-V;AN ORDINANCE ESTABLISHTNC A COMPENSATION PLAN FOR THE CITV OF PROVIDENCE
L;and 'REPEALING,CHAPTER 1977-31 APPROVED Julg 5 7977 AS FURTHER AMENDED

f'?_ﬂ"BE m ORDAINED By THE CITY OF. PROVIDENCE . Ty ~‘3§f'ﬂ“§§f'-‘

NOT PASSED. -

oo
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¥

SECTION I The AOZKOW¢ng CompenAatLon Pﬂan A5 heneby adopted as ‘~tlAE:':'. f };

.1a'the ofgicial Compensation PLan for all City Oﬁé¢c¢aﬂ5 & Workens AQﬂU¢QQA_A'-QM1 T
. and shald be applied to positions in the service as hereinagten provided..  .x' o b
- .. Each sakaried position is placed 4n one of thinty-five "Pay Grades" each: B

0§ whith contains §ive "Steps" in onden to provide fon periodic increases.

 The "Pay Grades", "Steps™ and "Annual Range" totaks are hecorded herein. . \”‘YE : g;_ e

N
N
N

NUMBER __ jat " 2nd ~ 3nd Ath 5th RANGE.

© s 1st.00 " 15300 156.00  159.00  162.00 - 78528424

S ALR other salanies. paid to City Officiaks -and empﬂogeeA ‘ot in above ray
. gnadeA Ahall be: 4pec&6¢ca££g 4pec&6¢ed L

GRACE o :SALARV STEPS L 3"" - ANNUAL SALARy )

Pl 12900 131.00 133.00  137.00  140.00 T 6708 - 7280

“zg;;.<r34;oo»ﬁ&fgrs7‘Oob«,isqloo f43.00 < 146700 T 6968 7592 0y Ty

3 140,00 142,00 144.00 - 148.00 - 151.00 7280 - 7§52

4 146,00 - 145.00 150.00 153.00  157.00 ' 7592°- &164

g
T ]

159.00 161.00 © 165.00 16800 . §164 - §736 .

740 16200 165.000 167.00" 170.00 17300 6424 - 8996

17 . 21500 224000 229.00° 235.00 - 240.00 11336~ 12480 "

o 165.00 170100 172:00 176,00 - 179.00 - §736 - 9308 - i i

L L173.00 - 177.00 1s1.00° 18500 © .190.00 - ' §996 - 9§60

AR e o 7O TR s Ly

U i79.00 C182.00  186.00 . 191.00  196.00 ©. 9308 10192

U ys4ibo. 186,005 192.00 © 197.00 - 202.00° - 9568 -10504- .
R I S P - T

I

190,00 - 194.00 19500 © 202.00 - 207.00- . 9850--10764 " i

57 196,00 199.00 © 20300 _207.00° 213.00 1 10192 -11076. o ot

"Q?Efzoz;ddfﬁj7fzozloofV~213 00 L218.00 224,00 10504 ‘1leds

U T e .

o 207,00, 713.00 215700 224,00 , 229.00 10764 -11908 . T 7

21300 215,00 224000 229.00 < 235700 11076 -12220




Uy GRADE - SALARY STEPS R A S0 ANNUAL SALARY
s NUMBER _ 1st  tnd  xd  4th - Stho RANGE

18 124,00 0 229.00  235.00  240.00 - 246.00 11648 -12792

L 19 1229.00 . 235.00 2007067F Bag.000 "iA52 80 11908 ~13104

200 235.00  240.00 246.00 252.00 - 257.00 12220 -13364

U1 240,00 247.00 25400  260.00  266.00 12450 -13936

U lpr 246,000 253.00 259.00  266.00 27400 12792 -14245

73 15200 56.00 265.00  272.00  279.00 13104 -14508

g4 157.00  163.00 272.00 17700 - 254.00 13364 -14765.

25 262,00 271.00 276.00  288.00  196.00 13624 -15397

26 266.00  176.00 283.00  294.00  301.00 13936 -15652

27 274000 181.00 292.00  299.00  307.00 14245 -15964

25 279.00  289.00 295.00  302.00 - 313.00 14508 -16276. .

29 * 284.00 - 296.00 307.00  315.00 329,00 14768 17108

T30 296,00 308,00 318.00  329.00  340.00 15392 -17680 7 -

s 301.00 313.00 323.00  334.00  347.00 15652 -15044

32 313.00  323.00 334,00 345,00  357.00 16276 -16564

33, 31300  334.00 347.00  357.00  368.00 1679 -19136 . o

34 33400 347.00 357.00  365.00  379.00 17365 -19708

35 34500 - 357,00 368.00 - 379.00  390.00 17940 -20260

T T PAY GRADE .. . PAY GRADE L
 POSITION . _ORRATE “POSITION L ORRATE e U

AecauniiCotzectanf 9 Admin. .AAAI 'ta'Danectan of SR IR SR
. v - o . . o Prov. Human Reﬂat&ané P P I
'Accountant r - . 10 ‘ CommLAALUH o . : M

'.pAumwmmwzr S T A %wun Asst. (Pubbic Works) BT A

_ Accountant 111 , ) BT Asst. Supt. Parks for
| 0 Cubtwal Affains
- Adan AAAt to AAAeAAan w25

EAREIE oo _ AAAt Supt Panks 50& DQALQH

I Admin. Asst. tao Ch&eé AR , S
.. Engineen {Water). 25 Admin. Asst: 50n Fiscal: AﬁéaAAA _ 5 o
| o ‘Pubkic Safety . | crs

: Adan AAAt to C&tj CaunC&Z?' 29 o S

R »;AanaZ § B&Ad Lunaion S 6047500 hn

Adan. Asst, to COmmLAALOHQR f . . ’ B

04 Public Safety I I ':Appn_a/(/_sen ; , A 16




oy
. PAV GRADE .- da. . PAY GRADE
POSITION L OR RATE' " POSITION R |  OR RATE
/ ity Sobiciton 17 Btdg. Imspecton 11 - 16
L Assessment Adde 9 : Bedg. Indpecton 111 ' : 27 :
. Asst., Chief, " Bldg. Maint. Supervison - 13 coe
o (Fiscal Affains) 25 ' _ : ' . . ‘
o 9 Budget -Assistant 16
| ﬁﬁg% g éééﬁgai Senvices) 55 o 3 _ S
. : ' Business  Relocation 0fficen 25
L AAAt. CLtyvContnoﬂﬂen 29 : S -
- : Caneiaken o
- Asst. City Contnoﬂﬂen l (LocuAt Grove Cemeteny) 5.10  hr.
”,”(Second) . 25 AN .
_ Case Wonk Supenv¢éoa- 13022 - 15124 yn.
M/SMLGL'M City Pranten 13 S - e
- Cement Finisher - - 5,35 ha.
'v-AAAI Dinrecton- Recneatkon 26 Chainman Bd.of Canvasserns 12,948.00 whk.
o Chainman, Bldg. Bd-Review  1,500.00 yx.
AAA&AIanI Dog OﬁéLcen : 9 . . N ' ; '
- Chairman, Housing Bd - o v
-;,;‘ch FUL@ Chie 22,744.80 Review : 1,200.00 yn. -
-=HLAAA&AIant Legaﬂ Secnetany g Chatinman & Secretany _ o
. Asst. Masiten Mechamc(wa,tm) 5.70 by, = [Buréau-licenses) 11,843.00 yn. -
.AMowwwl%mMWL 13 , ' LT T ey
7 ' Chainman, Watern Supply S L
- Asst: Pont Dinecton 17 Board(20.00 pen mig) . 1,500,000 gi. 0 T
. Asht..Supt.-Parks o Chairman, loning Bd-Review 1,500.00 yx. ?;
LA Cultunal Affains ) 31 ' r S . :
Lo ’ - Charwoman S - 118,75 wk. o
Asst. Supt.-Parks = § ' o L o
- (Dessdgn Services). 31 Chief Appraisen - .25 Ty
- Assistant Supt.-Parks : Chief Chemist (Waten). - - 24
. (Finance) ' 3t . o o
PR ) _ ' - Chief, Division of - -
LAssi. - Dirnectorn ’ - Code Engoncement . 31 »
(DPUD) ' ' 75 : A _ , :
L : Chief, Divistion of - ' Sy
Associate Engineen 1 16 Commuinity Services 31 AR
~ Associate Engineen 11 20 " Chief, DLVLALOH of S
e ' ' Legal Senvices o 31
Assoclate Engineen 111 . 23 _ S
G L - Chief, Division of o .
AAAocLate Engineen TV - 28 Maint. & Repair : . 21 -
o ‘Abéocaite Plannen _ 15 ° . Chief, Division of I
o : ' PLanning . : $ 31
. Attonney (Water) 9,000.00 uyn. : o
o Chief, Division of :
Automobile Drniven 5.07 hn. Public Buildings 31
. CAwtomotive Equipt. Supt. 19 Chief, Division of
T - R " Putrchasing : 18
. Automotive Mechanic 11 - -8 - :
o ' ' " 'Chief, Divisdion of ‘
vBacIenéoKogiét If‘.? S B | Research ’ 31
Baot%wliogu/t 11 4 Chief Engéneer - 23, Yo0. 00 _f/r \?M"\
. lwaten Supply Bd) 2329406 Tn.
: B‘A’/Ld £ Animal Handber 5.20 hx. : L
IR - . ) Chieq. Family Refocation : 31 ."
‘Bldg. CuAZQdLan?j ' S 4.50 hnu. S : , o .
o ' - Chief. Fiscal Affains ' 31
Bldg. Custodian TI11 . . 5.25 . v ‘ o
S T E . Chief. Gardens 27
© Bldg. Inspectorn 1~ - . 11 L ] .




" PAY- GRADE .

. PAV GRADE

" POSITION "OR RATE

Chie§, Green Houses. < 27 -

' Chief, Insp. of Mech. -~ %"
Equipt. TInstallations _ 25.

.' i{‘ChLQ6, Tisp. of - Eﬁectn4ca£
Installations | 25

1*5gcm£& hupuxwtbﬁpﬁmbMQ

~ Drainage & Gas P&p&ng 25

»fCh¢e6 Rad&o Eng&neen 19, 824.48 yn.
j'ChLeﬁ SupeﬂvLAO& 05 Paynoll = 18

_ CM&ﬁS@mmwwnoﬁR@ammwwlg

v 'p¢q;Nmmwux - 25

7fyt&ngMeuan' 35

- City Clert 4 3‘/00 00 7(‘ _831_&13_64_#}[

o C&ty Collecton ) ' 33

S

‘,'City Contmoﬂlen v 35
: '..C,(/ty FOILQé/tM o 29 '

- C&tg Reg&btﬂaﬂ 05 VLIaﬂ
»Stax‘,usau ', : 21

?*i@'Cu:y SMgQCLVLt o 4 12

.ﬁCL;y;SUﬂLCLIO@ .\{: M 18,824,00 o

: Cutg T)Lea_gsunm o
ek T . g
e 3

.“Czénh m o s

Ctork TV e
-?’_czenh Probate Coukt T8
. Clenk, Pnov. Munac&paK'Cogit 99
'vf l“C£enh szenognaphen I .,; 7
. Cfenh Stenognaphen 11 . 4
L »i C£enh Stenognahpen 11T 6
 Ctenk Typ&bt jO : u 1

. Chenk Typist 11 . 3

. Commissionen, Buneau 06
Licenses ’

'5 Comm4AA¢onen,gde£LC“:
Saﬁety

 f Contnoﬁ C nten Opematon

@Y\"\ Covnsel -Code %rccmen‘f
§ Co- Ondma,tm .

g,
- 16000 wk
Cwudnn- MMan,V'  ‘tj"U

Cunb 3@11@4 525

- Data P&OCQAALHQ Co- Ond&naton 34 3

» POSfTION

_ Derenxon Oé{&ceﬂ

;Dapuiy Asst. “Fine Ch&@ﬁ
' Depuiy CLI] Clenk ,

‘ Depwty Clenk.

-Depuiy'cﬁehh, Pnov¢dence

iDepuIy D&&ecton Commun&cat&oné

V‘Depaty Supt. of Pasks

Director 0f Building InApeci&on

18 824 00 yn.

‘D&&QCZO& of - PzannLng and Unban ‘

'”Dknecton 04 Public wonhb

'.,Dknecion of RQCnQaILOn

. Elevaton Openatoﬁ
9,971.00 yn. . o
26,891, 80 yhtf

Engut

- ‘gg va

- OR RATE

7,852,00 yx.
21,060.00 yt.

v Deputy Chieﬁ'Engineen (Water) - R 35"

'immmgcaw(mpm,Fpa; T

Second - _»: \3._;»'v183 ff”

Deputy City RQQMMM ' L : - 11

quq/&xysuuuxwl e

Pnobaie Couﬂi Co H'_7lf;i$*i¥fui’

‘?*"Y
Y.

'Municipaz Count
22777&)

Deputy D&&ecion o Civik Deﬁenbe S T R
: P/Lepanedneézs ' SR Y 2NV,

DQPuIy DL&QQIOK Pubﬂ&c WOnkA I ‘-35 L
DQPU/ty RQCO)LdM’O,S DQQdA 4 - ,4

239va.ffrlf»’5i

D&&ecton of CAMLZ.UQAQWAQ
Preparedness -

1 00 ynﬂ
D&neaion 06 Commun&cat&onA vik-- = '

'Dwee,ton of Fmance 0'2'3 ‘/0000 EM\ ¢' 

Deveﬁopment ,
D&&Qcion 0§ Public PnOpentg"

Dog Oﬁﬁ&ce&

D/Laéuman Assessons Real Ezstcute

Electrical Tnspecton 1T . oo - . 16 7 %

 Electrical Inbpeéto& 111 V,v.'i% v~ jg2d (:,{

4E2é’c/t/wnl.c Tns trument Technician

Engineen's Associdte

Engineeméng,ALdé'II

2¢4 AAdQ III Vo U § B
N‘;VvL ',‘LI 04;!\',‘8;’ o Qe RMm

Equ&pmenf Opeﬂaion 515

'Execuixve D&necion ~

(Prov. Human Rekations. Comm. ) T30

Fazzout Sheﬂfen Co- OndLnaton ~‘";" | 21



I N
ot

':'i;POSITION

" Einaneiat SpeciazLAt".

Judge, Probate Court

Judge, Prov.

Municipal
“Count :

" Laboratony Technician 11

Laboren ,
Land Disposétion Officer
Legal Sec&etany:

Man in Change—Canpente&
Shop

Man in Changé Bunreau
Operational Contrnol

" PAY GRADE -

. 0R RATE.

POSTTION

20

9,204.
§

5.

25

16,796.00 yr.

OO yn.

* Machinist -

Narcotics Inspectonr

Of4set Pneééman '

Opejuu‘/wn/s Pﬂanmng, Trhaining &

Pubﬁ&c Inforumation 04ficen

10 hr.

14

17,110.08 y.

16,122.08 yn.

Pqnh4ng Meter Maint. Man I
'#anhing Meten Maint. Man 11
 PenAbnneZvD£nectbn |
PenAonneE TQChHLCAan

Pﬂan EAt¢mazon

*ﬂfiﬁé Abarm Technician - 279.67 wgaﬁﬁdgnzgﬁang;%Mawa1z
o Fine Baitaﬂ&on Ch&eﬁ 19,824, 45 yh. M@;ntéhhaC¢=M¢n'1z1 o
1:-fF£ﬁ¢ CapiaLn 17,110.08 yr. Majagement Aide 11 (vpuv)
Fire Ch&eﬁ '26)002-05 Yn. Management Oﬁﬁ&ce&
.'jaugcmggammwdmm jﬁﬂoﬂgyM WM&AMuﬁmu&WdM,;
’Fiﬁe Depi. DAApatche&v 273.68_Wk}“quan'5 AdménizxnaIXVe Aide 1
¢ Fire Equipment, Supt_ SR B 824,48'yﬁ{jMAgaafa1Adm4niéznaziue Adde 11
h; iHi¢Egummntswm‘11 " 92,744.80 yn. “waMwwﬂm&yeAMt; ‘
- Fire Lieutenant 16,122.08 UﬂF'Magon’A‘AdanLatnatLve Asst. 1
 Fineman 13,951.08)  Magon's Admin. Asst. 1T
S 14,313.52) o | )
14,547.84)  Mayon's Executive Secnetary
Fine Marshat 19,824.48 yn. ajon's Personal Secretary
'?ﬁﬁine PneveniionvLieutenant 16,122;08 yn. Mechanid ' R o
- Finst Deputy City geﬂﬂ@ﬁ- 10 'Mechan&caﬁ Engineer ‘;_:f
Finst Deputy City Sengeant 9 Mummmemuplmmamli
'F&ﬂbt Deputy City Weigher §  Mechanical Equ&p.tInApectonif}f
Fiseal Oﬁﬂ&ce& o 21 Member, Bd. of Canvassens -
.;': Foreman 5.35 ht. Member, Bd. of Review -
' (Housing Bd. of Review) '
- Forester (Sounce o4 Suppﬂj)' 16 | - (50.00 per mtg. )
Foneman Cabﬂe Crew 310.26 wk, Member, Bd. of Tax Assessment Review
Foreman L&nefCaew v310.26 Wh- Membe&_ Bldg. of Review
General Foreman 5.65 M. Member, Water Suppﬂg Boand
. - (15. 00 per mtg)
- Heavy Equipment Operaton 5.35 hn. , ‘ :
: . P ' Member Zoning Bd. of Review - :
" Highway Superintendent = 6.05 hr. :
' Meter Reader 1
Human Reéounce Specialist 15 B '
Inte&gnoup Spec&aﬂ&ét 16 - _
. Meter Superintendent
- Tnventony Control Clerk 9 -
Inventory Control Supervisonr 14 - Museum Dirnecton

10 000; oof:v;

A},oookpo wr.

1,200 oogga*
o, ooo 00, 4

PAV GRADE -

_OR RATE

’3 000 oo* .

5,35

15
Vé7; -1v,_
17,356.04 1.
e

I

19

25




o ' o " PAY GRADE - . .  PAV GRADE
‘ POSITION ' ' OR RATE  POSITION ; OR RATE &
Pﬂumbing TnépecIOﬂ 1 ' 16 Renewuz Inbpecton 111 o 14 Y
PLumbing Inspectorn 11T F200 ReAeanch AAALAIGHI ' ' 5
Police Captain , 18,456.36)  Rescue Lieutenant L 76 122. 08 jn
8% 19,932, 64] R 2 .
: Rescue Truck Driver o - 15,325, 44 Ja
Police Chief 26,002.08 yn. R o
: ' . School Crossing Guand _ o 3.90;h&~
Police Legal Advisern 18,156.84 yn. - ' : S S o
: ' Secnetany to Assessor - o180
Police Lieutenant -~ 17,675, 32) Secneiaﬁy Bd. of Canvassens . 12, 948. 001#
8 - 19,089.20)  Secretary, Bd. of Tax Assm't Review 1]1 531,00 yr
Police Majon 3 21,060.00 yh.Secnetany, Bldg. Bd. of Review * -~  3,332,68 g%
o (upon appt]  °  13,358.28 yn.Secnetarny to Director Public Works - 14 -
- ‘Police Patrnolman 2 mo. 13,358.28) : e ' L .
1&~mo. 14,447.32)  Secnetary, Housing Bd. of Review = - 1,529.32 ynr.
S 15,635, 36) _ - T
o - o Secnetany, Zoning Bd. of Review. 10,270..00 yx.
Police Sengeant ' 16,070.60) S SRR
| 8§ ~ 17,356.04]  Senion Appraiser - 24
PoLice Woman 13,029.64)  Senion Dragtsman (DPUD) , 157
' ' - 14,477.32) _ S S ey
14,737.32)  Senion Mechanic S - 5.60
Port Director . ,f22;274320 Y. Senion Plannen
- Port Secwiity Officen -9 Senion Research Assistant -
- Pruinedpal Engineen ' 31  Sewer Construction Worken
- Prinedpal Plannen 25 Sewer & Drain Inspectin N L3
T Printen : - 16 Sewer Equip. Operator - © 525
' Program Directon Seiing Tnstructon, Sendon Citizens 3,35 H
(Senion Citizens) 11,596.00 yn. e
. : Shop Supervison N F A
. Program Spec&aﬂ&At 20 _ - R T g
i Geayect Corhinator 1Y W™ Social Case Worker (DPUD) —  © 11,687-13,432:%
... . Project Counsel 20 ' » _ o o s
R : Social Wornken, Senion Citizens - ©9,932.00 y.
Project Supervison - 27 : R
o ' ' Special Counsel _ 14
Public Sagety Dept. Medical ' - _ 3
- Offpicen 10,500.00 yr. Stationarny Equip. -Operaton
Pubfic Wornks Inspectonr 1 6 Stenographic Reporten
' ' ' (City Councdd)
Public Works Inspector 11 16 . : R
_ . ’ Supt. Bridge Maintenance S 19
Pu/Lcha/sLng Agent 1 12 Sy
; Supt. of Filtration 30
§ ;Punchab&ng Agent T . 16 : : . R R
| _ Supt. of Garbage Collection i 6205 kil
FE RadLO\EngLneen ' 17,189.12 yrn. o v ol i
L - B . Supt. of Panké . o 35
_Ra&n_Gauge Keepen ) ‘ . : R
(10200 -pen.” Lnstrnitwk. ) : Supt. of Sewage. DLAPOAaK : ST LA
Radic Repaf%«TachnLcLan 279,67 wh. Supt. of Sewen ConAi&uct&on and o
‘ Maintenance , _ Cn19 T
Reconder of Deeds ' - 21 . oo
Recreation Centern Dinecton - 196.00 wk. Supt. of we4gth 4 Meaéunen N r A
Real Estate Adde 11 : 15 - , . o
o v ‘2*“hlsawetvtmwr7n$#MnthewM%4;Jm”onfaﬁg' - 7A<jp_
Rehabilitation Specialist 20 ' ’ '
‘ S ‘Supendibon (Cwrnent Planning) o 29
Renewal Tnspecton I 9 . IR
_ mmwwbwn(GMpMQﬂ _ o 26
Renewal Inspectorn 11 11 : ' . _
R Sweman(UngmmeP&mmnm 29




- POSITION

Supervison, Senlion

PAY GRADE
OR RATE

Supervison |Project Planning) 29

Citizens

Sup&ﬂv&Ao& (Traggic Pﬁanning) 26'

Supervison 04 Business Relocation
& Property Management - 26

->SupenviAoahDiviALon of Maint. 17

Supervison-Election Material 9

Supervison of Enforcement 27
Supervison of Eng&nee&&ng
(DPUD) 31
Supenviéon 0§ Environment
Contrnol 14
- Supervison, Program ;

- Speclalists - , 24
.SupenvZAoa of Pubfic Lands 14
queﬂvao& 0f Real Estate 26'
SupenviAoﬁnoﬁ Rehabilitation

Services _ 26
Switchboand Openazoi 1 3
Switchboard Operaton 11 4
Tetler | 10
Tradfic Engineer 21, 320.
Traggic Engineer 1 20
Traggic Eﬁgineen 11 23v

o Thaggic Engineern 111 25
Traffic Marker § Sign Man 1 5.
Traggic Signal Maint Man 1 5
Thaffic Signat Maint Man 11 5.
Trnagfic System Analyst %
Tnee Trimmer | | 5.
Waten Se&vice Inpsecton 7

Watershed Managen

00

35
.60

§5

35

(Sounce of Supply-Waten) 27

wdxchman 4,

Woman Parking Checker 4.
AzwumwMAQﬁmi o 14
Zoo Cunaton B N

20
25

00

200 Dihectoh_ B 34

' 7 696 00 Yn.

yr.

hn.

hn.

yn.

PLayground Supervison

¥k Ok K ok ok ok ok ok % K ok ok ok % % K % K k- K K ¥

PAY GRADE
POSITTON . OR-RATE -
RECREATION HANTCAPPED
:CO O&d&natua . 1éo.oogw@
. . * !
Waten Saéety Dinecton S 150.00 wk
Waten Safety Aide . 4,00 kx
Physical Education o R
Instructon : _ 120-.00 wk
Physical Education Adde. 265
Showen Man & Matron - 5,70 hﬁ
Custodian 6 m
Insthucton-Ants & Crafts o ’i_éﬂoha
Aide Ants & Crafis 25 hn
Coorndinatorn-Human Serv. —Eﬁdeny 5 ,
Handicapped ' _ 245.00:Wh
TEMPORARY PART TIME .
AutomobLﬂe Driven (Pant-Time : o
. 04 CanvaAAeﬂA) o 2065
- Clenk 1, EmWQumg,Tamawmg ';f;_
§ Seasonal 2.65
Co-Dinecton (Recneat&on) ' 11;60'.,
session
'PZagg&ound Dinecton . ' 85§QO§wk

Laborens (Emerg. Temp. & Seasonal)

Recreation Center Directon

Refence (Recreation)

Recneazion Leaden

Schoot Janiton (Prev. Sch00£ Dept. Wage) |  @

Supeﬂv&éoﬂ,ACI&VLI&QA(RQC&Q&ILOH) 4.00 h@
Mainon'A—Recﬁeaziqn Seaéohaﬂ_ -  '3.8§}h4
Program Coondinaton(Recreation) . 150.00.uwk

SWIMMING POOLS | B
Pook Attendents L 2.65 ﬁg
Lifeguand (Pnev. State Wage) b_ | |
Pool Dinectons 125,00 Q@
Supervisorn 7 160;0§ @&
Waéghmah'(Rec. Seasonal Heﬁb) "_2;65ihﬁ




-

[
at o

" SECTION 2. The minémun rate of pay for any class of position shatl

" be payable to any person on his first appointment to, the position allocated.

to the class, provided howeven, that with the necommendation 04 the Dinecton
04 Finance amd approval of the Magon he may enten the position at any other
step in zthe "Pay Grade" and proyided further, that, {4 a person already 4in

the senvice 48 transferned, hemay with the recommendation of the Directon

of Finance and approval of the Mayor; entern the new. poéiixon at the same
rate of pay as he had previously recedved.

SECTION 3. Any employees employed .in a poA&i&on aﬁﬂocaked to a CZaAb
carrying mindmum and maximum pay rates may be granted a pay increase from
one step to the next higher btep WLtth established gnade Aubject to the
éozﬁowLng

1. One "Pay Grade" step per year

2. Recommendat&oné fon step incheases Ahaﬂi be made by department
heads on the Chairman of Bureaus orn Commissioners at the time of submission
04 annual budget estimates, and at no other time. Such necommendations ‘
shall be made on the basis 05 the quality 05 wonh and the senionity of. indi-
u&duaﬁ employees.

3. The Dinecton of Finnace shall neview such proposed bt?p
increases fon availability of funds and conformity to the provisdions of this
Ondinance, and shall necommend appnouaz on disapproval of the Lnerease to

vuthe Magon

4. . An employee entering the city senvice shall be- eligible ﬁon a

step increase on the finst day of the succeeding Januany, Aprnil, July on

October next following the completion of twelve months of senvice by said
employee n accorndance with the p&OVLbLonA 05 sub-section 1,2,3 and 5 of .
this Section.

5. Any empﬂouee who 44 thansgerned 5nom a pOb&I&Oﬂ not cannyLng a
minimum and maximun pay nate to one that cauies a minimum and maximum pay -
nate shall necedlve eithen his present Aa(ang on the minimum salony of the
new position, whichever is greater, but in no case shall the new salary ex—:;

‘ceed the maximum salary of his new pObLtLOn

6. Increased compensation rneceived by an individual as the nesult .
of promotion grom a Lower to a highen class shall not be deemed a step An-
crease in the sense cf the term as wsed in . this section and in the event of
promotion shalk automatically recelve the minimum salary for the class o
which he has been promoted. 1§ stich minimun salary is the same on Less than
the salary he received prion to his promotion, he may receive a salary which
shall be one full Lncrement highen than his prion Aaﬁang, but in no case 1o

exceed the maximun.

" SECTION 4. A given rate of pay as expressed in the compensation pzan

- may be commuted to weekly, daily on hourty nate and established by a deparnt-

ment head on Chairman of a Buneay on Commission with the approval of the

Mayor and the Director of Finance, as the rate of pay for employees of a
: pa&t&cuﬂa& class: provided, howeue& that atl employees o4 a gdven class <n a
- glven unit of a depaitment shall be ‘paid on the same baA&A except&ng pa&t—

time and temporary employees.

'SECTION 5. No o4gicern on empzoyee 0f the City shall issue a chech éon '
payment of, on pay any sakary on compensation to any person hofding, or

- claiming to hold a position in the classified service, unfess the Personnel

Directon shall have 54&41 centifdied that the pernsons named on the pag&uﬂﬂ on

 account of such compensaion have been appointed and are employed in accond- .

ance with this ordinance.

SECTION 6. Chapten '1977-31 of the Ondinance approved July 5, 1977.

‘ thh all amendmentA theneto A5 heneby nepeated.

SECTION 7. ThAA O&d&nance shatl take edfect upon LIA passage.

IN CITY COUNCIL
L 6 1978
READ AND NOT.:PASSED

M CLERX
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