CITY OF PROVIDENCE

Tomas A. Avila, Executive Secretary | Claudia J. Haugen, Commissioner | Renay Brooks Omisore, Clerk

DATE: April 17, 2014

TO: Lori L. Hagan, Second Deputy City Clerk

FROM: Claudia J. Haugen, Chairperson

RE: Hotel Worker Minimum Wage: An Ordinance to Increase Spending in Our
Communities

Verification of signatures for Petition to hold public hearing

DISPOSITION:  According to the petition filed with the Providence Board of Canvassers, there are 1181
signatures of qualified electors.

Please note that Petitions numbered 24 and 25 were submitted as copies, therefore the signatures were
disqualified. In order for signatures to qualify, they must be submitted as originals.

Please feel free to call me if you have any questions.
Thank you,

Clad e flangs,

Claudia J. Haugen
Chairperson
Board of Canvassers

IN CITY COUNCIL

BOARD OF CANVASSERS
Providence City Hall | 25 Dorrance Street Room 102 Providence, Rhode Island 02803
401 421 0495 ph | 401 421 9397 fax
www.providenceri.com
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, wage will lead to more spending in other City businesses, thus creating additional revenue for City |

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art, II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN

o o
ORDINANCE TO INCREASE SPENDING IN Olﬁl m%%
COMMUNITIES” 2 Bos
Z gg3
Providing as follows: - ggg
Be it Ordained by the City of Providence: i3 gﬁ%‘ !
WHEREAS, the City of Providence finds that tourism, one of its largest private sector e am |

employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to apprommately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

() Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b}  Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
_ or given to or left for a Covered Worker by customets over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(D) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel emplovyer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) roorms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

4] Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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(To be made in petson as it
appears on the voting list)
[ -

=

Registered Voter’s Name to be

Printed

Residence
(Street and Number, if any, as
it appears on the voting list)

-

il

B RBRulk

N . 1

Llusela
Rerlirg

enned

125 Gevenmov ST 730G, PR

Wwkosp

MMC “ L.-Ehe_,;/ &
KEwwerd pe

QWAL D

A5 overngr

L

125 (LVERN SR sy -pro

inle

Y12 CAPH G Anw

L5 GINGE VO a (g

‘ .xr ()(‘7(‘3_; Y

L

nclie, |8 U'_Qs_ﬁumua.ﬂ-_uz
. ] L/ raYan]
3 _ SoN l%iﬂg@wg_*

eeh N Bra wi B QDOQ{Q}_, <t

(C 4 Ghotet srpy o 2|

igte Lﬂ"z’a{‘z—nﬁ'lvéi‘/f

116 Walerman Sirecl , 3

P70

7l nggf ﬁg; St goit frovozsee
gepiing 05
=

]

Vp52d
_%)ETTA e

610
O 7
ov, 02906



“Hotel Worker Minimum Wage” Page 5 of 6

3L

32.

33.

34.

35.

36.

37.

38

39.

40.

41,

42,

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53,

54.

55.

56.

57.

58.

59.

60.

61

62.

63.

64.

65.

66.

67.

68.

69.

70.

71

12.

73.




“Hotel Worker Minimum Wage” Page 6 of 6

74.

75.

16.

17.

18.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

oL

92.

93.

94.

95.

96.

97.

98.

99

100.

I _ _:_Q_g_u_g_ _Zy_a ) b j“’[_e_v; _» of the City of Providence, under oath, make affidavic and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers} i

State of Rhode Island
[‘av“,’lm‘rﬁ , Se.
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@ity of Providenre
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence B,
Home Rule Charter, Art. II, Section 209, hereby petition the Prowdence'Cms. ]

Council to enact an Ordinance Entitled: ;g ﬁ g
“HOTEL WORKER MINIMUM WAGE; AN~ —  EESuidir
ORDINANCE TO INCREASE SPENDING IN OU S
COMMUNITIES” e

hS +

- Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum |
wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City's ‘
climate to attract and sustain local business. _ i
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees, '

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room setvice, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisots or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to houtly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

() Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

{(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroil
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or patt of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows: 1

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect ?
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e} Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage. |
4y Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement,

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three yeats of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

“Hotel Worker Minimum Wage” Page _4_of 6/

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he ot she is a registered voter
in the City of Providence.

Signature
(To be made in person

as it

Registered Voter’s Name to be
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Residence
(Street and Number, if any, as
it appears on the voting list)
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ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

ﬁ. "

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

SYISSYARYD 40 Q¥Y0E

“HOTEL WORKER MINIMUM WAGE; AN =

ORDINANCE TO INCREASE SPENDING IN OI;TR g

COMMUNITIES” = 4
Providing as follows: '_f; ;’3
Be it Ordained by the City of Providence: v 2
WHEREAS, the City of Providence finds that tourism, one of its largest private sector &‘

emplovyers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and i improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(@ Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

AONAGIADE 40 21D
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer. _

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(n Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. 8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supetvisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.

(f) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(b) Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable. ‘



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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A, , Printed ,

Residence
(Street and Number, if any, as

// &A yi KMQS‘ -

it appears on the voting list)
THbis A% A

Aaw s & Tk otn

=4

AAPR
J

7 Pl g

0|00 O [in ok W]

10.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21

22.

23.

24.

25.

26.

27.

28.

29.

30.




“Hotel Worker Minimum Wage” Page _5_of 6

31

32,

33.

34.

35.

36.

37.

38

39.

40.

41.

42.

43.

44,

45.

46.

41.

48.

49.

50.

51.

52..

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

61.

68.

69.

70.

71.

12.

73.




“Hotel Worker Minimum Wage” Page 6 of 6

4.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

100.

I, \‘:\ Q“N\({M P"A'é , of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

State of Rhode Island
Plosidaacl , Se.

Subscribed to me this _ _[ & day of __

/C\v

@‘-’l C Szgnatme

P‘\Mress (Sm'ﬂ & Numbe-r)
PN

City or Town

AD. 20/ S

Afﬁr/

e ""FWZ/ %,
T “_-otary Pubflc

Cemm3soa Cxplpf 9 (ﬁ// //é
dosefh JeFrinces o



/\dﬂ “Hotei Worker Minimum Wage” Page 1 of 6
W

)é‘ Qity of Providenre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS |

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote inm the City of

Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: '

“HOTEL WORKER MINIMUM WAGE; AN .
ORDINANCE TO INCREASE SPENDING IN OBR

04

BR 2o

COMMUNITIES” = Sex

S

Providing as follows: =. ’?‘.ﬁg%
-

Be it Ordained by the City of Providence: v %ﬁg
WHEREAS, the City of Providence finds that tourism, one of its largest private sector ) zﬁf’,
employers, is a vital element of the city's economy; and @

€s

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker mintmum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section ___'___,_ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

{a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, toom service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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" management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other

person, that will employ employees to work in any part of the facility where a hotel has been

located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person empl

oyed to perform any services by a hotel employer,
including part-time and on-call employees

and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for th
patron attendant to their stay. If a person or enti

person or entity will not be considered

Person means an individual, cor
partnership, limited liability company,
agency, instrumentality,

€ guest or
ty is an independent contractor for a hotel, said
an employee for the purposes of this ordinance,
poration, partnership, limited partnership, limited liability
business trust, estate, trust, association, joint venture,
or any other legal or commercial entity, whether domestic or foreign.
Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip,
or given to or left for a Covered Worker by customers over a
services rendered or for goods, food, drink, or
(c) Minimum Wage

(0 Each Hotel emplovyer sh
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages,
compensation, or other working conditions in effect unde

provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinan

ce, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.
{d) Service charges

Service charges shall not be retained

gratuity, or money that has been paid
nd above the actual amount due for
articles sold or served to the customer.

all pay Hotel Emplovyees an hourly wage of at least fifteen

maximum hours, overtime
T any other federal, state or local law, or

by a hotel emplover but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the

service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are ot appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel

employee(s) who
actually deliver food and beverage associated with the ¢

harge.
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(3)  Amounts collected for portera
actually carry the baggage associated with th
gratuity, money, or part of any tip, gratuity,
hotel employee(s) by customers ov
goods, food, drink, or articl
te)”  Effective Dates

Excepras provided herein, this Ordi

(1) For all hotels with two hundred
twelve (12) months after passage.

(2) For all hotels with one hundred
twenty-four (24) months after passage.

(3) For all hotels with twen
thirty-six (36) months after passage
(e) Non-retaliation

No hotel Employer may interfere with,
exercise of, or the attempt to exercise
Employer may discharge, layoff, discr

ge service shall be paid to the hotel employee(s) who
e charge. This subsection does not apply to any tip,
ot money that has been paid or given to or left for 1

er and above the actual amount due for services rendered or

for
es sold or served to the customer.

ance shall take effect as follows:
(200) rooms or more, this Ordinance shall rake effect

(100) rooms or more, this Ordinance shall take effect

ty five (25) rooms or more, this Ordinance shall take effect

restrain, or deny the exercise of, the prospective

» any right protected under this Ordinance, No hotel
iminate against, or take adverse employment action against
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Or
for any right of recovery for, that lawfy
strike or lockout.

2) Nothing in this Ordinance shall i

instrumentality of the State of Rhode Island.
(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

Ordinance), or

dinance shall be construed to impair, prohibit, or provide
L exercise of employees’ or employers’ right to engage in

rapose any obligation, direct ot indirect, on any

(1) > An employee aggrieved by any violation of this Ordinance may bring an action at
law in any courr of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which th
(ii) Liquidared damages in an addition
subsection (i), unless if the employer s

e violation continues,

al equal amount, doubling the damages in
hows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

2) If the employee is the prevailing party in any such |

egal action, the court shall award
the employee’s reasonable attorney's fees in

addition to the costs recoverable.



(i) Severability,

The provisions of this ordinance shall be severab)
shall not apply where and to the extent that state or federal |
applicability. If any provision of this ordinance is held to be
jurisdiction, all remaining provisions shall remain in force.
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aw or

e. The requirements of this Ordinance

regulations preclude their

unenforceable by a court of competent

Each of the signers of this
in the City of Providence.

paper by so signing severally certifies that he or
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W Uity of Providence

>>/ STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art, II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR

COMMUNITIES” = =

Providing as follows: ‘;‘§ gf;’
o : E"n"‘l

Be it Ordained by the City of Providence: — ﬁg%’.
WHEREAS, the City of Providence finds that tourism, one of its largest private sector T BEE
employers, is a vital element of the city’s economy; and 5 %ﬁ%
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker migjmnum 2™

wage will lead to more spending in other City businesses, thus creating additional revenue ff City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b)  Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, ot other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exetcise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
{e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

{g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

{h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

# ‘ The provisions of this ordinance shall be severable. The requirements of this Ordinance
K shall not apply where and to the extent that state or federal law or regulations preclude their

: applicability. If any provision of this ordinance is held to be unenforceable by a court of competely
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
_ appears on the voting list) Printed it appears on the voting list)
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>>?® @ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City. of

Providence, acting pursuant to the initiative power created by the Pro‘y;dencep
Howme Rule Charter, Art. II, Section 209, hereby petition the Providerst Ci

Council to enact an Ordinance E11t1tled 3 ﬁ%
— 'g’
“HOTEL WORKER MINIMUM WAGE; AN - E
ORDINANCE TO INCREASE SPENDING N Ok @%
COMMUNITIES” ?ﬂ =
Providing as follows: . - et

Be it Ordained by the City of Providence: _

WHEREAS, the City of Providence finds that tourism, one of its latgest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business. :
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per roorn cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled
“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

{a) Purpose.

The purpose of this ordinance is to increase the mininmum wage for Providence hotel
employees.

(b Definitions,

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, roomn service, valet, bell desk
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for !
the guest or patron during their stay. L

Hotel Employee means any person employed to petform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability E
partnership, limited liability company, business trust, estate, trust, association, joint venture, '
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer,

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(¢} Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen :
dollars ($15.00) per hour worked. '
(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered '
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.
(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.
(d) Service charges
Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:
(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and
(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actuatly carry the baggage associated with the charge. This subsection does not apply to any tip,
‘gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms ot more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall rake effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall rake effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
() shall be effective immediately upon passage.

() Preservation of rights.
1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrurmentality of the State of Rhode Island.
(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(0 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2 If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preciude their
applicability. If any provision of this ordinance is held to be unenforce'\ble by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature
(To be made in person as it
,_appeats on the voting list)

Residence
Registered Voter's Name to be (Street and Number, if any, as it

) Printed. appears on the voting list)
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City- of
Providence, acting pursuant to the initiative power created by the Proggdences

Home Rule Charter, Art. II, Section 209, hereby petition the Providerr;ﬁé Ciego—
Council to enact an Ordinance Entitleds
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“HOTEL WORKER MINIMUM WAGE; AN

ORDINANCE TO INCREASE SPENDING IN O
COMMUNITIES” )
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Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism,
emaployers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a} Purpose.

one of its largest private sector

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b)  Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel emplovyer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customet.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(L) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200} rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect :
twenty-four (24) months after passage. !

(3} For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect :
thirtysix (36) months after passage.

(e Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hote] Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(b) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability. . 1

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) |, . Printed , ‘ it appears on the veting list)
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\m @ity of Providence
w STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdence CltY
Council to enact an Ordinance Entitled:
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“HOTEL WORKER MINIMUM WAGE; AN 2 593
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Providing as follows: o o
Lt

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(n Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s} who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e} Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200} rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with. one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25} rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

{f) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

1) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(N An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

() Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature

(To be made in person as it
_ appears on the voting list)

Registered Voter’s Name to be
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(Street and Number, if any, as
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% ity of Provienre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETTIION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDE@(;E

ﬂ‘-‘?‘-‘-:

We, the undersigned qualified electors registered to vote in the : a%ﬁ
Providence, acting pursuant to the initiative power created by the Prov&dencﬁyﬁ
Home Rule Charter, Art, I, Section 209, hereby petition the Providence 1@_;,'%
Council to enact an Ordinance Entitled: -U %‘%%

* w

4
“HOTEL WORKER MINIMUM WAGE; AN il
ORDINANCE TO INCREASE SPENDING IN OUR

COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest pnvate sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT QRDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worketr Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person. or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
ot employees serving the customer.

Tips mean any tip, gratuity, money, ot part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2 Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

€)) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom. or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
© gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e) Effective Dates '

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e} Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
) Preservation of rights.

1) No provision of this Ordinance shall be construed to impait, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is beld to be unenforceable by a court of competent
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature

{To be made in person as it
. appears on the voting list)

Registered Voter’s Name to be
Printed
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(Street and Numbert, if any, as
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signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.
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& @ity of Providence |
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS | \‘E)
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. 11, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: | 2
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Providing as follows: o o™
i

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city's econorny; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimur wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms. ‘

Hotel Employer means a person, whether owner or a manager, who acts as the emplover of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other

person, that will employ employees to work in any part of the facility where a hotel has been 1

;
located, but does not include guests or patrons of hotel who employ persons to perform work for i
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. 8§152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.,

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or

local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip,
or given to or left for a Covered Worker by customers over a
services rendered or'for goods, tood, drink, or articles sold o
(c Minimum Wage
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employee(s) who actually work the banquet or catered meeting; and

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.

gratuity, or money that has been paid
nd above the actual amount due for
r served to the customer.,

ver shall pay Hotel Employees an houtly wage of at least fifteen

commissions and employee fringe benefits covered
d as being any part of, nor be offset against, the

tate or local law, or
which are more favorable to employees than those

inance, shall not be deemed to be amended,
s chapter but shall continue in ful] force and effect,

otel employer but shall be paid in the entirety by
rming services for the customers from whom the
ounts may be paid to supervisory or managerial
otel employee(s) equitably and according to the
description of the amounts given by the hotel

I be paid to the hotel employee(s) in the next payroll



“Hotel Worker Minimum Wage” Page 3 of 6

(3} Amounts collected for porterage service shall e

paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,

gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall rake effect
twelve (12) months after passage.

(2) For all hotels with one hundred (
twenty-four (24) months after passage.

(3) For all hotels with twenty five (
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain,

exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a

hotel Employee for exercising the rights protected under this Ordinance (includin
charge, testifying, assisting, or participating in

100) rooms or more, this Ordinance shall take effect

25) rooms or more, this Ordinance shall take effect

or deny the exercise of, the prospective

g making a
any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

() Preservation of rights.

1) No provision of this Ordinance shall be con
for any right of recovery for, that lawful exercise of employe
strike or lockout.

2) Nothing in this Ordinance shal] impose
instrumentality of the State of Rhode Island.
® Waivers
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(h} Enforcement.

(D ‘An employee aggrieved by any violation of this Or
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(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not 4 violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the Costs recoverable.
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(i) Severability.
The provisions of this ordinance shall be severab

shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

le. The requirements of this Ordinance

Each of the signers of this paper by so signing severally certifies th

at he or she is a registered voter
in the City of Providence.
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ity of Providenre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS |

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN O
COMMUNITIES”
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N

Providing as follows:
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Be it Ordained by the City of Providence: o
WHEREAS, the City of Providence finds that tourism, one of its largest private sector o
employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractot, subcontractor, temporary agency, lessee, sublessee, or other :
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer, '
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or patt of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen j
dollars ($15.00) per hour worked. !

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. 8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1} Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or patt of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twentyfour (24) months after passage.

(3) For all hotels with twenty five (25) tooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(¢}  Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
() shall be effective immediately upon passage.
® Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout. '

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(it) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appears on the voting list)

Registered Voter's Name to be
Printed

Residence
(Street and Number, if any, as
it appears on the voting list)
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74.

75.

76.

7.

8.

19.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.
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92.

93.

94.

95.

96.

917.
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100.

I, g Q/ /’ d Py, }?J‘Z/ , of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.
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Signature

L1 L mepd. ;ﬂ/é_/_ff»ﬂ%j 22902

Address (Street & Number)

Ciry or Toun
State of Rhode Island
Y2OADNTE e
Subscribed to me this lU day of AP@ (L s AD. 20_‘:{

S Ao foas

Notary Public
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS'|
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providenge Ci
e

W‘cgn
S0
Council to enact an Ordinance Entitled: oy 9;3:“
3 a7
“HOTEL WORKER MINIMUM WAGE; AN~ = 222
ORDINANCE TO INCREASE SPENDING IN O~ 238
COMMUNITIES” - o oo
Providing as followsz w

Be it Ordained by the City of Providence: ‘

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article 1, is hereby amended to add the following Section _______, titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose. ’

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a botel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay. -

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to ot left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer,

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

2 Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards rélating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deermed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel emaployer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Awmounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) Por all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(¢) shall be effective immediately upon passage.
{£) Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers . o

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(L) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney'’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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@ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCEg;

[
* [] * * » h * wpw?‘
We, the undersigned qualified electors registered to vote in the ity= B

- . [] L . > 1] ‘115‘ N
Providence, acting pursuant to the initiative power created by the Prgmde%ce%'

Home Rule Charter, Art. I, Section 209, hereby petition the Provide‘ﬁce'%g.
Council to enact an Ordinance Entitled: o iz
“HOTEL WORKER MINIMUM WAGE; AN &
ORDINANCE TO INCREASE SPENDING IN QUR
COMMUNITIES”

HOL

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kepr,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any inhouse component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay,

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform wor
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited_ liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or

local government, Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

k for the guest or

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actyal amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(H Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(Z)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e) Effective Dates

Except as provided herein, this Ordinance shall take effect ag follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinange shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
» layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance, Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

63 Preservation of rights,
1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’

right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Islan
(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in.such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

() " An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
1ts act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable,
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(i) Severability,

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies th

at he or she is a registered voter
in the City of Providence.

Signature Residence
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTA TYONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Pro&len

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdeng C1%§3
Council to enact an Ordinance Entitled: g

“HOTEL WORKER MINIMUM WAGE; AN

o
ORDINANCE TO INCREASE SPENDING INOUR ~ ~ 33
COMMUNITIES” 0

Providing as follows:

1]

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

emplovyers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

{a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room setvice, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,



“Hotel Worker Minimum Wage” Page 2 of 6

management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel emplovyer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s} by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customet.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
{e) shall be effective immediately upon passage.

(f) Preservation of rights.

1 No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



{¥) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

“Hotel Worker Minimum Wage” Page 4 of 6 7

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(Zébe made in person as it

ears on the voting list)

Registered Voter’s Name to be
Printed

Residence
(Street and Number, if any, as
it appeats on the voting list)
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, of the City of Providence, under oath, make affidavit and say that the

signers o} the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

State of Rhode Is[anfL

(ros . deae € , Sc.

Subscribed to me this (0 day of
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS \
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote .in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City

Council to enact an Ordinance Entitled:

ny
“HOTEL WORKER MINIMUM WAGE; AN~ S &,
ORDINANCE TO INCREASE SPENDING IN OBR 587
COMMUNITIES” ~ 253
D=8
Providing as follows: U =53
Be it Ordained by the City of Providence: !S, %ﬁ'g

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s

climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ofdinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel

employees.

(b) Definitions.
Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,

used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.
Hotel Employer means a person, whether owner or a manager, who acts as the employer of

employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
* the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisots or and managerial employees as defined in 29 U.S.C. §15X(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
petson ot entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, not be offset against, the
wage rates required by this Ordinance.

(3)  Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managetial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, ot part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or mote, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e} Non-retaliation

No hotel Employer may intetfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.
£ Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

() Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(n An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or ornission was not a violation.

(2) I the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competenty
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
. .appears on the voting list)

Registered Voter’s Name to be
Printed

Residence
(Street and Number, if any, as
it appears on the voting list)

L« <

¢

S2— M «Hr\,a D‘C\Of\o 101 Wohi Pher oue Rl 04707
[y Vi YORR/ 363 /z,fp@wr ( L1029
4 L’ucm/ Nolmin 12359 LA NN
Z ”_;//d/éofﬁ ‘f’@/fa%—‘/caﬁ 3 )
amML\. > 303
| Qrﬁ‘q Om’reﬁhn‘ﬁ.\ BP0
> o app} <A wfg,,goé_
A~ [Benanen, [ere 5‘@' LAV el : _;2/
Hecter 761VeS  |sor Cogdlda,  AGT 3]
, widzop AT N O 259 Confonata, AFTIDIE
) \ K@ f ARge STWA PADILLA '\rq (‘m@ﬁm;é*ﬂﬁfaa/
kO U b0 0C  _ me,sw #odjos 154 cmn@uﬁa

e P/ [oN jer

SR e AW

9@ v,

70/’{/1‘ 2\ f\%@fﬁg

[OQ

0o

MuLele sy, pmrv_c
bz Pr

22,

23.

25.

26.

27.

28.

29.

30.




“Hotel Worker Minimum Wage” Page 5 of 6

31.

32.

33.

34.

35.

36.

37.

38

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61,

62.

63.

64.

65.

66.

67.

68.

69.

70,

71,

12.

13,




“Hotel Worker Minimum Wage” Page 6_of 6

74. .
75.

76.

7.

78. |

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

oL

92.

93.

94.

95.

96.

917.

98.

99

100.

I, ADRIAN. CanbAL: of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the CltY of
Providence, acting pursuant to the initiative power created by the Pr@dcncg.-
Home Rule Charter, Art, II, Section 209, hereby petition the Prowde@ ngo

Council to enact an Ordinance Entitled: - 3:‘:5
- 2R
“HOTEL WORKER MINIMUM WAGE; AN T %‘gg
ORDINANCE TO INCREASE SPENDING IN OBR  ~8%
COMMUNITIES” a0 v

it

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Wortker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay. ‘

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2 Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage. ' :

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(®) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement,

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



)] Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinan
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of compktent
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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oxp 1/t S

tary Pubiic



.7 “Hotel Worker Minimum Wage” Page 1 of 6
278
| Gity of Pravidenee

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS -

PETITION TO THE CITY COUNCIL o
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE |

2]
” [T 3

We, the undersigned qualified electors registered to vote in the City a%:g
Providence, acting pursuant to the initiative power created by the ProwidenBoS
Home Rule Charter, Art. II, Section 209, hereby petition the Providente Ci&%

Council to enact an Ordinance Entitled: v %%%
258
“HOTEL WORKER MINIMUM WAGE; AN & 2%

ORDINANCE TO INCREASE SPENDING IN ObR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence: .

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City |
businesses, multiplying the amount of money in the City’s economy and improving the City’s

climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _-_ , titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accornmodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations ot leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Sewice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel emplover shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2 Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3} Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplover to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(€) shall be effective immediately upon passage.
® Preservation of rights. :

)] No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
() Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

{h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i)

Severability. _
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

Leed
[

PETITION TO THE CITY COUNCIL "?,i 93;%
©

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDE@E:%%%
_ . ‘ . IoR

We, the undersigned qualified electors registered to vote in the City 0%32%
Providence, acting pursuant to the initiative power created by the Provi&ﬁce%ﬁ%
w 4

th

Home Rule Charter, Art. I, Section 209, hereby petition the Providence%i'ty :
Council to enact an Ordinance Entitled: W

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b} Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below wotking in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(e) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked. '

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

{f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike ‘or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the -
violation. The relief for a violation shall include:

() Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2} If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance / '
shall not apply where and to'the extent that state or federal law or regulations preclude their |
applicability. If any provision of this ordinance is held to be unenforceable by a court of competen
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature

(To be made in person as it
appears on the voting ligt)

Registered Voter’s Name to be
5 Printed o

Residence
(Street and Number, if any, as
it appears on the voting list)
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31.

32.

33.

34.

35.

36.

37.

38

39,

40.

41.

42.

43.

44.

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60Q.

61l
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64.

65.

66.

67.

68.

69.

10.

11.
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73.
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14.

5.

76.

1.

78.

79.

80.

81.

82,

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

100.

I,i_\{LS&}JQJF‘Q M of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

— ‘ Signature -
?% Con Qs 8sSe™C
Address (S}u’et & Number)
P10 9.8 n ol
v City or Toun
State of Rhode Is‘land
Fﬂm\/ , Se.
Subscribed to me this “__l_)_Q dayof ___ m“ \’_ " L AD ZOMH.
{ q ?}{ Al \q

L\ Notary Public
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATION:
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City o
Providence, acting pursuant to the initiative power created by the Pro;ﬁidence%%

Home Rule Charter, Art. II, Section 209, hereby petition the Provideng Ci%%;ﬁ
Council to enact an Ordinance Entitled: : ‘ = %:‘;3
: - oz

e

“HOTEL WORKER MINIMUM WAGE; AN v -‘ﬂ?%

oW
ORDINANCE TO INCREASE SPENDING IN OUR zc‘fc‘f’-

COMMUNITIES” g 7

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

emplovyers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
mote per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose. .
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b} Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest sérvice located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer. '

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(N Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers, The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who !
actually carry the baggage associated with the charge. This subsection does not apply to any tip, :
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a ‘
hotel employee(s) by customers over and above the actual amount due for services rendered or for *
goods, food, drink, or articles sold or served to the customer. '

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3} For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(£} Preservation of rights.

1 No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout,

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

N An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinancy
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of compet
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it

Registered Voter’s Name to be
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31.

32.

33.

34.

35.

36.

37.

38

39.

40.

41.

42.

43.

44.

45.

46.
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49.

50.

51.

52.
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14.

5.

76.
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18.
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100.

I, Apgiay B ANDALL , of the City of Providence, under oath, make affidavit and say that the
signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

A7 J 2l

Stgnature
18 Moo lE ST
Address (Streer & Number)

S f Rhode Isjand
“Providewe. s
Subseribed to me this _/ _ch?ay of ,@Qﬁ LAD, 20_[_ ﬁ[
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| @ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 96
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors . registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: '

> Bo

“HOTEL WORKER MINIMUM WAGE: AN = Ao

ORDINANCE TO INCREASE SPENDING IN OUR ﬁg%

COMMUNITIES” o g%é

S
Providing as follows: » z--"é??\

440 P
Be it Ordained by the City of Providence: =i

3

i

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city's economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article 1, is hereby amended to add the following Section ______ . titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping

accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundty, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a berson or entity is an independent contractor for a hotel, said
petson or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commereial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or

local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or p
or given to or left for a Covered Worker by cus
services rendered or for goods, food, drink, or
(c) Minimum Wage

(D Each Hotel employer shall
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions an
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any p
Wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
tompensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer, Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hote]
actually deliver food and beverage associated with the charge.

art of any tip, gratuity, or money that has been paid
tomers over and above the actual amount due for
articles sold or served to the customer.

pay Hotel Employees an hourly wage of at least fifteen

d employee fringe benefits covered
art of, nor be offset against, the

employee(s) who
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or lefr for a

hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e) Effective Dates

Except as provided herein, this Ordinance shall take effect ag follows:

(1) For all hotels with two hundred (200} rooms or more, this Ordinance shall take effect
twelve (12) months afrer passage.

(2) For all hotels with one hundred
twenty-four (24) months afrer passage,

(3) For all hotels with twenty five (25) rooms or more, this
thirty-six (36) months after passage.
{e) Non-retaliation

No hotel Employer may interfere with,

(100) rooras or more, this Ordinance shall take effect

Ordinance shall take effect

restrain, or deny the exercise of, the prospective
exercise of, or the Attempt to exercise, any right protected under this Ordinance. No hotel

Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in 2 claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance, Nonvithstanding any other provision of thig Ordinance, this section
(e) shall be effective immediately upon passage.

{f) Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Otdinance shall impose an
instrumentality of the State of Rhode Island,

(g Waivers

y obligation, direct or indirect, on any

(h) Enforcement.
(1) *An employee aggrieved by any viclation of this Ordinance may bring an

law in any court of competent jurisdiction of the Sty

violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidared damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not 2 violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.

action at
te of Rhode Island within three years of the
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force,

Each of the signers of this

paper by so signing severally certifies that he or she is
in the City of Providence.

a registered voter

Signature Residence
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78 ity of Protidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

ow
<

S - o
We, the undersigned qualified electors registered to vote in the Cﬁv %:‘..:
Providence, acting pursuant to the initiative power created by the Provﬁencégg’n
Home Rule Charter, Art. II, Section 209, hereby petition the Prowdence.Cmgg%
Council to enact an Ordinance Entitled: | ) %gé'
=G
“HOTEL WORKER MINIMUM WAGE; AN 2 o

ORDINANCE TO INCREASE SPENDING IN OUY

COMMUNITIES”
Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resott, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c/  Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplovyer to the customers, The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12} months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(¢) shall be effective immediately upon passage.

() Preservation of rights.

I3 No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(@) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i} Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2} If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinancd
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competdq
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
{To be made in person as it
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32.

33.

34.

35.

36.

37.
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40.
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42.
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44.

45.
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49.

50.
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52.

53.

54.

55.
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74.

15,
16.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

9L

91.

93.

94.

95.

96.

97.

98.

99

100.

L _ZZ/ L;éﬂBZWA Vi’ {/ _b,___, of the City of Providence, under oath, make affidavit and say that the

signers of the within initighive petition paper (or papers) did so sign the paper (or papers) in my presence.

M

. Signature
W Ldmen (F
Address (Street & Number)
Providen € .
City or Toun

Statg of Rhode Island

(avideaco , Se.
Subscribed to me this (0 __ day of /4,[7/\ (, { JAD. 20_5_(:8
_ 4_4_? M*__s/..q,zﬁjm_ﬁcﬁmasa_f#_
Notary Publlic

Cormm B2 ffr/'7f5 [0//‘7//{9




“Hotel Worker Minimum Wage” Page _1 of 6 g

B J TS ity of Prouidense e 3

<
< %
% e
STATE OF RHODE ISLAND AND PROVIDENCE PIANTATIONS r «:_, .g =
| 2 %o
-~ 2,

X
2
<
p2)
(=)
=

PETITION TO THE CITY COUNCIL %
. 0 k.
| TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE; %f“

. ' o
We, the undersigned qualified electors registered to vote in the City \3f
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: '

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and ‘

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business. _ '
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. '

- NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping setvices, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,



“Hotel Worker Minimum Wage” Page 2 of 6

management company, contractor, subeontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay. : _

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid

-or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage ' :
E (D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen

~ dollars ($15.00) per hour worked.

: (2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates tequired by this Ordinance. '

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

{d) Service charges '

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge. '




“Hotel Worker Minimum Wage” Page 3 of 6

(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates '

Except as provided herein, this Ordinance shall take effect as follows: :

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage. S :

(2).For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect.
twenty-four (24) months after passage. '

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or pai‘ticipating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section -
(e) shall be effective immediately upon passage.

#) Preservation of rights. '

) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island. -

(g) Waivers _
~ The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(n An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Mach of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature

(To be made in person as it

Registered Voter's Name to be

Residence
(Street and Number, if any, as

'ZZ’.Z.r\M TR

- appears on the voting list) Printed it appears on the votmg list)
e Lsbon | GaTuese i) su 7 au/srm L/hy)
Y . ;
A ;‘r’, 2 r A, Z
Elm RN Y T\ SN - ,
/ ; }l‘\ It Lt "%@[M V/ 4 ’101@
&‘L-@A . ., V2 Y/ id &) Tﬁ’M(z T AL :
N AN SN :
W) P Wil | O wnen (ol
WA ezt & D6 Do 'S h
NE@- Lol Aasc Larzie 2/ f
LG 30 L Serl? .26% “Tad: G o, Ce
LN gea [T OETE Llepyine Doy T clipna A
OS2 7 i coe6t o #?rzﬂe—»éﬂ./ 288 Vnea Youse. avz PO (- 2ac5y
!.%g’_‘/’,',_?i'—":' (DM' Lt D/[rd/f(-’ q‘/lql/‘tw Veurje- Mg
!.‘1..4/ F AU//'& /MC/ 2 /%w/(’) BZC pooth Yo t2ll ~Zfop
\ SR Glssel’'m (Eses g(,S’ O#z:o Ao
N 1‘:’/..«1&1 fl?g“é_,. ) D AA T f? MM s
WSEPpsl Qe 1 .1 (egoey OZToga, 1272 Otho &V
1_2.;%/; LS ol (Casmtln Ovre/~Cpbrpra Jo 5 \ermon? Are

b A UM
‘A\'C!l\‘l“(‘i

' W B T Y
N u ﬂ.rerll vmunlmwr Fovw

pOY

il g

AL

_Ma_M‘ﬁn\

’L‘t.’) \J et b A4 RS

Gleararss AQ TS

7 Lie-y 22q ”ﬁ‘f’c)ﬂe

HAIW E Zoges

n

mofb Ve H—

A cetzren  HAZARD

J

.,

//f/a

>~ Sfeuan/c }mzimf/

lir=ore
pq“ o v—VV|7 7 T

AT

BEUER L ML ATE S
/% Verlpat 2K




“Hotel Worker Minimum Wage” Page 5 of 6

%\} et ULhelc 279 WS Byl A

33.
34.
35.
36.
37.
38
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55,
56.
57.

L/

58.
59.
60.
61.
62.

63.

64.
65.

66.

67.

68.

69.

70.

71

72.

13.




“Hotel Worker Minimum Wage” Page 6_of _6

14.

15.

716.

7.

78.

19.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.
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9L
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93,

94.

95.

96.

97.

98.

99.
100.

I\Q& \Sel\ / Ll , of the City of Providence, under oath, make affidavit and say that the

signers of the wuﬁun mmlltwe petition paper (or papers) did so sign per (or papers) in my presence.

Signature
% -zf ) L lrroce S 0pt T
Addre t & Number,
RO, T ¢ 5p 905~

Clty or Town

Stagk of Rh((ce le Island
_rvidiata.

Subscribed to me this __[é;n’y of____,_,(féz}_t_/_g AD 204 / L\é
[bzamnd. ﬂg__ééééaff‘

Notary Public
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@ity of Providence "
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

no @
= Ly
We, the undersigned qualified electors registered to vote in the gty g%j
Providence, acting pursuant to the initiative power created by the ProdllenfdS%

Home Rule Charter, Art. 11, Section 209, hereby petition the Providencs Citﬁg’%
»e<

E
Council to enact an Ordinance Entitled: O. g'g%
| . - FRE
“HOTEL WORKER MINIMUM WAGE; AN i ?3%
ORDINANCE TO INCREASE SPENDING IN OUR

COMMUNITIES”
Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business. '
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section

_______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase S

pending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of

employees defined below working in a hotel. This includes, but is not limited to, the owner,



Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If PEISOn or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourtly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or'for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Em

dollazs ($15.00) per hour worked.

(2} Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance,

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,

rescinded, or otherwise affected by this chapter but shall continue in full force
(d) Service charges

ployees an hourly wage of at least fifteen

and effect.

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3}  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hote! employee(s) by customers over and above the actual amount due for services
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance sha]
twelve (12) months after passage,

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a

hotel Employee for exercising the rights protected under this Ordinance (including making a

charge, testifying, assisting, or participating in any manner in 2 claim under this Ordinance), or
for the purpose of interfering with the attainment of any righ

entitled under the Ordinance, Notwithstanding any other pr
(e} shall be effective immediately upon passage.
(f) Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

rendered or for

| take effect

t to which the employee may become
ovision of this Ordinance, this section

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
() Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in.such Agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) *An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i1) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs tecoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a cour
jurisdiction, all remaining provisions shall remain in force.

t of competent

Each of the signers of this paper by so signing severally certifies th

at he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
. appears on the voting list) , Printed it appears on the votmg hst)
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31.

32.

33.

34.

35.

36.

37.

38

39.

40.

41,

42.

43.

44,

45.

46.

47.

18.

49.

50.

5L

52,

53.

54.

55.

56.

57.

58.

59.

60.

61

62.

63.

64.

65.

66.

67.

68.

69.

10.

71.

12.

73.
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74,
75,
76,
7.
78,
79.
80.
81.
82,
83.
84,
85.
86.
87.
88.
89,
90.
91,
92,
93.
94,
95,
96,
97,
98.
99,
100,

I, F.-)Q f—ﬁ/\ O V\'ljé’wmg City of Providence, under oath, make affidanit and say that the

signers of the within initiative petition paper (or pepers) did so sigp.the pap)ﬁmtpa %) in my presence.

Pl o,

Z«a_%ﬁzz;ﬁfﬁ%_ﬁfz_ﬂ[é: ~
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Ciry o Toum

Stutgdf Rhode Island .

Subscribed to me this l Q:’flday of

C.
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X d(?ffﬁb ity of Prowidenre
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS /X
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

‘We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Proxjdencq,_,

Home Rule Charter, Art, II, Section 209, hereby petition the Providersz. Cl@?c’
mc::l

Council to enact an Ordinance Entitled: '-33 © Baeg
— HneB
“HOTEL WORKER MINIMUM WAGE; AN = %g%’
ORDINANCE TO INCREASE SPENDING IN OUR £
COMMUNITIES” :‘: ‘_ %:3
L

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer. '

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer,

(c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen !
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s} who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
() shall be effective immediately upon passage.

H Preservation. of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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() Severability.

The provisions of this ordinance shall be severable. The requu:ements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competen
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
__appears on the voting list) L Printed it appears on the voting list)
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31.

32.

33.

34.

35,

36.

37.

38

39.

40.

41.

42,

43.

44.

45.

46.

47.

48.

49.

50.

51

52.

53.

54.

55.

56.

57,

58.

59.

60.

6l.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.
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74.

5.

76.

77.

8. i
79. ‘

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91

92.

93.

94.

95.

96.

917.

98.

99

100.

1, Gj ol 1769/ AL 4, of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or bapers) did so sign the paper (or papers) in my presence.

’}7 €. AL
Signature

Address (Street & Number)
ZOKE[LEY STAP 202 Py mfibhe, 067;”0/
I o

City or Toun o9

Sta f Rpode Island
A 3)0 nwA LULL . S

Subscribed to me this _Z _O_ T;y of M_ ,AD. 20, _/_ %

Notary Public

/h/j Commespios W“’* 754,
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ity of Providenre
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. I, Section 209, hereby petition the Providenge Citgn
Council to enact an Ordinance Entitled: = =

———t

5 52
"HOTEL WORKER MINIMUM WAGE; AN~ = ¢o3
'ORDINANCE TO INCREASE SPENDING IN.OUR P22
COMMUNITIES” - 'g e
' b o slaid
Providing as follows: a @
Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds t

wage will lead to more spending in other

hat the impact of increasing the hotel worker minimum
businesses,

City businesses, thus creating additional revenue for City
multiplying the amount of money in the City’

s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wa
more per room cleaned for hotel housekeep
NOW THEREFORE RE IT ORDAINED
Section 1. The Code of Ordinances of the
“Administration,” Article [, is hereby ame
“Hotel Worker Minimum Wage;

ge will amount on average to approximately $1.85
ers in our City,

BY THE CITY OF PROVIDENCE that,

City of Providence, Chapter 2, entitled,
nded to add the following Section e, titled

An Ordinance To Increase Spending In Qur Communities.”
(a) Purpose. ‘
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied fo

T pay to guests for leisure, business or group occupancy, which is
operating within the City of Prov

idence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry,

room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.
Hotel Employer means a person,

whether owner or a manager, who acts as
employees defined below working in a

the employer of
hotel. This includes,

but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C, §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trus, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. 88 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge,
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

{e) Nonrretaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance, No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or

for the purpose of interfering with the attainment of any right to which the employee may become

(e) shall be effective immediately upon passage.
(f) Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Y] Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competerd
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.
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_Sm\*&'w\_, of the City of Providence, under oath, make affidavit and say that the

initiative petition paper (or papers) did so sign the paper (or papers) in my presence.
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@ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CIT Y OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providef®e,

a —
Home Rule Charter, Art. II, Section 209, hereby petition the Provid@ace g%%
Council to enact an Ordinance Entitled: -

d
3
8
!

3;.
- T
"HOTEL WORKER MINIMUM WAGE; AN ~— 322

ORDINANCE TO INCREASE SPENDING IN OPR 292

COMMUNITIES" | T B

A,
Providing as follows:

I

Be it Ordained by the City of Providence: .
WHEREAS, the City of Providence finds that touristn,
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of
wage will lead to more spending in other City businesses,
businesses, multiplying the amount of money in the City’
climare to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled

“Hotel Worker Minimum Wage; An Ordinance To Increagse Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to incre
employees.

(b} Definitions.

Hotel includes any hotel, motel, resort, hoard
used or aclvertised as, or held out to the public as,
accommodations are supplied for pay to guests
operating within the City of Providence with
thereof, including housekeeping services, fr

one of its largest private sector

increasing the hotel worker minimum
thus creating additional revenue for City
s econotny and improving the City's

ase the minimum wage for Providence hotel

ing house, or bed and breakfast which is kept,
a place where sleeping or housekeeping

for leisure, business or group occupancy, which is
at least 25 rooms, and any in-house component

ont desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within

a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.
Hotel Employer means a person, whether owner or a manager, who acts as the employer of
- employees defined below working in a hotel. This includes, but is not limited to, the owner,
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Mmahagement company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial eraployees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel. said
person or entity will not be considered an employee for the purposes of this ordinance.

Peyson means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or tabel, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered

by 29 U.S.C. 8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance. ' '

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shail be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and '

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect ag follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

fe) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotei
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance, Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout,

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers .

The provisions of this Ordinance may not he waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in sucly agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h}  Enforcement.

() An employee aggrieved by any violation of this Ordinance may bring an action ar
law in any court of competent jurisdiction of the State of Rhode Island within three vears of the
violation. The relief for g violation shall include:

(i} Damages for each day during which the violation continues, .

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the etployer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(1) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, ail remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Stgnature
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34.

35.

36.

37.

38

39.

40.

41

42.

43.

44,

45.

46.

41,

48.

49.

50.

51.

52,

53.

54.

55.

56.

57.

58.

59.

60.

01

02

03.

04.

05.

66,

67,

68.

69.

70.

71
72.

13.

74.
5.

76.

7.

78.

19.

80.
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81.
82.
83.
84.
85.
86.
87.
88.
89.
90.
91.
92.
93.
94.
95.
96.
97.
58.
99.
100.

signers of the within initiative betition paper (or papers)

i, _:);"’;ti\?é !D"*\a)’ , of the City of Provide

nee, under oath, make affidavit and say that the
did so sign the paper (or papers) in my presence.

2B Maddel o per b

ddvess (Street & Number
__?EQ‘?‘EAQM e

City or Toum

Statgef Rhode Island

_ﬁm&@;_og_&_______ S
Y- ' N Lﬂ

Subscribed to me this _/_Qq_ dayof _______ M“ — . AD. ZO_Z___

A nd ebuns Iolo—

Notary Public

/La1 Uvaicss com Pt -4,
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&(b\ | Uity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned. qua11f1ed electors registered to vote in the ,Qlty qf,
Providence, acting pursuant to the initiative power created by the Prﬁder}g

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdelge C'H(
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN 9
ORDINANCE TO INCREASE SPENDING IN dﬁm
COMMUNITIES” ~

KOLIYYL51D
SHISSVARYD
JON3CiAOYd 40

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
~employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City’s

climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approx1mately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions. .

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

' Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance. |

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commiercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or

‘local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for

- services rendered or for goods, food, drink, or articles sold or served to the customer.
{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked. .

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended, -
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d)  Service charges . |

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customets from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
- employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e)  Effective Dates |

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage. .

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage. o

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage. | :

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section !
(e) shall be effective immediately upon passage. : !
4] Preservation of rights. : '

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout. _

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waijvers _ :

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(if) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the emplovyer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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7

The provisions of this ordinance shall be severable. The requirements of this Ordmance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
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74.

75.

76.

1.
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19.

80.
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— ‘
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Subscribed to me this (O day of A-? fuL“_ S ,AD. 20 \L{
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@ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL |
TO THE HONQRABLE CITY COUNCIL OF THE CITY OF PROVIDENEE: 3

-

Pt
] Wg
o<

10 }.,‘.13

We, the undersigned qualified electors registered to vote in the E;_n
Providence, acting pursuant to the initiative power created by the Providemce‘."s"..aﬂ

ud

, o
Home Rule Charter, Art. II, Section 209, hereby petition the Providence _Sitv%%%
Council to enact an Ordinance Entitled: - 20ZF
| = Bm
“HOTEL WORKER MINIMUM WAGE; AN 5
ORDINANCE TO INCREASE SPENDING IN QUR

COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section ____ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, lirnited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

{(n Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximurmn hours, overtime
compensation, or other working conditions in effect under any other federal, s
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d)  Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge,

tate or local law, or
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates
Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse em
hotel Employee for exercising the rights protected under this Ordinance
charge, testifying, assisting, or participating in any manner in a c|
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.

4] Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

(100) rooms or more, this Ordinance shall take effect

ployment action against a
(including making a
aim under this Ordinance), or

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in.such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

() Enforcement.

(1) " An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation,

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordin:

shall not apply where and to the
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Each of the signers of this paper
in the City of Providence.
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BV
Q0 Gty of Pronidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL ,
TO THE HONQRABLE CITY COUNCIL OF THE CITY OF PROVIDENCE: -

g o
We, the undersigned qualified electors registered to vote in the Ciw% ofmgg
Providence, acting pursuant to the initiative power created by the Prov1§nce§g%
L] » * ‘—m
Home Rule Charter, Art. II, Section 209, hereby petition the Providence~Citywo

=2
Council to enact an Ordinance Entitled:’ T ?;%g
“HOTEL WORKER MINIMUM WAGE; AN~ & %25

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
emplovyers, is a vital element of the city's economy; and '
- WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section ______ | titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundtry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This inctudes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2} Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. 88 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full
(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.

force and effect.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or lefr for a
hotel employee(s) by customers over and above the actual amount dy
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows.

(1) For all hotels with two hundred {200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

* (2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in g claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
{e) shall be effective immediately upon passage.

{f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

e for services rendered or for

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
() Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in.such agreement in clear and unambiguous terms and s limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney's fees in addition to the costs recoverable,



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance

shall not apply where and to the
applicability. If any provision of

jurisdiction, all remaining provisions shall remain in force.
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in the City of Providence.
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A7 g ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned ‘qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: B

=
“HOTEL WORKER MINIMUM WAGE; AN % &
ORDINANCE TO INCREASE SPENDING IN GLR 253
COMMUNITIES” | S

©
Providing as follows: ‘ i~
o
o

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and '
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article 1, is hereby amended to add the following Section _____ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose. '

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b)  Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accomimodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 roorms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
erployees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(n Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s} who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200} rooms or more, this Ordinance shall take effect
twelve (12) months after passage,

(2} For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect 1?
twenty-four (24) months after passage. 7

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Nonrretaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(€) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in-such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(N An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within. three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)

L]
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1, Qﬂ_@m_ﬂ@ﬂﬁ Zﬂ( of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper {or papers) did so sign the paper (or papers) in my presence.

Sture of Rhode Island

My Ephps)sspy'm SR g

/2 ~23~2016

Signature
U Lollasok S ///'F
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» Se.

Subscribed to me this /A day of ‘4}0&(1,

Address (Streer & Nrember)
Videgcon

Ciry or Toun

éf"

Notary

o AD. 2004
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@ity of Providenrce

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL |
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENGE:

i
auyos
A% AL

W&d

We, the undersigned qualified electors registered to vote in the Ci® o
Providence, acting pursuant to the initiative power created by the Provu:_lgnce GOD

el
- [ ]
Home Rule Charter, Art. II, Section 209, hereby petition the Prov1dence.t531 tyBRES
"
Council to enact an Ordinance Entitled: < 2oz
. m
o

. a
“HOTEL WORKER MINIMUM WAGE; AN -

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled

“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
{a) Purpose. ‘

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room setvice, valet, bell desk
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other

person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay,

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to houtly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

{1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required hy this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,

rescinded, or otherwise affected by this chapter but shall continue in full force and effect.
(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.

, state or local law, or
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actuyal amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall rake effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
{e) Nonr-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), ot
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout. _

2) Nothing in this Ordinance shall impose any obligation,
instrumentality of the State of Rhode Island.

(2) Waivers

direct or indirect, on any

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in.such agreement in clear and unambiguous terms and is
that agreement,

(h) Enforcement.

(1) * An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable,

limited to the term of
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The provisions of this ordinance shall be severable. The requirements of this Ordinance

shall not apply where and to the extent that state or federal law or regulations preclude their p
~ applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it

Registered Voter's Name to be

Residence
(Street and Number, if any, as
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@ity of Pruwidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTA TIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN

~a oo
= [l
ORDINANCE TO INCREASE SPENDING IN OBR Q@%iﬂ
COMMUNITIES” 3 Bes
. - 99D
Providing as follows: BEZ
v 20
Be it Ordained by the City of Providence: 5 g,‘{‘\i%
WHEREAS, the City of Providence finds that tourism, one of its largest private sector wn o

employers, is a vital element of the city’s economy; and ' w

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount o

f money in the City's economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approxima
more per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“A dministration,” Article I, is hereby amended to add the following Section _______, titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
() Purpose.
The purpose of th
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, ot bed and breakfast which is kept,
used or advertised as, or held out to the public as, 2 place where sleeping or housekeeping
accommaodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any inhouse component

thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,

restaurant, food and/or beverage service or other operation facilitating guest service located within

a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts
employee

tely $1.85

is ordinance is to increase the minimum wage for Providence hotel

as the employer of
s defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person. means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardiess of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(N Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, setrvice charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force 'and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplover to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shail be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

4] Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g  Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

{(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i} Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicabi

jurisdiction, all remaining provisions shall remain in force.

lity. If any provision of this ordinance is held to be unenforceable by a court of competent
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. I, Section 209, hereby petition the ProvidencesCity

Council to enact an Ordinance Entitled: = ﬁég
‘ S

“HOTEL WORKER MINIMUM WAGE; AN = §§§

ORDINANCE TO INCREASE SPENDING IN OUUR 55%3

2 —p'—.‘b_

COMMUNITIES” P gﬁé

Providing as follows: 4 o™

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
emplovyers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum :
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage setvice or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractot, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c} Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2 Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

{d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3} For all hotels with twenty five (25} rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2 If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
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shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.
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\/ Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the wundersigned qualified electors registered to vote in the C1ty o
Providence, acting pursuant to the initiative power created by the Pro‘ﬁlenq.g?-«

Home Rule Charter, Art. II, Section 209, hereby petition the Prov1den% Cltg.’g_n
Council to enact an Ordinance Entitled: 0%
— i )

“HOTEL WORKER MINIMUM WAGE; AN~ T 253
ORDINANCE TO INCREASE SPENDING IN OUE 2
COMMUNITIES” £

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
emplovers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to apprommately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b)  Definitions. o

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an. individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
ot employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Qrdinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25} rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

() Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

@ Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.
0y An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:
(i) Damages for each day during which the violation continues,
(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i}, unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competen]
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

i

in the City of Providence.
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@ity of Feawidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

)}u@ﬂ%

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Proyidencg

Home Rule Charter, Art. 1I, Section 209, hereby petition the.Provide'e Cﬁgﬁ‘-?
2O

Council to enact an Ordinance Entitled: g MG;
c
— ol
“HOTEL WORKER MINIMUM WAGE; AN~  2%2
ORDINANCE TO INCREASE SPENDING IN OUR 255
COMMUNITIES” ®TER

(2] L9

=

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which. is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

& Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars {($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d} Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) Eor all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twentyfour (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

() Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(@) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(1) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Sty
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Each of the signers of this paper by so signing severally cettifies that he or she is a registered voter
in the City of Providence.
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS /bg

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence,

acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: '

"HOTEL WORKER MINIMUM WAGE; AN & &5 |
ORDINANCE TO INCREASE SPENDING IN GRJR 8_3%
COMMUNITIES” = 23 =
B-'-'._.-
Providing as follows: P_ &;;%g
D
Be it Ordained by the City of Providence: 8 an
WHEREAS, the City of Providence finds that tourism, one of its

largest private sector
employers, is a vital element of the city’s econory; and ‘

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence,
“Administration,” Article 1, is herel

“Hotel Worker Minimum Wage;
(a) Purpose.

Chapter 2, entitled,
y amended to add the following Section _______ | ritled

An Ordinance To Increase Spending In Our Communities.”

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as,

or held out to the public as, a place where sleeping or housekeeping
accomimodations are supplied for pay to guests for leisure, business

operating within the City of Providence with at |
thereof, including housekeeping services, front

restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

or group occupancy, which is
east 25 rooms, and any in-house component
desk, laundry, room service, valet, bell desk,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hote! has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but 3
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §15 2(11), and i
further excluding employees of guests or patrons of hotel who perform work for the guest or ‘
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Serwice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or'for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(D Each Hotel employer shall pay Hotel Eraployees an hourly wage of at least fifteen
dollars ($15.00) per hour worked. ]

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Setvice charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.



“Hotel Worker Minimum Wage” Page 3 of 6

(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e} Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12} months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Qrdinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
{e) shall be effective immediately upon passage.

{£) Preservation, of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(2) Waivers ‘

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(ii} Liquidated damages in an additional equal amount, doubling the damages in
subsection (1), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2} If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable, The requirements of this Ordinande
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter . N
in the City of Providence.

Signature Residence
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1, MM@LM] j%} the City of Providence, under oath, make affidavit and say thar the

signers of the within inifiative betition paper (or papers) did so sign thL payf’p Pers) in my presence
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@ity of Providenre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

Tg;«u\’s/l%

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN O
COMMUNITIES”

32

KGlIvyls!
SYISSYARYS 40 QuY 08
2ONITIADHS 40 ALIS

Providing as follows:

S d IS bV N

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest prwate sector
employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article ], is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

{a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(e Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked. ‘

(2) Tips, gratuities, service charges, cormissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, ot other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which. are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(I) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation :

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action, against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
® Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i}, unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

“Hotel Worker Minimum Wage” Page 4 _of 6

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
{(To be made in person as it
appears on the voting list)

Registered Voter’s Name to be
Printed
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I, :I'? & pe /’//;‘ , of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.
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Signature
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ity of Providenre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

‘gk\defﬁ

We, the undersigned qualified electors registered to vote im the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence Clty
Council to enact an Ordinance Entitled:

= B

“HOTEL WORKER MINIMUM WAGE; AN = &5

ORDINANCE TO INCREASE SPENDING IN OL% g%i

COMMUNITIES” = 222

e

Providing as follows: g Qﬁg
Be it Ordained by the City of Providence: <2 an

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

emplovyers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article [, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, ot held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Sewice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, ot part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

() Minimum Wage

(1) Each Hotel emplovyer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e} Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

)] No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

{g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Darmages for each day during which the violation continues,

(it} Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preciude their

“Hotel Worker Minimum Wage” Page 4 of 6

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all re%in?_()rovisions shall remain in force.

Each of the sigxéxx% paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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74.
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, of the City of Providence, under oath, make affidavit and say that the

signers of the within Initiative petition paper (or papers) did so stgn the paper (or papers) in my presence.

State of Rhode Island
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% “ @ity of Providenre /@

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote im the City of

Providence, acting pursuant to the initiative power created by the Providence :
Home Rule Charter, Art. I, Section 209, hereby petition the Providence City ,
Council to enact an Ordinance Entitled: ) |

& o

o ng

“HOTEL WORKER MINIMUM WAGE; AN = %33

ORDINANCE TO INCREASE SPENDING IN OUR §§§

COMMUNITIES” =23

U 355

Providing as follows: T Eaw
o 5;8

Be it Ordained by the City of Providence: <

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and '

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
mote per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Comnmunities.”

(a) Purpose. '

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used ot advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person etmployed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to ot left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. 8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3)  Anystandards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates :

Except as provided herein, this Ordinance shall take effect as follows:

(1} For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

4] Preservation of rights.

I} No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

{g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this :

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is ﬁ

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(if) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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>
(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance

shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it | Registered Voter’s Name to be | (Street and Number, if any, as
appears on the goting list) Printed — it appears on the voting list)
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14.

5.

76.

1.

18.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

6.

97.

98.

99.

100.

L L~ Blravo
I, _ﬁd 759_1:1, Lﬁ_mél_‘_/_s_ JQ_O_, of the City of Providence, under oath, make affidavit and say that the
signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

Signature )
G Brown St. Box 3137
Address (Street & Number)
oviche n £

City or Tounm

State of Rhode Island

fouiden e b , Se.
Subscribed to me this _E_Q_ dayof __ ﬁ' ﬂ [ r" [ s AD 20_}__(_’_“
P Notary Public

Coam 39ea L 7 5 i(?/[ 7//&
Joseph Qe rancesco
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ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote im the City of

Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. 1], Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN

= Ses

ORDINANCE TO INCREASE SPENDING IN OUJR #&2

COMMUNITIES” B 02K

g T

Providing as follows: o gg%

- S

Be it Ordained by the City of Providence: ‘ eI z%ﬁ
WHEREAS, the City of Providence finds that tourism, one of its largest private sector @a e

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommmodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency,

person, that will employ employees to work in any part of the facility
located, but does not include guests or patrons of hotel who em
the guest or patron during their stay,

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C, §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Serice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip,
or given to or left for a Covered Worker by customers over a
services rendered or for goods, tood, drink, or articles sold o
(c) Minimum Wage

(1 Each Hotel emplo
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges,
by 29 U.S.C. §§ 1001 et seq. shall not be credite
wage rates required by this Ordinance.

(3) Any standards relating to minimum w
compensation, or other working conditions
provided by any contract,
applicable to those emplo
rescinded, or otherwise
(d) Service charges

Service charges shall not be retaine
the hotel employer to the hotel em

lessee, sublessee, or other
where a hotel has been
ploy persons to perform work for

gratuity, or money that has been paid
nd above the actual amount due for
r served to the customer.

yer shall pay Hotel Employees an hourly wage of at least fifteen

commissions and employee fringe benefits covered
d as being any part of, nor be offset against, the

ages, maximum hours, overtime

in effect under any other federal, state or local law, or
custom or practice, which are more favorable to employees than those
yees under this Ordinance, shall not be deemed to be amended,
affected by this chapter but shall continue in full force and effect.

d by a hotel employer but shall be paid in the entirety by
ployee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial

employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(Z)  Amounts collected for room service shal

I be paid to the hotel employee(s) who
actually deliver food and beverage associated with the

charge,
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who

actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a

hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e) Effective Dates

Excepr as provided herein, this Ordinance shall take effect as follows:
(1) For all hotels with two hundred (200)
twelve (12) months after passage.
(2) For all hotels with one hug
twenty-four (24) months after passage.
(3) For all hotels with twenty five (
thirtysix (36) months after passage.
(e} Non-retaliation
No hotel Employer may interfer

rooms or more, this Ordinance shall take effect
dred (100) rooms or more, this Ordinance shall take effect

25) rooms or more, this Ordinance shall take effect

e with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment
hote! Employee for exercising the rights protected under this Ordin
charge, testifying, assisting, or patticipating in any manner in 2 claim under this Ordinance), or

for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance, Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage,

{f) Preservation of rights.

1) No provision of this Ordinance shall be construed t
for any right of recovery for, that lawful exercise of employees’ or e
strike or lockout.

2) Nothing in this Ordinance shall impose any obl;
instrumentality of the State of Rhode Island.
(g) Waivers

The provisions of this Ordinance ma
Ordinance may be waived by a bilateral colle
explicitly set forth in.such agreement in clea
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Or
law in any court of competent jurisdiction of the State of Rhode
violation. The relief for a violation shall include;

(i} Damages for each day during which the violation continues,
(ii) Liquidared damages in an additional equal amount, doubling the damages in

subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.
{2) If the employee is the prevailing party in any
the employee’s reasonable attorney's fees in addition to

action against a
ance (including making a

O impair, prohibit, ot pravide
mployers’ right to engage in

gation, direct or indirect, on any
y not be waived, except that any provisions of this

ctive bargaining agreement, but only if the waijver is
r and unambiguous terms and is limited to the term of

dinance may bring an action at
Island within three years of the

such legal action, the court shall award
the costs recoverable.
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(i) Severability. . :
The provisions of this ordinance shall be severable. The requirements of this Ordinance

shall not apply where and to the extent thar state or federal law ot regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
{To be made in person as it Registered Voter's Name to be | (Street and Number, if any, as
appgars on the vo‘rsigglist) Printed it appears on the voting list)
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31.

—

32,

33.

34

35.

| 36,

37.

38

39,

40.

41.

42.

43.

44.

45.

46,

41.

48.

49.

50.

51.

52,

53.

54.

55.

56.

57.

58,

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71

12.

3.
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74.
75.
76. ' ]
77.
78.
79.
80.
81.

82.

83.

4.
85.

86.
87.
8.
89,
90.
91.
92.
93,
94.
95,
9.
97.
98,
99,
100.

| QL\L \0 ﬂ.ﬂld(— » of the City of Providence, unde

e oath, make affidevit and say thar the
stgners of the wichm initiative petition paper (o papers) did so sign the baper (or papers) in my presence.

Signature
- 2-7—3 T S_l:(‘_e-U-. At 3
Address (Street & Niomber) * !
Cenidence , 2|

} .
Ciry or Toron

State of thsde M(md

4 169(/ Mlé—-—..___._____ » S
/ .

e, %7;@_ Girreese,

Notary Public

Comman hgyy (‘.)V/f(ﬁ /0/[?//’6
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@ity of Pravidence \Q\

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL

_ @
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDE'?;CE: m%%
w2
We, the undersigned qualified electors registered to vote in the @v m%'-:%
Providence, acting pursuant to the initiative power created by the Provﬁcncé%:%
Home Rule Charter, Art. II, Section 209, hereby petition the ProvidencqaCin%%,%
Council to enact an Ordinance Entitled: 1) z‘;’é‘r?'

m P
“HOTEL WORKER MINIMUM WAGE; AN~ & -
ORDINANCE TO INCREASE SPENDING IN OUK
COMMUNITIES” ~

Providing as follows:

Be it Ordaired by the City of Providence: _
WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business. .

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In
(a) Purpose.

, titled
Our Communities,”

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the emplover of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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anagement company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 er seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing setvices for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

() Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e} Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
() shall be effective immediately upon passage.

(£) Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout,

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

{® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

{h) Entorcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode [sland within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee's reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competeny
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so 51gn1ng severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person asit | Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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14.

75,

76.
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89.
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94.

95.
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97.
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99.

100.

I Cnymen Qushill0of the City of Providence, under oath, make affidavic and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

State of Rhode Island

F)%\pu mm_umy_\m__ , Se.
Subscribed to me this __\il__ day of __ _~___W¢&

___%Z%__z___ﬁé,)( A/
2% BHers s

Address (Street & Number)
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Notaky Public
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| ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN

»

ORDINANCE TO INCREASE SPENDING IN @R Q‘%%

COMMUNITIES” % ?3‘,%9*

Providing as follows: - %%%
PO
Be it Ordained by the City of Providence: AY %ﬁ%
WHEREAS, the City of Providence finds that tourism, one of its largest private sector DS om
employers, is a vital element of the city’s economy; and @

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping

accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c} Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

() Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.
(e) Nonrretaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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) Severability. [

The provisions of this ordinance shall be severable. The requirements of this Ordmance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
{To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
ears on the voting list) Printed it appears on the voting list)
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31

32.

33.

34.

35.

36.

37.

38

39.

40.

41.

42.

43.

44.

45.

46.

47.

43.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.
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64.

65.
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69.
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13.
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74.
5.
76.
7.
18.

79.
80.
8L

82.
83.
84.
85.
86.
87.
88.
89.
90.
91.

9l

93.
94.
95.

96.

97.

98.

99.
100.

I, Trevor Lulbane ______, of the City of Providence, under oath, make affidavit and sary that the
signers of the within initiative petition paper {or papers) did so sign the paper {or papers) in my presence.

Totrrr, Coklor
Signature
6.9_Rroun Stceel  Box 1684
Address (Street & Number)

Providenie
City or Toun
State of Rhode Island
Subscribed to me this _tQ_dayof ___ ﬂ' 2t ( | »AD. 20_..!-‘:.{
ﬁ/ F2r  dogy b eFracesco

&7 Notary Publid
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ity of Fronidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the ofity af
Providence, acting pursuant to the initiative power created by the Prﬁ'ﬁdm%ﬁ

Home Rule Charter, Art. 1, Section 209, hereby petition the Providéce @ﬁﬁ
Council to enact an Ordinance Entitled: p

mn;g

o B

"HOTEL WORKER MINIMUM WAGE; AN o 2oz
ORDINANCE TO INCREASE SPENDING IN QUR 2™

COMMUNITIES”

<

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism,
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional
businesses, multiplying the amount of money in the City’
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence,
“Administration,” Article I, is hereby amended to add the fol
“Hotel Worker Minimum Wage;
(a) Purpose.
The purpose of t
employees,
(b) Definitions,

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, wl

N0 acts as the eraployer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

one of its largest private sector

revenue for City
s economy and improving the City’s

Chapter 2, entitled,
lowing Section ______ , titled
An Ordinance To Increase Spending In Qur Communities.”

his ordinance is to increase the minirmum wage for Providence hotel
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrurmnentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(¢} Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

VA Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance, Notwithstanding any other provision of this Ordinance, th
(e) shall be effective immediately upon passage.
(f) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockourt,

is section

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island
(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement,

(h) Enforcement.

() An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(#) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature

(To be made in person as it

_appears on the voting list)
)

Registered Voter's Name to be
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Residence
(Street and Number, if any, as it
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81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91

92.

93.

94.

95.

96.

97.

98.

99.

100.

I8 m&mﬂ, of the Ciry of Providence, under oath, make affidavit and say that the

signers of the within initiative betition paj

Stc'gf of Rhode Island
Slaviqence o
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@ity of Providenre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS EN
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by -the Providence
Home Rule Charter, Art. IL, Section 209, hereby petition the Providgace Cy,
Council to enact an Ordinance Entitled: -

“HOTEL WORKER MINIMUM WAGE; AN

ORDINANCE TO INCREASE SPENDING IN
COMMUNITIES”

RY
d

0s @ @l | Hdv
=h
o
SEARa0IAD

Providing as follows:

Be it Ordained by the City of Providence: _

WHEREAS, the City of Providence finds that tourisin, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of inereasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's econotmy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. ‘

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article 1, is hereby amended to add the following Section

_______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house,

or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place wh

ere sleeping or housekeeping

s accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
Vd operating within the City of Providence with at least 25 rooms, and any in-house component
'f thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
? restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel.

This includes, but is nét limited to, the owner,



“Hotel Worker Minimum Wage” Page 2_of 6

Mmanagement company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign,

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valer, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for

services rendered or for goods, food, drink, or articles sold or served to the customer,
(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen |
dollars ($15.00) per hour worked. !
(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered

by 29 U.S.C. 88 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers, The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms ot more, this Ordinance shall take effect
twelve {12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement. '

() Enforcetnent.

(1) An employee agerieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, ail remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in1 the City of Providence.

Signature
(To be made in person as it
appears on the yoting list)

Registered Voter's Name to be
. Printed

Residence
(Street and Number, if any, as it
appears on the voting list)
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l, _M\L\L LV, ‘_S_-f@l\_\\;j_r_\, of the Ciry of Providence, under oath, make affidawit and say that the

signers of the within. initigtive petition paper {or papers) did so sign the paper (or papers) in my presence.
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@ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE FLANTATIONS T},

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. 11, Section 209, hereb

y petition the Providev%fCit{é >
Council to enact an Ordinance Entitled: ' - =3
2 B3
“HOTEL WORKER MINIMUM WAGE; AN o5

ORDINANCE TO INCREASE SPENDING IN O
COMMUNITIES”

vy
Sggg.%ﬂihﬁ&d 40 ALIS

Providing as follows:

1_0921(% R

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to artract and sustain local business. .

WHEREAS, this hotel worker minimum wage will amount on average 1o approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article , is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management cornpany, CONtractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been

located, bur does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person emp

loved to perform any services by & hotel emplover,
including part-time and on-call employees

and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and

further excluding employees of guests ot patrons of hotel who perform work for the guest or
patron attendant to their stay. If a Person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited'liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
customers except taxes and fees levied by federal, state or

arg in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or p
or given to or left for a Covered Worker by cus
services rendered or for goods, food, drink, or
{c) Minimum Wage

(D Each Hotel employ:
dollars ($15.00) per hour worked.

(2} Tips, gratuities, service charge
by 29 U.S.C. §§ 1001 et seq. shall not be cre
wage rates required by this Ordinance.

(3) Any standards relating to minimum wa
tompensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

& Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge,

art of any tip, gratuity, or money that has been paid
tomers over and above the actual amount due for
articles sold or served to the customer.

er shall pay Hotel Employees an hourly wage of at least fifteen

%, commissions and employee fringe benefits covered
dited as being any part of, nor be offset against, the

ges, maximum hours, overtime
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid ot given to or left for »

hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e} Effective Dates

Excepr as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundre
twenty-four (24) months after passage.

(3} For all hotels with twenty five (25)
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective

exercise of, or the attempt to €Xercise, any right protected under this Ordinance. No hotel

Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rig

charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be constr
for any right of recovery for, that lawfyl
strike or lockout, . o

2) Nothing in this Ordinance shall
instrumentality of the State of Rhode Island.
(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1)  -An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1} Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
1ts act Or omission was not a violation,

(2) If the employee is the prevailing party in any such legat action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.

d (100) rooms or more, this Ordinance shall take effect

rooms or more, this Ordinance shall take effect

ued to impair, prohibit, or provide
exercise of employees’ or employers’ right to engage in

irmpose any obligation, direct or indirect, on any



{i) Severability.

The provisions of this ordinance shall be severable, The requirements of this

shall not apply where and to the extent that state or federal law or

applicability, If any provision of this ordinance is held to be
jurisdiction, all remaining provisions shall remain in force.
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@ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS \“5
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN 2w
ORDINANCE TO INCREASE SPENDING IN O@R

"o
L¥ )

poTg—

# = mg"-'gh(‘

COMMUNITIES 2 Def

1 - 8o

Providing as follows: o=

s

T 35R

Be it Ordained by the City of Providence: 5 2,.‘{.’,%

WHEREAS, the City of Providence finds that tourism, one of its largest private sector c.n am
employers, is a vital element of the city’s economy; and e b

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“ Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other -
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid |
or given to or left for a Covered Worker by customers over and above the actual amount due for !
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. 8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3)  Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounss collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for .
goods, food, drink, or articles sold or served to the customer. 1
(e) Effective Dates :

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.

) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h}  Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.




(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance

shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.
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- WHEREAS, the City of Providence finds that the impact of increasing the hotel worker mingum =
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@ity of Brottbence 03

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS i

PETITION TO THE CITY COUNCIL -
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE: . )&

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence |
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City :
Council to enact an Ordinance Entitled: >

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence: . -
WHEREAS, the City of Providence finds that tourism, one of its largest private sector _ |
employers, is a vital element of the city's economy; and ' ;

wage will lead to more spending in other City businesses, thus creating additional revenue f%Cityﬂbi; S :
businesses, multiplying the amount of money in the City’s economy and improving the Cit}f g?g -%

climate to attract and sustain local business. : - & o
WHEREAS, this hotel worker minimum wage will amount on average to approximately $ 1-65 g; =2

more pet room cleaned for hotel housekeepers in our City. ~ §§,§

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that: C:n ggz? :
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled, Q. o~ :
“Administration,” Article I, is hereby amended to add the following Section ____ , titled |

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b} Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer,

(c) Minitaum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

{d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any tight to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(¢) shall be effective immediately upon passage.

{f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Qity of Providence

- STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONQRABLE CITY COUNCIL OF THE CITY OF PROVIDEI\%E;

; o
=

»

GELK]

g

B
X

’“"‘U
. o?:l
We, the undersigned qualified electors registered to vote in the Cits - of %‘%
¥l

Providence, acting pursuant to the initiative power created by the Providgnce
Home Rule Charter, Art. II, Section 209, hereby petition the Providence Sity
Council to enact an Ordinance Entitled: d J
“HOTEL WORKER MINIMUM WAGE; AN -

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _____ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kep,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,



“Hotel Worker Minimum Wage” Page 2 of 6

management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C, §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, €state, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c} Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 US.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rend
goods, food, drink, or articles sold ot served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage,

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3} For all hotels with twenty five (25) rocoms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee m
entitled under the Ordinance, Notwithstanding any other provision of this Ordinance,
(e) shall be effective immediately upon passage.

) Preservation of rights.

Iy No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

ered or for

ay become
this section

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(® Waivers

The provisions of this Ordinance may not be waived, exce
Ordinance may be waived by a bilateral
explicitly set forth in.such agreement in
that agreement.
{h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and thar it had reasonable grounds for believing that
Its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.

pt that any provisions of this
collective bargaining agreement, but only if the waiver is
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Wity of Providense

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdeng CltYm

Council to enact an Ordinance Entitled: Pt

%

“HOTEL WORKER MINIMUM WAGE; AN

ORDINANCE TO INCREASE SPENDING IN O
COMMUNITIES”

1S cg I Bav
NOLIVY1SI93Y
SHISSYANYD 40 0¥

JONIGIADYS 40 ALl

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approx1mate1y $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article [, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel

-employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

Oy
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who petform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
petson or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset agamst the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managertial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

H Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout,

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h}  Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

() Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting hst) Printed it appears on the voting list)
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ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Progdence

Home Rule Charter, Art. I, Section 209, hereby petition the Providenzr Cava 2
Council to enact an Ordinance Entitled: 3 ﬁég
—~  Hoz

“HOTEL WORKER MINIMUM WAGE; AN — ;:;%%

ORDINANCE TO INCREASE SPENDING IN OBR aba

COMMUNITIES” > RS

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _____ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Prov1dence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, ot bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Semwvice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(N Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked. '

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplover to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
® Preservation of rights.

1} No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(®) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by 2 bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(N An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability. ’

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it | Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) , Printed it appears on the voting list)
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el ity of Pronidenze ®

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL g ==

. Bef

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDE:P;_-TCE%‘,’;%
We, the undersigned qualified electors registered to vote in the ity ég?;’
()

m

Providence, acting pursuant to the initiative power created by the ProWdenc

Home Rule Charter, Art. II, Section 209, hereby petition the ProvidenZe CltY‘?\
Council to enact an Ordinance Entitled: )

“HOTEL WORKER MINIMUM WAGE; AN

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corpotation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government, Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

() Minimum Wage

(D Each Hotel employer shail pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms ot more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
- charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

43 Preservation of rights.

1 No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout. _

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(® Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(b) Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable,



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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@ity of Providenre @
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. I, Section 209, hereby petition the Provldencc.,&ty @
('

Council to enact an Ordinance Entitled: Z 25
3 Zog

= E

“HOTEL WORKER MINIMUM WAGE; AN —_ gg‘;’,

ORDINANCE TO INCREASE SPENDING IN OUR §§§
COMMUNITIES” o B2
. om

Providing as follows: P v

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _____ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

)] Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place whete sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, linsited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(€) Minimum Wage

(0 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2 Tips, gratuities, service charges, comnissions and enaployee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

{d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
€y Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement,

(h) Enforcement.

(n An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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le. The requirements of this Ordinance

shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to b

jurisdiction, all remaining provisions shall remain in force.

e unenforceable by a court of competent

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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(To be made in person as it
appears on the voting list)

Registered Voter’s Name to be
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ity of Pravidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL

%\@ "

n> Lo]
_ g gm
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVI]%NC%%’; '
=2 ™

We, the undersigned qualified electors registered to vote in the:Citg%g __
Providence, acting pursuant to the initiative power created by the Pr@vid el o
Home Rule Charter, Art. II, Section 209, hereby petition the Providggce @% .
Council to enact an Ordinance Entitled: o L

—

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and : '

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article |, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room setvice, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractot, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

" Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c} Minimum Wage

(1) Each Hote! employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2} Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage. "

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout. !

2} Nothing in this Ordinance shall impose any obligation, direct or indirect, on any '
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it

Registered Voter’s Name to be
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%S( %/\ @ity of Providence
| STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. 1, Section 209, hereby petition the Providence City

Council to enact an Ordinance Entitled: -
ey
9°m""‘:

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN GLR
COMMUNITIES”

Y 4182

KOHYYISI9TY
SHISSYANYZ 10
IINIGIAOYS 30

Providing as follows:

i1SaAd |

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and '
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.-

NOW THEREFORE BE I'T ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose. '

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions,

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accomimodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other

person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Setvice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other setvices
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or'for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(Z)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for 2
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(¢) shall be effective immediately upon passage.

() Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide '
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) I the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
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Gty of Providenre

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. II, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR -

COMMUNITIES” & 2.,

ol Xow e

. s = Pml
Providing as follows: B Boo
hea "

- 7 e I,

Be it Ordained by the City of Providence: - %’E?g
WHEREAS, the City of Providence finds that tourism, one of its largest private sector T 3=5
emplovers, is a vital element of the city’s economy; and o~ %ﬁg‘

3

WHEREAS, the City of Providence finds that the impact of increasing the hotel workercmmxmuﬁ
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approx1mate1y $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ petrsons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-all employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

{d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer, Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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() Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24} months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e} Non-retaliation

charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.

® Preservation of rights,

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shal] impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode [sland within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additiona] equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable,
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(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so0 signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be (Street and Number, if any, as
appeats on the voting list) Printed it appears on the voting list)
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@ity of Preowridence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS ’b

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

ﬂ*

We, the undersigned qualified electors registered to vote in the City ofe
+* . . . * +* cn
Providence, acting pursuant to the initiative power created by the Provﬁencg.,

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdenc%Cu@o
- Council to enact an Ordinance Entitled:

- 2%

; B

“HOTEL WORKER MINIMUM WAGE; AN 0 é%
ORDINANCE TO INCREASE SPENDING IN OUg Fr

COMMUNITIES” -

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section ______ _, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

 (b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of

‘employees defined below working in a hotel. This includes, but is not limited to, the owner,

G'&d

FHIALA

3
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e} Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with. twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(® Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(& Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law ot regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature _
(To be made in person as it
_appears on the voting list)

Registered Voter’s Name to be
Printed
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| ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS @
'PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. 11, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OWER

NOLIVHISIOIY ¥
SY3SSVANY] 40 QY

COMMUNITIES” =
=

Providing as follows: -
Be it Ordained by the City of Providence: -U
WHEREAS, the City of Providence finds that tourism, one of its largest private sector ™
employers, is a vital element of the city’s economy; and f

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

’ Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s)} who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1} For all hotels with two hundred {200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
{e) shall be effective immediately upon passage.

(£ Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

() Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance

shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.
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Each of the signers of this paper by so signing severally certifies that he or she is a registered;ﬁéter
in the City of Providence.
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@ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS ({7}
PETITION TO THE CITY COUNCIL

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIIENCE,%Q

JRRVpSL

We, the undersigned qualified electors registered to vote in the %lty,Qf‘ .
Providence, acting pursuant to the initiative power created by the Pr@znmclelami'm :

Home Rule Charter, Art. II, Section 209, hereby petition the Prowder@ @
Council to enact an Ordinance Entitled: Gy z%ﬁ
wn

“HOTEL WORKER MINIMUM WAGE; AN~ #
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

emplovers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

' Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to petform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding emplovees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person ot entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited pattnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to houtly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

()  Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any patt of, nor be offset against, the
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, ot other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d)  Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for sexvices rendered or for
goods, food, drink, or articles sold or served to the customer. '

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with. two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred {100) rooms or more, this Ordinance shall take effect
twenty-four {24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e} Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she isa registered voter

in the City of Providence.

Signature
(To be made in person as it
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STATE OF RHODE ISLAND AND PROVIDENCE PLAN TA TIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the %ty o%c.,
Providence, acting pursuant to the initiative power created by the Proﬂ'denew.<

Home Rule Charter, Art, II, Section 209, hereby petition the Prowden@ Clﬁojg
Council to enact an Ordinance Entitled:

St
34

- 2zB

o 535

“HOTEL WORKER MINIMUM WAGE; AN %ﬁ%
ORDINANCE TO INCREASE SPENDING IN O 3

COMMUNITIES” - -

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations ot leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
ot employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an houtly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are mote favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s} in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who ‘*
actually carry the baggage associated with the charge. This subsection does not apply to any tip, }
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows: '

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twentyfour (24) months after passage. '

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which. the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e} shall be effective immediately upon passage.

) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide 1
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in |
strike or lockout, '

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(2) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i}, unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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@ Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
| appears on the voting list) Printed it appears on the voting list)
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the ity ob
Providence, acting pursuant to the initiative power created by the Pramdeng
Home Rule Charter, Art. II, Section 209, hereby petition the-Provider@ C@b

o
g
Council to enact an Ordinance Entitled: [
vl
2
=)
fr

“HOTEL WORKER MINIMUM WAGE; AN U
ORDINANCE TO INCREASE SPENDING IN OLcﬁ;{
COMMUNITIES” N

L]

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business. '

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

Wy 4
S%%?{%gf‘m&a .-30 A0
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Sewvice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to houtly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to ot left for a Covered Worker by customers over and above the actual amount due for j
services rendered or for goods, food, drink, or articles sold or served to the customer.
(c) Minimum Wage %

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended, j
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who !
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for ‘
goods, food, drink, or articles sold or served to the customer. ‘
(e) Effective Dates |
Except as provided herein, this Ordinance shall take effect as follows:
(1) For all hotels with. two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.
(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.
(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation
No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
chatge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
6] Preservation of rights.
D No provision of this Ordinance shall be construed to impair, prohibit, or provide 1
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.
2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(& Waivers
The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.
(h) Enforcement. ‘
(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:
(i) Damages for each day during which the violation continues,
(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i}, unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.
(2) If the emplovee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance :
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS @
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City- of
Providence, acting pursuant to the initiative power created bv the Pr@dencg

Home Rule Charter, Art. II, Section 209 hereby petition the Prowdeﬂ‘te O&% =

Council to enact an Ordinance Entitled:

B Fes

= 292

“HOTEL WORKER MINIMUM WAGE; AN 222
ORDINANCE TO INCREASE SPENDING IN QUR 233
COMMUNITIES” B

- 2§+

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourlsm, one of its largest private sector
employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business. .

WHEREAS, this hotel worker minimuin wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section. _______
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose. :

The purpose of this ordinance is to increase the mininum wage for Providence hotel
employees.

(b} Definitions,

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping setvices, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
exchuding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banguets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nort be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d)  Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employet to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who : |
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or patt of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred {(100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.,

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaiiation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide ‘
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2 If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i)

Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature
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appears on the voting list)
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iy of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE

. %/%9”2%

%‘-'ca
We, the undersigned qualified electors registered to vote in the %ty ﬁgﬁl
Providence, acting pursuant to the initiative power created by the Proy;den%_,-g
Home Rule Charter, Art, II, Section 209, hereby petition the Providende C

d.’..
Council to enact an Ordinance Entitled: 0 §§5
3 "r‘é’%
_ &e
“HOTEL WORKER MINIMUM WAGE; AN ¢ %

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers,l is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Commumues

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance,

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or'for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages,
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but sha
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts givent by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.

maximum hours, overtime

Il be paid in the entirety by
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rend
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates
Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundted (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation
No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attemnpt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section 5
{e) shall be effective immediately upon passage. !
(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

ered or for

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(g) Waivers

greement, but only if the waiver is

ambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

() " An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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@ity of Prowidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

~a o

We, the undersigned qualified electors registered to vote in the Chy »2

el

* L] * . . L] m&
Providence, acting pursuant to the initiative power created by the Provgencﬁgg
[rr it

Home Rule Charter, Art. II, Section 209, hereby petition the Providence-Cit@o3

.

Council to enact an Ordinance Entitled: . §§§
| it
“HOTEL WORKER MINIMUM WAGE; AN~ & "2

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

{a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and,/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

) Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an houtly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, ot other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25} rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage. ‘
) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide |
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i} Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.
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' - Wity of Providere

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIO \\\
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the-é_@ity wf
Providence, acting pursuant to the initiative power created by the Pf’ﬁfvjidem:;i&
Home Rule Charter, Art. II, Section 209, hereby petition the Provid@cé '
Council to enact an Ordinance Entitled: -

¥

= 22
. =<
“HOTEL WORKER MINIMUM WAGE; AN O 23
A

ORDINANCE TO INCREASE SPENDING IN &JR
COMMUNITIES” -

J3K3

Providing as follows:

Be it Ordained by the City of Providence:

' WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section ___ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest ot patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3} Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local taw, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amouns collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel eraployee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer. '

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For 2ll hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Noncretaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this QOrdinance), ot
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(€) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide i
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

‘The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) 1f the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinand:
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of compete
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

., .

Signature Residence
-{To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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Ead @ity of Providence t

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL

. w Be
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVID@CE@%%
o e
We, the undersigned qualified electors registered to vote in the éty @g‘%'
Providence, acting pursuant to the initiative power created by the Prov'iﬂénc;@%‘é
Home Rule Charter, Art. II, Section 209, hereby petition the Providence'pCi_ "ﬁ%
Council to enact an Ordinance Entitled: ?ﬂ oz

. 5.
“HOTEL WORKER MINIMUM WAGE; AN |
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and '

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

{a) Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic ot foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government, Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

() Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an houtly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(Z)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

& Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g} Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

{(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance ]
shall not apply where and to the extent that state or federal law or regulations preclude their \
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent\
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appears on the votingJist)

Registered Voter's Name to be
Printed
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I, Djaﬂ_&ﬂ\m__é_}ﬂgg.‘qf the City of Providence, under oath, make affidavic and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.

State of Rhode Island
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ity of Provideure

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Promdencg

Home Rule Charter, Art. II, Section 209, hereby petition the Prowde& ng;oa
Council to enact an Ordinance Entitled: z A %g,

- 9%
“HOTEL WORKER MINIMUM WAGE; AN =" g%%
ORDINANCE TO INCREASE SPENDING IN OUR  g5%
COMMUNITIES” B

EARY

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

emplovers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City

I
businesses, multiplying the amount of money in the City’s economy and improving the City’s :
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______ , titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordmance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations ate supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for :
the guest or patron during their stay. |

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid ‘
ot given to or left for a Covered Worker by customers over and above the actual amount due for 1
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2 Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

€)) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the custorners from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplovyer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of; the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, disctiminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
® Preservation of rights.

1 No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in ¢clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent”
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
,appears on the voting list)
4

Registered Voter’s Name to be
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1, N FTQGM\A , of the City of Providence, under oath, make affidavit and say that the
signers of the within initiative petition paper (or papers) did so sign the paper (or papers) in my presence.
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@ity of Providenre
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS ,@
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Prowdence

Home Rule Charter, Art. II, Section 209, hereby petition the Prowden@ Ci g}ég
Council to enact an Ordinance Entitled: = ::sg;
= g%';
“HOTEL WORKER MINIMUM WAGE; AN - %%’é
ORDINANCE TO INCREASE SPENDING IN OUR. ggg
COMMUNITIES” S "‘%m
N !
Providing as follows: ~

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
{a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplovyer,
including part-time and on-all employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, ot part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(0 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s} who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, ot money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (Z00) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordlnance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees” or employers’ r1ght to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(&) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement,

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in.
subsection (i}, unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

3 If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i

Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.
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Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature
(To be made in person as it
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the voting list)

Registered Votetr's Name to be
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4 127 ity of Prorivence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTA TIONS :

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. I, Section 209, hereby petition the Prowdencg,&ty "

Council to enact an Ordinance Entitled: = 9,%
5 =S

“HOTEL WORKER MINIMUM WAGE; AN = %i’

ORDINANCE TO INCREASE SPENDING IN OUR _g;%

COMMUNITIES” g 25

Providing as follows: ) &

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article ], is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

3OK3GIAOU 40 A LI
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
- the guest or patron during their stay. . |

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
 further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

* Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer. ,

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges .

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) petforming services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) . Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.



“Hotel Worker Mlmmum Wage” Page 3 of 6

(3 Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, thls Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, th1s Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage. - |
(£ Preservation of rights. : ‘ . :
1 No provision of this Ordinance shall be construed to impair, prohibit, or provide |
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.
2) Nothing in this Ordinance shall i impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(@ - Waivers
The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is llrmted to the term of
that agreement.

(h) Enforcement.

(D An employee aggrieved by any v1olanon of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island thhm three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues, :

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2} If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.




) Severability.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
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@ity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENF:E:

We, the undersigned qualified electors registered to vote in thg City
Providence, acting pursuant to the initiative power created by the bewde%g
Home Rule Charter, Art. II, Section 209, hereby petition the Provuﬁme %ﬁtﬁ

Council to enact an Ordinance Entitled: - %g%
=55

“HOTEL WORKER MINIMUM WAGE; AN v E27P
ORDINANCE TO INCREASE SPENDING IN UR 3k

COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
emplovees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtine
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s} equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e} Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
£ Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(@ Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) SeveraBilit{r.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence,,
Home Rule Charter, Art. II, Section 209, hereby petition the Providen

& CitgzS

Council to enact an Ordinance Entitled: ’g ggg
o,

. — Hol

"HOTEL WORKER MINIMUM WAGE; AN~ — z%&

ORDINANCE TO INCREASE SPENDING IN OUR 258

COMMUNITIES” DA

(431 (2, N

Providing as follows: ' ™

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

ernployers, is a vital element of the city's economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Cur Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C, §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a PErson or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance,

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

{1 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those emplovees under this Ordinance, shall not be deemed to be amended,

rescinded, or otherwise affected by this chapter but shall continue in full force and effect.
(d) Service charges

, state or local law, or

service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s} in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rend
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200 rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2} For all hotels with one hundre
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere wi

exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel

, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or

for the purpose of interfering with the attainment of any right to which the employee m
entitled under the Ordinance. Notwithstanding

(e} shall be effective immediately upon passage.
f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

ered or for

d (100) rooms or more, this Ordinanice shall take effect

ay become
any other provision of this Ordinance, this section

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(g) Waivers

» except that any provisions of this
g agreement, but only if the waiver is

and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) Anemployee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



Severability,
The provisians of this ordinance

(i)

jurisdiction, all remaining provisions shall remain in force,
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shall be severable. The requitements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

Each of the signers of this paper by so signing severall
in the City of Providence.
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
* L] L] LRI - M .
Providence, acting pursuant to the initiative power created by the P@wderéf_e_g

Home Rule Charter, Art. I, Section 209, hereby petition the Providence Qﬁﬁ .
= FRess

Council to enact an Ordinance Entitled: - 230
= =8
*HOTEL WORKER MINIMUM WAGE; AN T Z55
ORDINANCE TO INCREASE SPENDING IN@UR’“;’?%
COMMUNITIES” Ny @

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain loca] business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(@  Purpose.
The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any setvices by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
ot given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(L) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer, Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (Z4) months after passage.

(3) For all hotels with twenty five (25} rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

{e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of tecovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(& Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i} Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shatl award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance|
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shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent

jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appears on the voting list)

Registered Voter’s Name to be
Printed

Residence

(Street and Number, if any, as

it appears on the voting list)
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' STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created .by -the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdet;ge City,
Council to enact an Ordinance Entitled: B4

b 4d¥ W0
34
0 0Y
g All

“HOTEL WORKER MINIMUM WAGE; AN GoD
ORDINANCE TO INCREASE SPENDING IN OUR 2zS

» "U %ga
COMMUNITIES i'\'i = ??:g
Providing as follows: l\m& am

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

emplovers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money isfshe City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a managet, who acts as the employer of
employ_g_es defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourtly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage ,

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
doliars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
ernployees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplover to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates : .

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage. _

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e} Non-retaliation

No hotel Employer may intetfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(£ Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
(2 Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement. :

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(it) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance |
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent .
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jurisdiction, all remaining provisions shall remain in force.

Each of the signets of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.
Signature Residence
(To be made in person as it | Registered Voter’s Name to be | {(Street and Number, if any, as
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. ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS {

'PETITION TO THE CITY COUNCIL _‘
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE: &

-

We, the undersigned qualified electors registered to vote in the Chy
Providence, acting pursuant to the initiative power created by the Providencé®s

é
=

Home Rule Charter, Art. II, Section 209, hereby petition the Providence ‘(?ityg

Council to enact an Ordinance Entitled: o E2

“HOTEL WORKER MINIMUM WAGE; AN g;
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence: ‘

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city's economy; and '

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b)  Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner ot a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ petsons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplovyer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(L Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2} Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against 2
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

D No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three vears of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i} Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) [f the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competen

jurisdiction, all remaining provis

ions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appears on the voting list)
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signers of the within initiative petition paper (or papers) did so sign the paper apersifn my presence.
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el Uty of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the g:itv wf:_%
Providence, acting pursuant to the initiative power created by the Previdéher=

Home Rule Charter, Art. I, Section 209, hereby petition the Providéfice @ﬁg
Council to enact an Ordinance Entitled:

— 3R
v IF
"HOTEL WORKER MINIMUM WAGE; AN & ==

ORDINANCE TO INCREASE SPENDING IN &R
COMMUNITIES” -

Providing as follows:

Be it Ordained by the City of Providence: ,

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article 1, is hereby amended to add the following Section ____ , titled
“Hotel Worker Mi

nimum Wage; An Ordinance To Increase Spending In O
(a) Purpose.

The purpose of this ordinance is to incre
employees.
(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping ot housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

average to approximately $1.85
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay. |

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separatel -designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the emplovee
or employees serving the customer. _ :

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for

services rendered or for goods, food, drink, or articles sold or served to the customer,
{c) Minimum Wage

(0 Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.
(2 Tips, gratuities, service charges, commissions and employee fringe benefits covered

by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges , :

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:
(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the atterapt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, fayoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

{f) Preservation of rights.
1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

tor any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any

instrumentality of the State of Rhode [slan
(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(L) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jutisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or ommission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
1ts act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attomey's fees in addition to the costs recoverable,



(i) Severability.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, ail remaining provisions shall remain in force.

Each of the signers of this paper by 5o signing severally certifies that he or she is a registered voter
in the City of Providence.
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” /
na e
zcro K02 j*s% sl

Add're t'» ec. Num ber)

Cm or Tmun
State Phodc Island

— de__ » e

Subscribed to me this ZQ__ day of _ ,W JAD. 20“/ ‘%

Nota'ry Public

@ me W/W’ﬂ 4’.'4[‘ /4,




| %/L{ }7 % | “Hotel Worker Minimum Wage” Page 1 of 6
@ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Prcﬁdenc@cn
Home Rule Charter, Art. II, Section 209, hereby petition the Prowden;e C@é’,

Council to enact an Ordinance Entitled: 2 ?’39&
N
o
“HOTEL WORKER MINIMUM WAGE; AN e
ORDINANCE TO INCREASE SPENDING IN OER z§§
COMMUNITIES” o v

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector

- employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person. employed to perform any services by a hotel employer,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 1), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a botel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom. the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200} rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

§3] Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

@ Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

{b) Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2 If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so 51gn1ng severally certifies that he or she is a registered voter

in the City of Providence.
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31
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@ity of Prowvidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE: |

We, the undersigned qualified electors registered to vote in the Cixg o

Providence, acting pursuant to the initiative power created by the Provigenc
Home Rule Charter, Art. 1, Section 209, hereby petition the ProvidencesCi
‘Council to enact an Ordinance Entitled: ‘ et

L

4%

NDIJ.VH.[S!%
SY3ISSYANYD 40 QuY08
FINIMACYU 40 ALID

“HOTEL WORKER MINIMUM WAGE; AN

ORDINANCE TO INCREASE SPENDING IN OU¥
COMMUNITIES”

&ad |

Providing as follows:

* Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business. :
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City,
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in‘house component
thereof, including housekeeping services, front desk, laundry, toom service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or 2 manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other

person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patron

the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by
including part-time and on-csll employees and employees on v
excluding any supervisors or and managerial employees as defi
further excluding employees of guests or patrons of hotel who
patron attendant to their stay. If a person or enti
person or entity will not be considered an em

Person means an individual, corporati

s of hotel who employ persons to perform work for

a hotel employer,
acations or leaves of absence, but
ned in 29 US.C. §152(1 1), and
perform work for the guest or

ty is an independent contractor for a hotel, said
ployee for the purposes of this ordinance.

on, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,

agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Sevvice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel emplovyer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or pay
or employees serving the customer.

Tips mean any tip, gratuity, money, or p
or given to or left for a Covered Worker by cus
services rendered or for goods, food, drink, or
(c) Minimum Wage

(1) Each Hotel emplo
dollars ($15.00) per hour worked

(2) Tips, gratuities, service charges, commissions and em
by 29 U.S.C. §§ 1001 et seq. shall not be credited as b
wage rates required by this Ordinance.

(3) Any standards relating to minimum w
compensation, or other working conditions in effect under any other federal, st
provided by any contract, custom or practice, which are more favorable
applicable to those employees under this Ordinance, sh
rescinded, or otherwise affected by this chapter but shal
(d) Service charges

Service charges shall not be retained by a hotel empl
the hotel employer to the hotel employee(s) performing se
service charges are collected. No part of these amounts m
employees. The amounts shall be paid to the hotel emplo
services that are or appear to be related to the description
employer to the customers. The amounts sh

able to the employee

art of any tip, gratuity, or money that has been paid
tomers over and above the actual amount due for
articles sold or served to the customer.

ver shall pay Hotel Employees an hourly wage of at least fifteen

ployee fringe benefits covered
eing any part of, nor be offset against, the

ages, maximum hours, overtime

ate or local law, or
to employees than those
all not be deemed to be amended,
Fcontinue in full force and effect.

oyer but shall be paid in the entirety by
rvices for the customers from whom the
ay be paid to supervisory or managerial
yee(s) equitably and according to the

of the amounts given by the hotel

all be paid to the hotel employee(s)-in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hote] employee(s) who

actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer,
(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall
twelve (12) months after passage.

(2) For all hotels with one hundred (100)
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this O
thirtysix (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain,
exercise of, or the attempt 1o exercise, any righ
Employer may discharge, layoff, discr

take effect

rooms or more, this Ordinance shall take effect

rdinance shall take effect

or deny the exercise of, the prospective
t protected under this Ordinanc_e. No hotel

iminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a

charge, testifying, assisting, or participating in any manner in a claim under this Ordinance)
for the purpose of interfering with the attainment of any right to

entitled under the Ordinance. Notwithstanding any other provis
() shall be effective immediately upon passage,
§3] Preservation of rights,

1) No provision of this Ordinance shall be con

for any right of recovery for, that lawful exercise of employe
strike or lockourt,

2) Nothing in this Ordinance shall impose any oblj
instrumentality of the State of Rhode Island.
(g Waivers

. or
which the employee may become

on of this Ordinance, this section

strued to impair, prohibit, or provide
es’ or employers’ right to engage in

gation, direct or indirect, on any

explicitly set forth in.such agreement in clear and unambig
that agreement.

(h) Enforcement.

(1) - An employee aggrieved by any violation of this
law in any court of competent jurisdiction of the State of Rho
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,
(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.
(2) If the employee is the prevailing party in any such legal action,
the employee’s reasonable attorney's fees in addition to the costs recoverable.

uous terms and is limited to the term of

Ordinance may bring an action at
de Island within three years of the

the court shall award
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@ Severabil;ity.

The provisions of this ordinance shall be severable. The tequirements of this
shall not apply where and to the extent that state or federal

-~ applicability. If any provision of this ordinance is held to be
jurisdiction, all remaining provisions shall remain in force.

Ordinance
law or regulations preclude their
unenforceable by a court of competent

Each of the signers of this paper by so signing severally certifies that he or

she is 2 registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter's Name to be | (Street and Number, if any, as
,.» abpears on the voting list) Printed it appears on the voting list)
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U447y @ity of Pavidence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the Cj fw
(.' £l
Providence, acting pursuant to the initiative power created by the Proaenqg,

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdencg C1t§c;
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN

0
374
ORDINANCE TO INCREASE SPENDING INOUR 3P
COMMUNITIES” S

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approx1mately $1.85
more per toom cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(1 D), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign,

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customets over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(L) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by 2 hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected, No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage. ‘

(e) Non-retaliation

No hotel Employer may interfere with, restrain, ot deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance {including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(¢) shall be effective immediately upon passage.

() Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(& Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three vears of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



“Hotel Worker Minimum Wage” Page 4 of 6

(i) Severability. |
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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I, _Jordan Deloach of the City of Providence, under oath, make affidavit and say that the
signers of the within initiative petition paper (or papers) did so sign the paper (or papess) in my presence.

1) ot
V < Signature
&1 _Brown__S) __ Box2800
Address (Street & Number)
froviden ce
Ciry or Toum

State of Rhode Island
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‘ﬁ @ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the Bity iz}
. * - [] + * p‘
Providence, acting pursuant to the initiative power created by the Promdenﬁﬁég

Home Rule Charter, Art. I, Section 209, hereby petition the Providemﬁé Cio

Council to enact an Ordinance Entitled: -_— R

T =%
“HOTEL WORKER MINIMUM WAGE; AN g5 *%
wn

ORDINANCE TO INCREASE SPENDING IN Ol:g( -
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City'’s economy and improving the City’s

climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In O
(a) Purpose.

The purpose of this ordinance is to increase the minimurm wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

_______ , titled
ur Communities.”
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including parttime and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance. .

Person means an individual, corporation, partnetship, limited partnership, limited liability i
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for !
services rendered or for goods, food, drink, or articles sold or served to the customer. :
(c) Minimum Wage '

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel emplover but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the bancuet or catered meeting; and

(2} Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage,

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
® Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(th) Enforcement.

(N An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the-employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter's Name to be | (Street and Number, if any, as
_ appears on the Czoting listz Printed it appears on the voting list)
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Gity of Providence
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
PETITION TO THE CITY COUNCIL

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of

Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. 1I, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

> o
"HOTEL WORKER MINIMUM WAGE; AN % 22
ORDINANCE TO INCREASE SPENDING IN OﬁR_ &;C;%
COMMUNITIES” % ' ﬁgg
Bom
Providing as follows: ) z%%z"\
o
Be it Ordained by the City of Providence: o
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, th

businesses, mul

e City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses,

tiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______, titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b)

Definitions.

Hotel includes any hotel, motel, resort, boarding house,
used or advertised as, or held out to the public as, a pl
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, inchuding housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other o

or bed and breakfast which is kept,
ace where sleeping or housekeeping

peration facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.
Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

thus creating additional revenue for City
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(D Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d)  Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

() Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200} rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.
(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ortdinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(f) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees' or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

{g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.
(1) An employee aggrieved by any violation of this Ordinance may bring an action at

law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:
(i) Damages for each day during which the violation continues,
(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.
(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable,
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, ail remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature Residence
To be made in person as it Registered Voter's Name to be (Street and Number, if any, as it
ppears opgthe vgat}‘ng list) Yy ' Rrinted/ / , appears on the voting list)
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34.

35,

36.

37.

38

39.

40.

41.

42

43.

44.

45.

40.

417.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61

62.

63.

64.

65.

66.

61.

68.

69.

70.

71

72.

713.

74.

75.

76.

717,

78.

79.

80.
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81.
82.
83.
84.
85.
86.
87.
88.
89.
90.
91.
92.
93.
94,
95,
96.
97.
98.
99.
100.

1 (i ¢ mm Mﬂh of the City of Providence, under oath, make affidavit and. say thar the

signers of the within initiative petition baper {or papers) did so sign the baper (or papers) in my presence.

&walmu Q. /g-mJA/V\ .
i—_\_c)_:enm@i"&"&«m fp \

Address (Street & Nmnbcv)

Yeohdente, LA

City m van

) tateﬂ MM Island .
Subscribed ta me this /1/ day of W VAD. 0 _____

Notary Public
Iy Crmmerran. espt e
e
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@ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the (GRy ofSo

nili

>
Providence, acting pursuant to the initiative power created by the Pro@en@,éé’z
+ L] - L3 .m O
Home Rule Charter, Art. II, Section 209, hereby petition the Providenc® Clgi_‘g
o

Council to enact an Ordinance Entitled: - =23
v Ess
“HOTEL WORKER MINIMUM WAGE; AN~ &5 222

o

ORDINANCE TO INCREASE SPENDING IN OFIR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b} Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel emplover,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

%)) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel ernployee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to ot left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twentyfour (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

§3] Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1 An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) I the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



< W<€ <

< =

() Severability.

“Hotel Worker Minimum Wage” Page _4_of 6

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appears on the voting list)

Registered Voter's Name to be
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Residence
(Street and Number, if any, as
it appears on the voting list)
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The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
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applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this papet by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature Residence
(To be made in person as it | Registered Voter’s Name to be | (Streetand Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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31
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37.
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52.
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74.

15.

16.

71

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.
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92.

93.

94.

95.

96.

97.

98.

99.

100.

1, h’ QUJ R TQ : /ﬂﬁ R A ‘Ar?? the City of Providence, under oath, make affidavit and say that the

signers of the within initiative petition paper (or papers) did so sign the paper (or papers} in my presence.
Y trfpam N oiadn
G5t Wititon #). 27T
(EEDIbEDre 44 9990

Ciry or Town

Staplof Rhode Island

4 IONAMN e~ . Se.

Subscribed to me this Z Q_ ?:I;y of M - JAD, 20_{ f—_
, usand Sons Tlod—

. Norgnf Public

Ty comsiin. gepires ##- 16




(\% “Hotel Worker Minimum Wage” Page _1 of 6

%0@ | @ity of Providenee

\
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS A

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF ?Roﬁngycn:

=4}
. 2. So
We, the undersigned qualified electors registered to vote in the :"t:htv gqg:
Providence, acting pursuant to the initiative power created by the Pr&dcﬁqﬁ

Home Rule Charter, Art. I, Section 209, bereby petition the Providemce (%Q%
Council to enact an Ordinance Entitled: 2

v =55
S
“HOTEL WORKER MINIMUM WAGE; AN ¢,  &™

ORDINANCE TO INCREASE SPENDING IN 8UR
COMMUNITIES”

Providing as follows:

Be it Ordained by the City of Providence: ,

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum

wage will lead to more spending in other City businesses, thus creating additional revenue for City

businesses, multiplying the amount of money in the City's economy and improving the City's

climate to attract and sustain local business.

WHEREAS, this hotel worker minitmum wage will amount on average to approximately $1.85

more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article I, is hereby amended to add the following Section _______ , titled

“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In O
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees,

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the pubtic as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,

ur Communities.”
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name ot tabel, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the emplovee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effact.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.



“Hotel Worker Minimum Wage” Page 3 of 6

(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e} Effective Dates :

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage, ;
(6)  Noneretaliation i

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a A
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or i
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance, Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

() Preservation of rights,
1) No provision of this Ordinance shall be construed to impair, prohibit, or provide

for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.
9] Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Istand within three years of the
violation. The relief for 2 violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation,

(2) If the employee is the prevailing party in any such legal action, the court shal] award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance ,
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competets
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appeaxs on the voting list)

Registered Voter's Name to be
Printed

Residence
(Street and Number, if any, as it
appears on the voting list)
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34.

35.

36.
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_________________ » of the City of Providence, under oath, make affidavit and say that the
srgnm's of 1he within initiative petition paper (or papers) did so sign the paper (or papers) in my presence,
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@ity of Providenee

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote im the City of
Providence, acting pursuant to the initiative power created by.the Providence

Home Rule Charter, Art. II, Section 209, hereby petition the Prov1dence C1ty
Council to enact an Ordinance Entitled:

30 ﬁuvge

| Bdv N&
93y 3

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

d 40 ALl

HOEIVY1SIO.
YISSYANYD
JORACIACY

Providing as follows:

S

5 d

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
emplovyerts, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City's economy and improving the City’s
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approx1mately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article I, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommaodations are supplied for pay to guests for leisure, business or group occuparncy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 US.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Setvice charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

{c) Minimum Wage

(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

{e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
® Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout,

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

{b) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shail include:

(i) Damages for each day during which the violation continues,

(ti) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.



(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent -
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
(To be made in person as it
appears on the voting,list)
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@ity of Prouidenre

. STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

. [5>]
o 2
We, the undersigned qualified electors registered to vote in the Gy ofp=

Gy ofz=
Providence, acting pursuant to the initiative power created by the Providenc

@:o-ﬂ
Home Rule Charter, Art. II, Section 209, hereby petition the Prov1denc€°C1t§g

Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN 18 oo

ORDINANCE TO INCREASE SPENDING IN OUR';"‘?
COMMUNITIES” ’

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and i improving the City's
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,

“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”
(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accomwmodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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managerent company, contractor, subcontractor, temporary agency, lessee, sublessee, or other

person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by
including part-time and on-call employees

persons to perform work for

a hotel employer,
and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and

further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel emplover from custorners except taxes and fees levied by federal, state or

local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or p
or given to or left for a Covered Worker by cus
services rendered or for goods,
{c) Minimum Wage i

(N Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen ‘
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges,
by 29 U.S.C. §§ 1001 et seq. shall not be credite
wage rates required by this Ordinance.

3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whorm the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the horel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.

art of any tip, gratuity, or money that has been paid
tomers over and above the actual amount due for
food, drink, or articles sold or served to the customer.

commissions and employee fringe benefits covered
d as being any part of, nor be offset against, the
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(3} Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip, ;
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or lefr for a :
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.
(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100
twenty-four (24) months after passage,

(3) For all hotels with twen
thirty-six (36) months after passage
(e) Non-retaliation .

No hotel Employer may interfere with, restrain,

exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a cliim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become

entitled under the Ordinance, Notwithstanding any other provision of this Ordinance, this section
(¢) shall be effective immediately upon passage.

43 Preservation of rights. :

1) No provision of this Ordinance shall be construed to impair,
for any right of recovery for, that lawful exercise of employee
strike or lockout.

2) Nothing in this Ordinance shall impose
instrumentality of the State of Rhode Island.

(g Waivers

The provisions of this Ordinance may not be w
Ordinance may be waived by a bilateral collective barg
explicitly set forth in such agreement in cl
that agreement.

(h)  Enforcement.

(1) ~An employee aggrieved by any viol
law in any court of competent jurisdiction of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,
(it) Liquidarted damages in an additional equal amount, doubling the damages in
subsection (1), unless if the employer shows that the act or omission giving rise to

such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not 3 violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable atrorney’s fees in addition to the costs recoverable,

) tooms or more, this Ordinance shall take effect

ty five (25) rooms or more, this Ordinance shall take effect

or deny the exercise of, the prospective

prohibit, or provide
s’ or employers’ right to engage in

any obligation, direct or indirect, on any
aived, except that any provisions of this

aining agreement, but only if the waiver is
ear and unambiguous terms and is limited to the term of

ation of this Ordinance may bring an action at
State of Rhode Island within three years of the



“Hotel Worker Minimum Wage” Page _4_ of 6__
(i) Severability.
The provisions of this ordinance shall be sevetable. The requirements of this Ordin
shall not apply where and to the extent that state or federal 1
applicability. If any provision of this ordinance is held to be
jurisdiction, all remaining provisions shall remain in force.

Yo

ance
aw or regulations preclude their \Y L‘l
unenforceable by a court of competent

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter
in the City of Providence.

Signature

(To be made in person as it Registered Voter's Name to be
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Provddence&,
* L] » * * 3’#
Home Rule Charter, Art. II, Section 209, hereby petition the.Prowdenc% Cnigmi
© 9

o
Council to enact an Ordinance Entitled: a9
“HOTEL WORKER MINIMUM WAGE; AN Bes
ORDINANCE TO INCREASE SPENDING IN OU. 22
COMMUNITIES” o B

Providing as follows:

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker miniroum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business. .

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
Jocated, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited Hability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or atticles sold or served to the customer.

{c) Minimum Wage

(1 Each Hotel employer shall pay Hotel Employees an houtly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

3 Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect,

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appeat to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.



“Hotel Worker Minimum Wage” Page 3_of 6

(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or sexrved to the customer. ‘
(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage. '

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

) Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(g) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(1) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2} If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competen
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he ot she is a registered voter
in the City of Providence.

Signatute. Residence
(To be made in person as it Registered Voter’s Name to be | (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL ,
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence

Home Rule Charter, Art. 11, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled:

“HOTEL WORKER MINIMUM WAGE; AN

ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

od

ayy
;i‘% AL10
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NTLREE

Be it Ordained by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector
emplovers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the impact of increasing the hotel worker
wage will lead to more spending in other City businesses, thus creating additional revent

businesses, multiplying the amount of money in the City’s economy and improving the Cyf
climate to attract and sustain local business.

WHEREAS, this hotel worker minimum wage will amount on average to approximately $

Buisigd ®

im

C
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1.85

more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______ , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of

‘employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay.

Hotel Employee means any person employed to perform any services by a , hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §152(11), and
further excluding employees of guests or patrons of hotel who perform work for the guest or
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.

Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.

Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to ot left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.

(e} Minimum Wage

(D Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollars ($15.00) per hour worked.

(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §§ 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.

(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.

(d) Service charges

Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
emplover to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:

(1)  Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and

(2) Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3) Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.
£ Preservation of rights. ‘

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

() Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i}, unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable,



i) Severability.

The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their
applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
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jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by so signing severally certifies that he or she is a registered voter

in the City of Providence.

Signature
{To be made in person as it
cappears on theyoting list)

Registered Voter’s Name to be
Printed

Residence
(Street and Numbet, if any, as
it appears on the voting list)
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34.

35.

36.

37.
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39.
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41.
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45.
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49.

50.

51.

52.
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54.

55.

56.

57.

58.

59.

60.

61.

62.
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64.

65.

66.

61.
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69.

70.

71,
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4.

75.

76.

7.

8.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

91.

98.

99.

100.

3(; D C(JStgzatu q A

B 03

City or Town
Statg of Rhode Island
{lav dcl ,Se. -
Subscribed to me this ____{Z_ day of M'Af/! { JAD, 20, fm(:f

Jlor - Jossu Delrancsse

%/’ Notary Public
Cotnma P00 O?ffc 5 (‘7/1 F//é
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)"O\(b/t ity of Pravidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONQRABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Pro@enc B0

Home Rule Charter, Art. II, Section 209, hereby petition the Prowdeng; Ci
Council to enact an Ordinance Entitled:

D
z %3‘-:?,
“HOTEL WORKER MINIMUM WAGE; AN 9 gg‘é
ORDINANCE TO INCREASE SPENDING IN OU  ##&
COMMUNITIES” A @

Providing as follows:

Be it Ordained by the City of Providence:
WHEREAS, the City of Providence finds that tourism, one of its largest private sector
employers, is a vital element of the city’s economy; and
WHEREAS, the City of Providence finds that the impact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City's
climate to attract and sustain local business.
WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City.
NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:
Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Article 1, is hereby amended to add the following Section _______, titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Qur Commumtles

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
employees.

{b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, resort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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management company, contractor, subcontractor, temporary agency, lessee, sublessee, or other
person, that will employ employees to work in any part of the facility where a hotel has been
located, but does not include guests or patrons of hotel who employ persons to perform work for
the guest or patron during their stay. o
Hotel Employee means any person employed to perform any services by a hotel employer,
including part-time and on-call employees and employees on vacations or leaves of absence, but
excluding any supervisors or and managerial employees as defined in 29 U.S.C. §15 2(11), and :
further excluding employees of guests or patrons of hotel who perform work for the guest or |
patron attendant to their stay. If a person or entity is an independent contractor for a hotel, said
person or entity will not be considered an employee for the purposes of this ordinance.
Person means an individual, corporation, partnership, limited partnership, limited liability
partnership, limited liability company, business trust, estate, trust, association, joint venture,
agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.
Service charge means all separately-designated amounts, regardless of name or label, that are
added to the base charge for food or beverages, banquets, porterage, valet, parking or other services
and collected by a hotel employer from customers except taxes and fees levied by federal, state or
local government. Service charges are in addition to hourly wages paid or payable to the employee
or employees serving the customer.
Tips mean any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid
or given to or left for a Covered Worker by customers over and above the actual amount due for
services rendered or for goods, food, drink, or articles sold or served to the customer.
(c) Minimum Wage
(1) Each Hotel employer shall pay Hotel Employees an hourly wage of at least fifteen
dollazs ($15.00) per hour worked.
(2) Tips, gratuities, service charges, commissions and employee fringe benefits covered
by 29 U.S.C. §8 1001 et seq. shall not be credited as being any part of, nor be offset against, the
wage rates required by this Ordinance.
(3) Any standards relating to minimum wages, maximum hours, overtime
compensation, or other working conditions in effect under any other federal, state or local law, or
provided by any contract, custom or practice, which are more favorable to employees than those
applicable to those employees under this Ordinance, shall not be deemed to be amended,
rescinded, or otherwise affected by this chapter but shall continue in full force and effect.
{d) Service charges
Service charges shall not be retained by a hotel employer but shall be paid in the entirety by
the hotel employer to the hotel employee(s) performing services for the customers from whom the
service charges are collected. No part of these amounts may be paid to supervisory or managerial
employees. The amounts shall be paid to the hotel employee(s) equitably and according to the
services that are or appear to be related to the description of the amounts given by the hotel
employer to the customers. The amounts shall be paid to the hotel employee(s) in the next payroll
following collection of an amount from the customer. Without limitation of the foregoing:
(1) Amounts collected for banquets or catered meetings shall be paid equally to the hotel
employee(s) who actually work the banquet or catered meeting; and
(Z)  Amounts collected for room service shall be paid to the hotel employee(s) who
actually deliver food and beverage associated with the charge.
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(3)  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for 2
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goods, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100} rooms or more, this Ordinance shall take effect
twenty-four (24) months after passage.

(3) For all hotels with twenty five (25) rooms or more, this Ordinance shall take effect
thirty-six (36) months after passage.

{e) Noncretaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
(e) shall be effective immediately upon passage.

(0 Preservation of rights.

1) No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island.

(®) Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this

Ordinance may be waived by 2 bilateral collective batgaining agreement, but only if the waiver is

explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h) Enforcement.

(1) An employee aggrieved by any vielation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation, The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(ii) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reasonable attorney’s fees in addition to the costs recoverable.
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(i) Severability.
The provisions of this ordinance shall be severable. The requirements of this Ordinance
shall not apply where and to the extent that state or federal law or regulations preclude their

applicability. If any provision of this ordinance is held to be unenforceable by a court of competent
jurisdiction, all remaining provisions shall remain in force.

Each of the signers of this paper by 5o signing severally certifies that he or she s a registered voter
in the City of Providence.

Signature Residence
(To be made in person as it Registered Voter's Name to be (Street and Number, if any, as
appears on the voting list) Printed it appears on the voting list)
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31

32,

33.

34.

35.
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37.
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43.

44.

45.

46.

47.

48.

49.

50,

51

52,

53.
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55.

56.

57.

58.

59.

60.
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63.
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70.
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73.
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[ 74.

75.
76.
77.
78.
79.
80.
81.
82.
83.
84.
85.
86.
87.
88.
89.
90.
9l.
92.
93.
94.
9s.
96.
97.
98.
99.
100.

I t‘"’”‘"“"“'e\ R\CV_, , of the City of Providence, under oath, make affidavit and say that the

signers of the within initiative betition paper (o papers) did so ;/a?n ththm) in my presence.
X

I Neath ST £, Aence, AT onig

Address (Street & N 1imber}
PM 7% e f\ C e

. City or Towm

Stute of Rhode Island
_flaurdeacs S

Subscribed to me this _l@___ day of M@V [ [

L AD, zo_l(‘( |

Ziy ﬁ/ J"f(’ﬂlq p(’ﬁrm((f'(g
/T Notary Public |
Coma‘Ggfna ('/r/,."f(' 5 l!’/!)’//é




