umon has submitted to the Empioym a list of éﬂslgnated Umon stewards
Whg shal] be: recegmzsd as such: by the Employer 1 in the deparﬁmcnts and d1vasmns indicated in
| thesubmission. Hel eaﬁ'ex in no event sha}i the total number stewards cxceed ﬁfty (5 0); nor shall
any one ciﬁpa:ttment or dmsmn have more ﬂ'lan thige (3) stewards. The UI]lGﬂ shaﬂ fumish the
Employel and appr @pr;&te Department Heads wlth alist of stewards, and shaE ‘as’soon as
; possﬂ)}e notify sald apploprlaie Empioyer officials in writing of any changes iheuato Qniy those

: whe are officers and stewalds sba]l be zecegmzed by the Employei for the pm‘pose of meetings:

Thé Umon may aise be repwsented by representanves of Local Union 1033,
- Intema‘ﬂonai Repxesentatwes and- Rep1 esentatwes of the Rhode Island Laborcz:s District
Couties] with Tl Consisel. |

Section 3. There shall be no deduction of pay from-a grievant and/or Union 0fﬁce1 ot
stewatdfor time spent direcly involved in mestings with department heads duting working
“hours. | | |

Section 4. Des1gnated stewalds or Union, reprasantatwes shaﬂ be allowed to wsrc all job
| areas,. department offices and buﬂdmgs durmg working houts, pi ovided that pnor penmsszon, of

'ﬂ?:te.Em;;leer 1s__o.b$ained, :whish' permission shall not beunr easonably- mﬂlheld.



LIFETII\/IE MAXIMUMS Unimntcd

DEPENDENT COVERAGE Spouse and children (Chﬂdi en through the end of the
month in whlch the: child tims.a ge 26}

jxoﬂ'—rmmNT-samc:Bs‘

PREVENTIVE & EARLY DETECTION CARE: I]:t{:lu(fhner Wcli-baby visits, Adult
Anniial, Pediatric Office visits, Preventive counseling/education, Immumzatlons
administered by & Healtheare Professmnal and Preventative Scr eenings.
 In Network covered in fill.

' ;Out of Network- $15 copay, then coverage at 80% of the'In Natwmk allowanne after
'mcetmg the armua} deducnbie .

OFF ECE VESITS In Netwerk— $0. Co~payment at In Network PCI\rH-I $15 co-payment at
,anal'y Care Physiciar, '$30. copayment for Specialist, except Pleventanve & Barly
_Detectlon Care as defined above. -

Out of Network-Above. stated copayment then coverage at 80% of the }11 Netwmk
.aﬂowance after meetmg the annual deductible.

EYE EXAMS In Netwmk $15. co-payinent for one’ Toutine €xarh per yeaa
‘Out of Network-$15 copay, then coverage at 80% of the In Networlk- allowance after
‘heeting the annual deductible.

| '-@UTPATIENT SURGERY In Netwmk— Covei ed in fuﬂ after meeting: the. annuaI

; ,deducﬁbie,

‘Out of Network- Coverage at 30%. of the'Tn Netwoﬁc— aliewance after mectmg the
, annual deductlble : :

: .D]'AGNOSTEC LAB & X-RAY. (certam diagnostic testmg is subje ect to _
 Pre-authorization): In Network- Covered.in full aftermesting the annual deductible,
'exceptmg preventaﬁve and f:ally detection testing.

Out-of Network- Coverag,e at 80% of the a8 Netwmk— ailowance after-an annual
dﬁducﬂble . 5 8, :

CHIROPRACTIC CARE. (}5 pe1 year total- msﬁs In and Out of Netwoﬂc)

T Network- Office visits $30. co-payinent; labtests & xrays covered in ﬁlli after
meeting the annual deductible.

Out of Network- Office visits $30, Co—payment theti covetage at:80%. of the In. Network
allowance after an annual deductible; lab tests & x-r; ays. Plan pays 80% of the In Network
allowance after an annual deductible,

'mPATIENT SERVICES (mcludes MATERNITY)

HOSPITAL R@OM & BOARD mciudmg SURGICAL MEDICAL In Netwerk—
Covered in full for uiilimited days of care in a seriprivate room with all necessaty
medical services, after meeting the annual deductible.
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(1) .

Out of Network- Coverage at 80% of the In Network- allowance, after meeting the

iannual deductible: -

OUTPATIENT: Inr NetW@rkm Covered in full for an unhmited days of carg aﬁc1 meeﬂng
the annual deductible. _
Out of Network- Coverage at 80% of the In Network- allow&nce after nieeting the

“annual deductfble

’PHYSICAL SPEECH & OCCUPATIONAL THERAPY OUTPATIENT

In Network- 80% coverage after meeting the annual dcducﬁbie Covéred in full if within

30 days of hospital admission.

Qut of Netw01k~ 80%. of the In. Nefwﬁik allowance, -after meetmg the: annual deductible:

PRIVAT E DUTY ‘NURSING: In Netwark~ 80% coverage
Outof Networle- 80% of the InNetwo;k allowance,, aﬁcl meetmg thé arnual deductible.

HOME HEALTHCARE: In Network- $20. per da:y co-pay then coyer in full. C@veled in
full if within 30 days of hospital admission. :
Out of Network= $20. per day co pay then 80% of the In- Ne‘rwoﬂc aﬂawance after
meetmg the annual deductible.

. AMBULANCE: - $50. Co pay pet oceurresce: Does n0t iﬁélud&Aif.Ameance;,

U.RABLE MEDICAI, EQUIPMENT, WDTCAL & DIABETIC SUPPLIES,
ENTERNAL FORMULA & FOOD, PROSTHETIC DEVICES: In Network- 80%

coverage after meeting the annual deductﬂ:le Out of Networle- 80% of the In Netwelk

allowance, after meeting the annual deduct:ble

| SKILLED NURSING FACILITY CARE (skilled or sub-acute-care)

In Netwoik- $20. per adndissiof co pay thsn covered infull. '
Out of Network- $20. per admission co pay then 80% of “the I}lNetwerk aliewance affer.
tneeting the. azmuai deductible, 3

AUTISM. SERVICES Behavioral analysm PT, OT, ST and Autism. d1agnoS1s
In Network= Covered inl Fall.
Out of Network-8 G% ofthe In Network allowance, . aftel meeting the dnual deductlbie-.._

Pl intezmmed Home ¢are servlces and Home I—Iospzce, Ca1diac Rehab Gendel

Affirmation Services, ‘Hearing exam, diagnostic testing and Hearing, alds ‘Leukocyte
Antigen testing, Infusion Thér: apy. Adriinistration and Infertility Treatment are GOVB1ﬁd '

by RILaw, geatest Tevel of coverage is always’ recewed In Nefwmk

SELF ADMINISTERED | INNOCULATY@NS 80% coverage; administered b’y the-City
of vaidencc s Plescﬂph@n Benefits Manager

Section I(B. 'H-eamReimbm:s'emem,mcam (HRA}

Establishment of Aecount.
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cheesemnot to be covered under thé Employef’s group health insurance policies. Eligible

‘employe/as enrolled ina famﬂy plan makmg ﬂns choice: shall receive $1, 500 00 fm edch ﬁ.dI

contiact year in which they ate not covered for family cover age’ and for those d1opp1mg

‘1"1‘1d‘mdu‘ai COVEIage, 'the--wmpensanon- shall be $75-0 00 for éach full contract year -of non-

ceverage by a City plan. The: partles under stand and agree that employees whose spouses are

employed by the City and those who have chosen not to be cavered by Empioym polimes shall

not’ be ehgﬁnle for this benefit. For each year in which the employee apts eut under this Section,

o shail receive 1o covmage pu1suant to th:{s Article, except that empioyees may. opt back mt@

. the Plan in the event of a maj or life-event causing loss of alternative and/or equwalent coverage, -
such a8 death ot Joss of employment ef a spouse. Proof of loss of said altematwe cover, a@e

; aﬂd/or equivalent coverage may be required by the Employer before-the empioyee is Te-ent e]led
Paymenis to empieyees under this provision: shaﬂ be made at the exid of each yeat, in arredrs, for
the permd of Tuly to June with paymcnt made in June, If an employee has opted back into,

' Employer coverage duung the course of a tonfract yeaz Fe shall ot be entitled to.any paylmnt

o u}z{déf‘thi's Sectipnfof'that yeai. |

Section 1 (BY. On the effective date of this Agréement, all pefmarient emiployees shall co-
s’hailé,i':':t the cost of healthcare benefits provided in this Article through pre-tax weekly payroll

éed'u‘ctién {if penni's;sibl’e{bylaw) as follews:

Empioyees Wiﬁl a;tmual base wages of § $56,569 or more shall ce~shme in the cost of
healthcaie insurance benefits pre 0v1ded n thls Article tbmugh pre-tax bzweekly payroll dsducnon
by the payment ¢ of the Tier One (1) cost. sharmglate, as defined: beiow Empioyees with annuai
-‘base wages that are less than $56, 569 but tote than $47,414 ghall co-share in the cest of
healthcare msmance benefits pmwded in. this Amcle through pre-fax weekly payroll deduction
by the payment of -‘fha_"f.ler Two QZ‘,) cost:sharing rate, as d‘eﬁned- below. Employees with annual

base wages that are less than §47,414 shall co-share inthe-cost.of healthcare msu;*aﬁce.fbensﬁts ‘
. ; , 15 ‘



of 65 or; at the option of the 1ef1ree a Medicare approved HMO Wlth a benefit plan: substantlaliy
‘equwalent to that ex&stmg at-the time. th:s Acn. eement is executed with alI prefmium. payments for

said -p’ia;"l b‘otne‘ by the: Empl:oyer. ‘

: The Empioyer shall furnish health care coverage on an mdmdual bas1s only, to
'employees who retare(d) on or aftel Septembe1 3,1995.. Saad coverage shall be of the sarmie plan
in effect when the retiree was, an active employee up to age 65 Upon atiaimnent of age 65 or a’{ :
asuch age-asto quahfy for Medmare, sa;d caverage sha,ll convert to Plan 65 or, at the option of the:
retiree, & Medmare appreved HMO with E benef t plan substantially eqtuvalent ’co that existing: at
 the time this Agreerment is .8Xe§=uiéd‘W;th all premitum payments for said plari borne by the
Employer. Th%;@@f’-ver‘age shall be For life. The Bmployer also agrées to proyide this coverage fo '

the retireels s‘@duse upon the death of the fetiree.

' employed by the C;ty ofProwdence for at least ten. {10) years and reeemug fetirement benefits

=

N under the Clty of Prevzdence Emplayees Renrement System pn@r to qualifying for Retzree

Medlcal Care Coverage

The pfemiuin payments of the above-described coverage for active miployess shall be
_ borme:solely by the: empifpyerﬂjxough Septer:;ber 30, 2004, and for all retiress who retire: prior to
 January 1, :zoes, |

Iud:wzduais retiring: shaﬂ co—share at the md1v1dual rate, a5 stated above-and as m
effect on the last day WQﬂ{Ed tbmugh pre-tax monthly pension. payroﬂ deduchon Gf
pemnssfele by law) and shall receive the Ind1v1dua1 Plan until becommg Medicare eligible
at thch time the retiree shall receive Plan 65 or a Medlcare approved HMO (with a benefit
plan substantially equwalent to. that existing at the time this. Agreement is: executed) with all

premium payments for said pla:ﬁ borne by the Employer
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payment ynder this section for that year. Viﬁien a retiree opts -ha;;k into co\fe_rage Or receives
, post retirement coverage under this Article, said retire shaﬂ be afforded the opportumty to

_- purchase all supplemental coverage heretofore existing mcludmg spousal Gover age RX and .
X dgntai eaver-agg,- i;méer all of the conditions that existed on the ret-lrges's:-imtzai retirement date.

- Section 1 ). In fieu of Section 1 @ above, the City’s Q’eﬁligaﬁaﬂ tlo provide rétiree

healtheare coverage toa spec1ﬁc 1et1ree shaﬂ be suspended in the event ﬂaat the retires is:
ehg:ﬁﬂe f01 medical i insurance under any health care plan, including that rnade avaﬂable
' through the retires's spouse, prowdmg that said plaf is eqmvalent in cover age and cost.. If
coverage 1s not equwa}ﬁnt or if the-plan’s cost exceeds the cost to the retzree of a City Plan, | |
then the Czty shall have the option of pmwdm payment ta make the cost: eqnai and/ot
pl&wdmg onlysuch coverage asto: ma}s:e the platis eqmvalent ormamtalmng the. Clty Plan
for the Letxree all pm suant to all provisions contamed herein fot retirees on said retirement |
| date. At the: 1equest of the City, the retiree shall be. obhgated to pwvuie p].‘OOf that he or she
isnot ﬁhgﬂﬂe toreceive hedltheare coverage from another source or that ceverage is not
_Othexwzse equwalent coveﬁge pursuant to thzs agr eem:en“t‘ Subsequent torretir ement should |
-aretireg whose healtheare eoverage is suspenﬂed in accordance with tb:s prevwmn lose
 altemmate coverage from 2t alteinate sottce, the City shall restore coverage on the first day of - -
the month after notice Has been L&c‘ﬁi%é -ur_l_&er the same terms as those that existed at the
fr;atijrée:"s dété-@f 1€mement
 Section 2. Any employee having an application for Accidental Disability Retirement
benefits psﬁding'-:béfare the R:‘-etiremenﬁBeard shall have the right te appear hefofazlﬂiefB@’ard
i inay be ﬁégrES;sntEd by Counisél, or by the Unioti Representative, priot to the:-za:q"axd*-'s,
action upon the: app}ifgaffén.. |

Sectiit 3. Any employee who sustained an on-the-job injury prior to July 1, 1981,
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covered by another healtheare plan through coverage and benefits. Meinbérs‘.' -sz_,}eusjeé will
be no longer-eligible to decline healtheare benefits in refurn for the receipt of "buyback”
- stipends. | - :

- Section5. The C@ty--wiﬂ S ﬂle:c@ﬂﬁnuatfon of medical insurance until a
feibion s réndetid by &1 atbitrator for tetminated employees; however, with tespect to
enapiéyées"#’ ith one (D year or less of City service, said continuation shall not exceed the
actual a::'ﬁou.nt of City setvite, not inclusive of the probationary p ericd.’ Ad dfiti‘oné 11 s

Pulréh.ases' of service of any type may be o il M ol Py s

ARTICLE XIX

DENTAL BENEFITS
ES.é_f':tieria 1 ..”F‘-or"r the purpose of _pfevfdiﬁg‘.j@ﬁﬁ‘eye‘es covered by this
‘Asreetnent with 'Den’fal' benefits, indiiiiﬁngi coverage, and family coverage as.
appropriate, the Employer agrees té- ceﬁt{ribﬁe-"thé sum-of 75‘.8;'@0011'6'?‘ mcnih:fer'eaeh
erployee covered by this Agreémenwv;m is inéluded in the payroll forthat factith,
Section 2. -An employee receiving Wotkers® Ggrﬁyensaﬁon beneﬁtsshaﬂ be
considered to Ee‘ malﬁéed- in the-payroll for that monﬁth. |

ARTICLE XX

~* UNION BENEFIT TRUST FUNDS
| Section 1. In order fo pfoﬁ&e‘each- employes covered by this Agreement and thei
depengents W“h the benefits de_sc-ﬁbﬁﬁ below and which are prowded through Union Biéneﬁt'
TmStFUHdS, Eﬁ;lé: Emplye;: aéﬁéég to COnfrlbute $4.39 pei hour for each straight-time hour |
* cach employee covered by this Agreement is paid. '.The-'abovle:Yaﬁguég?’ho’tﬁﬁﬁiSf,’i}aizﬁ"ihéga the
Employer’s contribution shall be paid for the fill day [seven:(7) or eight (8) hous] for every

day that the employee receives pay, including days of holiday and leave, or a contribution is .
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1979, Said fund shall be -a&m’iﬁistereti'. by a Board of Trustees selected and appointed under
the-provisions-of the Trust Agreement executed by rth'e: Uniom.

l Sectinni 6. Each -empldyée- cOVéi"ed by this Agreement shall receive retirement
beneﬁts from the Laborers International Umen of North America National (INDUSTRIAL)
Pensmn Fund based upon the Trust Fund decument and Rules and Regulations of said Fund. . -
The Upion and fh;e' Ezmplqye; haye--s;gned an _Agre.e‘mgiit and Declaration of Trust of the

Label'ers“ Intém&’fional' Union of North Ameri‘ea— N aﬁemﬁa{l (HS}BUSTKLAL}.P@HS@E Fund

Section 7. Each employeecovered by this Agre-smcﬁiaaaad their dependents shall be
provided with assistance in 'deﬁ'ayi'ng thé cost of legal - '-COleﬂSGI- thromgh the "Rho&e-‘ Island

Pubhc Sewwe Employees Legal Services Fund“ established by a Deciaranon of Trust dated

Septemb er 20 1974. The Fund is adﬁnmstewd by a Board oi Tmstees selected and

appointed under the provisions of the Trust Agreement executed by .the. Union. TheFand
- Vshall not be. used to provzde beneﬁts which defray any expenses for d1sputes, grievances, o1 |
. legal proceedmcs between employee—partlmpant, his spouse, or depenéen’cs and the ‘

. .Emp}joyer;. the Union of any. ofits metnbers, ih‘ez‘.r ag.gﬁts;; or any legal ;Gﬂtl'._fygf .Whl@h_ they
area pazt | | |

: ‘Sectmn 8(A)/ Empi@yees covered by this Agreement shall be offer ed necessa:ry

e educanonal voaat:loaal spemalty and Safety 1elated hammg thmubh ﬂw "Rhiode Island
. Public Service Empleyee& Trammg Fimé” establzshed by a Declaration of Trust executed
by the Union and ﬁ‘om the New England Health and Safety Fund.

Seci:mn 8 (B). The Employer shall continue to fund a:nd staffthe: bargaimng umt

position of TirgiQMg*'CO‘ordiﬁator,. the primary duty .;ofw}li’c;h shall be déslgna;img ’ré_‘c‘;'ui:ce_d
training for employees covered by this Agreement and coordinating the development and

impiem'cntati@n_ of said training with the aforestated Funds. 8 aid position ‘shall enjoy wage:
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Section 3(A).. Aibftﬁaﬁ‘o;}.. If a grievance is not settled, such grievance may ai_ the. -
-rque’s’t..af the Umen, be referted to the ._Lébc}r Relations Comection fn'Taccc.rdﬁnc& with its
rules then obtaining. The Adbitrator's decision shall be final and binding upon the parties.
The .ei;;a‘c_nses'_‘ Cfsuch- :a:biti'atq.f shall be:borne equaﬂy"by*ﬂid‘p@ﬁi@s‘;"Ih’e ﬁr:’r)iirat()r shall |
have no powet to distegard, alter; amend, add to or deduct from the pzfoviﬁdns of this
Agreement. The:-submi‘ssm _tgi arbitration mﬁsf be mﬁaéie within .ﬁ_fteé.n (15) working days of
;réc‘ei;p.t _éf;thezMayor’sér'Comiﬂiss‘ionéxk 'arrxf.;'Wer?\ as stafteﬂ iﬁ.Stapr. 3.0 else it shall be
deemed to have been Waive&._ S

Section 3(B). All Demands for Asbitration, -absen-t an expressed agreement of the

parfzf:s shall beé heard within 120 days of the initial ﬁhﬂg of the Demand for Arbitration -and
conclude within 180 days ef ‘rhe filing of the Demand for Arbitration. All Demands f01
'E};peditEé..Afbiﬁaﬁeﬂ-i shall be hegrd within'ﬁﬁeen (15) days of the initial filing,

| The Empl‘o'-yef and the Union agree to-apply the decisfon of the abitrator o all
rsub.sfanti~ally,sh£illai‘ situations .7 | N | |

Any grie{zanc.e whxcb is iat p&eseza_taé,éfstep 1 within five (5) working days

| excluding Saturdays, Sundays, fandFHdiday&, of the date of o-ﬁ@urr.enéa or"idajilty‘r{%ﬁfhichevcr. .
| is later) shall be deemed t@-ﬁ-ﬁvﬁe‘ bieeﬂ.waiyed . Failurs of the Unio fo corply with the other
‘time limitations set-forth in this Article shall alse Cqﬁ,éﬁmtg a‘ waiver of the griévance,
Failure of the Empldyef té <rresi§@nd- txmeiy at aﬁy:ste?--of :tﬁé‘grievaﬂée_prac&ﬁme shall enable
' the Ustion 'tb‘préce‘e&iio‘ the né#t step, ihehjz&“ing:arbiﬁaﬁon; .

| Section 4. Sustameci gnevaﬁces and gnevance resolution agreements shall be
1mpiemented w1:thm thlrty (3 0) days Tfthe Bmiployer fails to implerient the same, the
‘matter shall be submitted ’fo expedited arbitration. '

Section 5. The City will maintain the continuation of medical insurance ntila -
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appointed, compééed of three {3) representatives selected by ﬂié Union, two (2)
representatives selected by the Mayor and one (1) represantaﬁiza.rs_eiect'ed by fﬁ;e City -
Council. The Committee shall meet at legsiguéﬁérly and Teport :éco;ngnéndaﬁons. and
'ﬁﬁ&ﬁ:{gs to their respective appe]ihﬁng authorities, |
| B@dﬂlthecEmpléyer:anﬁ: ﬁlﬁé Unién shall cooperits in the enforcement of safety rirles
| aﬁ‘éi reguilations and shalf ?rémb,te:_s,ound safety pija'_(';ﬁcés and iurl‘es for the protection of ,

‘empigyeesj:and. the publie.

‘Sécﬁon:é;,gﬁtomobﬂa Aljlowance;. Emg.tt;ye_es covered by this ﬁgﬁ&emcﬁ;’g Who a‘r_é
required to L;seftheér own aujtongcbi‘ia in connection with ‘serﬁces rénderet’;}; shall receive a
| mileage allowance in the amount of 'j$_(f};57‘5g1?er' mile. Employees who are required to use.
fhei‘r'own -alﬁamoﬁile in. cenneoﬁon-f with sewices‘.by the City of 'Prcv.id'ence aﬁd rende‘réd
three (3) or more times on aver agé per week on'd monthly bams shall réceive Three Hundred.

Seventy~81x Doliars and Fo:dy-Four Cents ($3 76.44) pm m{mﬁl asa. monﬂﬂy allowance.

; 7 Thas anmﬂﬁ-t shaﬂ-.be?adjusted each October 1 by the:--mcrease or decrease in Federal travel

reoulatmns for gavemnent use Qf privately owied vehlcies

Sedcwn 5. Compensation. Employees covered by this Agreement who are- authorized

by the Employer to work in-a higher rated classification shall receive {he higher fate of pay.
Tni the event an employee starts the work day in a higher rated classification, the employes

shall receive the higher pay of that classification for the fiull day.

Seetion 6. ﬁnfforfris“.__. For those emplayees required by the B_mpkjjfe:f'tqweai

- mnfor,ms .'ﬁﬁé :Emplb}f-er -Shéll’ pltovide and maintain such umfonns The. Emplgyer,‘_ at its
10pt1on shall gither (1) p1 cmde anl arifival. ciot]amg and mmnignanée allowance of Five
Hundred Doilars ($ 500.00) to all permanent Park Rangers, Animal’ Control Ofﬁce;s and

QP-arkin:g; Enforcement O‘fﬁ'ce1=s;;. along with an.?zmﬁal issue'of uniforins and fnkind
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Section 4. The Apprenticeship Program will coordinate additional career and
citizenship enhancement training with the Rhode Island Public Service Employees' Training.
Fund.

ARTICLE XXV

- CHANGES ORAMENDMENTS
Section 1. This Agreemnent acﬁsfiﬁﬁ-tes: the entire agreentent and complete
maderstandingbeméén the Empijéyer,anﬁ“ﬂw .U'ni-on arrived at as a fesul*téaf ﬁéllﬁc:five
ba"'rgai}ﬂ‘in;g,’,g ex-;:‘@_};t:_,such a_r,n'enidments. hersto or maﬁiﬁ;ﬁ:—aﬁons}hexeaf ‘as shall be reduced to
Wﬁﬁ'ﬂg and executed by the parties fol_lfoﬁ/ing the execution of this A greement.
Seciion 2. The ;;arﬁﬁ&- acknowledge and agree that their ptﬁﬁéﬁs‘ly-negoﬁaté&
Memoranda cfﬂgéemsnﬂﬂﬁdgrsfanﬁmg: idenfified in Appendix B’,ihereté ate hereby

 incorporatedin this &gite.amsni and shall have fiill force and effect asif fully set forth herein.

ARTICLE XXVI

SEVERABILITY

Section 1. Shouldany firial decision of any Court of competent jurisdiction affect any
provision of this Agreement, only the provision so affected shall become null and void;

 otherwise, all other provisions of this Agresment shall temain in full force and effect.

 DURATION OF AGREEMENT |

‘ Secu@ﬁ 1. The telms and conditions of this Agreetsient shall be effective July 1,
2022, zmd shaﬁ ecﬁti_nué. in full f@rcé and eiffeet through June 30, 2{)25,&111& from year to year: .
thereafter unless eﬁﬁerpaﬁy ilatf'lle,ast onié hundred and twenty @20}: days pticr to Jurie 30,
2025, gives notice in writing to fhe ofher perty of ifs intention fo terminate fhis Agreemertt,

in which event this Agreensént shall terminate-at the end of the contract year'in which said
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(APPENDIX A). - |
EMERGENCY SICK LEAVE BANK.

‘The partles agree to estabiish an Emergency Sick Leave Bank fo which all eligible
members:of the bargaining unit shall have access. The Emergency Sick Leave Bank
is ;ntended to provide. eligible Local 1033 membets with additional paid sick time
when said eligible member's accrued sick leave time: and sick. Ieave extensions,
where apphcabie have been exhausted.

é) The Local 1033 memiaer must have a daoumen’{ed tilness or :njury whxch is
. expected/anticipated to-exhaust the members accrued su::k leave time and
. s;ck leave extenssons where appifcabie

By The Locai 1033 member must have contnbuted at least five {5) Sickfvaca’t;on
: ~ days to the Bank; which: days shall no’c be refunded to the member once
. assigned to the bank;

B+ | '-'.'The Local 1633 member must present a physician’s note cert;fymg the -
: !Imess!angury, the amount of time anticipated to be absent, the pr@gnoﬂs
and/er tre.atment and the member's anticipated date m‘ returiy;:

« gl Emergency Sick Leave Bank time may only be used for a member’s personal
- iliness.orinjury. Sick fime may not be used to attend to the illness of a family:

member or extend.a membefs leave of absenr:e Which is not due tm personali -

Hnessfinjury,

&) Alocal 1033 member who is receiving Workers' Competisation. benefits
pursuant to the: Rhode Island Workers’ Compensation Act, beneflts pursuant -
to the Rhode Istand Temporary Disability Act, or is :njured as a result of a _
third party shall not be eligible to apply for or receive Emergency Sick Leave

. -Bank time. to su;apiement that- campensailon

f) All requests. for use of Emergency Sick Leave Bark tzme shail be made in
- wntmg at least thirty (30) days prior to the date when the fime will be used or
at least fifteen (15) days prior to the eligible member beginning use of hisor
her own accrued paid leave tlme due to-an illness or injury, whichever is.
sooner, unless that absence is unforeseen and/or an emergeney, in which
case, apphcat;on shall be' made ‘as-soon as practical after the member learns
of the: raeed for Emergeney Sick Leave Bank time.
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. APPENDIX B

Common Law Spouses —October 9, 2002.

Garibaldi Park — February 21,2014,

Flushing Technicians — April 1, 2013'— all terms except paragraph 2

* Fire Dispatchers Schedule— JannaryZi 1997.

Fire Alarm Inspector Details — July 1, 2010.
Agreement — January 4; 2012 ~ paragraph 2 only
Temporary Employees— November 18 2011 — paragraphs (c) ané (d) only.

~Retiree Health Care— July 22, 2011.

Volunteer. Protocol at Parks Dept - May. | 14 2009 — chahge "appreval“ to: "not1ﬂca!:{0n“ in

‘paragraph 2.

$1 perhour fer alternate work week ~-March 28, 2001 |
Bilingual Pay — - December 30, 2002 -all terms except paragraph 2,

Apprentice Dispatchers — August 23, 1999 — all terms except par: agraphs 2 and 5.

Tax Assessor Certification Stipends Septmnber 6, 2001 — sentence in: paragl’aph 5 begﬁmmg

' w1th “Furthennm &” only

frem $ 50 tor $1 pe1 hour to. reﬂect currem‘ CBA

- PWSB Rest Period — Aprﬁ 13,2015 —all tetins excepf paragiaph 8.

Convers ston of 3510 40 homs aﬂd vice versa- December 21,2011.

Holiday Pay -Novembet 4, 2011 - paraglaphs 1,2, and 3 only
Iniformation’ Techlmi@gy June 24, 2011 paragraphs § and 9 only.

OT wages for empioyees not released for summer hours — August 13, 1990,

~ Municipal Court/Dog Pound — August 13, 1998 -paragraphs I and 2 aniy,

Fire Alarm Tec]mmansf Pian Rewewers Decem%er 3@ 2814

"Dlspatchers

Continuation of Health Care Benefits — August 1; 1996.

Dig-safe workers — October 20 1999 — paragraph 2 only.

Water Treatment Operators — paragraph 2 only.
Senior Meter Reader Technician — Janvary 3, 1997 — paragraphs 2.1 and 2 2 only
PWSB Infrastructure Agreement — September 6, 2006,

Local Union 1033/Deductible Plan, July 26, 2019.

Employee CDL, Exemption, January 24, 2022
Heavy Equipment Operator Promotions, May 25, 2022
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CITY OF PROVIDENCE
MAYOR BRETT P. SMILEY

SARA SILVERIA
DIRECTOR OF FINANCE

June 12, 2025

Councilwoman Helen Anthony
Chairwoman, Committee on Finance
Providence City Hall

Providence, R.I. 02903

Dear Chairwoman Anthony:

Please find enclosed the fiscal note regarding the proposed amendments to the
L.I.U.N.A. Local 1033 contract.

The parties have negotiated a three-year agreement covering the period from July 1,
2025, through June 30, 2028, with a total fiscal impact of $10,376,213 across the City
and the Water Supply Board.

The tentative agreement was unanimously ratified by the 1033 membership on May 2,
2025, and formally executed by the parties on the same day.

Please note that the amended agreement modifies the existing contract, which is set to
expire on June 30, 2025.

Key Changes

The substantive changes in the contract fall into three primary categories: Health
Benefits, Wages, and Other Fringe Benefits.

Health Benefits
« Increase in co-share rates, resulting in a savings of $311,769
e Increase in the City's contribution to 1033 dental benefits, costing $108,000

Net savings from health care initiatives: $203,769

CITY HALL, 25 DORRANCE ST, PROVIDENCE, RI 02903
PHONE (401) 680-5531 | WWW.PROVIDENCERI.GOV



CITY OF PROVIDENCE
MAYOR BRETT P. SMILEY

SARA SILVERIA
DIRECTOR OF FINANCE

Wages and FICA
« Salary Increases:

2.75% effective July 1, 2025: $1,201,627
3.5% effective July 1, 2026: $2,773,028
5% effective July 1, 2027: $5,096,457
Total increase in wages: $9,071,113

0O 0O 0 O

« CDL & Shift Differential:

o Additional $0.25 per hour in FY 2026-2028: $410,280 annually
e« FICA Costs:

o FY 2026: $102,387

o FY 2027: $233,061
FY 2028: $421,265

Other Fringe Benefits

« Increase in LIUNA Pension Fund contribution by $0.05/hour effective July 1,
2027: $74,321

e Increase in Union Benefit Trust Fund contribution by $0.03/hour annually
beginning July 1, 2025: $267,555 (total over three years)

Other

e One-time stipend of $1,000 for all active union members as of June 15, 2025
o Total cost: $686,000 (to be expensed in FY 2025)

Please refer to the attached charts for a detailed breakdown of costs and savings for
both the City and the Water Supply Board.

Finally, the tentative agreement does not include wage reopeners, parity clauses, or
retroactive raises or benefits applied at the end of the contract.

| look forward to reviewing this fiscal note with you at your earliest convenience.

CITY HALL, 25 DORRANCE ST, PROVIDENCE, RI 02903
PHONE (401) 680-5531 | WWW.PROVIDENCERI.GOV



CITY OF PROVIDENCE
MAYOR BRETT P. SMILEY

SARA SILVERIA
DIRECTOR OF FINANCE

Respectfully yours.

Sara Silveria
Finance Director

CC:

Courtney Hawkins, Chief Operating Officer
June Rose, City Council Chief of Staff
Gina M. Costa, Internal Auditor

CITY HALL, 25 DORRANCE ST, PROVIDENCE, Ri 02903
PHONE (401) 680-5531 | WWW.PROVIDENCERI.GOV



Local 1033 FY 2026-2028 Contract Fiscal Analysis
City & WSB 1033

Salary Increase
Year 1
Year 2
Year 3

CDL increase .50 t0 .75
Shift Diff increase .75 to 1.00

FICA

Year 1
Year 2
Year 3

Total Wage & Fringe
Increase to LIUNA Pension from $2.50/hr to $2.55 hr
Increase to Union Benefit Trust .03 annually from $1.96
Dental increase $86/month to $90/month

Increase in Medical Co-Share 3%, 3%, 4%

FY 2026 FY 2027 FY 2028 TOTAL
2.75% 3.50% 5.00%

(1,201,627) (1,201,627) (1,201,627) (3,604,882)
(1,571,401) (1,571,401) (3,142,802)
(2,323,429) (2,323,429)
(1,201,627) (2,773,028) (5,096,457) (9,071,113)
(73,840) (73,840) (73,840) (221,520)
(62,920) (62,920) (62,920) (188,760)
(136,760) (136,760) (136,760) (410,280)
(102,387) (102,387) (102,387) (307,160)
(130,674) (130,674) (261,349)
(188,204) (188,204)
(102,387) (233,061) (421,265) (756,713)
(1,304,014) (3,006,089) (5,517,722) (10,238,106)
- - (74,321) (74,321)
(44,592.00) (89,185.00) (133,778.00) (267,555)
(36,000) (36,000) (36,000) (108,000)
47,857.30 97,150.89 166,761.01 311,769

TOTAL COST OF CONTRACT FY 2026 - FY 2028 (10,376,213)

Note: Contract includes a stipend to be paid in FY2025 of $1,000 per active 1033 member as of June 15, 2025. Total

cost of this stipend is $686,000 in FY2025



Local 1033 FY 2026-2028 Contract Fiscal Analysis
City 1033

Salary Increase
Year 1
Year 2
Year 3

CDL increase .50 to .75
Shift Diff increase .75 to 1.00

FICA

Year 1
Year 2
Year 3

Total Wage & Fringe
Increase to LIUNA Pension from $2.50/hr to $2.55 hr

Increase to Union Benefit Trust .03 annually from $1.96

Increase in Medical Co-Share 3%, 3%, 4%

Note: Contract includes a stipend to be paid in FY2025 of $1,000 per active 1033 member as of June 15, 2025. Total

cost of this stipend is $547,000 in FY2025

FY 2026 FY 2027 FY 2028 TOTAL
2.75% 3.50% 5.00%
(998,009) (998,009) (998,009)  (2,994,027)
(1,305,123)  (1,305,123)  (2,610,247)
(1,929,718)  (1,929,718)
(998,009)  (2,303,132) _ (4,232,850) _ (7,533,992)
(73,320) (73,320) (73,320) (219,960)
(50,960) (50,960) (50,960) (152,880)
(124,280) (124,280) (124,280) (372,840)
(85,855) (85,855) (85,855) (257,565)
(109,349) (109,349) (218,699)
(157,131) (157,131)
(85,855) (195,204) (352,335) (633,395)
(1,083,864)  (2,498,337) (4,585,186)  (8,540,226)
s : (60,216) (60,216)
(36,129) (72,259) (108,389) (216,777)
37,414 75,951 130,371 243,736
TOTAL COST OF CONTRACT FY 2026 - FY 2028  (8,661,467)



Local 1033 FY 2026-2028 Contract Fiscal Analysis

WSB 1033
FY 2026 FY 2027 FY 2028 TOTAL

Salary Increase 2.75% 3.50% 5.00%
Year 1 (203,619) (203,619) (203,619) (610,856)
Year 2 (266,278) (266,278) (532,555)
Year 3 (393,711) (393,711)
(203,619) (469,896) (863,607) (1,537,122)
CDL increase $.50 to $.75/hr (520) (520) (520) (1,560)
Shift Diff increase $.75 to $1.00/hr (11,960) (11,960) (11,960) (35,880)
(12,480) (12,480) (12,480) (37,440)

FICA

Year 1 (16,532) (16,532) (16,532) (49,595)
Year 2 (21,325) (21,325) (42,650)
Year 3 (31,074) (31,074)
(16,532) (37,857) (68,930) (123,318)
Total Wage & Fringe (232,630) (520,233) (945,017) (1,697,880)
Increase to LIUNA Pension from $2.50/hr to $2.55 hr - - (14,105) (14,105)
Increase to Union Benefit Trust .03 annually from $1.96/hr (8,463) (16,926) (25,389) (50,778)
Dental increase $86/month to $90/month (6,672) (6,672) (6,672) (20,016)
Increase in Medical Co-Share 3%, 3%, 4% 10,443 21,200 36,390 68,033
TOTAL COST OF CONTRACT FY 2026 - FY 2028 (1,714,746)

Note: Contract includes a stipend to be paid in FY2025 of $1,000 per active 1033 member as of June 15, 2025. Total
cost of this stipend is $139,000 in FY2025



