THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No., 534

Approved NOVEMBER 20, 2009
RESOLVED, That the Collective Bargaining Agreement by and
between the Providence School Board and the Rhode Island Laborers’ District
Council, effective July 1, 2007 to June 30, 2008, is hereby approved and ratified by

the Providence City Council. (BEST Contract)
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© DAVID N CHILTINE

e Providence
s, B Schools

Memorandum

TO! Ms. Anna Stetson, City Cle
From: Mark Dunham, Chief Fi
DATE:  October 14, 2009
RE: Contracts ~

gy

Please be advised the Providence School Board approved ratification of the chal 1033

BEST Contracts on October 13, 2009, These contracts were approved 4-2 andg‘f;iéovs
following periods, July 1, 2007 —June 30, 2008 and July 1, 2008 — June 30, 2011. e

Please forward these contracts to the City Couneil at your earliest convenience. Thank
you for your prompt attention fo this matter,

MVD/lm
C: Mr. Rich Kerbel
Superintendent Thomas M. Brady

An Bt Opportanity Bimployer, The Providence School Beprrtment does not dissriminaic an the basis of tee, age, sex, rofigion, soxual ationtatlon, gondar identity or
exprassion, aational orlgin, color, dinubilly of vetoran atatun, Vision; The Pravidonce Publiv School Dlstriet will be a nationad lender in educndng urban youth, Mission: The
Pravidenee Pubtic Sofioet Dlstriet will propire all students to suceced in fie agtion’s eatleges and universitics, and in their chesen professions,




TENTATIVE AGREEMENT
BUSINESS, EDUCATIONAL, SPECIALISTS, TECHNICAL STARE

ENTERED into this 30th day of September 2009, by and between the PROVIDENCE
SCHOOL BOARD and Ue REIODE ISLAND LABORERS' DISTRICT COUNCIL on behalf of
LOCAL UNION 1033 pursuant to Article XXIV and Article XXV of the parties’ Agreemant
effective fune 30, 2005 o June 30, 2007;

WHEREAS, the parties heteto have conducted good-faith negotiations pursuant to
Title 28, Chapters 7 and 9.4 of the Rhode Island Genetal Laws, as amended; and

WHEREAS, the parties’ negotiations have reswlted in Ajrécment for a Collective
Bargaining Agreement, effective July 1, 2007 to June 30, 2008; and

WHEREAS, the parties heteto desire to codify thelr AGREEMENT and, subject to
their respective ratification procedures, b bum ki by the same. )

THE FﬁRTIES HEREBY AGREE

1. The document titled ” Agreement between the City of Providence, Rhode Island,
and the Rhode Island Laborers’ District Council on behalf of Public Employees’ Local Union
1033 of the Laboters’ Intetnational Union of North America, effecHve June 30, 2005 to Juna
30, 2007” ig herein incorporatad by reference as if fully reproduced. The terms and
conditions of this Agreement shall continue and remain in effect for the period of July 1,
2007 to June 30, 2008 except ag expressly modified herein,

2, Agticle XXI - Economic Package ~ The econormnic increases shall be as follows and
a5 provided for in the below paragraph:

Effective June 1, 2008 an amount equal to an across-the-bourd wage
ingroase for all bargaining unit employees of one percent {1.0%), over the
Jume 30, 2007 rate.
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DONALD IANNAZZL, B30, RdBERT WISE

?@ ENCE SCHOOL BOARD

Business Manager, Ifocal Union 1033 President, Providencs Schoul Bogrd
M [/ | @wﬂk@ﬁa/ -
VICKI A. VIRGIUO THOMAS M. BRADY
President, Local Undon 1033 Superntendant
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ExecUuTIVE SUMMARY BEST EMPLOYEE CONTRACTS

The Providence School Department employs 71 BEST employees as 10 month
full time employees and 48 BEST employees as 12 month full time employees.
The total annual payroll for these Local 1033 members is $4,988,600.

Contract period July 1, 2007 — June 30, 2008

This contract mirrors the City 1033 Contract for the same time period. There is
one change to the Contract that expired June 30, 2007, that is a 1% salary increase
to the salary schedule effective June 1, 2008. The estimated 2008 cost for this
change is $4,157. The subsequent increase based upon this increase is
approximately $149,658 and is included in the 2009 — 2011 Fiscal Note.

2. Contract period July 1, 2008 - June 30, 2011
This contract is the same as the 1033 City Contract and the other 1033 School
Department Labor Contracts relative to economic issues, health benefits and
union trust fund changes.

ECONOMIC PACKAGE:

5> July 1, 2008 1 % Increase

» January 1, 2009 1 % Increase

» July 1, 2009 2 % Increase

» January 1,2010 I % Increase

» July 1, 2010 2 % Increase

This Contract will increase wages 7% compounded over the June 30, 2008 salary scale.

Estimated Costs — The salary increase is $1,073,456 during the course of the Contract.

HEALTH INSURANCE:

There are three areas of change in the section:

>

Increases of $5 to the deductable of many benefits provided in this agreement,
increase in the hospital inpatient and out patient deductable from $25 to $100,
with an annual cap of $200 per individual, $300 per family.

Estimated Savings - $ 130,951 during the term of the Contract.

>

Increase in co-share in individual plans and family plans per attached.

Estimated Savings - $ 46,768 during the term of the Contract.



» Employees hired after July 1, 2008 will no longer receive Retiree Post Medicare
Benefits paid by the employer. These employees will be required to participate in
a health savings account at a rate of 5 cents per hour.

UNION TRUST BENEFITS:

Effective July 1, 2009 — Union Trust Benefits will increase by 10 cents per hour,
Effective July 1, 2010 — Union Trust Benefits will increase by 4 cents per hour.

Estimate cost during the term of the Contract - $ 26,600.

The attached Fiscal Note will show the estimated actual cost of the Contract through its
term.

September 10, 2008



TENTATIVE AGREEMENT
BUSINESS, EDUCATIONAL, SPECTALISTS, TECHNICAL STAFF

ENTERED info this 30th day of Septemiber 2009, by and between the PROVIDENCE
SCHOOL BOARD and the RHODE ISLAND LABORERY DISTRICT COUNCIL on behalf of
LOCAL UNION 1033 pursuant to Article XXIV and Article XXV of the parties’ Agreement
effsctive June 30, 2008 o Tune 30, 2007;

WITEREAS, the parties hereto have conducted good-faith negotiations pursiant to
Title 2§, Chapters 7 and 9.4 of the Rhode Island Genetal Laws, as axended; and

WHEREAS, the parties’ negotiations have resulted in Afrécment for a Collective
Bargaining Agreement, effective }uly 1, 2007 to June 30, 2008; and

WHEREAS, the parties hereto desire to codify thelr AGREEMENT and, subject to
their respective ratification procedvres, b bumid by the same.

THE PARTIES HEREBY AGREE

1. The document titled * Agreement between the City of Providence, Rhode Tsland,
and the Rhode Island Laborers’ District Council on behalf of Public Enployees’ Local Unlon
1033 of the Laborers’ Intetnational Union of North America, effeckve June 30, 2005 to June
30, 2007 is herein incorporated by reference as if fully reproduced. The ferms and
conditions of this Agreement shall contirue and remain in effect for the petiod of Joly 1,
2007 to June 30, 2008 except ag expressly ruodified herein,

2. Axticle XXI - Boonosic Package - The economic increases shall be as follows and
25 provided for in the below paragraph:

Effective June 1, 2008 an amount equal to an across-the-board wage
increase for all bargaining wnit employees of ane percent (1.0%), over the

June 30, 2007 1ate.
O &%ENCE SCHOOL BOARD
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DONALD IANNAZZA B5Q. ROBERT WISH
Business Manager, Jpcal Union 1033 President, Providence Schiou! Boged
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VICKIA WRGIIJO THOMAS M. BRADY
Pregident, Local Union 1033 Superintendent
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EXECUTIVE SUMMARY BEST EMPLOYEE CONTRACTS

The Providence School Department employs 71 BEST employees as 10 month
full time employees and 48 BEST employees as 12 month full time employees.
The total annual payroll for these Local 1033 members is $4,988,600.

1. Contract period July 1, 2007 — June 30, 2008

This contract mirrors the City 1033 Contract for the same time period. There is
one change to the Contract that expired June 30, 2007, that is a 1% salary increase
to the salary schedule effective June 1, 2008. The estimated 2008 cost for this
change is $4,157. The subsequent increase based upon this increase is
approximately $149,658 and is included in the 2009 2011 Fiscal Note.

2. Contract period July 1, 2008 — June 30, 2011

This contract is the same as the 1033 City Contract and the other 1033 School
Department Labor Contracts relative to economic issues, health benefits and

union trust fund changes.
ECONOMIC PACKAGE:
> July 1, 2008 1 % Increase
> January 1, 2009 1 % Increase
» July 1, 2009 2 % Increase
» January 1, 2010 1 % Increase
> July 1, 2010 2 % Increase

This Contract will increase wages 7% compounded over the June 30, 2008 salary scale.

Estimated Costs — The salary increase is $1,073,456 during the course of the Confract.

HEALTH INSURANCE:

There are three areas of change in the section:
> Increases of $5 to the deductable of many benefits provided in this agreement,

increase in the hospital inpatient and out patient deductable from $25 to $100,
with an annual cap of $200 per individual, $300 per family.

Estimated Savings - $ 130,951 during the term of the Contract.

» Increase in co-share in individual plans and family plans per attached.

- Estimated-Savings - $ 46,768 during the term of the Contract. . . ...



. .- > Employees hired-after July 1,-2008 will no.Jonger receive Retiree Post Medicare. ... e

Benefits paid by the employer. These employees will be required to participate in
a health savings account at a rate of 5 cents per hour.

INION TRUST BENEFITS:

Effective July 1, 2009 — Union Trust Benefits will increase by 10 cents per hour.
Effective July 1, 2010 - Union Trust Benefits will increase by 4 cents per hour.

Estimate cost during the term of the Contract - § 26,600.

The attached Fiscal Note will show the estimated actual cost of the Contract through its
term.

September 10, 2008
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DAVID N, CHILLINE

T Providence
Schools

Viemorandum

TO: Ms. Arma Stetson, City Cle

From: Mark Dupham, Chief i ¥
DATE:  October 14,2009

RE: Cordracls “

Please be advised the Providence Schoo) Board approved ratification of the Local 1033
BEST Contracts on October 13, 2009, These contracts were approved 4-2 and cover the
following periods, July 1, 2007 —June 30, 2008 and July 1, 2008 — June 30, 2011, ’

Please forward these contracts to the City Council at your earliest convenience. Thank
you for your prompt attention to this matter.

MVD/im
C: Mz, Rich Kerbel
Superintendent Thomas M. Brady

An Hqual Opportanity Employer, The Providonse Seligol Trepnrtment docs not diseriminae on dic baste of mee, o, sex, sofigion, sl oricniation, gendar identity or
exprossion, natlonat orlgin. colar, dianbitlty or vaterin sibs, Vizion: The Pravidence Public Schoo) Distrles will be 2 narionnl lender i ciducnting urban youth, Mission: The
Pravidonoe Public Schoo! Diatrict will prepare all students to secend in e nation’s enlleges and universitles, nud in their chosen professions,



