THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

'RESOLUTION OF THE CITY COUNCIL

No. 117

Approved  March 13, 1997

RESOLUTION, together with accompanying copy of Collective
Bargaining Agreement between the City of Providence and Public Service
Employees' Local Union 1033 of the Laborer's International Union of North
America, AFL-CIO, effective July 1, 1996 to June 30, 1999.

g APPROVED
iV '
Mw%/}%%% . MAR | 3 BOY




Mayor of Providence

Vincent A. Cianci, Jr

January 10, 1997

The Honorable

The Members of the City Council
City of Providence

City Hall

Providence, Rhode Island 02903

Dear Honorable Members:

Pursuant to Section 17-27 of the Code of Ordinances, I herein transmit and request
ratification of the Collective Bargaining Agreement by and between the City of Providence
and the Rhode Island Laborers' District Council on behalf of Local Union 1033,
L.I.UN.A., with an effective term of July 1, 1996 to June 30, 1997.

Respectfully submitted,
\] W UL G anmed )

VINCENT A. CIANCI, JR.
Mayor of Providence

City of Providence, Rhode Island 02903
Phone (401) 421-7740 Fax (401) 274-8240



Jw Il 3 s pr gy

DE;'AV F . &b it
PROVIDERGE, R. 1.



Executive Office, City of Providence, Rhode Island

VINCENT A. CIANCI, JR.
MAYOR

January 15, 1997

The Honorable

The Members of the City Council
City of Providence

City Hall

Providence, Rhode Island 02903

Dear Honorable Members:

Pursuant to Section 17-27 of the Code of Ordinances, I herein transmit and
request ratification of the Collective Bargaining Agreement by and between the City of
Providence and the Rhode Island Laborers' District Council on behalf of Local Union
1033. L.I.LU.N.A., with an effective term of July 1, 1996 to June 30, 1999.

Respectfully submitted,
‘ - 4
meess U\ Hamer,
VINCENT A. CIANCI, JR. '
Mayor of Providence

VAC/dmr

City Hall e  Providence, Rhode Island 02903-1789 . (401) 421-7740
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Executive Office, City of Providence, Rhode Island

VINCENT A. CIANCI, JR.
MAYOR

March 21, 1997

Mr. Michael Clement

City Clerk

Providence City Hall
Providence, Rhode Island 02903

Re: Collective Bargaining Agreement by and between the City of Providence and the
Rhode Island Laborers' District Council on behalf of Public Service Employees' Local
Union 1033.
Dear Mr. Clement:

I herein transmit an original Collective Bargaining Agreement by and between the
City of Providence and the Rhode Island Laborers' District Council on behalf of Public
Service Employees' Local Union 1033 for the term of July 1, 1996 to June 30, 1999.

Sincerely,

Vv»m&ww

VINCENT A. CIANC], JR.
Mayor of Providence

City Hall . Providence, Rhode Island 02903-1789 ] (401) 421-7740



BOYCE SPINELLI
DIRECTOR

VINCENT A. CIANCI, JR.
MAYOR

Finance Department

“Building Pride In Providence"”

January 16, 1997

The Honorable Patricia Nolan
Providence City Hall

City Hall

25 Dorrance Street
Providence, RI 02903

Dear Councilwoman Nolan:

This office has analyzed, reviewed and studied the financial impact of the Local Union
1033 Tentative Collective Bargaining Agreement on the FY 97, 98 and 99 budgets of the
City of Providence.

Our review included the additional costs associated with the Tentative Agreement’s
increased wages and benefits as well as savings that shall and may occur as result of

language changes, subcontracting of services and shifting of employees.

The conclusion of our study is as follows:

1) Increased Wages
FY 97 $ 426,000.00 3.00 % effective 1/1/97
FY 98 $1,060,000.00 '3.75 % effective 7/1/97
FY 99 $1,125,000.00 4.25 % effective 7/1/98
2) Increased Benefits
FY 97 $139,750.00
FY 98 $146,500.00
FY 99 $146,500.00

City Hall . Providence, Rhode Island 02903 . (401) 421-7740



Total increased costs for wages and benefits over FY 1996 for the entire general fund
including non-bargaining personnel are:

FY 97 $ 565,750.00
FY 98 $1,206,500.00
FY 99 $1,371,500.00

Potential annual savings associated with the tentative agreement are as follows:

1. Subcontracting parking checker, parking meter and associated duties.
Operational Cost (private vendor charges) $(350,000)
Operational Cost (meter maintenance) ( 70,0G60)
Increased Revenue (increased productivity) 825,000
Increased Revenue (meter coinage) 100,000
Increased Revenue (ticket revenue resulting

from 1/3 additional meters) 250,000
Total Annual Net Savings $ 755,000
2. Although the tentative agreement stipulates that the fifteen meter checkers be

offered positions in public safety, additional savings could result to the extent that meter

checkers are moved to vacant funded positions in public safety and elsewhere throughout
the city. For example, if eight positions were vacated by 6/30/97 through retirement and

filled by meter checkers, the annual savings would be $320,000.

3. I am not assigning a dollar value to it, but meter checkers transferred to the Police
Department could free police officers from administration duties to concentrate on patrol
work. This could have a favorable impact on call back expense.

Following is a summary of increased cost and savings by year . Please note that no
savings are shown for FY 1997 because I estimate it will take three to four months after
contract ratification to complete the privatization process including issuing RFP’s,
selecting a private contractor, and completion of negotiations between the private
contractor and the Laborers International Union of North America.



Fiscal Year Additional Cost Savings Net Cost

1997 $565,750.00 $0.00 $565,750.00
1998 $1,632,500.00 $1,075,000.00 $557,500.00
1999 $2,757,500.00 $1,075,000.00 $1,682,500.00

Alex Prignano and I will be available to meet with the Finance Committee to discus this
in more detail.

Sincerely,

Boyce Spinelli
Director of Finance



TENTATIVE AGREEMENT

ENTERED into this 18th day of December, 1996 by and bet.een
the CITY OF PROVIDENCE and the RHODE ISLAND LABORERS’ DISTRICT
COUNCIL on behalf of LOCAL UNION 1033 pursuant to Article XXVII
and Article XXIX of the parties’ Agreement effective July 1, 1995
to June 30, 1996;

WHEREAS, the parties hereto have conducted good Zaith
negotiations pursuant to Title 28, Chapters 7 and 9.4 of the
Rhode Island General Laws, as amended; and

WHEREAS, the parties’ negotiations have resulted in
Agreement for a Collective Bargaining Agreement, effective July
1, 1996 to June 30, 1999; and

WHEREAS, the parties hereto desire to codify their AGRE."MENT
and be bound by the same.

THE PARTIES HEREBY AGREE

1. The document titled Agreement between the City of
Providence, Rhode Island, and the Rhode _sland Lalorers-
District Council on behalf of Public Service Emplocyees’
Local Union 1033 of the Laborers’ International Union o:
North America, effective July 1, 1995 to June 30, 1996 _s
herein incorporated by reference as if fully reprcduced.
The terms and conditions of this Agreement shall continue
and remain in effect for the period of July .., 1996 to June
30, 1999, except as expressly modified hereir..

-

‘
2. Article VI - Economic Package - The economic increases shall
be as follows and as provided for in the below paragraphs:

A. Effective January 1, 1997, an amount equal tc an
i . . . .
‘ across-the-board wage increase for all bargaining unit
employees of 3% (over the December 31, 1996, rate).

'y




Effactive July 1, 1997, an amount equal to an acruoss-
th¢ -board wage increase for all bargain:ng unit
em; loyees of 3.75% (over the June 30, 1997, rate).

Ef lective July 1, 1998, an amount equal to an across-
the:-board wage increase for all bargaining unit
employees of 4.25% (over the June 230, 1938, rate).

In addition to (A) above, effective January 1, 1997,
th: following classifications shall receive an
in rease:

1. EQUIPMENT OPERATOR and SEWER EQUIPMENT OPERATOR;
$1.00 per hour.

2. HEAVY EQUIPMENT OPERATOR, PREVENTIVE MAINTEN.:NCE
OPERATOR, and SENIOR MECHANICS; $1.40 per hour.

3. FOREMAN, SHOP SUPERVISOR, ASSISTANT SHOP
SUPERVISOR, EQUIPMENT MAINTENANCE SUPERVISOR;
$1.75 per hour.

4. GENERAL FOREMAN; $z.00 per hour.

5. Additionally, the parties agree that all employees
in the above classifications who possess a CDL as
of the date of signing of this Agreement shall
maintain a CDL and all employees who become
classified in a position stated above shall, prior
to obtaining said position, possess a CDL. All
job descriptions for above-named classificatilons
will be changed to reflect possession of CDL is
requirement for obtaining the posi:ion.

Effactive 11:59 PM December 31, 1996, all employees
assigned to perform PARK RANGER duties shall be
compensated at the same wage rate of $12.795 per :.our.
The SENIOR PARK RANGER shall continue to rec.ive .n
additional wage equal to the differential the: e _sted



on December 30, 1996.
Article XIX - The parties hereto agree that the City may, .t
its option and with 30 days’ notice to all employees,
convert the Dental Plan to Blue Cross Dental with a benefi:
level equivalent to the existing level.

Article XX - Effective July 1, 1996, the employer’s
contribution to the Rhode Island Public Employees’ Health
Services Fund shall be 63¢ per hour, per employee.

Article XXVI, Section 4, Effective January 1, 1997, said
automobile allowance shall be $187.50 per month. iffective
July 1, 1997, said automobile allowance shall be $225.00 per
month.

Following ratification by the City Council, the Union arrees
that the City mav assign the duties of PARKING CHECKER to a
private contractor providing that all employees, permanent
and temporary, performing Parking Checker duties oxr so
classified, shall be offered a position in the Department of
Public Safety with day shift hours, and at a rate of pars not
less than the employee’s current rate of pay. Add_tionally,
the private contractor must agree to recognize an affiliate
of the Laborers’ International Union of North America, AFL-
CIO, as the collective bargaining representative of its
employees who perform Parking Checker ducies for the Ci:y of
Providence. All rates of pay and other contractual ben fits
shall be solely within the confines of negotiations bet =zen
the private contractor who is the successful bidder and the
Laborers’ Int.ornaticaal Union of North America, AFL-CIC

Attorneys Kasle and Iannazzi shall prepare a letter of
agreement codifying the parties’ understanding regardirnj the
utilization of temporary e.ployees, Article X, and Inceitive
Pay for Communications Department employees who obtain
certificatiors or advanced training certificates.

Article XXIX, Section 1 - The terms and conditions of t is
Agreement shall be effective July 1, 1996, and shall



continue in full force and effect through June 30. 1999, and
from year to year thereafter unless either party at least
one hundred and twenty (120) days prior to June 30, 1999,
gives notice in writing to the other party of its intention
to terminate this Agreement, in which event this Agreement
shall terminate at the end of the contract year in which
said notice is given. In the event that such notice is
given, negotiations shall begin immediately, no later chan
sixty (60) days prior to the termination of the Agreement.

CITY OF PROVIDENCE RHODE ISLAND LABORERS’
BRY, - \ DISTRICT COUNCIL, BY

| L N .

o ot 00 S ova

)INCENT A. CIANCI, JR. ONALD M. CoIA

MAYOR BUSINESS MANAGER

LOCAL UNION 1033, BY ¢

WITNESS:

AL G _
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AGREEMENT
between
CITY OF
PROVIDENCE, RHODE ISLAND
and
RHODE ISLAND LABORERS' DISTRICT COUNCIL
on behalf of
PUBLIC SERVICE EMPLOYEES'
LOCAL UNION 1033
of the
LABORERS' INTERNATIONAI UNION

OF NORTH AMERICA, AFL-CIO

Effective: July 1, 1996 to June 30, 1999
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AGREEMENT

THIS AGREEMENT is made and entered into as of the 1st day of
July, 1996, by and between the CITY OF PROVIDENCE, RHODE ISLAND,
(hereinafter referred to as the "Employer"), and the RHODE ISLAND
LABORERS' DISTRICT COUNCIL acting for and on behalf of PUBLIC
SERVICE EMPLOYEES' LOCAL UNION 1033, PROVIDENCE, RHODE ISLAND, of
the Laborers' International Union of North America, AFL-CIO,
(hereinafter referred to as the "Union").

PREAMBLE

This Agreement is entered into to facilitate the adjustment
of grievances and disputes between the Employer and employees, to
provide, insofar as possible, for the continuous employment of
labor and to establish necessary procedures for the amicable
adjustment of all disputes which may arise between the Employer
and the Union.

The Employer and the Union encourage the highest possible
degree of practical, friendly, cooperative relationships between
their respective representatives at all levels. The officials of
the Employer and the Union realize that this goal depends
primarily on cooperative attitudes between people in their
respective organizations and at all levels of responsibility, and
that proper attitudes must be based on full understanding of and

regard for respective organizations and at all levels of



responsibility, and that proper attitudes between people in their
respective organizations and at all levels of responsibility, and
that proper attitudes must be based on full understanding of and
regard for respective rights and responsibilities of both the
Employer and the Union.

All references to employees in this Agreement designate both
sexes and wherever the male gender is used it shall be construed
to include male and female employees.

ARTICLE I
UNION RECOGNITION

Section 1. The Employer hereby recognizes and acknowledges
that the Union is the exclusive representative of, and this
Agreement shall apply to, all employees of the Employer who are
included within the current definition of "municipal employee"
set forth in RIGL 28-9.4-2, excluding elected officials,
administrative employees, board and commission members, certified
teachers, policemen, firefighters, supervisors (as defined
pursuant to RIGL 28-9.4-2), confidential secretaries (as defined
by the parties), attorneys, members of the Mayor's staff,Parking
Checkers, temporary employees, and seasonal employees.

Section 2(a) (1), The term "temporary employee" shall mean

an individual employed for a limited period, or an individual



employed as a replacement for an employee or employees on
authorized leave for the duration of said leave, provided that a
"temporary employee" may not be employed to replace an employee
on Workers' Compensation for a period beyond one (1) year.
Temporary employees shall be paid at least the lowest contract
rate of pay established by this Agreement, but shall be entitled
to no other benefits under this Agreement, except those
specifically stated herein.Unless otherwise agreed to and
consistent with the lanuage of this Agreement, temporary
employees shall be utilized only in entry level positions.
Section 2(a) (2). TEMPORARY EMPLOYEES - The parties agree
that temporary employees are not entitled to any rights under the
Collective Bargaining Agreement until they are hired as permanent
employees. Unless the parties agree otherwise in regards to a
specific position all entry level positions in which the Employer
determines to fill shall be offered to temporary emplovees in the
order of their seniority as temporary employees, in their
respective class (Blue Collar or White Collar). Upon hire as
permanent employees, the probationary period prescribed by the
Collective Bargaining Agreement shall begin. Upon complétion of
the probationary period, permanent employee seniority shall apply

retroactively to the employee's date of hire as a permanent



employee. The Employer also agrees that the number of temporary
employees shall not exceed fifty (50) temporary employees unless
otherwise agreed to by the parties.

Section 2(b). Seasonal employees are employees employed
during the months of June through September who are assigned to
perform only recreational duties and do not perform bargaining
unit work of any nature whatsoever.

In no event shall the use of any seasonal employee displace

or otherwise affect a member of the bargaining unit.
ARTICLE II
UNION SECURITY AND DUES DEDUCTION

Section 1. All present employees who are members of the
Union on the effective date of this Agreement shall remain
members in good standing by the payment of their regular monthly
dues as a condition of continued employment. All present
employees who are not members of the Union, all employees who are
hired hereafter in the classifications covered by this Agreement,
and all Temporary Employees shall become and remain members in
good standing by the payment of the required initiation fee and
regular monthly dues on the 31st day following the execuﬁion of
this Agreement or the date of their employment, whichever is
later, and shall thereafter maintain such good dues standing for

4



the term of this Agreement.

Section 2, Upon receipt of written notice from the Union,
the Employer shall discharge any Employee who fails to become or
is not a member of the Union on the prescribed day, provided
membership was available under the same terms and conditions as
generally applicable to other members. Further, all employees
who fail to maintain their Union membership in good dues standing
shall be summarily discharged by the Employer. The Union agrees
to indemnify, defend and hold the Employer harmless from any
claim arising from any such discharge.

Section 3. "Membership in good standing" as referred to
herein means solely the tender of payment of normal dues and the
standard initiation fee.

Section 4. The Employer agrees not to enter into any
agreement or contract with members of the bargaining unit,
individually or collectively, nor negotiate or bargain with them,
unless it is through the duly authorized representative of the
Union, and any such agreement entered into shall be null and
void.

Section 5. The Employer agrees to deduct the amouﬁﬁ of
Seven and One-Half Dollars ($7.50) from the weekly pay of each
employee who authorizes such deduction in writing as provided in

5



this section. Deductions shall be made weekly from the net pay
of each employee who is or who becomes a member of the Union
within the scope of the bargaining unit and is covered by this
Agreement, provided such employee has voluntarily authorized the
Employer to do so in writing with the "Dues Deduction
Authorization" form, to be furnished to the Employer as set forth

below:

PUBLIC SERVICE EMPLOYEES' LOCAL UNION 1033
Providence, Rhode Island
Dues Deduction Authorization
I authorize you to deduct from my weekly pay the sum of

Seven and One-Half Dollars ($7.50) per week for Union dues

payable to the Secretary-Treasurer of Local Union 1033.

Date Employee's Signature

Employee's S.S. Number Employee's Identification No.

Address
Such authorization form, deduction, practices and procedures
enumerated in this Article shall be in compliance with the

requirements of all State laws and regulations regarding same.



The Employer will remit the deduction withheld weekly to the
Secretary-Treasurer of Loc;l Union 1033, 410 South Main Street,
Providence, Rhode Island 02903 on Payroll Optional reports
listing the employee's name, identification number, department
number, and amount of dues deducted.

The Union shall indemnify and hold harmless the Employer for
any and all claims, liabilities and costs incurred by the
Employer as a result of the Employer's compliance with this
Article II.

Section 6. There shall be no layoffs, shutdowns, furloughs
or cutbacks that affect any person within this bargaining unit.
The City shall not layoff bargaining unit employees, alter the
work schedule or unilaterally modify any working conditions of
bargaining unit employees.

Section 7. During the term of this Agreement, the City
shall have the richt to transfer and/or redeploy temporary
employees, as defined in Article I, and bargaining unit employees
who have less than three (3) years’ seniority, to vacant
positions on a temporary basis and such transfer and/or
redeployment shall not be the subject of the grievance p?ocedure.
The parties agree that any transfer/redeployment shall only occur
within the affected employee’s class, i.e. white collar/blue

7



collar, and will not reduce the salary and benefits afforded to
the affected employee. Further, the parties agree that no
transfer/redeployment to promotional positions, as defined in
Article X, shall occur unless the promotional process of Article
X is exhausted. Should a transfer/redeployment to a promotional
position occur after the process is exhausted, then the affected
employee shall receive the wage rate of the new position for the
duration of the transfer/redeployment. Any transfer/redeployment
under this provision shall be for a length of time determined by
the employer, but shall not exceed six (6) months. There shall
be no pyramiding of transfers/redeployments to the same position.

This provision shall not apply to the Communications Department.

ARTICLE II1
NONDISCRIMINATION

There shall be no discrimination against any employee by
reason of race, color, creed, sex, age, national origin or Union
membership.

The Employer and the Union affirm their joint opposition to
any such discriminatory practices in connection with empioyment,
promotion, or training, remembering that the public interest
remains in full utilization of an employee's skill and ability

8



without regard to consideration of race, color, creed, sex, age
or national origin.

No employee covered by this Agreement shall be discharged,
laid off, demoted, suspended, transferred, or affected in any way
because of political beliefs or activities.

ARTICLE IV
HOURS OF WORK AND OVERTIME

Section 1. The regular work week for all employees covered
by this Agreement, who are employed in the classifications listed
in Schedule "A" hereto, shall consist of five (5) consecutive
eight (8) hour days: Monday, Tuesday, Wednesday, Thursday and
Friday. The regular work shift for day workers shall commence at
8:00 A.M. and shall finish at 4:30 P.M. with one half (%) hour
lunch period. Existing exceptions to the foregoing may be
continued during the term of this Agreement.

The regular work week for Automobile Drivers shall consist
of thirty-five (35) hours per week, consisting of five (5}
consecutive seven (7) hour days: Monday, Tuesday, Wednesday,
Thursday, and Friday.

The regular work week for School Crossing Guards shall be
twenty-two (22) hours per week.

Section 2. The regular work week for all employees covered



by this Agreement, who are employed in the classifications listed
in Schedule "B" hereto, shall consist of five (5) consecutive
seven (7) hour days: Monday, Tuesday,'Wednesday, Thursday and
Friday. The regular work shift for day workers shall commence at
8:30 A.M. and shall finish at 4:30 P.M. with a one (1) hour lunch
period. Existing exceptions to the foregoing may be continued
during the term of this Agreement.

Section 3. The work week for any employee hired and
assigned or promoted from a department other than Communications
to a position in the Providence Police Control Center after the
ratification of this Agreement shall be four (4) consecutive days
on, followed by two (2) consecutive days off and then repeating.

Section 4. Qvertime., Time and one-half shall be paid in
each of the following instances:

(A) Hourly Basis of Pay. Any regular employee

of the Employer, whose pay is established on an

hourly basis shall be entitled to and shall be

paid overtime pay at the rate of one hundred

fifty percent (150%) of his hourly rate of pay

for each full hour, or part of an hour, of

employment in excess of the standard hours of

employment worked or credited in any one work

10



week. In the event an Employee is sick during
the work week, the sick day shall be considered
as part of the work week for the purpose of
computing overtime.

(B) Daily Basis of Pay. Any regular employee
whose pay is established on a daily basis in
the City Compensation Plan shall be entitled to
and shall be paid overtime at the rate of one
hundred fifty percent (150%) of the rate of
payment estabklished in the City Compensation
Plan for the parti;ular position which he
holds, for each full day or part of in excess
of standard days of employment worked or
credited in any one work week.

(C) The Employer may require employees to work
reasonable overtime in those areas such as the
Department of Public Parks, Department of
Public Safety, Department of Public Works,
Water Supply Board, and other essential
services.

(D) Overtime will be offered equally to
employees by classification in each department,

11



on the basis of seniority based on the work the

employee customarily and ordinarily performed

during that week. A list of eligible employees

of each department shall be posted and

maintained by the superintendent and the

steward of each department. Should a dispute

arise under the application of this clause, and

upon request, the Employer shall furnish the

Union a record of overtime.

Section 5. It is recognized that in some circumstances
hourly paid employees may have a regular schedule that requires
work during a period not included in the work week as defined in
Section 1 of this Article. Such employees shall not be paid one
hundred fifty percent (150%) of his hourly rate of pay for work
during such periods, but shall receive an additional fifty cents
(50¢) per hour for performing such scheduled work. This section
shall apply to Zoo Keepers at Roger Williams Park.

Section 6, Any employee covered by this Agreement, who is
called into work outside of his regular hours, for a period of
time that is not connected to his regular hours, shall bé paid at
the rate of one and one-half (1-1/2) times his regular rate of
pay for all such hours worked, but in any event, shall be

12



guaranteed four (4) hours' straight time pay. In the event that
such hours worked are in excess of the applicable work week, the
employee shall not be paid overtime in addition to the premium
pay or guarantee provided by this section.

Section 7. Summer Hours. During the months of July and
August, the regular work day shall end a half (%) hour earlier at
no loss of pay for members of the bargaining unit in accordance
with current practice. Additionally, when the downtown
Providence temperature is 90 degrees or greater, all outside
crews shall be dismissed without loss of pay and inside City Hall
employees in non-air-conditioned offices shall be reduced to a
skeleton force with at least two-thirds (2/3) of the force
dismissed without loss of pay on a rotating basis.

Section 8, Subcontracting. The City shall have the right
to enter into subcontracts for the performance of work, where the
work is of a type which has never been performed by bargaining
unit employees covered by this Agreement, or of a type that has
previously been subcontracted, or where the subcontractor which
is the lowest responsible bidder selected by the City subscribes
and agrees to be bound by the same economic conditions éﬁd the
Union security provisions in this Agreement.

Section 9, Coffee Breaks. Employees shall receive one

13



fifteen (15) minute coffee break during the first four (4) hours
of their daily assignment and one fifteen (15) minute coffee

break during the balance of their daily assignment.

ARTICLE V
MANAGEMENT RIGHTS

Section 1. Except as abridged or restricted by any
provision of this Agreement or by applicable law, the Employer
shall have the exclusive right to supervise and control all of
its departments and employees, to issue reasonable rules and
regulations, and to exercise any and all rights and auathority
granted to the City as an employer by statute, ordinaace, and
applicable regulations, and to comply with its responsibilities
thereunder. The Employer agrees that no such rights or authority
shall be exercised in violation of this Agreement. Further, the
exercise of rights normally entrusted to management shall be
subject to any obligations the Employer may have under RIGL
Section 28-9.4, or obligations imposed upon the Employer by
relevant statute.

Section 2. With regard to any vacancies or unfillea
positions, the filling of any/all such vacancies or unfilled
positions shall be within the sole discretion of the City of

14



Providence. Nothing contained in Article II, Section 6 shall
negate, contradict, or modify in any way the City's rights

pursuant to this provision.

ARTICLE VI
SALARIES AND HOURLY RATE SCHEDULE

Section 1, Effective July 1, 1996, the wage rate for all
bargaining unit classifications shall be that in effect June 30,
1996.

Section 2. The economic increases for employees covered by
this Agreement shall be as follows and as provided for in the
below paragraphs. The parties hereby acknowledge that said
economic increases are reflected in total on the attached
Schedules A, B, and C and that the Union membership may allocate
a portion of the economic increases provided herein to programs
and or benefits and should such allocation occur, Schedules A, B,
and C shall be adjusted accordingly. The parties expressly agree
that an allocation of the economic package by the Union
membership will result in a corresponding reduction ir the

’

effected wage increases.

A. Effective January 1, 1997, an amount equal to an
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across-the-board wage increase for all bargaining
unit employees of 3% (over the December 31, 1996,
rate) .

B. Effective July 1, 1997, an amount equal to an
across-the-board wage increase for all bargaining
unit employees of 3.75% (over the June 30, 1997,
rate) .

C. Effective July 1, 1998, an amount equal to an
across-the-board wage increase for all bargaining
unit employees of 4.25% (over the June 30, 1998,
rate) .

ARTICLE VII
LONGEVITY PAY
Section 1. In addition to the salaries listed in this

Agreement, there shall be paid a longevity supplement which shall
be considered part of the employee's salary for other purposes in
this Agreement, including pension purposes. This supplement
shall be computed semiannually, on December 31 and June 30, of
each year, on the basis of the employee's salary and vears of
service, as of said December 31 and as of said June 30.
Longevity payments shall be payable within thirty (30) days
thereafter based upon fifty (50%) percent of the annual formula

(i.e. for the contract year, a total of 100%) as described below:
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Years of Serxvice

5 yrs. but less than 10 yrs.
10 yrs. but less than 15 yrs.
15 yrs. but less than 20 yrs.

20 yrs. or more

@ J 60 W
o° o° o o?°

ARTICLE VIII

SHIFT DIFFERENTIALS

Section 1. Any bargaining unit member, except salaried

employees of the Department of Public Safety, who is regularly

assigned to commence work subsequent to 11:30 A.M. and prior to

7:00 A.M. shall receive
addition to his regular

Salaried employees
regular shift commences

7:00 A.M. shall receive

twenty-five cents ($.25) per hour in
rate of pay as contained herein.

of the Department of Public Safety whose
subsequent to 11:30 A.M. and prior to

nine dollars ($9.00) per week in addition

to their regular rate of pay as established herein.

ARTICLE IX

SENIORITY AND PROMOTION

Section 1. Definition. Seniority shall be defined as the

total length of service

with the Employer. Seniority shall be

defined as length of service within a Department for the purpose

of applying for and filling promotional vacancies.

Seniority shall be acquired by a full-time employee after
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the completion of a six (6) month probationary period, at which
time seniority shall be retroactive to the first day of
employment. Probationary employees shall not be entitled to
avail themselves or utilize the grievance and arbitration
procedures set forth in Article XXIV hereof, but shall be
entitled to any and all other rights, benefits and entitlements
pursuant to the terms of this Agreement.

Union stewards shall be considered senior in service for
layoff purposes only.

Section 2. Agcumulation. Seniority shall accumulate during
absence because of illness, injury, vacation or other authorized
leave.

Section 3. Break in Seniority. Seniority shall be

considered broken only for the following reasons:

a. When an employee has been discharged for just cause.

b. When an employee voluntarily terminates his employment.

C. When an employee exceeds an authorized leave of
absence.

d. When an employee fails to respond to a recall notice.

e. When an employee engages in other work without”

authorization while on leave of absence.
f. When an employee is laid off in excess of two (2)
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consecutive years.
g. Absent extenuating circumstances, when an employee
fails to report an absence from work of five (5)

consecutive working days within that period.

Section 4. Seniority Groups., It is agreed that there shall
be two seniority groups: one for employees in "Blue Collar"
classifications and another for employees in "White Collar"
classifications; and the application of seniority under this
Agreement with respect to one group shall be separate and apart
from the other group.

Section 5. It is understood that it is the employee's
responsibility to advise the Personnel Department of his current
address and telephone number.

ARTICLE X
FILLING OF PROMOTIONAL VACANCIES

Section 1. This Article shall apply to the filling of all
promotional vacancies and positions within the bargaining unit
above that of Laborer and Clerk I which are vacant and the
Employer determines to f£ill.

Section 2. The Employer agrees to fill all promotional
vacancies from the best qualified applicants in the bargaining
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unit subject to the provisions set forth below.

Section 3. The Employer agrees that the first consideration
will be given to filling all promotional vacancies from within
the department where the vacancy exists. Notice of a vacancy in
any position above that of Laborer and Clerk I shall be posted
for a period of three (3) working days on appropriate Employer
bulletin boards.

(A) Any employee who is interested in filling the vacancy
in his department shall apply in writing to the department head
within seven (7) working days after said notice has been posted.
Probationary employees shall be eligible to bid for and fill
promotional positions; however, regardless of the position
occupied, said employees shall serve a full six (6) month
probationary period.

(B) All Crossing posts shall be posted for a period of five
(5) working days on bulletin boards conspicuous to all Providence
Crossing Guards. The most senior Crossing Guard shall have the
preference of being assigned to crossing posts of their choosing.

(C) The vacancy shall be filled on the basis of
qualifications and ability, as determined by the Employef. Where
qualifications and ability are relatively equal, seniority shall
be the determining factor. Should a question arise out of the

20



decision made by the Employer on the question of qualifications
and ability, this shall constitute a grievance and be subject to
the grievance and arbitration procedure included in this
Agreement.

Section 4. The Employer agrees that when detailing
employees to higher level duties for promotion or transferring
employees from one classification or department to another,
selection will be made from among the best qualified employees.
The Employer further agrees that temporary promotions will be
utilized when feasible in temporary replacements of supervisory
personnel, or in determining potential for promotion.

Section 5. The successful bidder shall be given a trial
period of up to sixty (60) days; and if he is not deemed
qualified for the position during that period, he shall be
restored to his former job and position.

Section 6. Unless otherwise agreed to by the parties, any
posted vacancy shall be filled no later than either forty-five
(45) days from the date of posting, or upon the expiration of the

retiring employee's vacation leave, whichever is greater.
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ARTICLE XI
HOLIDAYS
Section 1. All employees covered-by this Agreement shall be

paid the regular rate of pay for each of the following designated

holidays:

New Year's Day Labor Day

Martin Luther King's Columbus Day

Birthday Veterans' Day

Washington's Birthday Thanksgiving Day

Rhode Island Independence Day after Thanksgiving
Day Christmas Day

Memorial Day Election Day (November of

Fourth of July each even vear)

Victory Day

Section 2. In the event that any of the foregoing holidays
fall on a Saturday, the previous day, Friday, shall be the day of
celebration. If any of the foregoing holidays fall on a Sunday,
the next day, Monday, shall be the day of celebration.
Notwithstanding the foregoing, the City shall have the option of
paying any or all employees an additional day's pay for any
holiday occurring on Saturday or Sunday, in lieu of declaring
Friday or Monday as the day of celebration.

Section 3. Employees shall be paid for each of the
above-enumerated holidays when not worked provided they ﬁeet all
of the following eligibility requirements:

(1) The employee works during the payroll week during which
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the holiday occurs, except when the holiday occurs within his
vacation period, or when the employee is absent for the entire
payroll week but has worked within the—preceding payroll week, or
he is absent during the entire payroll week, in which the holiday
occurs, because of jury duty, or received bereavement pay for one
or more days during the week.

(2) When a holiday occurs during an eligible employee's
scheduled vacation, he shall be paid for the unworked hcliday in
addition to his vacation pay at the same time or shall be granted
an additional day off with pay.

Section 4. In addition, the Employer shall allow one-half (%)
day off with pay the afternoon of the last regular working day
prior to Christmas Day and New Year's Day (or the days of
observance of Christmas Day and New Year's Day), when Christmas
Day and New Year's Day fall or are celebrated on Tuesday through
Saturday.

ARTICLE XII
VACATION LEAVE

Section 1. Any employee who has been in the employ of the
Employer for more than six (6) months in the aggregate shall
receive one (1) week'’s vacation leave with pay.

Section 2. Any employee hired prior to July 1, 1987, who has
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completed one year of employment shall be granted three (3)
weeks’ annual vacation leave each calendar year with pay.
Employees hired on or after July 1, 1987, who have completed one
(1) year of employment shall be entitled to two (2) weeks' annual
vacation leave each calendar year with pay.

Section 3, Any employee hired on or after July 1, 1987, who
has completed five (5) years of employment shall be granted three
(3) weeks’ annual vacation leave each calendar year with pay.

Section 4. Any employee who has completed ten (1C) years of
employment shall be granted four (4) weeks’ annual vacation leave
each calendar year with pay.

Section 5. Any employee who has completed fifteen (15) years
of employment shall be granted five (5) weeks’ annual vacation
leave each calendar year with pay.

Section 6. Employees may discharge vacation leave in amounts
less than a full work week, but not less than full work days.

Section 7, Vacation credit in excess of six (6) weeks may not
be carried over from one calendar year to the next. All vacation
time in excess of six weeks (6) as of January 1 must be taken
during the calendar year or shall be lost, except in thé.event
that the Employer prevents the employee from taking said excess
vacation time during the calendar year.
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ARTICLE XIII
SICK LEAVE

Section 1. All employees of the bargaining unit regularly
employed continuously for at least one (1) month shall be
entitled to sick leave with full pay. Sick leave shall be
granted for the following reasons:

(A) Personal illness or physical incapacity to such an
extent as to be rendered thereby unable to perform tae duties of
his position.

(B) Attendance upon members of the family within the
household of the employee, whose illness requires the care of
such employee, provided that not more than seven (7) working days
with pay shall be granted to employees for this purpose in any
one calendar year.

(C) Enforced quarantine when established and declared by
the Department of Health, or their competent authority for the
period of such quarantine only.

Section 2. Sick leave with full pay for the employees of this
bargaining unit shall be computed at the rate of one and one
quarter (1-1/4) working days per month.

Such annual sick leave of fifteen (15) working days with
pay, when not used, shall be cumulative, but the accumulated and
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unused portion of such sick leave shall not exceed one hundred
thirty-five (135) days at one time; provided, however, any
employee with at least five (5) years of continuous service, who
contracts a serious illness, may be granted, with the approval of
the Personnel Director, the Finance Director, and the Mayor, a
further leave with pay, not to exceed ninety (90) days in
addition to his accumulated sick leave, as of the date such
illness occurs.

Section 3. Sick leave shall be discharged in pericds of
one-half (%) of a work day.

Section 4. The Department Head may require a physician's
certificate or other satisfactory evidence in support of any
request for sick leave, provided the employee affected has been
told on the occasion of his last prior absence for sickness, that
such evidence might be required for any future sick leave
request. However, such evidence shall be required for each sick
leave with pay covering an absence of more than three (3)
consecutive working days.

Section 5. Employees who retire and receive a retirement
benefit under the City of Providence Retirement System shall,
upon retirement, be entitled to a lump-sum payment equal to
twenty-five percent (25%) of the value of unused sick leave

26



accumulated from January 1, 1986, to the date of their
retirement.
ARTICLE XIV
LEAVE OF ABSENCE

Section 1. It is agreed that upon written application an
employee with permanent status may be granted a leave without
pay, not to exceed one year, for reason of personal illness,
disability, or other purpose deemed proper and approved by the
Personnel Director.

At the expiration of such leave, the employee shall be
returned to the position from which he is on leave at the same
step of the then current range for his class of position.
Seniority shall be retained and shall accumulate during all
leaves without pay.

ARTICLE XV
BEREAVEMENT LEAVE
Section 1, All employees of the bargaining unit shall be
allowed leave without loss of pay, when death occurs in an
employee's immediate family, (i.e. employee's legal spouse,
mother, father, son, daughter, brother, sister, or other”members
of the immediate household) provided that in such cases the leave
shall not exceed more than one (1) day beyond the date of burial;
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in the case of employees of the Jewish faith, said leave shall be
for the actual period of mourning observed, but not to exceed
seven (7) days from the day of burial.

Section 2, All employees covered by this Agreement shall be
granted one (1) day leave with pay to attend funeral services for
grandparents, mother-in-law, father-in-law, aunts or uncles.

Section 3. In the event there is a death in the employee's
family, but not in the immediate household, as defined above, the
employee shall be granted sufficient time to attend the funeral
service without loss of pay.

ARTICLE XVI

JURY LEAVE

Section 1. An employee who is called for jury service in a
court of law shall be excused from work for the days on which the
employee serves and shall receive, for each such day of jury
service on which the employee otherwise would have wcrked, the
straight-time rate of pay for each hour of absence, less the
amount received for jury duty. The employee will present proof
of such service and the amount received therefor.

ARTICLE XVII
SPECIAL TIME OFF
Section 1. The Union Negotiating Committee shall consist of
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not less than three (3) employees nor more than five (5)
employees designated by the Union who shall be afforded time off
with pay required to negotiate agreements. Not more than five
(5) employees who constitute part of the Negotiating Committee
shall be excused from duty with pay for the purpose of
participation and the negotiating of any agreement, providing
reasonable notice is given to the appropriate Departnent Head.

Section 2. The Union has submitted to the City a list of
designated Union stewards who shall be recognized as such by the
City in the departments and divisions indicated in the
submission. Hereafter, in no event shall the total rumber
stewards exceed fifty (50), nor shall any one departmwrent or
division have more than three (3) stewards. The Union shall
furnish the Employer and appropriate Department Heads with a list
of stewards, and shall, as soon as possible, notify said
appropriate City officials in writing of any changes thereto.
Only those who are officers and stewards shall be recognized by
the Employer for the purpose of meetings.

The Union may also be represented by representatives of
Local Union 1033, International Representatives, and
representatives of the Rhode Island Laborers' District Council
with Legal Counsel.
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Section 3. There shall be no deduction of pay from a grievant
and/or Union officer or steward for time spent directly involved
in meetings with department heads durihg working hours.

Section 4, Designated stewards or Union representatives shall
be allowed to visit all job areas, department offices and
buildings during working hours, provided that prior permission of
the Employer is obtained, which permission shall not be
unreasonably withheld.

Section 5, Elected Union officials and members of the Union
Executive Board [not to exceed a total of six (6) in number]
shall be granted time off with pay to attend (A) all scheduled
local Union meetings, (B) all meetings of the Rhode Island
Laborers' District Council, and (C) as delegates for
International LIUNA, regional and state AFL-CIO conventions.

ARTICLE XVIII
HEALTH AND WELFARE

Section 1. Effective thirty (30) days following the execution
of this Agreement, the Employer shall provide all employees
covered by this agreement and eligible family members with health

care coverage as follows:
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LOCAL UNION 1033

HEALTH CARE PLAN
COVERAGE LEVELS:

In network - Full coverage from a broad network of
hospitals, PCP'S, and specialists. Members will not be billed
for charges beyond Blue Cross allowance.

Qut of network - Members may also choose to see any other
non-participating provider and still receive coverage at 80% of
Blue Cross allowance after an annual deductible of $i00 per
individual - $300 per family; $1,000/$3,000 maximum out of pocket
(Regional allowance)

PARTICIPATING PROVIDERS:

Includes the broad-based BC/BS RI network of hospitals and
primary care physicians, plus specialized networks for eye care,
lab & x-ray services, DME, chiropractic, home care, mental
health/substance abuse.

PRE-AUTHORIZATION:

Authorization is obtained by participating providers.
Members are responsible only when using non-participating
providers.

DEDUCTIBLES:

$100 per individual - $300 per family;$1,000/$3,000 maximum
out of pocket.

ANNUAL MAXIMUM EXPENSE:

Out of network benefit increased to full coverage after
maximum expense of $1,000 per individual; $3,000 per family.

LIFETIME MAXIMUMS:

Unlimited.
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PRE-EXISTING CONDITIONS:

Effective March 1, 1996, new employees (during the first 12
months of employment) shall be subject to a pre-existing
condition provision that includes a 25% copay for hcspital -
surgical charges related to pre-existing conditions up to a
maximum of $1,000. This provision is waived for employees hired
prior to March 1, 1996.

DEPENDENT COVERAGE:

Spouse and unmarried dependent children through the end of
the year in which they turn age 19 (or age 25 if a full-time
student) .

OUTPATIENT SERVICES

PREVENTIVE CARE:

Well-baby visits - $10 co-payment; pap smears ar.d mammograms
covered in full.

OFFICE VISITS:

Routine and non-routine - $10 co-payment ($15 allergist &
dermatologist)

EYE EXAMS:

$10 co-payment for one routine exam per year at
participating providers.

QUTPATIENT SURGERY:
Covered in full.
DIAGNOSTIC LAB & X-RAY:

Covered in full at network lab and x-ray facilit:-es.
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CHIROPRACTIC CARE:

Office visits (12 per year) - $10 co-payment; lab tests & x-
rays in full.
WISDOM TEETH:

Covered in full, when medically necessary(bone impacted
requiring service at hospital).

INPATIENT SERVICES

HOSPITAL ROOM & BOARD:

Unlimited days of care in a semiprivate room.
SURGICAL-MEDICAL:

Covered in full.
EMERGENCY ROOM:

$25 co-payment for treatment of accident or life threatening
medical emergency within 24 hours of onset of symptoms (co-
payment waived if admitted).
MATERNITY:

Covered in full.

ORGAN TRANSPLANT:

Covered for eligible costs associated with kidney, liver,
lung, heart, cornea and homologous bone marrow transprants.

MENTAL HEALTH & SUBSTANCE ABUSE (MHSA)
INPATIENT MH:
45 days of care in a participating hospital, when arranged
by the Care Manager. ©50% at out-of-area non-participating

providers.
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OQUTPATIENT MH:

$15 per individual session; $10 per group session; $1,000
annual maximum, when arranged by the Care Manager. 50% after
deductible at non-participating providers.

INPATIENT SA:

Detoxification - 3 admissions per year or 21 days, whichever
comes first, when arranged by the Care Manager.

Rehabilitation - 30 days in any 12-month period; l_fetime
limit of 90 days per member, when arranged by the Care Manager.

50% coverage at out-of-area non-participating providers.
OUTPATIENT SA:

30 hours per patient, 20 hours for family members, per 12
month period. $15 per individual session; $10 per group session,
when arranged by the Care Manager. 50% at out-of-area non-
participating providers.

The Employer also agrees to furnish as an alternative to the
foregoing, substantially equivalent coverage under Harvard
Pilgrim Health Care of New England.

The Employer also agrees to continue health coverage for
retirees and retirees’ spouses for life for all employees who
retired on or after July 1, 1982 and prior to September 3, 1995.
The plan of coverage shall be the plan elected by the individual
on the date of retirement. Said coverage shall be converted to

Plan 65 coverage upon attainment of the age of 65.

The Employer shall furnish health care coverage, on an
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individual basis only, to employees who retire(d) on or after
September 3, 1995. Said coverage shall be of the same plan in
effect when the retiree was an active émployee up to age 65.
Upon attainment of age 65, said coverage shall convert to Plan
65. This coverage shall be for life. The Employer also agrees
to provide this coverage to the retiree’s spouse upon the death
of the retiree.

Additionally, all employees hirgd on or after July 1, 1992
must be actually employed by the City of Providence for at least
ten (10) years and recieving retirement benefits under the City
of Providence Retirement System prior to qualifying for Retiree
Medical Care Coverage.

The cost of either Blue Cross or Harvard Pilgrim Health
Care coverage, as outlined above, shall be borne solely by the
Employer.

Section 2. Both the Employer and the Union shall have the
right to petition the City Council for amendments to the
Retirement Act, provided, however, that the amendments desired be
first considered and recommended by the Retirement Board.

Section 3. Any employee having an application for “
Accidental Disability Retirement benefits pending before the
Retirement Board shall have the right to appear before the Board
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and may be represented by Counsel, or by the Union
Representative, prior to the Board's action upon the application.

Section 4, Any employee who sustained an on-the-job injury
prior to July 1, 1981, having an application for Temporary
Disability Benefits, shall have right to appear befcre the
Commission on Relief of Injured Employees, and may be represented
by Counsel, or by Union Representative, prior to the Commission's
action upon the application. Said employee shall be entitled to
Temporary Disability benefits as outlined in the City of
Providence Injured Employees' Act. In addition the Department
Head shall forward any accident report to the Commission within
forty-eight (48) hours of the report being filed by the employee.

Any employee who sustains an on-the-job injury as of July 1,
1981 shall be entitled to Workers' Compensation benefits in
accordance with the General Laws of the State of Rhode Island,
Title 28, Chapters 29 to 38 inclusive.

Sectiopn 5. Notwithstanding the foregoing, with thirty (30)
days’ prior notice to the Union, the Employer shall have the
right at any time during this Agreement to provide substantially
equal medical insurance benefits under a different plan-ﬁhan

those specified in Section 1 and in lieu thereof.
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ARTICLE XIX
DENTAL BENEFITS

Section 1. The Employer shall furnish Delta Dental Levels
I-IV coverage with student rider to age twenty-five (25} for all
employees and their families.

Section 2. Notwithstanding the foregoing, with thirty (30)
days’ prior notice to the Union, the Employer shall have the
right at any time during this Agreement to provide substantially
equal dental benefits with the Blue Cross Dental Plan or under a
different plan than that specified in Section 1 and in lieu
thereof. Should a change in carrier occur, the Emplover shall
conduct all necessary education and information seminars
required.

ARTICLE XX
PRESCRIPTION, VISION CARE AND WELLNESS BENEFITS

Section 1. In order to provide each employee covered by
this Agreement and their dependents drug/prescription, vision
care benefits and a Wellness Benefit Program, the Employer agrees
to contribute sixty-eight cents (68¢) per hour for each
straight-time hour each employee covered by this Agreemeht is
paid to the "Rhode Island Public Employees' Health Services
Fund", established by Declaration of Trust dated July 1, 1979.
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Said fund shall be administered by a Board of Trustees selected
and appointed under the provisions of the Trust Agreement
executed by the Union.

Section 2, The City of Providence and the Rhoce Island
Public Employees' Health Services Fund have jointly and
cooperatively developed and implemented an Employees' Wellness
Program for bargaining unit employees with a purpose of combating
the escalation of health care costs through health education and
safety programs. The City of Providence’s contribution to this
program is reflected in the employer’s contribution contained
above in Section 1.

Section 3. Said contributions will be paid to the Fund no
later than the twentieth (20th) day of each month and shall be
based on the preceding month's payroll.

Section 4. An employee receiving Workers' Compensation
benefits shall be considered to be working his normal and regular
work week.

Section 5. In addition to all other employer contributions
required herein, the Employer shall also pay to the Rhode Island
Public Employees’ Health Services Fund, no later than Jaﬁuary 15,
an amount equal to the one-half (¥%%) percent wage assignment as
required in the parties’ May 26, 1994 Memorandum of Agreement.
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The parties acknowledge that this amount is not an additional
employer contribution but rather is an assignment of a portion of
the July 1, 1994, wage increase.
ARTICLE XXI
LIFE INSURANCE
The Employer shall provide life insurance coverage for all

employees in the amount of Fifteen Thousand ($15,000) Dollars.

Section 1, For the purpose of providing retirement benefits
for employees covered by this Agreement, the Employer and the
Union agree as follows:

(a) The Employer agrees to make payment to the Laborers'
International Union of North America National Pension Fund for
each employee covered by the said Collective Bargaining Agreement
as follows:

(i) For each day or portion thereof for which an
employee receives pay (based on a 40-hour work week),
the Employer shall make a contribution of $6.72 to the
above-named Pension Fund, but not more than $33.60 per
week for each employee (5 x daily rate of 8 hours).
For the purpose of this Agreement, each day paid for,

including days of paid vacation, paid holidays, and the
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days for which pay is received by the employee, in

accordance with the Collective Bargaining Agreement,

shall be counted as days for which contributions are

payable.

(ii) For each day or portion thereof for which an
employee receives pay (based on a 35-hour work week),

the Employer shall make a contribution of $5.88 to the

above-named Pension Fund, but not more than $29.40 per

week for each employee (5 x daily rate of 7 hours).
For the purpose of this Agreement, each day paid for, including
day of paid vacation, paid holiday, and any other day for which
pay is received by the employee, in accordance with the
Collective Bargaining Agreement, shall be counted as days for
which contributions are payable.

Section 2., Contributions shall be paid on behalf of an
employee who is a member of the bargaining unit starting with the
employee's first day of employment in a job classification
covered by the Collective Bargaining Agreement. Contributions
shall also be made during the term of this Agreement only for
those non-bargaining unit employees on whose behalf contributions
have heretofore been made who remain current in the payment of
union dues. In the event an employee or other person on waose
behalf contributions shall be made works at least one (1) hour

but less than eight (8) hours on any work day, the Employer

agrees to make contributions for eight (8) hours to the Fund on
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behalf of such employee and/or person but in no event shall
contributions for any week exceed forty (40) hours for any
employee and/or person. Failure to contribute to this Fund shall
be in violation of the Agreement after the Employer is accepted
as a participating Employer.

Section 3. An employee receiving Workers' Compensation
benefits shall be considered to be working his normal and regular
work week.

Section 4, The payment to the Pension Fund required above
shall be made to the "Laborers International Union of North
America National Pension Fund" which was established under an
Agreement and Declaration of Trust, a copy of which has been
signed by the Employer in the place provided at the end of such
Agreement.

Section 5. It is agreed that all contributions shall be
made at such time and in such manner as the Trustees require; and
the Trustees shall have the authority to have an independent
Certified Public Accountant audit the payroll and wage records of
the Employer for the purpose of determining the accuracy of

contributions to the Pension Fund.
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ARTICLE XXIII
LEGAL SERVICES FUND

Section 1. 1In order to provide each employee covered by
this Agreement and their dependents with assistance in defraying
the cost of legal counsel, the Employer agrees to ccntribute
twenty cents (20¢) per hour for each straight-time hour each
employee covered by this Agreement is paid to the "Rhode Island
Public Service Employees' Legal Services Fund", established by a
Declaration of Trust dated September 20, 1974. Said Fund shall
be administered by a Board of Trustees selected and appointed
under the provisions of the Trust Agreement executed by the
Union.

Section 2. Said contributions will be paid to the Fund no
later than the twentieth (20th) day of each month and shall be
based on the preceding month's payroll.

Section 3. The Fund shall not be used to provide benefits
which defray any expenses for disputes, grievances, or legal
proceedings between employee-participant, his spouse, or
dependents and the Employer, the Union or any of its members,
their agents, or any legal entity of which they are a paft.

Section 4. An employee receiving Workers' Compensation
benefits shall be considered to be working his normal and regular
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work week.

ARTICLE XXIV
GRIEVANCE AND ARBITRATION PROCEDURE
Section 1. Grievances., It is mutually understood and
agreed that all grievances of employees or the Union arising out
of the provision of this contract shall be filed and processed as

follows:

Section 2. The employee's Union stewards shall be
guaranteed sufficient time off during working hours to seek to
settle grievances without loss of pay. An aggrieved employee
shall have the right to Union representation, during the
grievance procedure.

Step 1. The Union shall present such grievance in
writing to the appropriate Director, Department Head,
Director of Personnel Bureau and/or the Chief of Police or a
designee. The Director and/or Department Head, Director of
Personnel Bureau and/or Chief of Police or a designee shall
have five (5) working days to respond to the gri=vance in
writing.

Step 2. In the event the grievance is not
satisfactorily adjusted, the Union shall present such
grievance in writing to the Director of Personnel or his
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designee within five (5) working days from the receipt of

the Step 1 response. The Director of Personnel or his

designee shall have five (5) working days to respond to the
grievance in writing.

Step 3. If unable to reach a satisfactory adjustment
within five (5) working days, the Union shall submit the
grievance in writing within five (5) working days to the
Mayor or the Commissioner of Public Safety, for those
affected employees working under his supervision, who must
then meet or respond to the grievance in writing within five
(5) working days.

Section 3. Arbitration. If a grievance is not settled,
such grievance may at the request of the Union, be referred to
the American Arbitration Association in accordance with its rules
then obtaining.

The Arbitrator's decision shall be final and binding upon
the parties. The expenses of such arbitrator shall be borne
equally by the parties. The arbitrator shall have no power to
disregard, alter, amend, add to or deduct from the provisions of
this Agreement.

The submissicn to arbitration must be made within fifteen
(15) working days of receipt of the Mayor's or Commissioner's
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answer, as stated in Step 3 or else it shall be deemed to have
been waived.

The Employer and the Union agree to apply the decision of
the arbitrator to all substantially similar situatiomns.

Any grievance which is not presented at Step 1 within five
(5) working days excluding Saturdays, Sundays and Holidays, of
the date of occurrence or injury (whichever is later) shall be
deemed to have been waived. Failure of the Union to comply with
the other time limitations set forth in this Article shall also
constitute a waiver of the grievance. Failure of the City to
respond timely at any step of the grievance procedure shall
enable the Union to proceed to the next step, including
arbitration.

Section 4. Sustained grievances and grievance resolution
agreements shall be implemented within thirty (30) days. If the
City fails to implement the same, the matter shall be submitted
to expedited arbitration.

ARTICLE XXV
NO STRIKE/NO LOCKOUT

Section 1. Cognizant of the statutory prohibition égainst
strikes by employees covered by this Agreement, neither the Union
nor any employees covered by this Agreement shall engage in,
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induce, cause, or encourage any strike, slowdown, refusal to
perform duties (including collective absenteeism for alleged
illness), work stoppage, or withholding of services of any kind
for any reason during the life of this Agreement.

Sectijon 2. The Employer agrees that there shall be no
lockouts during the term of this Agreement.

ARTICLE XXVI

PROTECTIVE CLOTHING, BULLETIN BOARDS,
SAFETY, AUTOMOBILE ALLOWANCE AND COMPENSATION

Section 1. Protective Clothing. The Employer shall provide

required protective clothing for those employees engaged in
activities which subject their regular clothing to extraordinary
wear and tear.

Section 2. Bulletin Boards., The Employer shall provide
Bulletin Boards in conspicuous places to be used solely for the

posting of Union notices, rules and regulations.

Section 3., Safety. Both the Employer and the Union shall

cooperate in the enforcement of safety rules and regulations and
shall promote sound safety practices and rules for the protection
of employees and the public.

Section 4. Automobile Allowance, Employees covered by this

Agreement who are required to use their own automobile in

46



connection with services rendered shall receive One Hundred Fifty
($150.00) Dollars per month as a monthly allowance. Effective
January 1, 1997, said automobile allowance shall be One Hundred
Eighty-Seven and 50/100 ($187.50) Dollars per month. Effective
July 1, 1997, said automobile allowance shall be Two Hundred
Twenty-Five ($225.00) Dollars per month.

Section 5. Compensation., Employees covered by this
Agreement who are authorized by the Employer to work -n a
higher-rated classification shall receive the higher rate of pay.
In the event an employee starts the work day in a higher-rated
classification, the employee shall receive the higher pay of that
classification for the full day.

Section 6, Uniforms. For those employees required by the
Employer to wear uniforms, the Employer shall provide and
maintain such uniforms.

Section 7, Parking Checkers, (A) Parking Checkers shall be
provided with radios to communicate with the Police Control
Center.

(B) Following ratification by the City Council, the Union
agrees that the City may assign the duties of PARKING CHﬁCKER to
a private contractor providing that all employees, permanent and
temporary, performing Parking Checker duties or so classified,
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shall be offered a position in the Department of Public Safety
with day shift hours, and at a rate of pay not less than the
employee’s current rate of pay. Additionally, the private
contractor must agree to recognize an affiliate of the Laborers’
International Union of North America, AFL-CIO, as the collective
bargaining representative of its employees who perform Parking
Checker duties for the City of Providence. All rates of pay and
other contractual benefits shall be solely within the confines of
negotiations between the private contractor who is the successful

bidder and the Laborers’ International Union of North America,

AFL-CIO.

ARTICLE XXVII

CHANGES OR AMENDMENTS

Section 1. This Agreement constitutes the entire agreement
and complete understanding between the City and the Union arrived
at as a result of collective bargaining, except such amendments
hereto or modifications hereof as shall be reduced to writing and
executed by the parties following the execution of this

Agreement.
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ARTICLE XXVIII
SEVERABILITY
Section 1. Should any final decision of any Court of
competent jurisdiction affect any provision of this Agreement,
only the provision so affected shall become null and void;
otherwise, all other provisions of this Agreement shall remain in
full force and effect.
ARTICLE XXIX
DURATION OF AGREEMENT
Section 1. The terms and conditions of this Agreement shall
be effective July 1, 1996, and shall continue in full force and
effect through June 30, 1999, and from year to year thereafter
unless either party at least one hundred and twenty (120) days
prior to June 30, 1999, gives notice in writing to the other
party of its intention to terminate this Agreement, in which
event this Agreement shall terminate at the end of the contract
year in which said notice is given. 1In the event that such
notice is given, negotiations shall begin immediately, no later
than sixty (60) days prior to the termination of the Agreement.
Section 2. The provisions of the preceding section“shall
not prevent the parties, by written Agreement, from extending any
portion of this Agreement, [after the one hundred twenty (120)
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day notice has been given]

expiration date.

for any agreed upon period beyond its

IN WITNESS WHEREOF, the parties herein have caused these

presents to be signed by their duly authorized representatives on

the day of

, 1997.

CITY OF PROVIDENCE
RHODE ISLAND

VINCENT A. CIANCI, JR.
Mayor, City of Providence
Providence, RI

WITNESSED:
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RHODE ISLAND LABCRERS'
DISTRICT COUNCIL OF THE
LABORERS' INTERNATIONAL
UNION OF NORTH AMERICA

ON BEHALF OF LOCAL UNION 1033

RONALD M. COIA
Business Manager
Providence, RI

LOCAL UNION 1033

JOSEPH VIRGILIO
President
Providence, RI



Schedule "A"

Classification Per Hour 01-Jan-97 01-Jul-97  01-Jul-98
ANIMAL HANDLER MOUNTED POLICE 12.50 12.88 13.36 13.93
ASST. ELECTRICIAN 17.10 17.61 18.27 19.05
ASST. SHOP SUPERVISOR - DPW 13.90 16.07 16.67 17.38
AUTO SQUAD INSPECTOR 11.71 12.06 12.51 13.05
AUTOMOBILE DRIVER 11.97 12.33 12.79 13.34
BRICKLAYER 11.95 12.31 12.77 13.31
BUILDING CUSTODIAN 10.78 11.10 11.52 12.01
BUS DRIVER (RECREATION) 10.41 10.72 11.12 11.60
CARPENTER (DPW) 18.50 19.06 19.77 20.61
CARPENTER (PARKS) 18.50 19.06 19.77 20.61
CARPENTER (PUB PROP) 18.50 19.06 19.77 20.61
CEMENT FINISHER 12.13 12.49 12.96 13.51
CHIEF METER READER 12.96 13.35 13.85 14.44
CLERK DISPATCHER 12.14 12.50 12.97 13.52
CROSSING GUARD 13.00 13.39 13.89 14 .48
CURBSETTER 11.95 12.31 12.77 13.31
ELECTRONIC TECHNICIAN 15.17 15.63 16.21 16.90
ENVIRONMENTAL OFFICERS 11.85 12.21 12.66 13.20
EQUIPMENT MAINT SUPERVISOR (DPW) 14.66 16.85 17.48 18.22
EQUIPMENT MECHANIC 12.51 12.89 13.37 13.94
EQUIPMENT OPERATOR 11.85 13.21 13.71 14.29
FOREMAN 12.13 14.24 14.77 15.40
FOREMAN STREET CLEANING 13.42 13.82 14.34 14.95
GENERAL FOREMAN 12.63 15.01 15.57 16.23
HEAVY EQUIPMENT OPERATOR 12.13 13.89 14.41 156.02
HEAVY EQUIPMENT OPE (WSB) 12.88 14.67 15.22 15.87
LABOR FOREMAN 12.13 12.49 12.96 13.51
LABORER 11.71 12.06 12.51 13.05
LABORER/CUSTODIAN 11.71 12.06 12.51 13.05
LANDSCAPE GARDENER 11.92 12.28 12.74 13.28
LEAD ZOOKEEPER 13.50 13.91 14.43 15.04
MAINT MAN I 11.82 12.17 12.63 13.17
MAINT MAN lii 12.58 12.96 13.44 14.01
MAINT MAN [l POOL & REC 17.11 17.62 18.28 19.06
MATERIAL HANDLER 12.13 12.49 12.96 13.51
MECHANIC 12.13 12.49 12.96 13.51
METER MECHANIC 12.55 12.93 13.41 13.98
METER READER | 12.13 12.49 12.96 13.51
METER READER Il 12.54 12.92 13.40 13.97
METER READER TECHNICIAN 12.73 13.11 13.60 14.18
PARKING CHECKER 13.73 14.14 14.67 15.30
PARKING METER MAINT MAN | 11.77 12.12 12.58 13.11



PARKING METER MAINT MAN I|
PREVENTIVE MAINT OPERATOR(DPW)
SCHEDULER/DISPATCHER

SENIOR EQUIPMENT ME (WSB)
SENIOR MECHANIC

SENIOR MECHANIC FIRE

SENIOR WATER SYSTEM MECHANIC
SEWER & DRAIN INSPECTOR

SEWER CONSTRUCTION WORKER
SEWER EQUIPMENT OPERATOR
STABLE SUPERVISOR

STATIONARY EQUIP OPERATOR
STATIONARY EQUIPMENT OPERATOR |
TRAFFIC MARKER AND SIGN MAN
TRAFFIC SIGN MAINT MAN
TRAFFIC SIGN MAINT MAN I
TRAFFIC SIGNAL MAINT FOREMAN
TRAFFIC SIGNAL MAINT MAN HELPER
TREE FARM MANAGER
TREE TRIMMER

UTILITY LABORER

UTILITY MAINTENANCE WORKER
UTILITY WORKER
VETERINARY TECHNICIAN
WATER PLANT ELECTRONIC REPAIRMA
WATER PLANT ELECTRONIC REPAIRMA
WATER PLANT MECHANIC |
WATER PLANT MECHANIC i
WATER PLANT OPERATOR |
WATER SYSTEM MECHANIC
WATER TREATMENT OPERATOR
WATERSHED GROUNDS GENERAL FOR
WATERSHED INSPECTOR
WATERSHED MECHANIC |
WATERSHED MECHANIC i
WELDER
Z0OO REGISTRAR

ZOOKEEPER

13.38
13.13
13.99
12.96
12.54
13.54
13.58
11.95
11.87
11.95
14.68
11.88
12.15
12.13
13.46
17.11
21.05
12.54
13.65
12.10
11.71
11.71
12.11
13.50
12.15
12.50
11.87
12.83
12.15
13.13
12.15
14.00
12.11
11.87
12.83
18.50
13.49
12.65

13.78
14.92
14.41
14.75
13.32
15.35
13.99
12.31
12.23
13.31
15.12
12.24
12.51
12.49
13.86
17.62
21.68
12.92
14.06
12.46
12.06
12.06
12.47
13.91
12.51
12.88
12.23
13.21
12.51
13.82
12.51
14.42
12.47
12.23
13.21
19.06
13.89
13.03

14.30
15.48
14.95
15.30
13.82
15.93
14 .51
12.77
12.68
13.81
15.69
12.70
12.98
12.96
14.38
18.28
22.49
13.40
14.59
12.93
12.51
12.51
12.94
14.43
12.98
13.36
12.68
13.71
12.98
14.03
12.98
14.96
12.94
12.68
13.71
19.77
14.42
13.52

14.91
16.14
15.59
15.95
14.41
16.60
15.13
13.31
13.22
14.40
16.35
13.23
13.54
13.51
14.99
19.06
23.45
13.97
15.21
13.48
13.05
13.05
13.49
15.04
13.54
13.93
13.22
14.29
13.54
14.63
13.54
15.60
13.49
13.22
14.29
20.61
15.03
14.09



Schedule "B"

Classification Wages Weekly, Annual, Grade 01-Jan-97 01-Jul-97 01-Jul-98
ACCOUNTANT (DPD) $563.86 Weekly $580.78 $602.55 $628.16
ACCOUNT COLLECTOR GRADE 18 Grade GRADE 18 GRADE 18 GRADE 18
ACCOUNTANT | GRADE 10 Grade GRADE 10 GRADE 10 GRADE 10
ACCOUNTANT I GRADE 12 Grade GRADE 12 GRADE 12 GRADE 12
ACCOUNTANT Il GRADE 15 Grade GRADE 15 GRADE 15 GRADE 15
ACCOUNTANT Il (DPD) GRADE 28 Grade GRADE 28 GRADE 28 GRADE 28
ACCOUNTANT MEDICAL/HEALTH $598.01 Weekly $615.95 $639.05 $666.21
ACCOUNTING ADMINISTRATOR (DPD) $36,722.00 Annual $37,823.66 $39,242.05 $40,909.83
ACCOUNTING OFFICER (JPTA) 537.57-660.00 Weekly $553.70-$679.80 $574.46-$705.29 $598.87-$737.03
ACCOUNTS PAYABLE CLERK | GRADE 8 Grade GRADE 8 GRADE 8 GRADE 8
ACCOUNTS PAYABLE CLERK i GRADE 13 Grade GRADE 13 GRADE 13 GRADE 13
ACCOUNTS PAYABLE CLERK il GRADE 15 Grade GRADE 15 GRADE 15 GRADE 15
ACCOUNTS PAYABLE.CLERK IV GRADE 17 Grade GRADE 17 GRADE 17 GRADE 17
ACCOUNTS PAYABLE OFFICER (WSB) GRADE 18 Grade GRADE 18 GRADE 18 GRADE 18
ACCOUNTS PAYABLE SUPERVISOR $620.55 Weekly $639.17 $663.14 $691.32
ADMIN AIDE (DPD) $795.47 Weekly $819.33 $850.06 $886.19
ADMIN AIDE SUPER OF SPEC (DPD) $524.51 Weekly $540.25 $560.50 $584.33
ADMIN ASST. TO TREASURER $631.02 Weekly $649.95 $674.32 $702.98
ADMIN ASST. (ASSESSOR) $31,603.00 Annual $32,551.09 $33,771.76 $35,207.06
ADMIN ASST. (DPD) $34,556.00 Annual $35,592.68 $36,927 .41 $38,496.82
ADMIN ASST. CONTROLLER $22,976.00 Annual $23,665.28 $24,552.73 $25,596.22
ADMIN ASST. ECONOMIC DEVELOPMENT $28,905.00 Annual $29,772.15 $30,888.61 $32,201.37
ADMIN ASST. FIN DIRECTOR $657.14 Weekly $676.85 $702.24 $732.08
ADMIN ASST. GROUNDS MAINTENANCE GRADE 18 Grade GRADE 18 GRADE 18 GRADE 18
ADMIN ASST. LAW DEPARTMENT $32,700.00 Annual $33,681.00 $34,944.04 $36,429.16
ADMIN ASST. PARKS $526.53 Weekly $542.33 $562.66 $586.58
ADMIN ASST. PUBLIC PROPERTY $742.73 Weekly $765.01 $793.70 $827.43
ADMIN ASST. PURCHASING $558.45 Weekly $575.20 $596.77 $622.14
ADMIN ASST. TO COMMISSIONER $32,700.00 Annual $33,681.00 $34,944.04 $36,429.16
ADMIN ASST. TO DIR. OF COMM $634.66 Weekly $653.70 $678.21 $707.04
ADMIN ASST. TO DIRECTOR (DPD) $25,800.00 Annual $26,574.00 $27,570.53 $28,742.27
ADMIN ASST. TO DIRECTOR HUMAN RELATIONS GRADE 14 Grade GRADE 14 GRADE 14 GRADE 14
ADMIN ASST. TO FIRE CHIEF GRADE 19 Grade GRADE 19 GRADE 19 GRADE 19
ADMIN ASST. TO PURCHASING DIRECTOR $27,871.00 Annual $28,707.13 $29,783.65 $31,049.45
ADMINISTRATIVE AIDE (WSB) GRADE 12 Grade GRADE 12 GRADE 12 GRADE 12
ADMINISTRATIVE AIDE (ASSESSOR) GRADE 17 Grade GRADE 17 GRADE 17 GRADE 17
ADMINISTRATIVE BUREAU LEGAL CLERK (POLIC GRADE 20 Grade GRADE 20 GRADE 20 GRADE 20
ADMINISTRATOR COORDINATOR (1&S) GRADE 25 Grade GRADE 25 GRADE 25 GRADE 25



" AIR POLLUTION AND MECH. INSPECTOR
ANIMAL CONTROL OFFICER

APPRAISER

APPRAISER |

ASSOC ENGINEER - PLANNER (PUBLIC PROPERTY)
ASSOC ENGINEER |

ASSOC ENGINEER I

ASSOC ENGINEER i

ASSOC ENGINEER IV

ASSOCIATE ENGINEER lil

ASSOCIATE ENGINEER IV

ASST. CITY PLANNER

ASST. CITY PRINTER

ASST. CLAIMS EXAMINER

ASST. COUNTER CLERK

ASST. DIR BUSINESS DEVELOPMENT (DPD)
ASST. DIR GROUNDS MAINT

ASST. DIR OF RECREATION

ASST. DIR PROJECT MANGT

ASST. DISPATCHER

ASST. EEO/DPA OFFICER

ASST. LEGAL SECRETARY (BLDG INSP)
ASST. LEGAL SECRETARY (LAW)

ASST. LENDING OFFICER (DPD)

ASST. PLANNER

ASST. PROSECUTION COORDINATOR
ASST. RECYCLE COORDINATOR

ASST. SUPERV OF ENGINEERING

ASST. SUPERV OF REAL ESTATE

ASST. SUPERV STRUCTURES AND ZONING
ASST. TO DATA PROCESSING COORDINATOR
ASST. TO DIR OF PUBLIC PROPERTY
ASST. VERIFICATION SPECIALIST/SECRETARY(DPD)
AUTOMOTIVE EQUIP SUPT - FIRE
AUTOMOTIVE EQUIP SUPT - POLICE

BCI LEGAL CLERK

BILLING OFFICER, WSB

BUILDING INSPECTOR |

BUILDING INSPECTOR I

BUILDING INSPECTOR lli

BUILDING MAIN SUPERV (PUBLIC PROP)
BUSINESS LIAISON OFFICER (DPD)
BUSINESS RELATIONS REP (DPD)
BUSINESS RELOCATION OFFICER (DPD)

$670.39
$708.47
GRADE 24
GRADE 29
GRADE 31
GRADE 20
GRADE 24
GRADE 28
GRADE 31
GRADE 28
GRADE 31
$31,418.00
GRADE 16
$560.26
GRADE 7
$39,186.00
$40,759.00
$729.38
$49,506.00
$530.82
GRADE 27
GRADE 14
GRADE 25
GRADE 15
$600.88
GRADE 22
$21,944.00
GRADE 34
GRADE 32
GRADE 22
$643.07
$742.73
GRADE 21
GRADE 19
$745.28
GRADE 12
GRADE 26
GRADE 15
GRADE 19
GRADE 29
GRADE 13
$600.88
$43,717.00
GRADE 27

Weekly
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Annual
Grade
Weekly
Grade
Annual
Annual
Weekly
Annual
Weekly
Grade
Grade
Grade
Grade
Weekly
Grade
Annual
Grade
Grade
Grade
Weekly
Weekly
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Annual
Grade

$690.50
$729.72
GRADE 24
GRADE 29
GRADE 31
GRADE 20
GRADE 24
GRADE 28
GRADE 31
GRADE 28
GRADE 31
$32,360.54
GRADE 16
$577.07
GRADE 7
$40,361.58
$41,981.77
$751.26
$50,991.18
$546.74
GRADE 27
GRADE 14
GRADE 25
GRADE 15
$618.91
GRADE 22
$22,602.32
GRADE 34
GRADE 32
GRADE 22
$662.36
$765.01
GRADE 21
GRADE 19
$767.64
GRADE 12
GRADE 26
GRADE 15
GRADE 19
GRADE 29
GRADE 13
$618.91
$45,028.51
GRADE 27

$716.40
$757.09
GRADE 24
GRADE 29
GRADE 31
GRADE 20
GRADE 24
GRADE 28
GRADE 31
GRADE 28
GRADE 31
$33,574.06
GRADE 16
$598.71
GRADE 7
$41,875.14
$43,556.09
$779.43
$52,903.35
$567.25
GRADE 27
GRADE 14
GRADE 25
GRADE 15
$642.12
GRADE 22
$23,449.91
GRADE 34
GRADE 32
GRADE 22
$687.20
$793.70
GRADE 21
GRADE 19
$796.42
GRADE 12
GRADE 26
GRADE 15
GRADE 19
GRADE 29
GRADE 13
$642.12
$46,717.08
GRADE 27

$746.84
$789.27
GRADE 24
GRADE 29
GRADE 31
GRADE 20
GRADE 24
GRADE 28
GRADE 31
GRADE 28
GRADE 31
$35,000.96
GRADE 16
$624.15
GRADE 7
$43,654.83
$45,407.22
$812.56
$55,151.74
$591.36
GRADE 27
GRADE 14
GRADE 25
GRADE 15
$669.41
GRADE 22
$24,446.53
GRADE 34
GRADE 32
GRADE 22
$716.41
$827.43
GRADE 21
GRADE 19
$830.27
GRADE 12
GRADE 26
GRADE 15
GRADE 19
GRADE 29
GRADE 13
$669.41
$48,702.55
GRADE 27



- CERTIFICATE COORDINATOR

CHARWOMAN

CHIEF - BLDG - INV & CUST SERV
CHIEF APPRAISER

CHIEF CENTRAL MAINT (GROUNDS)
CHIEF CLERK - CITY CLERK

CHIEF CLERK BOARD OF CANV
CHIEF CLERK BOARD OF LICENSES
CHIEF CLERK COLL WATER SECT
CHIEF CLERK DETAILS

CHIEF CLERK DIVISION OF FIRE PREVENTION

CHIEF CLERK TREASURY
CHIEF CLERK VITAL STATS

CHIEF DIV. MAINT & REPAIR (PUB PROP)

CHIEF ELECTRICAL INSPECTOR
CHIEF INFORMATION PROCESSOR
CHIEF LENDING OFFICER

CHIEF OF GREENHOUSES

CHIEF OF MECH. EQUIP

CHIEF OF PLUMB, DRAIN, GAS
CHIEF PARK PLANNER

CHIEF RADIO ENGINEER

CHIEF TELLER

CHIEF TITLE IIl/ MONITOR (JTPA)
CITY RECYCLING COORDINATOR
CLAIMS ASSISTANT

CLAIMS COORDINATOR

CLAIMS EXAMINER (WORK COMP)
CLASSIFIED DISPATCHER (POLICE)
CLERICAL AIDE

CLERK (ASSESSOR)

CLERK (BD OF CANV)

CLERK (COLLECTOR)

CLERK | (PURCHASING)

CLERK I

CLERK II}

CLERK Ill (DPD)

CLERK Ill (PURCHASING)

CLERK IV

CLERK MUNICIPAL COURT

CLERK SPECIAL PROJECTS - POLICE

CLERK STENOGRAPHER |
CLERK STENOGRAPHER Ii
CLERK STENOGRAPHER Il

GRADE 16
$337.83
$37,702.00
$36,913.00
GRADE 32
GRADE 20
$676.38
GRADE 14
GRADE 12
GRADE 17
GRADE 15
GRADE 16
GRADE 20
$693.90
GRADE 32
GRADE 22
$619.90
GRADE 30
GRADE 32
$814.29
$886.86
$1,103.44
$601.80
$739.27
$31,208.00
$485.84
$21,506.00
GRADE 32
$745.30
GRADE 1
GRADE 7
$18,428.00
GRADE 8
$492.67
GRADE 3
GRADE 5
GRADE 9
$421.20
GRADE 9
GRADE 22
GRADE 18
GRADE 2
GRADE 3
GRADE 6

Grade
Weekly
Annual
Annual

Grade

Grade
Weekly

Grade

Grade

Grade

Grade

Grade

Grade
Weekly

Grade

Grade
Weekly

Grade

Grade
Weekly
Weekly
Weekly
Weekly
Weekly
Annuali
Weekly
Annual

Grade
Weekly

Grade

Grade
Annual

Grade
Weekly

Grade

Grade

Grade
Weekly

Grade

Grade

Grade

Grade

Grade

Grade

GRADE 16
$347.96
$38,833.06
$38,020.39
GRADE 32
GRADE 20
$696.67
GRADE 14
GRADE 12
GRADE 17
GRADE 15
GRADE 16
GRADE 20
$714.72
GRADE 32
GRADE 22
$638.50
GRADE 30
GRADE 32
$838.72
$913.47
$1,136.54
$619.85
$761.45
$32,144.24
$500.42
$22,151.18
GRADE 32
$767.66
GRADE 1
GRADE 7
$18,080.84
GRADE 8
$507.45
GRADE 3
GRADE 5
GRADE 9
$433.84
GRADE 9
GRADE 22
GRADE 18
GRADE 2
GRADE 3
GRADE 6

GRADE 16
$361.01
$40,289.30
$39,446.15
GRADE 32
GRADE 20
$722.80
GRADE 14
GRADE 12
GRADE 17
GRADE 15
GRADE 16
GRADE 20
$741.52
GRADE 32
GRADE 22
$662.44
GRADE 30
GRADE 32
$870.17
$947.72
$1,179.16
$643.10
$790.00
$33,349.65
$519.18
$22,981.85
GRADE 32
$796.45
GRADE 1
GRADE 7
$19,692.62
GRADE 8
$526.48
GRADE 3
GRADE 5
GRADE 9
$450.10
GRADE 9
GRADE 22
GRADE 18
GRADE 2
GRADE 3
GRADE 6

GRADE 16
$376.36
$42,001.59
$41,122.62
GRADE 32
GRADE 20
$753.52
GRADE 14
GRADE 12
GRADE 17
GRADE 15
GRADE 16
GRADE 20
$773.03
GRADE 32
GRADE 22
$690.59
GRADE 30
GRADE 32
$907.15
$988.00
$1,229.28
$670.43
$823.58
$34,767.01
$541.25
$23,958.58
GRADE 32
$830.30
GRADE 1
GRADE 7
$20,529.56
GRADE 8
$548.85
GRADE 3
GRADE 5
GRADE 9
$469.23
GRADE 9
GRADE 22
GRADE 18
GRADE 2
GRADE 3
GRADE 6



" CLERK STENOGRAPHER IV - CITY CLERK

CLERK TYPIST II

COLLECTION OFFICER, WSB

COMMERCIAL & INDUSTRIAL CLERK (DPD)
COMMERCIAL LENDING OFFICER
COMMUNITY LIAISON OFFICER - DPD
CONTROL CENTER OPERATORS

CONTROL SUPERVISOR (COLLECTOR)
COORDINATOR OF EMPLOYEES BENEFITS
COORDINATOR OF SENIOR AIDES
COORDINATOR PUBLIC PROPERTY
COORDINATOR RENTAL REHAB

COUNTER CLERK COLLECTIONS

COURT CLERK

COURT CLERKIII

CREW CHIEFS (POLICE)

CUSTOMER SERVICE REPRESENTATIVE (WSB)
DATA PROCESSING COORDINATOR

DATA PROCESSING DIRECTOR
DEPARTMENTAL CLERK (ASSESSORS)
DEPARTMENTAL CLERK (I&S)

DEPUTY CITY CLERK SECOND

DEPUTY CLERK PROBATE COURT

DEPUTY CLERK PROV MUNICIPAL

DEPUTY COURT ADMINISTRATOR

DEPUTY DIRECTOR OF TRAFFIC ENGINEERING
DEPUTY PORT DIRECTOR

DEPUTY RECORDER OF DEEDS
DETECTIVE BUREAU LEGAL CLERK
DETENTION OFFICER

DIRECTOR FISCAL (DPD)

DIRECTOR OF TRAFFIC ENGINEERING
DISLOCATED WORKER/MONITORING CHIEF
DISPATCHER

DISTRIBUTION CLERICAL ASSISTANT - WATER
DRAFTSMAN REAL ESTATE (ASSESSOR)
ECONOMIC DEVELOPMENT COORD (DPD)
ELECTRICAL INSPECTOR i

ELECTRICAL INSPECTOR il

ELECTRICIAN (PUB PROP)

EMERGENCY MANAGEMENT COORDINATOR
EMERGENCY MANAGEMENT SPECIALIST
EMPLOYABILITY CHIEF

EMPLOYABILITY OFFICER

GRADE 9
GRADE 3
GRADE 26
$470.95
$38,470.00
$30,776.00
$487.04
GRADE 12
$804.10
$45,149.00
$38,819.00
$36,714.00
GRADE 21
GRADE 15
GRADE 24
$812.36
GRADE 16
$807.69

$50,000-$59,000

GRADE 13
GRADE 9
GRADE 26
GRADE 21
GRADE 26
GRADE 31
$40,317.00
$721.58
$36,668.00
GRADE 20
$525.06
$716.50
$41,809.00
602.14-739.27
$559.55
GRADE 14
GRADE 29
$601.31
GRADE 19
GRADE 22
$1,103.44
$28,714.00
$669.55
602.14-739.27
537.57-660.00

Grade
Grade
Grade
Weekly
Annual
Annual
Weekly
Grade
Weekly
Annual
Annual
Annual
Grade
Grade
Grade
Weekly
Grade
Weekly
Annual
Grade
Grade
Grade
Grade
Grade
Grade
Annual
Weekly
Annual
Grade
Weekly
Weekly
Annual
Weekly
Weekly
Grade
Grade
Weekly
Grade
Grade
Weekly
Annual
Weekly
Weekly
Weekly

GRADE 9 GRADE 9 GRADE 9
GRADE 3 GRADE 3 GRADE 3
GRADE 26 GRADE 26 GRADE 26
$485.08 $503.27 $524.66
$39,624.10 $41,110.00 $42,857.18
$31,699.28 $32,888.00 $34,285.74
$501.65 $520.46 $542.58
GRADE 12 GRADE 12 GRADE 12
$828.22 $859.28 $895.80
$46,503.47 $48,247.35 $50,297.86
$39,983.57 $41,482.95 $43,245.98
$37,815.42 $39,233.50 $40,900.92
GRADE 21 GRADE 21 GRADE 21
GRADE 15 GRADE 15 GRADE 15
GRADE 24 GRADE 24 GRADE 24
$836.73 $868.11 $905.00
GRADE 16 GRADE 16 GRADE 16
$831.92 $863.12 $899.80
$51,500-360,770 $53,431-363,049 $55,702-$65,729
GRADE 13 GRADE 13 GRADE 13
GRADE 9 GRADE 9 GRADE 9
GRADE 26 GRADE 26 GRADE 26
GRADE 21 GRADE 21 GRADE 21
GRADE 26 GRADE 26 GRADE 26
GRADE 31 GRADE 31 GRADE 31
$41,5626.51 $43,083.75 $44 914 .81
$743.23 $771.10 $803.87
$37,768.04 $39.184.34 $40,849.68
GRADE 20 GRADE 20 GRADE 20
$540.81 $561.09 $584.94
$738.00 $765.67 $798.21
$43,063.27 $44,678.14 $46,576.96
$620.20-$761.45 $643.46-$790.00 $670.81-$827.53
$576.34 $597.95 $623.36
GRADE 14 GRADE 14 GRADE 14
GRADE 29 GRADE 29 GRADE 29
$619.35 $642.57 $669.88
GRADE 19 GRADE 19 GRADE 19
GRADE 22 GRADE 22 GRADE 22
$1,136.54 $1,179.16 $1,229.28
$29,575.42 $30,684.50 $31,988.59
$689.64 $715.50 $745.91

$620.20-$761.45 $643.46-$790.00 $670.81-$827.53
$553.70-$679.80 $574.46-$705.29 $598.87-$737.03



* ENGINEERING AIDE lil

ENROLLMENT REFERRAL ASST.
ENVIRONMENTAL SERVICES CLERK (FORESTRY)
ENVIRONMENTAL SPECIALIST

ESCROW ACCOUNT SUPERVISOR

EXCISE TAX APPRAISER (ASSESSORS)

EXCISE TAX INFORMATION AIDE (ASSESSORS)
EXFCUTIVE SECRETARY TO THE CHIEF (FIRE)
FACILITY COORDINATOR (CASINO)

FALLOUT SHELTER COORDINATOR (EMER. SERVI
FEDERAL PROGRAMS SUPER

FIELD AUDITOR (DPD)

FIELD INSPECTOR (DPD)

FIRE ALARM TECHNICIAN

FIRE ALARM TECHNICIAN INSPECTOR

FIRE DEPARTMENT DISPATCHER

FIRE EQUIP MAN

FIRST DEPUTY SEALER

FIRST DEPUTY WEIGHER

FISCAL ADVISOR PARKS

FISCAL OFFICER

FISCAL OFFICER (DPD)

FISCAL OFFICER PUBLIC SAFETY

FISCAL OPERATIONS OFFICER (DPD)

FISCAL REHAB INVEST (DPD)

FOREMAN CABLE CREW

FOREMAN LINE CREW

FOREMAN TRAFFIC SIGN MAINTENANCE
FORESTRY INSPECTOR

GAS PUMP OPERATOR

HORTICULTURAL SUPERV

HUMAN RESOURCE SPECIALIST

INFORMATION AIDE | (ASSESSOR)
INFORMATION PROCESSING SPECIALIST - PARK
INFORMATION SPECIALIST (DPD)
INSPECTOR(WSB)

INSPECTOR OF PUBLIC PROPERTY
INVENTORY CONTROL SUPERV

JOB DEVELOPER

JUNIOR CHEMIST | (WSB)

JUNIOR CHEMIST I (WSB)

KENNEL KEEPER

LAND RECORDS CLERK |

LAND RECORDS CLERK I

GRADE 19
411.54-505.26
$511.46
$637.37
GRADE 29
GRADE 21
GRADE 17
GRADE 19
$28,961.00
GRADE 21
GRADE 16
$646.17
GRADE 22
$745.30
$745.30
$745.30
$517.81
GRADE 12
GRADE 10
$30,570.00
GRADE 24
$657.73
$638.86
GRADE 27
GRADE 25
$813.07
$813.07
$563.31
$523.10
$475.95
$603.47
GRADE 15
GRADE 17
GRADE 18
GRADE 20
GRADE 19
GRADE 31
GRADE 18
537.57-660.00
GRADE 14
GRADE 16
$25,100.00
GRADE 7
GRADE 8

Grade
Weekly
Weekly
Weekly

Grade

Grade

Grade

Grade
Annual

Grade

Grade
Weekly

Grade
Weekly
Weekly
Weekly
Weekly

Grade

Grade
Annual

Grade
Weekly
Weekly

Grade

Grade
Weekly
Weekly
Weekly
Weekly
Weekly
Weekly

Grade

Grade

Grade

Grade

Grade

Grade

Grade
Weekly

Grade

Grade
Annual

Grade

Grade

GRADE 19 GRADE 19 GRADE 19
$423.89-§520.42 $439.79-$539.94 $458.48-$562.89
$526.80 $546.56 $569.79
$656.49 $681.11 $710.06
GRADE 29 GRADE 29 GRADE 29
GRADE 21 GRADE 21 GRADE 21
GRADE 17 GRADE 17 GRADE 17
GRADE 19 GRADE 19 GRADE 19
$29,829.83 $30,948.45 $32,263.76
GRADE 21 GRADE 21 GRADE 21
GRADE 16 GRADE 16 GRADE 16
$665.56 $690.51 $719.86
GRADE 22 GRADE 22 GRADE 22
$767.66 $796.45 $830.30
$767.66 $796.45 $830.30
$767.66 $796.45 $830.30
$5633.34 $553.34 $576.86
GRADE 12 GRADE 12 GRADE 12
GRADE 10 GRADE 10 GRADE 10
$31,487.10 $32,667.87 $34,056.25
GRADE 24 GRADE 24 GRADE 24
$677.46 $702.87 $732.74
$658.03 $682.70 $711.72
GRADE 27 GRADE 27 GRADE 27
GRADE 25 GRADE 25 GRADE 25
$837.46 $868.87 $905.79
$837.46 $868.87 $905.79
$580.21 $601.97 $627.55
$538.79 $559.00 $582.76
$490.23 $508.61 $530.23
$621.57 $644.88 $672.29
GRADE 15 GRADE 15 GRADE 15
GRADE 17 GRADE 17 GRADE 17
GRADE 18 GRADE 18 GRADE 18
GRADE 20 GRADE 20 GRADE 20
GRADE 19 GRADE 18 GRADE 19
GRADE 31 GRADE 31 GRADE 31
GRADE 18 GRADE 18 GRADE 18
$553.70-$679.80 $574.46-3705.29 $598.87-$737.03
GRADE 14 GRADE 14 GRADE 14
GRADE 16 GRADE 16 GRADE 16
$25,853.00 $26,822.49 $27,962.44
GRADE 7 GRADE 7 GRADE 7
GRADE 8 GRADE 8 GRADE 8



* LAND RECORDS CLERK I
LANDSCAPE ARCHITECT (DPD)

LANDSCAPE GARDENER - SPECIAL PROJECTS
LEGAL RESEARCH ASST. (DPD)

LEGAL SECRETARY

LEGAL SECRETARY / PROSECUTION

LEGAL SECRETARY LAW DEPT.

LICENSE BD CLERK

MAILROOM CLERK

MAILROOM SUPERVISOR

MAINT PLANNER - PUBLIC WORKS

MAINT REPAIR CONSTRUCTION (PUB PROP)
MANAGEMENT OFFICER (PUB PROP)
MANIFEST CLERK - PORT

MECH. EQUIP INSPECTOR il

MECH. EQUIP INSPECTOR il

MECHANICAL ENGINEER

MEDICAL ACCOUNTS PAYABLE - PUBLIC SAFETY
MEDICAL HEALTH PLAN ADM - CONTROLLERS
MOTOR POOL & INV MANAGER

MOTOR VEHICLE APPRAISER

OFFICE MANAGER (PARK)

OFFICE MANAGER (SUPT)

OFFICE MANAGER HOUSING (PLANNING)
OFFSET PRESSMAN (POLICE)

PARALEGAL |

PARKING CHECKER

PARKS CONSTRUCTION INSPECTOR

PARKS ELECTRICIAN

PATROL BUREAU LEGAL CLERK

PAYROLL CLERK i

PAYROLL OFFICER, WSB

PAYROLL PERSONNEL ASST. (PARKS)
PAYROLL/PERSONNEL ASSISTANT
PERSONAL SECRETARY (DPD)

PERSONAL SECRETARY TO DIRECTOR
PERSONAL SECRETARY TO DIRECTOR (DPD)
PERSONNEL CLERK |

PERSONNEL CLERK /PERSONNEL
PERSONNEL CLERK Il

PERSONNEL TECHNICIAN |

PERSONNEL TECHNICIAN I

PLAN ESTIMATOR

PLAN REVIEWER/INSPECTOR

GRADE 10
$676.78
$531.62
$485.83

GRADE 14

GRADE 21

GRADE 25
$467.05
$520.43

GRADE 21

$32,235.00
$33,027.00
$694.30

GRADE 20

GRADE 19

GRADE 22

GRADE 28
$552.56

GRADE 24

GRADE 19

GRADE 21

GRADE 12
$661.43
$584.75

GRADE 11
$566.18
$481.76
$658.48
$655.24

GRADE 20

GRADE 13

GRADE 22
$470.49

GRADE 14

GRADE 15

GRADE 22

GRADE 15

GRADE 13
$481.30

GRADE 14
$560.25
$683.49

GRADE 32
$745.09

Grade
Weekly
Weekly
Weekly

Grade

Grade

Grade
Weekly
Weekly

Grade
Annual
Annual
Weekly

Grade

Grade

Grade

Grade
Weekly

Grade

Grade

Grade

Grade
Weekly
Weekly

Grade
Weekly
Weekly
Weekly
Weekly

Grade

Grade

Grade
Weekly

Grade

Grade

Grade

Grade

Grade
Weekly

Grade
Weekly
Weekly

Grade
Weekly

GRADE 10
$697.08
$547.57
$500.40

GRADE 14

GRADE 21

GRADE 25
$481.06
$536.04

GRADE 21

$33,202.05
$34,017.81
$715.13

GRADE 20

GRADE 19

GRADE 22

GRADE 28
$569.14

GRADE 24

GRADE 19

GRADE 21

GRADE 12
$681.27
$602.29

GRADE 11
$583.17
$496.21
$678.23
$674.90

GRADE 20

GRADE 13

GRADE 22
$484.60

GRADE 14

GRADE 15

GRADE 22

GRADE 15

GRADE 13
$495.74

GRADE 14
$577.06
$703.99

GRADE 32

$767.44

GRADE 10
$723.22
$568.10
$519.17

GRADE 14

GRADE 21

GRADE 25
$499.10
$556.14

GRADE 21

$34,447 13
$35,293.48
$741.95

GRADE 20

GRADE 19

GRADE 22

GRADE 28
$590.48

GRADE 24

GRADE 19

GRADE 21

GRADE 12
$706.82
$624.88

GRADE 11
$605.03
$514.82
$703.67
$700.21

GRADE 20

GRADE 13

GRADE 22
$502.78

GRADE 14

GRADE 15

GRADE 22

GRADE 15

GRADE 13
$514.33

GRADE 14
$598.70
$730.39

GRADE 32

$796.22

GRADE 10
$753.96
$592.25
$541.23

GRADE 14

GRADE 21

GRADE 25
$520.31
$579.78

GRADE 21

$35,911.13
$36,793.45
$773.48

GRADE 20

GRADE 19

GRADE 22

GRADE 28
$615.57

GRADE 24

GRADE 19

GRADE 21

GRADE 12
$736.86
$651.44

GRADE 11
$630.75
$536.70
$733.57
$729.96

GRADE 20

GRADE 13

GRADE 22
$524.15

GRADE 14

GRADE 15

GRADE 22

GRADE 15

GRADE 13
$536.19

GRADE 14
$624.14
$761.44

GRADE 32

$830.06



" PLUMBING INSPECTOR II

PLUMBING INSPECTOR Il

POLICE DEPARTMENT DISPATCHER
PRINCIPAL PLANNER

PRINCIPAL PLANNER FOR HISTORICAL PRESERV
PRINTER

PRINTERS HELPER

PROGRAM ANALYST

PROGRAM EVALUATION OFFICER (DPD)
PROGRAM SPECIALIST (DPD)

PROJECT SUPERV (CODE ENFORCE)
PROJECT SUPERVISOR

PROJECT SUPERVISOR FOR DIRECTOR (DPD)
PROSECUTION LEGAL CLERK (POLICE)
PUBLIC GROUNDS INSP (PARKS)

PUBLIC SAFTEY MEDICAL & ACCTS PAYABLE CLERK
PUBLIC PROPERTY ANALYST

PUBLIC WORKS CLERK

PUBLIC WORKS INSP'|

PUBLIC WORKS INSP I

PURCHASING AGENT (DPD)

PURCHASING AGENT I

PURCHASING AGENT IIi

PURCHASING CLERK, WSB

RADIO ENGINEER

RADIO REPAIR TECHNICIAN

RAINGAGE KEEPER

READER OF DEEDS (ASSESSOR)

REAL ESTATE AIDE (DPD)

REAL ESTATE APPRAISER

RECEPTIONIST (DPD)

RECORDING SECRETARY BOARDS OF REVIEW
RECORDS BUREAU CLERK (POLICE)

REHAB SPEC - CODE ENFORCEMENT
REHABILITATION SPECIALIST
REHABILITATION VERIFICATION SPECIALIST (
RENEWAL INSP |

RENEWAL INSP I

RENEWAL INSP |l

RESEARCH ASST. (DPD)

RETIREMENT DIVISION CLERK

SANITARIANS

SECRETARY (DPD)

SECRETARY ADMN ASST. COUNCIL

GRADE 19
GRADE 22
$745.30
GRADE 32
$38,120.00
GRADE 23
$362.47
$26,301.00
GRADE 27
$602.18
GRADE 27
GRADE 27
$32,046.00
GRADE 20
GRADE 21
GRADE 19
$615.23
GRADE 14
GRADE 6
$584.35
GRADE 15
$591.19
$718.66
GRADE 13
$850.04
$745.30
GRADE 20
GRADE 21
$525.91
GRADE 24
GRADE 5
GRADE 15
GRADE 18
GRADE 27
GRADE 27
GRADE 33
GRADE 12
GRADE 15
GRADE 19
GRADE 20
$612.59
GRADE 14
GRADE 15
$599.01

Grade
Grade
Weekly
Grade
Annual
Grade
Weekly
Annual
Grade
Weekly
Grade
Grade
Annual
Grade
Grade
Grade
Weekly
Grade
Grade
Weekly
Grade
Weekly
Weekly
Grade
Weekly
Weekly
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Grade
Grade
Weekly

GRADE 19
GRADE 22
$767.66
GRADE 32
$39,263.60
GRADE 23
$373.34
$27,090.03
GRADE 27
$620.25
GRADE 27
GRADE 27
$33,007.38
GRADE 20
GRADE 21
GRADE 19
$633.69
GRADE 14
GRADE 6
$601.88
GRADE 15
$608.93
$740.22
GRADE 13
$875.54
$767.66
GRADE 20
GRADE 21
$541.69
GRADE 24
GRADE 5
GRADE 15
GRADE 18
GRADE 27
GRADE 27
GRADE 33
GRADE 12
GRADE 15
GRADE 19
GRADE 20
$630.97
GRADE 14
GRADE 15
$616.98

GRADE 19
GRADE 22
$796.45
GRADE 32
$40,735.99
GRADE 23
$387.34

" $28,105.91

GRADE 27
$643.50
GRADE 27
GRADE 27
$34,245.16
GRADE 20
GRADE 21
GRADE19
$657.45
GRADE 14
GRADE 6
$624.45
GRADE 15
$631.76
$767.98
GRADE 13
$908.37
$796.45
GRADE 20
GRADE 21
$562.00
GRADE 24
GRADE 5
GRADE 15
GRADE 18
GRADE 27
GRADE 27
GRADE 33
GRADE 12
GRADE 15
GRADE 19
GRADE 20
$654.63
GRADE 14
GRADE 15
$640.12

GRADE 19
GRADE 22
$830.30
GRADE 32
$42,467.26
GRADE 23
$403.81
$29,300.41
GRADE 27
$670.85
GRADE 27
GRADE 27
$35,700.58
GRADE 20
GRADE 21
GRADE19
$685.39
GRADE 14
GRADE 6
$650.99
GRADE 15
$658.61
$800.62
GRADE 13
$946.98
$830.30
GRADE 20
GRADE 21
$585.89
GRADE 24
GRADE 5
GRADE 15
GRADE 18
GRADE 27
GRADE 27
GRADE 33
GRADE 12
GRADE 15
GRADE 19
GRADE 20
$682.45
GRADE 14
GRADE 15
$667.32



* SECRETARY CITY COUNCIL

SECRETARY/CLERK i
SECRETARY DIR. (DPD)
SECRETARY/CLERK IV

SECRETARY PARKS

SECRETARY REVIEW BOARDS
SECRETARY TO CITY TREASURER
SECRETARY TO COMMISSIONER
SECRETARY TO CONTROLLERS OFFICE
SECRETARY TO DIRECTOR (DPW)
SECRETARY TO DIRECTOR CITY CLERK
SECRETARY, WSB
SECRETARY\TRANSLATOR (HUMAN RELATIONS)
SECURITY OFFICER ZOO

SENIOR ACCOUNTS PAYABLE CLERK
SENIOR APPRAISER

SENIOR CLERK

SENIOR CLERK ASSESSOR

SENIOR CLERK VITAL STATS

SENIOR CLERK, WSB

SENIOR DEPARTMENT CLERK (1&S)
SENIOR DRAFTSMAN

SENIOR DRAFTSMAN (DPD)

SENIOR FINANCIAL CLERK

SENIOR FISCAL OFFICER

SENIOR HOUSING PLANNER (DPD)
SENIOR HOUSING REHAB SUPERVISOR
SENIOR LEGAL CLERK-POLICE

SENIOR LICENSE BD CLERK

SENIOR PLANNER

SENIOR PLANNER / (DPD)

SENIOR REHAB SPECIALIST (DPD)
SENIOR RESEARCH ASST. (DPD)

SENIOR SECRETARY, WSB

SENIOR SECURITY OFFICERS

SENIOR SUPERVISOR - LAND ACQUISITION (DP
SENIOR SUPERVISOR REHAB SERVICES
SENIOR SWITCHBOARD OPERATOR (WSB)
SENIOR SWITCHBOARD OPERATOR
SENIOR TECHNICIAN

SHOP SUPERVISOR (DPW) (PUBLIC PROP) (PFD)
SHOP SUPERV-MECHANIC

SHOP SUPERV-PARKS

STAFF ACCOUNTANT

GRADE 18

411.54-505.26

GRADE 15
$543.97
GRADE 18
$46,221.00
GRADE 19
GRADE 15
GRADE 12
$34,007.00
GRADE 15
GRADE 13
$511.42
$468.75
GRADE 22
GRADE 24
$531.03
GRADE 17
GRADE 10
GRADE 18
GRADE 13
GRADE 19
GRADE 28
GRADE 189
$677.13
$703.44
$1,026.46
GRADE 22
$529.67
GRADE 26
GRADE 27
GRADE 31
GRADE 29
GRADE 20
$545.20
$942.34
GRADE 33
$517.79
$517.79
GRADE 24
$708.20
GRADE 18
$677.66
$554.61

Grade
Weekly
Grade
Weekly
Grade
Annual
Grade
Grade
Grade
Annual
Grade
Grade
Weekly
Weekly
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Weekly
Weekly
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Weekly
Weekly
Grade
Weekly
Weekly
Grade
Weekly
Grade
Weekly
Weekly

GRADE 18

$423.89-$520.42

GRADE 15
$560.29
GRADE 18
$47,607.63
GRADE 19
GRADE 15
GRADE 12
$35,027.21
GRADE 15
GRADE 13
$526.76
$482.81
GRADE 22
GRADE 24
$546.96
GRADE 17
GRADE 10
GRADE 18
GRADE 13
GRADE 19
GRADE 28
GRADE 19
$697.44
$724.54
$1,057.25
GRADE 22
$545.56
GRADE 26
GRADE 27
GRADE 31
GRADE 29
GRADE 20
$561.56
$970.61
GRADE 33
$533.32
$533.32
GRADE 24
$729.45
GRADE 18
$697.99
$571.25

GRADE 18

$439.79-$539.94

GRADE 15
$581.30
GRADE 18
$49,392.92
GRADE 19
GRADE 15
GRADE 12
$36,340.73
GRADE 15
GRADE 13
$546.52
$500.92
GRADE 22
GRADE 24
$567.47
GRADE 17
GRADE 10
GRADE 18
GRADE 13
GRADE 19
GRADE 28
GRADE 19
$723.60
$751.71
$1,096.90
GRADE 22
$566.02
GRADE 26
GRADE 27
GRADE 31
GRADE 29
GRADE 20
$582.61
$1,007.01
GRADE 33
$553.32
$553.32
GRADE 24
$756.80
GRADE 18
$724.16
$592.67

GRADE 18

$458.48-$562.89

GRADE 15
$606.01
GRADE 18
$51,492.12
GRADE 19
GRADE 15
GRADE 12
$37,885.21
GRADE 15
GRADE 13
$569.74
$5622.21
GRADE 22
GRADE 24
$591.59
GRADE 17
GRADE 10
GRADE 18
GRADE 13
GRADE 19
GRADE 28
GRADE 189
$754.35
$783.66
$1,143.52
GRADE 22
$590.07
GRADE 26
GRADE 27
GRADE 31
GRADE 29
GRADE 20
$607.38
$1,049.81
GRADE 33
$576.84
$576.84
GRADE 24
$788.96
GRADE 18
$754.94
$617.86



" STENOGRAPHIC REPORTER CITY CLERK

STENOGRAPHIC REPORTER CITY COUNCIL
STOCK ROOM CLERKS

STOCK ROOM SUPERVISOR (DPW)

STONE CUTTER

SUPERVISOR BUSINESS RELOC PROP
SUPERVISOR COMPREHENSIVE PLAN
SUPERVISOR ENG. & BLDG MAINT (PUBLIC PRO
SUPERVISOR GEN. MAINT. (PARKS)
SUPERVISOR GRAPHICS/TRANSPORTATION
SUPERVISOR LABORER/CUSTODIAN
SUPERVISOR LAND ACQUISITION (PUBLIC PROP
SUPERVISOR LANDSCAPING

SUPERVISOR NORTH BURIAL GROUND
SUPERVISOR OF ELECTION MATERIAL
SUPERVISOR OF ENG./PLANN. (PARKS)
SUPERVISOR OF INSPECTIONS (PARKS)
SUPERVISOR OF REAL ESTATE (DPD)
SUPERVISOR OF REHAB SERVICES (DPD)
SUPERVISOR OF VERIFICATION (DPD)
SUPERVISOR OFFICE MANAGER -COUNCIL
SUPERVISOR PAYROLL

SUPERVISOR PERSONAL PROPERTY TAX COLL
SUPERVISOR PROGRAM SPECIALIST
SUPERVISOR PROJECT PLANNING
SUPERVISOR PROP TAX REAL ESTATE
SUPERVISOR PROPERTY TAX ASSESSOR
SUPERVISOR REGISTRATION/CANVASSERS
SUPERVISOR STRUCTURES AND ZONING
SUPERVISOR TANGIBLE TAX

SUPERVISOR URBAN FORESTRY OPE
SUPERVISOR/PURCHASING AGENT
SWITCHBOARD OPERATOR Il (PARKS)
SWITCHBOARD OPERATOR |
SWITCHBOARD OPERATOR Il

SYSTEM TECHNICAL SPECIALIST

SYSTEM TECHNICIAN

SYSTEMS ANALYST

SYSTEMS PROGRAMMER

TECHNICAL SPECIALIST

TELEPHONE TECHNICIAN

TELETYPE COORDINATOR (COMM)
TELLERS

TESTING & EMPLOYABILITY OFFICER

GRADE 14
GRADE 23
$485.97
$694.17
$507.25
GRADE 29
$817.86
GRADE 31
GRADE 29
$852.37
$557.11
GRADE 35
GRADE 15
$780.06
$525.63
$852.41
GRADE 32
$954.16
GRADE 31
$758.16
$41,021.00
$674.91
GRADE 21
GRADE 31
$817.85
GRADE 27
GRADE 29
$536.10
GRADE 24
GRADE 29
GRADE 32
$39,473.00
GRADE 5
GRADE 4
$454.02
GRADE 22
$22,864.00
$39,017.00
$39,017.00
$481.32
$745.28
$662.90
GRADE 16

537.57-660.00

Grade
Grade
Weekly
Weekly
Weekly
Grade
Weekly
Grade
Grade
Weekly
Weekly
Grade
Grade
Weekly
Weekly
Weekly
Grade
Weekly
Grade
Weekly
Annual
Weekly
Grade
Grade
Weekly
Grade
Grade
Weekly
Grade
Grade
Grade
Annual
Grade
Grade
Weekly
Grade
Annual
Annual
Annual
Weekly
Weekly
Weekly
Grade
Weekly

GRADE 14
GRADE 23
$500.55
$715.00
$522.47
GRADE 29
$842.40
GRADE 31
GRADE 29
$877.94
$573.82
GRADE 35
GRADE 15
$803.46
$541.40
$877.98
GRADE 32
$982.78
GRADE 31
$780.90
$42,251.63
$695.16
GRADE 21
GRADE 31
$842.39
GRADE 27
GRADE 29
$552.18
GRADE 24
GRADE 29
GRADE 32
$40,657.19
GRADE 5
GRADE 4
$467.64
GRADE 22
$23,549.92
$40,187.51
$40,187.51
$495.76
$767.64
$682.79
GRADE 16

GRADE 14
GRADE 23
$519.32
$741.81
$542.06
GRADE 29
$873.99
GRADE 31
GRADE 29
$910.86
$595.34
GRADE 35
GRADE 15
$833.59
$561.70
$910.91
GRADE 32
$1,019.64
GRADE 31
$810.19
$43,836.07
$721.23
GRADE 21
GRADE 31
$873.97
GRADE 27
GRADE 29
$572.89
GRADE 24
GRADE 29
GRADE 32
$42,181.83
GRADE 5
GRADE 4
$485.18
GRADE 22
$24,433.04
$41,694.54
$41,694.54
$514.35
$796.42
$708.39
GRADE 16

GRADE 14
GRADE 23
$541.39
$773.33
$565.10
GRADE 29
$911.13
GRADE 31
GRADE 29
$949.58
$620.64
GRADE 35
GRADE 15
$869.02
$585.57
$949.62
GRADE 32
$1,062.97
GRADE 31
$844.62
$45,699.10
$751.88
GRADE 21
GRADE 31
$911.12
GRADE 27
GRADE 29
$597.24
GRADE 24
GRADE 29
GRADE 32
$43,974.56
GRADE 5
GRADE 4
$505.80
GRADE 22
$25,471.45
$43,466.56
$43,466.56
$536.21
$830.27
$738.50
GRADE 16

$553.70-$679.80 $574.46-$705.29 $598.87-$737.03



~ TRAFFIC BUREAU COORDINATOR

TRAFFIC ENGINEER ELECTRICIAN
TRAFFIC ENGINEER FOREMAN
TRAFFIC SYSTEMS ANALYST
TRANSPORTATION COORDINATOR
VALIDATION OFFICER (COMM)
VERIFICATION OFFICER (DPD)
VERIFICATION SPECIALIST (DPD)
VIN STATION INSPECTOR

VITAL STATS CLERK

WATER SUPPLY BOARD CLERK
ZONING ASST.

GRADE 24
$739.21
$677.52

GRADE 18
$428.11
$662.90
$852.43
$758.15
$505.28

GRADE 8

GRADE 11

GRADE 19

Grade
Weekly
Weekly

Grade
Weekly
Weekly
Weekly
Weekly
Weekly

Grade

Grade

Grade

GRADE 24
$761.39
$697.85

GRADE 18
$440.95
$682.79
$878.00
$780.89
$520.44

GRADE 8

GRADE 11

GRADE 19

GRADE 24
$789.94
$724.01

GRADE 18
$457.49
$708.39
$910.93
$810.18
$539.95

GRADE 8

GRADE 11

GRADE 19

GRADE 24
$823.51
$754.79

GRADE 18
$476.93
$738.50
$949.64
$844.61
$562.90

GRADE 8

GRADE 11

GRADE 19



Schedule "C"

Step
Grade

WWWWWWRNNNMRNNNMNNMONN 22 a3 aaaaaa
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01-Jan-97

1st

$362.99
$371.04
$380.71
$390.36
$398.42
$408.10
$416.13
$425.80
$433.87
$443.53
$451.59
$461.25
$470.91
$480.58
$488.77
$499.12
$508.39
$518.07
$5626.77
$537.80
$546.80
$558.05
$569.18
$579.67
$587.65
$606.24
$615.92
$627.27
$638.49
$665.56
$676.90
$704.03
$726.64
$751.48
$775.97

2nd

$366.21
$375.87
$383.93
$393.58
$401.64
$411.31
$420.99
$429.03
$440.31
$448.37
$458.10
$467.68
$475.74
$488.77
$499.12
$507.72
$518.07
$526.77
$537.80
$547.04
$559.95
$570.98
$580.70
$591.08
$609.14
$620.36
$631.71
$649.86
$665.56
$692.68
$704.03
$726.64
$751.48
$780.89
$803.50

3rd

$369.43
$379.09
$387.14
$396.81
$406.03
$414.53
$424.19
$432.26
$446.75
$454.80
$464.47
$474.14
$482.19
$499.12
$506.91
$518.07
$526.77
$537.80
$547.04
$558.05
$572.87
$582.78
$595.59
$611.39
$634.06
$636.26
$656.56
$663.37
$690.52
$715.30
$726.64
$751.48
$779.31
$803.50
$850.80

4th

$375.87
$385.53
$393.58
$401.64
$411.31
$420.99
$429.04
$438.69
$453.19
$462.87
$472.51
$480.58
$488.77
$508.39
$518.07
$526.77
$537.80
$547.04
$558.05
$569.18
$584.70
$597.77
$607.70
$622.69
$647.49
$661.13
$672.45
$679.18
$716.29
$740.23
$751.48
$776.36
$803.50
$828.27
$853.21

5th

$380.71
$390.36
$398.42
$408.10
$416.13
$425.80
$433.87
$443.53
$461.25
$470.91
$480.58
$488.77
$499.07
$518.07
$526.77
$537.80
$547.04
$558.05
$569.18
$578.83
$602.31
$615.92
$627.27
$638.49
$665.56
$676.90
$690.52
$704.03
$740.22
$765.02
$780.89
$803.50
$828.27
$853.21
$877.95

Bottom

$18,875.23
$19,294.14
$19,796.84
$20,298.95
$20,717.87
$21,221.16
$21,638.90
$22,141.60
$22,561.10
$23,063.80
$23,482.71
$23,984.83
$24,487.53
$24,990.22
$25,416.17
$25,954.02
$26,436.22
$26,939.50
$27,391.81
$27,965.40
$28,433.54
$29,018.85
$29,597.13
$30,142.59
$30,557.99
$31,524.72
$32,028.01
$32,618.01
$33,201.56
$34,608.88
$35,198.88
$36,609.71
$37,785.02
$39,076.92
$40,350.66

Top

$19,796.84
$20,298.95
$20,717.87
$21,221.16
$21,638.90
$22,141.60
$22,561.10
$23,063.80
$23,984.83
$24,487.53
$24,990.22
$25,416.17
$25,951.68
$26,939.50
$27,391.81
$27,965.40
$28,445.84
$29,018.85
$29,597.13
$30,099.24
$31,320.25
$32,028.01
$32,618.01
$33,201.56
$34,608.88
$35,198.88
$35,907.23
$36,609.71
$38,491.61
$39,781.17

" $40,606.11

$41,782.01
$43,069.80
$44,366.98
$45,653.61



Schedule "C"

Step
Grade

OO~NOOODWN -

01-Jul-97

1st

$376.60
$384.96
$394.99
$405.00
$413.36
$423.40
$431.74
$441.77
$450.14
$460.17
$468.53
$478.54
$488.57
$498.60
$507.10
$517.83
$527.45
$537.49
$546.52
$557.96
$567.30
$578.98
$590.52
$601.40
$609.69
$628.98
$639.02
$650.79
$662.43
$690.51
$702.29
$730.43
$753.88
$779.66
$805.07

2nd

$379.94
$389.97
$398.33
$408.33
$416.70
$426.73
$436.78
$445.12
$456.82
$465.18
$475.28
$485.22
$493.58
$507.10
$517.83
$526.76
$537.49
$546.52
$557.96
$567.55
$580.95
$592.39
$602.48
$613.24
$631.98
$643.63
$655.40
$674.23
$690.51
$718.65
$730.43
$753.88
$779.66
$810.17
$833.63

3rd

$383.28
$393.30
$401.66
$411.69
$421.25
$430.08
$440.10
$448.47
$463.50
$471.86
$481.89
$491.92
$500.27
$517.83
$525.92
$537.49
$546.52
$557.96
$667.55
$578.98
$594.35
$604.63
$617.92
$634.32
$657.84
$660.12
$681.19
$688.25
$716.42
$742.12
$753.88
$779.66
$808.53
$833.63
$882.70

4th

$389.97
$399.99
$408.33
$416.70
$426.73
$436.78
$445.13
$455.14
$470.19
$480.23
$490.23
$498.60
$507.10
$527.45
$537.49
$546.52
$557.96
$5667.55
$578.98
$590.52
$606.63
$620.19
$630.49
$646.05
$671.78
$685.92
$697.67
$704.65
$742.11
$767.99
$779.66
$805.47
$833.63
$859.33
$885.21

5th

$394.99
$405.00
$413.36
$423.40
$431.74
$441.77
$450.14
$460.17
$478.54
$488.57
$498.60
$507.10
$5617.79
$537.49
$546.52
$557.96
$567.55
$578.98
$590.52
$600.54
$624.90
$639.02
$650.79
$662.43
$690.51
$702.29
$716.42
$730.43
$767.98
$793.71
$810.17
$833.63
$859.33
$885.21
$910.88

Bottom

$19,583.05
$20,017.67
$20,639.22
$21,060.17
$21,494.79
$22,016.95
$22,450.36
$22,971.91
$23,407.14
$23,928.69
$24,363.32
$24,884.26
$25,405.81
$25,927.36
$26,369.28
$26,927.30
$27,427.57
$27,949.73
$28,419.01
$29,014.11
$29,499.79
$30,107.05
$30,707.02
$31,272.94
$31,703.92
$32,706.90
$33,229.06
$33,841.18
$34,446.62
$35,906.71
$36,518.84
$37,982.58
$39,201.96
$40,542.31
$41,863.81

Top

$20,539.22
$21,060.17
$21,494.79
$22,016.95
$22,450.36
$22,971.91
$23,407.14
$23,928.69
$24,884.26
$25,405.81
$25,927.36
$26,369.28
$26,924.87
$27,949.73
$28,419.01
$29,014.11
$29,512.56
$30,107.05
$30,707.02
$31,227.96
$32,494.75
$33,229.06
$33,841.18
$34,446.62
$35,906.71
$36,518.84
$37,253.75
$37,982.58
$39,935.05
$41,272.96
$42,128.84
$43,348.83
$44,684.92
$46,030.74
$47,365.62



Schedule "C"

Step
Grade
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01-Jul-98

1st

$392.60
$401.32
$411.77
$422.22
$430.93
$441.40
$450.09
$460.54
$469.27
$479.72
$488.44
$498.88
$500.34
$519.79
$528.65
$539.84
$549.87
$560.34
$569.75
$581.68
$591.41
$603.59
$615.62
$626.96
$635.60
$655.71
$666.18
$678.45
$690.59
$719.86
$732.13
$761.48
$785.92
$812.80
$839.29

2nd

$396.09
$406.54
$415.26
$425.69
$434.41
$444 .87
$455.34
$464.04
$476.24
$484.95
$495.48
$505.84
$514.55
$528.65
$539.84
$549.15
$560.34
$569.75
$581.68
$591.67
$605.64
$617.57
$628.08
$639.31
$658.84
$670.98
$683.25
$702.88
$719.86
$749.19
$761.48
$785.92
$812.80
$844.60
$869.06

3rd

$399.57
$410.02
$418.73
$429.19
$439.16
$448.36
$458.80
$467.53
$483.20
$491.91
$502.37
$512.82
$521.54
$639.84
$548.27
$560.34
$569.75
$581.68
$591.67
$603.59
$619.61
$630.33
$644.18
$661.28
$685.80
$688.18
$710.14
$717.50
$746.87
$773.66
$785.92
$812.80
$842.90
$869.06
$920.22

4th

$406.54
$416.99
$425.69
$434.41
$444.87
$455.34
$464.05
$474.48
$490.17
$500.64
$511.07
$519.79
$528.65
$549.87
$560.34
$569.75
$581.68
$591.67
$603.59
$615.62
$632.41
$646.55
$657.28
$673.50
$700.33
$715.07
$727.32
$734.59
$773.65
$800.63
$812.80
$839.70
$869.06
$895.85
$922.83

5th

$411.77
$422.22
$430.93
$441.40
$450.09
$460.54
$469.27
$479.72
$498.88
$509.34
$519.79
$528.65
$539.79
$560.34
$569.75
$581.68
$591.67
$603.59
$615.62
$626.06
$651.46
$666.18
$678.45
$690.59
$719.86
$732.13
$746.87
$761.48
$800.62
$827.44
$844.60
$869.06
$895.85
$922.83
$949.59

Bottom

$20,4156.33
$20,868.42
$21,412.14
$21,955.22
$22,408.32
$22,952.67
$23,404.50
$23,948.21
$24,401.94
$24,945.66
$25,398.76
$25,941.84
$26,485.55
$27,029.27
$27,489.97
$28,071.71
$28,593.25
$29,137.60
$29,626.81
$30,247.21
$30,753.53
$31,386.60
$32,012.07
$32,602.04
$33,051.34
$34,096.94
$34,641.29
$35,279.43
$35,910.60
$37,432.75
$38,070.89
$39,596.84
$40,868.04
$42,265.36
$43,643.02

Top

$21,412.14
$21,955.22
$22,408.32
$22,952.67
$23,404.50
$23,948.21
$24,401.94
$24,945.66
$25,941.84
$26,485.55
$27,029.27
$27,489.97
$28,069.17
$29,137.60
$29,626.81
$30,247.21
$30,766.84
$31,386.60
$32,012.07
$32,555.15
$33,875.78
$34,641.29
$35,279.43
$35,910.60
$37,432.75
$38,070.89
$38,837.03
$39,596.84
$41,632.29

'$43,027.07

$43,919.32
$45,191.16
$46,584.03
$47,987.05
$49,378.66
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AGREEMENT

THIS AGREEMENT is made and entered into as of the 1st day of
July, 1996, by and between the CITY OF PROVIDENCE, RHODE ISLAND,
(hereinafter referred to as the "Employer"), and the RHODE ISLAND
LABORERS' DISTRICT COUNCIL acting for and on behalf of PUBLIC
SERVICE EMPLOYEES' LOCAL UNION 1033, PROVIDENCE, RHODE ISLAND, of
the Laborers' International Union of North America, AFL-CIO,
(hereinafter referred to as the "Union").

PREAMBLE

This Agreement is entered into to facilitéte the adjustment
of grievances and disputes between the Employer and employees, to
provide, insofar as possible, for the continuous employment of
labor and to establish necessary procedures for the amicable
adjustment of all disputes which may arise between the Employer
and the Union.

The Employer and the Union encourage the highest possible
degree of practical, friendly, cooperative relationships between
their respective representatives at all levels. The officials of
the Employer and the Union realize that this goal depends
primarily on cooperative attituaes between people in their
respective organizations and at all levels of responsibility, and
that proper attitudes must be based on full understanding of and

regard for respective organizations and at all levels of



responsibility, and that proper attitudes between people in their
respective organizations and at all levels of responsibility, and
that proper attitudes must be based on full understanding of and
regard for respective rights and responsibilities of both the
Employer and the Union.

All references to employees in this Agreement designate both
sexes and wherever the male gender is used it shall be construed
to include male and female employees.

ARTICLE [
UNION RECOGNITION

Section 1. The Employer hereby recognizes and acknowledges
that the Union is the exclusive representative of, and this
Agreement shall apply to, all employees of the Employer who are
included within the current definition of "municipal employee"
set forth in RIGL 28-9.4-2, excluding elected officials,
administrative employees, board and commission members, certified
teachers, policemen, firefighters, supervisors (as defined
pursuant to RIGL 28-9.4-2), confidential secretaries (as defined
by the parties), attorneys, members of the Mayor's staff, Parking
Checkers, temporary employees, and seasonal employees.

Section 2(a)(1l). The term "temporary employee" shall mean
an individual employed for a limited period, or an individual

2



employed as a replacement for an employee or employees on
authorized leave for the duration of said leave, provided that a
"temporary employee" may not be employed to replace an employee
on Workers' Compensation for a period beyond one (1) vyear.
Temporary employees shall be paid at least the lowest contract
rate of pay established by this Agreement, but shall be entitled
to no other benefits under this Agreement, except those
specifically stated herein.Unless otherwise agreed to and
consistent with the lanuage of this Agreement, temporary
employees shall be utilized only in entry levei positions.
Section 2(a) (2), TEMPORARY EMPLOYEES - The parties agree
that temporary employees are not entitled to any rights under the
Collective Bargaining Agreement until they are hired as permanent
employees. Unless the parties agree otherwise in regards to a
specific position all entry level positions in which the Employer
determines to fill shall be offered to temporary employees in the
order of their seniority as temporary employees, in their
respective class (Blue Collar or White Collar). Upon hire as
permanent employees, the probationary period prescribed by the
Collective Bargaining Agreement shall begin. Upon completion of
the probationary period, permanent employee seniority shall apply
retroactively to the employee's date of hire as a permanent

3



employee. The Employer also agrees that the number of temporary
employees shall not exceed fifty (50) temporary employees unless
otherwise agreed to by the parties.

Section 2(b). Seasonal employees are employees employed
during the months of June through September who are assigned to
perform only recreational duties and do not perform bargaining
unit work of any nature whatsoever.

In no event shall the use of any seasonal employee displace
or otherwise affect a member of the bargaining unit.

ARTICLE 11
UNION SECURITY AND DUES DEDUCTION

Section 1. All present employees who are members of the
Union on the effective date of this Agreement shall remain
members in good standing by the payment of their regular monthly
dues as a condition of continued employment. All present
employees who are not members of the Union, all employees who are
hired hereafter in the classifications covered by this Agreement,
and all Temporary Employees shall become and remain members in
good standing by the payment of the required initiation fee and
regular monthly dues on the 31st day following the execution of
this Agreement or the date of their employment, whichever is
later, and shall thereafter maintain such good dues standing for

4



the term of this Agreement.

Sectijon 2. Upon receipt of written notice from the Union,
the Employer shall discharge any Employee who fails to become or
is not a member of the Union on the prescribed day, provided
membership was available under the same terms and conditions as
generally applicable to other members. Further, all employees
who fail to maintain their Union membership in good dues standing
shall be summarily discharged by the Employer. The Union agrees
to indemnify, defend and hold the Employer harmless from any
claim arising from any such discharge.

Section 3, "Membership in good standing" as referred to
herein means solely the tender of payment of normal dues and the
standard initiation fee.

Section 4, The Employer agrees not to enter into any
agreement or contract with members of the bargaining unit,
individually or collectively, nor negotiate or bargain with them,
unless it is through the duly authorized representative of the
Union, and any such agreement entered into shall be null and
void.

Section 5. The Employer agrees to deduct the amount of
Seven and One-Half Dollars ($7.50) from the weekly pay of each
employee who authorizes such deduction in writing as provided in

5



this section. Deductions shall be made weekly from the net pay
of each employee who is or who becomes a member of the Union
within the scope of the bargaining unit and is covered by this
Agreement, provided such employee has voluntarily authorized the
Employer to do so in writing with the "Dues Deduction
Authorization" form, to be furnished to the Employer as set forth

below:

PUBLIC SERVICE EMPLOYEES' LOCAL UNION 1033
Providence, Rhode Island
Dues Deduction Authorization
I authorize you to deduct from my weekly pay the sum of

Seven and One-Half Dollars ($7.50) per week for Union dues

payable to the Secretary-Treasurer of Local Union 1033.

Date Employee's Signature

Employee's S.S. Number Employee's Identification No.

Address
Such authorization form, deduction, practices and procedures
enumerated in this Article shall be in compliance with the

requirements of all State laws and regulations regarding same.



The Employer will remit the deduction withheld weekly to the
Secretary-Treasurer of Locél Union 1033, 410 South Main Street,
Providence, Rhode Island 02903 on Payroll Optional reports
listing the employee's name, identification number, department
number, and amount of dues deducted.

The Union shall indemnify and hold harmless the Employer for
any and all claims, liabilities and costs incurred by the
Employer as a result of the Employer's compliance with this
Article II.

Section 6. There shall be no layoffs, shﬁtdowns, furloughs
or cutbacks that affect any person within this bargaining unit.
The City shall not laycff bargaining unit employees, alter the
work schedule or unilaterally modify any working conditions of
bargaining unit employees.

Section 7. During the term of this Agreement, the City
shall have the right to transfer and/or redeploy temporary
employees, as defined in Article I, and bargaining unit employees
who have less than three (3) years’ seniority, to vacant
positions on a temporary basis and such transfer and/or
redeployment shall not be the subject of the grievance procedure.
The parties agree that any transfer/redeployment shall only occur
within the affected employee’s class, i.e. white collar/blue
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collar, and will not reduce the salary and benefits afforded to
the affected employee. Further, the parties agree that no
transfer/redeployment to promotional positions, as defined in
Article X, shall occur unless the promotional process of Article
X i1s exhausted. Should a transfer/redeployment to a promotional
position occur after the process is exhausted, then the affected
employee shall receive the wage rate of the new position for the
duration of the transfer/redeployment. Any transfer/redeployment
under this provision shall be for a length of time determined by
the employer, but shall not exceed six (6) monéhs. There shall
be no pyramiding of transfers/redeployments to the same position.

This provision shall not apply to the Communications Department.

ARTICLE IIJ
NONDISCRIMINATION

There shall be no discrimination against any employee by
reason of race, color, creed, sex, age, national origin or Union
membership.

The Employer and the Union affirm their joint opposition to
any such discriminatory practices in connection with employment,
promotion, or training, remembering that the public interest
remains in full utilization of an employee's skill and ability
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without regard to consideration of race, color, creed, sex, age
or national origin.

No employee covered by this Agreement shall be discharged,
laid off, demoted, suspended, transferred, or affected in any way
because of political beliefs or activities.

ARTICLE IV
W D OV

Sectijon 1, The regular work week for all employees covered
by this Agreement, who are employed in the classifications listed
in Schedule "A" hereto, shall consist of five kS) consecutive
eight (8) hour days: Monday, Tuesday, Wednesday, Thursday and
Friday. The regular work shift for day workers shall commence at
8:00 A.M. and shall finish at 4:30 P.M. with one half (%) hour
lunch period. Existing exceptions to the foregoing may be
continued during the term of this Agreement.

The regular work week for Automobile Drivers shall consist
of thirty-five (35) hours per week, consisting of five (5)
consecutive seven (7) hour days: Monday, Tuesday, Wednesday,
Thursday, and Friday.

The regular work week for School Crossing Guards shall be
twenty-two (22) hours per week.

Section 2. The regular work week for all employees covered
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by this Agreement, who are employed in the classifications listed
in Schedule "B" hereto, shall consist of five (5) consecutive
seven (7) hour days: Monday, Tuesday, Wednesday, Thursday and
Friday. The regular work shift for day workers shall commence at
8:30 A.M. and shall finish at 4:30 P.M. with a one (1) hour lunch
period. Existing exceptions to the foregoing may be continued
during the term of this Agreement.

Section 3. The work week for any employee hired and
assigned or promoted from a department other than Communications
to a position in the Providence Police Control-Center after the
ratification of this Agreement shall be four (4) consecﬁtive days
on, followed by two (2) consecutive days off and then repeating.

Section 4. Qvertime, Time and one-half shall be paid in
each of the following instances:

(A) Hourly Basis of Pay. Any regular employee

of the Employer, whose pay is established on an

hourly basis shall be entitled to and shall be

paid overtime pay at the rate of one hundred

fifty percent (150%) of his hourly rate of pay

for each full hour, or part of an hour, of

employment in excess of the standard hours of

employment worked or credited in any one work
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week. In the event an Employee is sick during
the work week, the sick day shall be considered
as part of the work week for the purpose of
computing overtime.

(B) Daily Basis of Pay. Any regular employee
whose pay is established on a daily basis in
the City Compensation Plan shall be entitled to
and shall be paid overtime at the rate of one
hundred fifty percent (150%) of the rate of
payment established in the City Compensation
Plan for the particular position which he
holds, for each full day or part of in excess
of standard days of employment worked or
credited in any one work week.

(C) The Employer may require employees to work
reasonable overtime in those areas such as the
Department of Public Parks, Department of
Public Safety, Department of Public Works,
Water Supply Board, and other essential
services.

(D) Overtime will be offered equally to
employees by classification in each department,
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on the basis of seniority based on the work the

employee customarily and ordinarily performed

during that week. A list of eligible employees

of each department shall be posted and

maintained by the superintendent and the

steward of each department. Should a dispute

arise under the application of this clause, and

upon request, the Employer shall furnish the

Union a record of overtime.

Sectjon 5. It is recognized that in some circumstances
hourly paid employees may have a regular schedule that requires
work during a period not included in the work week as defined in
Section 1 of this Article. Such employees shall not be paid one
hundred fifty percent (150%) of his hourly rate of pay for work
during such periods, but shall receive an additional fifty cents
(50¢) per hour for performing such scheduled work. This section
shall apply to Zoo Keepers at Roger Williams Park.

Section 6, Any employee covered by this Agreement, who is
called into work outside of his regular hours, for a period of
time that is not connected to his regular hours, shall be paid at
the rate of one and one-half (1-1/2) times his regular rate of
pay for all such hours worked, but in any event, shall be
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guaranteed four (4) hours' straight time pay. In the event that
such hours worked are in excess of the applicable work week, the
employee shall not be paid overtime in addition to the premium
pay or guarantee provided by this section.

Section 7. Summer Hours., During the months of July and
August, the regular work day shall end a half (¥) hour earlier at
no loss of pay for members of the bargaining unit in accordance
with current practice. Additionally, when the downtown
Providence temperature is 90 degrees or greater, all outside
crews shall be dismissed without loss of pay aﬁd inside City Hall
employees in non-air-conditioned offices shall be reduced to a
skeleton force with at least two-thirds (2/3) of the force
dismissed without loss of pay on a rotating basis.

Section 8. Subcontracting. The City shall have the right
to enter into subcontracts for the performance of work, where the
work is of a type which has never been performed by bargaining
unit employees covered by this Agreement, or of a type that has
previously been subcontracted, or where the subcontractor which
is the lowest responsible bidder selected by the City subscribes
and agrees to be bound by the same economic conditions and the
Union security provisions in this Agreement.

Section 9, Coffee Breaks. Employees shall receive one
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fifteen (15) minute coffee break during the first four (4) hours
of their daily assignment and one fifteen (15) minute coffee

break during the balance of their daily assignment.

ARTICLE V
NT R T

Section 1. Except as abridged or restricted by any
provision of this Agreement or by applicable law, the Employer
shall have the exclusive right to supervise and control all of
its departments and employees, to issue reasonéble rules and
regulations, and to exercise any and all rights and authority
granted to the City as an employer by statute, ordinance, and
applicable regulations, and to comply with its responsibilities
thereunder. The Employer agrees that no such rights or authority
shall be exercised in violation of this Agreement. Further, the
exercise of rights normally entrusted to management shall be
subject to any obligations the Employer may have under RIGL
Section 28-9.4, or obligations imposed upon the Employer by
relevant statute.

Section 2. With regard to any vacancies or unfilled
positions, the filling of any/all such vacancies or unfilled
positions shall be within the sole discretion of the City of
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Providence. Nothing contained in Article II, Section 6 shall
negate, contradict, or modify in any way the City's rights

pursuant to this provision.

ARTICLE VI
SALARIES AND HOURLY RATE SCHEDULE

Sectjion 1, Effective July 1, 1996, the wage rate for all
bargaining unit c¢lassifications shall be that in effect June 30,
1996.

Section 2. The economic increases for eﬁployees covered by
this Agreement shall be as follows and as provided for in the
below paragraphs. The parties hereby acknowledge that said
economic increases are reflected in total on the attached
Schedules A, B, and C and that the Union membership may allocate
a portion of the economic increases provided herein to programs
and or benefits and should such allocation occur, Schedules A, B,
and C shall be adjusted accordingly. The parties expressly agree
that an allocation of the economic package by the Union
membership will result in a corresponding reduction in the

effected wage increases.

A. Effective January 1, 1997, an amount equal to an

15



across-the-board wage increase for all bargaining
unit employees of 3% (over the December 31, 1996,
rate) .

B. Effective July 1, 1997, an amount equal to an
across-the-board wage increase for all bargaining
unit employees of 3.75% (over the June 30, 1997,
rate) .

C. Effective July 1, 1998, an amount equal to an
across-the-board wage increase for all bargaining

unit employees of 4.25% (over the June 30, 1998,
rate) .

ARTICLE VI]
L VI P
Section 1. In addition to the salaries listed in this

Agreement, there shall be paid a longevity supplement which shall
be considered part of the employee's salary for other purposes in
this Agreement, including pension purposes. This supplement
shall be computed semiannually, on December 31 and June 30, of
each year, on the basis of the employee's salary and years of
service, as of said December 31 and as of said June 30.
Longevity payments shall be payable within thirty (30) days

thereafter based upon fifty (50%) percent of the annual formula

(i.e. for the contract year, a total of 100%) as described below:
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Year Sexvi Annual Percentage Amount

o\°

5 yrs. but less than 10 yrs.
10 yrs. but less than 15 yrs.
15 yrs. but less than 20 yrs.
20 yrs. or more

o\®

w 3 0 !n
o\°

o°

ARTICLE VIII
SHIFT DIFFERENTIALS

Section 1. Any bargaining unit member, except salaried
employees of the Department of Public Safety, who is regularly
assigned to commence work subsequent to 11:30 A.M. and prior to
7:00 A.M. shall receive twenty-five cents ($.25) per hour in
addition to his regular rate of pay as contained herein.

Salaried employees of the Department of Public Safety whose
regular shift commences subsequent to 11:30 A.M. and prior to
7:00 A.M. shall receive nine dollars ($9.00) per week in addition
to their regular rate of pay as established herein.

ARTICLE IX
SENJORITY AND PROMOTION

Section 1. Definition. Seniority shall be defined as the
total length of service with the Employer. Seniority shall be
defined as length of service within a Department for the purpose
of applying for and filling promotional vacancies.

Seniority shall be acquired by a full-time employee after

17



the completion of a six (6) month probationary period, at which
time seniority shall be retroactive to the first day of
employment. Probationary employees shall not be entitled to
avail themselves or utilize the grievance and arbitration
procedures set forth in Article XXIV hereof, but shall be
entitled to any and all other rights, benefits and entitlements
pursuant to the terms of this Agreement.

Union stewards shall be considered senior in service for
layoff purposes only.

Section 2. Accumulation, Seniority shali accumulate during
absence because of illness, injury, vacation or other authorized
leave.

Section 3., Break in Sepiority. Seniority shall be

considered broken only for the following reasons:

a. When an employee has been discharged for just cause.

b. When an employee voluntarily terminates his employment.

C. When an employee exceeds an authorized leave of
absence.

d. When an employee fails to respond to a recall notice.

e. When an employee engages in other work without

authorization while on leave of absence.
f. When an employee is laid off in excess of two (2)

18



consecutive years.
g. Absent extenuating circumstances, when an employee
fails to report an absence from work of five (5)

consecutive working days within that period.

Section 4. Senjority Groups. It is agreed that there shall
be two seniority groups: one for employees in "Blue Collar"

classitications and another for employees in "White Collar"
classifications; and the application of seniority under this
Agreement with respect to one group shall be séparate and apart
from the other group.

Section 5. It is understood that it is the employee's
responsibility to advise the Personnel Department of his current
address and telephone number.

ARTICLE X
FILLING OF PROMOTIONAL VACANCIES

Section 1. This Article shall apply to the filling of all
promotional vacancies and positions within the bargaining unit
above that of Laborer and Clerk I which are vacant and the
Employer determines to fill.

Section 2. The Employer agrees to fill all promotional
vacancies from the best qualified applicants in the bargaining
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unit subject to the provisions set forth below.

Section 3, The Employer agrees that the first consideration
will be given to filling all promotional vacancies from within
the department where the vacancy exists. Notice of a vacancy in
any position above that of Laborer and Clerk I shall be posted
for a period of three (3) working days on appropriate Employer
bulletin boards.

(A) Any employee who is interested in filling the wvacancy
in his department shall apply in writing to the department head
within seven (7) working days after said noticé has been posted.
Probationary employees shall be eligible to bid for and fill
promotional positions; however, regardless of the position
occupied, said employees shall serve a full six (6) month
probationary period.

(B) All Crossing posts shall be posted for a period of five
(5) working days on bulletin boards conspicuous to all Providence
Crossing Guards. The most senior Crossing Guard shall have the
preference of being assigned to crossing posts of their choosing.

(C) The vacancy shall be filled on the basis of
qualifications and ability, as determined by the Employer. Where
qualifications and ability are relatively equal, seniority shall
be the determining factor. Should a question arise out of the
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decision made by the Employer on the question of qualifications
and ability, this shall constitute a grievance and be subject to
the grievance and arbitration procedure included in this
Agreement.

Section 4. The Employer agrees that when detailing
employees to higher level duties for promotion or transferring
employees from one classification or department to another,
selection will be made from among the best qualified employees.
The Employer further agrees that temporary promotions will be
utilized when feasible in temporary replacemenﬁs of supervisory
personnel, or in determining potential for promotion.

Section 5, The successful bidder shall be given a trial
period of up to sixty (60) days; and if he is not deemed
qualified for the position during that period, he shall be
restored to his former job and position.

Section 6. Unless otherwise agreed to by the parties, any
posted vacancy shall be filled no later than either forty-five
(45) days from the date of posting, or upon the expiration of the

retiring employee's vacation leave, whichever is greater.
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ARTICLE XTI
HOLIDAY
Section 1. All employees covered by this Agreement shall be

paid the regular rate of pay for each of the following designated

holidays:

New Year's Day Labor Day

Martin Luther King's Columbus Day

Birthday Veterans' Day

Washington's Birthday Thanksgiving Day

Rhode Island Independence Day after Thanksgiving
Day Christmas Day

Memorial Day Election Day (November of

Fourth of July each even year)

Victory Day

Section 2. In the event that any of the foregoing holidays
fall on a Saturday, the previous day, Friday, shall be the day of
celebration. If any of the foregoing holidays fall on a Sunday,
the next day, Monday, shall be the day of celebration.
Notwithstanding the foregoing, the City shall have the option of
paying any or all employees an additional day's pay for any
holiday occurring on Saturday or Sunday, in lieu of declaring
Friday or Monday as the day of celebration.

Section 3, Employees shall be paid for each of the
above-enumerated holidays when not worked provided they meet all
of the following eligibility requirements:

(1) The employee works during the payroll week during which
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the holiday occurs, except when the holiday occurs within his
vacation period, or when the employee is absent for the entire
payroll week but has worked within the preceding payroll week, or
he is absent during the entire payroll week, in which the holiday
occurs, because of jury duty, or received bereavement pay for one
or more days during the week.

(2) When a holiday occurs during an eligible employee's
scheduled vacation, he shall be paid for the unworked holiday in
addition to his vacation pay at the same time or shall be granted
an additional day off with pay.

Section 4, In addition, the Employer shall allow one-half (%)
day off with pay the afternoon of the last regular working day
prior to Christmas Day and New Year's Day (or the days of
observance of Christmas Day and New Year's Day), when Christmas
Day and New Year's Day fall or are celebrated on Tuesday through
Saturday.

ARTICLE XJI
\Y) T V

Section 1. Any employee who has been in the employ of the
Employer for more than six (6) months in the aggregate shall
receive one (1) week’s vacation leave with pay.

Section 2. Any employee hired prior to July 1, 1987, who has
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completed one year of employment shall be granted three (3)
weeks’ annual vacation leave each calendar year with pay.
Employees hired on or after July 1, 1987, who have completed one
(1) year of employment shall be entitled to two (2) weeks' annual
vacation leave each calendar year with pay.

Section 3. Any employee hired on or after July 1, 1987, who
has completed five (5) years of employment shall be granted three
(3) weeks’ annual vacation leave each calendar year with pay.

Section 4, Any employee who has completed ten (10) years of
employment shall be granted four (4) weeks’ anﬁual vacation leave
each calendar year with pay.

Section 5. Any employee who has completed fifteen (15) years
of employment shall be granted five (5) weeks’ annual vacation
leave each calendar year with pay.

Section 6, Employees may discharge vacation leave in amounts
less than a full work week, but not less than full work days.

Section 7. Vacation credit in excess of six (6) weeks may not
be carried over from one calendar year to the next. All vacation
time in excess of six weeks (6) as of January 1 must be taken
during the calendar year or shall be lost, except in the event
that the Employer prevents the employee from taking said excess
vacation time during the calendar year.
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ARTICLE XIII
SICK LEAVE

Section 1. All employees of the bargaining unit regularly
employed continuously for at least one (1) month shall be
entitled to sick leave with full pay. Sick leave shall be
granted for the following reasons:

(A) Personal illness or physical incapacity to such an
extent as to be rendered thereby unable to perform the duties of
his position.

(B) Attendance upon members of the famil? within the
household of the employee, whose illness requires the care of
such employee, provided that not more than seven (7) working days
with pay shall be granted to employees for this purpose in any
one calendar year.

(C) Enforced quarantine when established and declared by
the Department of Health, or their competent authority for the
period of such quarantine only.

Section 2. Sick leave with full pay for the employees of this
bargaining unit shall be computed at the rate of one and one
quarter (1-1/4) working days per month.

Such annual sick leave of fifteen (15) working days with
pay, when not used, shall be cumulative, but the accumulated and
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unused portion of such sick leave shall not exceed one hundred
thirty-five (135) days at one time; provided, however, any
employee with at least five (5) years of continuous service, who
contracts a serious illness, may be granted, with the approval of
the Personnel Director, the Finance Director, and the Mayor, a
further leave with pay, not to exceed ninety (90) days in
addition to his accumulated sick leave, as of the date such
1llness occurs.

Section 3. Sick leave shall be discharged in periods of
one-half (¥) of a work day.

Section 4. The Department Head may require a physician's
certificate or other satisfactory evidence in support of any
request for sick leave, provided the employee affected has been
told on the occasion of his last prior absence for sickness, that
such evidence might be required for any future sick leave
request. However, such evidence shall be required for each sick
leave with pay covering an absence of more than three (3)
consecutive working days.

Section 5. Employees who retire and receive a retirement
benefit under the City of Providence Retirement System shall,
upon retirement, be entitled to a lump-sum payment equal to
twenty-five percent (25%) of the value of unused sick leave
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accumulated from January 1, 1986, to the date of their
retirement.

AR XIV

AV N

Section 1, It is agreed that upon written application an

employee with permanent status may be granted a leave without
pay, not to exceed one year, for reason of personal illness,
disability, or other purpose deemed proper and approved by the
Personnel Director.

At the expiration of such leave, the empléyee shall be
returned to the position from which he is on leave at the same
step of the then current range for his class of position.
Seniority shall be retained and shall accumulate during all
leaves without pay.

ARTICLE XV
BEREAVEMENT LEAVE
Section 1. All employees of the bargaining unit shall be

allowed leave without loss of pay, when death occurs in an
employee's immediate family, (i.e. employee's legal spouse,
mother, father, son, daughter, brother, sister, or other members
of the immediate household) provided that in such cases the leave
shall not exceed more than one (1) day beyond the date of burial;
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in the case of employees of the Jewish faith, said leave shall be
for the actual period of mourning observed, but not to exceed
seven (7) days from the day of burial.

Section 2. All employees covered by this Agreement shall be
granted one (1) day leave with pay to attend funeral services for
grandparents, mother-in-law, father-in-law, aunts or uncles.

Section 3. In the event there is a death in the employee's
family, but not in the immediate household, as defined above, the
employee shall be granted sufficient time to attend the funeral
service without loss of pay.

ARTICLE XVI
JURY LEAVE

Section 1. An employee who is called for jury service in a
court of law shall be excused from work for the days on which the
employee serves and shall receive, for each such day of jury
service on which the employee otherwise would have worked, the
straight-time rate of pay for each hour of absence, less the
amount received for jury duty. The employee will present proof
of such service and the amount received therefor.

ARTICLE XVII
SPECIAL TIME OFF
Section 1. The Union Negotiating Committee shall consist of
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not less than three (3) employees nor more than five (5)
employees designated by the Union who shall be afforded time off
with pay required to negotiate agreements. Not more than five
(5) employees who constitute part of the Negotiating Committee
shall be excused from duty with pay for the purpose of
participation and the negotiating of any agreement, providing
reasonable notice is given to the appropriate Department Head.

Section 2., The Union has submitted to the City a list of
designated Union stewards who shall be recognized as such by the
City in the departments and divisions indicatea in the
submission. Hereafter, in no event shall the total number
stewards exceed fifty (50), nor shall any one department or
division have more than three (3) stewards. The Union shall
furnish the Employer and appropriate Department Heads with a list
of stewards, and shall, as soon as possible, notify said
appropriate City officials in writing of any changes thereto.
Only those who are officers and stewards shall be recognized by
the Employer for the purpose of meetings.

The Union may also be represented by representatives of
Local Union 1033, International Representatives, and
representatives of the Rhode Island Laborers' District Council
with Legal Counsel.
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Section 3. There shall be no deduction of pay from a grievant
and/or Union officer or steward for time spent directly involved
in meetings with department heads during working hours.

Section 4., Designated stewards or Union representatives shall
be allowed to visit all job areas, department offices and
buildings during working hours, provided that prior permission of
the Employer is obtained, which permission shall not be
unreasonably withheld.

Section 5. Elected Union officials and members of the Union
Executive Board [not to exceed a total of six (6) in number]
shall be granted time off with pay to attend (A) all scheduled
local Union meetings, (B) all meetings of the Rhode Island
Laborers' District Council, and (C) as delegates for

International LIUNA, regional and state AFL-CIO conventions.

ARTICLE XVIII
HEALTH AND WELFARE
Section 1. Effective thirty (30) days following the execution

of this Agreement, the Employer shall provide all employees
covered by this agreement and eligible family members with health

care coverage as follows:
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LOCAL UNION 1033

HEALTH CARE PLAN
COVERAGE LEVELS:

In network - Full coverage from a broad network of
hospitals, PCP'S, and specialists. Members will not be billed
for charges beyond Blue Cross allowance.

out of network - Members may also choose to see any other
non-participating provider and still receive coverage at 80% of
Blue Cross allowance after an annual deductible of $100 per
individual - $300 per family; $1,000/$3,000 maximum out of pocket
(Regional allowance)

PARTICIPATING PROVIDERS:

Includes the broad-based BC/BS RI network of hospitals and
primary care physicians, plus specialized networks for eye care,
lab & x-ray services, DME, chiropractic, home care, mental
health/substance abuse.

PRE-AUTHORIZATION:

Authorization is obtained by participating providers.
Members are responsible only when using non-participating
providers.

DEDUCTIBLES:

$100 per individual - $300 per family;$1,000/$3,000 maximum
out of pocket.

ANNUAL MAXIMUM EXPENSE:

Out of network benefit increased to full coverage after
maximum expense of $1,000 per individual; $3,000 per family.

LIFETIME MAXIMUMS:

Unlimited.
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PRE-EXISTING CONDITIONS:

Effective March 1, 1996, new employees (during the first 12
months of employment) shall be subject to a pre-existing
condition provision that includes a 25% copay for hospital -
surgical charges related to pre-existing conditions up to a
maximum of $1,000. This provision is waived for employees hired
prior to March 1, 1996.

DEPENDENT COVERAGE:

Spouse and unmarried dependent children through the end of
the year in which they turn age 19 (or age 25 if a full-time
student) .

OUTPATIENT SERVICES
PREVENTIVE CARE:

Well-baby visits - $10 co-payment; pap smears and mammograms
covered in full.

OFFICE VISITS:

Routine and non-routine - $10 co-payment ($15 allergist &
dermatologist)

EYE EXAMS:

$10 co-payment for one routine exam per year at
rarticipating providers.

QUTPATIENT SURGERY:
Covered in full.
DIAGNOSTIC LAB & X-RAY:

Covered in full at network lab and x-ray facilities.
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CHIROPRACTIC CARE:

Office visits (12 per year) - $10 co-payment; lab tests & x-
rays in full.
WISDOM TEETH:

Covered in full, when medically necessary(bone impacted
requiring service at hospital).

INPATIENT SERVICES

HOSPITAL RQOOM & BROARD:

Unlimited days of care in a semiprivate room.
SURGICAL-MEDICAL:

Covered in full.
EMERGENCY ROOM:

$25 co-payment for treatment of accident or life threatening
medical emergency within 24 hours of onset of symptoms (co-
payment waived if admitted).
MATERNITY:

Covered in full.

ORGAN TRANSPLANT:

Covered for eligible costs associated with kidney, liver,
lung, heart, cornea and homologous bone marrow transplants.

MENTAL HEALTH & SUBSTANCE ABUSE (MHSA)

INPATIENT MH:

45 days of care in a participating hospital, when arranged
by the Care Manager. 50% at out-of-area non-participating
providers.
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QUTPATIENT MH:

$15 per individual session; $10 per group session; $1,000
annual maximum, when arranged by the Care Manager. 50% after
deductible at non-participating providers.

INPATIENT SA:

Detoxification - 3 admissions per year oxr 21 days, whichever
comes first, when arranged by the Care Manager.

Rehabilitation - 30 days in any 12-month period; lifetime
limit of 90 days per member, when arranged by the Care Manager.

50% coverage at out-of-area non-participating providers.
OUTPATIENT SA:

30 hours per patient, 20 hours for family.members, per 12
month period. $15 per individual session; $10 per group session,
when arranged by the Care Manager. 50% at out-of-area non-
participating providers.

The Employer also agrees to furnish as an alternative to the
foregoing, substantially equivalent coverage under Harvard
Pilgrim Health Care of New England.

The Employer also agrees to continue health coverage for
retirees and retirees’ spouses for life for all employees who
retired on or after July 1, 1982 and prior to September 3, 1995.
The plan of coverage shall be the plan elected by the individual
on the date of retirement. Said coverage shall be converted to

Plan 65 coverage upon attainment of the age of 65.

The Employer shall furnish health care coverage, on an
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individual basis only, to employees who retire(d) on or after
September 3, 1995. Said coverage shall be of the same plan in
effect when the retiree was an active employee up to age 65.
Upon attainment of age 65, said coverage shall convert to Plan
65. This coverage shall be for life. The Employer also agrees
to provide this coverage to the retiree’s spouse upon the death
of the retiree.

Additionally, all employees hired on or after July 1, 1992
must be actually employed by the City of Providence for at least
ten (10) years and recieving retirement benefiﬁs under the City
of Providence Retirement System prior to qualifying for Retiree
Medical Care Coverage.

The cost of either Blue Cross or Harvard Pilgrim Health
Care coverage, as outlined above, shall be borne solely by the
Employer.

Section 2. Both the Employer and the Union shall have the
right to petition the City Council for amendments to the
Retirement Act, provided, however, that the amendments desired be
first considered and recommended by the Retirement Board.

Section 3. Any employee having an application for
Accidental Disability Retirement benefits pending before the
Retirement Board shall have the right to appear before the Board
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and may be represented by Counsel, or by the Union
Representative, prior to the Board's action upon the application.

Section 4. Any employee who sustained an on-the-job injury
prior to July 1, 1981, having an application for Temporary
Disability Benefits, shall have right to appear before the
Commission on Relief of Injured Employees, and may be represented
by Counsel, or by Union Representative, prior to the Commission's
action upon the application. Said employee shall be entitled to
Temporary Disability benefits as outlined in the City of
Providence Injured Employees' Act. In additioﬁ the Department
Head shall forward any accident report to the Commission within
forty-eight (48) hours of the report being filed by the employee.

Any employee who sustains an on-the-job injury as of July 1,
1981 shall be entitled to Workers' Compensation benefits in
accordance with the General Laws of the State of Rhode Islandg,
Title 28, Chapters 29 to 38 inclusive.

Section 5. Notwithstanding the foregoing, with thirty (30)
days’ prior notice to the Union, the Employer shall have the
right at any time during this Agreement to provide substantially
equal medical insurance benefits under a different plan than

those specified in Section 1 and in lieu thereof.
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ARTICLE XIX

E ENEFIT

Section 1. The Employer shall furnish Delta Dental Levels
I-IV coverage with student rider to age twenty-five (25) for all
employees and their families.

Section 2. Notwithstanding the foregoing, with thirty (30)
days’ prior notice to the Union, the Employer shall have the
right at any time during this Agreement to provide substantially
equal dental benefits with the Blue Cross Dental Plan or under a
different plan than that specified in Section i and in lieu
thereof. Should a change in carrier occur, the Employer shall
conduct all necessary education and information seminars

required.

Vv W N 3

Section 1. In order to provide each employee covered by
this Agreement and their dependents drug/prescription, vision
care benefits and a Wellness Benefit Program, the Employer agrees
to contribute sixty-eight cents (68¢) per hour for each
straight-time hour each employee covered by this Agreement is
paid to the "Rhode Island Public Employees' Health Services
Fund", established by Declaration of Trust dated July 1, 19789.
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Said fund shall be administered by a Board of Trustees selected
and appointed under the provisions of the Trust Agreement
executed by the Union.

Section 2. The City of Providence and the Rhode Island
Public Employees' Health Services Fund have jointly and
cooperatively developed and implemented an Employees' Wellness
Program for bargaining unit employees with a purpose of combating
the escalation of health care costs through health education and
safety programs. The City of Providence’s contribution to this
program is reflected in the employer’s contribution contained
above in Section 1.

Section 3. Said contributions will be paid to the Fund no
later than the twentieth (20th) day of each month and shall be
based on the preceding month's payroll.

Sectjon 4. An employee receiving Workers' Compensation
benefits shall be considered to be working his normal and regular
work week.

Section 5. In addition to all other employer contributions
required herein, the Employer shall also pay to the Rhode Island
Public Employees’ Health Services Fund, no later than January 15,
an amount equal to the one-half (¥%) percent wage assignment as
required in the parties’ May 26, 1994 Memorandum of Agreement.
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The parties acknowledge that this amount is not an additional
employer contribution but rather is an assignment of a portion of
the July 1, 1994, wage increase.
ARTICLE XXT
LIFE INSURANCE
The Employer shall provide life insurance coverage for all

employees in the amount of Fifteen Thousand ($15,000) Dollars.

' IN N, ION

Section 1. For the purpose of providing retirement benefits
for employees covered by this Agreement, the Employer and the
Union agree as follows:

(a) The Employer agrees to make payment to the Laborers'
International Union of North America National Pension Fund for
each employee covered by the said Collective Bargaining Agreement
as follows:

(i) For each day or portion thereof for which an
employee receives pay (based on a 40-hour work week),

the Employer shall make a contribution of $6.72 to the

above-named Pension Fund, but not more than $33.60 per

week for each employee (5 x daily rate of 8 hours).

For the purpose of this Agreement, each day paid for,

including days of paid vacation, paid holidays, and the
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days for which pay is received by the employee, in

accordance with the Collective Bargaining Agreement,

shall be counted as days for which contributions are

payable.

(ii) For each day or portion thereof for which an
employee receives pay (based on a 35-hour work week),

the Employer shall make a contribution of $5.88 to the

above-named Pension Fund, but not more than $29.40 per

week for each employee (5 x daily rate of 7 hours).
For the purpose of this Agreement, each day paid for, including
day of paid vacation, paid holiday, and any other day for which
pay is received by the employee, in accordance with the
Collective Bargaining Agreement, shall be counted as days for
which contributions are payable.

Sectjon 2, Contributions shall be paid on behalf of an
employee who is a member of the bargaining unit starting with the
employee's first day of employment in a job classification
covered by the Collective Bargaining Agreement. Contributions
shall also be made during the term of this Agreement only for
those non-bargaining unit employees on whose behalf contributions
have heretofore been made who remain current in the payment of
union dues. In the event an employee or other person on whose
behalf contributions shall be made works at least one (1) hour

but less than eight (8) hours on any work day, the Employer

agrees to make contributions for eight (8) hours to the Fund on
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behalf of such employee and/or person but in no event shall
contributions for any week exceed forty (40) hours for any
employee and/or person. Failure to contribute to this Fund shall
be in violation of the Agreement after the Employer is accepted
as a participating Employer.

Section 3. An employee receiving Workers' Compensation
benefits shall be considered to be working his normal and regular
work week.

Section 4. The payment to the Pension Fund required above
shall be made to the "Laborers International Uﬁion of North
America National Pension Fund" which was established under an
Agreement and Declaration of Trust, a copy of which has been
signed by the Employer in the place provided at the end of such
Agreement.

Section 5., It is agreed that all contributions shall be
made at such time and in such manner as the Trustees require; and
the Trustees shall have the authority to have an independent
Certified Public Accountant audit the payroll and wage records of
the Employer for the purpose of determining the accuracy of

contributions to the Pension Fund.
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TI XXIIT
LEGAL VICE D

Section 1. In order to provide each employee covered by
this Agreement and their dependents with assistance in defraying
the cost of legal counsel, the Employer agrees to contribute
twenty cents (20¢) per hour for each straight-time hour each
employee covered by this Agreement is paid to the "Rhode Island
Public Service Employees' Legal Services Fund", established by a
Declaration of Trust dated September 20, 1974. Said Fund shall
be administered by a Board of Trustees selectea and appointed
under the provisions of the Trust Agreement executed by the
Union.

Section 2, Said contributions will be paid to the Fund no
later than the twentieth (20th) day of each month and shall be
based on the preceding month's payroll.

Section 3. The Fund shall not be used to provide benefits
which defray any expenses for disputes, grievances, or legal
proceedings between employee-participant, his spouse, or
dependents and the Employer, the Union or any of its members,
their agents, or any legal entity of which they are a part.

Section 4., An employee receiving Workers' Compensation
benefits shall be considered to be working his normal and regular
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work week.

ARTI XXIV
IEVANC ION PROCE
cti Griev . It is mutually understood and

agreed that all grievances of employees or the Union arising out
of the provision of this contract shall be filed and processed as
follows:

Section 2. 'The employee's Union stewards shall be
guaranteed sufficient time off during working hours to seek to
settle grievances without loss of pay. An aggfieved employee
shall have the right to Union representation, during the
grievance procedure.

Step 1, The Union shall present such grievance in
writing to the appropriate Director, Department Head,
Director of Personnel Bureau and/or the Chief of Police or a
designee. The Director and/or Department Head, Director of
Personnel Bureau and/or Chief of Police or a designee shall
have five (5) working days to respond to the grievance in
writing.

Step 2. In the event the grievance is not
satisfactorily adjusted, the Union shall present such
grievance in writing to the Director of Personnel or his
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designee within five (5) working days from the receipt of

the Step 1 response. The Director of Personnel or his

designee shall have five (5) working days to respond to the
grievance in writing.

Step 3. If unable to reéch a satisfactory adjustment
within five (5) working days, the Union shall submit the
grievance in writing within five (5) working days to the
Mayor or the Commissioner of Public Safety, for those
affected employees working under his supervision, who must
then meet or respond to the grievance in writing within five
(5) working days.

Section 3. Arbitration., If a grievance is not settled,
such grievance may at the request of the Union, be referred to
the American Arbitration Association in accordance with its rules
then obtaining.

The Arbitrator's decision shall be final and binding upon
the parties. The expenses of such arbitrator shall be borne
equally by the parties. The arbitrator shall have no power to
disregard, alter, amend, add to or deduct from the provisions of
this Agreement.

The submission to arbitration must be made within fifteen
(15) working days of receipt of the Mayor's or Commissioner's
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answer, as stated in Step 3 or else it shall be deemed to have
been waived.

The Employer and the Union agree to apply the decision of
the arbitrator to all substantially similar situations.

Any grievance which is not presented at Step 1 within five
(5) working days excluding Saturdays, Sundays and Holidays, of
the date of occurrence or injury (whichever is later) shall be
deemed to have been waived. Failure of the Union to comply with
the other time limitations set forth in this Article shall also
constitute a waiver of the grievance. Failure of the City to
respond timely at any step of the grievance procedure shall
enable the Union to proceed to the next step, including
arbitration.

Section 4., Sustained grievances and grievance resolution
agreements shall be implemented within thirty (30) days. If the
City fails to implement the same, the matter shall be submitted
to expedited arbitration.

ARTICLE XXV
NO STRIKE/NO LOCKOUT

Section 1. Cognizant of the statutory prohibition against
strikes by employees covered by this Agreement, neither the Union
nor any employees covered by this Agreement shall engage in,
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induce, cause, or encourage any strike, slowdown, refusal to
perform duties (including collective absenteeism for alleged
illness), work stoppage, or withholding of services of any kind
for any reason during the life of this Agreement.

Section 2. The Employer agrees that there shall be no

lockouts during the term of this Agreement.

ARTICLE XXV]I
PROTECTIVE CLOTHING, BULLETIN BOARDS,
ETY, AUTOM E A W PENSA N
Section 1. Protective Clothing. The Employer shall provide

required protective clothing for those employees engaged in
activities which subject their regular clothing to extraordinary
wear and tear.

Section 2, Bulletin Boards. The Employer shall provide
Bulletin Boards in conspicuous places to be used solely for the
posting of Union notices, rules and regulations.

Section 3. Safety. Both the Employer and the Union shall
cooperate in the enforcement of safety rules and regulations and
shall promote sound safety practices and rules for the protection
of employees and the public.

Section 4., Automobile Allowance. Employees covered by this

Agreement who are required to use their own automobile in
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connection with services rendered shall receive One Hundred Fifty
($150.00) Dollars per month as a monthly allowance. Effective
January 1, 1997, said automobile allowance shall be One Hundred
Eighty-Seven and 50/100 ($187.50) Dollars per month. Effective
July 1, 1997, said automobile allowance shall be Two Hundred
Twenty-Five ($225.00) Dollars per month.

Section 5. Compensation. Employees covered by this
Agreement who are authorized by the Employer to work in a
higher-rated classification shall receive the higher rate of pay.
In the event an employee starts the work day iﬁ a higher-rated
classification, the employee shall receive the higher pay of that
classification for the full day.

Section 6. Uniforms, For those employees required by the
Employer to wear uniforms, the Employer shall provide and
maintain such uniforms.

Section 7. Parking Checkexgs. (A) Parking Checkers shall be
provided with radios to communicate with the Police Control
Center.

(B) Following ratification by the City Council, the Union
agrees that the City may assign the duties of PARKING CHECKER to
a private contractor providing that all employees, permanent and
temporary, performing Parking Checker duties or so classified,
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shall be offered a position in the Department of Public Safety
with day shift hours, and at a rate of pay not less than the
employee’s current rate of pay. Additicnally, the private
contractor must agree to recognize an affiliate of the Laborers’
International Union of North America, AFL-CIO, as the collective
bargaining representative of its employees who perform Parking
Checker duties for the City of Providence. All rates of pay and
other contractual benefits shall be solely within the confines of
negotiations between the private contractor who is the successful
bidder and the Laborers’ International Union of North America,

AFL-CIO.

ARTICLE XXVII
CHANGES OR AMENDMENTS
Section 1. This Agreement constitutes the entire agreement
and complete understanding between the City and the Union arrived
at as a result of collective bargaining, except such amendments
hereto or modifications hereof as shall be reduced to writing and
executed by the parties following the execution of this

Agreement.
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ARTICLE XXVITT
VE ILITY
Section 1, Should any final decision of any Court of
competent jurisdiction affect any provision of this Agreement,
only the provision so affected shall become null and void;
otherwise, all other provisions of this Agreement shall remain in

full force and effect.

ARTICLE XXIX
RA N E NT

Section 1. The terms and conditions of this Agreement shall
be effective July 1, 1996, and shall continue in full force and
effect through June 30, 1999, and from year to year thereafter
unless either party at least one hundred and twenty (120) days
prior to June 30, 1999, gives notice in writing to the other
party of its intention to terminate this Agreement, in which
event this Agreement shall terminate at the end of the contract
year in which said notice is given. 1In the event that such
notice is given, negotiations shall begin immediately, no later
than sixty (60) days prior to the termination of the Agreement.

Section 2. The provisions of the preceding section shall
not prevent the parties, by written Agreement, from extending any
portion of this Agreement, [after the one hundred twenty (120)
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day notice has been givenl]
expiration date.

IN WITNESS WHEREOF,

for any agreed upon period beyond its

the parties herein have caused these

presents to be signed by their duly authorized representatives on

, 1997.

the. 220%™ qay of  MARCH

CITY OF PROVIDENCE
RHODE ISLAND

\

VINCENT A. CIANCI, JR.

Mayor, City of Providence
Providence, RI
WITNES$ED:

. ~
s

50

RHODE ISLAND LABORERS'
DISTRICT COUNCIL OF THE
LABORERS' INTERNATIONAL

UNION OF NORTH AMERICA
ON BEHALF OF LOCAL UNION 1033

RONALD M. COIA
Business Manager
Providence, RI

LOCAL UNION 1033 '

resident
Providence,

RI



Schedule "A"

Classification Per Hour 1-Jan-97
ANIMAL HANDLER MOUNTED POLICE 12.50 12.88
ASST. ELECTRICIAN 17.10 17.61
ASST. SHOP SUPERVISOR - DPW 13.90 16.07
AUTO SQUAD INSPECTOR 1.7 12.06
AUTOMOBILE DRIVER 11.97 12.33
BRICKLAYER 11.95 12.31
BUILDING CUSTODIAN 10.78 11.10
BUS DRIVER (RECREATION) 10.41 10.72
CARPENTER (DPW) 18.50 19.06
CARPENTER (PARKS) 18.50 19.06
CARPENTER (PUB PROP) 18.50 19.06
CEMENT FINISHER 12.13 12.49
CHIEF METER READER 12.96 13.35
CLERK DISPATCHER 12.14 12.50
CROSSING GUARD 13.00 13.39
CURBSETTER 11.95 12.31
ELECTRONIC TECHNICIAN 15.17 1563
ENVIRONMENTAL OFFICERS 11.85 12.21
EQUIPMENT MAINT SUPERVISOR (DPW) 14.66 16.85
EQUIPMENT MECHANIC 12.51 12.89
EQUIPMENT OPERATOR 11.85 13.21
FOREMAN 12.13 14.24
FOREMAN STREET CLEANING 13.42 13.82
GENERAL FOREMAN 12.63 15.01
HEAVY EQUIPMENT OPERATOR 12.13 13.89
HEAVY EQUIPMENT OPERATO (WSB) 12.88 14.67
LABOR FOREMAN 12.13 12.49
LABORER 11.71 12.06
LABORER/CUSTODIAN 11.71 12.06
LANDSCAPE GARDENER 11.92 12.28
LEAD ZOOKEEPER 13.50 13.91
MAINT MAN I 11.82 12.17
MAINT MAN Il 12.58 12.96
MAINT MAN Iil POOL & REC 17.11 17.62
MATERIAL HANDLER 12.13 12.49
MECHANIC 12.13 12.49
METER MECHANIC 12.55 12.93
METER READER | 12.13 12.49
METER READER Il 12.54 12.92
METER READER TECHNICIAN 12.73 13.11
PARKING CHECKER 12.04 12.40
PARKING METER MAINT MAN | 11.77 12.12
PARKING METER MAINT MAN |l 13.38 13.78
PREVENTIVE MAINT OPERATOR(DPW) 13.13 14.92
SCHEDULER/DISPATCHER 13.99 14.41
SENIOR EQUIPMENT MECHAN (WSB) 12.96 14.75
SENIOR MECHANIC 12.54 13.32



SENIOR MECHANIC FIRE

SENIOR WATER SYSTEM MECHANIC
SEWER & DRAIN INSPECTOR

SEWER CONSTRUCTION WORKER
SEWER EQUIPMENT OPERATOR
SPECIAL EVENTS COORDINATOR
STABLE SUPERVISOR

STATIONARY EQUIP OPERATOR
STATIONARY EQUIPMENT OPERATOR |
TRAFFIC MARKER AND SIGN MAN
TRAFFIC SIGN MAINT MAN

TRAFFIC SIGN MAINT MAN I

TRAFFIC SIGNAL MAINT FOREMAN
TRAFFIC SIGNAL MAINT MAN HELPER
TREE FARM MANAGER

TREE TRIMMER

UTILITY LABORER

UTILITY MAINTENANCE WORKER
UTILITY WORKER

VETERINARY TECHNICIAN

WATER PLANT ELECTRONIC REPAIRMAN |
WATER PLANT ELECTRONIC REPAIRMAN i
WATER PLANT MECHANIC |

WATER PLANT MECHANIC i

WATER PLANT OPERATOR |

WATER SYSTEM MECHANIC

WATER TREATMENT OPERATOR
WATERSHED GROUNDS GENERAL FOREMAN
WATERSHED INSPECTOR
WATERSHED MECHANIC |
WATERSHED MECHANIC Ii

WELDER

ZOO REGISTRAR

ZOOKEEPER

13.54
13.58
11.95
11.87
11.95
13.56
14.68
11.88
12.15
1213
13.46
1711
21.05
12.54
13.65
12.10
11.71
11.71
12.11
13.50
12.15
12.50
11.87
12.83
12.18
13.13
12.15
14.00
12.11
11.87
1283
18.50
13.49
12.65

15.35
13.99
12.31
12.23
13.31
14.31
15.12
12.24
12.51
12.49
13.86
17.62
2168
12.92
14.06
12.48
12.06
12.06
12.47
13.91
12.51
12.88
12.23
13.21
12.51
13.52
12.51
16.48
12.47
12.23
13.21
19.06
13.89
13.03



Schedule "B"

Classification

Weekly, Annual,

Wages Grade 01-Jan-97
ACCOUNTANT (DPD) $ 563.86 Weekly $ 580.78
ACCOUNT COLLECTOR GRADE 18 Grade GRADE 18
ACCOUNTANT | GRADE 10 Grade GRADE 10
ACCOUNTANT Il GRADE 12 Grade GRADE 12
ACCOUNTANT il GRADE 15 Grade GRADE 15
ACCOUNTANT Il (DPD) GRADE 28 Grade GRADE 28
ACCOUNTANT MEDICAL/HEALTH $ 598.01 Weekly $ 615.95
ACCOUNTING ADMINISTRATOR (DPD) $ 36,722.00 Annual $ 37,823.66
ACCOUNTING OFFICER (JPTA) 537.57-660.00 Weekly $553.70-$679.80
ACCOUNTS PAYABLE CLERK | GRADE 8 Grade GRADE 8
ACCOUNTS PAYABLE CLERK I GRADE 13 Grade GRADE 13
ACCOUNTS PAYABLE CLERK lll GRADE 15 Grade GRADE 15
ACCOUNTS PAYABLE CLERK IV GRADE 17 Grade GRADE 17
ACCOUNTS PAYABLE OFFICER (WSB) GRADE 18 Grade GRADE 18
ACCOUNTS PAYABLE SUPERVISOR $ 62055 Weekly $ 639.17
ADMIN AIDE (DPD) $ 79547 Weekly $ 819.33
ADMIN AIDE SUPER OF SPEC (DPD) $ 52451 Weekly $ 540.25
ADMIN ASST. TO TREASURER $ 631.02 Weekly $ 649.95
ADMIN ASST. (ASSESSOR) $ 31,603.00 Annual $ 32,551.09
ADMIN ASST. (DPD) $ 34,556.00 Annual $ 35,592.68
ADMIN ASST. CONTROLLER $22,976.00 Annual $ 23,665.28
ADMIN ASST. ECONOMIC DEVELOPMENT $ 28,905.00 Annual $ 29,772.15
ADMIN ASST. FIN DIRECTOR $ 657.14 Weekly $ 676.85
ADMIN ASST. GROUNDS MAINTENANCE GRADE 18 Grade GRADE 18
ADMIN ASST. LAW DEPARTMENT $ 32,700.00 Annual $ 33,681.00
ADMIN ASST. PARKS $ 526.53 Weekly $ 542.33
ADMIN ASST. PUBLIC PROPERTY $ 74273 Weekly $ 765.01
ADMIN ASST. PURCHASING $ 558.45 Weekly $ §75.20
ADMIN ASST. TO COMMISSIONER $ 32,700.00 Annual $ 33,681.00
ADMIN ASST. TO DIR. OF COMM $ 63466 Weekly $ 653.70
ADMIN ASST. TO DIRECTOR (DPD) $ 25,800.00 Annual $ 26,574.00
ADMIN ASST. TO DIRECTOR HUMAN RELATIONS GRADE 14 Grade GRADE 14



ADMIN ASST. TO FIRE CHIEF

ADMIN ASST. TO PURCHASING DIRECTOR
ADMINISTRATIVE AIDE (WSB)
ADMINISTRATIVE AIDE (ASSESSOR)

ADMINISTRATIVE BUREAU LEGAL CLERK (POLIC

ADMINISTRATOR COORDINATOR (I&S)
AIR POLLUTION AND MECH. INSPECTOR
ANIMAL CONTROL OFFICER
APPRAISER

APPRAISER |

ASSOC ENGINEER - PLANNER (PUBLIC PROPERTY)

ASSOC ENGINEER |
ASSOC ENGINEER i
ASSOC ENGINEER Il}
ASSOC ENGINEER IV
ASSOCIATE ENGINEER il
ASSOCIATE ENGINEER IV

ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.
ASST.

CITY PLANNER

CITY PRINTER

CLAIMS EXAMINER

COUNTER CLERK

DIR BUSINESS DEVELOPMENT (DPD)
DIR OF FISCAL OPS (DPD)

DIR GROUNDS MAINT

DIR OF RECREATION

DIR PROJECT MANGT

DISPATCHER

EEO/DPA OFFICER

LEGAL SECRETARY (BLDG INSP)
LEGAL SECRETARY (LAW)

LENDING OFFICER (DPD)

PLANNER

PROSECUTION COORDINATOR
RECYCLE COORDINATOR

SUPERV OF ENGINEERING

SUPERV OF REAL ESTATE

SUPERV STRUCTURES AND ZONING

GRADE 19

$27,871.00
GRADE 12

GRADE 17

GRADE 20

GRADE 25

$ 67039
$ 70847
GRADE 24

GRADE 29

GRADE 31

GRADE 20

GRADE 24

GRADE 28

GRADE 31

GRADE 28

GRADE 31

$31,418.00
GRADE 16

$ 560.26
GRADE 7

$ 39,186.00
$44,999.76

$ 40,759.00
$ 72038
$ 49,506.00
$ 53082
GRADE 27

GRADE 14

GRADE 25

GRADE 15

$ 60088
GRADE 22

$ 21,944.00
GRADE 34

GRADE 32

GRADE 22

Grade
Annual
Grade
Grade
Grade
Grade
Weekly
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Annual
Grade
Weekly
Grade
Annual
Annual
Annual
Weekly
Annual
Weekly
Grade
Grade
Grade
Grade
Woeekly
Grade
Annual
Grade
Grade
Grade

AL AYNAO @ o

GRADE 19
28,707.13
GRADE 12
GRADE 17
GRADE 20
GRADE 25
690.50
729.72
GRADE 24
GRADE 29
GRADE 1
GRADE 20
GRADE 24
GRADE 28
GRADE 31
GRADE 28
GRADE 31
32,360.54
GRADE 16
§77.07
GRADE 7
40,3261.58
46,349.75
41,981.77
751.26
50,991.18
546.74
GRADE 27
GRADE 14
GRADE 25
GRADE 15
618.91
GRADE 22
22,602.32
GRADE 34
GRADE 32
GRADE 22



ASST. TO DATA PROCESSING COORDINATOR
ASST. TO DIR OF PUBLIC PROPERTY
ASST. VERIFICATION SPECIALIST/SECRETARY(DPD)
AUTOMOTIVE EQUIP SUPT - FIRE
AUTOMOTIVE EQUIP SUPT - POLICE

BC! LEGAL CLERK

BILLING OFFICER, WSB

BUILDING INSPECTOR |

BUILDING INSPECTOR |l

BUILDING INSPECTOR lli

BUILDING MAIN SUPERV (PUBLIC PROP)
BUSINESS LIAISON OFFICER (DPD)
BUSINESS RELATIONS REP (DPD)
BUSINESS RELOCATION OFFICER (DPD)
CERTIFICATE COORDINATOR
CHARWOMAN

CHIEF - BLDG - INV & CUST SERV

CHIEF APPRAISER

CHIEF CENTRAL MAINT (GROUNDS)
CHIEF CLERK - CITY CLERK

CHIEF CLERK BOARD OF CANV

CHIEF CLERK BOARD OF LICENSES
CHIEF CLERK COLL WATER SECT

CHIEF CLERK COMMISSIONER'S OFFICE
CHIEF CLERK DETAILS

CHIEF CLERK DIVISION OF FIRE PREVENTION
CHIEF CLERK TREASURY

CHIEF CLERK VITAL STATS

CHIEF DIV. MAINT & REPAIR (PUB PROP)
CHIEF INFORMATION PROCESSOR
CHIEF LENDING OFFICER

CHIEF OF GREENHOUSES

CHIEF OF MECH. EQUIP

CHIEF OF PLUMB, DRAIN, GAS

CHIEF PARK PLANNER

CHIEF RADIO ENGINEER

CHIEF TELLER

$ 643.07
$ 74273
GRADE 21
GRADE 19
$ 74528
GRADE 12
GRADE 26
GRADE 15
GRADE 19
GRADE 29
GRADE 13
$ 600.88
$43,717.00
GRADE 27
GRADE 16
$ 33783
$37,702.00
$ 36,913.00
GRADE 32
GRADE 20
$ 676.38
GRADE 14
GRADE 12
GRADE 18
GRADE 17
GRADE 15
GRADE 16
GRADE 20
$ 693.90
GRADE 22
$ 619.90
GRADE 30
GRADE 32
$ 81429
$ 88686
$ 1,103.44
$ 60180

Weekly
Weekly
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Annual
Grade
Grade
Weekly
Annual
Annual
Grade
Grade
Woeekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Grade
Weekly
Grade
Grade
Weekly
Weekly
Weekly
Weekly
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662.36
765.01
GRADE 21
GRADE 19
767.64
GRADE 12
GRADE 26
GRADE 15
GRADE 19
GRADE 29
GRADE 13
618.91
45,028.51
GRADE 27
GRADE 16
347.96
38,833.06
38,020.39
GRADE 32
GRADE 20
696.67
GRADE 14
GRADE 12
GRADE 18
GRADE 17
GRADE 15
GRADE 16
GRADE 20
714.72
GRADE 22
638.50
GRADE 30
GRADE 32
838.72
913.47
1,136.54
619.85



CHIEF TITLE 11/ MONITOR (JTPA)

CITY RECYCLING COORDINATOR
CLAIMS ASSISTANT

CLAIMS COORDINATOR

CLAIMS EXAMINER (WORK COMP)
CLASSIFIED DISPATCHER (POLICE)
CLERICAL AIDE

CLERK (ASSESSOR)

CLERK (BD OF CANV)

CLERK (COLLECTOR)

CLERK | (PURCHASING)

CLERK I

CLERK Hil

CLERK Il (DPD)

CLERK [l (PURCHASING)

CLERK IV

CLERK MUNICIPAL COURT

CLERK SPECIAL PROJECTS - POLICE
CLERK STENOGRAPHER |

CLERK STENOGRAPHER |

CLERK STENOGRAPHER |l

CLERK STENOGRAPHER |V - CITY CLERK
CLERK TYPIST I

COLLECTION OFFICER, WSB
COMMERCIAL & INDUSTRIAL CLERK (DPD)
COMMERCIAL LENDING OFFICER
COMMUNITY LIAISON OFFICER - DPD
CONTROL CENTER OPERATORS
CONTROL SUPERVISOR (COLLECTOR)
COORDINATOR OF EMPLOYEES BENEFITS
COORDINATOR OF SENIOR AIDES
COORDINATOR PUBLIC PROPERTY
COORDINATOR RENTAL REHAB
COUNTER CLERK COLLECTIONS
COURT CLERK

COURT CLERK I

CREW CHIEFS (POLICE)

$ 73827
$ 31,208.00
$ 48584
$ 21,506.00
GRADE 32
$ 74530
GRADE 1
GRADE 7

$ 18,428.00
GRADE 8

$ 49267
GRADE 3
GRADE §
GRADE 9

$ 421.20
GRADE 9
GRADE 22
GRADE 18
GRADE 2
GRADE 3
GRADE 6
GRADE 9
GRADE 3
GRADE 26
$ 470.95
$ 38,470.00
$ 30,776.00
$ 487.04
GRADE 12
$ 804.10
$45,149.00
$ 38,819.00
$36,714.00
GRADE 21
GRADE 15
GRADE 24
$ 81236

Weekly
Annual
Weekly
Annual
Grade
Weekly
Grade
Grade
Annual
Grade
Weekly
Grade
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Annual
Annual
Weekly
Grade
Weekly
Annual
Annual
Annual
Grade
Grade
Grade
Weekly
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761.45
32,144 .24
500.42
22,151.18
GRADE 32
767.66
GRADE 1
GRADE 7
18,980.84
GRADE 8
507.45
GRADE 3
GRADE 5
GRADE 9
433.84
GRADE 9
GRADE 22
GRADE 18
GRADE 2
GRADE 3
GRADE 6
GRADE 9
GRADE 3
GRADE 26
485.08
39,624.10
31,699.28
501.65
GRADE 12
828.22
46,503.47
39,983.57
37,815.42
GRADE 21
GRADE 15
GRADE 24
836.73



CUSTOMER SERVICE REPRESENTATIVE (WSB)
DATA PROCESSING COORDINATOR

DATA PROCESSING DIRECTOR
DEPARTMENTAL CLERK (ASSESSORS)
DEPARTMENTAL CLERK (1&S)

DEPUTY CITY CLERK SECOND

DEPUTY CLERK PROBATE COURT

DEPUTY CLERK PROV MUNICIPAL

DEPUTY COURT ADMINISTRATOR

DEPUTY DIRECTOR OF TRAFFIC ENGINEERING
DEPUTY PORT DIRECTOR

DEPUTY RECORDER OF DEEDS

DETECTIVE BUREAU LEGAL CLERK
DETENTION OFFICER

DIRECTOR FISCAL (DPD)

DIRECTOR OF TRAFFIC ENGINEERING
DISLOCATED WORKER/MONITORING CHIEF
DISPATCHER

DISTRIBUTION CLERICAL ASSISTANT - WATER
DRAFTSMAN REAL ESTATE (ASSESSOR)
ECONOMIC DEVELOPMENT COORD (DPD)
ELECTRICAL INSPECTOR {i

ELECTRICAL INSPECTOR Il

ELECTRICIAN (PUB PROP)

EMERGENCY MANAGEMENT COORDINATOR
EMERGENCY MANAGEMENT SPECIALIST
EMPLOYABILITY CHIEF

EMPLOYABILITY OFFICER

ENGINEERING AIDE Il

ENROLLMENT REFERRAL SPEC (JTPA)

ENVIRONMENTAL SERVICES CLERK (FORESTRY)

ENVIRONMENTAL SPECIALIST

ESCROW ACCOUNT SUPERVISOR

EXCISE TAX APPRAISER (ASSESSORS)
EXCISE TAX INFORMATION AIDE (ASSESSORS)
EXECUTIVE SECRETARY TO THE CHIEF (FIRE)
FACILITY COORDINATOR (CASINO)

GRADE 16

$ 807.69
$50,000-$59,000
GRADE 13
GRADE 9
GRADE 26
GRADE 21
GRADE 26
GRADE 31
$40,317.00

$ 72158

$ 36,668.00
GRADE 20

$ 60012

$ 716.50

$ 41,809.00
602.14-739.27
$ 55955
GRADE 14
GRADE 29

$ 601.31
GRADE 19
GRADE 22

$ 1,103.44
$28,714.00
$669.55
602.14-739.27
537.57-660.00
GRADE 19
$479.89-3589.30
$ 511486

$ 63737
GRADE 29
GRADE 21
GRADE 17
GRADE 19

$ 28,961.00

Grade
Weekly
Annual

Grade

Grade

Grade

Grade

Grade

Grade
Annual
Weekly
Annual

Grade
Weekly
Weekly
Annual
Weekly
Weekly

Grade

Grade
Woeekly

Grade

Grade
Weekly
Annual
Weekly
Weekly
Weekly

Grade
Weekly
Weekly
Weekly

Grade

Grade

Grade

Grade
Annual

GRADE 16
$ 831.92
$51,500-$60,770
GRADE 13
GRADE 9
GRADE 26
GRADE 21
GRADE 28
GRADE 31
41,526.51
743.23
37,768.04
GRADE 20
618.12
738.00
43,063.27
20.20-$761.45
576.34
GRADE 14
GRADE 29
619.35
GRADE 19
GRADE 22
$ 1,136.54
$ 29,575.42
$ 689.64
$620.20-$761.45
$553.70-$679.80
GRADE 19
$494.29-$606.98
$ 526.80
$ 656.49
GRADE 29
GRADE 21
GRADE 17
GRADE 19
$ 29,829.83
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FALLOUT SHELTER COORDINATOR (EMER. SERVI
FEDERAL PROGRAMS SUPER

FIELD AUDITOR (DPD)

FIELD INSPECTOR (DPD)

FINANCIAL COMPLIANCE MONITOR (DPD)
FIRE ALARM TECHNICIAN

FIRE ALARM TECHNICIAN INSPECTOR
FIRE DEPARTMENT DISPATCHER

FIRE EQUIP MAN

FIRST DEPUTY SEALER

FIRST DEPUTY WEIGHER

FISCAL ADVISOR PARKS

FISCAL OFFICER

FISCAL OFFICER (DPD)

FISCAL OFFICER PUBLIC SAFETY
FISCAL OPERATIONS OFFICER (DPD)
FISCAL REHAB INVEST (DPD)

FOREMAN CABLE CREW

FOREMAN LINE CREW

FOREMAN TRAFFIC SIGN MAINTENANCE
FORESTRY INSPECTOR

GAS PUMP OPERATOR
HORTICULTURAL SUPERV

HUD MONITORING SPEC (DPD)

HUMAN RESOURCE SPECIALIST
INFORMATION AIDE | (ASSESSOR)
INFORMATION PROCESSING SPECIALIST - PARK
INFORMATION SPECIALIST (DPD)
INSPECTOR(WSB)

INSPECTOR OF PUBLIC PROPERTY
INTAKE/ASSESSMENT CLERK (JTPA)
INVENTORY CONTROL SUPERV

JOB DEVELOPER

JUNIOR CHEMIST | (WSB)

JUNIOR CHEMIST Ii (WSB)

KENNEL KEEPER

LAND RECORDS CLERK |

GRADE 21
GRADE 16
$ 646.17
GRADE 22
GRADE 27
$ 74530
$ 74530
$ 745.30
$ 517.81
GRADE 12
GRADE 10
$ 30,570.00
GRADE 24
$ 65773
$ 638.86
GRADE 27
GRADE 25
813.07
813.07
563.31
523.10
475.95
603.47
GRADE 24
GRADE 15
GRADE 17
GRADE 18
GRADE 20
GRADE 19
GRADE 31

AL HOPPHN

$411.54-$505.26

GRADE 18

537.57-660.00

GRADE 14
GRADE 16
$ 25,100.00

GRADE 7

Grade
Grade
Weekly
Grade
Grade
Weekly
Weekly
Woeekly
Woeekly
Grade
Grade
Annual
Grade
Weekly
Woeekly
Grade
Grade
Weekly
Weekly
Woeekly
Weekly
Weekly
Weekly
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Weekly
Grade
Weekly
Grade
Grade
Annual
Grade
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GRADE 21
GRADE 16
665.56
GRADE 22
GRADE 27
767.68
767.66
767.66
533.34
GRADE 12
GRADE 10
31,487.10
GRADE 24
677.46
658.03
GRADE 27
GRADE 25
837.48
837.46
580.21
538.79
490.23
621.57
GRADE 24
GRADE 15
GRADE 17
GRADE 18
GRADE 20
GRADE 19
GRADE 31

$423.89-$520.42

GRADE 18

$553.70-$679.80

$

GRADE 14
GRADE 16
25,853.00
GRADE 7



LAND RECORDS CLERK |}

LAND RECORDS CLERK Ili

LANDSCAPE ARCHITECT (DPD)

LANDSCAPE GARDENER - SPECIAL PROJECTS
LEGAL RESEARCH ASST. (DPD)

LEGAL SECRETARY

LEGAL SECRETARY / PROSECUTION

LEGAL SECRETARY LAW DEPT.

LICENSE BD CLERK

MAILROOM CLERK

MAILROOM SUPERVISOR

MAINT PLANNER - PUBLIC WORKS

MAINT REPAIR CONSTRUCTION (PUB PROP)
MANAGEMENT OFFICER (PUB PROP)
MANIFEST CLERK - PORT

MECH. EQUIP INSPECTOR I

MECH. EQUIP INSPECTOR Il

MECHANICAL ENGINEER

MEDICAL ACCOUNTS PAYABLE - PUBLIC SAFETY
MEDICAL HEALTH PLAN ADM - CONTROLLERS
MOTOR POOL & INV MANAGER

MOTOR VEHICLE APPRAISER

OFFICE MANAGER (PARK)

OFFICE MANAGER (SUPT)

OFFICE MANAGER HOUSING (PLANNING)
OFFSET PRESSMAN (POLICE)

PARALEGAL |

PARKING CHECKER

PARKS CONSTRUCTION INSPECTOR

PARKS ELECTRICIAN

PATROL BUREAU LEGAL CLERK

PAYROLL CLERK il

PAYROLL OFFICER, WSB

PAYROLL PERSONNEL ASST. (PARKS)
PAYROLL/PERSONNEL ASSISTANT
PERSONAL SECRETARY (DPD)

PERSONAL SECRETARY TO DIRECTOR

GRADE 8
GRADE 10
$ 676.78
$ 53162
$ 48583
GRADE 14
GRADE 21
GRADE 25
$ 467.05
$ 52043
GRADE 21
$32,235.00
$ 33,027.00
$ 69430
GRADE 20
GRADE 19
GRADE 22
GRADE 28
$ 55256
GRADE 24
GRADE 19
GRADE 21
GRADE 12
$ 66143
$ 58475
GRADE 11
$ 566.18
$ 48176
$ 65848
$ 65524
GRADE 20
GRADE 13
GRADE 22
$ 47049
GRADE 14
GRADE 15
GRADE 22

Grade
Grade
Weekly
Woeekly
Weekly
Grade
Grade
Grade
Weekly
Weekly
Grade
Annual
Annual
Woeekly
Grade
Grade
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Weekly
Weekly
Grade
Weekly
Weekly
Weekly
Weekly
Grade
Grade
Grade
Weekly
Grade
Grade
Grade
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GRADE 8
GRADE 10
697.08
547.57
500.40
GRADE 14
GRADE 21
GRADE 25
481.06
536.04
GRADE 21
33,202.05
34,017.81
715.13
GRADE 20
GRADE 19
GRADE 22
GRADE 28
569.14
GRADE 24
GRADE 19
GRADE 21
GRADE 12
681.27
602.29
GRADE 11
583.17
496.21
678.23
674.90
GRADE 20
GRADE 13
GRADE 22
484.60
GRADE 14
GRADE 15
GRADE 22



PERSONAL SECRETARY TO DIRECTOR (DPD)
PERSONNEL CLERK |

PERSONNEL CLERK I/PERSONNEL
PERSONNEL CLERK |l

PERSONNEL TECHNICIAN |

PERSONNEL TECHNICIAN 1

PLAN ESTIMATOR

PLAN REVIEWER/INSPECTOR

PLUMBING INSPECTOR II

PLUMBING INSPECTOR IlI

POLICE DEPARTMENT DISPATCHER
PRINCIPAL PLANNER

PRINCIPAL PLANNER FOR HISTORICAL PRESERV
PRINTER

PRINTERS HELPER

PROGRAM ANALYST

PROGRAM EVALUATION OFFICER (DPD)
PROGRAM SPECIALIST (DPD)

PROJECT SUPERV (CODE ENFORCE)
PROJECT SUPERVISOR

PROJECT SUPERVISOR FOR DIRECTOR (DPD)
PROSECUTION LEGAL CLERK (POLICE)
PUBLIC GROUNDS INSP (PARKS)

PUBLIC SAFTEY MEDICAL & ACCTS PAYABLE CLERK
PUBLIC PROPERTY ANALYST

PUBLIC WORKS CLERK

PUBLIC WORKS INSP |

PUBLIC WORKS INSP Il

PURCHASING AGENT (DPD)

PURCHASING AGENT Il

PURCHASING AGENT iil

PURCHASING CLERK, WsB

RADIO ENGINEER

RADIO REPAIR TECHNICIAN

READER OF DEEDS (ASSESSOR)

REAL ESTATE AIDE (DPD)

REAL ESTATE APPRAISER

GRADE 15

GRADE 13

$ 481.30
GRADE 14

$ 560.25
$ 68349
GRADE 32

$ T745.09
GRADE 19

GRADE 22

$ 74530
GRADE 32

$ 38,120.00
GRADE 23

$ 36247
$ 26,301.00
GRADE 27

$ 602.18
GRADE 27

GRADE 27

$ 32,046.00
GRADE 20

GRADE 21

GRADE 19

$ 61523
GRADE 14

GRADE 6

$ 58435
GRADE 15

$ 59119
$ 718686
GRADE 13

$ 850.04
$ 74530
GRADE 21

$ 52591
GRADE 24

Grade
Grade
Weekly
Grade
Weekly
Weekly
Grade
Weekly
Grade
Grade
Weekly
Grade
Annual
Grade
Weekly
Annual
Grade
Weekly
Grade
Grade
Annual
Grade
Grade
Grade
Weekly
Grade
Grade
Woeekly
Grade
Weekly
Weekly
Grade
Woeekly
Weekly
Grade
Weekly
Grade
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GRADE 15
GRADE 13
485.74
GRADE 14
577.06
703.99
GRADE 32
767 .44
GRADE 19
GRADE 22
767.66
GRADE 32
39,263.60
GRADE 23
373.34
27,090.03
GRADE 27
620.25
GRADE 27
GRADE 27
33,007.38
GRADE 20
GRADE 21
GRADE 19
633.69
GRADE 14
GRADE 8
601.88
GRADE 15
608.93
740.22
GRADE 13
875.54
767.66
GRADE 21
541.69
GRADE 24



RECEPTIONIST (DPD)

RECORDING SECRETARY BOARDS OF REVIEW
RECORDS BUREAU CLERK (POLICE)
REHAB SPEC - CODE ENFORCEMENT
REHABILITATION SPECIALIST
REHABILITATION VERIFICATION SPECIALIST (
RENEWAL INSP |

RENEWAL INSP i

RENEWAL INSP I

RESEARCH ASST. (DPD)

RETIREMENT DIVISION CLERK
SANITARIANS

SECRETARY (DPD)

SECRETARY ADMN ASST. COUNCIL
SECRETARY CITY COUNCIL
SECRETARY/CLERK Il

SECRETARY DIR. (DPD)
SECRETARY/CLERK IV

SECRETARY PARKS

SECRETARY REVIEW BOARDS
SECRETARY TO CITY TREASURER
SECRETARY TO COMMISSIONER
SECRETARY TO CONTROLLERS OFFICE
SECRETARY TO DIRECTOR (DPW)
SECRETARY TO DIRECTOR CITY CLERK
SECRETARY, WSB
SECRETARY\TRANSLATOR (HUMAN RELATIONS)
SECURITY OFFICER ZOO

SENIOR ACCOUNTS PAYABLE CLERK
SENIOR APPRAISER

SENIOR CLERK

SENIOR CLERK ASSESSOR

SENIOR CLERK VITAL STATS

SENIOR CLERK, WSB

SENIOR DEPARTMENT CLERK (1&S)
SENIOR DRAFTSMAN

SENIOR DRAFTSMAN (DPD)

GRADE 5
GRADE 15
GRADE 18
GRADE 27
GRADE 27
GRADE 33
GRADE 12
GRADE 15
GRADE 19
GRADE 20

$ 61259
GRADE 14
GRADE 15

$ 599.01
GRADE 18

411.54-505.26

GRADE 15
$ 543.97
GRADE 18
$ 46,221.00
GRADE 19
GRADE 15
GRADE 12
$ 34,007.00
GRADE 15
GRADE 13
$ 51142
$ 468.75
GRADE 22
GRADE 24
$ 53103
GRADE 17
GRADE 10
GRADE 18
GRADE 13
GRADE 19
GRADE 28

Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Woeekly
Grade
Grade
Weekly
Grade
Weekly
Grade
Weekly
Grade
Annual
Grade
Grade
Grade
Annual
Grade
Grade
Woeekly
Weekly
Grade
Grade
Weekly
Grade
Grade
Grade
Grade
Grade
Grade

$

GRADE §
GRADE 15
GRADE 18
GRADE 27
GRADE 27
GRADE 33
GRADE 12
GRADE 15
GRADE 19
GRADE 20

630.97
GRADE 14
GRADE 15

616.98
GRADE 18

$423.89-$520.42
GRADE 15

$
$

o o

$60.29
GRADE 18
47,607.63
GRADE 19
GRADE 15
GRADE 12
35,027.21
GRADE 15
GRADE 13
526.76
482.81
GRADE 22
GRADE 24
546.96
GRADE 17
GRADE 10
GRADE 18
GRADE 13
GRADE 19
GRADE 28



SENIOR FINANCIAL CLERK

SENIOR FISCAL OFFICER

SENIOR HOUSING PLANNER (DPD)

SENIOR HOUSING REHAB SUPERVISOR
SENIOR LEGAL CLERK-POLICE

SENIOR LICENSE BD CLERK

SENIOR PLANNER

SENIOR PLANNER / (DPD)

SENIOR REHAB SPECIALIST (DPD)

SENIOR RESEARCH ASST. (DPD)

SENIOR SECRETARY, WSB

SENIOR SECURITY OFFICERS

SENIOR SUPERVISOR - LAND ACQUISITION (DP
SENIOR SUPERVISOR REHAB SERVICES
SENIOR SWITCHBOARD OPERATOR (WSB)
SENIOR SWITCHBOARD OPERATOR

SENIOR TECHNICIAN

SENIOR TECHNICIAN I

SHOP SUPERVISOR (DPW) (PUBLIC PROP) (PFD)
SHOP SUPERV-MECHANIC

SHOP SUPERV-PARKS

STAFF ACCOUNTANT

STENOGRAPHIC REPORTER CITY CLERK
STENOGRAPHIC REPORTER CITY COUNCIL
STOCK ROOM CLERKS

STOCK ROOM SUPERVISOR (DPW)

STONE CUTTER

SUPERVISOR BUSINESS RELOC PROP
SUPERVISOR COMPREHENSIVE PLAN
SUPERVISOR ENG. & BLDG MAINT (PUBLIC PRO
SUPERVISOR GEN. MAINT. (PARKS)
SUPERVISOR GRAPHICS/TRANSPORTATION
SUPERVISOR LABORER/CUSTODIAN
SUPERVISOR LAND ACQUISITION (PUBLIC PROP
SUPERVISOR LANDSCAPING

SUPERVISOR NORTH BURIAL GROUND
SUPERVISOR OF ELECTION MATERIAL

GRADE 19
$ 67713
$ 70344
$ 1,026.46

GRADE 22
$ 52067

GRADE 26

GRADE 27

GRADE 31

GRADE 29

GRADE 20
$ 54520
$ 94234

GRADE 33
$ 616.72

$517.79

GRADE 24
GRADE 25
$ 708.20

GRADE 18
$ 67766
$ 55461

GRADE 14

GRADE 23
$ 485.97
$ 69417
$ 507.25

GRADE 29
$ 817.86

GRADE 31

GRADE 29
$ 85237
$ 55711

GRADE 35

GRADE 15
$ 780.06
$ 52563

Grade
Weekly
Weekly
Weekly

Grade
Weekly

Grade

Grade

Grade

Grade

Grade
Weekly
Weekly

Grade
Weekly
Weekly

Grade

Grade
Woeekly

Grade
Weekly
Weekly

Grade

Grade
Weekly
Weekly
Weekly

Grade
Weekly

Grade

Grade
Weekly
Weekly

Grade

Grade
Weekly
Weekly
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GRADE 19
697.44

724 .54
1,057.25
GRADE 22
545.56
GRADE 26
GRADE 27
GRADE 31
GRADE 29
GRADE 20
561.56
970.61
GRADE 33
635.22
533.32
GRADE 24
GRADE 25
729.45
GRADE 18
697.99
571.25
GRADE 14
GRADE 23
500.55
715.00
522.47
GRADE 29
842.40
GRADE 31
GRADE 29
877.94
573.82
GRADE 35
GRADE 15
803.46
541.40



SUPERVISOR OF ENG./PLANN. (PARKS)
SUPERVISOR OF INSPECTIONS (PARKS)
SUPERVISOR OF REAL ESTATE (DPD)
SUPERVISOR OF REHAB SERVICES (DPD)
SUPERVISOR OF VERIFICATION (DPD)
SUPERVISOR OFFICE MANAGER -COUNCIL
SUPERVISOR PAYROLL

SUPERVISOR PERSONAL PROPERTY TAX COLL
SUPERVISOR PROGRAM SPECIALIST
SUPERVISOR PROJECT PLANNING
SUPERVISOR PROP TAX REAL ESTATE
SUPERVISOR PROPERTY TAX ASSESSOR
SUPERVISOR REGISTRATION/CANVASSERS
SUPERVISOR STRUCTURES AND ZONING
SUPERVISOR TANGIBLE TAX
SUPERVISOR URBAN FORESTRY OPE
SUPERVISOR/PURCHASING AGENT
SWITCHBOARD OPERATOR i (PARKS)
SWITCHBOARD OPERATOR |
SWITCHBOARD OPERATOR II

SYSTEM TECHNICAL SPECIALIST
SYSTEM TECHNICIAN

SYSTEMS ANALYST

SYSTEMS PROGRAMMER

TECHNICAL SPECIALIST

TELEPHONE TECHNICIAN

TELETYPE COORDINATOR (COMM)
TELLERS

TESTING & EMPLOYABILITY OFFICER
TRAFFIC BUREAU COORDINATOR
TRAFFIC ENGINEER ELECTRICIAN
TRAFFIC ENGINEER FOREMAN

TRAFFIC SYSTEMS ANALYST
TRANSPORTATION COORDINATOR
VALIDATION OFFICER (COMM)
VERIFICATION OFFICER (DPD)
VERIFICATION SPECIALIST (DPD)

$ 85241
GRADE 32
$ 954.16
GRADE 31
$ 758.16
$41,021.00
$ 67491
GRADE 21
GRADE 31
$ 817.85
GRADE 27
GRADE 29
$ 536.10
GRADE 24
GRADE 29
GRADE 32
$39,473.00
GRADE 5
GRADE 4

$ 454.02
GRADE 22
$ 22,864.00
$39,017.00
$39,017.00
$ 48132
$ 745.28
$ 662.90
GRADE 16

537.57-660.00

GRADE 24
$ 739.21
$ 67752
GRADE 18
$ 42811
$ 662.90
$ 85243
$ 758.15

Weekly
Grade
Weekly
Grade
Weekly
Annual
Weekly
Grade
Grade
Weekly
Grade
Grade
Woeekly
Grade
Grade
Grade
Annual
Grade
Grade
Weekly
Grade
Annual
Annual
Annual
Weekly
Weekly
Weekly
Grade
Weekly
Grade
Woeekly
Woeekly
Grade
Weekly
Weekly
Weekly
Weekly
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$
$
$
$
$

877.98
GRADE 32
982.78
GRADE 31
780.90
42,251.63
695.16
GRADE 21
GRADE 31
842.39
GRADE 27
GRADE 29
552.18
GRADE 24
GRADE 29
GRADE 32
40,657.19
GRADE 5
GRADE 4
467.64
GRADE 22
23,549.92
40,187.51
40,187.51
495.76
767.64
682.79
GRADE 16

$553.70-$679.80

@ H O

GRADE 24
761.39
697.85

GRADE 18
440.95
682.79
878.00
780.89



Schedule "C"

EFFECTIVE JANUARY 1, 1997

Step
Grade 1st 2nd 3rd 4th 5th

1 362.99 366.21 369.43 375.87 380.71
2 371.04 375.87 379.09 385.53 390.36
3 380.71 383.93 387.14 393.58 398.42
4 390.36 393.58 396.81 401.64 408.10
5 398.42 401.64 406.03 411.31 416.13
6 408.10 411.31 414.53 420.99 425.80
7 416.13 420.99 424 19 429.04 433.87
8 425.80 429.03 432.26 438.69 443.53
9 433.87 440.31 446.75 453.19 461.25
10 443.53 448.37 454 .80 462.87 470.91
11 451.59 458.10 464 .47 . 472.51 480.58
12 461.25 467.68 474.14 480.58 488.77
13 470.91 47574 482.19 488.77 499 07
14 480.58 488.77 499.12 508.39 518.07
15 488.77 499.12 506.91 518.07 526.77
16 499.12 507.72 518.07 526.77 537.80
17 508.39 518.07 526.77 537.80 547.04
18 518.07 526.77 537.80 547.04 558.05
19 526.77 537.80 547.04 558.05 569.18
20 637.80 547.04 558.05 569.18 578.83
21 546.80 559.95 572.87 584.70 602.31
22 558.05 570.98 582.78 597.77 615.92
23 569.18 580.70 595.59 607.70 627.27
24 579.67 591.08 611.39 622.69 638.49
25 587.65 609.14 634.06 647.49 665.56
26 606.24 620.36 636.26 661.13 676.90
27 615.92 631.71 656.56 672.45 690.52
28 627.27 649.86 663.37 679.18 704.03
29 638.49 665.56 690.52 715.29 74022
30 665.56 692.68 715.30 740.23 765.02
31 676.90 704.03 726.64 751.48 780.89
32 704.03 726.64 751.48 776.36 803.50
33 726.64 751.48 779.31 803.50 828.27
34 751.48 780.89 803.50 828.27 853.21
35 775.97 803.50 850.80 853.21 877.95



