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~' THE CITY OF PROVIDENCE

STATE OF RHOQE ISLaNO and PRONIDBNCE PLANTATiONS

QiAPTER: 19 76-36

N0: 560 AN ORDINANCE ESTABLISHING A COMPENSATION PLAN FOR 'li~E CITY OF
PROVIDENCS and REPBALING Q~iAPTSR 1976-11 APPROM1►ED APRIL 13, 1976,
AS Ai~'lENUEt~. AND A~ FURTHER AMENDED. ~

, , Approved: October 29, 1976

BE IT ORDAINED BY THE CITY ~F PROVIDENCE:

SSCTION l. The io2lowing Compensation Plan is hereby adopted as
the officia2 Compensatfon Pian for all City Officials F~ workers services
and shall be applied to positions in the service as hereinafter provided.
Each saZaried position is piaced in one of thirty-five "Pay Grades" each
of which contains five "Steps" in order to provide for periodic increases.
The "Pay Grades ", "Steps" and "Annual Range" totals are recorded herein.
All other salaries paid to City ~fficials and employees not in above pay
grades shall be specifically specifiecl.

GRADE SALAttY STEPS ANNtfAL SALARY
NIRdBER Ist 2nd 3rd 4th 5th RANGE

1 104.50 106.50 108.50 112.50 115.SQ 5Q34- 6006

2 109.50 1i2,50 114.50 118.50 I21.50 5694- 6328

3. 115.50 117.50 119.50 123.50 326.50 6006- 6578

4 121.50 123.50 125.50 128.50 132.54 63I8- b890

S I26.58 1'28r50 131.50 134.50. 137.50 6578- 7150

5 132.50 134.50 136.50 140.50 243.50 6890- 7462

7

I

I37.50 14Q.50

~

142.S0 245.50- 148.50 71g0- 7722

8~ 143.50

,

145.50 147.~0 151.50 s3~ 74b2- 8034

9 148.54 I52.50 156.S0 160.50 165.50 7722- 8606

IO I54.S0 157.50 1~1.50 166.50 171.50 8034- 8918

11 159.50 163.50 167.50 172.50 177.50 8294- 9230

Y2 I65.50 269.50 173.50 277.50 182.50 8606- 9490

13 17I.50 1y4.50 178.50 182.50 188.50 8918- 9802

14 177.50 182.50 188.50 193.50 199.50 9230-14374

1S 182.50 188.50 19:~.50 199.50 204.50 9490-10634

16 188.50 193.50 199.50 204.50 210.50 9802-10946

17 193.50 199.50 20~.50 210.50 215.50 10062-11206 ~~

18 199.50 204.50 21Q.50 215.50 221.50 10374-11518

19 204.50 210.50 215.50 221.50 22T.50 10634-11830

20 210.50 Z15.50 223.50 227.50 232.S0 10946-12090

21 215.50 222.50 229.50 235.50 243.50 11206-12662

22 22I.50 228.50 234.50 241.50 249.50 11518-22974

23 227.50 233.50 240.50 247.50 254.50 11~30-13234

24 232.50 23$.54

~

246.S0 252.50 259.50 12090-13494

ZS 237.50 246.50 25~3.50 253.50 271.50 12350-14118
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SALARY
ist

S7EPS
2nd 3rd

-
4th 5th

ANNUAL SALARY
RANGE

26 Z43.50 251.50 258.50 2b9.50 276.5~ i2662-14378

2~ 249.50 25b.S0 257.50 274.58 282.50 12974-14690

28 254.50 264.50 270.50 •-277.50 288.50 I3234-15002

29 259.50 27I.50 282.50 293.50 304.50 13494-15834

30 271.50 283.50 293.50 304.50 315.50 14118-16406

3Z 276.50 288.50 298.50 349.58 32Z.50 14378-16770

32 288.50 298.S0 309.50 32Q.S0 332.50 15t?02-17290

33 298.50 309.50 322.50 332.50 343.50 iS522-i7862

34 309.50 322.54 332.50 343.50 354.50 l6094-18434

35 320.50 3.~2.50 343.50 354.50 365.50 16666-19Q06'

PAY GRADB PAY GRADE
POSITION OR RATE POS'iTION_.._.~ OR RATE._._._._____

Account Collector 9 Asst. City Solicitor 17

Accauntant I 10 Asst. Dir. of Recreation i4

Accountant II 14 Asst. Dog Officer 9

Admin. Asst. to Assessor 25 Asst. Fire Chief 29,136.00 yr

Admin. Asst. to Chief Asst. Master Mechanic 5.00 hr
Engineer (Water) 25

Asst. Planner 13
Admin. Asst. to City Council 29

Asst. Port Director 17
Admin. Asst. ta Commissioner b~pv'-y ~ry 2• ~•

of Public Safety Z1 ~As,sL; Supt, of Parks -~9-

Admin. Asst.ta Director of Asst, Supt. (Sewage Disposal) 15
Prov. Human Relations
Commission 14 Asst. to Director (DPWj 25

Admin. Asst. {Fublic t9orks) 23 Associate Engineer I i6

~~, ~ Asst. Supt. Parks ~°~ Associate Engineer TI 20
Cuiturai -~~ r4Fr~,~2 S 2b

Associate Engineer III 23
2. ~. ~A~Z~-. Asst . Supt . Parks Fa ~

Design 26 Associate Bngineer IV 28

AdminisCrative Officer Associate Planner 1S ~
(Prov. Civil Def. Preparedness

Agency) 22 Attorney (Water) 9,000.00 yr

Animal ~ Bird Curator 5.775 hr Automnbite Driver 4.37 hr

Appraiser 16 q~~otive ~~Nipt. Supt. 14

Assessment~Aide . 9 Autaanotive ~~ic Ii 8

Asst. Chief, Division of Bacteriologist I 21
Legal Services _ 23

Bacteriologist II 14
Asst. Chief, Fiscal
Affairs 25 Bird ~ Anima2 Handler 4.50 hr

Asst. City Coliector 25 Bidg. Custodian 3.8Q hr

Asst. City Controller 29 Bidg. G~stodian IIF 4.55 hr

Asst. City Controller Bldg. Inspector I 10
(Second} 25
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paY ~~~ PAY GRADE
POSITION OR RATE__.__ POSITION~ OR RATF_~

B1dg. Inspector TI 14 Chief, Inspector of Structures
and Zoning 2?

Bldg. Inspector III 22
Chief Radio Engineer 14,248.00 yr ~.~

Bldg. Maint. Supervisor 13 C~►~E~'suv~~y~sare a~ ~ivyl~c~ saTcr~~y !~
Chief Supe~visor of Pubiic

Business Relocation Officer 25
~' ~~.. Cj~L Fd SYPE`/?✓f.~oR Q~ R~rl,pEj'~ENTs6~n ~/ ~~

Caretaker Lvcust Grove City Archit~ct 25
Cemetery 4.40 hr

' ~
`ti~~ ~ Case Work Supervisor i~,~~~--f3, ~5~e.

City Assessor 35
~;~~QOQ, j/R .~ 

Z ~

(D~UD) ~~+-13,2i3 City Clerk ~S9- yr

Cement Finisher 4.65 hr City Collector 31

Chairman, Bldg. Bd. o£ City Cantroller 33
Review 1,500.00 yr

City Forester 28
Chairman, Housing Bd. of 1,200.00 yr
Review (~i0.00 per mt~.) City Registrar of Vital

Statistics 21
Chairman ~ Secretary 10,S69.00 yr
(Bureau of Licneses} City Sergeant 12

Chairman, 19ater Supply Bd. City Solicitor 17,550.00 yr
(20.00 per mtg.) 1,500.OQ yr

City Treasurer / 7, ..S:Sca. ~e ~} '/ t?• ~` ~`
Chaixman, Zoning Bd. of
Review 1,500.04 yr C2erk i 1

_ Charwcman 94.25 wk Clerk II 3

Chief Appraiser ~5 Cierk III 5

_ Chief Chemist (t~Jater) 24 Clerk iV 9

Chief; Division of Code Clerk, Probate Court 18
En~o~•~ement 31

Clerk, Prov. Municipal C~~art -~8- ~z
Chie.f, Division o~ Cor~r~unity

Ser~~.tces . 31 Clerk Stenographer I 2

Chief, Div~~i~~:: c_ Legal Clerk Stenc~grapr.er II 4
Serv:ice~ 31

Clerk Stenographr~~ IIi 6
Chief, Di1~ts~.o:~ of tAa'.nt.
an3 fia~~.iTs 21 Clerk Typist I 1

Chief, Divi~i~n o~ Planning 31 Clerk Typist II 3

Chief, Diris:.an of Pu~lic Commissioner, Bureau of
Bidg. 31 Licenses 8,697.00 yr

Chie£, Div~ision o~ Purchasing 16 Commissioner, Public Safety 22,000.00 yr

~ Chief, Division of Research 31 Control Center a~srator 10 ~~
CuQs}.-~~ MvS~lJ/y S'c'cCT~oii/ ,~%,1

. Chief, Engineer ( t9ater Curb Setter 4.55 hr
Supply Board) 22,000.00 Y~'

Data Processing Co-Ordizator ~ 34
Chief, Fami2y Relocation 31

Deputy Asst. Fire Chief 17,732.00 yr
Chief, Fiscal Affairs 31

Deputy Chief Enginner (Water) 33
Chief, Inspector of Mech.
Equipt. Insta2lations 25 Deputy City Clerk, First ~-~-~ / Z~~'

Chief, Inspector of Eiectrical Deputy City Clerk, Second .-},~—~~' Z~z~

Installations 25
Deputy City Registxar 9

Chief, Inspector of Plumbing,
Drainage ~ Gas Piping ZS Deputy City Solicitor 24
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PAY GRAllE : PAY GRAAB
POSITION ' 0~ TE POSTTION O~,R RATE

Deputy Clerk, Probate Cou~rt 8 Failout She~Ler Co=Ordinator
~ (~rov:,Civil Defense Prepa~edness

Deputy Clexk, Provideri~e Agency) 21
Municipal Court 13

Financiai Specia~ist 2Q
Deputy Director .

Communications 17,732.00 yr Aire Alarm Technician 5:i75 hx

Deputy Director Civil Defense 32 Fire Battalion Chief 16,692.00 yr
Preparedness

Deputy Director ~ Chief af Fire Captain 14,669.2Q yr
Project Development 35

Fire Chief 21,892.00 yr
Deputy Director, Public Works 35

Fire Chief Dispa~cher 14,fi69.20 yr
Deputy Re~coxder of Deeds 14

Fire Equipment Supt. I 16,b92.00 yr
Director of Building
Inspection 22.000.00 yr Fire Fquipment Supt. II 19,136.d0 yr

Directox o£ Civil Defense Fire Lieutenant ].3,822.64
Preparedness 33

Fixeman 11,961.04)
Dixector of ~ 12,299.56)

Conmtunicati.ons 21,892.00 yr 12,468.56)

Director of Finance 22,000.00 yr Fire Afarshal 16,692.00 yr

Director af Planning and ~ire Prevention Lieutenant 13,822.64 yr
Urban Deve2opment 22,040.00 yr

First Deputy City Sealex 10
Director of Pubiic
Property 22,000.00 yr First Deputy City Sergeant 9

Director of Pu~lic First Deputy City Weigher 8
Works 22,000.00 yr

Fiscal 4fficer 2i
Director of Recreation 33

Fnreman 4.65 hr
pog Officer 17

Forester (Source of Supply) 16
Draftsman Assessors Real
Estate 20 Fareman Cable Crew 5.425 hr

Draftsman 9 Foreman Line Crew S.425 hr
~. ~,. ( 4

Uuplicating Equip. Operatar -~8- Genera2 Foreman 4.95 hr

Economic Planner 26 Heavy Equipment Operator 4.65 hr

Electrical Fnspecfior I 14 Highway Yard Supervisor 5.40 hr

IY 16
~. Z~ ~'

Electrical Inspector Horticultural Supervisor •.~.~

El~ctrical Inspector III 20 Huma.~ Resource Specialist 15

Eiectronic Instrument Intergroup Specialist 16
Technician 28

lnventory Control Clerk 9
Elevator Operator 3.8C hr

Judge, Probate Court 15,522.00 yr
Engineer's Associate 16

Judge, Prov. Munieipal
En~ineering Aide II 7 Court 7,930.00 yr

Engineeri.ng Aide III 11 Laboratory Technician II 6

Equipmem Manager 11 Laborer 4.40 hr

Equipment Operator 4.45 hr Land Disposition 0£ficer 25
~ ~`'LE6 /'J 4 S' c~«P~T~Q ~/ ~ ~ .

Exeeutive Director Man in Charge-Carpenter Shop 14,669.20 ~►x~
(Prov. Himan Re2ations Comm) 30
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PAY GRADE PAY '~B.
POSITION 0~Pb~~ ION ~ OR ~li ;;

Man in Charge Bureau 0£fset Pressman ~ 11~
Qperational Control 33,822.64 yr

Operatians ~ Platming Officer
Machiaist 36 (Prov. Civil Defense Preparedness

Agency) 25
-~ Nlaintenance Man II 4.4T5 hr

Parking Meter Maint. M~ I 4.45 h~
Maintenance I~ar► III 4.925 hr

•~ Parking Meter Maint. Man Ix 4.~0 hr
Management Aide I (UPUD) 9 ~

Personnel Director 26
Management Aide II (DPUA) 15 ;~,

Z' ~Person»eI Technician ~~j S

Managanent Officer 22 .
~ Plan 8stimator 2S

Master Mechatlic-Water 5.25 hr ~
P2umbing Inspector I 14

Matrans-Rec. 5easonal Help 3.S3 hr
Plumbing Inspectar IiI ; ~20

Mayor's Admini.strative Aide I 30
Police Captain 15,82~.b0)

Mayor's Administrative , 8$ 17,~89.28)
Aide II 11,Q37.00 yr

Police Chief 21,$92..00 Yr
Mayor's Ad~inistrative Asst. 33

"' ~ ;~ Poiice Lieuten~nt 14,708.72)
Mayor's A~ninist~at~ve A~st; i 32 8~ 35,884.96)

, Ma~►or's Ad~in. Asst II ~~,{~~+~;~0 ~` Polic~ M~jor 17,?32.00 Yr
~, ..

May4r's Exee~►tive Secreta~y 26~

,
Police MatrOn 6,006.00 yr

• l~ayoi's Pe~sonal Secretarj► 9 ' (upioa ap}i~) 11,171.16 yr

Me~hla~fic 4.~i5 hr police P~txoiman 12 mc~. 11,453.00)
' ~ ~ '~ : 18 mo. . 12,412.40)

1~8~~tatiica.i Bngineer ' 23 . 8~ 13; 405. 08)
i

Mechanical Equ3p. ~nspectbir L 1~ Fdlicd Sergean~ +, 13,822.64)
+ 6% 14,928.16)

Mechanicai Equip. Inspector II 15 ,
Po2ic~ Wom~ri 1.1,171.16)

Member, Bd. Of i~.s453.00)
Canvassers 12,574.00 yr 12,412.40)

Member, &1. of Review 2,0OO.Od yr port Director 2~,000.00 y~
{Housing $d. of Review)

(50.00 per mtg) pa~t Security Officer 9

Member, Bd. of Tax Assessment Frincipal Bngineer 31
Review 3,000.00 yr

• Principal Planner 25
Member, Bldg. Bd of

. Review 1,000.00 yr Program Director
' (Senior Citizens) 9,685.00 yr

Member, Water Supply Board
• (I5.00 per mtg) 1,200.00 Yr Program Director-

Handicapped 20
Member ~oaing $d of ~
Review 1,OOO.QO yr pxogram Specialist 20

Meter Reader Y G.6S hr project Caunsel 20

Meter Reader II 4.90 hr p~oject Supervisor 27

Meter Superintendent 15 pi.iblic Works Inspector I 6

Musevm Director 27 Pubiic Works Inspector II i6

Narcotics Inspector 14,928.16 yr Purchasing Agent I 12

Raciio Engineer 12,688.00 yr
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PAY GRADE PAY GRAD~E
pOSITiON OR RATE POSITTON pR RAT~----~----,-

Rain Gauge Keep~r (7.42 per instr. wk)Supt. of Filtration
~~;

~0 ~

Radio Repair Technician 10,7b4.00 n Supt. o£ Garbage Collection 5.35 hr;

Recoxder of Deeds 21 Supt. of Highway 5.35 hr~

Z`.Z`Real Estate Aide II 15 Supt. of Parks -~r

.~ Rehabilitation Specialist 20 Supt, of Sewage Disposal 19 -

Renewal Inspector I 9 Supt. of Sewer Construction
and Maintenance 19

Renewai inspector iI 11
Supt, of weights ~ Measurer 17

Renewal Inspector III 14
Supervisor of Warehouse F

Research Assistant 15 Inventory 24

Rescue ~~eutenant 13,82~.64 yr Supervisor (Current P3amting) 29

Rescue Truck Driver 13,315.12 yr Supervisor {Graphics} 26

School Crossing Guards 3.20 hr Supervisor ~Long Range
Planning) 29

Second Deputy City Sealer S
Supervisor (Project P2anning) 29

Secretary, Bd. of Tax
Assm~t Review 10,257.OQ yr Supervisor, Senior Citizens 5,78S.00 y~c

, Secretary, 82dg. Bd. af Supervisor (Traffic Planning) 26
Review 3,332.68 yr

Supervisor of Business Relocation
. Secretary, Housing Bd. of f, Property Management 26

_ Review I,529.32 yr
Supervisor-Division of Maint. 17

Secretary, Zoning Bd. of
Review 8,996.00 yr Supervisor of Bnfoxcement 27

Senior Appraiser 24 Supervisor of 8ngineering (DPUD) 31

Senior Draftsman (DPUD) 15 Supervisor of Environment
Contxo2 14

Senior Mechanic 4.90 hr
Supervisor, Program Specialisfis 24

Senior Planner 21
Supervisor of Public Lands 14

Senior Research Assistant 26
Supervisor of Reai Bstate 26

Sewer ConsLruction Worker 4.50 hr
Supervisor of Rehabilitation

5ewer ~ Drain Inspector 4.55 hr Services 2b

~
Sewer Equip. Operator 4.SS hr Switchboard Operatox ~ -~ 

_3 a: z.
<< ,, ~ ~ L_ L.

• Sewing Instructor, Seniar Traffic Bngineer 3S
Citizens 2.65 hr

• Traffic Bnginner II 2Q
Shop Supervisox 18

Traffic Enginesr III 25
Social Gase t9orker

(DPUD) 20,423-12,158 Traffic Marker F Sign Man I 4.b5 h~

Socia2 6Vorker, Senior Traffic Planner 20
Citizens 8,021.00 yr

Traffic Signal rlaint Man I 4.90 hr
Special Counsel 14

Traf£ic Signai Maint Ma~ II 5.15 hr
Stationary Equip. Operator 4.50 hr

~'~~
fj Training F, Public Information

Stenographic Reporter -s3- Officer (Prov. Civil Defense
{Cifiy Council) P~eparedness Ager~cy) 25

Supt., Bridge [~laintenance 19 Tree Tximmer 4:65 hr
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Utility Inspec~or 14

IVater Sexvfce Inspectax 7

Watexshe~ Manager
( Seuxce o£ Sugpiy-i9at~r~ 27

Watchman ~3.50 hr

Woman Park~ng C~~cker 3.SS h~r

Zoning Assist~t 9

Zoo CuraLo~ 1.4fl yr

Zoo Dir~ctor 29

RECI~i'TION l~N~ICAd'PED SWIt~1ZWG POf~~.S

Co-O~danator '16Q.00 wk Pooi Attea~de~t~ 73.3a t~k

l~atex S~£~ty Bire~tor I54.8fl wk LiFeguard (Prev. St~~e t~~.ge)

S~later SafeLy 6~i.de g2.00 wk Pool Ui.~~c~o~s 12S.00 e~D~

Physica2 ~cttz~atioa~ Superviso~ ~ I50.00 wI~
InstaQectox IZfl.QO wk

Watchman (RecYe~tits~
Physical E~uc~icion Aide 92.Oa wk Seasonal HeYp 2.30 hr

Shower Ma~n ~ P•fat~on S.?0 ha~
A: ~

Custodiai~ 6.56hY' *e~erseer~,~esewwaa~re•

Instructor-Arts f, Crafts 5.00 hr

Aide Axts ~, Cxafts 2.30 hr

'Y'Ef+~~RA~X-PaRT'-TiA7E

Au~omobile Driver (Part-time
Bd. of Canvassexs) 2.30 hr

_- Clerk I, Emes~gQncy, Tempoaary
~ Season~l 2.30 h~

Co-birec4or (Recxeation) 11.00
~ session ,

Playground Diaec~or Sfl.00 e~k

Laborers (E~ergency,
Temporary S Seasona~) 2.30 hx

Playgrownd Sapervisor 85.00 wk

Recreation Center Airactor 73.50 wk
• M

Refer@e (Recx~eation) ~ 7.04
gaina

l~ecraati on Lea~er 2.30 hr

5chool Janitor (Pr~v. School Dept. ~~age)

Su!g~rvisox~ Actfviti~s 4.Q0 hr
(Recre~tion)
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SECTiON 2. Thc minimum rate of pay for any clas~s o€ position shall
be payable to any person on his first appoinr.r~enz~ta the position a1loGated
to the class, provided however, ~hat with t~e xe~ommendatio~ of the Director
of Finance and approval af the A~aypr, he may enter the position at any other
step xn tht "Pay Grade" and provided fux~ther,_t~,t if a person already in
the service is transferr~d, f►e may with Lhe rec~c~nunendation of the Uirector

.. of Finance and approvai of the P~iayor, enter the new position at the same
rate of pay as he i~ad previously received. ~;

c~
r~ SECTIOI3 3. Any employees employed in a position ~llocated to a cl~ss

carrying minimum and maximum pay rates may be granted a pay increase from
one step to the next higher s~e~ within established grade, subject to the
foilawing:

1. One ~'Pay Grade" steg per year

2. Recom~ndations ior st~p increases shai~-be nade by depaxtment
heads ox the Chairman af aurcaus ox Cci~nmissioners at the t~me of submiasion
af annuai budget estimates, and at ~o other time. Such reco~endatioris
~hali be made on tha basis af the qaalfty of work and the stniaxity af indf-
1a~.th~~ e~pl~yees. .

.~. The Direetor of F~nance sha~3 reviaw such proposed step
increas~s far ayai:2ability of iunds and canformity to the provisions of this
~rdinance, and shal2 recommend approval or disapproval oi the increase to
~he Mayor. ,

~. An employee enteri~ng the city serva.ce shal2'be eligible for a
step increase on the £irst day of the succeeding 3anuar~, April, July or
October next following the completion of twelve mon~hs of service hy said

• employee in accordance with the provisfons of sab-secti+~ns 1, 2, 3, and 5 of
this Sectioa. ~

• S. Any emp2oyee wha is transferred from a po~lt#.oci not carrying a
, minimtia~ and maximim pay rate to one that caxries a imini~num and maximwa pay

rate sha.il receive either hss present salary or ttie minipwm salary o£ the
new pasition, whichever is greater, but in no case shall the new saiaxy ex-
ceed tt~e maai~nm► salary of his nevr position.

6. Increa~ed compensation received by an individual as the result
of promation from a 3ower ta a higher ciass shall not be deemed a step in-
crease in~th~e~~ense of ~the ~er~.n as used in this section and in the event oi
promotion`~ s~'lsail automatically receive the minimwa salary for the class to
vahich he~has been promoted. If such minimum salary 3s the same or less Chaa
the salary he received prior to his promotion, he may rece3ve a sal,~,ry ~t
shall be ane full increment highex than his prior Salary, bti~t in no case to
exceed the niaximum. .

SECTIaON, ~4. ~ A`give~tj rate oi pay as expressed in the con~ensaxi~on pian
ma.y be co~ited '`to weekiy, daily or hourly rate and established by a depat'~-
ment head or Chairman of a Bureau of Commission with the ~tp~roval of the
Mayor and the Directox of Finance, as the xate nf pay fo~^ amployees of a
particular class: provided, }~owever, that all employees of a g3.ven class ~ut a
given unit of a department shall be paid on the same bas~s~ -excepting part-
time and tenporary employees. • '

SECTION 5. No Officer or employee of the City shal~ issue a check for
payment of, or pay any salary or compe~lsation ta any ger~cin hplding, or
claiming to hold a position in the classified service, unless the Personnel
Directax shall have first certified that the persons naiared on the payroll o~
account of ~such compensation have been appointed and are empl~~e~ in accard-
ance wit2i 'thxs ordinance.

.~~.

' SE(.`~I~1N '6 ~' Chapter 1976- l i of the Ordinance apgrove~l A~~,I 13, 197fi
wi,thf'a11 amendments thereto is hereby repealed.

SSCTIOPI 7. This Ordinance shall take ef£ect upon its -~~ias'sag~~ ':a~ r;~
the provisions within shail be retroactive to July .1.~ ~976 ~~~

: r~~;~ +.

^1?t~.^,,~i~ '~~'~- Q~~?.~;~ ~~ ~,'~,:~
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