
`~~ THE ~iT`~C ~F pROV1DE~CE,
, SieATe OF P.HODE ISIAP![~ AND PROVlDENCE PLANTATIOAIS

RESOLUTI~~ ~F TH E~IT1~ ~~lJ N~I L
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- ~p~~ozed Sep ~em~er 9 1974

RESOLVED, that the accompanying copy of agreement, effective

July l, 1974, by and between the City of Providence and Local

799, International Association of Firefighters, A.F.L.-C.I.O.,

is hereby transmitted to the City Council, and it shall direct

the City Clerk to cause the same to be filed in the Department

of City Clerk.
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~ ~ ~ AGREEt~'IENT ~ . ~ _

Pursuant to the provisions of Chapter 149 of the Public

Laws of the State of Rhode Island, 1961, entitled "An Act

~o Provid~d for Settlement of Dispu~es Concerning Wages or .

Rates of.Pay and Other Terms and Conditions of Employment ~

. of Fire Department," this Agreement is made and entered into ~

this "'da o A.D. 1974 effective Jul 1.)~ y , , y ~

1974, by-and between'he CITY OF PROVIDENCE and LOCAL 799,

. , INTERNATIONAL ASSOCIATION ~F FIREFIGHT'ERS, AFL-CIO.

. . ....... . ~ _. . ~ ~ , .:?i.i `'.~,. .. ~ . ~ . , ' • ~ " • '. _._. . . . .. .,. ~. . ,.:3 = ....._ ~ . .~f ~~_ ~

• , ' . ~ . :. ARTICLE I .
_ " '~ - ~ .. . - ,- . .. , .. , . .. -.~ ~: ~ : .

~ ~ ~ _. Section 1. RECOGNITION ~ ~,
. . - . • ... . _ +~~. . ..._;t:.

.. ~. . The City of Providence recognizes Local 799, I.AeF.F.,

,. AFL-CIO, as the exclusive bargaining agent for all uniformed

: ~ employees of the Providence Fire Department, excepting only

~ the Fire C'hief, Assistant ~ire Chiefs, Deputy Assistant .

~ Fire Chief, Fire $attalion C'hiefs, Fire Marshal, Fire Eqnip-

,~ ment Superintendent I, and Fire Equipment Superintendent II,

for the purpose of collective bargaining and entering into

-_ agreements relative to wages9 salaries, hours._and working .

~. conditions. ~ . .
-. . ~ ~ ~

~ The rights of the City of Providence and employees of

' the Fire Department shall be respected and the provisions of

' this reement shall be observed for the orderl settlement of~ . Y

811 questions . . ~ , . ; ' .

I, . • . , . ~ . . . ~, ,

i . _..,. ... :.•.,. .. ...,.. . ..,- ...



~ - . . ' . . ' ' ' , ~ ~ . ' , ' ' , • •

Section 2. UNION SECURITY . •

The City agrees not to discharge or discriminate in any

way against employees covered by the Agreement for Union

membershi.p or activities, and shall permit the use of bulletin

boards in the fire station for~ the posting of notices concerning

Union business and activities.

The City and the Union recognize that this is an agency

shop agreement and in accordance with such, it is understood

that each employee who is a member of the bargaining unit herein

above defined, but who is not a member of the Union, shall be

liable to contribute to the said Union as representation costs,

~.' an amount equivalent to such dues as are from time to time ~

", authorized, levied and collected from the general membership of

. said Union. The~City agrees to deduct the above amount from the

. .earnings of each of said employees so covered by this Agreement

~in ac~ordance with Section 3 hereafter. ~ ~~ '

The Union agrees to save the City harmless from.any claims

or actions of any employee or group of employees res~~lting from

the deduction by the City of any monies covered by this section.

Section 3. DUES DEDUCTION

The City of Providence sha11 deduct Union dues weekly

upon receipt of author ization of inembers of Local 79A, who

~ ~ shall sign deduction form cards to be supplied ~by the Local,

.' ancl members must continue to pay dues for the duration of this

contract. Authorization of dues deduction by a member of the

- Union may be revoked by thirty (30) days' notice in writing to

the City Controller and to the Secretary-Treasurer of the Union.

The Ci~y of Providence shall forward to the Secretary-Treasurer
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of the Union such deductions in each month followi.ng the month

~ of deduction. - '

' Section 4. : ~

. All employees covered by this Agreement who are officers

of Local 7Q9 or who are appointed by.Local 799 as members of

. that committee's collective bargaining negotiating team (said ~~

negotiating team not to exceed ten (10) in number) shall be

allowed time off for off icial Union business in negotiations

or conferences with the City Administration, Commiss ioner of

Public Safety and/or Chief of the Department, with pay, and

~ without the requirement to make up said time;p except ~that this

pr.ovision for time off, with pay, sha11 not apply to more than
,

~' three (3) members at one time. ~

. Section 5. ~ 
_.. .

~ Elected Union off icials, President, Vice President,

. Secretary-Treasurer, and five (S) Executive Board mem~ers

who are on duty shall be granted time off with pay to atLend

. (a) all scheduled Local Union meetings and (b)~as delegates,

not to exceed four (4) in number, to IAFF National Conventions.

~ and State AFL-CI0 Conventions. The Chief of the Department

may deny sUch time off in case of emergency. , '

. ~ . ' . . ARTICLE II '

. Section 1. MANAGEMENT RIGHTS ~ ~

. The City of Providence retains all~rights and responsi-

• bilities granted by law to manage, control and direct its Fire

Department, except as specifically abridged herein by the pro-~

.. . ~ ~ -3- ~ 
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visions of this Agreement. ~ ~ ~ ~

The Gity of Providence shall retain the right to issue,

after forty-eighthours writtennotice ~to the President, Vice

President or 1`reasurer of the Union, through the Chief of the

Department, Rules, Regulations and General Orders cover ing the

internal conduct affecting personnel and general p~ersonnel pro-

cedures of the Fire Departmente Uniori officials will be .per-

mitted to meet with the Commissioner of Public Safety or the

Chief of~the Department, and they will make themselves avail-

able, in such forty-eight (48) hour period, to discuss the

changes affecting personnel or general personnel procedures

by the Rule, Regulation or General Order for which notice was

given. If agreement cannot *be reached between the Union o£fi-

cials and the Department officials, the dispUte will be subject

tb the grievance procedure Up to, but excluding, the arbitra-

tion step, except in the case of a violation of the forty-

eight (48) hour notice provided herein, or in the event that

the proposed Ru~.e, Regulation or General Order .violates a '

specific provision of this Agreement, then a resort to arbi-

tration shall be permitted.

~ ARTICLE III •

, Secti.on 1. SENIORITY ~

Seniority of employees shall b.e computed in each rank from

the date of original appointment to that rank. .

~ ~ ARTICLE IV. ~ ~

~ Section 1. VACANCIES - PRIVATES' RANKS

As far as possible, the Departinent shall continue to anti-

,~ ~ : ~ -4- . ~ ~ :
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. ~ipate and plan for filling vacancies in the ~rank of private,,

as now covered by Ordinance and Department Orders. .

~ Sect'ion 2. VACANCIES - OFFICERS' RANKS

'~•(a) The Department shall continue to anticipate and plan

for f illing vacancies in off icers' ranks and shall endeavor to

have a promotion list available at all times. The Department

y shall continue to make promotions as soon as practicable after

a vacancy occurs. ~

(b) When an off icer vacancy~occurs in a company, it shall

be f illed by bidding according to seniority in rank. Notice of

the vacancy shall be given to all f ire companies and special

~, service units, to be posted on all bulletin boards. Officers

who wish to apply for such vacancy or vacancies shall make such
. .

. request by submi`ting a Form 17 with in two (2) weeks after said

notice is posted. The senior man must be qualif ied to perform

the work . .

Section 3. TEMPORARY SERVICE OUT OF RANK

~ ~ Members of the firefighting forces of tlie Providence Fire

Department who are ordered to serve temporar iIy in a h igher

: rank shall receive compensation of the next higher rank provided

~ that sUch service sha11 be for at least a ten (10) hour a day ~~
. .,

tour, or a fourteen (14) hoUr a night tour. ~

° , Members of the special ~services of the Providence Fire ~
~ ~, ~

Department who are ordered to serve temporarily in a higher rank ~

sha11 receive compensation of the next higher rank, provided

.that such compensation shall not be payable until the member has

_ served for three (3) calendar days beginning with the date of

commencement of such service out of~grade. Upon completion.of

r . .. . ~ C ~
J



. ati least three (3) calendar days' service temporarily in higher

. rank, the member shall receive the next higher rank salary, retro-

• active to the date of commencement of service temporarily in

a higher rank, and provided that when a member serving in a

higher rank returns to dUty after authorized absence and continues

to serve temporarily out of rank, he will receive credit for days

previously worked out of rank in the computation of the days~" ~

. necessary for entitlement to retroactive pay. ~

~ Section 4. PRO~OTIONS ~

~ PYomotions to the rank of Lieutenant and Captain within

the Fire Department shall be made on a competitive basis as

~ prescribed by the present regulations of the Fire Department.

. Section S. .

The examination papers of those members qualifying to enter

promotional school may be made available for inspection by mem-

bers who took the examination at the office of the Division of

7.Yaining for a period of one (1) week after publication of the

qUalifying list. ~ ~ . ~ '

ARTICLE V

Section 1.- DUTIES ~ `

~'he duties of the members of the Fire Department shall

cons_ist of prevention, control and extingUishing of.f ire, to-

gether with the necessary auxiliary administrative and service

functions presently conducted by the Fire Department, and other

governmental duties, such as filling municipal swimming pools,

-6 -
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-. , pumping of .cellars and building inspection,. as are or may be

; prescribed by the Commissioner of Public Safety. Nongovern- ~

• mental duties shall be performed only with the consent of the ,

~ Union President or Vice President. Daily station work of com-

panies, such as cleaning of apparatus, equipment and company

J ~ qu~rters,.shall be carried out according to past personnel

practices. Beds will be made up daily by the individuals who

last used them. . ~

Section 2. DETAILS TO OTHER UNITS

Acti,ve members of the Providence Fire Department whose

duties are as def ined in ARTICLE V, Section 1, shall not be

.' detailed to other City Departments. The detail from one unit

.~, to another within the Fire Department.shall be the responsi-

~~ bility of the Battalion Chiefs, subject to the approval of the

Chief of the Depaxtment. ~

ARTICLE VI

Section 1. HOURS • -

- - The regular work week for members of ~he fire fighting ~ ~

~ force shall be an average of forty-two (42) hours. The regular

~ work week of the other divisions shall not exceed an average of .

~ forty (40) hours except that for members on duty in the Department

, of Communications the regular work week shall not exceed thirty-

_~ six (36) hours. All fire inspectors shall be firefighters.

Section 2. SUBSTITUTIONS ~

~ (A) Members of the Department shall be permitted to

substitute with members of equal rank within the Department,. o

provided, however, that within the same company officersshall. ~

be permitted to substitute with officers or acting officers.

~ No substitution shall be permitted when Departmental emergency

-7-



conditions shall exist, unless the sUbstituting member is on

~ a 96-hour leave of absence. All reqUests for substitution shall

be made ori the proper forms and in accordance with Department

Rules and Regulations. Substitutions, other than T~ao-hour

Relief Substitutions, or Emergency Substitutions, must receive

J the permission of the District Battalion Chief twenty-four (24) .

or more hours in advance. Substitutions shall not be allowed

. . - - ... : _,.,...
for the purpose of engaging in outside employinerit. ~.~~ ~ ~•

. (B) T~nrO-HOUR RELIEF SUBSTITUTIONS

The right to sUbstitute within the same company for two.

. hours or less shall be permitted and the r ight to substitUte

outside a company for the same period may be permitted, pro-
4 ,

- vided that all of the follocaing conditions are met:

~ (a) The substitute shall be qualified.to perform all ~

of the duties of the member for whom he is substitUting.

. (b) The substitute must report to the officer in.

command in proper uniform before relieving the member for

whom he is svbstituting. ~ . ~

~(c) The member substituting shall enter the time,

his name, and the name of the member for whom he is substituting

in the Company Journal. ~ . ~

.~• ~ (d) If any Departmental emergency exists, the Chief

-, or Acting Chief of Department may suspend this privilege. _

~ (e). Substitutions r~ay be made at~any time provided

the member shall notify the off icer-in-charge with.in one hour

; efter the 8 a.m. or 6 p.m. time signal which starts a tour.

(C) EMERGEIVCY SUBSTITUTION ~ .

1. Substitution requests titled "Emer.gency" shall

IJ

~ 8 ~
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~ be granted, with approval of the company off icer, upon the

.~ ~ filing of the proper forms with the member's respective. company

~ , ' officer. ~ • . ~ .

~ 2. In the absence of the member, the member's company

officer is hereby authorized to print member's name on line ~~7

of pr-oper sUbstitufiion form and make note thereof .

Section 3. OVERTIIKE •

All hours worked in excess of ten (10) hours on any day

tour, or~fourteen (14) hours on any night tour, shall be com-

pensated for at the overtime rate of pay hereinafter set forth;

provided, however, that members of other divis ions who normally

work shorter tours shall be compensated for hours worked in

' excess of a normal tour.at any overtime rate of pay as herein-

after set forth; provided that members held overtime for snow

~removal- w~ork or ~other emergency work (not including~firefight-

ing), shall be gUaranteed a minimum of one (1)~ho~r's pay, and

all overtime worked ~n excess of one (1) hour shall be.compen-

sated for to the next one-half (1/2) ~our, and provided further

that overtime shall be paid when men are held over at a fire

already in progress while waiting for relief, and the .men ~ are ~

held more than one-half (1/2) hour.. ~

Section 4. CALL-BACK PAY

~~ ~ Employees~called.back for duty shall be compensated for

at least four (4) hours, in the event the overtime actually

~ worked is less than four (4) hours, at the overtime rate of

pay hereinafter set forth.

~ _9_ .~ ..
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• ~ Section S. OVERTIl~tE RATE OF PAY ~

. ' The hourly rate of overtime pay shall be equal to one-

fortieth (1/40) the employee's weekly salary. Overtime will

be paid on~the pay day of the second week following the

calendar week in which the overtime is worked.

~ Section 6. CALL-BACK -

In the event it becomes necessary from time to time to

call to duty an off-duty member to replace a member, such ca11-

back shall be on an officer-for-officer and private-for-private

bas is .

Call-back duty in the fire force sha1~ -~be rUn within each
. a

district on a rotating basis among the companies, and shall be ~

controlled by the First District Fire Batallion Chief who is

~ on duty when call-back is needed.. When it is known that a ~

call-back is needed in any one of the companies in h is district,

the Battalion Chief shall call the next company whose.tUrn it is

to supply the call-back. Members will be called for call-back

duty according to senior ity in the company to wh ich they are

assigned.. They will be called by the man i~ charge~of the com-

pany at the time the ca11-back is needed, and if the call-back

auty is refused or the member cannot be contacted,.he will not

be called again for call-back duty until the rest.~f the members

• of his company have been called. Call-back duty shall be dis-

; tributed as equally as poss ible among the f iref g~h ~ers in each

district; for this purpose a firefighter who ref~se~ a.call-back

sha11 be considered as having worked the samee ~

In the event, either by ca].1-back, by senior ity, or by ,

detail, a special function, such as tillerman, cannot be manned

f. 
• ~ -10- 

.



by a qualif ied f irefighter, the Battalion Chief may call the

~ senior firefighter qualified to do the special function work,

' and this shall count as a call-back for the f iref ighter

awarded the work. . ` .

ARTICLE VII

Section 1. VACATIONS.

All employees shall be entitled to a vacation in the calendar

year in accordance with the following schedule:

(a) All employees who become permanent employees of the

Department between January 1 and December 31 in any calendar year

shall be entitZed to four (4) working days' vacation dur ing said

calendar year;

' (b) During the Calendar year and following the anniversary

~ .. date in which they complete one year of service, and in~each

~ calendar year thereafter, twelve (12) working days' vacation;.

(c) During the ca.lendar year.. and. f.o.11ow.i-ng ..the. ann.iver.sary

date in which they complete ten (10) years of continuous service,

and in each calendar year thereafter, sixteen (16) working days'

vacation;

(e~) During the calendar year and following the anniversay

date in which they complete twenty (20) years of continuous

service and in each calendar year thereafter, twenty (20)

working days' vacation.

~ , Section 2. VACATION PERIOD

The vacatibn per iod in any calendar year shall run from

January 1 to December 31.

Section 3. VACATION REQUESTS

All vacation requests shall be submitted to the Chief of

Department no later than November 1 of the year previous to the

vacation choice. , ~ f ~



', The completed vacation schedule shall be posted at least two

. (2) weeks before the start of the calendar year in which the

vacation is to be taken. A completed vacation list shall be

posted prior to January lst of each year in all stations.

Section 4. VACATION SCHEDULE

A. A total of forty-four (44) firefighters, eleven (11)

from each platoon shall be permitted to be on vacation in.any

vacation period. Vacations within each platoon shall be

selected in the order of departmental seniority of firefighters

. within the platoon, provided, however, that off icers in a

~ platoon shall select their vacation before privates and according0

~ to depar~mental seniority in rank in the platoon.

1. Once a firefighter has selected a portion of his vacation,

he sha11 not be eligible to select the balance of his vacation

until all firefighters in the platoon have made their first selection.l

2. The vacation period of any firefighter in a platoon shall

commence on the first working day or night in any calendar week

that he is scheduled to work.

3. Any f iref ighter on va.cat ion f or any day dur ing a

vacation period shall be counted as one of the firefighters

on vacation for the entire period.

B. In the event that a firefighter was unable to take his

• ~ vacation dur ing the period in which he selected his vacation

- because he was on an "injured on duty" status, and he was unable

to take his vacation during any other period during the remainder

of the calendar year, he will be permitted to'accumulate his

unused vacation in the next calendar year. ~

C.. If, in the judgment of the Chief of Deparfiment, the ,~

schedule reduces the manpower available below the level of safe

' operation, or in the event adequate personnel are not available,

the Chief of Department may vary either schedule accordingly.

-12-



Section 5. SPECIAL VACATIONS ~ ~

Special vacations approved by the Chief of Department shall

~ tiot reduce.the number of regular vacations scheduled for the

per~.od in.wh ich the special vacation is taken. The special

vacation shall be charged against the employee's vacation credits.

Section 6. SPLIT VACATIONS ~.

A. Any firefighter who is entitled to eight (8) days '

vacation shall have the option of splittin~ h is vacation into

two (2) four (4) day vacations.

~ B. Any f iref ighter who picks out a vacation between June 1,

and September 30, may only take eight (8) consecutive working

days vacation in that per iod_ ~

C. Any firefighter entitled to more than eight (R) days

~~ vacation shall have the option of splitting his vacation. '

~ D. The Chief of the Department shall have the right to vary

~. the schedule of any vacations under this section.in case of

emergency. ,

Section 7. PAID HOLIDAYS ~ ~. .. ~. ..

The following holidays shall be paid holidays for all .
0 '

~ members .of the Department. ~ .~

New Year's Day ColumbUs Day ~~ ~
Washington's Birthday Armistice. (Veteran's)Day

~ Memorial Day . . Thanksgiving Day
Independence Day Christmas Day
Labor Day ~ V J Day 

R. I. Independence Day

: Holiday pay shall be one-fifth (1/5) the einployee's weekly

salary and shall be paid to each employee.over and above~his

~weekly salary, whether he works the holiday or not.

ARTICLE VIII

Section 1. CLOTHING ALLOWANCE - . .

~ . . ' ~ ~ ~
~ ~ -13- 
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, (A) The clothing allowance for.members of the Fire Depart-

ment in the firefighting forces shall be pne Hundred Twenty-five

. Dollars per year. The cioth ing allowance for.all other members

of the Departmen~ who normally wear dress uniform including chiefs'

aides, shall be :~ One Hundred Fifty-~ive I Dollars per year. ~

Any protective clothirg, such as khaki uniforms, helmets, rubber

or canvas coats, nighthitches and boots, shall be replaced or

repaired at the City's expense when destroyed or damaged in

1ine.of duty. ~

(B) The clo~hing allowance above set forth shall be for

~, ~~ ~~the replacement of clothing and equipment only. Any new issue

. , or item of clothing or equipment prescribed by the Department

sha11 be furnished to members of the Department at the City's

expense, including uniforms required because of promotion.

-a 
. . , .

(C) The City shall furnish members of the Rescue Squad

with winter jackets, and ~shall furnish members of the Fire

Alarm Line Crews with foul weather gear . ~, ..

(D) The clothing allowance will be payable as of January

1 and will be paid to firefighters, on or before March 31 of

each year. The f irst clothing allowance of a newly appointed

firefighter shall be payable as of January 1 following the first

anniversary date of his appointment. ~ ~.

AItTICLE IX

Section 1. LEAVE OF ABSENCE~ ~

(a) Leave of absence shall be granted at the rate of f ifteen

(15) working days per year~accumulative to one hundred twenty ,

(120)~working days per year; provided, however, that the Commissioner

-14-
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-~ of Public Safety may grant an additional ninety (90) working

~~ days' leave to members with ten (10) years' service or more

~ within the Department. At the completion of the training

per iod and after appointment to the Fire Department for a

period of six (6) months, a firefighter shall be credited with

fif~een (15) working days' leave of absence, ,

b A member of the bargaining unit will have deductedi)
from his accumulated leave of absence only those days he was

scheduled to work which were not worked because of leave under

this Article. .

. Section 2. REASONS FOR LEAVE OF ABSENG'E .

~ Leave of absence for members of the Fire Department shall

. ~ be granted for the following def ined reasons ; . _

(a) Personal illness or physical incapacity to such an

~ext-ent~-,a~s ~to ~,b~e.-r•end.er.ed -th:er--eb.y ..unabl.e .to _per.£ox.m _the dut,ies

of his present position.

(b) Attendance upon members of the family within the .

househvld of the ~mployee whose illness requires the care of .

such employee; provided that not more than seven (7) wor~Cing

days with pay shall be granted to the employee for this purpose

in any quarter, nor for more than f ifteen (15) working days in

any one calendar year. In case of emergency,~the leave may be

extended. (Employees can be required to sign~an aff idavit

stating that there is no possible way to:make other arrange-

men~s) . - • ~ ~ .

~ (c) Enforced quarantine when established and declared

by the Department of Healtii or ~other competent authority for

,, . . ~ . ~ -15- . ~ ~ ~ ~.~ ..



the period of such qUarantine only.

(d) Death of a mother, father, wife, child, brother, sister,

mother-in-law, father-in-Iaw, or .other member of the immediate

household, provided that in such cases the leave shall not

extend more than one day beyond the date of bur ial of said

dec~ased p~rson and proyided~further that in the cases of em-

ployees of the Jewish faith, said leave shall be for the actual

period of moUrnirg observed, but not to exceed seven (7) days

from the day of burial.

(e) Death of other relatives provided that in svch cases

the leave with pay shall be for not more than one (1) day to0

. permit attendance at the fUneral of said person. (Affidavit

. ~ ~ may .be required.) ' .~ ~

.(f) Sick Ieave may be .taken without a doctor's certificate

for .two. .da.y.s,~, but an .emp.loyee on sick leave may 'be examined at

any time by a. doctor selected by the Chief or Acting Chief of

the Department f .at the expense of the department.
. `._.

(g) The Ch.ief of the Department may require a physician's

~ertificate or other satisfactdry evidence in support of ~ny

request for sick leave, provided the employee affected has been

told on the occasion of his last prior absence for sickness

that such evidence might be required for any future sick le~.~~

request. However, such evidence sha11 be required for each

sick leave with pay covering an absence of more than two ~2~

consecutive working days.

~ Section 3. SEVERANCE PAY -

~ Severance pay will be' paid to a firefighter upon retire-

ment or upon the death of a firefighter prior to retire-

,~ - .
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ment as follows: For sevexance pay purposes, he will be

-~ credited with one-half of his accumulated and unused days of

' leave of absence earned on and af~er October 1, 1969, and for

, eacfi day of such credited time he shall receive one day's pay
.

(one-f if th of his weekly salary at the time of retirement or

.death. •. 
. ._

~~ ' ARTICLE X ~ ~~

Section 1. INJURIES ' '

(a) Members of the bargaining unit who are injured in the

line of dnty shall receive full salary while their incapacity

exists or until they are placed on disability retirement.

Whenever a member of the bargaining unit who is temporarity

{ serving in a higher rank is injured in the line of duty, he

.•.. shall be compensated at this higher rank so lor~g as the in-

~c~apacity exists. ~All -injurie.s--and ,r-eeurrenees ~of injuries sha11

: be~ reported as required by department regulations .

(b) In the event that a member of the Fire Departme~t who

is injured in the line of duty is assigned to special duty on

the ground that he cannot perform the duties of his permanent

assigrnnent (1) objects to an assigrnnent Co special duty because

of his ability to perform the duties of his permanent assignment,

or (2) after working on the.special assignment without objection,

is-not returned to his permanent assignment upon his request,

he may submit either issue to the grievance procedure provided

for herein.

Section 2. MEDICAL CARE FOR INJURIES

Medical care for Chose injured in line of duty shall be

~ -17- . ~ ~ . :
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~ as follows:

(a) Those members injLred in line of duty whose condi-

tion requires hospitalization shall be sent to a hospital and

shall have the right to select a physician from the staff of

that hospital. The choice shall be made by the injured person,

or,° if his' condition prevents him from making his choice, by a

resident physician at the hospital. The physician so selected

shall be the injured~member's private physician.

(b) In other cases involving injuries in line of dUty

which do not require hospitalization, the injured individual

sha11 have the right to be~treated by a physician of his own

choice. . ~

~ ~(c) When a member has suffered a minor injury in line

. ~ of duty which does not reqvire the care of a physician, a .

report on °the injury and -~rea'~irien't~'shall"be ~mad~e to 'the ~Ch~ie°f

of the Department in accordance with regulations. '~

. (d) When a member has suffered an injury in l~ne of duty

. and subsequently claims a recurrence of tha.~ injury, he shall

then be exam ined by the Department physician. If t%e Depart- ~

ment physician finds that the present condition is not related~. ~

to the previous~injury, the member then shall be entitled to

be examined by the physician who attended him for the original

~. injury. If the opinion of~ the member's physician is in con-

flict of that of the Department physician as to,whether or not

the member's condition is a recurrence of a previous injury in

~ .line of duty, then a third physician, mutually agreeable to
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the Department physician and to.the member's physician, shall

examine said member, and the opinion of the physician so

selected sha11 be conslusive on the parties. If it is finally

determined that said injury is a recurrence of the previous

injUry in line of duty, the Department shall be responsible

for payment of inember`s medical expenses.

(e) The City agrees to pay all expenses for innoculation

or immunization shots for members of an employee's family when

such becomes necessary as a result of said emp loyee's exposure

to contagious diseases where said employee has been exposed

to said disease in the line of duty. .

(f) A member shall have a respiratory examination every

two (2) years on his individual request. The examination

shall be arranged by the City and shall be at the City's expense.

In the event another examination is required by the City of

Providence, the cost of said re-examination shall be borne by

the City.

The City agrees to~defray all funderal ancl burial expenses

of any member killed in the line of duty Up ~o ~ maximum of

Three.Thousand ($3,000.00) Dollars.

ARTICLE XI

Section 1. RULES

A verbal order of departmental or district application

intended to remain in force for more than eight (8) days

shall be confirmed by a written order frcm the C'hief of Department.

ARTICLE XII

Section 1. SALARY FOR THE FIREFIGHTERS .

Effective July 1, 1974, salaries for the firef ighters of

, , -19-



the City of Providence shall be as follo~s and pension

contributions shall be based on the following:

Fire Captain $244.00
Fire Lieutenant ~ ' 230.00
Firef ighter - Grade 1
(end of lst year after appointment) 207.00
Firef ighter - Grade 2
(end of 6 months after appointment) ~ 204.00
Firefighter - Grade 3
(upot~ appointment) ' 199.00
Radio Engineer 244.00
Chief Dispatcher ~ 244.00
Man in charge of Rescue Squal Platoon 230.00
Chauffeur on Rescue Squad Platoon 221.00
Man in charge of Bureau of
operational control 230.00 '

The City of Providence shall have the option of instituting

a bi-weekly payroll per iod, and shall arrange to have a weekly

salary available to any f iref ighter who once requests it. If

a bi-weekly payroll period is instituted, all adjustments

to salaries may be made bi-weekly. ~

ARTICLE XIII

Section 1. BLUE CROSS, PHYSiCIANS ° SERVICE•AND LIFE INSURANCE.

~ The City agrees to assume the cost of family coverage under

the Rhode Island Hospital Service Corpox°ation (Blue Cross), in ~

the present Semi-Private P1an and Family Coverage under the Rhode

Island Medical Society Physicians' Service, Plan B and Blue

Shield Plan 100 or the Rhode Island Group Health Association Plan,

for all employees covered by this Agreement, subject to the rules

and regulations of those corporations. In the case of an un-

married member, individual coverage is to be furnished.

Section 2e

If the f iref ighters are unable to purchse a group life

insurance policy through their organizations, the Department

shall take whatever steps are necessary to provide a$5,000.

group life insurance policy for unit employees, the full

~

~
I'

,;
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~~. ~premium to be paid by rhe individual subscribing firefighter.

~ ~ r ARTICLE XIV ' ' ...

Section 1,. PROTECTION OF FIREFIGHTERS .

• It shall be the duty of~the Fire Department to provide

~ a safe and sheltered place for every firef ighter to ride while

responding to f ires or other emergencies. Present apparatus

sha11 be equipped with enclosures during the term of this

. Agreement. All new firefighting apparatus accepted by the

Department after October 1, 1969, shall.be equipped with

bullet-proof lexan windows and enclosures.
~ o .

. (a) Operating procedures during a civil disturbance

shall be in accordance with the emergency operating procedures,

~ Civil Disturbances of the Fise Department, Series 1969, General

Order dated'July 31, 1969. . ~

ARTICEL XV

~ Section 1. AUTOi~iOBILE ALLOWANCE

Niembers of the Department who are required to Use their

private automobiles in the fulfi~.lmer~t o~ their duties sha11 be

. reimbursed by the City at the rate of Sixty ($60a) Dollars per

, month . ~ .

• ARTICLE XVI ~ .

~ Section 1. GR]EVANCE PROCEDURE •

~ Alleged grievances of the members of the Fire Department

~~ in respect to wages, rates of pay or other terms and conditions

~ ~ -21-I f . . ,
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of employment arising under this contract or in connection with

the interpretation thereof shall be handled in accordance with

the following grievance procedures.

(a) An individUal having a grievance shall present his

grievance to his immediate superior, either personally or

through his Union steward, Every effort shall be made to

resolve grievances on this level before resorting to formal

procedures. A grievance remaining unresolved after the fore-

going pracedure shall be referred to the appropriate Battalion

Chief,.who shall make a serious and sincere attemtp to settle

the complaint. Local 799 sha11 have the right to.initiate a

grievance concerning matters of general application for all

members of the bargaining unit. .

(b) If the procedures laid down heretofore fail to resolve

the grievances_, the individual shall,, _in wr.iting, .br,ing i.t .to

the attention of his district representative on the Executive

Board of Local 799. Said Executive Board member- shall, within

five (5) days of the receipt of said grievance, arrange for

the individual to present his alleged grievance at a meeting

of the majority of the Executive Board. It shall be the

responsibility of the Executive Board to determine the justi-

fication of the complaint. If, in the jUdgment of the

Executive Board, the nature of the grievance justif ies further

action, it shall, through the President or the Vice President,

or the President's appointee, of Local 799, carry the grievance

to the Chief of the Fire Department .

(c) The Chief of the Fire Department shall meet with the

President or Vice President of Local 799, or the President's
`

appointee within f ive (S) days of the receipt of request from

-22 -



said officer of Local 799. If either party feels it is necessary

• . the individuals involved in the grievance shall be ordered to

appear before the Chief of the Fire Department and the President

~ or Vice President of Local 799 or the President's appointee for

the purpose of testifying on the gr ievance. Within ten (10)

days (i~nless other~vise agreed upon) of the first meeting between

the Chief of the Fire Department and the President or Vice

. President of Local 799, the C'hief shall render his decision

.in writing, a copy of the same to be delivered to the President

of Local 799. '

. (d) If tYie decision of the Chief of thE Fire Department ,

~ is not acceptable to Local 799, a committee shall be created

for the pUrpose of arriving at a final resolution of the

problem. This committee shall be composed in the following

manner :

~ The Chief of Department or some person designated by him

as his representative; ~he President of.Local 799, or a member

of that organization so designated by the President of the

organization; a third disinterested member, who shall be agreed

upon by the first two members. If agreement cannot be reached

on the third member within five (5) days of the decision to

follow this procedUre, the Union may request the assignment

of an arbitrator by the American Arbitration Association.~

The decision handed down by th is committee sha11 be sub-

mitted to the Commissioner of Public Safety and s.hall be bind-

ing on the City and the Union, The fees and necessary expenses



, ,

of the mutual member only shall be borne equally by the parties.

(e) Cognizant of the sCatutory strike prohibition, the

Association additionally agrees that neither it nor its members

will engage in any strike, slowdown or concerted refusal to ~

perform duties dur ing the term of th is Agreement, over any matter

which is subj ect to final and binding arbitra~ion under this

Article.

ARTICLE XVII -

Section 1. DETAIL PAY

. 1. All members of the bargaining unit who are required to

report for a private detail shall be guaranteed at least a

- minimum of four (4) hours pay at the ra~e of Six ($6.00)

, Dollars per hour for firefighters; Six and 75/100 ($6.75)Dollars

. per hour for ~lieutenants; Seven and 75/100 ($7.75) Dollars per

~ hour for captains and above and shall be compensated at the rate

of Seven ($7.00) Dollars per hour for firefighters; Seven and

75 /100 ($7.75) Dollars per hour for lieutenants and eight and -

25/100 ($8.25) Dollars per hour for captains for each hour worked

in excess of four (4} hours . ~ ..

~ 2e~ Private details on Thanksgiving Day, Christmas Eve,

~ C'hristmas Day, New Year's Eve, New Year's Day and Easter Sunday,

shall be compensated for at double the regular rate for detail

~ pay. In determining whether the detail is worked on a

; particular day or not, the day will be considered to commence

at 8:00 o'clock a.m. on the day of the holiday up to 8:00 o'clock

a.m, on the day following the holiday. .

3. As illustrative of the foregoing, Christmas Eve will

be considered as beginning at 8:00 o'clock a.m, on December 24th

' ~ ~ . -24- ~ . ... .
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and ending 8:00 o'clock a.m. on December 25th; Christmas Day

~ will.be considered as beginning 8:00 o'clock a.m. December 25th

and ending December 26th at 8:00 o'clock a.m. ~

4. (a) All private detail assigrr,nents will be given out

by the Fire Preventior Bureau in rotation to the Battalion

chiefs in each of the three districts and also to the Battalion

Chief in charge of the Special Services Divisions . ~

(b) ~,rhenever a private detail is given to a Battalion

Chief a copy is to be sent to the Pres ident of the Union .

A~seniority Iist in each district wi11 be posted in district

headquarters showing the d~.sposition of all priva~e details

and will be open for inspection to any member of the department

in that district.

(c) Details will be assigned in each district in

accordance ~:~ith" se~iiority~~~~a'i~hin~~~he~~~dep~~r~ment; ~tha~C -•~is, ~~th~e

- man with the iiighest seniority shall be assigned the first

detail received, etc. ~ r

(d) Once a f iref ighter has served a detail or has

. refused to serve a detail, he shall not be assigned until a11

~ other men in the district have been chosen.

5e Any employee shall have the r ight to withdraw his

name f~~om the detail list at any time, but no employee's name

~ shal~.~s~ deleted from the detail list without hi's consent.

Y

I ~o Any employee who may be injured while on a private

detai~., shall.be entitled to the same rights, privileges and

benefits as if he were injured while performing his duties
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for the City of Providence and sha11 be subject to all rules

and regulations of the Providence Fire Department.

~ 7. For every three (3) f iref ighters on a detai.l there

sh~a11 be a lieutenant, for each five (5) men on a detail there

sha11 be a lieutenant and a captain. ~

8. The Union shall have the right at any time after six

(6) months from the date of th is Agreement to reopen the matter

of the pay for detail pay as provided in Paragraph (1) hereof,

'also the details on which double pay is paid for details under

Paragraph (2) hereof .

~- ARTICLE XVIII

• ~ Section 1. BUREAU OF OPER~TIO~tAL CONTROL . .

~ ~ The Bureau of Operational Control shall consist of five

~ .. (S) Groups,, with three .(3) men .permanently assi~ned to each

, Gr oup : ~ . . . ~ ~

. ~ ~ ~ ~ ARTICLE XIY . •

~ ~ Sect~an 1. TERM OF AGREEMENT ~ ` .

. ~ . This Agreement shall be for the term beginning July 1, 1974,

~ ~ and ending on June 30, 197~5 ~~~• .

~ _ ~ : .. . '

IN WITNESS WHEREOF, the said City of Providence has caused

this instrument to be executed and its corporate seal to be: .

~ aff ixed by Joseph A. Doorley, Jr., its Mayor, hereunto duly ~
;

authorized by the City Council of the City of Providence, as

of the day and year f irst above written, and the~said Loca1 799,

I ~International Association of Firefighters, AFL-CIO, has caused

-26-




