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1~'1:`1'tI `l.'I1L l.'.Qlti'J:,l.~ GI.ZhN'1'7~17 '].'0 ML 11S 1~~~.~'OR UNDJ~1: '~'TII~ Clll~].ZTlal:~ Ol~,

TTiI? C:L'].'1' 'OI' ]'l:OVI:DTI~7C~, 1 A.M TIi7_S; ll11i' Vl:~`P,OING '.l.'l:i~ 713?I'1.:0)?IZT11`1'rON '

•~ OR%TNZII~IC~~, 'S'TiL PI~RSONNLL OR1~11~1~NC1~, 1~.ND `1'IiL CLASSII'ZCA~'~ION ,OI:IJII~JT11vCL;
. ~ ~ .

11S 11I~7LNDIsD AND I'I~SS;~D 131' TII~ PROVII~~NCI: CT`~Y COLII~ICIL 'r1ND ~UI3I~~:I:T'1.'I~,D
~ ' :

i . ~'G N~L: I'OR APPROVIIL., I DO SO T'OI: `rIiE 1 OLLOT~IING ,RLASONS : .
f . .

~'TF<ST r . IIECAUS~ ~ TI-IIS PROPOSED ]3UDGL;T DOES NUT CON`l',71~CN SUl l~I.CZT~r~T ►.

I'UNDTNG rOR TII~ COl~TR71CTU1~L OBLIGA`I'IONS ~1'HICH TI~T ]?Rl,S.L'N'r T,r~l~U1ZSI3IP
f . . ,

~ OI' TH~ CITY CdUI~CIL 7.~ND TI~T lOPu"~1ER I~1I~i'OR ~NTER~D INTO 1'P;IOR TO.MY

. TI~KING OPi'TCi;; OBLIGATIONS ~~I-iICIi I3rGIN ON JU.L1' l, 1975 AATD ~~TI-IICII
: . •

~ ADD SUBS`l'ANTIIILLY TO THL P~P.SUNNEL COS~'S I'OR THE MAJORITY OF Tii~

~ CITY ~NPLOYE~S. ~ ~ • - ~

SECOND, B~CAUS~ THIS PROPOSI~D BUDG~T DOES NOT TAIC~_ INTO' ACCOtTNT

AN 11 o I1.NNUAL 1N1~L7-~TION R~1.TE G9:-iICIi L~JILL .~DD SIG~TIF'1CANT 1~I~IOUPvTS

. ' TO OF<DTIQI~RY ~ND N~C~SSAPY PURCHIISLS O;%• LII~E IT~MS . _ ~.

: '~TIiIRD, 'BECAUS~ THIS PROl'OSED LUDGET ZI~CLUDFS~ THE POLITICALLY '~

MOTIVAT~D ELII~lINAT7=0N OF II~4PORT~INT DlRECTORSHIPS , SUCH AS I'INANCE :... ~ .

DIRECTOR, CQT,MISSIOT~TPP ~'OF PUBLIC S~TETY, _AND BOTH THE DIRLCT~OR .AT~1D

TH~ D~PUTY D1:R~CTOR OT Tlir ~3URE~U Ot .VITA.L ST~ITISTICS; . WHIL~ I~:T TIiE _

SAM.~ Tl"D7E CREAT.ING A~ TOTI~LLY UNNrCESSAR~' PbST OF ADMINISTRATIVE ~
. . . ' k~ . 

' ' ' ' ' ' ' . ' . .

ASSISTANT TO TH~ CITY COUNCIL, AT I~ COST TO THE TA~PAXERS OF

$12,000 P~R AN~ZUT~. : . .
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rour~~z~x ~~rcnvsr ~rrzxs . ni~ono~ rn ~ulac~~r. xt~cLu~~,s ~.~IIF C1:RCUT•1VLNT~:ON

U~ '].'ll~ L'UNC'1.'IONS Ol~ TITL 011~`IC~ OT' TIi~ C:L~'~.' ASSI~SSOR S'T'll?UL'11TJ:D I3X
, ' , ,..

ST117:'E ]'~A4a,. ~rr-rr CZTY COUNCIL, I~A~ U'J.'ILTL~ll ~I'OR I'I'S Ot~N PUI2I~OS]sS

~RRON~OUS 11SSLSSI~7EN`1'S '~0 11R12iVL; .7~T A~555,50 '1'A~ R1~T~. IT HAS NOT

• TI1I<I;N 1'NTO ~1CCOUNT TIi~ 1~3~OVEIV 90v ~COLLECT]:ON R~TE F~THIC~i HAS.

. CL~l~RLX B~TN TIi~ NORM 1~OR THr PP.~VIOUS 3. YrAP.S IN TH~ CITY Or^ R.

PP~OVZllENC~, 71.ND .HI~S~.USLD INS,T~AD 7~. COLLLCTION ~-cA'I'~ OI' 100ti, ~~JT-~TCH

IS OBVIOU5L1' I'OOLISHLY UTOPII~N AND i'ISCIILLY I12R~SPONS113L~. MOP%'OVER,

IT HZ3S NOT . ACTLD IN. A.CCORDl~NC~ ~~7ITH ITS .00~~N ~.~L:VY ORDIN7INC~ ~Y WI3ICH

THE CTTY ASSLSSOR .1~S~ESSE~ AND 71P1'OR7~'IOiV,S (S~'.I'S TH~ TAX RAT~) TIiF

TAX TO TI3E TZ~?~P11i'PR . ' ~ . '

I'TP'TI-I, B~CAUS~ THTS PROPOS~D BUDGET TNCLUD~S 1~ REV~NU~ ITEA1 FOR

$500,000 AS SURPLUS TO BE C1~EATED FROM THE~ ITEM O 73CCOUlv~i' BY~-~G
~l„ ̀~{,.,;-;A,v;~ .: - ..- .

~'RE~Z~ 0~. I;D'fPLO~'~ES N~CLSSARi'~ TO',TII7~ I'ULL EI~PICI~NCY OF TIISS

ADMII~IZSTRI~.TION.a . . ,

~ I TAK~ THIS ACTIOIJ AS MAi'OR Td I7NLE?2LIN~ MY BELIEF IN RESPONSIBLE
. . . .: ~ :

.77iND R~S~'ONS IVE GOVERATP~ENT . • ~

~,:
IN CITY COUNCIL . .

_~--~~~~.~~~
RERD. a . •
1NHEREUEOR I.T, IS ORDERED THA7

~~IllE ~~lI~E1 ~E RECEi_VED,
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THE CITY OF PROVIDENCE

STATE OF RHODE ISLAND and PROVID~NCE_PLANTATIONS

3

CHAPTER:

N0: AN ORDINANCE ESTABLISHING A COMPENSATION PLAN FOR THE CITY OF
PROVIDENCE and REPEALING CHAPTER 1974-54, APPROVED DBCEMBER 20, 1974>
/~ S q M EN C~ E'1~ .

Approved:

BE IT ORDAINED BY THE CITY OF PROVIDENCE:

SECTION 1. Th~ following Compensation Plan is hereby adopted as
the officiai Compensation Plan far all City Officials F~ workers services
and sha11 be applied to positions in the service as hereinafter provided.
Each salaried position is placed in one of thirty-five "Pay Grades" each
of which contains five "Steps" in order to provide for periadic increases.
~'he "P~y Grades";~t°Steps" and "Annual Ranae" totals are recorded herein.
AI1 other salaxies paid to City El£ficials and eriployces not in above pay
grades shall be speciFically specified, '

GRADE SALARY STEPS ... ~ ANNUAL SALARY
NUMBER ls~ 2nd 3rd 4th 5th RANGE

i s
! 1 92.25 94.25 96.25 100.25 143.25

!
479~- 5359

2 97.25 100.25 102.25 106.25 209.25 5057- 5681

3 103.25 105.25 107.25 111.25 114.25 S369- 5941

4 109.25 i11.25 113.25 116.25 I20.25 68L- 6253

5 114.25 126.25 119.25 122.25 ].25.25 ` 5941- 6513

6 120.25 122.25 124.25 128.25 131.25 5253- 6825

7 125.25 128.25 130.25 133.25 136.25 ~ 6513- 7085

8 131.25 133.25 135.25 239.ZS 142.ZS 6825- 7397

9 i36.25 140.25 144.25 148.25 153.25 i 7085- 7969

10 142.25 145.25 149.25 154.25 159.25 7397- 8281

11 147.25 151.25 155.25 160.25 165.25 7'b57- 8593

12 153.25 I57.25 161.25 165.25 170.ZS , 7969- 8853

13 159.25 162.25 166.25 270.25 176.25 8281- 9i65

14 165.25 I70.2S 176.25 181.25 187.25 8593- 9737

15 170.25 176.25 181.25 187.25 192.25

~ ,

~ 8853- 9997 '

16 176.25 1$1.25 187.25 192.25 198.25 9165-10309 "~

17 181.25 187,25 192.25 198.25 203.25 9425-1Q569 '

28 1~7.25 192.25 198.25 203.25 209.25 9737-10881

19 192.25 198.25 203.25 209.25 215.25 9997-11293

20 198.2S . 203.25 209.25 215.25 220.25 10309-i1453

21 203.25 210.25 217.25 223.25 231.25 1̀0569-12025

22 209.25 216.25 222.25 229.25 237.25 20881-12337

23 215.25 221.25 228.25 235.25 ~ 242.25 11IQ3-12597

24 220.25 226.25 234.25 240.25 247.25 11453-12857

25 225.25 234.25 24I.25 2S1.25 259.2~ ! 21713-134$1

1
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' GRADE
NUP4BER

-2_

SALARY STEPS
1st 2nd 3rti : . ~th Sth

AIdNUAL SALARY
' RANGE

,
26 231.25 ~239.25 246.25 : 2~7;25 264.25 j 12025-13741

27 237.25 244.25 ~55.25 ~, ~62.~~

,

2~0.25 ~ 1233'~-14053

28 242.25 25~.25 258.25 ?65,.25 276.25 i 12597-14~65
~

29 ' 247.25 259.25 270.25 281.25
;

292.25 i 12857-15197

30 ~ 259.25 271.25 281.25 292.25 303.25 13481-15~69 ~

31
"
~ 264.25 276.25 286.25 297.25

i
310.25 I 13741-16133

~ 32 ~ 276.25 286.25 297,25 308.25 320.25 ; 14365-16653

; 33
'
286.25 297.25 310.25 320.25 331.25

I
! 14885-17225

~ 34 ! 297.25 310.25 320.25 331.25 342.25 ~ 15457-17797

35 308.25 320.25 331.25 342.25 353.25 ; 16029-18369

PAY GRADE PAY GRADE
POSITION OR RATE POSITIOtJ OR RATE

Account Collector 9 Asst. Dog Officer 9

Accountant I 1Q Asst. Fire Chief 17,087.20

Accountant II 14 Asst. h~4aster A4echanic 4.65 ,hr
(6ti1ater)

~ ~_,_~ e~~r +~ e ~9~ ~.C~,

Asst. Planner 13
Admin. Asst. to Chief

Engineer (Ddater) 25 Asst. Part Director 17

Admin. Asst. to City Council 29 Asst. Supt. of Parlcs 19

l~dmin. Asst. to Commissio~er Asst. Supt.(Sewage Disposal) 15
of Public Safety 21

Asst. to Director (DPUD) 25
Admin. Asst. to Director of

Prov. Human Relations Associate.Engineer I 16
Commission 14

~
~'3:ii7 ~$S~. ~D"1'1 i r i~I..,.lr l

Associate Er~gineer Ii 20

' - - ~.rr•

,

Associate Engineer III 23

-~-2- Associate 6ngineer IV 28

Animal ~ Bird Curator 5.425 hr Associate Planner 25

Appraiser I6 Attorney (b;Jater) 9,000.00

Assessment Aide 9 Automobile Ariver 4.02 hr

Asst. Chief, Division of Automotive Ec~uipt. Supt. 24
Legal Services 23

Automotive ~9echanic II 8
Asst. Chief, Fiscal

Affairs 25 Bacteriologist Z 11

Asst. City Collector -~s- ~~ Bacteriologist II 14

Asst. City Controller 29 Bird ~ Animal Handler 4.~5 hr

Asst. City Controller Bldg. Custodian 3.45 hr
(Second) 25

Bldg. Custodian III 4.20 hr
Asst. City Solicitor 17

Bldg. Inspector I 10
Asst. nir. of Recreation 14
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PAY GRADE PAX GRADE

POSITION OR RATE PpSITION OR RATE

Bldg. Inspector iI 14 ~ Chief Radio En~ineer 13,1U4.00

Bldg. Inspector III 22 Chief Supervisor of
Public Lands 16

Bldg. ~Raint Su~ervisor 13

~-
Business Relocation Officer 2S

City Archiiect 25
Case t~lork Supervisor (pp~D) 11,111-13,213

City Assesso~ 34
Cement Finisher d.30 hr

City Clerk 3i

City Co12ec~or 31
Chairman, Bldg. Bd.of Review 1,500.00 yr

City Controiler 33
Chairnax~, Housing Bd, o£ 1,200.00 yr _

Review (60.00 per mtg.} City Forestex 24

Chairman $ Secretary
(iiurea~a of Licenses) 9,g32.00 yr c.,~~== .~.

ChairYnan, ~8ater S~wpply Bd. 1,5Q0.00 yr City Sergeant 12
(E0.00 per mtg.)

City Solicitor 16,913.00 ~
Chair:n~n, Zoning Bd. of ~. ~..

Review 1,500.00 yr City Treasurer 31

Charwoman 82.00 wk Cler~c I 1

Chief A~praiser 25

. Chief Chemist (lJater) 24

. Chief, Divis~on of Code
EnforcAT~ent 31

Chief, Aivision df Community
S~rvic~s 31

Chief, Div~.~ion af Le~al
Ser~rices 31

Chief, Divw ~z~n of A~aint
and Re~~.~ rs 21

Chief, Di.vision of Planning 31

Chief, Division o£ Public Bldg. 31

Chief, Division of Purchasing 16

Chief, Division of Research 3Z

Chief En~ineer (lFlater
,(Supply Board) a Q, ~~¢ a• -~.}; gg8-@9-yr

Chief, Family Relocation 31

Chief, Fiscal Affairs 31

Chief, Inspector of R~ech.
Equipt. Installations 25

Chief Inspec. of Electrical
Installations 25

Chief_Inspector of Plumbing,
Drainage ~, Gas Piping 25

Chief Inspector of Structures 27
and Zoning

Clerk II 3

Clerk III 5

Clerk IV 9

Clerk, Prob~~te Court 18

Clerk, Pro~r. ARur.z:.ipal Court 18

Clerk Steno~x~ph~r T 2

Clerk Stena~~cdnrer II 4

Clerk SterY~gr~phe~ III 6

Clerk Typis~C I 1

Clerk Typist II 3

Commissioner, Bureau of
Licenses 8,060.00

Commissioner, Public
Safety -~;99A~.-88- /• o v

Control Center dpera~or 10

Curb Setter 4.20

Data Processing Co-Ordinator 34

Deputy Asst. Fire Chief 15,839.20

Deputy Chief Engineex (Water) 33

Deputy City Clerk, First 18

Deputy City Clerk, Second 14

~9--



. ~ • ' pAY GRADE PAY GRAQE
~-~ POSITION OR FATE ~'OSITIOt+► OR RATE

Deputy City S~licitor 24 Fire A~arm Technician 4.825 hr

Deputy Clerk, Probate Caurt 8 ~ire Battalion Chief 14,924.00

Deputy Clexk, Providence Fire Captain 13,234.00
Mur.icipal Cour~ 13

Fire Ch~ef 19,635.20
Depu~y Director

~" Cam~~~nications 15,839.20 Fire C~ief Dispatcher 13,234.00

Deputy Birector ~ Chie¢ o£ Fire Equipment Supt. I 14,524.00
Project Development 35

Fire Equipment Supt. II 17,082.00
Deputy Dixector, Public Works 35

Fire Lieutenant 12,480.00
~7eputy Recorder of Deeds 14

Fireman 1J,816.00)
Detective I 12,474.80) 11,476.00)

8% 12,994.80) 11,232.00)

Director of Bui2ding Fire Marshal 14,924.00
Inspection ~a o, o e o.o~; A9$:-89

First Deputy City Sealer 10

. First ~eputy City Sergeant 9
Director bf Communications 19,635.20

~, oo First Deguty City ~V~;igher 8
Direc~or o£ Finance ~89-e9

Fiscal Officer 21
Director o~ Planning and
Urban Development ~o~ooe.o~99~:~89 Food Stamp Supervisor 10,400.00

- Director of Public Food Stamp Clerks 22.00
Frogerty 21~ c a o, Ov ~~~:~ ( per day)

,Zo,a~o.00 Foreman 4.30 hr
' Director of Public iilorks -~k;996~:9A- Forester (Source of Supply) 16

Director of Recreation 33 Foreman Gable Crew 5.075 hr

Dog ~fficer 17 Foreman Line Crew 5.075 hr

Draf~sman Assessors Real ~state 20 General Forema~ Q.60 hr

Draftsman 9 Heavy Equipment Opexator 4.30 hr

L'~aplicating Enuip. Operator 14 Highway Yard SLipervisor 5.05 hr

Electrical Inspec~~r I 14 Horticultural Supervisor 4.60 hr

Electrical Inspector II 16 Human Resource Specialist 15

Electrical Inspector III ~0 Intergroug Specialist 16

Electronic Instrument Technician 28 Inventory Control Clerk 9

~' Elevator Operator 3.45 hr Judge, Probate Court 14,885.00

, Engineer's Associate` 16 ,7udge, Prov Municipal.r.
~ourt 7,293.00

Engineering Aide II 7

Laborator Technician IIY 6
Engineering Aide III 11

Laborer 4.05 hr
Equipment Manager I1

Land Disposition Officer 25
Equipment Operator 4.10 hr

Man in Charge-Carpenter
~ Executive Director Shop 13,234.00

jPro~ Human Relations Coipm) 30

Man in Charge Bureau
Operational Cor~trol 12~,480.00

~#-

Financial Specialist 20
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• ~ PAY GRADE PAY GRADE
•~ t - ' POS_ ITION OIt RA'P$ POSITI4N. OR RATE

~ Machinist 16 Par~Cing Nieter Maint. M~n I 4.18 hr

Maintenance Man iI 4.i25 hr parking Meter Maint. Man II 4.55 hr

, Maintenance Man III 4.575 hr pErsonnel llirec~or 2b

Management Aide I(DPUD) 9 Personnel Technician 14

• Management Aide II .(DPW) 15 Plan Estimator 25

Management 0£ficer 2i Plumbing Inspector I 14

~ Master Mechanic-Water 4.90 hr p~,~bing inspector III 20

A4atrons-Rec. Seasonal He~lp 3.i8 hr police Captain 14,372.80)
8~ 15,522.00)

Mayo~r's Administrative Aide I -3~-
Pali~ce Chief 19,635.2U

Mayor's Administrative
qide II 8,593.00 Police Lieutenant i3,291.2~}

8~ 24,354.60)
Mayor's Administrative Asst. Z 9-3~-

Police Major 15,839.20
Mayor'~ Administrative Asst. ~i 31-~3-

PoTice t+Iatran 5,369.00
Mayor's Admin. Asst. II 16,~53.~0

Police Patrolman 10,036.00)
' . . 11,180.00)

Eees~ -~r~•~- 8% 11,648.00)

Police Sergeant 12,474.80~
~6e~=~'bet~ ~Sr404-.0~4 8~ 12, 994. 80)

~ riayor's Exe~utive Secretar~► 26 Police Woman 9,984.00)
11,1E0.00) ~

• Mayor's Personal Secr~tary 18
_ P~rt Director 20,000.00

Mayor's Secretary 9
Port Security Officer 9

-~ Principal Engineer 31

Mechanic 4,30 hr principal Planner 25

Mechanical Engineer 23 Program DirecCor
(Senior Citizens} 9,048.00

Mecha~i;,~l Equip. Insgector I 12
Program SpeciaZist 20

Mechani~al Ec~aip. Inspectoic II 15
Pro3 ect Counsel 20

Member, Bd, of Canvas~ers 9,997.00
Project Superuisor 27

Member, Bd. of Review 1,Q00.00 yr
(Housing Sd. of Review) {50.00 per mtg~ pu,~~ic t°Jorks Inspector I 6

- Member, Bd, of Tax ~ Public ~'~orks Inspector II ifi
~ Assessment Review ~~ a~~•-3,88~:~?-yr

Purchasing Agent I 12
:.' Member, Bldg. Bd. of Review 1,000.00 yr

~ Radio Engineer 11,960.00
Member 1Vater Supply Board 2,200.00 yr

(15.Q0 per mtg) Rain Gauge Keeper {7.42 per instr. wk)

Niember Zoning Bd. of Review i,fl00.0(3 yr Radio Rep~.ir Technician 10,036.00

Met~er Reader I 4.3Q hr ~~,~order of Deeds 21

~ Meter Raader II 4.55 hr Real Estate Aide II IS

Meter Superintendent 1~ Reh~bilitation Specialist ZO

Muset~m Direc~or 27 Renewal Inspector I 9

Narcotics Insp~ctor 13,45Z.40 ~Renewal Inspector II 11

-~8-
nv_~_~____ n n~______ nrr~___ '
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'' PAY GRADE PAY G DE
_ POSITION OR RATE PpSITION OR RA

Renewal Inspec~or IZI 14 Supt, of Sewer Construction
~nd Maintenance I9

Research Assistant 15
Sup~t. of ti+leights ~, Measures 17

Rescuea~an In Charge i2,480.00

Rescue Truck Dr:iver 11, 986.00 ~~.r. ~"

Schooi Crossing Guards 2.85 hx Supe7evisor (Current Planning) 29 ,

- Second Deputy City Sealer S Supexuisor (Graphics) 26

Secretary and Chairman, Supexvisor (Lon~ Ra.nge
Bd. of Canvassers f,440.0~ yx' planning) 29

Secretary, Bd. of Tax 3, oo v.o o Supervisor (Project Planning) Z9
Assm't Review -9;b~:~AH-yr

5upervisor, Seniox Citizens 5,148.00
Secretary, Bldg. Bd. of
Review 3,332.68 yr Supexvisor ~Traffic Pianning) 26

Secxetary, Housing Bd. of Supervisor of Business Relacation
Review i,529.32 yr ~, pxoperty nqanagement 26

Secretary, Zoni.ng Bd. o£ Supervisor-Division of ►~taint. 17Review 8,3S9.00 yr

Supervisor of Ez~£orcement Z7
Senior Appraiser 24I

Superv~sor of Engineering (DPUD) 31
Senior Dra~tsman ~DPUD) IS

~upervisor of Envirosmient
• Senior Mechanic 4.55 hr Control 14

Senior Pia.r►nex Z~ Supervisox, Frogram Specialists 24

Senior Research Assistant Z6 Supervisor o~ Public Lands 14

5ewer.Constructian i~orker 4.~.5 hr Su ervisor of Real EstateP Z6

Sewer $ Drain Inspector 4.20 hx Supervisor af Reha~aili:tation
Services 26

Sewer Equip. Operator 4.20 hr
Switchboard Operator 2

Sewing Instructox, Senior
Citizens 2.22 hr Traffic Engineer 3 3-3b-

Shop Supexvisor 18 T~affic Engineer II 20

Social Case Worker (DPUD~ g,776-11,521 ~-

Traffic Marker F, Sign P~tan I 4.30 hr .
Social Worker, Seniox
Citizens 7,384.00 Traffic Planner 20

'~ 5pecial Counse3 14 Traffic Signal t~9aint Man I 4.55 hr

'~ationary Equip. Operator 4.15 hr
' Traffic Signal Maint A~an Ii 4.80 hr ;.~
~ Stenographic Reporter

(City Council} 9 ~, ;

Supt., Bridge Mai.ntenance ~9 Tree Trimmer a.30 hr f

Supt. of ~iltration 30 Uti2ity Inspector 14 ~
i

Supt. of Garbage Collection 16 Water Sezwice Inspector i

Supt. of Highway ~ 1~ Watexshed Manager ~

Supt. o£ Parks 33
(Source of Supply-Water) 27

~
Supt, of Sewage Disposal 39

ti'Jatchman 3.15 hr ~
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PAY GRADE
' POSITION OR IiATE .

! btloman Parking Checker 3.20 hr

Zoning Assistant 9

Zoo Curator 1.00 yr

I ," Zoo Director 29 "

I TEMPORARY-PART-TIN~

Antomobile Driver (Part-time
Bd. of Canvassers) 2.03 hr

Clerk I, Emergency, Temporary

$ Seasonal 2.00 hr

Co-Director (Recreation) 11,00
session

Playground Director 80.00 wk

Laborers (Emergency,
Temporary F~ Seasonal) 2.00

Playground Supervxsor 85.00 wk

I• Recreation Center Director 73.50

' , Referee (Recreation) 7.00
' game

Recreation Leader 2.05 hr

School .~anitor (Prev. School Dept. VJage)

Supervisor Activities 4.00 hr
~~ (Recreation)

SWII~~RING POOLS

Pool Attendents 73.50 wk

Lifeguard (Prev. State ti'Jage) ~

Pool Directors 125.00 wk

Supervisor 150.00 wk

iNatchman (Recreation,
Seasonai Help) 2.05 hr

v'.•

• ~ ,~ * s * * * * * * * s *

n
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~ SECTION 2. The minimum rate of pay for any class of position shall
be payable to any person on his first appointment to the position allocated
to the class, provided however, that with the recommendation of the Director
of Finance and approval af the Mayor, he may enter the position at any oth~r
step in the "Pay Grade" and p~'ovided further, that if a person already in
the service is transf6~~red,.heymay with the recommendation p£ the Director
of Finance and approval of the~r.~ayor, enter the new position at the same
rate of pay as he had previbusly received.

~- ~~ -
. , ~ -~

SECTION 3. Any employees employed ia a position allocated to a class
carrying minimwn.and maximum pay rates may be granted a pay increase frvm
one step to the next higher step within established grade, subject to the
following:

1. One "Pay Grade" step per ye~r.

2. Recommendations %r step increases shall be made by departffient
heads or the Chairman of Bureaus or Co~ronissioners at t4~e time of submission
of annua.l budget estimates, and at no ather time. Such recommendations
sha11 be made on the basis o£ the quality of work and the seniority of indi-
vidual eiaployees.

3. The Director of Finance shall review such proposed step
increases for availability of funds and conformity to the provisions of this
Ordina.nce, and shall recommend approva2 or disapproval of the increase to
the Mayor.

4. An employee entering the city service shall be eligible for a
step increase on the first day of the succeeding January, April, July or
October next following the completion of twelve months of service by said
employee in accordance with the provisions of sub-sections 1, 2, 3, and 5 of
this Section.

5. Any employee who is transferred irom a~posiiion not carrying a
minimum and maximum pay rate to one that carries a mi~imuin~-ai~ maxiinua pay
rate shall receive either his present salary or the $i~'ini '.,s~lary of the
new position, which ever is greater, but in no case ~ha11 ~ new s~2axy ex-
ceed the maximura salary of his new position. t?' ~; :-:

,J~' ,r, . !N ~"a
~ -",! "~

6. Increased compensation received by an ,~d3v'~ as t~e resuit
of promotion from a lower to a higher class shali no~-be ee~d a s'tep in,
crease in the sense of the texm as used in this sect~n ~~~ the ~event of
promotion shall automatically receive the minimum sa~ary o~,r ~he ciass to
which he has been promoted. Yf such minimum salary i'ts th~"'"s~ae ar less than
the salary he receive~ prior to his promotion, he may receive a salarp which
shall be one full increment higher than his prior salary, but in no casa to
exceed the maximum.

SECTION 4. A given rate of pay as expressed in the compensation plan
may be commuted to weekly, dail.y or hourly rate and established by a depart-
ment head or Chairman of a Bureau of Commission with the approval of the
Mayor and Lhe Director of Finance, as the rate of ~ay for employees of a
particular c2ass: provided, however, that a21 employees of a g3.ven class in a

;., given unit of a department shall be paid on the same basis, excepting part-
~' ~ ~ '~~ and ~ ~emporary employees. ~~;ayi~~, ~~, ~

~ ~ ~ ~ '~1^ ~ ~R 
F 

+IP.,

~ 5. No Officer or employee of the City sh~~;~ta.;' ~ ~ck for
payment of, or pay any salary or compensation to any ~se~~s~ ~

~:~~~i~s►3~i~to hold a position in the classi£ied service, wiless e~'P~nnel
~`'~'`f~~r~'~o°i~'~~all have first certified that the persons named O~tz the payroll or

..~;..~.uCh compensation have been appoin~ed and a~e .emp~~~,,,ord-
T~'~=̀ ~"~~$~%e with this oxdinance.

.. f J..d:.:i~ - - . ..

SECTION 6. Chapter 1974-54 of the Ordinance approved December 20, 1974
with a21 amendments thereta is hereby repealed.

SECTION 7. This Ordinance sha11 take effect upon its passage.

. .! ~'

f * '~ * * ~' * ~ R ~ # ~ * ~ * ~ * * * * ~ '~ * * * *
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