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July 1, 2011 — June 30, 2013

| Between the
Local 799, International Association of

Firefighters, AFL-CIO
and the

| City of Providence




TENTATIVE AMENDMENT

AMENDMENT MADE AND ENTERED INTO on this 28th day of June, '2011 by and

between the CITY OF PROVIDENCE (hereinafter referred to.as.the “City™y and [ QCAT, 799
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (hereinafter referred to as
the “Union™).

WHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. §28-7 et.
seq. and §28-9.1 et. seq.; and have mutually agreed to modify the current 2010 - 2013 Collective
Bargaining Agreement pursuant to and in full compliance with all the requirements of Asticle
XXIX, and the current 2010 - 2013 Collective Bargaining Agreement.

WHEREAS, the parties’ negotiations have resulted in this Tentative Amendment which shall
form the basis for a Collective Bargaining Agreement effective from July 1, 2011 to June 30,
2013, and thereafter as provided, and which Tentative Amendment shall resuit in settlement of
various ongoing litigation and interest arbitration between parties; and

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative Amendment
shall be subject to ratification by both the City and Union’s authorized ratifying bodies; and

WHEREAS, the parties hereto desire to codify their Tentative Amendment and be bound by the
same;

NOW, THEREFORE, the parties agree as follows:

1. This Tentative Amendment shall only be submitted to the City Council for ratification, after -
ratification of a 2013 - 2016 Collective Bargaining Agreement.

2. The document titled “Collective Agreement between the City of Providence, Rhode Island,
and Local 799 Intettational Association of Firefighters, AFL-CIO effective July 1, 2010 to June
30, 2013 is herein incorporated by reference as if fully reproduced. The terms and conditions of
this Agreement shall continue and remain in effect for the period of July 1, 2011 to June 30,
2013, except as expressly modified herein.




2. Article 1
Section 2 - UNION SECURITY

The City agrees not to discharge or discriminate in any way against employees covered by
the Agreement for Union membership, activities or employment, and shall permit the nse of

bulletin boards in the fire station for the posting-of notices concerning Union business and
activities. The department shall provide Telestaff and department email in the Union office.

There shall be ne discrimination againgt any member by reason of race, color, creed, sex,
national origin, or sexual orientation or union membership.

Section 3 - DUES DEDUCTED

The City shall, at no expense to the Union, deduct Union dues and_other deductions
weekly upon receipt of authorization from members of Local 799 who sign lawful deduction
form cards to be supplied by the Local, and members must continue to pay dues for the duration
of this contract. Authorization of dues deduction by a member of the Union may be revoked by
thirty (30) days' notice, in writing, to the City Controller and to the Seeretasy-Treasurer of the
Union such deductions in each month following the month of deduction. Dues deducted shall be
forwarded by the City to the Seeretar—Treasurer of the Union.

The Union agrees to indemnify the City and hold it harmless for any and all claims,
liabilities, and costs incurred by the City as a result of the City's compliance with Section 2 and/
or 3 of this Article, provided that this indemnification by the Union shall not apply in the event
of the City's noncompliance with Section 2 and/or 3 of this Article.

Section 5 - UNION ACTIVITIES

Elected Union Officials, President, Vice-President, Secretary—treasurer Secretary,
Treasurer and six (6) Executive Board Members (including a Health and Safety Representative
Advocate)who are on duty shall be granted time off with pay to attend: (a) all scheduled Local
Union meetings; (b) as delegates, not to exceed fows4} six (6) in number, the IAFF, AFL-CIO,
RI State Association of Firefighters, conventions, conferences and seminars; {c) not to exceed
two (2) in number for attendance at any five-(5} other conventions, conferences and seminars.
The above referenced convention, conference and seminar costs shall be assumed by the City not
to exceed Ten Thousand dollars ($10,000) during each contract vear. In addition to the above,
after notification to the Chief of the Department (or his designee), the President, Vice President,
and/or Secretary-Freasurer of the Union shall be permitted time off for Union business. The




Chief of the Department may deny such time off in case of emergency. No elected Union ofﬁmal .
may be involuntarily transferred from-one-group-to-another during his/her term of office.

3. Artigle 11
MANAGEMENT RIGHTS

The City retains all rights and responsibilities granted by law to manage, control and
direct its Fire Department except as specifically abridged herein by the provisions of this
Agreement.

The City shall retain the right to issue, after forty-eight (48) hours written notice to ihe
President, or Vice-President er—Seeretary-Fressurer of the Union, through the Chief of the
Department, Rules, Regulations and General Orders covering the internal conduct affecting
personnel and general personnel procedures of the Fire Department. Union officials will be
permitted to meet with the Commissioner of Public Safety or the Chief of the Department, and
they will make themselves available, in such forty-eight (48) hour period, to discuss the changes
affecting personnel or general personnel procedures by the Rules, Regulation or General Order
for which notice was given. If agreement cannot be reached between the Union officials and the
Department officials, the dispute will be subject to the grievance procedure up to, but excluding,
the arbitration step, except in the case of a violation of the forty-eight (48) hour notice provided
herein, or in the event that the proposed Rule, Regulation or Generzal Order violates a specific
provision of this Agreement, then a resort to arbitration shall be permitted.

4. Article IV
sSection 2 - BID SYSTEM

F, Effective July 1, 2011. the City may elect to require the Department of Training. Captain
to assume the duties and responsibilities previouslv nerformed bv the Director of Training
in addition to his/her current duties and responsibilities, with no increase in compensation
or pay, and Article TV, Section 3 shall not apply.

Effective Julv 1, 2011, the Department may demote to FF/1 and reassign the two members

currently serving as Fire Prevention Lieufepants. Once the positions become vacant the

Department shall ndt be required to fill said positions and Article TV Section 1 shall not
apply. '




The Rescue Captain currently assigned fo the Department of Training shall be reasSi? ned -
to bis prior Rescue Company. The Union agrees to dismiss its pending grievance with
prejudice. :
The two members gurrently assigned fo perform IT functions for the Department shall be

reassioned. The Union agrees to dismiss its pendine srievance with prejudice,

Section 4 - PROMOTIONS

A. Promotion to the rank of Fire Lieutenant, Fire Captain, ¥ireRrevention-ticutenan
Prevention/Arson Captain, Fire Rescue Lieutenant, Fire Rescue Captain, Person in Charge of
Operational Control Captain Dispatcher, and Lieutenant Dispatcher shall be made on a
competitive basis prescribed by the present regulations of the Fire Department. No member of
the bargaming unit shall be eligible for promotion to the rank of Fire Rescue Lieutenant except
after two (2) years total service within the rescue squad, and the member shall also possess an
EMT-C certificate. Seniority for members permanently assigned to Rescue shall begin from the
date the member was permanently assigned to Rescue. Seniority for members going into a
permanent assignment to rescue shall include time from original date of appointment plus time
served on details to Rescue, provided, however, that said time served on detalls for Rescue shall
be at least a contmuous six (6) month perzed ' ; :

mvestigatorr No member of the bargaining unit shall be eligible for promotion to Fire
Lieutenant except aftertwo (2) years of continuous service within the fire suppression division as
a firefighter.

B.. The.City shall have the Division of Training offer a minimum of one (1) school per
year for firefighters and this school will be for the purpose of awarding points for promotions.

C. Promotion to the rank of Fire Prevcnnon/Arson Captam shall be made on a
competitive basis described by the fire department, provided,hew eVen ’
eﬂe—{—}}—};&eﬁeﬁ&n& the said examination shall be avaﬂable to all Flre Lleutenants in the ﬁre
department and-inthe-es & - : ontonand o cxamination shalll




5. Article VI
Section 1 - HOURS

The regular workweek for members of the Fire Suppression_and Rescue Force shall be
an average of forty-two (42) hours

Section 2 - SUBSTITUTIONS
A. Members of the Department shall be permitted to substitute with members of equal rank

within the Department, provided however, that within the same company officers shall be
permitted to substitute with officers or acting officers. No substitutions shall be permitted when
Departmental emergency conditions shall exist, unless the substituting member is on a ninety-six
(96) hour leave of absence. All requests for substitution shall be made on the proper forms and
in accordance with the Department Rules and Regulations. Substitutions, other than Two-hour
Relief Substitutlons or Emergency Substitutions, must receive the permission of the company,
m o anelafa NP AY ox vomty for r-er-mrere-Rewrs in advance. Substlﬁlﬁ{)}lS
shall not be aliowed for the purpose of engaging in outside employment. A wmember who
substitutes for another member shall not be entitled to any additional pay for said hours worked
In substitution over and above his/her own tour of duty. Members wheo desire consecutive

substitutions (more than 4 davs) shall notify their company officer in advance.

Section 6 - CALL-BACK

Effective July 1, 20828, 2011 in the event it becomes necessary due to the minimum staffing level
falling below £ ninety 90 for the on coming shift to call to duty an off-duty member to replace a
member, such call-back shall be on a rank for rank basis. Such callback in the fire suppression
companies shall be on a Captain for Captain basis and a Lieutenant for Lieutenant basis. The
rank for rank call back described herein shall in no way increase the minimum staffing level of

any shift above nimety—bwe-(92) ninety (90) personnel.
AT actixio Jangars—d _-!. 11 ;. 4+h o axo at it o OFA-RS-Iraaa

Call-back duty in the ﬁre foroe shaH be controlieé by the %ep-&%'—&s-mmﬁ Chief who is on duty
when call-back is anticipated. As determined by the Beputy—Assistant Chief that call-back




personnel will be required to properly man the on-coming shift, the shift currently on dﬁty' will

be utilized to perform the assigned call-back.
Members will be called for call-back duty according to seniority i the group to Whlch
they are assigned. They will be called by the Bepus-Assistant Chief who is on duty or his/her

designee at the time the call-back is needed, and if the call-back duty is refiised helshe sadll not

be called again for rall-back duty until the rest of the members of his/her group have been called.
Call-back duty shall be distributed as equally as possible among the members in each group and
for this purpose a member who refuses a call-back shall be considered having worked the same.

If it becomes apparent that injuries or sickness of long duration will cause a particular
group to accumulate more call-backs than other groups, then call-backs will be spread among the
other groups to equalize the numbers, said equalization will occur semi-annually during the
months of March and October.

In the event, either by call-back, by seniority, or by detail, a special function, such as
tiller-man, EMT-B/I or EMT-C cannot be manned by a qualified meraber, the DepaiyAssistant
Chief who is on duty may call the senior member qualified to do the special function work, and
this shall count as cail-back for the member awarded the work.

Members who do neot wish call-back will sign Form #17 on a yearly basis, hefore
January 1, indicating they de not desire call-back. A copy of the call-back sheet will be sent
emailed to the Union President weekly along with a list of refusal of cail-back.

Every six (6) months the chart in the deputy—Assistent Chiefs office will be matched
with overtime sheets and refusal sheets. A list will be prepared by sentority of members who
have less call-back. This list will be used to equalize call-back.

The bargaining unit shall have the opportunity to match their call-back information with
the department's information to prepare equalization lists. All call-back over ten (10) hours wiil
be considered a call-back. Members who desire a short call-back which is defined as less than
ten (10) hours will sign a Form #17, before January 1, requesting said short call-back. A master
list will be kept by seniority. Once a member has worked a short call-back he/she will not be
called until all others have had an opportunity to receive a short call-back.

Assignmient of short call-back shali be from the short callback list at the discretion of the

Beputy—ssistant Chief on duty, the te~the-Department; or their

designees from the short call-back list and equahzed over a six-month period.
Thanksgiving day and night; Christmas Eve night; Chgstmas dag and ngght, §5=
Zears Eve rnght= New Xears day; and July 4th dav and mght, the-pight-precedingrthe-day
and-thenisk Chiristmasand arsand-Felrdth - dovand ,shaﬂbedaysfoz
wh1ch members of the bargammg unit may Vohmteer to wor,k call- back/overtzme and will not be
charged for said call-back/overtime, provided however, that whenever no member elects to work




a call-back or overtime, then the junior member in each rank of the working group shall be
ordered to work said call-back/overtime. :

Members shall leave with the Bepaty-Assignm
may be reached for purposes of cailback.

ent Chief a telephone number where they

6. Article VI

During the calendar year and following the anniversary date in which they complete three (3
five (5) years of service, and in each calendar year thereafter, sixteen (16) working days'
vacation. The change shall be effective in this paragraph is effective July 1. 20172

H. Effective January 1, 1999, all uniformed members will be aliowed to take accrued vacation
time in increments of one (1) day to a maximum of eight-& : e

¢-pightsy), sixteen (16) per calendar year, in accordance Wiﬂ’l pohcles to be agreed upon by

the parties. The maximum number of uniformed members, per day, allowed to take one (1) day
vacations shall not be more than six (6) per shift. Selection of vacations under this provision
shall be on a first come, first serve basis. Requests for one ( 1 day V&C&thES will be made no
more than seven (7) days in advance. kHewe srty-cieht-(48-howrwritten-noticed
reguaired:

Notwithstanding anything to the contrary contained in this Vacation article, effective
January 1, 203+, 2011, vacation time allowance and usage for all members shall be reduced by
four (4) days in calendar year 2031 2012 and 2013 only. Members shall not be allowed to use,
during the calendar years 204% 2012 and 2013, additional vacation time beyond the amount set
forth below even if the member may have accumulated time in his/her vacation bank. The
maximum amount of vacation time available to be used by a member during the calendar years
2041, 2012 and 2013, regardless of the source of the time or the type of usage (single day or
consecutive week (s) ) shall be as follows:

1 vear or less 4 days

1 -3 5 years 8 days (change of 3 to 5 yrs effective July 1, 2012)
35— 10 years 12 days (change of 3 to 5 yrs effective July 1, 2012)
10 — 15 years 16 days

15 or more years 20 days

Single day vacations may be granted on the following dates only at the discretion of the

Chief of the Department, subject to application to the Chief of the Department at least thirty (30)
days in advance:
July 4 Holiday -




July 4: A.M. and P.M. shifts

Thanksgiving Day Holiday - A.M. and P.M. shifts

Christmas Day Holiday - December 24: A-Me-ard P.M. shifts
December 25: A.M. and PM. shifts

New Year's Day Holiday - December 31: P.M. shift
January 1. A.M. shift

7. Axrticle VIII
CLOTHING PROVISION

The clothmg maintenance aﬂowance will be payable as of January 1st and will be paid to
members en—orbefere-Mareh—34tst—of in_the first paycheck issued in July of each year.
Effective July I, 1998 the clothmg maintenance allowance for members of the firefighting force
shall be Six Hundred Forty Dollars ($640.00). Effective July 1, 1998, the clothing maintenance
allowance for all other members of the Department who normally wear dress uniforms including
chief's aides, shall be Six Hundred Seventy Dollars (3670.00).

8. Article IX
Sectjon 1 - LEAVE OF ABSENCE

Leave of absence shall accrue at the rate of 1 1/4 days per month accumulative to fifteen (15)
days per year. Fhree{3) Seven (7) days per vear of the accumulated fifteen (15) leave of
absence days shall be considered personal days pursuant to Subparagraph H of Article I¥,
Section 2, Severance Pay. In no way shall the accumulation of leave of absence time pursuant to
this section impact upon any othér accumulation of time mentioned elsewhere in this agreement
nor shall any current member of the bargaining unit suffer any loss of previous leave of absence
time accrued.

H. There shall be %hr-ee—(%} seven (7) personal days per year in which no specific reason for a

request of absence shall be deemed necessary.




Personal Days may be granted on the following dates only at the discretion of the Chief of
the Department subject to application to the Chief of the Department at least thirty (30) days in

advance:
July 4 Holiday -

Thanksgiving Day Holiday - A.M. and P.M. shifts

cember24:—A4-/ and P.M. shifts
December 25: A.M. and P.M. shifts

arp oy 34

Christmas Day Holiday -

New Year's Day Holiday -  December 31: P.M. shift
Japuary 1: AM. shuft

Segtion 3 - SEVERANCE PAY

E. Effective July 1. 2012 anv member hired after this date shall be entitied to be credited -

with severance pay upon retirement. voluniary separation from employment, or upon

death of the member prior to retirement as foilows:

Notwithstanding the foregoing in Article TX, Section 1 of this agreement, for severance pay
urposes he/she will be credited with his/her accumulated and unused days of leave of

absence in up fo 140 davs of ful . _There shall be no severance pay for any unused davs

of leave of absences above 140 days. This provision in no way limits a members
accumulation and use of sick leave above 140 days.

E._Severance payv will be paid to the member within 30 davs of retirement, voluntary

separation from employment, or upon death of the member prioyx to refirement.




9. Article X
Section 3 - MEDICAL CARE FOR INJURIES

All members shall have an annual physical exam that meets the requirements of NFPA

1582. The exam shall be provided at the City’s expense by a physician selected by the
Department or by the member’s personal physician,

The City agrees to defray all funeral and buna} expen.ses of any member killed in the line of duty

up to a maximum of SevenThousandFE 80-00) fen thousand dollars
{$10.000).

communications between the cifv or its agents, and anv other party (including but not

limited to: the member’s healtheare provider, the member’s physician, the fire department
physician. the neutral physician, the city’s healthcare administrater or any other city
department or third party) regarding a member’s 10D, sick leave or light duty. status shall
be in writing and shall be made 2 part of the member’s personal medical file.

10. Asticle XTIT
Section 1 - SALARY FOR THE FIREFIGHTERS
Salaries for all uniformed members of the City of Providence Fire Department shall be as

follows:

Effective-63044 3043009

The three percent (3%) wage increase, which would otherwise have been effective June 30, '.

2011, shall be gliminated and there shail be no wage increase.
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The City agrees to pay the Detail portion of retroactive monies due from interest arbitration.
awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 06 Contract Year

2006-07 prior to July 31, 2011.

The City agrees to pay all retroactive monies due from the 1.00%, salary increase effective
January 1, 2008 and the 2.00%, salary increase effective January 1, 2009 in_the following
manner: 25% due prior to July 31, 2011; 25% due prior to July 31, 2012; and 50% due
prior to July 331, 2013,

T oo 33003 P earys

£33 -, el Lo

Effective July 1, 2012, all AM members shall serve as a Firefighter Grade 3 for a period of
twebve-(32) thirty -six (36) months from the date of appointment, and subsequently shall serve
as a Firefighter Grade 2 for twelve-42) twenty-four (24) months of service in that rank to be
elevated to Grade 1 Firefighter. The rate of pav for a F¥/3 shall be eight hundred dollars
{$800.00) per week ($20.00/hr) and a FF¥/2 shall be nine hundred dollars (§900.08) per week

($22.50/hr).

11. Article XTIV
Section 1 - HEALTH INSURANCE

The Citv’s obligation to provide retiree healthcare coverage to a specific retiree may -
be suspended in the event that the retiree is eligible for medical insurance under any

healthcare plan. including that made avajlable through the retiree’s spouse, and providing
that the said plan is equivalent in all aspects of coverage and cost. I coverage is not

eqmivalent or if the nlan’s cost exceeds the cost to the retiree of the citv plan, then the City

shall have the option of providing pavment to make the cost equal and/or providing only
such coverage as to make the plans equivalent or maintaining the citv plan for the retiree,
all pursuant to all provisions contained herein for retirees on said retirement date. At the
request of the City, the retivee shall be obligated to provide proof that he or she is not




eligible to receive healtheare coverage from another source or that coverage is not

otherwise equivalent coveg:age pursuant to this agreement. Should a retiree subseguem to
retirement, whose healthcare coverage is suspended in accordance with this provision, lose

alternate coverage from ap alfernate source, the Cltv shall restore coverage on the first day

Section 4 - MEMBER KILLED IN THE LINE OF DUTY

Pursuant to Section 1(A) and/or 1{D) of this Article, whichever is applicable, the City
agrees to give the family of a member killed in the line of duty the same medical and dental
coverage as an active member, as applicable, of the Providence Fire Department receives. The

deceased member shall alse be postbumeusly promoted fo the next highest rank. The

deceased member’s pension benefit and severance pay shall be paid at the above next

highest rank,

12. Article XV
PROTECTION OF FIREFIGHTERS

G. The City shall provide annual maintein—s hazardous materials operations level
training for every member as provided for by OSHA 1910.120. Said trammg to prowéed at the
czty $ expense and dunng the members regularly scheduled shift. reguired-by—] R th

13. Article XVI
Section 1 - GRIEVANCE PROCEDURE

Notwithstanding the above language, the Union may from time to time elect to engage the

Labor Relations Connection (LRC) instead of the American Arbitration Association

to handle the administration of grievances.




The parties agree to set two (2) semi annually (6 months apart) standing grievance
resolution meetings to provide for a less expensive and quicker resolution of srievandes..

The standing grievance resolution meetmg shall be a minimum of three (3).consecutive

days with a nre—seiected arbltratar ',sf‘he arbltrater will conduct richts arbitration hearmps

agreement to the contrarx is reached.

14. Article XVII
DETAIL PAY

A. All members of the bargaining unit who are required to report to private detail shall -
be guaranteed at least a minimum of four (4) houss pay at the rate of time-and-one-helf double

{ime.

D. (1) All private detail assignments will be given out by the Fire Prevention Bureau.
They will be projected in advance as far as possible. A detail list will be prepared
in July of each year by seniority in each rank of the members who desire p’rivate
details. o _
(2) Whenever a private detail is given or refused, a copy will ba sent emaﬂed tc o
the President of the Union. The detail list will be pested—in ters

emailed to all companies showing the disposition of all pnvate deiaﬂs and WIB o

be open for inspection to any member of the department. o
(3) Details will be assigned in accordance with seniority within the rank.
{(4) Once a member has served a detail or has refused to serve a detail he/she shali '
not be assigned another one until all members have served a detail. '

E. Any employee shall have the right to withdraw his/her name from the detail list at any
time, but no employee's name shall be deleted from the detail list without his/her consent;
however, the paid detail member may be removed from the paid detail list for the following
reasons:




(1) when an assigned paid detail member fails to appear at members assigned -
paid detail; '
(2) whenever a member is Jate for member's assigned paid detail; _
(3} wbenever the paid detail member leaves the paid detail without obtammo

et chiaf affoae:

oz o =Y
lJ\J.L ,L_LL,LJOAULL TFOFR-HRe T ST ATATE T e e Fa=pn \.u..u.uuL,

(4) whenever the paid detail member relinquishes the assigned paid detail to
another member without permission of member's respective chief officer; or

(5) whenever the paid detail member violates any departmental rule or regulation
while on the assigned paid detail.

F. Any employee who may be injured while on a private detail shall be entitled to the
same rights, privileges and benefits as if he/she were injured while performing his/her duties for
the City of Providence and shall be subject to all rules and regulations of the Providence Fire
Department.

G. For every three (3) firefighters on detail there shall be a lieutenant; for each five (5)
mer/wormen on a detail there shall be a lieutenant and a captam.

L Effuctwe .'!uly i, 1998 detaﬂ paymen‘fs not pazd by the Vendor within sixty (60)
days of the detail shall be paid by the City of Providence. Any other payments owed by vendors
other than the Civic Center shall be paid in accordance with this sub-section.

15. Article XVIIL
Section 1 - BUREATT OF OPERATIONAL CONTROL

The Bureau of Operational Control shall consist of five (5) groups, with three (3) men/
women permanently assigned to each group. The Bureau of Operational Control shall be headed

by a Captain Dispatcher. Effecﬁve Julv 1, 2!!11, the ngﬁ may elect to require to the Captam

in compensatlen or pay, and Article TV, Section 3 shall not apply. Each group shall be headeci
by a Man/Woman in Charge. There shall be a total of five (5) dispatch lieufenants who shall be

uniformed members of the unit. The City of Providence Fire Department and/or the Director of
Communications, or their designees, will use their best efforts to staff the Bureau of Operational
Contrel to the levels set forth in this Section.




The Fire Prevention Bureau shall consist of at least fwe-{2) Pres : :
apd one (1) Fire Prevention Captain and as many fire prevention 1nspector/1nvest1gat0rs ag
deemed necessary by the Chlef of the Depaxtment Effectwe July 1, 2011, ‘ihe Crﬁ:v may elect

wnh 1o increase in comnensatmn gr.pav. and Artzcie IV, Sectlon 3 shaﬂ not apply. Graduates

of the Firefighters' School may, prior to their appointment as firefighters, be utilized on a
temporary basis (one-hundred twenty (120) days or less) or part-time basis (less than twenty (20)
hours per week), as fire prevention inspectors/investigators notwithstanding that they are not
members of the bargaining unit or covered by this agreement unless as otherwise agreed to by
the parties. As of July 1, 2010, the parties agree to eliminate the following positions: the four (4)
fire prevention plan reviewers and the juvenile fire-setter coordinator when said positions
become vacant in accordance with Article IV, Section 1C. Members currently serving m the
position(s) of juvenile fire-setter coordinator and fire prevention plan reviewers, upon ratification
of this Agreement, shall remain in said positions until such time that said positions become
vacant. Once the positions become vacant, the Department shall not be required to be fill the
positions of fire prevention plan reviewer and juvenile fire-setter coordinator. Therefore Article [
Section 1 Paragraph 2 shall not apply to the above named positions or the duties they perform.

16. Article XIX
MINIMUM MANNING

Effective July 1, 2010, the City agrees to the following minimum apparatus standards: there shall
be fourteen (14) engine companies, eight (8) ladder companies, one (1) Special Hazards
company and six (0) rescue companies.

Six (6) engine companies shall be staffed by four (4) members and eight (8) engine companies
shall be staffed with three (3) members. Eewe4 Two (2) ladder companies shall be staffed by
four (4) members and fowr€4} six (6 ladder companies shall be staffed by three (3) members.

Special Hazards shall be staffed with a minimum of four (4) members.

On or before July 1, 2010 there shall be six (6) rescue companies which shall be staffed with two |
{2) members. :

The parties agree that consistent with existing practices all companies shall have one (1) Captaiﬁ
and three (3) Lieutenants assigned with one (1) officer assigned on each of the four (4) groups.




On or before July 1, 2010 Bngine 2 and Ladder 4 shall be reduced from a minimum four (4_) -
person company to a minimum three (3) person company. Effective July 1, 2011 Ladder 5 and

Ladder 6 shall be reduced from a minimum four (4) person company o a minimum three

TN
LAY

The City agrees that the engine and ladder companies currently staffed with a minimum of four
(4) members on July1-2648 July 2. 2011 shall continue to be staffed with a minimum of four
(4) members and engine and ladders currently staffed with three (3) shall continue to be staffed
with three (3).

The City agrees to callback members whenever it is necessary to maintain a mininum staffing =

level per shift of ninety-twe-(92) ninety (90) members.

17. Article XXV
PENSION ESCALATION

The Unions proposal regarding a “new pension article” shall be required per the interest
arbitration award AAA 11 390 02600 06 for Contract year 7/1/05 — 6/30/06.

A. The City agrees to provide the following cost-of-living adjustment (COLA) and pension
benefits:
a. 3% compounded COLA;

b. All members’ base pension amounts shall be based upon the average of the _' :
members three (3) highest years base salary plus longevity; -

c. The COLA will be applied on the January first following the mermber’s
third (3) anniversary, on all annual pension amounts received. '




aFan¥a)

]

B—Effective Iuiy 52040; ﬂ'iv pCﬁSiGﬁ eontrtbutionrate-for-alt-members—shalt-be-set-at-§% (xu
effective upon the date of ratification of this agreement, the current 9%4% contribution rate shall
be reduced to 8%). As of the date of the reduction in pension contribution, members shall
contribute the following amounts: 8% to the City of Providence Retirement System; and 172% to
be set aside in an OPEB Trust Fund to be administered by the City. Said contribution (8% for
pension and 1 1/2 % for QPEB ) shall be on a pre-tax basis.

Effective July 1, 20468 2012, anyone hired on or after this date who elects to retire after his/her
20th and before his/her 23¥d 25th anniversary date of hire will receive the percentage of pension
benefit calculation attributable to the member’s years of service but shall not begin to recetve
payment of any pension benefit until the member’s-23rd 25th anniversary date of membership in
the Retirement System (23xd 25th anniversary date to be counted from the member’s original
date of hire, but excluding any breaks in service or purchased time); further, a member who
retires and is subject to this provision will receive any COLA payment he/she may be entitled to
in the January of the year following his/her third anniversary of receiving pemsion benefit
payments in accordance with this section.

Eligible Years of Service: Designated Percentage: Payment begins: _
20 Years of service 50% Z3xd 25th ann. date
of S
21 Years of service 52% membership inthe =~
22 Years of service 54% Retirement System
23 Years of service 56%
24 Years of service 58%

253 Years of service 60%

Effective July 1, 2012, mmembers hired on or after this date shall receive: -
A COLA based on the Consumer Price Index (CPI) for the Northeast Region, calculated
with sicaple interest and not to exceed three percent (3%).




All members’ hage pension amounts shall be based upon the average of the members three
highest vears base salary plus lopgevity:

The COLA shall be applied on the J anuary first following the member’s third (3rd)

anniversary, on all annual pension amounts received,

Thepenstoncomtribution ratefor=ail members hired on or affer Julv 1. 2011 shall be sef at

pine percent (9%) of their base pay and longevity; and an additional one and one half
percent (1 1/2%) of their base pav and longevity to be set aside in an OPEBR Trust Fund to
be administered by the Citv. Both contributions shall be on an pre-tax basis.

Retirement Reform - The parties agree to jointly support the_to creation of an alternative
Pension/Retirement program that would allow an emplovee to remain emploved. but not
accminulate any pension service credits,

18. Article XXVII
HEAITH AND WELFARE FUND

The City shall contribute to a Health and Welfare fund established by the Union at a cost
of Seventy-Five Thousand ($75,000.00) Dollars per year for each fiscal year of this contract.
Said funds shall be payable wdthin siEtr-days-(60)-aftorthe City-budget-beeemestaw on or
before July 31 of each vear,

In order to provide the finds to pay for the benefit, the Union agrees to permanently
forego the July 1 issuance of shoes to each member of the Department as previcusly provided in
Article VIII of this agreement. ‘

19. Article XX VIIT
EMPLOYEES ASSISTANCE PROGRAM TRUST FUND

Effective July 1, 2010, the City shall contribute funds of thirty thousand doliars ($30,000) -
per yearto the Union's Employees Assistance Program Trust Fund. Said funds shall be payable
within-sixtr-days-(60)-after the City-budgetbecomes-law on or before Julv 31 of each year,

Said funds are to be used for the training of committee members in order to assist
members of the department who are enyolled in the EAP program.

The Union, prior to receipt of the above monies, shall present to the City a copy of the Trust
Document establishing the Employees Assistance Pro gram Trust Fund Program.




20. Article XXX
DURATION

This Agreement shall be for the term beginning July 1. 2011 and ending June 30,2043

The parties agres that the terms and conditions of this Tuly 1, 2011 to June 30, 2013 Amendmeint
shall, upon ratification by the appropriate authorities of each party, remain in full force and effect
until such time as the parties enter into, and have ratified or arbitrated, a successor agreement.

WHEREFORE, the parties hereto, having read the forgoing and being duly authorized, do hereby
agree to all the terms and conditions contained herein and so signify by affixing their signatures
on this 28th day of June, 2011.

CITY OF PROVIDENCE FOCAL 799, INTERNATIONALASSOCIATION

OF FIREFIGHTERS, AFL-CIO
By: By:
/Anée%averas ' ) Paul £. Doughty, Esq.
Mayor President, Local 799, IAFF, AFL-CIO

i /'1;2@ Eiwml f\jﬁ“‘;\ﬁ

Steven M. Paré Philip F. Fiote
Commissioner of Public Safety Vice-President, Loca] 799 IAFF, AFL CIO




CITY OF PROVIDENCE
Angel Taveras, Mayor

July 14, 2011

Councilman John Igliozzi,
Chairman, Committee on Finance
C/O City Clerk’s Office
Providence City Hall

Providence, R.I1. 02903

Dear Chairman Igliozzi:

For your consideration is the fiscal note pertaining to the two proposed Local 799, Intematmn'zl .
Association of Firefighters Agreement for Fiscal Years 2011 ~ 2013 and Fiscal Years 2013 2016
The City expects to realize approximately $28.3 million in reduced expenditures for the

duration of the contract periods. The substantive areas of the contract can be summarized inithe
following categories: Staffing, Wages, Management flexibility, and Benefits.

Staffing
Minimum Manning Clause :
The contracts call for reduction in the minimum manning from 92 to 90 for July 1, 2011 through-
December 31, 2011, from 94 to 90 from Janwuary 1, 2012 until June 30, 2014 and from 94 10 92 '
from July 1, 2014 untl June 30, 2016. These changes will save $1,095,000 in FY 2012, $1,460,000
inFY 2013 and FY 2014 and $730,000 in FY 2015 and FY 2016. :
Winter Minimum Manning
The contract calls for the temporary elimination of the Winter Minimum Manning requéreme’nt
of Fiscal Years 2014, 2015 and 2016. This temporary change will save the City $100,000 amuaﬂy
in BY 2014, 2015 and 2016. ‘

OFFICE OF THE MAYOR :
Providence City Hall | 25 Dorrance Street Providence, Rhode Island 02905 .
407 421 2489 ph | 401 455 8823 fax
www.pravidenceri.com



CITY OF PROVIDENCE
Angel Taveras, Mavor

Non- Minimum manning Positions.

The Contract allows management to decide whether to fill the Director of Training Vacancy,
demote and reassign the Fire Prevention Lieutenants, eliminate the Rescue Captain assigned to
the Division of Training, reassign the firefighter computer technicians, replace the Chief of E
communications with a Captain and have the Fire Prevention Captain assume the duties of Fire

Marshall. The savings per fiscal year of each of the changes is shown below.

FPosition Savings Fiscal | Savings Fiscal | Savings Fiscal | Savings Fiscal | Savings _
Year 2012 Year 2013 Year 2014 Year 2015 Fiscal Year |
, 2016 _
Director of $120,000 $120,000 $120,000 | $120,000 $120,000 |
Training :
Fire Prevention $75,000 $150,000 $150,000 $150,000 $150,000
Lieutenants :
Rescue Captain / $104,000 $104,000 $104,000 $104,000 104,000
Division of ‘
Training
Computer $92,000 $168,000 $168,000 $168,000 $168,000 .
Technicians .
Chief of $120,000 $126,000 $120,000 $120,000 £120,000
Communications ;
Fire Marshall/ Fire | $120,000 $120,000 $120,000 $120,000 $120,000:
Captain ;

Time off for Union Business 7
The contract increases from 4 to 6 the number of union officers who can attend conferences.
This provision will cost the City $35,000 annually.

Hiring of Firefighters :
The city has committed to hiring 36 new firefighters who will be fully trained by July 1, 2012 i
and an additional 36 firefighters who will be fully trained by January 1, 2015. The initial gro_Eup
of firefighters will cost the City $2,195,000 armnually but overtime will be reduced by $1,872,000
fn FY 2013 and then $3,744,000 annually. The second group of firefighters will not reduce
overtime since it is anticipated that they will replace retiring firefighters but their lower rate of
pay will save the City $2706,000 in FY 2016.

OFFICE OF THE MAYOR
Providence City Hall | 25 Dorrance Street Providence, Rhode Istand 02905
401 4271 2489 ph | 401 455 8323 fax
www.providenceri.com




CITY OF PROVIDENCE
Angel Taveras, Mayor

Wages
Salary Schedule

Newly hired firefighters will take two years longer to reach the 2° step of their salary scale.
This permanent change in benefits will save the City $52,000 in FY 2013, $208,000 in FY 2014
and $312,000 IN FY 2015 and FY 2016. The contract calls for firefighters to receive an extra $10
per week for HAZ MAT operations certification effective July 1, 2013. This permanent change
will cost the city $196,040 annually beginning in FY 2014. :

Wage Increases :
The contract calls for the recession of the 3% wage increase scheduled to being June 30, 2011.
These permanent changes will save the city $1,100,000 annually beginning in FY 2012. The
city’s actuaries say that this change combined with thde wage freeze for FY 2012 and 2013 will
save the City an additional $300,000 in Annual Required Pension Contribution (ARC).

Retroactive Wages ‘
The contract calls for the deferment of the retroactive pay due from the recent fire contract :
settlement. This retroactive pay will be paid 25% in by July 31t 2011, 25% by July 312012 anéd
50% by July 315 2013. This will result in a onetime saving to the City in FY 2010 of $1,824,750
and onetime costs of $A08,250 in: FY 2013 and $1,216,500 in FY 2014.

Detail Pay
The contract calls for the increase in detail pay from time and a half to double time. Since the
City receives a portion of the detail pay, which is paid by outside parties, for administrative
expenses, this change will increase city revenues by $50,000 annually. :

Benefits:

Vacation Time .
The contracts call for one less week of vacation during calendar year 2012 through 2016. This
elimination will save the City $700,000 in FY 2012 - 2016. New firefighters will receive one 1eés
week of vacation during their third through fifth year of service. This permanent change in |
benefits will save the City $50,000 in FY 2015 and $100,000 in FY 2016. The number of one de{y
vacation days is increased from 8 to 16 effective FY 2012, This will have no cost impact to the
City.

OFFICE OF THE MAYOR :
Providence City Hall | 25 Dorrance Street Providence, Rhode Island 02905
4071 421 2489 ph | 201 455 833823 fax
www.providenceri.com



CITY OF PROVIDENCE
Angef Taveras, Mayor

Holidays
The contract calls for the elimination of Rhode Island Independence Day as a holiday for
calendar year 2014, 2015 and 2016. This will save the City $80,000 in FY 2014, FY 2015 and FY

2016.
Clothing Issue , |
The contracts call for the elimination of the clothing issue in Fiscal Year 2013, FY 2014 and FY

2015. The clothing issue will be restored in FY 2016. This temporary change in benefits Wlﬂ
save the City $40,000 annually for FY 2013, 2014, and 2015. *
Clothing Allowance
The contract calls for the elimination of the clothing allowance paid firefighters for Fiscal Year
2012 and the payment in future years of the clothing allowance in July of each year. This one
time elimination will save the City $250,000 in FY 2012.
Medical Plan Coordination of benefits
The contract calls for the suspension of medical benefits in the event the employee or retiree 15
eligible for benefits from another employer. This coordination of benefits will save $250,000 for
active employees and $125,000 for retired employees in Fiscal Year 2012. In all subsequent {
Fiscal years it is estimated to save $275,000 and $155,000 respectively. j
Health and Safety Fund / Employee Assistance Program Trust Fund
The contract calls for the city’s contribution to the Union’s Health and Safety Fund to be made
on or before July 31 each year as opposed to within 30 days of the budget being adopted. This

change will have no cost impact to the City. :

Health Benefits Co-Payment of Premium :
The contracts call for annual co-payment of premium of $1,014 for individual coverage and 5
$2,028 for famnily coverage for FY 2014. The co-payments increase to $1,092/$2,184 in FY 2015
and $1,170/$2,340 in FY 2016. These permanent contract changes will save the City $172,000 in
FY 2014, $230,000 in FY 2015, and $287,000 in FY 2016.

Pension Chianges
The contracts call for newly hired flreflghters to not receive pension benefits until 25 years after
their hire date. According to the City’s actuary this will save the City $35,600 in FY 2015 and FY
2016. The contract also modifies the Pension COLA for new hires from the current 3%
compound COLA to simple COLA increased by the percentage CPl increase but no greater than
3%. This will save the City $18,300 in FY 2015 and FY 2016. The contract increases the
firefighter contribution to the pension systern from 8% to 9%. This permanent contract change

OFFICE OF THE MAYOR
Providence City Hall | 25 Dorrance Street Providence, Rhode Island 02805
401 421 2489 ph | 401 455 8823 fax
www. providenceri.com



CITY OF PROVIDENCE
‘Angel Taveras, Mavyor .
will save the Ci*:y $4,160 in FY 2013, $24,960 in FY 2014, $32,460 in FY 2015 and $39,960 in FY

2016.

Non Monetary Changes
The following contract changes were determined tc have no monetary impact:
¢ Including a provision that time over 42 hours in a workweelk shall be considered
overtime.
s Providing Telestaff information and Department email to the Union
° Increasing the number of sick days that can be used as personal days from 3 to 7.
»  Requiring that all severance pay be paid within 30 days of separation.
¢  Only having new hires be compensated for a maximum of 140 sick days upon
retirement.
¢ Allowing Annual Physical exams to be conducted by a personal physician.
» Increasing the allowed burial expense for a firefighter killed in the line of duty fo
$10,000. :
» Posthumously promoting a member killed in the line of duty to the next highest renk.
and f
o Requiring the department to provide annual hazardous materials training.

Thank you for your consideration and should you have any questions, please feel free to contact - .'

me to discuss.

Respectfully Submitted;

- ;

'}'E" » 8 )

i~ sl T

_E! . o Y il;
Michael D’ Amico ¥
Director of Administration

QFFICE OF THE MAYOR
Providence City Hall | 25 Dorrance Street Providence, Rhode Isfand 029085
401 421 2489 ph | 401 455 8823 fax
www.orovidenceri.com



Office of the Internal Auditor

City of Providence

Memorandum

To:  Finance Chair John J. Igliozzi; Finance Committes Members
Cc:  City Council Members

From: Matthew M. Clarkin, Jr., Internal Auditor fAp(-

Date: July 21,2011

Re: Tentative Agreements — Local 799

1 have reviewed the Administration’s fiscal note regarding the Tentative Agreements with -
Local 799, and I find that the fiscal note accurately reflects the costs and savings in these
Agreements. There are two areas, however, where the assumptions made by the
Administration may not be realized. Below are a summary of these two. areas and 2 brief
summary of the major cost savings in the Agreements.

Coordination of Benefits;

The Administration estimates savings of $375,000 in fiscal 2012 and fotal savings of
$2,095,000 over the period of these Agreements from the coordination of medical
benefits of retired firefighters and the spouses of active firefighters. The plan calls for
retired firefighters who have access to medical coverage from a current employer to rely
on that medical coverage their “active plan”. The active plan is the primary policy to
pay medical claims. The city will pay the cost for what is not covered by the retiree’s
current or active medical plan.

In the case of spouses of active firefighters who have medical coverage available to them

through their employer, the coverage offered through the employer will be considered
the active plan and the city will pay only the cost for what is not covered by the spouse’s
medieal plan. :



The savings mentioned above is based upon the assumption that 48 retirees and 100
spouses will be eligible to be shifted from the city’s medical plan to their current
employer’s plan and that the employer’s medical plan is similar in quality tc that of the
state of Rhode Island. Should the medical coverage be a less generous plan, the city
would have more costs to cover. Finally, the administration has based savings estimates
for fiscal 2013 on full implementation of this plan within two months. This seems to be

an aggressive implementation schedule and savings will be reduced should the
implementation take longer than estimated.

Elimination of Vacation Davys:

The Administration estimates savings of $700,000 in both fiscal years 2012 and 2013 in
callback costs from the elimination of four vacation days in both years. While it is
certain that the accrual of eight fewer vacation days will result in savings to the city at
some point, it is uncertain that the savings will be realized in fiscal years 2012 or 2013.

The Administration has made the assumption that an increase to the number of Personal
Days to seven from three will not add fo the department’s callback costs. It seems
reascnable that these days could counter savings realized from the elimination of the four
vacation days.

Summary of Tentative Agreements

Retroactive Salary Payments:

o Payment of retroactive salary increases from the 1.0% salary increase effective -
January 1, 2008 and the 2.0% salary increase effective Jarmary 1, 2009 instead of - -
being paid in full prior to July 31, 2011 will be paid-as follows:

= 25% due prior to July 31, 2011
= 25% due prior to July 31, 2012
= 50% due prior o July 31, 2013



Salaries:

o The 3.0% across-the-board salary increase scheduled to be effective on June 30, 2011 -
has been eliminated ' :

o Firefighters with a HAZ MAT operations certificate will receive an additional $10
per week effective July 1, 2013.

o The time required to move to a Firefighter Grade 2 from Grade 3 is increased

Trom tWelve MOonins 1o thirty=six ITomis:

o The time required to move to a Firefighter Grade 1 from Grade 2 is increased
from twelve months to twenty-four months. '

Minmmum Manning:

o Reduction to 90 from 92 (July 1, 2011 through December 31, 2011)
o Reduction to 90 from 94 (January i, 2012 through June 30, 2014)
o Increase to 92 from 90 (effective July 1, 2014)

o Suspension of the Winter Minimum Manning requirement for the period for the
period of July 1, 2013 through June 30, 2016, which calls for a fourth personto be
added to engine or ladder companies during the period October 31 thfough _
June 30th S

Defunding of Positions:

o The following positions are scheduled to defunded through demotion, reassignment
or elimination:

= Director of Training

= Fire Prevention Lieutenant

s Rescue Captain/Division of Training
Computer Technicians (2)

= Chief of Communications

= PFlre Marshall

Clothing Allowance:

o The payment of the-annual Clothing Allowance is rescheduled from March 31% to the
first paycheck issued in July, which in effect skips the payment for fiscal 2012.



Wedical Co-shares:

o Currently, medical co-shares are cumrently $858 annually to the premium for an
individual health insurance plan and $1,716 annually for a family plan

o Medical co-shares are increased to $1,014 annually to the premium for an 1nc11v1dua§ S

health insurance plan and $2,028 annuaily for a family plen, effective July 1,2013
o Medical co-shares are increased to $1,092 annually to the premium for an individual -
health insurance plan and $2,184 annually for a family plan, effective July 1,2014

o Medical co-shares are increased to $1,170 annually to the premium for an mdividual
health insurance plan and $2,340 annually for a family plan, effective July 1, 2015 -

New Hires:

o The city has committed to hiring 36 new firefighters by July 1, 2012 and an
additional 36 by January 1, 2015. '

o It is projected that the 36 positions hired in July will result in a net savings n
callback beginning in fiscal 2013.



ANGEL'TAVERAS
MICHARL J. DILLON MAYOR .

Acting Chief of Department

THOMAS N. WARREN

Assistant Chief of Department Public Safety

Tuly 26, 2011

Ms.Anna Stetson
Providence City Clerk
25 Dorrance Street
Providence RI 02903

Dear Madame Clerk:

The Providence Fire Department respectfully submits the following documents to the
Providence City council:

The annual reports of the Engine and Ladder Companies of the City of Providence for
2011.The total runs by station of the Engine, Ladder, Rescue Companies of the City of
Providence. The total runs of the Chief Officers by station of the City of Providence for
the yvear 2011.

These documents are submitted on the request of the President of the City Council and
reflect the day to day emergency response operations of the Providence Fire Departiment
for the year 2011. These documents were introduced at the Providence City council
Finance committee hearing on the Collective bargaining agreement between Local 799
of the International Association of Firefighters and the City of Providence which was
held on Monday 25 July 2011 at 5:30 PM in the City Council conference room at
Providence City hall.

Please feel free to contact me regarding these documents or for any additional
information the City council may require

[
MICHAEL J. DILLON
Acting Chief of Department

MJiD/kb

325 Washington Street  Providence, Rhode Island 02903 (401) 243-6060 FAX: (401) 243-6487 o

STEVEN MiPARE
Conwnissionierof -



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Ladder Company

Annual Report for 2011

ANNUAL TOTALS

Service
. R Runs
[ime Minutes Aerial 2416
Extension 4390
Minuies Runs Straight 180
; Roof 106
Structure 4319 69 Foldmng 297
Vehicle Combination
Other
Scha 251
Cardiac
Meadical Aid 2116 115 LadderPipe 4
Other Extinguisher 13
Foam 0
Spill/l.eak Oxnygen 27
Other (Generator 5
i Smoke Ejt 17
Lockout/In - Port Pump 7
Water Emer Scene Light 11
Accidental Taws Y
Defective Ki2 10
Other Qvent 9
: FirstAid Bag 151
Smoke Scare C02 Meter 21
Other Misc Tools 601
Malicious 527 49 ‘Building 13
Other 87 7 Auto 3
Elevator 25
Fire 50
False 92



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
(Other 461




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Ladder Company

Annual Report for 2011

ANNUAL TOTALS
Service RuUns
Time Minutes Aerial 3350
Extension 460
Minutes Runs Straight 616
Roof 140
Structure 3857 _ FOldm'g . 138
Vehicle 87 g Combination
Other 435 35
Scha 343
Cardiac 189 10
Medical Aid 1794 105 LadderPipe 4
Other 560 23 Extinguisher 16
‘ Foam J
 SpilllLeak 222 Oxygen 24
Other - 317 Generator 5
e Smocke Ejt 17
Lockout/In 562 37 Port Pump 0
Water Emer 109 5 Scene Light 14
Accidental 1967 197 Jaws.
Defective 799 65 Ki2 8
Qther 2521 (Qvent 18
FirstAid Bag 78
Smoke Scare 390 . COZ Meter 38
Other A9Z Misc Tools 164
Malicious 501 Building 23
Other Auto 1
Elevator 0

Fire 18
False 80




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Other 215




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Ladder Company

Annual Report for 2011

ANNUAL TOTALS

Service
Runs

Tirme-Minutes Aerial 5530
Extension 165
- ' 14
Minuies Runs Straight 0
Roof 208
© Structure 17_99- FOIdm_g | 112
Vehicle 50 3 Combination
Other
Scha 261
Cardiac |
Medical Aid 4169 205 LadderPipe 0
Other Extinguisher 46
Foam O
Spill/Leak Oxygen 87
Other Generator 11
Smoke Eit 20
Lockoutn Port Purmp 2
Water Emer Scene Light 14
Accidental 1129 112 Jaws 0
Defective Kiz 3
Other Qvent 3
FirstAid Bag 187
moke Scare CO2 Meter 239
Misc Tools 143
Malicious Building ' 37
Cther Auto
Elevator

Fire _ 25
False 81




PROVIDENGE FIRE DEPARTMENT ANNUAL REPORY
Other 148




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Ladder Company

Annual Report for 2011

ANNUAL TOTALS

Service Runs
Time Minutes Aerial 44800
2 A 568 1011 Extension 519
I Z
Minutes Runs Staight 8
HIRE . Roof 420
 Structure 4137 Folding 714
Vehicle 74 > Combination 186
Other 440 35
EMS : : Scba 352
Cardiac 207' 9 :
Medical Aid 1574 79 LadderPipe 5
Other 379 21 Extinguisher 85
HAZMAT. 368 Foam 0
Spil/Leak 227 Oxygen 44
Qther 141 5 (enerator 15
e , Srmoke Ejt 53
NO N_FiR 5 ok
Lackout/In ) Port Pun.lp 8
VWater Emer 1695 29 Scene Light 53
Accidental 2507 213 Jaws g
Defective 2724 181 K12 12
Other 182 Qvent 19
EcobiN ] FirstAid Bag 85
Smoke éoare 1?4 12 CO2 Meter 36
Cther 231 13 Misc Tools 433
Miglicious 357 35 Building 7
Auto 2
Elevator 32
Fire 75
False 230



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Other 337




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Ladder Company

Annual Report for 2011

ANNUAL TOTALS
Service quns
Finre-Mirates ! Aerial 3150
Extension 268
Minutes Runs Straight 100
Roof 15
Structure 3097 Folding 198
Vehicle 37 5 Combination 0
Other 792 28
: Scba 224
" Cardiac 177 7 :
Medical Aid 1349 75 LadderPipe : 3
Other 255 71 Extinguisher 5
Foam 0
584 18 Oxyeen 19
Other 283 11 Generator g
Smoke Ejt 15
L ockout/In 538 42 Port Pump 1
VWater Emer 78 4 Scene Light 20
Accidental 1060 99 Jaws
Defeciive 893 56 Kiz
Other Qvent
FirstAid Bag 73
Smoke Scare 602 COZ Meter 53
Other 328 Misc Tools 389
374 83 Building 31
Other 205 14 Auto

Elevator

Fire 10
Faise 104



PROVIDENGCE FIRE DEPARTMENT ANNUAL REPORT
Other 152




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Ladder Company

Annual Réporﬁ far 2011

ANNUAL TOTALS
Service Runs A
Time Minuies Aerial 5260
Extension 336
Minutes Runs Straight 328
Roof 100
Structure 3926 FOldm'g | 260
Vehicle 683 4 Combination
Other 314 23
Scha 236
Cardiac 134 g
Medical Aid 1629 83 LadderPipe 2
Other 300 24 Extinguisher 6
Foam ‘ 0]
Spili/l.eak 294 11 Oxygen 15
Other 440 23 Generator 12
Smoke Ejt 9
Lockout/in 705 43 Fort Pump
Water Emer 529 9 Scene Light 2
Accidental 1345 124 Javis C
Defective 2005 140 K12 13
Other 7753 Qvent 21
: FirstAid Bag 83
* Smoke Scare 370 CO2 Meter 66
Other 353 Mise Tools 392
Malicious 702 ' Building 30
Other Auto
Elevator
Fire 34

False 111



DROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Ladder Company

iRl

Annual Report for 2011

ANNUAL TOTALS i
Sarvice 2uns
Time Minifes Aerial 440
Extension 48
Minutes Runs Straight 88
R “; Roof 20
- i i 144
Structure Folding
Vehicle Combination 1
Other m
Scha 177
Cardiac
Medical Aid LadderPipe 1
Other Extinguisher 3
Foam 0
* spifliLeak Oxygen 17
Cther Generator 1
Smoke Ejt 7
Lockout/In Port Purfl? 3
Water.Emer Scene Light B
Accidental 1244 117 Jaws 1
Defective 1049 K12 0
Cther 8573 Qvent 3
FirstAid Bag 77
" Smoke Scare 200 12 CO2 Meter 51
Cther 189
Malicious 11
1
12
25

44
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reportinag Ladder Company

ANNUAL TOTALS

Annuat Report for 2011

Service 7 g

Time Minutes uns Aerial 1630

Extension 28

Minutes Runs Straight 92

: Roof 20

Structure Foldin.g - 67

\ehicle 350 3 Combination 0
Other 1406

Scha 508

Medical Aid 1292 58 LadderPipe 5

Other 1890 20 Extinguisher 67

Foam 0

Spill/Leak 303 Oxygen 40

Other 130 7 Generator 4

Smoke Ejt 25

Lockout/In 397 Port Pump 0

Water Emer 355 Scene Light g

Accidental 2149 160 Jaws 0

Defective 2054 122 K12 4

Other 640 Qvent 8

FirstAid Bag 60

Smoke Scare 200 CO2 Meter 27

Other 228 Misc Tools 354

Malicious 425; Building 9

Qther 38 3 Auto o

Elevator 10

Fire 23

False 62



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Other 183




PROVIDENCE FIRE DEPARTMENT

Providence, RI 23-Jul-11 - :
Frome Lt Joseph L. Molis T-8 A grp #5390 :

To: The Chief of Department
Subject: Company Activity reports
Six: e
As directed in an email by DAC Mirza I have generated an activity report for the

first half of 2011. A hard copy is attached to this F-17 because we are unable to email
reports generated with the access database used fo collect run data.

Respectiully Subm_itted,

Contents Noted and Forwarded Lt. Joseph Molis L8 A grp



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT
Reporting Company

ANNUAL TOTALS
Service
Time Runs

Annual Reportfor 2917

Alr Bags 2
Axr Cart 2 Extractions
Structure Air Tools 6 Vehicie 24
Vehicle Computer 0 | Elevator Ak
Other Confined Space 10 Other 5
Cribbing 11
= é” 4 Hose 5 Nby of People Extracted - )
ardiac )
Medical Aid iz;smk : Venicle -
Other Taws 17 Elevator 91
A Ladders 9 Other °
Spill/l.eak Phd Meter 106
Other Other Gas Meter 217~ _SUBAINFO
Plugging Matls 2 Used 470
L ockout/In Rope Rescue G Changed |
Water Emer Saws 9
Accidental EtOKES L €O Runs | 19
Defective TT Camera 110 :
Other Hand Tools 254 Gas Runs| ¥
Power Tools 11
¢ i Torch/Slice Pak 1 Auto Lockouts
Smoeke Scare 721 73 Water Rescue 5 0
OCther
Lor 8 2 Fire g SEEEDIDX
Maticious 78 10 ' False 3 Bags Used .29
Other 20 2 Other 5




PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Engine Company

ANNUAL TOTALS

Service
Time Minutes

Runs

Nates

Rors

Structure

Vehicle Hose 3" 4050
Other Hose 2.5" 200

Hose 1.75" 9350
Cardiac 1566 71 Hose 757 1950
Medical Aid 12173 612 ‘
Other 2679 153 Scba 383

del

SpilliLeak | 554 | 3 Miaster Apel . D

prvLes ! Extinguisher 21
Other 17 1

e nr Foam 3

Oxygen 147

Lockout/In 72 G AED 5
Water Emer 491 19

' Generator

Accidental 1020 101

. Port Pump 2

Defective - ) 508

Other 1rstAid Bag
CO2 Meter 2
Misc Tools 721

pRLELEE S

Ldr Extension 28

LdrRoof 0 SR
Ldr Folding 278 S P

36
122
256




PROVIDENGE FIRE DEPARTMENT ANNUAL REFORT

ANNUAL TOTALS

" Service

Tirme Minufes Runs

Reporiing Engine Company

Structure
Vehicle
Other

Cardiac
Medical Aid
Other

s

Lockout/in
Water Emer
Accidental
Defective

Other

gt

st
Lt

545
94

Pump Minutes

Hose 3"
Hose 2.5"
Hose 1.75"
Hosge .75"

Scha

Master Appl
Extinguisher
Foam
Oxygen
AED
Generator
Port Pump
FirstAid Bag
CO2 Meter
Misc Tools

Ldr Extension
Ldr Roof
Ldr Folding

o2 a0

Fire

False
{ther

147

628

721

36
122
257



PROVIDENCE FIRE DEPARTMENT ANNUAL REPO RT

ANNUAL TOTALS

Reporting Engine Company

Service
Time Minutes

Runs

Structure
Vehicle
Other

Cardiac
Medical Aid
Other

Spill/Leak

QOther

L"oékout/m

Waler Emer

Accidenial
Cefective

Other

Minutes =uns

4211

276 10
1800 104
1547 85
16050 1060
3658 140

Sa’aoke Scare

Other

Maticious

Other

Pump Minutes 1481

Hose 3" 5600
Hose 2.5" 700
Hose 1.75" 12250
Hose 75" 5300
Scba 209
Master Appl 1
Extinguisher
Foam C
Oxygen 209
AED 25
Generator 1
Port Pump O
FirstAid Bag 1056
CO2 Meter 2
Misc Tools 10565
Ldr Extension ) 51
Ldr Roof 100
Ldr Folding 34
44
539

201



PRQVIDENGCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporting Engine Company

Seivice
Time Minutes

Ruris

Annual Report for 2011

Minuies REuUuns
Pump Minutes 177
Structure 514.8 - 9 '
Vehicle 181 4 Hose J 750
Other 464 17 Hose 2.5" 100
Hose 1.75™ 1000
75" 800
Cardiac 1718 71 Hose .75
Medical Ald 5003 255
Other 1663 93 Scba
Master Appl 0
Extinguisher
Other 15} 1
) Foam a
it et S Oxygen 125
Lockout/n 31 6 AED i
Water Emer 301 8
(Generator
Accidental 743 77
) Port Pumyp
Defective 653 62 FirstAld B 211
Other 798 59 st Sag '
, CO2 Meter 0
i A A7
Smoke Scare 280 24 Misc Tools
1.dr Extension 0
538 g Ldr Roof‘ 3z
Other 94 10 Ldr Folding 0
Fire 13
False 75

Other 123



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS

Service
Time Minutes

Runs

Reporting Engine Company

Annual Report for 2011

Minufes HUns

Structure A48 9

Vehicle 161 4
Other 464 17

Cardiac 1718 71
Medical Aid 5003 255
Cther 1663 93
Spill/Leak 38 2
Other 5 1
Lockout/In

Water Emer 301 6
Accidental 743 77
Defective 853 62
Cther 798 59

Smoke Scare

Malicious 238 Zé
Other 94 10

Pump Minutes

Hoge 3"
Hose 2.5"
Hose 1.757
Hose 75"

Scha

Master Appl
Extinguisher
Foam.

Oxygen
AED

Generator
Port Pump
FirstAid Bag
CO2 Meter
Misc Tools

Ldr Extension
Ldr Roof
Ldr Folding

False
Other

13
75
123



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporﬁnq Engine Company

Service
Time Minutes

]guns

Annual Report for 2011

Minutes ~Uns

Pump Minutes 93
VStructure e
Vehicle 2% 1 Hose 3 0
Other - 584 16 Hose 2.5 0

5 Hose 1.75" 1150

Cardiac 585 25 Hose .75 300
Medical Aid 36866 156

Scha 30
Cther

 SpiliLeak Master Appl
. Extinguisher
Foam
: Oxygen 56
Lockout/in 20 ) AED 1
Water Emer 336 10 i
enerator
Accidental 1832 171
i Port Pump
Defective s -
Other irstAid Bag
COZ Meter 1
Sroke Scare Misc Tools 233
Other
Ldr Extension
Malicious Ldr Roof
Other 590 64 Ldr Folding 10
-
49

Other 208



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporting Engine Company

Service
Time Minutes

Runs

Annual Report for 2011

Minutes Runs :
Pump Minutes 83
Structure 1 96? 25 O
Vehicle 26 1 Hose 3 0
Other - Hose 25" 0
N Hose 1.75" 1150
e . 1t O
Cardiac 685 25 Hose .75 30
Medical Aid 358 158
Other 983 50 Scha 30
Master Appl 0
Spill/Leak 125 3 ..
Extinguisher
Other G 0
- Foam 0
Oxygen 56
Lackout/In 22 2 AED
Water Emer 336 10
Generator 2
Accidental 1232 171
L Port Pump 0
Defective 505 38 FiretAid B .
Other 224 17 stald bag
CO2 Meter 1
i 1 233
Smoke Scare Misc Tools
Other 17
Ldr Extension
Malicious Ldr Roof
7
49

Other 208



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Renporting Engine Company

Sgrvice
Time Minutes

Huns

o

Annual Report for 2011

Vinuoss—Runs

Pump Minutes 715

| Szru cture 2728 66 X AEREURRG
Vehicle 565 17 Hose 3 2150
Other 741 28 Hose 2.5 0
: Hose 1.75" 8675
75" 2320
Cardiac 1985 80 Hose 75
Medical Aid 11603 646
Other 1673 61 Scba 133
Spill/Leak 118 Master Appl 0
pres 0 Extinguisher 5
Cther 87 2
, e Foam
= ; Oxygen 24
Lockout/in 140 ) AED
Water Emer 257 3
Generator
Accidental 857 73
, Port Pump 1
Defective 719 42
FirstAid Bag 588
Other 710 46
CO2 Meter 3
Smoke Scare 266 15 Mise Tools
Other 408 39
Ldr Extension
Malicious 1074 148 Ldr Roo{ 30
Other 116 12 Ldr Folding 0
15
False 153

Other 47



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Engine Company

ANNUAL TOTALS

Service
Time Minutes

Runs

| Annual Report for 2011

Mirres—Runs

Pump Minutes 558
Structure
Vehicle 364 g Hose 3 2700
Other 1322 96 Hose 2.5" 150
e : Hose 1.753" 21250
| Cardiac 638 37 Hose .73 2700‘
Medical Aid 7980 440
Other 2221 153 Scba. | 541
e Master Appi l 0
Spiii/Leak 187 5 L
Extinguisher 21
Other 30 1
_ e Foam 0
NE IRE ; Oxygen 225
Lockout/in 874 38 AED 3
Water Emer 1257 37
Generator 1
Accidental 4072 273
o Port Pamp 3
Defective 2198 141 PUstAId B 542
st
Other 2136 167 HstAie Bag
o e i et _— CO2 Meter 2
GOOD INTENT 493 \iso Tool 588
Smoke Scare 1786 150 10015
Olher
, : Ldr Extension a5
] o1 Ldr Roof 18
Ciner 181 Ldr Folding 10
RE: ~CATION: 1438
2 A 52
False 215
Other 388



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Engine Company

A sHJAL TOTALS

Srvice
Time finutes

Runs

©0588 | #8580 Annual Report for 2011

}

Wimoes—Runs
F . : Pump Minutes 558
Sieniure :
Vooceio Hose 3" 2700
O Hose 2.5" 150
o Hose 1.75" 21250
ERr
i e Hose .75" 2700
A Taab Ald 7880 440 :
¢ 2221 153 Scba o4
) , Master Appl 4]
: Leak
. Extinguisher 21
. Foam 0
N C : e : e I Oxygen 225
suifin 874 36 AED 3
sar Emer 1257 37
Cienerator
; “danlal 4072 273
] ) Port Pump 3
£ clve 2198 141 FirstAid B a0
‘ {
3 2136 167 sthie Beg 7
L . CO2 Meter i
C JHTENT
- Misc Tools 588
X 3 Deare
{ r
F; - 5 Ldr Exteizszon 35
. ?8? 15 Ldﬁ‘: FOldlﬂg 1{3
Fire 82
False 215

Other 388



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporﬁnq Eﬂqine Company

Service
Time Minutes

Runs

Annual Report for 2011

Mirgtes—Runs

Pump Minutes 2650
Structure 4230 129 L
Vehicle 308 14 Hose 3 1 5
Other 1016 ° 80 Hose 2.5 750
BHose 1.75" 21553
i H s
ardiac 1925 87 ose
Medical Aid 1686668 1036 S
Other 1192 79 Scba 68

N Master Appl 1
piliLea 4z o Extinguisher 15
Other 15 1
Foam G -
Oxygen 154
Lockout/in 93 7 AED 182
Water Emer 402 19
Generator 2
Accidental 1533 138
. Port Pump 1
Defective 1144 95 FirstAid B 598
Other 2116 53 etad bag
CO2 Meter 1
Misc Tools

419 33

Srrioke Scare

Other 252 30 ‘
L.dr Extension

Malicious 1005 133 Ldr Roof 0

Other 82 10 Ldr Folding 26
Fire 83
False 210

Other 131



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporting Engine Company

Service
Time Minutes

Runs

Annual Report for 2011

whinotes—Runs
- Pump Minutes 905
Siructure 1729 35 _
Vehicle 950 8 Hose 3 d
Other 868 36 Hose 2.5 200
Hose 1.75" 2300
NAN 500
Cardiac 3560 73 Hose.7s" ]
Medical Aid 76537 383
Other 886 34 Scbha
3 illl: K Master Appl 1
P Extinguisher 3
Other
Foam 0
Oxygen. 103
Lockout/in AED 5
Water Emer
. Generator- 1
Accidental
. Port Pump
Defective sl B a1
t
Other frstéid Bag
CQO2Z Meter 1
Smoke Scare 436 28 Misc Tools | 107
Other 380 29
Ldr Extension 0
Malicious 566 58 Ldr Roof 10
Other 82 10 Ldr Folding 20
Fire 31
TFalse 244

Other 211



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporting Engine Company

Service
Time Minutes

Runs

Annual Report for 2011

Pump Minutes 905
Structure 1729 35 | oo
Vehicle 250 8 Hose 3 2100
Other 868 36 Hose 2.5 200
Hese 1,757 2800
15" 1500
Cardiac 3560 73 Hose .75
Medical Aid 7537 383
Other 886 34 Scba
Master Appl 1
134 7 o
Extinguisher 3
Other 338 4
_ Foam
Oxygen 103
Lockout/In 100 7 AED 5
Water Emer 530 25
. Generator
Accidental 2870 254
. Port Pump
Defective 2312 170 FirstAid B 315
Other 708 43 ZstAid Seg
CO2 Meter 1
Smoke Scare' 4361“ 38 Mise Tools ) 107
Other 380 25
T.dr Bxtension 0
Malicious 568 58 Ldr Roof 10
Other 82 10 Ldr Folding 20
Fire 31
False ' 244

Other 211



FROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Engine Company

ANNUAL TOTALS

Service i Runs
Time Winutes |
i

Annual Report for 2010

Minutes RURS =
Pumyp Minutes 1604
S’zrﬁcture »
Vehicle Hose 3
Other HOS@ 2.5" 450
Hose 1.75" 12800
s 8050
Cardiac 2208 118 Hose 7> ;
Medical Aid 18151 1132
Scha
Other 5880 444
Master Appl * 0
322 11 .
Extingunisher
51 3
, Foam o
' Cygen 220
LockouVIn 222 17 AED 14
Water Emer 809 32
Generator 4
Accidental Bo4B26 292
. Port Pump 3
Defective 1868 167 FirstAid B ' 1350
Other 1212 72 stla Beg
CO2 Meter 5
Smoke Scare 352 35 Misc Tools ) 578
Other #
Ldr Extension 52
MM A Izc?i ous Ldr Reof 50
Other Ldr Felding 24
64
False 322

Other 285



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Engine GCompany

ANNUAL TOTALS

Service
Time Minules

Runs

Annual Report for 2011

Minutes Euns
5 = Pump Minutes 757
Structure 3971 87 Bhete
Vehicle 228 8 Hose 3 2600
Hose 1.75" 8800
 Cardiac 1988 &7 Hose .75 3350
Medical Aid 10786 472
Other 1061 63 Seba 245
i Master Appl 1
SpiliiLeak 34 2 o
Extinguisher 8
Other 83 4
Foam
Oxygen 243
LockouV¥in AED 110
Water Emer 445 9
) Generator 1
Accidental 1385 116
. Port Pump 3
Defective 8548 53 EirstALd 535
Other 747 43 frstAid Bag
CO2Z Meter 2
Smoke Scare- Misc Tools 185
Other
, Ldr Extension 20
Makc.ious Ldr Roof 16
Other Ldr Folding 0
67

102
269



PROVIDENGCE FIRE DEPARTMENT ANNUAL REPORT

Reporting Engine Company

ANNUAL TOTALS

Service
Time Minutes

Runs

Annual Report for 2011

ftrotes—Runs

Structure 1337 23
Vehicle 199 5
Other 1365 96
Cardiac 4438 193
Medical Aid 17665 987
Other

Spilifleak 246 6
Other

Lockout/In 133 10
Water Emer 1183 27
Accidental 1800 141
Defactive 3468 95
Other 1078 Az

Smoke Scare
Other

948 146
293 25

Pump Minutes

Eose 3"

Hose 2.5"

Hose 1.75"

Hose 75"

Scha

Master Appl
Extinguisher

Foam

Oxygen
AED

(Generator
Port Pump
FirstAid Bag
CO2 Meter
Misc Tools

Ldr Extension
Ldr Roof
Ldr Folding

Fire
False
Other

1714

3350

200
5650
8700

21
179
107



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporting Engine Company

Service
Time Minutes

Runs

Annual Repori for 2011

AL % [
WINTTOUE S ISNUTTO

Pump Minutes 1714

Structure 2

Vehicie Hose 37 3350

Other Hose 2.5 200
Hose 1.75" 56350

Cardiac 4438 193 Hose. 75" 8700

Medical Aid 17665 967

Other 2006 186 Scba

Master Appl
SpilifLeak 246 6

Extinguisher
Other
Foam
: Oxygen 254
Lockout/In 133 10 AED 3
Water Emer 1183 27
Generator 1
Accidental 16800 141
] Port Pump 4
Defective 3469 95 RistAId B 1100
Other 1078 52 stiia bag
—— . . CO2 Meter )
Smoke Scare 177 17 Mise Tools 678
Other
Ldr Extension 28
" Malcious Lar Boof o8
Other 293 25 Ldr Folding 0
21
False 179

Other 107



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporting Engine Company

Service
Time Minutes

Runs

Annual Report for 2011

Mimoies—Runs
; Pump Minutes 843
| Structure . 1697 47
Vehicle 183 5 Hose 3 3300
Other 810 16 , Hose 2.5 0
Hose 1.75" 4100
* Cardiac 1329 53 Hose .75
Medical Aid 9225 525
Other 1813 110 Scba
. Master Appl 1
Spill/lLeak 108 4 o
Extinguisher 2
Other 134 4
Foam 0
’ : Oxygen 156
Lockout/in 181 g AED 4
Water Emer 272 11 Generator o3
Accidental 1243 107
, Port Pump 1
Defective 668 h2 ErrotAid B 501
’ o
Other 1280 66 Irsiald Dag
- COZ Meter (0
" Smoke Scare. : Misc Tools 386
Other 468 31 ]

: Ldr Extension 118
Malicious 347 49 Ldr ROOf . 16
Other 114 14 Ldr Folding 20

Firs 15
False 45

Other 135



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS

Reporfing Engine Company

Service ]
Time Minutes

Runs

Annual Report for 2011

Structure
Vehicle
Other

Cardiac

Medical Ald
Other

Spill/lLeak
Other

Lockout/In
Water Emer

Accidental
Defective
Other

Smoke Scare
Other

Malicious
Other

856 26
12745 728
853 &1
214
07 2
32 3
795 27
1849 167

1232 168

Hose 3" | 8600

Hose 2.5" 200
Hose 1.75" 11250
Hose 75" 2800
Scha . 185
Master Appl

Extinguisher

Foam

Oxygen 185
AED

(Generator

Port Pump 1
HirstAid B_ag 654
CO2 Meter 0
Mase Tools 457

Ldr Extension

Ldr Roof

Ldr Folding 28
Fire | 39
False 218

Cther 230



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT

ANNUAL TOTALS Reporiing Engine Company

Service.
Time Minutes

Runs

Annual Report for 2011

NingEes RNy
Pump Minuies 756
Structure 2057 | 39
Vehicle 163 6 Hose 3 3900
Other 673 53 Hose 2.5" 150
Hose 1.75" 5150
! 75" 3380
Cardiac 1997 82 Hose .75
Medical Ald 16690 819
Other 4387 125 Seba
Master Appl “ ER
SpillfLeak .
Extinguisher 4
Other
Foam 0
i . Oxygen 137
Lockout/In 229 21 AED 11
Water Emer 554 15
Generator 0
Accidental 1261 106
. Port Pump 3
Defective g78 72 RistAid B 564
Other 928 54 wstiid bag
; CQO2 Meter 4
i i 287
Smoke Scare 46_8 30 Mise Tools
Other 507 32
Ldr Extension 24
Malicious 1155 185 Ldr Roof 16
Other 188 13 Ldr Folding 0
Fire 13
False 183

Cther 99



The following data is from January 1, 2011 through July 22, 2011
(XTD)

Washinotfon Stresf Fire Station

Spccin}"{-}r}vqrﬂe 1 = 007 TTHung

[ 7% Q. WL e o

Engine Company 3 = 2,628 Runs
Tower Ladder 1 = 1,148 Ruuns
Rescue Company 4 = 3,242 Runs
Divisien 1 = 1,193 Runs

Total = 5,203 Runs

Branch Avenue Fire Siation

Engine Company 2 = 1,580 Runs
Ladder Company 7 = 600 Ruas
Rescue Company 3 = 3,094 Runs
Battalion 3 = 1,159 Runs

YTotal = 6,433 Runs

Rochambeau Avenne Fire Station

Engine Company 4 = 776 Runs
Total =776 Runs

Humboldt Avenue Fire Siation

Engine Company 5= 665 Runs
Total = 665 Runs

Hartford Avenue Fire Station

Engine Company 6 = 1,365 Runs
Rescue Company 2 = 2,902 Runs
Total = 4,267 Ruus



MNorth Main Street Fire Station

Engine Company 7 =1,731 Runs
Ladder Company 4 = 1,048 Runs

Reocepe-Company S =72 884 Buns
QIS o

LR T e

Alir Supply 1 =83 Runs
Total = 5,746 Runs

Messer Sireet Fire Btation

Engine Company 8 = 2,022 Runs
Tower Ladder 2 = 852 Runs
Battalion 2 = 20 Rans

Total = 2,854 Runs

Brook Street Fire Station

Eogine Company 9= 1,301 Runs
Ladder Company 8 = 660 Runs
Total = 1,961 Runs

Broad Street ¥ire Station

Engine Company 10 = 1,707 Runs
Ladder Company 5 =708 Runs
Total = 2,415 Runs

Reservoir Avenue Fire Sfation

Engine Company 11 = 1,166 Runs
Total = 1,166 Runs



Admiral Street Fire Station

Engine Company 12 = 2,174 Runs
Ladder Company 3 = 791 Runs
Total = 2,965 Runs

Allen’s Avenue Fire Station

Engine Company 13 =1,181 Runs
Rescue Company 1 = 3,089 Runs
Total = 4,278 Runs

Atwell’s Avenue Fire Station

Engine Company 14 =1,810 Runs
Ladder Company 6 = 857 Runs
Rescue Company & = 3,085 Runs
Total = 5,752 Runs

Mount Pleasant Avenue Station

Engine Company 15 = 1,728 Runs
Total = 1,728 Huns

BC James Taylor
Chief of Communications
Providence Fire Deparfment



The following data is frem July 1, 2010 through June 30, 2011 (FY2011)

Washingion Street Fire Station

Special Hazards 1 = 1,907 Runs

Fngine Company 37 4,652 Ruus
Tower Ladder 1 =2,059 Runs
Rescue Company 4 = 5,798 Runs
Division 1 =1,827 Rans

Total = 16,243 Runs

Branch Avenue Fire Station

Engine Company 2 = 2,802 Runs
Ladder Company 7= 1,126 Runs
Rescue Company 3 = 5,432 Runs
Battalion 3 = 1,899 Runs

Total = 11,259 Runs

Rochambean Avenue Fire Station

Engine Company 4 = 1,412 Runs
Total = 1,412 Runs

Fumboldt Avenue Fire Station

Engine Company 5= 1,173 Runs
Total= 1,173 Runs

Hartford Avenue Fire Station

Engine Company 6 = 2,495 Runs

Rescue Company 2 = 5,211 Runs
Total= 7,706 Runs



North Main Street Fire Station

Engine Company 7 =3,137 Runs
Ladder Company 4 = 1,800 Runs
Rescue Company 5 = 5,085 Runs

Air Supply IT=138Runs
Total = 10,160 Rans

Wiesser Street Kire Siation

Engine Company 8 = 3,789 Runs
Tower Ladder 2 = 1,618 Runs
Battalion 2 = 691 Runs

Total = 6,008 Runs

Brook Street Fire Station

Engine Company 9 = 2,391 Runs
Ladder Company 8 = 1,210 Runs
Total = 3,601 Ruans :

Broad Streef Fire Stafion

Engine Company 10 = 3,005 Runs
Ladder Company 5 =1,311 Ruxs
Total= 4,316 Runs

Reservoir Avenue Fire Station

Engine Company 11 = 2,456 Runs
Total = 2,056 Kuns

Admiral Street Fire Station

Engine Company 12 = 3,927 Runs
Ladder Company 3 = 1,450 Runs
Total = 5,377 Ruus



Allen’s Avenue Hire Stafion

Engine Company 13 =2,094 Ruus
Rescue Company 1 = 5,457 Runs

Totar=7;55TRums

Atrwell's Avenue Hire Station

Engine Company 14 =3,322 Runs
Ladder Company 6 = 1,566 Ruus
Rescue Company 6 = 5,609 Runs
Toial= 10,497 Ruus

Wiount Pleasant Avenue Staticn

Engine Company 15 = 3,100 Runs
Totai= 3,100 Runs

BC James Taylor
Chief of Communications
Providence Fire Department



