City of Probidence

STATE OF RHODE ISLAND

RESOLUTION OF THE CITY COUNCIL

No. 257
Approved June 12, 2024

RESOLVED, That the Members of the Providence City Council
hereby Approve the Tentative Agreement by and between the City of Providence,
Rhode Island and the Providence Fraternal Order of Police, Lodge #3, for the
period of July 1, 2023 through June 30, 2028.

IN CITY COUNCIL
JUN 062024 | HEREBY APPROVE.
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(7 RAGHEL Hi. MILLER, PRESIDENT. ( Mayor )
Date: G I'L/ 7'(-'[

A1 ad—

' A A




Mayor of Providence

- Bfett P émlley -

April 15, 2024

Hand-Delivered

Honorable Council President
Rachel Miller

Providence City Council
Providence City Hall
Providence, RI 02903

RE: Providence FOP Agreement

Dear Council President Miller:

Enclosed with this correspondence please find the tentative agreement by and between the City
of Providence, Rhode Island and the Providence Fraternal Order of Police, Lodge No. 3 for the
period of July 1, 2023 through June 30, 2028

I hereby submit the enclosed tentative agreement to the Providence City Council for ratification.

Sincerely,

Brett P. Smiley
Mayor

City Hall, 25 Dorrance Street, Providence, RI 02903
Phone (401) 421-2489 Fax (401) 274-8240



JULY 1, 2023 - JUNE 30, 2028 COLLECTIVE BARGAINING AGREEMENT

by and between

THE PROVIDENCE LODGE #3, FRATERNAL ORDER OF POLICE
and
THE CITY OF PROVIDENCE, RHODE ISLAND

TENTATIVE AGREEMENT

‘Tijs___Tentative Agreement is made and entered into this l v day of
[T , 2023 by and between the City of Providence (“City”) and the
Providence Lodge #3, Fraternal Order of Police (“FOP”).

This Tentative Agreement concerns the Collective Bargaining Agreement by and between
the parties that shall be effective between July 1, 2023 and June 30, 2028.

WHEREAS, the parties have conducted good faith and amicable collective bargaining
negotiations pursuant to RIGL §28-7 et seq. and §28-9.2 et seq., meeting multiple times in
between approximately April, 2023 through December, 2023;

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement forming
the basis for the Collective Bargaining Agreement which shall be effective for the four-year period
of July 1, 2023 to June 30, 2028;

WHEREAS, in accordance with RIGL §28-9.2-6, the parties are in fact permitted to enter
into a Collective Bargaining Agreement covering a five-year period of time, for the reasons
explained further within RIGL §28-9.2-6;

WHEREAS, this Tentative Agreement and thus the Collective Bargaining Agreement
resulting therefrom is subject to final ratification by both the City’s and the FOP’s authorized
ratifying bodies;

WHEREAS, this Tentative Agreement is intended to summarize the agreement of the
parties regarding new and/or revised provisions of the Collective Bargaining Agreement resulting
herefrom, and thus some or all of the new and/or revised provisions shall if necessary be subject
to additional descriptive language agreed upon by the parties prior td the execution of the
complete and final Collective Bargaining Agreement document; ; '
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WHEREAS, the final ratification of this Tentative Agreement and thus of the new 2023-
2028 Collective Bargaining Agreement resulting therefrom shall result in the final resolution of
the Collective Bargaining Agreement negotiations process and of any potential Interest
Arbitration proceedings between the parties; and

WHEREAS, the parties hereto desire to codify their Agreement and be bound by the same.

THEREFORE, the parties agree as follows (where applicable, deleted language is stricker
ane-highlighted; new language is highlighted):
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JULY 1, 2023 - JUNE 30, 2028 COLLECTIVE BARGAINING AGREEMENT

TENTATIVE AGREEMENT PART A — EXCLUDING THE PROMOTIONAL PROCESS
AMENDMENTS

TA #1: Article |, Section 4 {“Time off for Bargaining”); Article Ii, Section 3 [“Minimum
Manning”); Article VI, Section 4 {“Court Time”); and Article IX, Section 2
{“Reason for Sick Leave”):

* The parties have agreed to amend Article I, Section 4, Article 1l, Section 3, Article VI, Section 4,
and Article [X, Section 2 where applicable to eliminate all references to “short shift” and “short
days” which are outdated and no longer in effect.

TA #2: Article ll, Section 3 (“Minimum Manning”):

» The parties have agreed to amend Article I, Section 3 as follows, with respect to Minimum
Manning/Staffing levels:

“Section 3 - MINIMUM MANNING

The parties agree that it is in their best interest to have a minimum number of
patrol officers and sergeants actually on duty to cover car posts within the City for each
tour of duty. The parties further agree that in order to achieve that goal, it may be
necessary to "call back" patrol officers and sergeants in order to satisfy the minimum
levels established herein. In that context, the following is a schedule for the minimum
number of patrol officers required to actually be on the street during the following time
periods:

Effective from 7/1/2023 through the date of “Final Ratification” {TBD - insert date in the

CBA) of this Agreement:
Time Periods: Number of Patrol Officers or Patrol Cars:
7:00 a.m.--3:00 p.m. 20 car posts plus 1 wagon
3:00 p.m.--8:00 p.m. 20 patrol officers
8:00 p.m.--12:00 a.m. 27 patrol officers
12:00 a.m.--4:00 a.m. 27 patrol officers
4:00 a.m.-7:00 a.m. 18 patrol officers
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Effective as of the date of “Final Ratification” (TBD - insert date in the CBA) of this
Agreement

Sunday at 7; 00 am. -through Thursdav at 3:00 p.m.:
Teme Periods - Number of Patrol Offacers and Patrol Cars:

24 patro! offscers plus 1 wagon
: o _' ..24 patro! officers
4:00 a.m. —-7 00 a. m .o 20 patrol officers

Thursday at 3: 00 p m. through Sundav at 7:00 a.m.:
Time Periods:® - - i "+ . Number.of Patrol Officers’ and Patrol Cars:
7 00 a. m =3 00 Pl m' 24 patroi officers plus 1 wagon
~4:00 L 27 patrol officers
4 00 a m ——7 00 a:m : L ' 20 ‘patrol offlcers

Effective as of 6/30/28 and thereafter:

If the’ Prowdence Police Department’s FOP bargaining unit member staffing level
is'at or above 435 members AND the ”Patro! Bureau Car Post Staffmg i.evei” (as
defmed below) is’ at or above 200 patrol off.-cers then the Patrol Off;cers/PatroI
Cars: ”Mlmmum Manmng Jevels shall rémain as: set forth above

Provided however, If at any time EITHER! (a) the Providence Police’ Department s
FOP: bargammg unit member stafﬁng ievei is below 435 members ‘OR: (b) the
”Patrol Bureau Car Post Staffmg Level” rs be!ow 200 patrol offrcers, then the Patrol
Ofﬁcers/PatroI Cars ”Mm;mum Mann:ng Ievels shaEI be as follows at. all times until
the Prowdence Pohce Department‘s FOP bargammg umt member staﬁlng level is
at or above 435 members AND the "Patrol Bureau Car Post Staffmg Level”'is at or
above 200 Patro.lr Ofﬂcers

Sunday at 7:00 a.m: through Sundgy_t 7: 00 a.m. {7 days per week):
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. S 27 patro! officers
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For purposes of the above provisions, the “Patrol Bureau Car Post Staffing Level” (i.e.; the
200 patroi offacer threshold) shall mean aEI patrol offrcers ass:gned to/workmg in the
Unzformed Drvrsron Patrol Bureau who are ehgrble to work in bid or.non- bld patrol car
beats or posts” in any District and who are therefore eligible to'be counted towards th

M

_in any- Drstr;ct and who are therefore eilgtbie to be counted towards the
above sted Patro! Offrcers/PatroI Cars Nlrnrmum Manmng” Ievels, _and thus not
mcludmg any patrol offrcers "ssugned to/workmg rn theﬂ Unrformed 'Dlv"zsron who are
detarled to assrgned to and/or_workmg in: any non- car post posrtlons and specaalty units
such as but not Irmlted to the 'ousmg Unat CRT Traﬁ:c Bureau Schooi Resource Officer
(SRO) Unlt ADD OTHER APPL?CABLE EXISTING UN[TS &te.

In: foliowrng with the above- stated goal of havrng a man;mum number of patrol officers
and sergeants actua![y on duty to cover car. posts wrthm the Crty for each tour of duty, the
references to patro[ off:cers |n the ahove Irsted Patro! Offlcers/Patrol Cars ”Msmmum
Mannmg !evels sha!l be def;ned to mean an tndrv:dual patrol offrcer assrgned to hrs/her
own patrol car which’ patrol cars are: assrgned to specrfic ‘patrol car beats'or posts For
examp!e the reference to- “24 patrol ofﬁcers shall be" defrned to mean’ 24 mdavrdual
patrol offrcers assrgned to 24 separate patrol cars which” are then assrgned to specrfrc

patrol car. beats or posts throughout the City.

There shall not be more than one (1) “split” Patrol Car beat or post per any-twe
{23 Patrol Bureau Districts within the City (i.e., a “split” Patrol Car beat or post is a Patrol
Car beat or post which is used to simuitaneously patrol parts of two (2) Districts on any
one shift); prowcied however that this “split” Patrol Car beat or post provision shall not
he construed to" mcrease the Patrol Offrcers/Patro! Cars “Minimum Mannmg” level
numbers set forth above

The following shall be the schedule for the minimum number of sergeants
required to be assigned to the streets and the desk in the Patrol Bureau.

Time Periods; Number of Sergeants:

7:00 a.m.--3:00 p.m. 3 sergeants in street;
1 desk sergeant

3:00 p.m.--7:00 a.m. 3 sergeants in street;

1 desk sergeant
In“following with the above-stated goal of havmg a minimum number of patrol officers
and sergeants _actually on duty to cover car posts wrthm the Clty for each tour of duty, the
edl :Street |n the above above Irsted 'Sergea \

be' defmed to mean 3 |nd|vrduai sergeants assrgned to 3 separate patrol cars/sergeant s
vehrcles
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Moreover, no Patrol Bureau sergeant who is assigned to the street and thus
supervising patrol officers who are assigned to work in the Patrol Bureau, shall be
required to serve as the sergeant/supervisor for more than nine (9} patrol officers within
the City at any one time. Provided however, notwithstanding the nine (9) patrol officer
supervision maximum set forth above, the decision to have more than three (3) Patrol
Bureau sergeants assigned to the streets at any time shall be at the discretion of the
Department but shall not be accomplished by ordering a sergeant to work in a
holdover/call-back capacity.

Car posts are to be filled by members of the Patrol Bureau only. Members assigned
to the Traffic Bureau or any other bureau or division within the Department shall not be
utilized in satisfying the minimum manning requirement set forth herein.

Whenever the level of manpower falls below that established above, the City shall
be required to holdover/call back a sufficient number of patrol ofﬁcers and sergeants to
satlsfy the mmlmum mannmg ieveis as set forth above '

it is intended that said call back will be done on a rotating basis from those
members assigned to the Patrol Bureau and that each patrol officer will have an equal
opportunity (as far as practicable) for said call back.

The City retains the right to call back as many officers as it desires over and above
the Minimum Manning requirements set forth above.

Any person who is out under the provisions of Article IX Section 2 shall not be
eligible for call back under this provision for three (3) days following his return to duty.”
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TA #3: Article 11, Section 3 (“Minimum Manning”}):

* The parties have agreed to amend Article Il, Section 3 in pertinent part as follows, with respect to the
Holdovers and Call-Back process:

“... Itis intended that said call back will be done on a rotating basis from those members assigned
to the Patrol Bureau and that each patrol officer will have an equal opportunity (as far as practicable) for
said call hack.

in fo!lowmg, m_order to dlstnbute and requn'e Patrol Bureau Mmtmum Mannmg Holdover/CaIi~

shaEI be conducted on a rotatang baS|s among the patrol ofﬁcers sergeants and heutenants
(whlchever s appllcabie) W|thsn the Patrol Bureau : n'jaccordance W|th Artlcle II Sectron 3 of the
CBA.. Thls volunteer selection process shaH utlllze rotatmg |IStS (the Patrol Bureau Mmrmum
Mannmg Voluntary Ho.'dover/CaH—Back Overt.-me L.'sts) of the patrol offlcers sergeants and
Ileutenants W|th:n the Patroi Bureau whlch Elsts shall be created by order of senlorlty (startmg
wrth the' most senlor patrol ofﬁcer sergean’c ‘or lieutenant in the PatroE Bureau and endzng with
the Ieast senior):

2. Mandatory Holdover Process.

If a volunteer, patrol officer, sergeant, or lieutenant (whrchever is applicable) cannot be found to
le ‘the . aiiotted Overtirne asmgnment pursuant to Sectron (1) above then the fo!Eowmg
mandatory Patrol Bureau Mmlmum Manmng Holdover Overtlme aSS|gnrnent process shal! be
followed:

(a) Patrol Bureau M.-mmum Mannmg Mandatory Holdover Overtrme List. - Rotatlng lists ‘of the
patro officers sergeants an'd _; tenants assrgned to each Stht w:thm the Patrol Bureau shali

: e' assrgnment
. i "1-_Bureau Mmimum Manmng Hoidover Overtime
assrgnments shall be. ass;gned from the pplicable [lst on a: rotat:ng basrs unt|E the. ilst resets
or turns over.
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(b) Exceptions. - However, the above-stated mandatory  Patrol  Bureau Minimum Manning
Holdover Overtlme ass;gnment process shall be subject to the follow;ng exceptions

(i) i theinext. patro! offlcer sergeant or. lleutenant on'the" appl:cable list ‘has already
worked at least 5|xtee_ __(16)fc0nsecutlve hours mcluding hls/her regular sh;ft hours
overtime hours, and prrvate detall hours then he/she may elect to opt out of and be

OlC shall mform the’ ofﬁcer of thls proceas when he/she is sklpped

(i) o If any. patrol ofﬂcer.“-.sergeant .or lieutenant volunteers ito  work  at least four: (4)
consecutrve hours 0 :Patrol Bureau Mmrmum‘-' '_anmng Holdover ancl/or Cail Back
Overtlme (mcludmg '|f he/she works four (4) hours before’ hls/her reguEar shn‘t and/or
four (4) hours after. h;s/her regular shift of such.Overtame) pursuant to: Sect:on (1)
above then he/she shaEI be deemed..l'nelaglble for has/her next:m nciatory Patrol
Bureau Mammum Manmng Holdover Overtrme assrgnment and has/her next turn on
the Patro;' Bureau Mm.-mum Mannmg Mandatory Holdover Overt.-me l’..'st shali be
sklpped provrded however that after sald one: tlme sklp” he/she shal! be deemed
next ‘on the lrst and shali be reqmred to: work the hext mandatory Patro! Bureau
Mrn:mum Manning: Hoidover Overtime assrgnment

*For: example if-a patrol officer is: number 5 on the- Patrol Bureau Minimum
Mannmg Mandatory Holdover Overtrme Lrst (|e 5th in’ Ime for ‘the: ‘next
mandatory Patrol Bureau Nllmmum Mannlng Holdover Overtlme asmgnment) and
before sald asszgnment that offrcer volunteers to work an 4 hour Patrol Bureau
I\/Ilnlmum Mannmg Holdover and/or Call- Back Overtrme openmg, then the
ofﬂcer’s next turn on the- List-(i.e., number 5-0n the L[St) shall be skapped as i
fulﬁlled but the offlcer shall then be' deemed next on'the LISt

(iii) - - Patrol officers, sergeants and lieutenants shall not be subject to.a mandatory Patrol
Bureau lVimarnu :_ Mannmg Holdover Overtrme a55|gnment at the end of. therr Iast
regular tour of duty {i.e; after the 4t day of a 4/2 tour of duty or after the gth day of
a 5/2 tour of duty)

(c). Publ.'c Safety Emergency Srtuatrons - In the event of a public safety emergency situation, as

“‘the Chief.o 'llce m whlch all avaliable elrglb!e offrcers sergeants and
lreutenants onaPa rol Bureau hlft are requzred to be he!d over. and/or caIEed back to work
the Patro.' Bureau_:Mrmmum Mannmg Mandatory Holdover Overtrme Lrst _process shall not
be' reqmred :to_ be’ utllrzed and_ the next offlcer ‘on the l|st shall st;!l be subj_ ct'_ 0 the next
mand'atory Ov'ertlme assrgnment vrj:' Holdover or. Call Back Provrded however any ofﬁcers

sergeants and Ileutenants ora Vacatlon Day, Personal Day, Compensatory Day off regular
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day off, or Specral Duty Day, shall be deemed ineligible for a mandatory Call-Back Overtime
Asmgnment un!ess as a. Iast resort: due to the pubtlc safety ‘and -officer safety need for
addltronai otﬁcers due to the public safety emergency situation.

(d):Each  Patrol Bureau Mrmmum Mannmg Mandatory Holdover Overtime - .'.rst “shall
automatlcaliy reset every month notwrthstandmg where the I;st stands That is, every month
each list shall a n.start wrth the Jeast: senior. patro! ofﬂcer sergeant or Iteutena'n ranked
flrst and startmg W|th the flrst mandatory Patrol Bureau ';M'lmmum Mannzng Ho!dover
Overt:me assrgnment the first ofﬁcer on the ||St shall be requrred to be held over. to work the

Overtrme

(e} The OIC of eath Patrol Bureau shlft shall maintain a record of each Patrol Bureau Minimum
Mannmg Mandatory Holdover Overt.-me Lrst and Patrol Bureau Mm.-m im: Mannmg
Voluntary Holdover/Caﬂ-Back Overt.'me L.'st ‘as well as a computer program workmg list (or
document) cleady showmg which ofﬁcers worked Overtlme assrgnments when the ofﬂcers
worked Overtlme asmgnment_ a'nd whether the assrgnment was vo!untary ) andatory Ai!
members of the 'atrol Bureau shaEI be able to v;ew the I:st and the cornputer program

The City retains the right to call back as many officers as it desires over and above the Minimum
Manning requirements set forth above.

Any person who is out under the provisions of Article [X Section 2 shall not be eligible for call back
under this provision for three (3) days following his return to duty.”
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TA #4: Article IX, Section 1 {“Sick Leave”}, Subsection “Personal Days”, and Section 2 {“Reasans for

Sick Leave”):

* The parties have agreed to amend Article IX, Section 1 and Section 2 by increasing the Personal Day allocation
from 3 Personal Days to 5 Personal Days, of the annual 15 Sick Leave Day allotment, as follows:

“Section 1 - SICK LEAVE

... Personal Days:

fn addition, five (5) three43} days per year of a member’s annual Sick Leave Day allotment (i.e.,
up to fifteen (15) days) shall be considered Personal Days in accordance with Article IX Section 2(E).

Section 2 - REASONS FOR SICK LEAVE

E. There shall be five (5) theée-3} personal days per year to be deducted from a member's
accumulated sick leave for which no specific reason shall be deemed necessary. A member of the
bargaining unit must give notice of his/her intent to use a personal day at least eight (8) hours prior to
the beginning of his/her shift, in order to use said personal day. Furthermore, if a member either
requests to use or gives notice of his/her intent to use a sixth (6%) fourth-4th} personal day in a calendar
year, he/she shall be charged with the use of a furlough day on that day off and shall receive a letter of
warning from the Department notifying him/her that any further request(s} or notice(s) to use personal
days in that calendar year shall result in the denial of said request or notice and the forfeiture of one day
of salary if the officer fails to report for duty on that day.”

TA #5: Article IX, Section 1 (“Sick Leave”):

*» The parties have agreed to amend Article 1X, Section 1 by deleting all provisions regarding the contingent
reduction of members’ annual Sick Leave Days {from 15 to 13 for all members hired before 9/1/2016 and from
13 to 10 for all members hired after 9/1/2016), which contingent reduction is based upon the bargaining unit
manpower level being above or below 435 at July 1 and January 1 ...

.. s0 that all members of the bargaining unit shall receive 15 Sick Leave Days per year with no
contingencies.
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TA #6:

Article X, Section 11 {(“Maternity Leave”):

¢ The parties have agreed to amend Article X, Section 11 as follows:

TA#7:

“Section 11 - MATERNITY LEAVE

The City shall provide for "Maternity Leave" as follows: Upon notification in writing by a medical
doctor of the member's pregnancy, the member may temporarily transfer to the Human Resources
Bureau or to another position within the Police Department mutually agreed upon by the Chief of Police
or his/her designee and the President of the Union or his/her designee. The member at her discretion
may then work the normal hours worked in the Human Resources Bureau or other.applicable position;
shall receive as a salary the rate of pay she received prior to going on Maternity Leave, unless said
member is entitled to a promotion while on Maternity Leave, in which case said member shall receive
upon promotion the new, increased rate of pay; and shall be allowed to accrue “Maternity Leave Days”
at a rate of two (2) days ere{i-day per week. Said “Maternity Leave Days” shall be used for the purpose
of Maternity Leave to attend to the birth of the child. “Maternity Leave Days” shall be used before any
other form of leave as provided for in the collective bargaining agreement, and any “Maternity Leave
Days” not used prior to the termination of Maternity Leave shall be lost. Upon termination of Maternity
Leave the member shall be returned to her original assighment.”

Article X1, Section 1 (“Family and Medical Leave Act”):

= The parties have agreed to amend Article X, Section 1 as follows:

“Section 1 - FAMILY AND MEDICAL LEAVE ACT

This Article is intended to supplement and not supersede the policies and provisions set forth
elsewhere in this Agreement. Any discrepancies between the policies and provisions of this Article and
any other policy or provision of this Agreement shall be resolved in accordance with and in favor of those
policies and provisions set forth elsewhere in the Agreement. Furthermore, nothing contained in this
Article is intended to replace, supersede, or supplant the IOD policies set forth in Article X of this
Agreement.

When a bargaining unit member is granted leave of absence, uses sick leave, is out due to injury,
or is otherwise away from work under either Article IX, Sections 2A, B, or C, or Article X, Sections 1, 2A,
2B, 2E, or 6, or for a reason as identified in the Federal Family and Medical Leave Act of 1993 (FMLA),
such time away from work shall be categorized as FMLA leave. In addition to the reasons set forth in
Article IX and X above, FMLA leave shall be for:

1. the birth of a child and in order to care for that child;

2. the placement of a child for adoption or foster care;

3. to care for a spouse, child, or parent with a serious health condition;
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4. the serious health condition (described below) of the employee;

5. Qualifying exigency leave for families of members of the National Guard or Reserves or of a
regular component of the Armed Forces when the covered military member is on covered active
duty or called to covered active duty. An employee whose spouse, son, daughter or parent ejither
has been notified of an impending call or order to covered active military duty or who is already
on covered active duty may take up to 12 weeks of leave for reasons related to or affected by the
family member’s call-up or service. The qualifying exigency must be one of the following: 1) short-
notice deployment, 2) military events and activities, 3) child care and school activities, 4) financial
and legal arrangements, 5) counseling, 6) rest and recuperation, 7) post-deployment activities,
and 8) additional activities that arise out of active duty, provided that the employer and
employee agree, including agreement on timing and duration of the leave;

6. Military caregiver leave (also known as covered servicemember leave) to care for an injured or
ill servicemember or veteran. An employee whose son, daughter, parent or next of kin is a
covered servicemember may take up to 26 weeks in a single 12-month period to take care of
leave to care for that servicemember. For purposes of this Section, next of kin is defined as the
closest blood relative of the injured or recovering servicemember.

A serious health condition shall include, but is not limited to a condition which requires inpatient
care at a hospital, hospice or residential medical care facility, or a condition which requires continuing
care by a licensed health care provider or a condition which requires continuing assisted living in one's
home. This covers illnesses of a serious and long-term nature, resulting in recurring or lengthy absences.
Generally, a chronic or long-term health condition that would result in a period of three consecutive days
of incapacity with the first visit to the health care provider within seven days of the onset of the
incapacity and a second visit within 30 days of the incapacity would be considered a serious health
condition. For chronic conditions requiring periodic health care visits for treatment, such visits must take
place at least twice a year.

The length of FMLA leave shall be maximum of twelve {12) weeks (in alternating years 13 weeks
if used consecutively) during any twelve (12) month period commencing with the first day of leave.

Pursuant to applicable state ‘and federal laws ‘and regulations, FMLA Leave is generally unpaid
leave, except however for IOD reiated FMLA Leave, FNILA Leave for, pa:d Sick Leave or other apphcable_
pald Ieave Notmthstandmg, a member on FMLA Leave who |s not on IOD Leave (| e not entitled to IOD
pay'-a _“d beneﬁts) or not on pa:d Slck Leave, and thus IS on unpald FNILA Leave may eEect to use hls/her

ehg&#e— Nothmg contamed hereln shali abrtdge and/or modify any appitcable state or federaE law( )

For further or more detailed information about FMLA rights members should go to Human
Resources.”
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TA #8: Article Xlll, Section 1 (“Salaries”}, Subsection {A) (“Salary Scale”):

» The parties have agreed to amend Article Xill, Section 1 as follows:

» Salary Increases: The following Salary Increases shall be implemented for all members of the
bargaining unit:

-7/1/23: 4.25% salary increase
* Including full retroactive wage payments as of 7/1/23 on all sources of
payments, including Wages, Overtime Pay, Callback Pay, and Detail Pay.
* All retroactive payments shall be made in separate checks and shall not be
combined with normal biweekly payroll checks.

-7/1/24: 4.25% salary increase

-7/1/25: 4.25% salary increase

-7/1/26: 4.25% salary increase

-7/1/27: 4.25% salary increase

Position/Rank As of 6/30/23  7/1/23to 7124 10 7/1/25to 7/1/26 to 2/1/27 to
6/30/24 6/30/25 6/30/26 6/30/27 6/30/28
(4.25%) (4.25%) {4.25%) (4.25%) (4.25%)
Third Grade Patrol Officer $1,272.35 $1,326.42 $1,382.80 $1,441.57 $1,502.83 $1,566.70
Second Grade Patrol Officer $1,301.53 $1,356.85 $1,414.51 $1,474.63 $1,537.30 $1,602.64
First Grade Patrol Officer 51,383.60 $1,442.40 $1,503.71 $1,567.61 $1,634.24 $1,703.69
First Grade Patrol Officer (9%) - 51,508.12 -~ -:-:$1,572.22 - - --$1,639.03 ~:81,708.69 = - :$1,‘781.31 - .:-81,857.02
Detective Patrol Officer (12%) $1,549.65 $1,615.51 $1,684.17 $1,755.75 $1,830.37 $1,908.16
Sergeant $1,587.22 $1,654.68 $1,725.00 $1,798.31 51,874.74 $1,954.42
Sergeant (9%) v 81730007 o 2$1,803060 o0 $1,880.25 ¢ - .$1,060.16 - - $2,043.47 - - $2,130.32
Detective Sergeant (12%) $1,777.68 $1,853.23 $1,931.99 $2,014.10 $2,099.70 $2,188.94
Lieutenant 51{732.83 $1,806.48 51,883.25 $1,963.29 $2,046.73 $2,133.71
Lieutenant (9%) 00 81,888.78 1 1 1$1,969.05 0 $2,052.74 1. 7$2,139.98 . 111$2,230.93 - $2,325.74
Detective Lieutenant {12%) $1,940.76 $2,023.24 $2,109.23 $2,198.87 $2,292.32 $2,389.75
Captain 51,865.40 $1,944.68 $2,027.33 $2,113.49 $2,203.31 $2,296.95
Captain (9%) " iiv e 82,0339 % 0 82,119.70 0 :82,209.79 4 1$2,808:71° 1 $2,401.62 7 $2,503.68
Detective Captain (12%) $2,089.25 $2,178.04 $2,270.61 $2,367.11 $2,467.71 $2,572.59
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TA #9;

Article Xlli, Section 1 (“Salaries”), Subsection {A) (“Salary Scale”):

* The parties have agreed to amend Article X, Section 1 to delete and thus eliminate the prior CBA’s
“New Hires’ Salary Increase Reduced Scale” effective as of 7/1/23, so that the class of Police Officers
hired under the 2019-2023 CBA who were affected by the Salary Increase Reduction Scale shall have
their wage rates adjusted up to the regular Salary Scale as set forth in TA#7 above, retroactively as of

7/1/23.
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TA#10: Article XlII, NEW Section 4 [“Retention Incentive Payments”):

» The parties have agreed to amend Article XIll by adding a NEW Section 4 to incorporate lump sum “Retention
Incentive Payments” as a current Police Officer retention incentive, as follows:

“Section 4 - RETENTION INCENTIVE PAYMENTS

Effective’as ofJuly 1; 202_3 ‘members of the bargaining uniit shall receive the following lump sum
Retentlon Incentlve Payments,:.whlch payments shaiE be made as set forth below

"":.:_Retention Incentive Payment Amount
1:,-500 .00
$2,000.00
$2,00000
+:$1,500.00

Period of Service -

Completron of 20 Years of Servrce
Completlon of 25 Years of Serwce_._
Completion of 30 Years of Service: =

Said . Retentlon Incentive- Payments are one-tlme payments which :shall “be ‘paid ‘to ‘members in
recognltlon of thesr completlon of the above Years of Servrce mrEestones, and whlch payments sha!I be
paid: to ehg;b!e members on the frrst day"ofﬁthe thlrd (3“’) month lmmedlately subsequent to the
member’s comp!etlon of the above periods of '_Years of Servrce (the Payment Date”) as: Iong as the
member is still active!y employed by the Poilce Department as.of sald Payment Date.

Moreover, in addltlon to the above Retentlon incentive Payments effective as of July 1,2023,all
members of the bargamlng unlt who were hlred on or after 3u|y 1,2011 and are’ thus’ covered by the so-
called "25 year Pens:on Plan” (e on!y those members who were hlred on.or afterJuIy 1 2011 and who
are covered by the so caEIed 125- year Pensmn Plan ) shall receive the following lump sum Retentron
incentive Payments which payments shaII be made as'set: forth below:

Period of Service™ "~ o - Retention Incentive Payment Amount
Completion of the 21St Year of Servrce:'" $1.500.C
Compietlon of the 22”d Year of Serwce:‘
Completion of the 23" Year of Service: -~ '$1,50
Completion of the 24 Year of Service: 815

Said “Retention Incentive. Payments a_re one-time . payments ‘which" shall ‘bé paid :to-members:in
recogn;tron of thelr completion of the _a_bove Years of Servrce mtlestones and whlch payments shaI} be'
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For: exampfe, for.a member hired on July 1,2020, said member shall be eligible to receive the

followmg Retention lncentwe Payments over the cou rse of hrs/her career

Milestone Dates: -

~“Payment Daté:

- 7/1/2020 Htre_ Date :
7 ' _omp!etlon of 10 Years of Serwce._
Compietlon o_f ZO'Years of Servsce

: Completzon of the 23“’ Year of Serv :
: _."_Completton of the. 24‘“ Year of Serwce
)45 Completion of 25 Years of Service:
”“""afﬁbhuﬂéﬂonbfioﬂehféofSéfﬁ¢é?~ww

$2,000.00.

g '--Payment Amount

= __NA'
110/1/2030
10/1/2040
10/1/2041
110/1/2042
10/1/2043
10/1/2044
110/1/2045
©.10/1/2050

Retentlon Payments are Jump sum: payments ‘and ‘are not considered ‘part of ‘base ‘salary for

pension: benefit and pensnon contnbutlon purposes.

As a condition precedent to rece:pt of a lump sum Retention Incentive Payment an officer must
notbe: deemed me!;g;bie for the recelpt of ¥ pay and benefrts pursuant to the Law Enforcement Ochers
Bill of nghts R 1.G. L. 8§ 42 28 6_ 1 et seq. on’ the date that satd iump sum Retent{on Encentzve Payment
is due (| e, the offlcer must ot be suspended W|thout pay pursuant to the Law Enforcement Ofﬂcers_

Bill of R:ghts ;

”back payment" of "pay and beneflts” |n accordance with the Law Enforcement Ofﬁcers BI” of R;ghts
such ”back payment” shall mciude the' payment of the lump sum’ Retentlon Incentive Payment "
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TA #11: Article XV, Section 1 {“Blue Cross and Physicians' Service — Active Members”):

e The parties have agreed to amend Article XV, Section 1 as follows to: (a) clean up the outdated provisions no
longer in effect, and {b) add Vision Care Coverage:

“Section 1 - BLUE CROSS AND PHYSICIANS' SERVICE - ACTIVE MEMBERS




Effective as of June 30, 2007, all members of the bargaining unit shall receive Blue Cross Blue Shield
HealthMate Coast to Coast for individual or family coverage {whichever is applicable), as provided by
the City, as their health insurance plan, which plan shall provide the following health insurance benefits
to the members of the bargaining unit, among other benefits:

» Prescription Coverage:

- Effective as of March 1, 2021, $10/$30/545 Co-payment Format {based upon the Blue Cross
Blue Shield formulary list), with an annual employee Co-payment Cap of $600 {i.e., Prescription
Co-payments over and above $600 in any year must be paid by the City).

- Step Therapy. However, a Membher’'s physician may override the Step Therapy process.

- Maintenance Choice.

» Physician Visit: - §15 Co-payment
» Specialist Visit (¥i.e., Dermatologist, Allergist, Other Specialists):

Q."Eff'éct'i've as of Méréh '1, 2'021,”."530' Co—payment
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s Urgent Care Visit:

- Effe”c.t'ivé as of March 1, 2021, SSO Cb—payment
* Hospital Emergency Room Visit:  $100 Co-payment (* waived if admitted)

* Hospital Visit Inpatient/Outpatient Out-of-Network Deductible:
- 5200 per use with annual caps of $200/individual and $600/family

» Vision Care Plan / Rider:
- Family Coverage Vision Care Plan providing levels of coverage for eye exams, frames anid lenses,

and contact lenses

These and the other health insurance benefits provided through said Blue Cross Blue Shield HealthMate
Coast to Coast health insurance plan are set forth in the list that is attached hereto as Exhibit “D” and
incorporated herein by reference.

Effective as of June 30, 2007 Blue Cross Blue Shield Classic Blue shall no longer be available as a
health insurance plan option.

The City shall have the right to change the health insurance benefits provider during the term of
this Agreement so long as all of the Blue Cross Blue Shield HealthMate Coast to Coast health insurance
plan covered benefits identified herein and in Exhibit “D” are provided by the new provider.

* Change the remaining Subsection lettering in Section 1 as follows:
- Subsection {E) shall be Subsection (B).
- Subsection (F) shall be Subsection (c).
- Subsection {G) shall be Subsection (D).
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TA#12: Article XV, Section 1 (“Blue Cross and Physicians' Service — Active Members”), Subsection (E)
(“Active Members’ Health Insurance Contribution {Co-Share) Payments”}:

¢ The parties have agreed to amend Article XV, Section 1 to change Active Members’ Healthcare Contribution
Payments as follows:

**This .Chart: sh_ows the revised “Contract Language” Healthcare Contribution Payment amounts,
prowded howe or that the 7/1/23 mcreased amounts. are not retroact:ve and shaﬂ not go into effect until
thrs Col!ectfve Bargmnmg Agreement is’ ratrﬁed by the part:es and. thus: “in eﬁ‘ect”

Plan Categoty: 7/1/22 "
{ptior CBA): S _'

**Not Retroact.'ve '

B VIR AV e TRV YL
T #8150/ year +$50/year

- Individual: - 51,677 /year: $1,827/year. 51,977 fyear .= $2,127/year | $2,177/year i $2,177 fyear
§32.25/week - $35.13/week ~ $38.00/week  $40.90/week  $41.87/week $41.87/week

-Family: - - $4,000/year  '$4,150/year " $4,300/year’ :$4,50/year
$76.92/week. $79.81/week - $82.65/week 58558/ week

54, 500/yeat - - 54,500/year
486, 54/week' 58654/ week

- Individual == 153,353 /year- "__i__iS3 503/year . . $3,653/year. 53,803 /year . : 53,853 year . 153,853 /year
+Spouse: - 564.48/week - $67.37/week - $70.25/week - $73.13/week - $74.10/week’ = $74.10/week

-Individual - $2,934/year . “:53,084/year  $3,234/year. - $3,384/year . $3,434/year- " $3434/yeéar
+Children: -~ $56.42/week - $59.31/week  $62.19/week - 565.08/week . $66.04/week  $66.04/week
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TA #13:

Article XV, Section 4 {“Delta Denta! Benefits”):

* The parties have agreed to amend Article XV, Section 4 as follows:

TA #14:

“Section 4 - DELTA DENTAL BENEFITS

The City shall prowde individual or. famﬁy (whichever is applicable) Dental- Benefsts Coverage to
each’ member of: the argalnang unlt whlch coverage shaEI be equ:valent to DeEta Dental e Levels 15 2 3
and 4 wzth an annual Sl 800 OO maxamum per: member

Subject to the Rules and Regulations of Blue Cross, the City will permit members of the bargaining
unit to obtain additional level coverage on Delta Dental benefits on either individual or family plans, with
the member paying the additional premiums himself.

~e Each member of the bargaining unit receiving the Dental Benefits
Coverage prov;ded under this Agreement shall be required to pay a Dental Benefits Contribution
Payment as follows, depending on the Dental “Plan Category” under which the member is covered:

7l

Plan Category: 6/30/23 . - - 7/1/23 and théreafter:
{prior CBA):

- Individual: 562/year $62/year
$1.19/week $1.19/week

~ Family: 5192/year $192/year
$3.69/week $3.69/week

Such contribution payments shall be made through bi-weekly payroll deductions on a “pre-tax” basis.

Article XVI {the Detail Pay Provisions of the CBA):

¢ The parties have agreed to amend Article XVI with respect to the Detail Pay Provisions, as set forth in EXHIBIT
“A” to this Tentative Agreement.

- SEE Exhibit "A”.
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TA #15; Article XXI, Section 1 (“Pension Plan and Benefits”}, Subsection (B} {“Pension Contributions”),
and NEW Section 4 (“Retirement Application Process”):

» The parties have agreed to amend Article XX|, Section 1, Subsection (B) to increase the required “Pre-Tax”
Pension Contribution Payment percentage amounts set forth in Section 1(B) as follows; and to add a NEW
Section 4 as follows:

“Section 1 — PENSION PLAN AND BENEFITS

..B.  Pension Contributions.

Through June 30, 2019, the pension contribution rate for all members of the bargaining unit was
shall-be set at eight (8%) percent of a member’s base salary (i.e., the salary and applicable
mcrements/different[als as set forth in Article XIl}, Section 1) and iongevity.

Effective as of July 1, 2019, the pension contribution rates for all members of the bargaining unit
were shall-be in accordance with the following scale, and the applicable pension contribution amount
was shall-be the designated percentage of a member’s “pension base” salary, which was is the salary
and applicable increments/differentials as set forth in Article X!I, Section 1, and longevity:

7/1/19-6/30/20: 10.25% of “pension base” salary.
7/1/20-6/30/21: 11.5% of “pension base” salary.
7/1/21-6/30/22: 12% of “pension base” salary.

7/1/22-6/30/23 and thereafter. 13.5% of “pension base” salary.

Effective as ofJuIy 1,2023,the pension contribution rates for all members of the bargalnlng unit
shall be'in: accordance wrth the foliowmg scale and the appllcable pensmn contr;butlon amount shal! be
the desrgnated percentage of a member s’ pensmn base sa[ary, Which'is the salary and appllcable
increments/d |fferentaals as set: forth in Art;cle Xlll, Sectlon 1 and Iongevsty

7/1/23:6/30/24; - " e 14% of “pension base” salary.
7/1/24-6/30/25:7 5 1A.5% of “pension base” salary.
7/1/25°6/30/26; - w0159 of “pension base” salary.
7/1/26-6/30/27: . 4 215:5% of “pension base” salary.
7/1/27 and thereafter: =~ 16% of “pension base” salary.

Effective as of September 1, 2011, members’ pension contribution deductions shall be made on
a “pre-tax” basis.”
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“Section'4 = RETIREMENT APPLICATION PROCESS

Any member who zs ellglee to retlre on. a Norma! Retlrement Pensron (serwce ret[rement) or

Oﬁlce a wrltten detalled breakdown and explanatlon of the C:ty s and/or the Clty s actuary s summary
and caicu!atron of the members Retlrement Eliglble Compensatlo_n Pensmn thtnbutlons and
Pensmn Beneﬁt Payrnent _estlmates and Optlons (:nciudlng any ‘a al'lable spousal or other Pensmn

Beneﬂt Payment ”Optmns”) su’ch'as the final pens:on ca!cutatmn report from the. Ctty s actuary

TA #16: Article XXli, Section 1: {(“Duration of Agreement”):

¢ The Collective Bargaining Agreement shall be for the four-year term beginning July 1, 2023 and ending June
30, 2028.
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EXHIBIT “A”

* As stated above in TA #13, The parties have agreed to amend Article XV| with respect to the Detail Pay
Provisions, as follows:

* Deleted language is stricken-and-highlighted; new language is highlighted):

ARTICLE XVi

Section 1 - DETAIL LISTS AND DETAIL PAY

In order for any member of the bargaining unit to be eligible to be assigned to work a Detail under this
Article, he/she must be listed on one of the “Detail Lists” described in this Section 1, in accordance with his/her
eligibility to be on such Detail List. Details are defined as the performance of police-related duties, such as
security and traffic control, which are performed by a sworn member of the Police Department during his/her
off-duty time outside of the normal police duties performed during his/her "normal” work schedule, overtime
assignments, call-back assignments, or similar types of duty. Details are paid by the person or entity requesting
the work, including a City entity, and include requests from outside contractors for certain police services, as
well as requests by City entities for certain police services which are in addition to those services provided for
the City by the regular work complement.

Members who are not listed on one of the “Detail Lists” described in this Section 1 shall be eligible to
work “leftover” unfilled Details only, and shall further only be eligible to work one (1) “leftover” unfilled Detail
per week. The Detail Office must receive notice when a member who is not on one of the “Detail Lists” is
scheduled to work a “leftover” unfilled Detail.

A. Uniform Division Detail List.

There shall be maintained by the Police Department a “Uniform Division Detail List” that shall be made
up of all members of the bargaining unit (i.e., officers in the ranks of captain and below) who serve within the
Uniform Division of the Police Department and who are eligible to remain on the Uniform Division Detail List.
Provided however, members who are transferred, detailed, or assigned out of the Uniform Division shall not be
considered on the Uniform Division Detail List during the period of said transfer, detail, or assighment. Any
member on the Uniform Division Detail List who wishes to voluntarily remove his/her name from said list, for
any period of time, may do so by submitting a written request to the Detail Office, which request shall be
granted. Any member of the Department who removes his/her name from said list {i.e., any member who does
not want to be on the Uniform Division Detail List assigred-ist) will not be eligible to be assigned any details
from the list for the period of time that he/she has been removed from the list, except however for emergency
details only.

The Uniform Division Detail List shall be assigned in alphabetical order and organized according to the

following Patrol Bureau groups/groups off and hours, in the ranks of Patrolman, Sergeant, Lieutenant, and
Captain:
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A Group Days B Group Days C Group Days
A Group Out First B Group QOut First C Group Out First
A Group Out Last B Group QOut Last C Group Out Last

For purposes of this Article, all members on the Uniform Division Detail List shall be assigned to one (1) of the
above-described Groups, notwithstanding whether or not said member is actually a member of said Group for
other Departmental reasons.

However, any members of the bargaining unit in the ranks of Patrolman, Sergeant, Lieutenant, and
Captain who are working a “5 and 2” 40-Hour Schedule and thus are not regularly assigned to a Patrol Group
(i.e., Group A, B, C), shall be required to “join” a Group in order to be eligible to be placed on the Detail
Assignment List and work Details. However, such members of the bargaining unit in the ranks of Patrolman,
Sergeant, Lieutenant, and Captain who are working a “5 and 2” 40-Hour Schedule shall not be involuntarily
assigned Details on their regularly scheduled days off and thus required to work such Details or be suspended
from the Detail List, but may opt to accept such Detail assignments.

Sergeants, Lieutenants and Captains on the Uniform Division Detail List may be assigned private duty
details in any rank as part of their detail assignment rotation on the a-Detail List, meaning that a detail
assignment in any rank shall count as his/her turn in a Uniform Division Detail List rotation. Al “plainclothes”
details shall first be offered to any eligible and available Detectives, and then to any eligible and available
Patrolmen, before being offered to any Sergeants, Lieutenants or Captains.

All members of the Department must possess an up-to-date valid Rhode Island State Work Zone Safety
ldentification Card in order to be eligible to work any detail assignments.

B. Supervisor's Detail List.

There shall also be maintained by the Police Department a “Supervisor’s Detail List” that shall be made
up of alt members of the bargaining unit in the ranks of sergeant, lieutenant, and captain, and who are eligible
to be assigned Supervisor-only Details (i.e., details assigned from the Supervisor’s Detail List are only details
which require a supervisor in the rank of sergeant, lieutenant, or captain). The Supervisor's Detail List shall be
assigned in alphabetical order and organized according to the following Patrol Bureau groups/groups off and
hours, in the ranks of Sergeant, Lieutenant, and Captain:

A Group Days B Group Days C Group Days
AGroup OutFirst .. .. . B Group Out First C Group Out First
AGroup Outlast -~ - BGroup Out Last - - 'C Group Out Last

For purposes of this Article, all members on the Supervisor's Detail List shall be assigned to one (1) of
the above-described Groups notwrchstandmg whether or not said member is actually a member of said Group
for other Departmental reasons:  Members of the bargammg unit in the ranks of sergeant, lieitenant, and
captain may be listed on both the Supervssor’s Detail List and any other Detail List described in this Section 1.
Provided however, members who aré listed only on the Supervisor's Detail List and are thus not listed on any
other Detail List descrsbed in this Section 1, shall only be eligible to'work one (1) “non-supeérvisor” “leftover”
unfilled Détail per week (as stated above)
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Any member on the Supervisor’s Detail List who wishes to voluntarily remove his/her name from said
list, for any period of time, may do so by subm;ttmg a written request to the Detail Office, which request shall
be granted. Any member of the Department who removes his/her name from said list (i.e.; any member who
does not want to be on the Supervisor’s Detail List} will not be eligible to be assigned any details-from the list
for the period of time that he/she has been removed from the list, except however for emergency details only.

C. Supplemental Non-Uniform Division Detail List.

There shall also be maintained by the Department a “Supplemental Non-Uniform Division Detail List”
made up of all members of the bargaining unit (i.e., officers in the ranks of captain and below) who do not serve
within the Uniform Division. For clarification purposes, members who are either suspended from the Uniform
Division Detail List or have been voluntarily removed from the Uniform Division Detail List shall not be included
on the Non-Uniform Division Detail List. As discussed further below, except during fer the of April 1 through
November 30 “Detail List Merger Period” of each year, and during any December 1 through March 31 “Detail
List Merger Extension ‘Period” in any year, the Non-Uniform Division Detail List shall be utilized by the
Department only after all attempts have been exhausted by the Department, on a daily basis, to fill a private
duty detail from the Uniform Division Detail List. Members on the Non-Uniform Division Detail List must comply
with any rules and regulations governing details and assignments, including the mandatory Rhode Island State
Work Zone Safety Identification Card discussed above. The Department shall supply members on the Non-
Uniform Division Detail List with any necessary uniform clothing and equipment.

D. April 1 through November 30 Merger of the Uniform Division Detail List and the Supplemental Non-
Uniform Division Detail List.

In between April 1 through November 30 only of each year (the “Detail List Merger Period”), the
Supplemental Non-Uniform Division Detail List shall be merged with the Uniform Division Detail List for purposes
of the assignment of private duty details from said “Uniform/Non-Uniform Merged Detail List” during said April
1 through November 30 period. The merger of the Uniform Division Detail List and the Supplemental Non-
Uniform Division Detail shall also be for purposes of the use of the Retired Members Detail List.

The references below to “Detail List” throughout this Article, if not specified as Uniform or Non-Uniform
Detail List, refer to each such Detail List equally.

E. December 1 through March 31 Extension of the Merger of the Uniform Division Detail List and the
Supplemental Non-Uniform Division Detail List.

In addition to the April 1 through November 30 merger of the Uniform Division Detail List and the
Supplemental Non-Uniform Division Detail List each year, prior to November 30 of each year the parties 6 this
Agreement may agree to extend the merger of the Uniform Division Détail List and the Supplemental Non-
Uniform Division Detail from December 1 through the foiEowmg March 31 {the “Detail Llst Merger Extéension
Period”); provrded however that atahy time durmg said Decémbeér 1 through March 31 merger extension period
either party to this Agreement may provide notice in writing that the merger extension shall be suspended and
ended until the start of the subsequent Aprit 1 through November 30 “Detail List Merger Period”. The merger
of the Uniform Division Detail List and the Supp!ementa! Non-Uniform Dlwsron Detail ‘during any ”Detali List
Merger Exténsion Period” shall be for purposes of the assignment of private duty details from said
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“Uniform/Non-Uniform Merged Detail List” while the extension period remains in effect, and shall also be for
purposes of the use of the Retired Members Detail List.

F. Retired Members Detail List.

There shall also be maintained by the Department a “Retired Members Detail List”, which list shall be
made up of Retired Members of the Police Department who are members “in good standing” of the FOP, who
have been approved by the Chief of Police for inclusion on the List, who are not retired on any form of Disability
Pension, and who are no more than ten (10) years older than the mandatory retirement age applicable to active
members of the Police Department. The Retired Members Detail List shall only be available for use as follows:

- The Retired Members Detail List shall only be utilized during the “Detail List Merger Period” of April 1
through November 30 of each year, and during any December 1 through March 31 “Detail List Merger
Extension Period” in any year;

- Retired members on the list shall only be eligible to work on construction details and at special event
details {i.e., road races, Waterfire, etc.) (the Department shall maintain a list of any Retiree-eligible
details);

- Retired members on the list may only be assigned a detail after the “Uniform/Non-Uniform Merged
Detail List” has been exhausted in trying to fill a detail, meaning that active members of the bargaining
unit shall have preference and the right of first refusal to fill all details;

- Retired members who work a detail shall be paid at the Patrolman’s Detail Rate set forth below (i.e.,
time and one half (1 %) of the Patrolman’s rate of pay, plus an additional $1.50 per hour);

- Retired members are responsible for the purchase and maintenance of their uniform and equipment,
and must comply with the mandatory Rhode Island State Work Zone Safety Identification Card discussed
above; and

- Retired members cannot “trade” or “swap” details or give an assigned detail to another retired member
or to an active member, meaning that if a retired member is unable to work an assigned detail, he/she
must notify the Detail Office and give the detail back to the Office for re-assignment.

- Retired members may only be assigned a detail from the Detail Office, and may not receive a detail
from an Active Member via a “trade” or “swap”.

- Retired members on the Retired Members Detail List shall be required to adhere to and follow any
rules, regulations, requirements, qualification standards, and/or policies governing their right to work

details, as set forth by the City of Providence.

G. Private Duty Detail Pay.

All members of the bargaining unit who are required to report to private duty details, shall be paid at
the rate of time and one-half {1%) of his/her regular rate of pay for the position required for said detail (i.e.
patrolman rate for a patrolman position, detective rate for a detective position, sergeant rate for a sergeant
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position, lieutenant rate for a lieutenant position, captain rate for a captain position), notwithstanding the
Department rank of the member working said detail {i.e. a sergeant who works in a patrolman detail position
shall be paid at the patrolman rate of pay). The rate of pay for a patrolman position shall be based upon the
rate of a First Grade Patrol Officer. Provided however, effective as of February 1, 2013 the City shall raise the
charge for police details by $2.00 per hour, per officer, with $1.50 thereof going to the officer and $.50 cents to
the City. Moreover, no member may serve in a detail position that is of a rank higher than said member’s
Department rank (i.e., a Department patrolman cannot work in a detail position that requires a sergeant or
above).

All members who are required to report to private duty details shall be granted at least the minimum of
four (4) hours pay at the rates set forth above.

Any member who is required to first report to the Police Department Headquarters in order to take a
Detail Vehicle for use at a Detail (with the proper authorization from the Detail Office) and then report back to
Headquarters after the Détail to return the Detail Vehicle, shall be paid for one (1) extra hour of pay at the rates
set forth above.

No member shall be eligible to work and receive reimbursement for a private duty detail during the
hours that said member is receiving payment from the City for any part of a 4-hour court time assignment or
any part of a 4-hour call-back assignment (i.e. if a court or call-back assignment lasts only one (1) hour, and the
member is paid for the four (4} hour block, the member may not work and be paid for a detail during the
remaining three (3) hours of the paid assignment).

In determining the hours worked, any period of time worked in any one hour period shall be considered
as one {1) full hour.

The payment of all details shall be the responsibility of the City. Detail pays shall be made directly to the
police officers who performed the work at said detail and shall be made by the City to said officers within two
(2) weeks from the date or the performance of said services. The fact that the City may not be reimbursed by
the individual or firm who requested said detail shall have no bearing as to whether or not, or as to when, the
member shall be paid for the services he performed,

Section 2 - SPECIAL HOLIDAY DETAIL PAY

Private details on: Thanksgiving Eve, Thanksgiving Day, Christmas Eve, Christmas Day, New Year's Eve,
New Year's Day, Holy Saturday, and Easter Sunday, shall be compensated for at the rate of double the regular
detail pay rate explained in Section 1(E) above. In determining whether the detail is worked on a particular day
or not, the day will be considered to commence at 12:01 o'clock a.m. on the day of the holiday up to 8:00 o'clock
a.m. on the day following the holiday.

As illustrative of the foregoing, Christmas Eve will be considered as beginning at 12:01 o'clock a.m. on
December 24th and ending 8:00 o'clock a.m. on December 25th.

Christmas Day will be considered as beginning 12:01 o'clock a.m. December 25th and ending December
26th at 8:00 o'clock a.m.
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Section 3 - ASSIGNMENTS OF DETAILS

A. The Detazil Office; Assignment of Regularly Scheduled Details.

The Department shall establish and maintain a Detail Office for the administration of private duty details,
which office shall be manned and shall operate on the following schedule: Monday through Friday from 7:00
A.M. 1o 4:00 P.M. The Department’s Detail Office shall be under the command of a Detail Officer, who shall be
a superior officer assigned by the Chief and who shall have control over the Detail Lists and responsibility for
ensuring the proper assignment and operations of details. Notwithstanding under which Departmental Division
or Bureau the Detail Office is assigned or located, the Detail Officers shall, by virtue of his/her position, at all
times remain a named member of the Uniform Division Detail List.

All regularly scheduled private duty details must be assigned by the Detail Office to members who are
listed on the Uniform Division Detail List on a rotating basis. All such private duty detail assignments must be
posted in a conspicuous place within the Uniform Division Headquarters {i.e., the Uniform Division Bulletin
Board) at least three (3) days prior to the scheduled date of the detail. Upon the request of the President of
the FOP, the Detail Officer shall submit to the President a list of all details from the sixty (60) days prior to said
request, containing the names of all members who were assighed to details for that period; and furthermore,
upon request, the Detail Officer shall submit to the President of Providence Lodge #3 a list of those employees
who were paid for each detail for the sixty (60) days prior to said request.

B. Detail Assignment and Replacement Officers.

Once amemberis assigned a detail by the Detail Office, he/she must work said detail. Provided however,
a member who has been assigned a Detail may obtain a replacement officer who must be an Active Member
(not a Retired Member) of an equal or higher rank than himself/herself who will work the detail assignment, if
and only if the Detail Office is properly notified prior to the start of the detail that a replacement officer has
been obtained. If the member having the assigned detail cannot obtain a replacement, he/she must work that
detail, and is responsible for and obligated to fill it. There shall be no limit on the number of times members
may obtain a replacement officer to fill an assigned detail, subject however to the proper notification of the
Detail Office and the other terms and conditions set forth in this Article.

Furthermore, once a detail is assigned to a particular officer, any withdrawal by him/her of his/her name
from the Detail List will not be effective for that particular assignment, and can only apply to any future

assignments.

C. Refusal and Unavailability.

Notwithstanding the above, there shall only be three {3) acceptable excuses for refusing to accept a
private duty detail assignment from the Detail Office. They are as follows:

1. if a member has been/is required to work by a superior officer;
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2. If a member is required to make a required court appearance as set forth in Article VI, Section 4 of
this Agreement; and

3. If a member is on an approved leave of ahsence (i.e., sick leave, personal day, vacation leave, 10D,
bereavement leave, FMLA leave, or any other authorized leave).

Provided however, if a member who has been assigned a private duty detail refuses said detail pursuant
to one (1) of the above three (3) acceptable excuses, then said member shall make all reasonable attempts to
notify the Detail Office that he/she is unable to accept the detail, and in the event the Detail Office is closed
pursuant to the hours of operation set forth in this Article the member shall make all reasonable attempts to
notify the Officer in Charge that he/she is unable to accept the detail. In all other instances a member who has
been assigned a private duty detail must either work said detail or find a replacement officer to work said detail.

Members of the bargaining unit shall not be eligible for assignment to regularly-scheduled details from
the Detail Office for the following reasons:

» while on vacation leave, sick leave, bereavement leave, injured on duty status, or a regular (Group) day
off,

= while on suspension from the Police Department,

» while on suspension from the Detail List as more particularly described below or

= within twenty-four {24) hours from the end of an absence under Article 1X, Section 2 (i.e., Sick Leave;
except however for absence due to the use of a personal day under Section 2{E), which absence shall
not cause a member’s ineligibility for assignment to a detail).

However, the rules set forth in this paragraph shall not preclude any member from volunteering for a detail or
otherwise working a detail {other than by assignment of a regularly scheduled detail directly from the Detail
Office) while on vacation, or a regular (Group) day off.

If a member on a Detail List is ineligible or unavailable to work a Detail for a reason set forth in this
Subsection, then said member shall make all reasonahle attempts to notify the Detail Office that he/she is
ineligible or unavailable to receive and wark a detail, and in the event the Detail Office is closed pursuant to the
hours of operation set forth in this Article the member shall make all reasonable attempts to notify the Officer
in Charge that he/she is ineligible or unavailable to receive and work a detail. More specifically, members must
notify the Detail Office at least seven {7) days in advance when scheduling any vacation period (i.e., a single
vacation day or a longer vacation period) for which they do not want to be assignhed details. Members on
vacation leave will still be eligible to work details without being assigned from the Detail List for said vacation
time.

The officer in charge of each Bureau shall provide to the Detail Officer a list of the names of any members
who are on suspension from duty or on administrative duty and thus not eligible for detail assignment.

D. Assignment of Details not Regularly Scheduled.

Private duty details that are not assigned by the Detail Office as set forth above (i.e., details that are not
regularly scheduled details) shall be filled by the Detail Office on a daily basis according to the following process:
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1. First, on a daily basis the Detail Office shall attempt to fill said detail by contacting members from
the Uniform Division Detail List or the “Uniform/Non-Uniform Merged Detail List”, whichever is
applicable at that time, on a rotating basis, who are on regularly scheduled days off;

2. Second, if the detail remains unfilled, on the same day the Detail Office shall attempt to fill said detail
by contacting the remaining members on the Uniform Division Detail List or the “Uniform/Non-
Uniform Merged Detail List”, whichever is applicable at that time, on a rotating basis;

3. Third, if the detail remains unfilled, on the same day the Detail Office shall attempt to fill said detail
by contacting members on the Non-Uniform Division Detail List, if applicable at that time, on a
rotating basis; and

4. Fourth, only during any period in which the Retired Member Detail List is in effect (see above) the

perod-of-April-I-through-November38-of each-year, if the detail remains unfilled, on the same day

the Detail Office shall attempt to fill said detail by contacting members on the Retired Member Detail
List, on a rotating basis.

Thus, as referenced above, the Non-Uniform Division Detail List shall be utilized by the Detail Office only
after all attempts have been exhausted by the Department, on a daily basis, to fill a detail from the Uniform
Division Detail List or the “Uniform/Non-Uniform Merged Detail List”, whichever is applicable at that time.

Notwithstanding the above, during the hours that the Detail Office is closed the Department shall not
be bound by the above-described process in the event it must fill a non-regularly scheduled detail in an
emergency situation.

Section 4 - REMOVAL OF NAME FROM DETAIL LIST; DETAIL OFFENSES/VIOLATIONS AND PENALTIES

Any member of the bargaining unit shall have the right to withdraw his/her name from a Detail List at
any time for a specific day, week, or any other specified period of time. The member shall not be eligible to
accept and work a detail on that specific date or during that specific time. Members must notify the Detail
Office of their eligibility. No member's name shall be deleted from a the Detail List detail-dist without his/her
consent, or unless the member has violated one of the following provisions relative to details .2

The following is a list of Detail “offenses/violations” and the penalties associated with such
“offenses/violations”:

IYPE OF OFFENSE/VIOLATION:

1. Type “A” Offense/Violations:

* Failure to appear at/show up to a scheduled Detail.

* Leaving a Detail early {without returning), without proper permission.

» Violation of Department Rutes and Regulations while working at a Detail.

» If 3 member nhot listed on one of the “Detail Lists” accepts and works more than one (1) “leftover”
unfilled Detail in & week.
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2. Type “B” Offense/Violations:

* Arriving late to a Detail, unless a reasonable excuse is provided to the Detail Office.
*If a member is working and is subject to a mandatory holdover thereby causing him/her to be
unable to arrive at a scheduled Detail on time, the member must inform his/her Officer-in-Charge
so the Officer-in-Charge can make a decision with respect to the holdover and coverage of the

Detail.
* Trading a Detail with another member without notification to a Detail Officer prior to the start of the
Detail.
s Assigning a Detail 16 another member without notification to a Detail Officer prior to the start of the
Detail.
» Taking a Detail Vehicle to a Detail without the permission of a Detail Officer or the Officer-in-Charge at
that time.

* Failure to properly utilize the Department’s Detail Vehicle keyboard {i.e., where the Department’s
vehicle keys are kept) when taking a Detail Vehicle to a Detail {i.e., failure to return the keys, failure to
use the Department keys, etc.).

3. Type “C” Offense/Viclation:

« Accepting and/or working a Detail while suspended from a Detail List and/or from working Details.
PENALTIES:

* Rolling Violation Periods: Penalties are counted/accumulated during 12-month “rolling periods” starting with
the “First Violation/Offense”, meaning the “rolling period” resets 12 months from the date of the “First
Violation/Offense”. Therefore, cumulative penalties (i.e., second, third, fourth violations/offenses) only occur
during that 12-month period.

* Suspensions: Suspension penalties mean a member is suspended from any Detait List which he/she is on for
the specified suspension period, and/or that the member is suspended from and thus prohibited from accepting
and working any Details during the specified suspension period whether or not the member is on a Detail list.

1. Type “A” Violations: Detail Suspension:
* First Violation/Offense in a 12-month “rolling period”: 2 week suspension
* Second Violation/Offense in a 12-month “rolling period”: 1 month suspension
* Third Violation/Offense in a 12-month “rolling period”: 6 month suspension

2. Type “B” Violations: Detail Suspension:
* First Violation/Offense in a 12-month “rolling period”: Written Warning



» Second Violation/Offense in a 12-month “rolling period”: 1 week suspension

* Third Violation/Offense in a 12-month “rolling period”: 2 week suspension
* Fourth Violation/Offense in a 12-month “rolling period”: 1 month suspension
* Fifth Violation/Offense in a 12-month “rolling period”: 6 month suspension
3. Type “C” Violation: Detail Suspension:
* First Violation/Offense in a 12-month “rolling period”: Suspension doubled
+ Second Violation/Offense in a 12-month “rolling period”: Suspension
Quadrupled
* Third Violation/Offense in a 12-month “rolling period”: Permanent

suspension from
working Details

Eail : Setail st violation withi endaryear=2
, or from detail o,

»-Secondvielation-withina-eslendaryear=1
he! orf |otail list.

« Thirdviolationwithi lend _

B lnaveusod-Tardinace €y Ty n
B—Unexcused-Fardiness Same-as—A—
-8 Unless g reasonable-excuse-is-provided

Without-Netification to-the Detail OFF;

Pricrtatha ctart of s MNakail S . . C-iV\'ﬂ.e.-aS:A—l-l-
r~HotO-thHe-Sta ot R 8- 8ttt 2 rHH
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Detail kst suspension periods imposed upon members under this Section 4 may only be served while
those members are in active-duty status and eligible to work private duty details, meaning that suspension
periods shall not toll while members are on 10D status, Vacation, Sick Leave status, Bereavement Leave status,
disciplinary suspension, or any other non-active duty status. Detail st suspension periods shall be frozen while
members are on such non-active duty status.

The above-described penalties are intended as a control factor for the detail list. In that context, any of
the offenses and penalties described above shall not be considered disciplinary action as covered under the Law
Enforcement Officers’ Bill of Rights nor shall said offenses and penalties appear in any personnel files of the
member. In the event there is a violation of a departmental regulation while on a detail, the member shall not
be subject to both (1) the imposition of the penalties set forth above and (2) the punishment or penalties that
the Chief may attempt to impose by bringing departmental charges. The Chief shall decide the manner in which
he feels the member shall be punished or penalized. If the Chief decides to punish/penalize the member for a
violation of a departmental regulation while on a detail as set forth above, then said punishment is subject to
the grievance procedure. If the Chief decides to recommend punishment under the Bill of Rights for a violation
of a departmental regulation, then the member shall be entitled to a hearing under the Bill of Rights.

Any “B" type violations, shall be cumulative for future "B" type violations. Any "A" type violations shall
be cumulative for future "A and B" type violations. "B" type violations shall not be cumulative for "A" type
violations.

Moreover, a member must serve the entire suspension period from working the Details Lists, even if said
suspension period carries over into the subsequent calendar year; and suspension time from working £he Details
Eists-may only be served while the member is eligible to work details {i.e., not while 10D or out on sick leave).

Any member wha receives a permanent suspension {i.e., “ban”) from working details in accordance with
the Type “C” Violation penalty listed above, may appeal said permanent suspension to the Detail Office after a
12-month period. ‘Appeals shall be at the discretion of the Detail Office.
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Section 5 - MANPOWER FOR DETAILS

The following chart represents the minimum manpower levels required for assigning manpower for
details, provided that the Chief of Police maintains the discretion to add (not decrease) additional manpower
where he/she deems necessary.

Police Officer Staffing
Regquired at the Detail:

Composition of the Police

-Officer Staffing at the Detail:

Number of Supervisgrs

Required at the Detail:

¢ Lieuteriants & Captains

s These are over and above the Police

Officer Staffing Numbers

1 1 Patrol Officer 0
2 2 Patrol Officers 0
3 3 Patrol Officers or 0

2 Patrol Officers & 1 Sergeant
4 3 Patrol Officers & 1 Sergeant 0
5 4 Patrol Officers & 1 Sergeant or  possibly 1 Lieutenant

3 Patrol Officers & 2 Sergeants (as determined by the Detail Office)
6 5 Patrol Officers & 1 Sergeant 1 Lieutenant
7 6 Patrol Officers & 1 Sergeant 1 Lieutenant
8 6 Patrol Officers & 2 Sergeants 1 Lieutenant
9 7 Patrol Officers & 2 Sergeants 1 Lieutenant
10 8 Patrol Officers & 2 Sergeants 1 Lieutenant
11 9 Patrol Officers & 2 Sergeants 1 Lieutenant
12 10 Patrol Officers & 2 Sergeants 2 Lieutenants
13 11 Patrol Officers & 2 Sergeants 2 Lieutenants
14 12 Patrol Officers & 2 Sergeants 2 Lieutenants
15 12 Patrol Officers & 3 Sergeants 2 Lieutenants & 1 Captain
15+ e Add an additional Sergeant for every 5 additional Patrol Officers {i.e., at 17

Patrol Officers add a 4" Sergeant, then at 22, 27, etc.)
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FOTAL DETAL-MANROWER —————COMPOSITION OF MANPOWER

B

1 Patrol-Officar

1 M)

2-Patrol-Officers

3-Patrol Officers-{or 1 Sergeantand-2-Patrol

Officarsif the Detail-Office deems

—REcessary}

4

-~
©

1Hewtenant -d-Sergeant,3-4-Ratrol-Officers
1-tie
1-Liattenant - 1-Sergeant, 5-F Patrol

15-19

1 Captain,2-Heutenants, 2 Sergeants, 11-14
Ratrol-Officers

i-Laptain,2-Lieutenants,3-Sergeants; 14

1 Captainyd-Leutenants, 3 Sergeants, 14-17
1-Captainy

o Ta )
' Ratrol Officers
2124
- ! [ s . -
RPatrel-Officers

1 Captain3-lieutenants, 4-Sergeants,-17

Patrol-Officers

* Add an additional Lieutenant for every 6 additional Patrol Officers (i.e., at 18
Patrol Officers add a 3" Lieutenant, then at 24, 30, etc.)

* Add an additional Captain for every 15 additional Patrol Officers (i.e., at 27
Patrol Officers add a 2™ Captain, then at 42, 57, etc.)

13|Page



—Patrel-Officers

40 1-Captain-5-Lieutenants, 6-Sergeants, 28
16 _ 1-Captain,
_ S o Dot .
Patrol-Officers

46+ Same-as-40,-exceptan-additional-i
40+ Sam

. - . . . . 5

— L

Providence Lodge #3 shall have the right to request of the Chief of Police for additional officers at any
detail.

Section 6 - INJURIES ON DETAILS

Any member who is injured while on a private detail, shall be entitled to the same rights, privileges, and
benefits as set forth in this Agreement and as provided by applicable Rhode Island law, as if he/she were injured
while performing his/her duties for the City of Providence.

Section 7 — CANCELLATION OF DETAILS

Any cancellation of a scheduled detail must be provided to the member with at least eight (8} hours
advance notice prior to the start time of the detail. In the event at least eight (8) hours advance notice is not
provided to the member, then the member shall be paid a four {(4) hour minimum at his/her detail rate of pay.
Provided however, with respect to any construction details which may be “split” by the Detail Office, the
construction company/vendor shall only be responsible for payment for the first half of the split detail, and in
such situation the Detail Office shall be permitted to cancel the second half of the split detail after providing
advance notice to the member in a reasonable amount of time before the start of the second half of the detail.

Section 8 — “NO-SHOW” AND “NON-EXISTENT” DETAILS

if a member arrives at a detail location at the start of a detail, and the construction company/vendor is
not present due to an action, scheduling error, or decision by said construction company/vendor (a “no-show”
detail), the member must contact and notify the Detail Office of said “no-show” detail, and said member cannot
be dismissed from said detail with pay until he/she has been dismissed by the Detail Office. Once dismissed by
the Detail Office, the member shall be entitled to the four (4) hour minimum of detail pay.

However, if a member arrives at a detail location at the start of a detail, and the construction company/vendor
is not present due to an action, scheduling error, or decision by the Detail Office (a “non-existent” detail), the
member must contact and notify the Detail Office of said “non-existent” detail, and the Detail Office may either:
(1) move said member to another detail consisting of the same start and finish times and hours as the “non-
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existent” detail, or (2} dismiss the member and the member shall be entitled to the four (4) hour minimum of
detail pay.”
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JULY 1, 2023 - JUNE 30, 2028 COLLECTIVE BARGAINING AGREEMENT

TENTATIVE AGREEMENT PART B — THE PROMOTIONAL PROCESS AMENDMENTS

TA #17: Article IV; and Article 11, Section 8 {(“Seniority within the Investigative Division”):

* Article IV and Article Ill, Section 8 shall be amended as follows (deleted language is stricken-and
kighlighted; new language is highlighted):

ARTICLE IV

Section 1 - VACANCIES - PATROL OFFICERS' RANKS

The City shall maintain, as far as possible, a pool of recruits who shall be available to fill
vacancies in the rank of patrol officer as established by ordinance, as such vacancies occur.

Section 2 - VACANCIES - OFFICERS' RANKS

The City shall at all times maintain promotional lists for all positions required either by
ordinance or by this Agreement to be filled in accordance with Section 3 of this Article.
Promotional lists will be used to fill all positions which the City determines to constitute a vacancy
in the superior ranks, and the City will determine when said vacancies are to be filled. In order to
be ehgrb!e for promotlon to any superlor rank, a- member miist possess the appi:cable nu mber of
completed years of serv:ce tlme m ”rank” 'as set forth in Section 3 bel“'w" oh the date on whlch

For purposes of this Section, the City must commence the promotional procedures set
forth in Section 3 of this Article within sixty (60) days of the creation of a vacancy, and must
complete these promotional procedures within one hundred and eighty (180) days of the
creation of said vacancy, except in the case of circumstances beyond the control of the City which
make completion within one hundred and eighty (180) days impossible. If said promotional
procedures are not completed within the one hundred and eighty (180) day time period, the
Department must fill said vacancy with call-back and/or overtime until the procedures are
completed.
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Section 3 - PROMOTION PROCEDURES
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AiGeneral Provisions.

Promotions to the rank of sergeant and lieutenant;as i, and promotions to all the
positions of the rank of detectlve W|th|n the Investlgatlve Da\nsuon (1 e' ¢ 'I detectlve patrolmen

’BC["] on-ly—as

""':) shall be made from the ranks of the permanent PO.IICE Department

Department through the Pramotlonal Selectron Process set forth below

The following is a schedule of the number of years an individual must have served and
comp!eted as of the_date_a Promotlonal Exam:natlon Process or. Promot;onal Select;on Process is
announced “hy the "oI';ce Department before being eligible to take said the promotlonal
examlnatlon or. be se]ected for the rank in question.

RANK: YEARS OF SERVICE:

Sergeant Five (5) years as a Patrol Officer/Detective
Lieutenant Two (2) years as a Sergeant

Captain Two (2} years as a Lieutenant
Detective/BCI Four (4) years as a Patrol Officer

The procedures and requirements of this Article shall not apply to the transfer,
assignment detaiE or other non- promotional placement of superior officers (i.e.; the ranks‘bf
be at the soie discretion of the Chief of Police, provided however that whatever rights individuals
currantly in such positions were entitled to under the 1987-89 collective bargaining agreement
shall be maintained and any such personnel action involving such individuals shall be subject to
and in accordance with the applicable provisions of that agreement.

As necessary, the Police Department will advertise and prowde a wrltten notice of the
fact that a Promotional £xam1nat|on5 Process or: Promotional Seiectlon Process, whlchever is
applicabie will take place be-given for various promotional lists. The Notsce of a Promotional
Examinations Process will :ndlcate to the applicants the sources of material for the wrltten
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g The
Notace of a Promotlonal Exammatlon Process er a ?romotional Selectlon Process shali also
contain within it a cut-off date for appl:catmns and shalk i . eligibility
requirements (i.e., the Years of. Servace ellglbdaty requ:rements set forth’ above) for the various
positions being advertssed and alse shall list the number of vacancies to be filled on said resulting
Promotional e*ammet-cen LlSt The number of vacancies, however, shall be limited as follows:

Sergeant - re-rioreth

Lieutenant -- no-morethan5

Captain -- no-mere-than 3; and

Detective (Detect:ve Bureau ‘and Juvenile'Bureau) -- 10 15,
BCI -5

*OPTION “A” for the Detective Exam Process — “Merged Detéctive Promotional Exam”; In- the
event the parties to ‘this Tentative. Agreement uitlmately agree (based upon the vote of the

partaes rattfymg authontles) te"adop_ e-'new merged” Promotfonal Exam'f" the__Detectlve

mto Artlcle i, Sectlon 8 (”Semonty W;thun the Investlgatlve D|V|5|dn”) et the end ofthls Tentatlve
Agreement

*OPTION ”B” for the Detectwe Exam Process = Separate Promotlonal Exams fcr the Detectlve

set forth at the end of thls Tentatrve Agreement shail NOT be effectlve

After said posting_, the numb_er of vacancies to be filled shall not be increased or decreased, and
at no time shall the numbet be more than the liitts set forth in the preceding sentence.

Once the promotional application deadling has expired, the Promotional Examinations-or
Promotlonai_ Selectron Process _wnil be admlmstered by the Prowdence Police Department Ef any




ge
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B. Promotional: Exammatum Process for Promotions to the Rank of Sergeant, Rank of
Lieutenant, and Position Rank of Detective.

This Subsection (B} shall apply to promotions to the rank of sergeant and lieutenant and
to promotions to the rank pesition-of detective in the Investlgatlve DIVISIOI’! (detectsve patrolmen
and patrolwomen only, as explamed further below) Hhepromot '

The Promotional Exammatmn Process for the ranks of sergeant and Ileutenant shaIE be

Promotional Examination Process Component: = . Percentage of Total Score
(of 100 Total Points):

* Written Promotional Examination = SEE (1) befow 5% / rnammum 65 pomts
. Educat:on Pomts ':SEE (2) below %/ mammum 6 pomts

' Toil ' : '14%/ ma)umum 14 points
©15% / maximum 15 points

. Promotil'on' Rank Assessment Precess SEE (3) below_- -

The Promotlonal Examination’ Process for the rank of detective (mcludmg BCl detectlve)
shall’ be comprised of . the followmg ‘components”® and correspondlng scoring . percentage
al!ocat;ons

Promotional Examination Process Component: ' = . Percentage of Total Score
(of 100 Total Points):

. '80%/ maximum 80 points
i -::_6%/ maximum & pomts
0 14% / maximum 14 poirits

. Semonty Poants SEE (2) below e

(1) Written Promotional Examinations:

(a) General Provisions:

Ail wrltten promotxonal exammatlon portlons _'_f.i._'a _Promotlonal Examlnatlon

promotloh""to the rank of Sergeant- a"'member of the bargammg unlt whb is'a candldate
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ina‘Lieutenant -s'-'Promotronai Process ‘must- recelve at feast a 75%: score .on the wntten
promotlo':'al exammatron m'order to qual:fy fo_"' '.promotlon to the rank of Lleutenant
and’; _ _'Promotional
Process must recelve at Ieast a 70% score on the wntten promotional ‘examination in
order to quahfy for a promotlon to the rank: of Detectlve

The;u_se""”f' he't term _:..written promotlonaE exam!natlon" throughout th;sArticie IV

Slml|al” protected d|g|ta| dehvery system)

(b) Written Examination Administration Provisions:

written promotlonai exarnlnataons and shall be str:ctly adhered to by any and a!l partues
assocnated W|th such admlmstrat;on

As soon dasa poltce testmg vendor/serwce has been contracted to formuEate and

a wrltten Iog ' mentlng the :dates of the subject of and the names of the partles to aH
verbal or wrltten om unscat__"ns between the police testlng vendor/servrce and the
Department whlch occurlat any t ntsl the exammataon process ‘has been compieted
Upon written’ notlﬁcatron from’ the Presudent of. the Unlon or hls de5|gnee to the Chlef of
the Departme" tort r"desagnee a representatlve of the Unlon shaEI be permatted to view
the communlcatlo - og malntalned by the Department at any tlme durmg or after the
exammat[on process ald_ Unaon representatwe in: the presence of a deSignee of the
Department:whof-: ___authonzed _to contact the pol:c' sting ve dor/ser\nce shal! be
permltted :t 'communicate w h' the poilce testlng vendor/serwc _n' order to venfy any

commdnlcated W|th the ser\n e:;; |

£ th’e'_:date of the delivery and. a_dm:mstratlon of the wntten

forwarded through any 'means to .th.e Department mciudmg b'ut not Ilmrtedgto sample

SlPage



wntten exammattons :samp|e examlnatton questlons and/oranswers ilsts of exammation

the exammat:on urthermore _the Department sh'ali request from the' pohce testmg
vendor/ rvice upon €O 'p_!etlon_-:and dehvery of the wrltten promotlona exammatlon
through the | process set forth below a Ietter verify:ng that the exammataon ( omplles Wlth
the requirements set forth here:n and a copyof said: Ietter shall be: provaded to'the Unson

(¢) Written Examination for Promotion to the Rank of Sergeant:

The wntten promotzonal examination for, the Sergeant’s Promotional Examination

Process’ shall come from the followmg four (4): sources:
{i) 25% shall come from Titles 11-and 12 ‘of the'Rhode Island General Laws;
(i) 25% shall come from Titles 3 and 31 of the Rhode Island ‘General Laws;

(i) 25% shaH come from the Rules. and’ Reguiatlons and: General Orders of the
Prov;dence Pollce Department and from se!ect Clty of Prowdence Ordmances
(WhICh specxflc Ordmances shall be set forth zn the written” exam:nataon study
materials; and

(iv)25% shall come from an outside source to be determined by the City;’ prowded
however no more :__f_:n; 200 pages “of said" out51de source shal! be used for the
examlnatio - :pages shall be: specmed by the Department and made known

toall cand'ldates et the: commencement of the ‘written exammatlon study period

(d) Written Examination for Promotion to the Rank of Lieutenant:

The . written: promotional - ~éxamination *for: the - Lieutenant’s: - Promational
Exa mmatlon Process shall come from the fo!Eowmg four (4) sources

(1) 25% shall come from Titles 11 and 12 of the Rhode tsland General Laws;
(i7) 25% shall come from Titles 3 and 31 of the Rhode Island General Laws;

(iii) 25%: shaII come from the Rules arad Regu]atlons and_GeneraI Orders _of__ the
Providence Police. ' of - : [
(whlch specific 'rdmances shali be ::_pecn‘led b th'e Dep rtme fand'made known
toal can'dldates at the commencement of the wntten examinatlon study perlod
and
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however no'm
exammatlon, - S 1 :
toall candldates at. the com mencement of the wntten exammat;on study per:od

(e} ertten Exammatlon for Promotion to the Rank of Detective (Detective Bureau and

appllrcabie to’ the Detectwe Promot:onai Exammation

(u) 25% shall come from an outsrde source whlch_ concerns po!rce mvestlgatzon

pages : "_f said. outs;de source shaii be used for the exammatr’ wh!ch pages shall
be specrfied--by the: Department and made kno wn to all candrdates at the
commencement of the written exammatlon study per;od

(iii) 20% shall come from the General Orders of the Providence Police Department
pertammg ohly’ to'-tnvestagatlon matters; and

(iv) 30% shall come from the Providence Police Department Investigators’ Manual
and the: Atto ey General s Law Enforcement. Training Manual “Understanding
Family Court and Juvenile De!mquency

(f) Written Examination for Promotion to the BCl Detective:

The source(s) for the 'w'ritt'en"'prom'otion”al examinationfor the BCi :Detective’s
Promotlonal Exammatlon Process shal! come from reference sources ‘selected by the
Provrdence Polace Departmen ich. nce sources ..sh'all be specrﬂed by ‘the
Department and made known'.to a!E candrdates at :the commencement of the wr;tten
examination: study penod and whlch shaEI mclude the Prowdence Poltce Department BC]—
:nformatlon Han’dout and sald wntten exammatron shal! cons:st of one: hundred (100)

' «choi nd true: and faise type questlons and shail be admm;stered by the
Prowdence Pohce 'Department
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After wr:tten promot;onal ‘examinations. ‘are’ graded by the pohce ‘testing
vendor/servrce and recelved_ by the_ City, the graded exammatior_ls shall be made avarla ble

Th;s process shall take place before the P'romotional Llst |s posted

Any. 'grievance regarding t_he gradlng of wrltten examination’ questzons under this
Subsectro (B shail be conductedthrough the .Expedited Grlevance Procedure" set forth
in Artlcle XIV Sectlon 3of thls Agreement.

(2} Education Points and Seniority Pgints:

20% 0% of the said Promotional Examination Process score shall consist of percentages
heing awarded for Educatton Poants and deeaptmeet Seniority Points in accordance with
the following schedules:

(a) Education Points:

« Master’s Degree
. Bachelor S Degree
. Assouate s Degree - L
. 60 credats ina des:gnated field of.stu'dy towards

Completlon of a Bac'helor s Degree: LA points
*31- 45 cred;ts or4 years of Mllltary Ser\nce : '.p'o'm't's
. 16 30 cred:ts or 3 years of Military. Servnce R

6] pomts
5 pomts
8 points

2 points

With® respect to Education Pomts a member of the bargammg umt/candadate
must actually have elther a Bachelor S Degree or an. Assomate s Degree sssued by
the appllcable educatlonal |nst|tution s0- called "equ;valency degrees shaII not
be acceptable as degrees

Wrth respect to Nhlltary Serwce-..“MlIltar_y Service”. : -shall mean any ‘service on- a

the Armed: Forces, the: Army National Guard, or
_ _ when duty, active. duty for tralnmg,'
mactive duty tralnmg, or full tlme Natlonal Guard duty, the commlssmned corps
of the. __..Ublac Health Servsce
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(b) Seniority Points for Promotion to the Ranks of Detective and Sergearit:

< Points:

14 points
133 points
'2 6 pomts

\ rs complete
9 years completed
8 years comp!eted
7. years completed
6 years completed__ :
5 years completed"
4 years completecl'
3 years completed
2 years completed
1 year: completed

3.5 points
2.8 points

{c} Seniority Points for Promotion to the Rank of Lieutenant:

Years of Completed Service . oL
14 and over years completed
13 yea rs completed
12: years completed
11 years compieted
10 years completed -
9 years completed
8 years completed_
7 years -completed:
6 years completed
5 years com pleted.
4ye, s}cbmpleted
3 years completed:

- :Points:

"b_o'ih'ts

: .5'po|nts

) pomts
- 55points

1"year. compieted
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Years of Completed Service as: a Serggm Lomi Points:
14. and over years completed b

13 years compieted
12 years com pleted

3. years co'm'pieted '_
2 years complete
1 yéar: compietedx;_ e

. 'bid_iﬁt_s' :
<5 point

Candidates must possess the: approprlate completed Education. degree and/or number of
Educatlon cred;ts the. completed numbe r of lVI|l|tary Serwce years and/or the' completed
years for Semdrit"__purposes as of the cut-off date: announced by the Pollce Department
in'the applicable: Promotional Examinatlon Process Notlce

(3) Promotion Rank Assessment Process Points for the. Sergeant’s Promaétional Examination
Process and Lieuténant’s Promotional Examination Process only:

As’ set forth ahove the Promotion“Rank-Assessment Process port;on of the Sergeant’s
Promot:onal Examination Proces end Lleutenant S Promot:onal Exammatlon Process shall make
up. 15% of the}..T tal'Score for ea'ch such Promotlonal Process for a maximum 15 ‘points per
cand|date The Promotzon Rank Assessment Process shall be admmastered as: follows

The components of each:Promotion Rank. Assessment Process shall be developed by an
external assessment cente' 'professmnal and/or orgamzatlon in COl‘lJUI’!CtIDn w;th other trammg
resources _-and/or a huma resource: professaonal mcludmg the _assessment and examznatlon

erialsa pme ja‘use for the Assessment Process
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(a) Candldates for the Rank Assessment Process Portlon of the Sergeant s Promotional

that score :Would move forward to the Assessment Process)

(b) Assessment Process General Criteria.

evaluatnon of flve (5) core profluenmes for the Sergeant and Lleutenant ranks These
proﬂaenc;es mciude

Rank of Sergeant:
1. ;_*-lndependent judgment ‘The ability to make sound decisions, situationally and

3_.-“_':-_Compllance Kn' "Iedge Understandmg and adherence to relevant policies;
regulations, and laws.

4_.-'?.-Human_ Cap;tal Management “Skitls in managing ‘and ‘leading ‘a “team’ of
officers.

5. Communication: Proficiency in conveying information clearly and effectively.

Ra'n'k' of Lieutenant:
Independent]udgment ‘The ability to make strategic decisions for the'span of
control-and department.
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2."'.-;"Transformatlonal Leadershlp Ca pabihty'to_msplre and drlve pos;trve change,
manage and mvest ;nto subordmates' performance and professronal
development

3_;::'-5jCompI|ance i(nowledge ‘Expertise 'in"‘énsuring -adherence  to policies,
reguiat_ ns, WS,

4__._".'53:;Human Capltal Ma“ agement Skills'in managmg personnel at a higher. Ievel

5. -.'Communlcatron roficiency in strategrc communication’ and coordrnatron

(c) Assessment Process Format.

Ehgrble cand dates (as '_expEained above) will part:upate inan’ Assessment
: ure and an M _--Center Process)

drfferent eva!uatlons encompassmg
andal / "_I/mtuatlona]

Assessment Pro'cess format and percentage scorxng system shaEI be as foliows

Sergeant’s Promotional Examination Assessment Process Format and Scoring:

1. Oral Interv;ew (30% of the Sergeant s Assessment Process: Score) Candidates
will engage ina drscussmn with the’ Selectlon Panel /. Board assessmg their
abrlrty to commumcate, make decu;lons, and exhlblt leadershlp quailtres in the
ro!e of a sergeant" oralinte o)ves a commumcatrve assessment of
the pre- defmed competencaes assouated W|th the rank

*In - “advance of the “oral S mtervuew,_ c_andrdates “will - be prowded
study/pr_e ":a_r_atlon materiaislto re\new'wh!ch are related to the questlons and
topics which will be’ mcluded |n and addressed in the oral interview.

*Candldates are permltted to: brrng at !east 1 page ‘of. handwntten or.typed
notes mto the nter\new ‘which: may be mspected by the’ Selectron
PaneE/Board pr:or to the ;ntervrew

2: ertt_en Report Evaluatlon (5{)% of the Sergeant’s Assessment Process

report—wrltmg and analys;s, decrsmn maklng processes, and analytlca' Ski||5
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ThlS"ES an assessment of writing ireview,-inspecting,. and compliance skills for
the rank of sergeant

__fﬁ:fSituatlonaI/Scenarlo Exermse (20% of the Sergeant's Assessment Process
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. Situational/Scenario Exercise (2t

quatltles |n the role : of' a ileutenant The_ orai "'mtervr“ew mvolves a
com un_lcatwe assessment of the pre- defmed competencnes assomated Wlth
the rank.

*In ‘advance  of  the oral interview, . candidates will be “provided
) nn aterlais to rewew whsch are reEated to the questaons and
top;cs whlch W|1I be mcluded in and addressed in the ora! mterv:ew

notes mto the mter\new whlch may be mspected by the Selectmn
Panei/Board prlor to the mterv:ew

. Written/Report Evaluation (40% of the Lieutenant’s Assessment Process

Score): Candldates WIH be presented W|th a: mock arrest report”__and shall be
reqmred to. revi _w the report and |dent:fy mlssmg componen and/or defzne
the crlterla requzred to be included in"such’ a report “This review' exercise
mvoives a thoroug vuew of candldates documented knowledge of report—
wrltmg and analvsss decnsmn making processes and analyt:cal"skllis Thisisan
assessment offwntmg review, mspectmg, and’ comphance Skt“S for the rank of
i;_eu_tenant_

O% of the’ Lleutenant 'S Assessment Process
e presented W|th reai A orld polzcmg scenarlos and

Score) Candldates will
asked lyze - :
heutenan____ S roIe m such '5|tuatlon and showcase thelr pract:cal applicatlon of
competenues in‘assessing the satuation asa Ileutenant




(d) Scoring Process and Mechanism;

The following 5:_;posnt general scoring: rubric shall_be utilized by the members of
the Selectlon Panel Board |n ‘the. scormg of each o_f the three (3) _evaluatzon -'portlons of

_ _cores, m order to protect mtegraty of the process and 'systemat:c
autonomy and rehabihty

......

Proﬁc.'ency Areas:

1. lndependent Judgment:
Operétlonal/Transformatlonal Leadership:
'.-__':'__Compllance Knowleége
- Human, Capital Management:
---*f'Commumcatlon

Ve M

-1 Point . (lnsufﬁc:ent) Candxdate struggles to: effectlvely communicate to the_

specaflc prof ency eva!uated in the oral mterwew w1_th hmlted ablllty |n the given'

¢ 2] Pomts (Baszc) ,
oral mtervxew '

pérfo.'rmmg. atahigh Ievel'
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5 Points -'(Exceptlonal) ‘Candidate excels in the specmc profamency in'the: oral
mterv W emonstratlng exceptaonal ablllty | _lsplays a hlgh level of. competence
and excellence in’ ‘handling mo'st ‘complex scenarios; factors, best ‘practice
stanclards W|th|n the proficiency area:

2. Written Report Evaluation Rubric:

Proﬁcrency Areds:

| in'-th’e' w'rit_'té'n'r_ep'ort evaant-i'o’n’, 'W th_limited'_é'b'i_l_ity. |_n_tHei'gi'\ie'n

; '5 Pom _ {Exceptlonal)"' Candldate exceEs |n the Specn‘:c proflmen'cy in the written

t_n dep __dent Judgment

:':.;‘_.:__fComp_ nce Knowledge" -
.. Human Capital Management:
Commumcat;on

orémstently
shows dlfﬁculty meetzng the baszc reqwrements |dent|fylng minlmal ‘to no
conmderatfons inthe report being evaluated

2 Pomts (Basl_c) Candldate exhlblts basic abihty in the. spec_lﬂc proﬂcuency in’ ‘the

written '_report' valuatlon wzth occas:onal lapses in" meetmg requurements
Demonstrates a llmlted abllltyto perform at an nterme_ :ate level

3 Pomts (Proflment) Candldate demonstrates satlsfactory ab:llty |n the speclﬂc

requrrements D'lspleys a conSistent" abmty to perform and rev:ew such a
document at a proﬁuent level

report evaluatlon ='demonstrattng exceptlonal abihty Dlsplays !gh level of
competence'_ nd excellence in handlang the most: complex scenarios wathm the
proflaency aréa.

3. Behavioral/Situational Exercise Assessment Rubric:
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. :-_.-1 Pomt (Insuffncnent) Candldate struggles to demonstrate the_ speuﬂc profmency

requ1rements _Shows ‘al ["i'lty m handimg complex scenarlos and performmg at an
advanced Ievel

the exerc:se prowded

() Final Assessment Process Scores.

The: pomts earned from the percentage scores. resultmg from the Assessment
Process areas follows, whtch compr:se the potentza! max;mum of ﬂfteen (15) total pomts

Total Points:" - Total Percentage “Range” Scores
froni the Asséssmént Process:

1 Point -

11 24% and under
-;_25% 29%

'{%ipo}nts

5% - 89%
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- 90% - 94%
o '95% - 100%

14 points.
15 Points

(f) Assessment Process Selection Panel / Board

The SeEe_ ion'Panel / Board chosenand’ utilized for each Assessment Process shall
be comprssed as fo!lows

. Board/Panel Member #1: An’ actlve _:-pollce officer from an: out5|d"' _'_Pollce

be!ow) of equal or h.sghe'r rank than the rank belng tésted

. Baard/Panel Member #2 An active pohce __off[cer from an out51de Pol;ce

scortng 1s performed effectwely and W|th mtegnty and con5|stency

Review of the Assessment Process Selection Panel / Board Provisions:

Department and the SFOP shali meet, Teview;: and=assess 't'i"le results’of the
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':r:nonths from the date of the fi.l’St meetmg_over _the
nd make up of the Assessment Process Selection Panel /

(b) the partles shall refer the' matter to non-binding Mediation (as
descnbed below)

a Med;ator agreed :u by the partles or tf necessary, selected through
euther the Labor Re!at:ons Connectron or. the Amencan Arbrtranon
Assoc:atron m accordance W|th said entity’s standard Medlataon Rules

Ir“the event the non- b:ndmg_ Mediation is deemed unsuccessful by ‘the
Medlator, then the admlnlst' _ tlon and make -up’ of the Assessment Process
Selectlon Panel / Board shall: remam “as is"as stated above

Two (2) Assessment Process “Observers shall also be utilized with the Selection
Panel/ Board for th Assessm Process WhICh Observers shall be deSIgnated'to observe
the entire Assessment Process and. scorlrag process a:s 'n enhancement_ to the: m't'egrlty
es: and where appiicable to prowde genera! msrght and construct ve cornmentary
to the SeEectlon Panel /: Boar_d but the Gbservers shall possess no evaluatlon sconng, or

assessment :nvolvement_ln the process: The Observers sha!i be. chosen as; follows

. Umon Observer Representatlve'i An actlve or retlred member of the FOP Board
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the rank"'b'e:ng tested

(8) Assessment Process Scoring. and . Evaluation: ‘Guidelines and Integrity. Measures;
Revnew Process

wrltlng that they have n po en wrth any Promotlonal Process candldates prlorto or at
any tlme durmg the com _iete Assessment Process W|th respect to: any of the candldates
scores. eadmg mto the Assessm_en 'Process from the wntten exammatlon portlon and
semonty and educatlon pomts any of the candldates performances in the Assessment
Process and/or any of the contents of the Assessment Process

Selection’ Panel / Board members shall ‘be permitted, in the presence of the
Observers, to: d _cuss among emseives the performance of any Promotional Process
candidates: from the Assessment Process and the: scorlng of any Promotlonal Process
candldates .from the Assessment Process but shall be prohlblted from d:scus '
matters W|th any representatfve of the Clty end/or the Poilce Department Adm'mlstratlon

submlttu ng thelr fmal scores trom the Assessment Process

The entl re Assessment Process shail be \ndeo—taped for revuew by the Promotional

respect to the expedited revrew/grlevance process
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(4) Promotional Lists and Promotions:

Upon completion of the entire Promotional Examination Process, a Promotional List shall
be prepared and posted within thirty (30) days after sa[d examlnatlon results are received from
the applicable entity and calculated, s¢ e wherein the highest-ranking
candidates necessary to fill the slots on the Promottonai List will be assigned to said list: and
ranked |n order of the candldates fmai tota! scores from the Promotlonal Exammatlon Process
{ n ercentage a set forth bove T—he

Should there be any tie on any Promotional List, said tie shall be broken on the basis of
completed department years of service seniority. in addition, no vacancy which occurs on said
Promotional List shall be filled irrespective of the reason for said vacancy.

A member of the bargaining unit promoted to the rank of sergeant or lieutenant shall be
required to serve in the Patrol Bureau of the Uniform Division for not less than one (1) year before
being eligible to be transferred, detailed, or assighed within the Department. Notwithstanding
this requirement, the Chief of Police, in his/h‘_é__r discretion, may transfer, detail, or assign up to
but not more than one (1) newly promoted sergeant and two (2} newly promoted lieutenants in
each Contract Year (i.e., July 1 through June 30) to other positions within the Department without
violating this Agreement.

Any member of the bargaining unit who is accepted into the Department without the
requirement of a high school education shall be permitted to take any examination for promotion
to a higher rank even though departmental rules and regulations may presently or in the future
require a high school education in order to take such examinations.
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in the event that no qualified individuals apply for appointment to the BCl as detective,
appointments thereto shall be made at the sole discretion of the Chief.
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C. Promotional:Selection Process for Promotion to the Rank of Captain.

This Subsection {C ( } shall appiy to promotions to the rank of Captain Promotions to the
rank of Captain shall not mvolve the use of a Promottonal Exammatlon process as is set; forth i m
Subsections  (A) and . {B). _b‘ove but shail be determlned ‘throtigh th _fol]owmg Captam s
Promotlonal Selection | Process forthe promotion of three(3) Captams-per_ Captain’s Promotional
Selection Process.

(1) Prior to the 'electlon of any Laeutenant for promotlon_to the'. rank of Captam
hereunder, the: : nd. ‘ . ' :
of. semorlty-zl_:_f'_'f_ ¢

ehg;ble to be: promoted to the rank of Captam shall be re\flewed and Verlfled by the
parties.

(2) The Captaii’s Promatiorial Selection Process shall be implefmented as follows:

(i) the First: ofthe three (3) Captams selected shall be selected by an administrative
appomtment mean "t_hat the Chlef of Pohce"wﬂ! in hls/her soIe drscretlon have
the ablllty to seiect an eligible: Lleutenant to fEH the ﬁrst Captam posmon

(i) the. Second ' of - the three (3) Captalns selected shall ‘be ‘selected ‘by an
admlnlstratlve appomtment meamng that the Ch|ef of Pollce quI in hls/he s_o!e
discretlon have the ability to select an ehglee L:eutenant to flil the second
Captaan posmon

(iii) the Thzrd of the three (3) Captams selected shall be selected on the basis of
rank senlonty, _meam g that the most. senlor (m rank sen;orlty as a Lleuter_t_ant)
ellglble Lleutenant shall be selected to fill the thll’d Captam posmon

After a Captam s Promotlonal Selection Process has been completed ‘with the: promotlon
of three (3) Captams the next Captam S Promotlonal Selectlon Process shall be admmlstered in
the same manner. and order

The Unlon agrees that no grrevances or challenges to the. flllmg of vacancies in the:rank
accordance wath the above descrzbed method W|!i be filed’ or. brought by the Unlon

or any of rts members asa result of thIS method of selectzon
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Section 4 - NEW POSITIONS

Any newly created position involving a promotion in rank, except positions of officers in

the Investigative Division, shall be filled according to the provisions of this Article (Section 3 deals
with promotional procedure).
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ARTICLE I

NOTE ~ The amended language below is contingent upon the parties’ adoption of OPTION “A”
for the Detective Exam Process ~ “Merged Detective Promotional Exam”:

Section 8 — SENIORITY WITHIN THE INVESTIGATIVE DIVISION

In conjunction with Article 1V, Section 3, Subsection: (A)'s requirement
that separate promotional examinations shall be given for promotaons to: (1) the Detective
Bureau arid Juvenile Detective Bur_e"' u'of the Investigatlve Division {the ”Detectlve Exam”) and
(2) to the BCI {the ”BCI-JD: tectlve Exam_.:)"of | -'I" vestigatrve Division to-the Detects :

3 3 HSHOR senrorlty wuthm
these Bureaus sha!l accrue and be mamtamed by the Department separate and drstlnct from one
another,

That is, with réspect to the maintenance of these: separate and.distinct. senlor:ty r;ghts
within: each of the Detects_ve _Bureau and the Juvemle Detec_ e _u'reau of the Investlgatrve
Dav:sron when the Department determmes that avacancy: exists within erther Bureau

(a} The members within said Bureau (| e the: Detectlve Bureau or the Juvenile Detective
Burea u) as determ:ned by senzonty wathln that Bu real, shaiE have the first pnorsty to
move to said vacant posmon w;thln that Bureau,

(b) If no members of that Bureau eIect to move to the vaca nt posmon then the members
wnthm th_e .other Bureau (i e, elther "he Detectlve Bureau or the. Juvenlle Detectlve
Bu reau), as determlned by : 'n'|ority wrthm that Bureau shall have the next prlorlty to
Move to said vacant posrtaon vvlthm:'.the other Bureau,

{c):Ifa member of a Bureau'elects to fill the vacancy m_ accordance with (a) or (b) above,
then other members of sald Bureau shall ‘have th '-""_b_l__ht_ ""to f|II as determmed by
semoraty wrthm that Bureau the vacancy Eeft by sald movement and

(d): After the: co_mpletlon of. th_e_ process set forth in- (c} above, then the’ next: h:ghest-
ra _:e_d__candlcfate onth __etectlve Exam Promotronal Llst shali be promoted tofill the
last-standing vacant pOSItiOﬂ

; '_|f no: members of elther Bureau elect.'to ‘move to the initial _vacant posrtlon
in accorda' ' (3} ol _ n X "rghes' ran| ed candidate on the
Detect:ve Ex: m' Promotlonal List. shail be promoted to f"ll said vacant _posm_o_n_
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WHEREFORE, the parties hereto, having read the foregoing and being duly authorized, do
hereby agree to all the terms and conditions contained herein and so signify by affixing their

signatures as of the date set forth above.

CITY OF PROVIDENCE

Bt ™\

By: BRETT P. SMILEY,
Mayor of the City of Provndence
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Approved as to Form and Correctness:

JEFFREY DANA,
Providence City Solicitor

b g
Date: 74

PROVIDENCE LODGE #3, FRATERNAL
ORDER/OF POLICE

By: MICHAEL IMONDI,
FOP President
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