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RESOLUTION OF THE CITY COUNCIL

2.2

IN CITY COUNCIL

THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

No. 688
 Approved November 9, 1965

WHEREAS, abutting each side of the Bath street
punping station of the Water Supply Board is a vacant
lot, and

WHEREAS, the immediate area wherein which these
same lots are located there is need for a ﬁeighborhood
recreational facility.

NOW THEREFORE BE IT RESOQYED, That the Water Supply
Board is requested to?Zgﬁﬁégfgg the Department of Recre-

Ao ceal e
ation +hes subject lots so that the same may be developed

and maintained as a neighborhood "Tot Park".
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THE CITY OF PROVIDENCE
5 Office of the City Clerk

MEMORANDUM
Providence, R. 1.,0ct.. 7,.1965

710: John A. Doherty, Chairman, Water Supply Board

SUBJECT: VACANT LOTS ABUTTING BATH STREET PUMPING STATION

CONSIDERED BY: Committee on Urban Redevelopment, Rgnewal and Planning
ACTION TAKEN: Attached is copy of Resolution on above subject.

Will you kindly present the Committee with the
feeling of your Board on the above subject.

Z./fﬂ't—/,-&f"(f/*g/’ e
City/Clerk



THE CITY OF PROVIDENCE

WATER SUPPLY BOARD PHILIP J. HOLTON, JR.

JOHN A. DOHERTY,f CHAIRMAN CHIEF ENGINEER
EARL H. ASHLEY

552 ACADEMY AVENUE WILLIAM 1. MCDONALD
UGO RiCCIO PROVIDENCE 8, R. I. DEPUTY CHIEF ENGINEER
JOHN J. TIERNEY JOHN T. WALSH, LEGAL ADVISOR
DAVID R, MCGOVERN, EX-OFFICIO JOHN J, DEARY, SECRETARY

October 25, 1965

Councilman Edward J. Loughran, Chairman
Committee on Urban Redevelopment,
Renewal and Planning

City Clerk!s Office, City Hall
Providence, Rhode Island

Dear Councilman Loughran;

Recently we received an official memorandum from the Office of the
City Clerk requesting the Water Supply Board to convey property at our
Bath Street Pumping Station to the Department of Recreation,

At the time the Bath Street Station was built in 1927, the Water
Department purchased three lots on Bath Street and located the pumping
station on the center lot, The purpose in obtaining the three lots was
to provide for future expansion and with the growth of the system, which
has increased 250% since 1927, there is every possibility that these
spare lots will eventually be used to expand the station facilities,

However, in the meantime we do not object to the Recreation Department
using these on a temporary basis and we will be glad to underwrite the
expense of moving our fence line to restrict our activities for the present
to the center lot leaving the lots on both sides for recreational purposes,
We would so arrange the location of the fence in the rear of the property
to provide a passageway from one area to the other to avoid forcing the
children to go out on the public 81dewa1k to reach the different areas of
play activity.

I have already gone over this area with Council President Boyle and
will be willing to assist the Committee in every way possible' in this
program,

Yours very truly,

Ph111p J. Holton Jr.
Chief Engineer

PJH: kam
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THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No. B8S o
Approved November 9, 1965

RESOLVED, That His Honor the Mayor be and he hereby
is authorized to enter into an agreement with Pavers and
Rammérs Local Union 1033, Providence, Rhode Island of the
International Hod Carriers' Building & Common Laborers'
Union of America in éccordance with the accompanying
memorandum of Agreement, and his Honor the Mayor is authorized
to sign said agreement for and on behalf of the City of

Providence.

OIS AN By et—y?i'nﬂ! gt R e

IN CITY COUNCIL
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AGREENENZ

This agreement entered into this dsy
of » A« Dy 1965 by and between the clity of
Providence, hereinafter called the "City" and Pavers and
Rammers' Local Union 1033, Providence, Rhode Island of the
International Hod Carriers' Building & Common ILaborers' Union
of America, hereinefter called the "union":

PREAMBLE

This agreement is entered into a facilitate the
sdjustment of grievances and to establish necessary procedure
for the amicable adjustment of all disputes which may arise
between City of Providence and the union.

DECLARATION OF PRINCIPLES

There shall be no discrimination sgainst any
employee by reason of membership in the union, race, creed,
eolor or national origin.

ARTICLE I
Union Recognition

Section 1. The City asgrees to recognize Pafers
and Rammers' Local Union 1033, Providenece, Rhode Island of
the International Hod Carriers' Building & Common Laborers'
Union of America as the sole and exclusive bargaining agent
for any of its members employed as curb setters, cement
finishers, asphalt rekers, cement pavers, operators of
rolling and hoisting equipment and machinery used in connection
with curbsetting and paving of sidewalks, highways and streets,
including any of its members employed by the City of

Providence,
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ARTICLE II
Seniority

The City recognizes that length of service |
within the bargaining unit should be given consideration in
advancing employees to better paying work and will givé
such congideration in all cases of advancement.

Therefore, seniority shall prevail whenever
there iz advancement, prcmctien or transfer, lay-off or
rehiring within the bargaining unit provided the emplo¥ee
can meet the following qualifications:

a) Knowledge, training, ability,
8kill and efficiency.

b) Character and personality
whenever the duties include contact with
the general publie,

¢) Physical condition and gen-
eral health.

When two or more employees are - in the Jjudgement
of the City - substantially equal as regards qualifications
"a)", "b)" and "e¢)" above, the one having the longest term of
continuous service in the employ of the City shall be advanced
to fill the opening, It is mutually understood snd agreed
that because of the necessity to install and maintain
efficient operating and production practices, the City shall
be the judge of an employee's qualifications for assignment
to any job, but the Union shall not be precluded from taking
a dispube through the grievance procedure of the union iﬁ
the event it alleges that the seniority of any enployee has
not been accorded proper consideration in all the circumstances
of the case,

In determining length of service after seniority
has been estgblished absence from the City's servicéwzﬁ% to

lay~off for less than six months shall be disregarded from




total length of service and over omne year shall forfeit ell
claims to seniority previously established.

Employees discharged or voluntarily leaving the
City's service shall lose all seniority. The only exception
to this method will be - |

a) A léave of abseénce signed
by the Director of Personnel.

b) Authorizes sick leave.

¢) BService in the Armed Forces
of the United States 1ln time of war or
when such service is the result of a
Selective Service Act.

ARTIGLE,III
Vacations

gection 1. The vacation time of emplcﬁggs
subject to this agreement shall be approved by the
Director of the Public Works Department. Employees with
seniority will be glven preference im vacation time subject,

however, to the needs of the Department. Employees desiring

EEER

a vacation at a time other than the designated or paéted
vacation time may apply in writing to the Director of the
Public Works Department not later than two weeks prior te the
designated or posted vacabion time. The Director will grant
the application if the needs of the department in the judg-
ment of the Director will permit.

Section 2. Whenever a holiday falls during the

‘employee's vacation time, an additional day shall be added to

the employee's wvacation.

ARTICLE IV
Wages -~ Hours

o i
Lrtavgerent

Section 1., The hours of work, rates of paj,

call-in time, overtime and the distribution thereof shall




‘cbntiﬁue for the life of this agreement in accordance with
‘the personnel policy and practices of the City of Providence
which have been or shall be established by ordinance,
statute or regulation. |

ARTIGLE i
Grievance Procedure

Section 1. fThere shall be & union grievance
coumittee composed of not more than three employees within
the bargining unit who shall be designated by the union to
process differences that may arise between the parties in
the manner hereinafter provided.

a) The employee involved will
first take up the difference - with or
without a member of the union grievance
committee -~ with the immediate superior,

An answer will be given by the
immediate superior as soon as possible but
not later than two working days.,

b) If the differencée is not settled
it shall be reduced to writing and pre-
sented by the Union grievance committee or
a member thereof so the Director of the
Public Works Department who shall note his
decisgion in writing on the said complaint
within forty - eight hours unless a
reasonable extension of time is mutually
agreeable.

¢) If the difference is not adjusted
and it is comsidered justifiable by the union,
it may be presented by the union within five
days from the receipt of the decision of the

Director of Public Works to the Personnel

Director.

A compeny grievance or couwplaint, i.e. s
grievance or complaint of a supervisor or director may be
taken up with any proper representative of the International
Union which hereby agrees to take proumpt action concerning

any such grievance or complaing.




If any difference, grievance or complaint
presented in this step 1s not adjusted within five days, the
union or the City - whichever is the aggrieved party «
‘shall notify the other in writing of its desire to refer the
matter to a weeting of the Mayor and s Represcentative of
the union.

Section 2. Members of the union grievance
committee shall be granted time to investigate and process

grievances during working bours without loss of pay.

AR@IQLE Vi
Benewal - Termination

This agreement shall become effective as of
the date first written and shall remain in full force and
effect for one year and from year to year thereafter unless
either party shell give written notice to the other party
at least thirty days prior to the anniversary date in any
year that aumendment, modification or termination of this
agreement is desired,

City of Providence

By,

Pavers and Rammer' Local Union 1033
of the International Hod Carriers'
Building & Common Laborers Union of
America.

BY,
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THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No. ©90

Approved November 9, 1965

RESOLVED, That His Honor the Mayor is authorized
to enter into an agreement with Providence Lodge #3
of the Fraternal Order of Police, in accordance with the
accompanying agreement and His Honor the Mayor is authorized

to sign said agreement for and on behalf of the City.

IN CITY COUNCIL
NOV 4 - 1965
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| Pursusnt to the provisions of Chepter 54 of the Public
Lawa of the Etate of Rhadc Islend, 1963, entitled "An Act to Pro~

vide for Settlement of Disputes @oncerning Wages or Rates of Pay

end Other Terms and Conditions of Employment of Empleyeea of Polzae

Departments". this &greement is made anﬂ entered into this

-day of - AD,, 1965, by and between the CITY OF

PROVIDENCE and PROVIDENGE LODGE NO. 5, m'rmmx, cnnma OF POLICE
(hereinafter aaLl«d_?reviﬂtnco Lodge No. 3).

Pursuant  to the proviliena of. Chnpter 54 of tha Fublic -

'vLaws ef Rhode Ysland, 1963, entitlsd "An Act to Provide for Sﬁttlcw

mant of Diﬂputta Gonearning Weges or Rates of ?uy and Other Teraﬁ

end Conditions of Enpioyuent of Emplbyeee of Police Dapnrtuantn" '

the Gity of Providence rocogniaes that the full-time policemen o£ L

 the City of Proviﬂenea hnve the Statutoty right to bargain colleck~

ively with the Oity of Providence and to be :eptts‘ntna by an

organization in sueh ﬁaliﬁctiVo bargaining -a to wages, hours,.

- rates of pay, wbthinz conditiaun aﬁd nthar terms ané condttiwnn of

| empleynentu

Nothing herein cantuinmd shall be aonttrued to Limit kha

right of the Gity of Providcnae to tegﬂlﬁte, manage -md cnntrnl

. the PaLiac Dupartnent of the City éxetpt &8 modificﬂ by the tarms

of thin contraet and axaapt e -pueiticully directed by Bﬁi&

- Chapter 546 of the Public Laws ¢£ the State of Rha&e Itldnd, 1965,,

| :referance to which haa previoucly bgen nade.

Y
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Thie Agr&améﬁt 1s subject to &h&rgraﬁiﬁiaﬁs'of gﬁié_Chapterbﬁa of
the Public Laws of Rhode Islend, 1963, wherein the full-time police~

wen who are subjeet to its terms, shall heve no right to engage in

| any work steppage, slowdown or &trike.

The word "nmplayee" when used in thiﬁ Agreement shall
maan all failutime police, frow the rank of patzelman up to and

1ncluding the rank af Gaptaiﬁ, ineluding all pelieawumen‘-

&RTIG 5 3 ..

The Odicy of Pravidenca rsaagn&meu Providence Lodge No. 5.’

as the excluaive bergaining agént for all full time policemen froﬁ '

' the rank of Patroluman up to end including the rank af captain,

including all palieewomen. for the pnrpose ef ealluctive bargain-

ing and entering into agreemunts relative to wages, salaries, haurs,,-‘

?varking conditians and ethnr terms and canditiona of employment.

The rights of the Gity of Providenee anﬂ employees 0fv
the Poliee Departntat shall ba respueted and tbe previaiens af thin

Agreement chall be ebaarVad for the crderly scttlament of all

B quentionn.'

The citv-oz Providence agrees-ﬁet to discharga ot dis~if'

“_ criminate in any way against any employee of the Police Department

' for memberahip or legitimata activities in Providnnce Lodge No.. 5“

S

e s R e e e 1p
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3 dues upon receipt of authnriuati&n[ef memb«rt of Providence

Lodge No. 3 who shall sign deduction form cards to be aupplied

by the Lodge. The City of ?raviéenee-shalk forward ‘to the’ Financiql
» Séerasaty of Providence Lédgc No. 3 euch éaductiéns'eaéh mornth

following the month of aaﬂuatién.'

Section 4. TIME OFF FOR ARGAINING

"~ All employees covered by this Agreement, who are offieern

of Providence Lmdge ﬂﬁﬁ 3, or who are app&imted by Pravi&enee .
Lodge ¥o. 3 an. membafs of aaia Ladge'a Gallective Barguining Negot1- 

~ating Qommittae. (not to axcoed three (3), ehall be sllowed time |

" off with pay for offlcial Lodge business in nagotiatians and/or
conferenues with the Gity Aﬁministration ‘and without requirement
to make up aaid times ptmvided, howevar, that the Emregoing ahall.
" not be conwnxued an limiting uaid Lodge 6 Négeti&ting Gommiutea

to three (B) membara.

TIQLE 5 -

 Section 1. “ANAGEﬁﬁﬁzmgégﬁgﬁ
The city af Providence shall ratain the right to issve,

throu&h the Commiesioner of Public safety, rmlaa and regulations .

- gova:ning the uamduet of the ?alieq Depar;mant._

Sectien 1. . SENLURxgx

Seniority,qf employees shall be computed sccording to'_

continvous aqrvicc in each_rﬁuk, ¢xeept for patrolmen, whcrél

:

¥
¢

‘



senfority shsll be eampﬁteé aacagéimg te continuous service from |
the date ﬁf-é&& ézigiail amployment by the Uity st the start of -
said suployees training ?ﬁriﬁdg §f6vidﬁﬁ, haweV¢r;van Eu»ﬁnf»gma
ployee whose empieywénﬁ ie 1ntarruptad for sctive service in the
Armed Foroes eﬁ the Bnihaﬁ States, such aerviea shall be manaidt‘u
ed as part of saié amglayea & fﬁﬁ&&ﬁﬂ@ﬁ% sﬁrvice, ané, revideﬁ.

- further, thet #ueh aarviee ahaii not be cenaidared e aautiuuoua
. service if such &mvlqyaa_ﬁﬁneniists_ar continues hie milivery

- service ofter the Lime of his original service pariod.

ARTICLE V. .

- he far as paséiblﬁ, the Palied-vapartment shall éwhtinue;

‘»to antinigsta and plan for fitling vacencles in the rank of Patta*~ T

'*.Tmnu, as naw nevnraﬁ by ﬁtdin&nce &né Bapnttment Qrdars.v f .

Section 2

v Ty far a8 pauaibla, the Ealice Dﬁpartmﬁnz ehall cantinne,;f;
',_jto antioipata ané pllﬂ for filling vuenneies in the efficaxn' ranka Qf

"Tae such renks are or mey he established by Grdinnnm-, and nhall havgﬁﬁf;

“-Ea prometiea 113& nvailﬁble. The Paliea Btpartm&nt ahali naka pra«

'wmtiona és soon ua ptaatienble after e vacancy ocours.

_ Frometions t» the renks of SQrgeant, Liﬁhﬁﬁﬁlﬁt tnd
fcaptain within tha Police D-pattmant. ahall be mada on & eomyaritmvt
e baﬂia ae praserib&d by tht rcgnh&ti@ns af tht Pmliac Dtportuont.

Thﬁ'duciai_ﬁﬁ the ﬁaﬁb@rﬁ,éi*the,?61iea-ﬁdpﬁrtmﬁht‘nhalll

£
;‘b
R



consist ¢f the 9«ptaéa£an and prevention of értmh’dnd iha,enﬂqraqu
ment of the lews and pmdinanﬂaa_aﬁ.the ﬁiéy of Providence a&nd the
statﬁtes of the State of Rhode Lslamd &nd 6u§h ethar neﬁeu&agy o
.”'aumiliary sdministrative, énd'aervice funn&imna pre&entlk GOt~
| ducted by the Polima ﬁapartnant, and such athar dubiae as mre. or
moy he, preszcribed by tha Pewmiﬂaiannr of Public &afmty in accord«
| ance with the prﬁvin&wnn of the atututéa of the &tate of &hode |

- 1slend in such cases msdu and ptaviﬁed.

Th‘ Gity ot ?tmviduneu agrtau that employatn of tha_
Police Department whoae dat&aa are as éa:inoa in hrtielo v '
Snctinn 1 above, shall be detailed tc other éupartmunts cf tha Oity  ;5

- for the p¢r£orm¢a¢d of poxiee dutien anly. ;

Transfere te dttfarant divieions within thb Foltee bé~ ; fin.,v
-p-rtmant shall be made by the Ghtaf of tha Eopartmcnz uubjcct to
the apprav¢l oi thﬁ @amm&saiantr of ?nblﬂe Sofaty.

: §8g§;E&‘3.;;agyg§

| Tha rezal&r work wunk for all enployess of thc Providance
1 Police ﬁnpnxtmant unvut-d by this Agreement, shall be forty (40) o
) ¥hours to be workad ta tivs (5) eigh& (ﬁ) hour tours of duty. annludu
 ,'ing ona~hul£ (L/Z) hour iar lunah on caah tour of duty.\

Tha hcaet oﬁ an auplayecc noxnal toux af duty shall not
be changmd without hie reoctving at lLesst four () hovrs advancc o
notice if 1e is in the tesk force, end at least eight;(s) hourq

~ﬁ, ,aavancnvﬁﬁtiqgutﬁg;gppipyggn ct_éhpqgigivitiond. This provieien, } 

L g s AG- e e e e i e
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' at thm rain set forth in St&tian 2 hﬂttéﬁ._g

however, shall tot effect the gight of %ﬁﬁ ?6&i¢a Bnpartment'%é.;
"Gall ﬁack" 28 provided elsewhere in this A&reementi
| - Faiiure to give saeh notice shall not excuse an employeev

frow reporting for duty but such failure ghall be construed as

@ culi heok eubjest feo all of the wraviwiana of this ﬂgraew&nt

é@&lin&.wi&h "all Back' pey.

Exuapt for emglﬁyﬁ@a in th& ﬁeﬁaativﬁ Eivisien oud "GV
naund ail ampxwvaea wﬁa w%rk {n excess of their eight (8) hour

tour of duty P thait aﬁawhﬁlf fhfﬂ) hoor for lumeh an ﬁny vork

" day or night ehall he aempenaéted for nny hour wmrkaé in excess .

vthetaeﬁ at the rate of stratght time pay. It is {urzher agxaed

thet ore full hours pay, at the rate of atraigbt time pay shiall e

- paid foy any timu warkné in uny hour aftnr completion of the te- ,

guler exght iB) ﬁaur taar of duty aa& &hﬁ ¢newbﬁ1£ (1/2) hﬁur

llunvh patisd‘ AT v
| A aaploysaa in the DéteatiVm Diviaiom and "u“ ﬁquad
ahalL be peid additienal caﬁpansatian equa’ to eight (8% p&r

aant af thait &aai& w&tkly aalary in liaﬁ of the uvo:tima and

Gl Back pay prbviniam eouetinaé in tuis Agrt«n&nt.v‘ |

PAY

ALl eaploysss cevufﬁd by thii agteﬁment whe are ma&itd

beck tw duty, uhull be eﬁuyunsataé for et ‘Leant fcar (a) heurn , 

' mmis*r:c-” T

ao Thn Police Departmunt will on & valuntary bisiu. ,

,dnring the enrm of thii As?i&miﬁtg sndnrtake to inatituta . f-

whie

P B T - [N [EPRU R el




';:imw,ram of haba’i’iwfioﬁ. previded, the Chief of the "I;aparment 1

'apprQVmc of the reseon for the substitution snd the employee ;

provided, however, that thié provision shell in no way be con-

strued as @ rm&abnitiwm of. frae aub@titnﬂiﬁn by the Uity o£

- Rrovi demca .

B, ALl ampl@v&ew covered by thin ﬁgtuemtnt shall be"
permitred to substitute th& wnployead af aqual rank on thely
Platoon eoneerning vu@aniens, provided, that the anplayee saaking
a aab&ti&urion secures te p@fﬁmﬁ@iéﬁ af ‘the Chief aﬁ the bepart«

mant st )aaat ona (L) w&ak in aévanea af aa*ﬂ auhafitutian. -

ARTIGLE VII.

ALL 4mployaua af the ?rowiéenam P@li&e Uapartment uhé

"’hava baax wentinnoauly ih the cmplay ot the Gity of vrévidunuu

for At lasst onoe (1) pesy, uhulL %e ehtitlué to an annual vueatioﬁ

ﬁ‘af twm (3) aﬁ&kndlr wuahn with pay during each auccgcding yuar of

Eheir emplaymant, all membery mf the ?reviéem@e Faliaa ﬁupartmant

: who have begw eentinauualy in the umplay ef tha Gity of Pravidanec

for ben (10) yehru,or ﬁura, shall ‘be eatitlmé te an nnnnal vaeakiwm :

of thrae (1) calendsr weeks with pay dariug each unauing year ai jf.

_'thuir amploymauc.

Far the purpaae of daterﬁining date of employmunt with

'Crhe City, th@ baginmimg @ata ahall ba the £1rut duy on whinh said

3famplayea bt*&n hie pra&cnt tarw af nmyloymuat wieh the ?bliuc Di&'j" '

 pertuent ¢f the mcy of Pwvideme‘.

‘ ect;ggﬂg aggxga;wt

Vacat ena ahall ha grantaé by buweuﬂu accaraing ta rnnh 

 ’ and then Jeeaxding to stﬂiarity in tﬁn ﬁnptmtmunt. S

CAN




depl len S PALD UL ADBAYE

'he following holidays shull be péié bolidays for ell

membere of the Praviﬁaﬂa& Police Vepartmentt-

‘Waw Year's Day. ' Laboy Dy
Washington's B‘)rtrxf‘is}@ Columbug Day
Memorial Vey Armistice Day.
Fourth of July : Thankepiving ey

Cheistmen
Mnidémy"pév'sﬂﬁTi be nh@~fiffh ii/%th} bf‘fhﬁ employee '
wealkly aﬁlmzy anﬁ shall be patﬂ to each amuloye& over aud abave

hiia weekly salaty whathar he wmrka the haliéay or notg

aaa%ign‘gj,14&@?&§§G;&QQQ%AEGE'V

ihe 9lnthing ailewanee for all memheta of the Pravi&ence
‘Pcli(? Defsrtmant, exc&pt mstercycie perﬁannel shall be Qna - |
- Hnudrvd Five (&lﬁﬁ OO) Bollars per year* The. clathinq allowaﬁée, |
for nll mﬁtaruv(l@ empzayaes ethl ba One Hundra@ FfftyuriV#'
-(ii“h,ﬂﬁ) ﬁaﬁlarr 9ar vv@r. . |

' The Gitr ahall cantinuﬁ to raplaca and rapair vlathing

'7and othay persansl pruperty natmally worn by empioveey in thefr K
're&ular Qutles when the same are &estr@yeé cr éamaged 1n the eourse

of s881d empi-yea's dutia&, 

_ARVICLE IX.

Seetion 1. SICK LEAVE

Sick leave shall bé.granted at the rete of fifteen (L5)
‘days p«r Vess , uumulative to ninety (90) dayé,pgr;year; gro@ided;i

hawevpr. thay Lhe Lqmmiasioner of Eublie Safééy'mgy gfﬁnt an

' .;;g*



v

addit lonal uin@ry (906) daye %i&k leave to manbers with tan (L03
vearg' service on mare wl&hxh the Police ﬁapaztm&nt.

aer;gqy Pa  RELS QN *Q&.é¢w& wanm

| ‘ﬂaic& lesve for mewberu of the Ealieayﬁapétt@@nt shall be
prantad for the fékl&uiﬁp”é@ffﬁ%ﬁbswé&én&: | ‘
7 (é? Parsovel ilineus or gkvsiual im&&paaity tm gich
extent s s be rendered ther@bv imable to perform the dutins of
| his praaent paaf%ucn. | o | -
| (B) Attemdance upun members of the fsmily within tha
'hmu%ﬁhwlﬁ af the eaployﬁe whoaa iiinesa rtqairea the core ag such A
 @mp;w*m® ﬁrawf@&& 1hat ot more %han seven (7 wetking &ay& with :
5.Hpay ahall ba ﬁravcad te tht eﬁplayaa for this purpeae in any ene,,
‘eakendax.scar. {Emplo?ess mey b@ raquiraé to sign an afﬁidavie '
':sratlnw th«re is ne poaaible way to maka other axrangameﬁta) |
| @y knferead qaarantin& when establi&heﬁ and éeelarad
by tiim Hagaxtmana of Haalth or ethur eempaeant autharity fur the  _
vpe?inﬁ of suuh. qanwantinu only. | e
'(B) Daath of & muther, fathar, wife, child. brothar sr 
4* siater ¢r @tnwr mambars of the immadiate hounehald ptoviéed that
Fin such caues tne leGVu ahall not extenﬁ mere than ona day beyond}
"_thé date;mf'buriﬁi et seid daaeusué pornan aud pro@ided further,
that {n the cas;s of emplayaes af the an@eh faith. said 1@ave
shall bc t»x the antaal ptriad af m@urning obﬁsmeﬂ, but not t”,"
3 exceed sev. % f?; days from the day a! burial. o

(h) Death of athar relseives prevideﬂ thnt in Uﬁeh.ﬁﬁﬁi&

- the leava ¥ Eh pay aball ba for nat nore than ona (1) day to permit -

nttendnnaﬂ at tha anéral of atié pa:won, (Affiéavit msy ba se~
°:qu1red). L |

' 1_”  W Aiak leave may be taken without s daator . éﬁrtifieé“

'.ate fer twa (2) dAys baﬁ ﬁny amplnyec an atgk laavarmqy be axgmindd

e B e s s e o e+



S

st any time by & doctor selactad by the Chief or actinh thef of

Ht@ i*d‘guu‘“"mm P,

| ABTICLE X,

Section #. MEDICAL CARE FOR INJURIES

Gection L. INJURILES

Eembar& of the Police ﬁegar%mant who are injured in the

Vlite wf duty shasl reavelve Zull aalary whlle their ineapacity

existe, or wntil thay gwé placed on Jdisability ratirem@nt‘ All ib~

juries and recurrences of iﬂjéti@s shell be repﬁrtéé.sézrgquxrad,by=

‘Department Regulations,

P e

Medicai cere for those iﬁjux¢duin 1ine of dutyjﬁhali'ba.'
as followss- - | | | | ,v-v , _
. E(A}_ Theue employees cevexad by this Agreament injuried in

the linw of duty whose canﬁitiun requiraa hcspitalization shall

“have’ Lhe right tw select thair own hospital and thalr own phyaiciau. ff
'1he vhaira ahull be made by the injmted parsaa at if his aondatmov

‘ prevanta him from meking his cholce, by the cfficer iu aharge. Txe v

amptoyat shall at mll times have the ri&ht to change hlB physiczam

,faﬁd ta 8 ect o new phyaieian. 4 the injured eﬁplﬁyee requirea

hospitalissx$en sud m&éi&al treatment outside the State cf Rhode
Islanﬁ. ha shall fixst aéeura the perminwian of the uhief of . thn
Dtnartmant ibr tha ‘aﬂﬁu v _ |

(8) I other eases involving injuxiee in 1ine af duty

which do not req~ira haspitalisatien, the injureé individual shall

- have the right >0 ba troated by & physician mf hie awn nhoice..»f

'\») When a8 mamber has suffexad a mlnﬁr xnjury in line

'of dutv,-p deh does not require. thﬁ care of a vhyaieian. 8 rtp@rt
on rhm i“jury and treatnant shall he made to thu ﬂhief af tha Den

: partment a v acn@rdanca with aeguiatiana.bf*

 «10&



() Whet e metibas hes suffeesd an tndury iﬁ the Livne
of duty auﬂ suheeguently ulan$ & recurrenvn of that fniurw he 
sheil baen be @R&&fﬁﬁd %y the Police Departnent gﬁyaieian"

| f 18 Lhe @ui&wm u@p@x:m@nt phyveleian fiﬂémvthat e
gréaa&ﬁ maﬁﬁitiﬁﬂ i® not rwlﬂtgﬂ}hw ﬁh@ previous injury, thq
mamber stadl tﬁan be antiiiod tv be exeninad by Eha phyelclan who
attend idm for the eviginal Injury. LI the epion of vhé . |
menber'a. private'phyainiaﬁ‘i» in eonflict with that of thé‘?miiaé

'&ap&rtmamt physiﬂiaﬂ &8 to Whutﬁax or rot the sember' ﬁ conéitinm
is & reciryence at @ ﬂteviamw injury in Liﬂa of duty, zhen a talpd
pwy»zcxun mu&unlly agrweablm to the H@Liaa ﬂaportmunﬁ phy@ioian |
and t%e mambwr’s phywiainn ghall exﬁmina said. m&mbﬁw snd the

opinion of the pmyaiaian 80 s«kmeteﬁ ehell bu aenﬁluﬂiVe, an rha |

gatli@a;v I i ie £1nu11y datarm&n&d thﬁt caid injwry 16 & tacur;mnc&j'~

eﬂ a prnviaus {njury in line of duty, the #follce bepartmenu ahal‘

vbe rwwpauaihi& tor pavmant of mambsr‘s medieal &&ptm&ma*'

Heetien D H&biﬁkL'Eﬁ?Eﬁﬁ&ﬁ_ﬁﬁ&_XMJEKXﬁﬁ oa xziﬁngﬁ_tﬁ Llﬁﬁ_é?
SIS .. 1 + SN . o ‘ | ,

Tha Gity of ?rvvidemma agrmas to pay Ear aiL axpen»an
"a* &ﬁ? fa:th in gnntien d&~19*1 of the ﬂenezal stt of Rhodx -
lsleng, 195&. aa amended, and further agteaa rhat the zime lost

- by.aﬁtﬂ emphayau a6 the result of any imjury received or uickna@&'

.'_ mbmtrae&mﬁ in',ﬁa 9orfarmanee c& uaid nﬂvléyet‘m-dﬂty ehall not

- be deéuwte« ﬁrom a&xa mmpxcy¢u & sichk letva p:avidud for in
érticle. ia,” | |

.ﬁilf



81.;;‘)‘§é()*. o0 the approval of the Chlof of the Depz!r’t,m@nt,

the Cityvdf‘?rQVidancé aﬁrééﬁ Lo pﬂy‘uli exp@nﬂﬁm {for inncu!{11
oF 'imiﬁ'!.:'n;'i;}'—.«'ﬂiiﬁiﬁ shots for mﬁmhéi‘ﬁ of nn emploveats f‘nm_ily rnfz‘it‘}ina
in hile hwnmahald whém such Decones necesnary as a regnlt'ﬁf andid
emnloyrv\ﬁ exposure to contagious diseases where said empidﬁéa
has been L;pﬁswd go said disesse in the line of dutve

ARTICLE: XI.
REGULATIONS

Th@ gity ef Pjaviﬂaﬁce aprwas to furnish each member of

Jection 1, PAL%n AND R

v“~th@ Poliwe De artmant with a complete set of Rules and Reyu]afiona

'Foverninw ,ha Police Bepartment.

_ Sal%“ia% ¢nr'emplavmee 1n the Palira Departmant for the
fiécal,year beginning Ocpeber i 1965 shall be. IR

Patrolman rwcbaticnary) - $ 98;81 SU $5138 12'
"-f?utrolﬁan (ana vear's aarvica) ' 101.36 S 5267. 6o}v-
Patrolmen (18 ~onths' service) 103.86 5_1_»00.72
- Patrolman {3 vears' aqrvice) ) 106,58 5542.16
Sergesat . 118,20 - 6146.L0
Lieuteﬁ@' e B : 129499 ) RN 6759 L8
Captain ks 7495480,

_ A¢1 employees 1n the Detective Divisicn and “C" Sau&d
“‘%hall raﬂeive in addiﬁien to the above wages, the eight (8%),

_ percant additd 1a1 campenaation providéd for 1n Articla VI, Section;:‘:

RS -




Z of this Agreament,

Section 1.  GRIEVANCE PROCEDURE

Alieged grievences &f'mﬁmﬁérs'af the Police ﬁﬁphttﬁﬁﬁt o

Ln're&pqﬁf fa wﬁgmsi’rataﬁ-@f pey, working aanéitiaﬁﬁ oy othdr terms

~ end conﬂit“ons of ewploywent arising under this eontrtct 6: in eon~ -

 nﬂc?i0n with the interpxatntiaﬂ therecf, ahall b& handlad in aceord

ancé with the fnklwwing grisvsnea praﬁtdurut

(A Aﬂ 1na£vidunl having a gpievanat mﬁy ¢ithar prenent
'j his grievnmma to his immadiatc uuporiar or he may prceant his :
| grievance lt the 8xaaut1Vu Boazd of Pravidunee Lodge Na. 5 in aecorﬁ»v
 »anc¢ wzth mha proviai&rs of Faragtaph B heraof In the evunt a ‘; 
mamber pre&anta hie griavance ko his immeéiaee supariar evary ‘effort
' ahalt be mada'tu rusalvm tht gxiavanca on xhiﬁ level bmfore tesmrt~‘ 
' ing to rarrml gt@aaéurca;~ it thu ariavhnce cannnt-bc eatiwfactaxiig
v&ﬁttled it o8, be ruﬁarrnd by the amplcyet invclved to the apprupri
'  ¥&?¢ Lommnndex 9ﬁJ ﬂhall maha s serious and 5ince:e attampt to: settle :
tha ¢omplnin o V | . | | | | | A
(B) Whert an amployaa has hraught his gritvunne ta hin
immadiat@ mu,\rior anﬁ has Eollawad th. procadure aat farth in |
Paragrnph (v hexcaﬁ and auuh procedure haﬁ !ail&ﬂ to reuolve the  !
grievance, the individual xay, in writing, bring the gtiavanea to
the. attentl : of tha Exaeutiva Banrd of Providanee Lodge Ho. 5. aﬁ

employna nay alan, n writing, bring hia gricvanea diructly to the '

o attenticn ‘t the Exscutive Bosrd of Providence Lodge Ko, 3. Safd

Rxeoative nnar4 nhall. within five (5) éﬁye of . the reoeipt af said

Egriavan&a, arrange ior the inéividual to prnaent hic lllﬁgﬁd gziev:n~n_

! fﬁ¥at o mme&ing af thi Exaeﬁtiva Bauré‘ I& #&nli bt the :uﬁpansibility

«15-



of the Ewecutive Boavd %a'éaeﬁﬁminn-£1ﬁ juatifféaE£en7ﬁ£'thc com-
 -p1t1nt; ify in the jadgmunx ef the Eaamé; the neture of thc gricv—}
ance juatiﬁi@& arther acrmbng it aﬁ&kl, thvaugh the Ptﬁtiﬁcat oy
‘Viae ?xeﬂiénn& of Frﬁviéeua& lodge ﬁ@, 3, cargy the gﬁievancc to
the chhﬁ o the Providense ?oiim Department. |
.(G) Tue Guiﬁ? of tha P&ii@a ﬁﬁpﬁzkm&nt or hiw delogate,
shall meet with eﬁt-?raaiéant Gk Vian me&idanw of ?rnviééncu Lodge A
No. 3 within tan (lﬁ} d&yﬁ of gaﬁaipi @f a reqa@at frau ‘wald ofﬂiaer o
,_af Providence Laéga ﬁw. 3._ it ﬁi%hﬁ% yarey ft&lﬁ 1% is nﬁéc&&nwy, 3 3
the 1ad£viénal oy iﬁﬁividaﬁ%u lawalwmd in the grl«vWﬁua ahall be | »;
;uratred to upyaur bctare the ahiuﬁ af ‘the ?aliaa ﬁ.purtnant and . ' é
the W&&aiﬁeut or Vice Pwauidnat of Ptovid«nea Lodga Ho. 3 for the |
purpose of - tantiﬁyiﬁg on thﬁ ﬁr&avanga ﬂit&in tan (16) dayn
(mﬂ.ess mhem&m cﬁmw upuu) ai the ﬁm hutsm Mmm tm
 Ghief of the Polics Dopertwant sud the President or Vies President

it A b o o i v e e el

of ﬁxaviadnaa Eads« Keo. 3, thn ahi«! ahaxl kuﬂar hia d-eiutan in
writing, n eapy of the iini o he GtXiverud to thn Frtt&atﬁt o:

,wmmmmwwmm«wammr__ :

- (B) 1t tht ﬁeeiiiuu.at the Ohief e£ tht ?eliﬁe btpnztw : E
xuent 16 not uamthﬂhiu to ?raviataat xwdga No. 3, a aanmitect uha11’ A:‘* 3

st e i <5

be oruatcd Jor tha ﬁutpoﬁu of arriving. at & !inal raaéxutson of the o
”jptobltn.v Thie comittes shall be composed in the folloving mavners, |
The ahiua af the Police Dapartment or some person dttignatﬁﬁcby L

RPN

him as his rcprttantttiwug ‘the ?ruatdaat of ?waviaamat Ledan Yo.. 3.w

NP e S A NI V!

or a nanhn? of tast #wguniuttiam ) Gwmtgnﬁeaa by thc Prﬁwﬂdanu ef
Providence Ledge ﬂﬂ; B & %hirﬁ diainturaatcd sanber who chnll be
sgraed upau by the t&rut two hilbﬁt‘*, If agresment cennot bc rcnuh~ ,' -
aq.pn_thu ﬁh‘xgﬁgﬁgﬁtf w;g;g; Siﬁn ¢$) duya ut thu étwiaiwn to ta Llow N




this procedure, Providence lodge Wo. 3 may request the ascsijument
of an Arbitydtor by the Anerican Arbitration Asgociation,
The decision handed down Ly thuls Uoumittee, shall be
submitted to the Uommissioner of Public Safety for his consideration,
end shall be advisory in nature.
Fees and necesssry expenses of the peutral member only shall

e borne equally by the parties,
ARTICLE XIV.

Section 1. BLUE CROSS AND PHYBICIAN'S SERVICE

The ity of Providence agrees to essume thg'coat of family
coverage under the Rhode Islend Hospital Servicé Corporation (Blue
Grose), in the preeent Semi-Private Plan end family coverage under
éhe Rﬁoda'lalan& Medical Society Physiciens Bervice, Plen 4, far |
all employee¢s covered by this Agreement, subjeét to the rules and
regulations of those corporations. In the case of an unmarried

maembar , individusl coverage is to be furnished.

Section 1. SENIORITY FROM NIGHTS TO DAYS

B e

At the discretion of the Ohief of the Depertment under normel
aohditinné, there shall bﬁ»seniewiiy a8 followst

1. In the avent of a vecancy in the day motorcycle raenks,
the employe: with the greatest senicrity in the night motorcycle
renks shall be entitled to £fill the day vacency. |

2, 'In the event of & vsnangy in the day patrol ranks, the

employee with the grestest senfority in the day foot traﬁfic divieion

P18
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ﬁr’hight patrol, shall be entitled to £illL thavvacaﬁey if the day

*patrol renkes.

3.. in the event of a vecsney kn the day fool. tpagfic ranas.

:the @mpioyaa with the yrﬁataat seniority in the nmght patraL ranksy

ghall h@_¢nﬁit1wa to fiLL the diy foot trwific veCanCY .

4, Ho emphayge, sven ¢hough he may have the greatest

senlority, uhﬁkl be compélled to £111 any Vﬂﬁéﬂﬁ;, but rathmr, the

chaiae to ftlL saié vacanuy ehalL be gptional with any emplevae.

In the case of any empiavee wino N1 bteﬁ'akiﬁpad over
in Wounrdnnue with the ﬁbuva f@r a period in aRCess of nix (6)

motith s mhall hava the. right to havw hia case wuview&d Ty the

. Gomnissioner of pudblic Saﬁaty and ‘at such heating shall be antithéd'

Se .c;,ig e

vo be heard bereon&lly and co be reprhsunted by coutigal if ha 80

de@xres._ Th% Gammiaaionmr gpon reviaw nf neié employeo 8 case

- ghall’ n&xiﬁy bﬂth the &hief aﬁ the Dapartnunt an& ‘the awplayae ot

hiﬁ ﬂaaisiﬁﬂu,

| ARTIGLE XVI.

- No ~atxa h@uzs imponad by auy O@mmandar. bv tﬁa'uhief bﬁ

the PwLiue ua@arrmant. L.} 4 by rhe Triax Baard, uhall ba wur&ed @nf

the employee‘a aay aﬁﬁ. o

 Empliyees who ari raqui:cd to artend Gourt sha)1 bu’coﬁ~

*_pennaced £ all time sptnt in Guurt at thair raﬁuxar hourlv rate

of pay. Gourt time snall be baaaﬂ upan uime antuley spuvt atCourt




e b we e aw E L ekl ‘a.‘;.r'-m'a; -t fR— B v Yoes ot :.. PO Yy __‘." ' .

axcept fov migba men wht are oo short deves, when it will be uémpﬁted
from {100 0’9&#@& #3%* v

ALl smployees except tﬁvsa on short devs off shell be com-
pensgsted &nmiﬁimnm of Pour (&) hovre f@r‘cautt appearancesy those
emploveen wio are required to ettend Court on abort days of § uﬁailv
Aba farmitteﬁ ﬁﬁ.ﬁﬁmmamue_%h«ié naxt towr of ddﬁy Late thosde numbere
of tiours whiich they have apeiis ©v: uauwt time mpvaaraﬁce.

All emplayem& who ére reqajxaé to mttwué gt on short deys
oii and wha srs in atten@anma fax tive (%) hours or more aha&l be
' ﬁbﬁ&idﬁfﬁﬁ ELE havinﬂ sarvmd a fax tour aﬁ duty a@nd ﬁhnll net be

required tm rmpetv xﬂn wark on ﬁnié @ay.

| ARYIGLE XVILL,

§g¢tian'§g 4gﬁm&§§'aay

L, &3l mmpleyaam m%vuraﬂ by thiw Agrmamenr who ara requ!xad
ey rapawt for & pvivata duﬁaﬂl, unall be ﬂ&ﬂrﬁﬁfﬁ&d st L&mat &
»:minimwm of four (6) houre pay &t the ratﬁ of Tlrae and 3%/100
| ($3.25) Dollars p«r houy £ar patraﬁm&n aﬁd Hhrae and 75/100 (%3 ?")
| Dollara pet heur for Eav&aanta and shalh be farthar eampansatud mk
‘the rakte of Three anﬂ 96/100 ($% 75) per hewr for patrolmen and .
Four ang 75/ 00 (&A.?éb Dullarw pet haur ﬁor ﬁmrgeants ﬁur au@h
hour worke: sf%ar faur {4) haurs. : L |

2. xn detarmining heux& wazkeé, any peri«d of tim& wmtkad
_in any hour shatl be &6nsidatad as ane Eull hour. |

3. Peivat. details on Ahaunakmving Day, uhriaimas Day, Tew
iaar & Evo anﬁ Naw ?wnx*ﬁ uay, shall, be vompansated at the rate ef
Bix and 2q/1“9 ($u.2ﬂ) D«llaru par hoie ier pmtrolmwn and &avun_
($7.00) ﬁoliaws per hour for ue!geants«

é, The Gh-mi ef the P@lxce bep&zrmant ahall ma:ntain ﬁiles

1.



on all details ang eppointments thereto ehall be on » yateting
basis as far sg practiceble.

5. Any employee ghall, hav¢ the right te withdrew his name
from the duteil Ligt &t any timg, bat no swployeets name shnll be .
deleted from the detail list wishau% hia consent

6. Any amyléyee whe.may be injured whila on & privaté
detail, snall be entitled‘to the same rights, privileges and
benefits &, 1If he were injured while performing his Guties er‘thi
CGity of Providence ang shall be subject to all rules and pagul-
ations of the Pravidanae Police Department, o

7. Por every three (5) men detail there shall be o
Sergeant, ' '

8., All paié dataiLS'reQuiriﬁg.afplain'eLathes man shall
be £illed from mambers of aithar the Detective Division or the
ngr %qund |

In xauuidﬁratian of the wight of enployaas coversd by this

;Agreemant to a resolution of diaputeﬂ questions undar bha Qrievance7

Procedures hntainbef@te Bet forth, Fravidenaa Lﬁdge No. % fer

'bitself and for all ¢m@lay¢es coverad by thxs.Agraement hereby

agreaa thet no employee covered by this Agreement shall have any
right to angige in eny untk utoyp&ge, slowdown oy strike and that
1f any uuauth&ziz&d work stoypagc, slowdown or attiku shall teake
place, 1t will immediately notify sneh eaployee or employaua 80

engeging in suah unavthor{zed aetivitien. to ceass and éa@iﬁt and

" ghall public ly declare that sugh wsri’stappafa;-alawaéwn aﬁ_strike

R L

,.._.L,‘-...MM_,_ Do L pem
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‘e ~a -

e e et i ovcpoasig]

s {Llagdl and unaw%haéizaﬂg Any amvlayae ungnging in any work
ateppama, IlﬁWﬂ&wﬁ oY ak?&ﬁa, a&&&l bt subjuct ta immuéiame

- ddemisenl by the &iuy o Providenos witheue auy edght to any ot

the‘bnna its pruvidad for unéév this kgre&mﬂnta

| Mﬁ;‘z@w XX

z‘hia Awamm smll be £w cm t«m "*gimw,%mm L,’_T
196% and anding on Eepttﬂ&if 50, 1966* . ' L

N mmm; mm, the eaid CITY OF mwmmm m:iﬁ S

| caused thiu inntfﬂmank to be t&bﬂﬁt&é hhﬂ ita earporatc snul ta be;f'
nffixaa by 3@#&?& A, anzlty, Jz‘, ita Nayor th-uaunbo daly ‘ | 4 |
- auehoriacd bg th& ﬁity Oounmil of ehﬁ Gity af Prcviaanne a8 ef : ”3' '  "C

the day and yaar firut ahn&b Uritteh, aud the said PROVI%ENQE
| LODGE KO, 3, mwmx, ORDER

. OF ?GLIGE, haa cauvsad this 1n¢tzum¢nt :
- to be signed by ﬁerufinz ¥, Raponi ite Prnutdent, tharnumtm duly
'outharguaa ua af thx &ﬁy and yuar !irut abovu writttn.

In.che praﬁunaﬁ @fi_;',f;v; '.,..GiTYJOF ?Rﬂ?lﬁﬂﬁcﬁf:'

PROVIDENCE Lobog No.'s
FRATERNAL - ORDER GF PoL1ck

BRI

B L
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- THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL
No. 691

Approved November 9, 1965

(o

RESOLVED,

That the accompanying petition of Albert D'Amico, Jr., of
29 Huxley Avenue, Providence, Rhode Island, for appointment as
an Auctioneer, having been certified as a qualified elector of
the City of Providence, by a member of the Board of Canvassers
and Registration as of October 14, 1965, is granted for the re-

mainder of the term ending on the first Monday in January 1967.

4 CITY COUNCIL




4 .

RESOLUTION
. OF THE

CITY COUNCIL ,




CITY OF PROVIDENCE
}STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIE
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned respectfully petitions your
honorable body that he be appointed as an Auctioneer in the
City of Providence for the term ending on the First Monday
in January 1967, and hereby declares that he is a qualified

elector in the City of Providence,

1~/ .
Signature* 7/ .
we*  led M oviio o
Residence 2ﬁ gg_: 4%%{ ' /Q?_‘d:g —
Date of Blrth///aﬁl,[/f 6'7/90 67
Business Address 4/29/;L2¢f£:rpﬁ4¢7{14/é%;*———

*Signature must correspond with the records of the Board of

Canvassers and Registration of the City of Providence, Rhode

Island.

This is to certify that the subject petitioner is a qualified

elector of the City of Frovidence, odg? Island asof
(()er 1+ 196 , %&%

7 - ' Nz
Board of Canvassers and Registratio

IN CITY COURNCIL
NOV 4= 1965

READ AND GRANTED

I



IN CITY
COUNCIL
T 211965

FIRST READING
REFERKED TO COMMITTEE ON

.............

N\ks\o&m\ ; CLERK

\b‘v\ﬁ.@‘ QN-

(AQYd
101439

T¥ 39839
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CITY OF PROVIDENCE
- Department of City Clerk

MEMORANDUM
Providence, R. I°.0¢ts 25, 1965

70: ¢ol. Howard A. Franklin, Chief of Police
SUBJECT: ALBERT D'AMICO

CONSIDERED gY: Committee on Licenses

DISPOS|ITION: Will you kindly inform if there 1s any
record on one Albert D'Amico, Jr., 29
Huxley Aveneue, Date of Birth April 6, 1909.
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PROVIDENCE/F};OLICE .DEPARTMENT
HEADQUARTERS

209 FOUNTAIN ST ' PRG)VIDENCE 3, R L

%oﬁné/ yﬁ«aﬂa/ Jf Jmnéd/n
\ 'CHIEF OF t!"oucs /

October 28, 1965

Mr, Vincent Vespia
City Clerk

City Hall
Providence, R. I.

Dear Sir:

This is to acknowledge your memorandum of October 25, 1965
in reference to Albert D'Amico, Jr., 29 Huxley Avenue.

A check of the files of the Bureau of Criminal Identifica-
tion of this department revealed no criminal record on the
above named subject,

HOWARD A. FRANKLIN
Colonel
Chief of Police
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