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CITYy OF PROVIDENCE

EXECUTIVE CHAMBER
PROVIDENCE,R.|.

WaLTER H.REYNOLDS

MAYOR

June 6, 1963

To the Honorable the City Council
of the City of Providence

Gentlemen:

On May 27, 1963 Mayor Reynolds submitted to the City
Council an interim report concerning preventive and corrective measures
which his administration had taken as a result of the events which led to
the dismissal of several city employees and the lodging against them of
serious criminal charges.

In the report the Mayor stated that he had asked Mr. Edward
P. Conaty, Mr. George Ingram and Mr. John H. Lyte, Jr. to conduct an
independent study of personnel procedures and to submit a report of their
findings.

The report was received this afternoon. In accordance with
the instructions of the Mayor, I am herewith transmitting copies of the
report to the City Council. The Mayor has also instructed me to inform
you that shortly after his return from the annual meeting of the United States
Conference of Mayors he will meet with the committee to discuss their
report and the means of implementing its recommendations.

Respectfully submitted,

IN CITY COUNCIL

Edward F. Burke
JUN 6 1963 Administrative Assistant
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June 6, 1963

flayo. Welcer H. Reynolds
gitr of vrovidence
xeutive Chamber
wrevidiace, Rhode Island

Jear ‘ayor Reynolds:

in accordance with your request of iMay 22, the undez-
sig:d conducted a study of the personnel practices and
pre.edures of the City of Providence. Based on this study
we submit the attached report which contains a number of
~ecommandations for your consideration.

As requestad this report is being submitted prior to
the meetlng of the City Council on June 6, 1963. Within
ths time limitations imposed. we believe as det- iled a
g tudy was made as was nossible.

W2 sincerely fecel privileged that you gave us this
cpreartunity to serve ysu and the citizens of the City of
Providence, intiis important matter. Please feel free to

call on us at fny time if we can be of further assistance
with regard te this subject.

Sincerely,

Edward P. Conaty <:::;7ﬁ—_/

George 3] Ingr

Cﬁ /%8, /63 gZéﬁéZ‘ gl
ha B. Lyte, Jﬁ J

~
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At the request of Mayor Walter H. Reynolds, Messers
Conety, Ingram, Lyte met with him on May 22, and agreed to
serve as a committee cppointed to examine the personnel
practices and procedures o. the City of Providence. The Mayor
outlined the problems of the City relative to hiring, record
keeping and payments which had come to light as a result of
the Melino case. The committee wes requested to review the
personnel practices of the city and report their findings
prior to the meeting of the City Council on June 6.

The committee rfelt that within the time available it
could only make an overall survey of personnel practices of
the city, with detailed study of hiring, record keeping and
payiwent procedures in a group of aygencies as an indication of
the general practices. The police, fire and school departments,
were excluded rrom consideration by committee choice, inasmuch
@s these departments have practices peculiar to the nature
oif their operation. Within other agencies a sampling was
undertaken, representing units within and without City Hall.
Emphasis throughout was on procedures. NHo attempt was made
to evaluate eithezxr the qualifications, wori perrormance, or
attendance of any employee or group of employees. However,
when in the course of the stud& there appeared an obvious
deviation from the normal, further study was made as is

indicated on later in this report.
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The committee received the wholehearted :ooperation of
every city employee interviewed. Particularly nelptul were
Personnel D.rector, Edward F. Morar, und Joseph Quinton,
Personnel Technician. Records and L.iles were made completely
availeble. When it became necessary to obtain material whicw
was not ol 2 current nature, search was inmediately undertaken
and nothing the committee asked for was not sorthcoming.
Interviews were conducted with representatives of Personnel
Divisioa, Treasurers Office, Highway Division, Controllers
Orfice, Sewerage Disposal Division, Sewerage Maintenance
Divisiecn and the Park Department. In each agency the complete
hiring procedure was reviewed, record keeping practices and
forms examined, payment practices analyzed and the overall
personnzl policy oc the agency discussed. The relaticnship
of the operuting agencies with the centrcl offices o. the
Personnel Director, Controller, and “reasurer were examined.
The coniormity oi the departments personnel practice with the
general policies of the city as established by ordinance or
directives was reviewed. The committee me: on nine separate
days for an aversge oi six hours a Gay, and in addition as
inaividuzls detvoted many additional hours to indivigdual study,

comparisons and summaries.
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HIRIF™ FRACTICSS

AlL city jobs are estabiished as o resuli of State laow
or ordinance pussad by the City Councii. Bach yecxr the City
“evncil establisher the specific nwiber of positions allowad
t¢ an agezncy, and by a compeasation plan sets the salaries
tc be paid these employees. No poswtion may be estalklisheu
except by approval and action of the City Council. The
ser somnel Direclos maintains a roster showing tae oliicial

lisc of apwroved pcsitions, the name of the incumbent is
bilied, and a notation if vacant. ‘“Gie presant procedure is
tor the head of an cgency to versally reguest the Personnel
Director o sunply him with candidries ior filling authorized
V& CANTCies .

any intesested person masy f£ill out an application with
he pearsommel Jicaector for city employment. Upon completion
of tha zpplication, a preliminary irterview is conducted. I
there ure no owpenings of the job ty1e being sought. the
apglication is tired with those of jundividuass seeking similecrx
work. Upon receipt of a rzquest for a person to fill a
vacancy, the Personnel Director reviews applications on file
and cails in one ox more applicants. A second interview to
determire uvailability and apparent ability to £ill the job

-8 then conducced in the Pergonnel coifice.
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The Personnel Director gives the applicant if acceptable
a referral card to be presented to the hiring department head.
This card indicates the position for which the applicant is
recommended. If the applicant is hired, after a rurther
interview with the department head or his delegate, the refer-
ral card together with entrance forms (B-VIII and Entrance
Into City Service) are sent to the Personnel Director's office.
If the applicant is not hired, the referral card is returned
to the Personnel Directors office with appropriate comments.

Upon receipt of referral card and entrance forms
indicating acceptance of the individual by the agency head,
the Personnel Director, for certain types of employment will
direct the applicant to a doctor for a physical examination.
Results of the examination are requested to be returned to the
Personnel Director as soon as possible, in order to expedite
the hiring procedure. The examining physician presently
advises the Personnel Director by means of a short form that
the applicant has been found fit for any employment. A full
physical examination report is later sukmitted by the examiningy
physician. This form indicates any limitations of physical
ability or that the individual is physically unfit for any
zmployment.

At this point the additional forms for the individual

-4



such as Blue Cross, W-f, etc. are usually prepared and filed
with the Personnel Director for forwarding to the payroll
section. Such records as the agency maintains on the indivi-
dual regarding time schedule, vacation, sick leave, etc. are
also prepared when the individual reports for work.
RECOMMENDATIONS
1. All requests from department heads for filling
authorized vacancies should be made in writing
on a form to be designed and made available
by the Personnel Director.
2. The Personnel Director should maintain a
running list of all authorized vacancies,
as to date of vacancy, job titlz and depart~
ment, is list should also make provision
for listing actual requests and date of such
raquests from the department head as well
as date position is filled. A review of this
list should be of value in the preparation
of annual budgets for various departments.
3. Vvhile we saw no evidence to the contrary, we
believe it is important that all applicants
conplete the Application for Employment in

the Personnzl Office.
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The Application For Ewployment form should
be revised to include among othe: things:
a. Social Security Number
b. Physical Characteristics suci as
Height, Weight, Color Hair, Color Eyes
C. Military Status
d. A revision of the pre-employment
statement to include coasent to
future physical examinztion, an agree-
ment to comply with established city
policies and procedures and consent
to reference check.
It is recommended that {he Application For
Pmployment Form be duplicatec in the Perscnnel
Director's Office and forwarded to the hiring
department head along with the Referral card.
If the individual is hiraé, this copy of his
application will remain ia the department as
part of the individuals p»rsonnel record. zIf
not hired, it should be returned to the
Personnel Director‘s office.
Prior to or after referral, but certainly

prior to entrance into city service, the
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Personnel Director's Office should contact
references including previous employers,

and examine military discharge papers

if applicable, and make complete nota-

tions on reverse side of application.

The hiring department upon decisioa that

the applicant is satisfactory, should
prepare un Entrance Into City Service

form, revised to combine information now
currently on forms B-VYXIZ and the present
entrance iform. This form, as revised, would
covar onsz amployee only, bz in multipls
copies so that each unit concerned

{payroll, retirement, personnel anc hixing
ryency) would jave a copy. The amployee
should sign this form in the prescznce of

the hiring oificial. This racommendation

is based on the fact that preseant procedurasg
do not insure that the individual who filled
out the application is thez same person
actually interviewed. This signatuvre would
also signify accepitaance on the part of the
individuul of the job at the rate specificd

.



on the form. The revised form would
require the hiring official to f£fill in
the physical characteristics (height,
weight, color hair, color eyes, etc.).

The agency copy would be kept with the
application copy as part of the record

of the individual in the operating depart-
ment.

8. If the applicant is acceptable to the
hiring department head, he should return
to the Personnel Director's office for
the following purposes:

a. Photograph

b. Referral to physician for physical
examination

c. Preparation of forms such as W-4,
Blue Cross, Entrance to Retirement
System, etc.

The current procedure does not provide for photographing,
but equipment to carry out this process is now on order. We
concur that this is a desirable and necessary change in pro-
cedure.

At the present time physical examinations are on a



limited basis. The requirement has ﬁeen limited to jobs
in which manual labor s involved. However in view of an
extremely liberal pol/cy, under which approximately 1,230
authorizations for wadical caxz or treatment were issued in
1962, vhen %he totil number of city employees, exclusive of
the school departuenﬁ averaged 3,400, it appears only prudent
that the City have knowledge of the physical condition of
every enpioyee cn entrance into City service.
9. The examining physician‘'s authorization
from the Personnel Director should
indicate the type of work the applicant
is expected t» perform.
10. The present forms used by the examining
physician should be revised. Details as
to physical characteristics (height,
weight, color hair, eyes, etc.) should
be includes for comparison with informa-
tion on spplication. The prospective
exployre should sign the physical examina-
tion form. Under present provedures there
is no assurance that the person undergoing
the physical examination is the person

who filled out the application.



11.

12.

13.

The examining physician should report
immediately on a revised short form that
the applicant is or is not physically
qualified and follow-up with a detailed
examination report in duplication to the
Personnel Director. One copy of this
report should be sent to the hiring
agency and the original maintained by
the Personnel Director.

The Personnel Director should require
documentary evidence of date of birth,
social security number, special license
as required etc., prior to the start of
employment.

The City has certain rules relative to
personnel practices that are established
by ordinance. Other rules have developed
by accepted practice over a numbexr of
years. Our examination indicates there
is a wide variance in the application of
both types of rules from department to
department and even from division to

division in the same department. This

-10-
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includes, but is not limited to the
areas of vacation time, sick leave,
pexsonal absences, overtime payments, etc.
In addition there are a number of fringe
benefits employees are entitled to. 1In
order to work toward a uniform approach
to these matters, it is strongly recommended
that immediate steps be taken to prepare:
a. NHanual of Personnel Practices for use

in every agency.
b. A handbook of information for employees.
The manual would contain the official rules
adopted by the City as a result of ordinance
or directive of the Mayor and would establish
in each agency a uniform method of treatment
of employees. The handbook would be of
assistance in orienting the new employee
as to his privileges, duties, benefits, and
spell out procedures that must be followed in
all cases where absence from employment exists,
injuries sustained, medical care desired and
such other personnel practices as the City

has in force.

-11-



RECORD KEEPING
At the present time a master personnel record card is
maintained in the Personnel Director's office. To this
record are posted status changes, pay changes, sick leave,
etc. in addition to other information furnished on the appli-
cation for employment. Other forms relating to employees are
filed in this office by fiscal year.
In the various agencies employee information relative
to sick leave, vacation leave appeared to b2 handled in a
standardized manner. With regard to copies of the B-VIII
form, entrance papers, status changes, etc., they are filed
in various ways depending on the department. There are wide
variances in the methods of maintaining departmental personnel
recoxds.
RECOMMENDATIONS
14. We recommend continuing the present
.employee personnel record card as main-
tained in the Personnel Director's office.
However, a photograph of the employee
should be attached and a description
of physical characteristics such as
height, weight, color hair, color eyes,

etc. included.

~12-




15.

16.

17.

In order to provide an easily accessible
record of all employees and all related
data, we recommend the establishment of
an individual personnel folder for each
employee in the Personnel Director's
office. Into such a folder would be
placed copies of the application, entrance
papers; status changes, physical examina-
tion record, individual records of sick
and vacation leave, performance reviews,
warnings, etc. A similar folder should
ba establiched in the various agencies.

If this recommesndation is put into practice,
it will be necessary to revise Entrance,
Change in Status and Termination forms to
include only one employee bescause at the
present time the same form is designed

for more than one individual.

A standardized personnel record card
should be designed and used in each
agency for every city employee.

It is recommended that every city employee

turn in to his supervisor each week an

13~
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individual attendance record showing
starting time and quitting time for each
day worked with notations made for
absences as they occur, such as sick
leave, vacation time, death in family,
jury duty, personal reasons, lateness,
etc. This record should be personally
signed by each employee. The record
should also bear the signature of the
employee'’s immediate supervisor. These
records should be submitted weekly to

the person in each agency who prepares
the weekly payroll roster for the

Finance Department. Certain administra-
tive and supervisory positions could be
exempted from this practice at the
discretion of the Mayor. The possibility
of intergrating this system with existing
data processing equipment should be
investigated.

The payroll roster form should be revised
for the posting of absences other than

vacations and sick leave. The “Other

-14-
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20.

Absence” column which we suggest be
added should follow a legend coding for
absences such as jury duty, death in
family, military leave, personal
xeasons, etc.
We recommend that form SL-1 (Notice of
Employee's Absence Due to Iliness) be
revised to read "Notice of Employece's
Nbdence® (Other than Vacation Time)
with reasons for absence included on the
form in addition to the current information
on SL-1.
We further suggest form SL-2 (Motice of
Employee's Return to Woxrk) be revised
to show the following additional informa-
tion: |
a. Reason for absence
b. If absence due to illness the
physician consulted should be noted.
A review of various forms ou file
indicated that this information
has usually not been furnished.

c¢. Other absences such as military

~-15~



21.

22.

23.

leave and jury duty should be supportod

by notation of documentary cvidonce.
The current formo upon which sick and
vacation leave records are posfied sheould
ba reviced to on® standard rocord of
absonco form which would imclude sick
loave, vacation leave, jury duty, death in
fanily, military loave, psrconal abgence,
ote. Thoeo chould be maintained both in
the agoency and in the Porconnol Director's
okfice.
The directive of lay 29, 1963 addroscsd to
all departrent heade which requiros any
cuployee having outsido employrsnt ¢o f£ilo
& rocerd of cuch enployesnt wvith his su~
porior, wd boliove to bo a pregrocsive
stop, and on2 which chould bo continued.
It i rocomronded that a Lorm bo designed
and put into immediate uco for the
ovaluation of omployece parfermance.
These roviewso chould bs preparcd by €ho
imncdiato suporvisor and procoscsd gix
nonths aftor initial cmployment and



annually in the anniversary month of

employment thereafter. HNotations on this

rating might include physical fitness,

absence record and job performance. It

is suggested that these performance reviews

be discussed with the employee reviewed,

signed by department head, and copies filed

in the central folder and departmental

folder of each employee. |

PAYMENT PROCEDURES
Under present practices, checks are distributed by the

Treasurer's office to a person in authority in each agency.
Within the agencies, practices vary as to the actual handing
out of checks. In some cases the head of the agency, in
others a foreman, supervisor, or a clerk may pass out checks.
There is also a wide disparity in practices on the ocassions
where an individual is not present to accept his check. 1In
some instances the check is held until the individual appears
and requests it; in othexs, it is mailed to him; and sometimes
the check is delivered to a third paxty for ultimate delivery
to the employee. It was the lack of direct contact between
responsible persons and the employee, which made it possible

for an apparently non-existent man to receive checks over a

-17-



long period.

of this nature are possible.

24.

25.

26.

RECOMMENDATIONS
Delivery of checks from a supervisor
to a third party should only be made
upon presentation of written evidence
that the third party is authorized to
receive the check. A weekly report by
each agency to the Finance Director listing
each check mailed or delivered to a third
party should be initiated. Checks should
not be held in an agency awaiting personal
pickup for more than one week. After
this period has elapsed, they should be
returned to the Treasurer's office.
A directive should be issued, indicating
that endorsement of check is a personal
responsibility. The role of banking insti-
tutions, liability for endorsing another
persons name and possibility of defalca-
tions should be stressed in the directive.
It is recommended that unannounced payroll

distributions be made from time to time

~18-

Several methods of preventing a recurrence
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by representatives of the Finance Depart-
ment. This procedure will enable an
independent authority to verify the actual
employment of the persons listed on the
payroll. At the conclusion of the

payroll distribution, the Finance Depart-
ment representative should hold all
undelivered checks for pick up at his
office, or in certain cases delivery by
registered mail might be desirable. An
examination can be made following the
payroll distribution of attendance records
of individuals absent at time checks were
delivered. Similarly, regular tests
should be wade of checks mailed to pen-
sioners as to pensioners continued
existence ind the validity of substitute
endorsemen‘s.

In these cises where payroll deductions are
made for bonds, a similar test check should
ne made as to the actual recipient when the
boad is delivered. Bonds, like checks

should not be held in agency offices for

-19-



28.

more than a one week period pending
delivery. This will eliminate recurrence
of a situation which came to our attention
in which a bond issued in December 1944 was
still being held for the owner in a
depertment safe until returned to the
Treasurer very recently.

As a farther safeguard, it is suggested
that the Treasurer ask the Controller to
provide him with a list of outstanding
checks, particularly on the payroll account
at regular intervals. This list should be
closely examined to determine the reason
certain checks remain outstanding for a
continuing period. The last such list
prepared was in September 1959 and réported
checks outstanding as of September 1957.
Since the City will honor a request at a
later date for payment even though a check
has been returned to the general fund, the
need for a more frequent examination of
such outstanding checks is apparent. It

was noted that an employee currently on the

~20-
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city payroll had eleven checks, totaling

over $540, outstanding dating back to

1953 - 1957. One similar situation was

cited to the committee. The city

certainly has an obligation to see that

employees actually receive payments due

them. The total of payroll checks out-

standing as of September 1957 was $2,288.31,

of which only approximately $155 has been

paid out since to claimants. It is

presumed that future audits of the city's

finances would determine the current status

of all outstanding checks.

CONCLUSION
We again wish to stress the wholehearted cooperation of
every person with whom we talked. There is apparent a real
desire on the part df the administration to effectuate
practices and safeguards which will insure the taxpayer that
City employees arxe at work and are properly performing their
assigned duties. In the absence of a positive merit systen,
certain variances from uniform standards are to be expected.
No attempt was made by this committee to revise all

the personnel forms in use. Certain suggestions in this area

-21~




have been made, and a qualified Form Designer and Methods
and System Analyst could quickly and easily put into effect
the changes recommended.

Similarly because of the time limitations no attempt
was made to evaluate practices with regard to hiring emer-
gency, temporary or seasonal employees. However, the
recommendations outlined in this report certainly provide a
basis on which necessary procedures could be established.
Neither did the committee make any attempt to make a physical
determination that every employee listed on the payroll was
actually working. The committee did not feel that such an
audit was within the scope of its assignment.

Personnel administration in a political entity is a
complex subject at best. All the forms, procedures, manuals
and precautions that encompass any personnel system may be
evaded and will serve no purpose if certain people are
determined to defraud. Honesty and integrity cannot be
legislated. However if rules are equitably drawn and properly
communicated, precautions and safeguards against collusion
established, and a continuing attempt is made to maintain a
high degree of morale, we believe pride in their organization
will serve as a motivation to employees to maintain a system

that is honest and productive.

—22~
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The major need apparent to this committee, in addition
to the specific recommendations suggested, is for a closer
liaison between the personnel office and the operating depart-
ments. There must be a more uniform approach on the part
of department heads in dealing with employees. There must _
be a recognition that mutual responsibility and fairness
demand that employees be treated alike regardless of the
nature of their work or the department in which they are
employed. The action of the Mayor in insisting, through his
department heads, on such a uniform treatment should engender
an increased loyalty to the City and evoke greater pride in
accomplishment.

The committee extends to Mayor Reynolds its willingness
to serve him in a further development of this study should he
so desire.

Edward P. Conaty

George A. Ingram
John B. Lyte, Jr.

-23-
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CITY OF PROVIDENCE
ExEcuUT!iVE CHAMBER

PROVIDENCE,R.I.

WALTER H.REYNOLDS
MAYOR

May 28, 1963

To the Honorable the City Council
of the City of Providence

Gentlemen:;

In accordance with the provisions of Section 91
of Chapter 544 of the Ordinances of the City of Providence, 1951,
I have this day appointed Mr. Anthony Viola of Providence as a
member of the Zoning Board of Review for the ensuing term ending
on the first Monday in June, 1968, and respectfully submit same
to you for your approval.

Respectfully yours,
-
// /. el
Mayor of Proyidence
/
WHR:]JCA

IN CITY COUNCIL
JUN 6 1963

RE AND APPROVED
”

/ 14
CLERK
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CiTYy OF PROVIDENCE

EXEcUTIVE CHAMBER
PROVIDENCE,R.I.

WALTER H. REYNOLDS
Maror

May 28, 1963

To the Honorable the City Council
of the City of Providence

Gentlemen:

In accordance with Section 91 of Chapter 544 of the
Ordinances of the City of Providence, 1951, I have this day
appointed Mr. Anthony Viola, a member of the Zoning Board
Of Review, to serve as Chairman of said Board, and respectfully
submit same to you for your approval.

Respectfully submitted,

W
géer {{ Réynglds

Mayor of Pr/ov' ence

WHR:JCA

IN CITY COUNCIL
JUN 6 1963

ﬁ@ AND APPROVED
szmﬂ/
4

CLERK



CITY OF PROVIDENCE
EXeECcUTIVE CHAMBER
PROVIDENCE,R.I.

WALTER H.REYNOLDS
MAYOR

May 28, 1963

/ ~
NS
To the Honorable the City Council
of the City of Providence
Gentlemen:

In accordance with the provisions of Chapter 591
of the Ordinances of the City of Providence, 1952, I have this
day appointed Mr. John J. Cashman of Providence as the sixth
member of the Zoning Boardof Review for the ensuing term
ending on the first Monday in June, 1964, and respectfully
submit same to you for your approval.

I Respectfully submitted,
N

WHR:]JCA

IN CITY COUNCIL
JUNG6 1968

READ AND APPROVED
et
t CLERK
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CITYy OF PROVIDENCE
ExecuTivVE CHAMBER
PROVIDENCE,R.I.

WALTER H.REYNOLDS
MavoRr

May 28, 1963

To the Honorable the City Council
of the City of Providence

Gentlemen:

In accordance with Section 5.6 and 5.7 of Chapter 1040,
of the Ordinances of 1956, I have this day appointed Mrs. Howard
Presel of Providence, a member of the Housing Board of Review,
for a term of five years beginning Monday, June 10, 1963, and
respectfully submit same to you for your approval.

Respectfully s

%// 4
Walter H.

Mayor of P 7 vidence

WHR:JCA

IN CITY COUNCIL
JUN 6 1963

READ AND APPROVED
Jrenobrthop Lo
‘ CLERK




CITY OF PROVIDENCE _}4_7 |
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS :

PE‘.TITION TO THE CITY COUNCIL 4'6 4 4

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned respectfully petitions your honorable body

that he may be designated and appointed to remove swu.ll and house offal from the
following places; namelyt

PARKEAY LAUNDRY,EDDY ST, ,JUSTICE BEDDING,EDDY ST,, TANNERY BROS,BAX

BANNER CREATION,ALLEPO STREET, LOCKRYEN FORSYTHE,EDDY STREET, CENTRAL TOOL,WELLING

AVENUE, FERGERSON PREFF WIRE,EVERETT STREET, ALTMAN GLASS, BROADWAY,

- - A e el e n mein YA Shdre e e ke - PR oo . et L e v ks ek s e e e v cae

e e e - In City Council - JUN G-- 1963~ ——

Read whereupon :it. is ordered that said petlt:.oner be des:.gnated and appointed to
remove swill.and -house offal in accordance with, hi petitiong-- - «wineee -

R, smwien vty - v e a

Glerk--"




CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS e

: l1e= 2/
PETITION TO THE CITY COUNCIL

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned respectfully petition your honorable body

that he may be designated and appointed to remove swill and house offal from the
following places, namely:

EANMENT INTELNAL REVENULs U.S, O

AL "IREANS
APUMINESTHA 1 ON: PARYSY RESTAULANT, WISTHINSTER SThET, oLASS TITe INC,BRANCH AVFNUBEs k,A.

ALAMS, NORTH NAIN STREST :LUNKIN LONUT SHOP,NOLTH MAIN STRSET, BILTHubL JOTEL,TASHINGTON ST

CUSTOM MOUSE, CUSTEY HOUSE STLERT, MOUTCAN EOTRL, UASHINGTON STi@nl, FREVEIS HOTEL ASYINGTON

CTLELT, SELSFRVICE SAIES,213. ADUIRAL STREST, ST EDWARR'S CHUR

MOTHER BOX

LUNCH o TN TONT, COVPANY SCHARIES STRE T,

Licensee e — . - - —

»

In City Council ~JUNG. 1963 .. .

Read, whereupon it is ordered that said petitioner be designated and appointed to

remove. swill .and house offal in accordance with his petitione-- ~~ —~ - -oc — oo -
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CITY CLERK'S GFFICE
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CITY OF PROVIDENCE

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE: Lic,#18

The undersigned respectfully petitions your honorable body

that he may be designated and appointed to remove swill and house offal from the
following places} hamelyt

BULOVA VATCY CO: R,T, CLBANELS: CHURCH NF EZPTPHANY: JUNCTION CAF®:SCOTT <10’ ST, RMBASSY

FLORIST,P,B,& CO: F,J, NICKLE PI ""I\'u RICTAWLS, RESERVOTL AVE; 700-PRAILTE AVE,HIGHLAND MFG,
FTRANK MARROV CO, ANSON TNC,GRATNGER INC, TRELS J CRh BOJRANE INC,85-P3VILI IAN AVE, 61-ET "™NDzlL
HARPY EVERS CO, C&K ELC,NILSON RACK CO G‘Z}»FPAI EGUIPMENT CN,  TATRDEAL SS JEWELE

ARMET HUFG 0, , WL PTLL JEW TRY, UNITEL SUP;IY & PLUM7ING VETAL AND CKEMAICA CO, ,UNTTED FPRESS CC
L CHELTY C0, JMANHIGH INC,, mm,re MEG CO, , JuJHLIE CO..QI‘WCY‘\ n., 18 1, FIH, JAMES PUAT TV

‘"NT“‘PPI\ISE JET, ,MYERS BROS PARKING:J,J.CTMMINCS CO,, NEW ENG, ‘ﬁfTAL CO4 BENK LITO CO,HITE
arar GO LINI N, TOOT_C0 | & LLCO > DOKETTI. N0V ’"V CHET‘U‘N SONS C’) RIPLFY "‘T()THT""

BEALTH STUITO VEVDOSSET SA.. DAGE KWATTY CO,, NATTONAL PANK, C, D, PATGE CO., HAXRY CY CO.,
HAKTY SYSTEM, AR-EXLLPUG, EATON DRUG, MONARCE

"1RES TONE

RETREAD SHOP,, BECROFT CHEVROLLT CO,, PrNVILELCE [ BubVhRLUIMYNT,, A,T, C&QSS CO., CHAS,

ROTTUAN INC,, DLK,CARNIS COMPANY, ACEMi PRIN

(FOR_THE YEAR ENSUING THME FLEST MONVAY TN APRIL, A.D. 1362)

Licenseegy Lofleral c/_M P

. Address &4

( Sup?rintdndent of Health
idence, % L 1960
J

JUN 6 1963

In City Council

Read, whereupon it is ordered that said petitioner be designated and appointed to

remove swill and house offal in accordsnce with bis petition,
A Clerk
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CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

: Lr< zg//
PETITION TO THE CITY COUNCIL —

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROYVIDENCE:

The undersigned respectfully petition your honorable bodu

that he may be designated and appointed to remove swill and house offal from the
following places, namely:

[oqlsd

ROLO JEVELRY,274=-PINE STKELT, GiM CKAFT,95«-CHESTNUT STRELT, BLUE CROSS OF R,I. 31-CANAL ST,

VARGERS MPGe C0,480 WEST EXCHANGE STLFRT, RANDALL STREET,DRESSED POULTRY. DE'GUATTRO

REALTY, TAYLOR SHOE STOLE, 94w DMPTRE STREST,CAKOL'S FLOKIST SHOP,1392-WESTMINSTER STREET,

DYCDESSA 2 SPON 20, STRVEN STURAT, COTDRER,!S LRUG.

siare, 309~ SMITH STREET.

2N
NS

N
N s

Licensee Q(}"&A'_é /MJ“{Z -
saaress _ O 2t 8T Cotlenclizrip ?

Re¢tommended: Q
3

3 periiltendent of Health

ovidence ,% 21 1903
/

In City Council JUN 6 1963

Read, whereupon it is ordered that said petitioner be designated and appointed to

remove swill and house offal in accordance %M{

<21 €Clerk
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CITY CF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL L & 7/

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned restectfully petition your honorable body

that he may be designated and appointed to remove swill and house offal from the
following places, namely:

CTTADEL CORPS,758«VESTMINSTER STKEET, KRHOLDE TSLAND ENGINESRING & MFG CORP, ,57C  -SOUTH

WATEk STREET, PATL T,SMITH COMPANY,75.VIRGINIA AVINUE, T, VW, MARTINS PLUMEBING & HEATING,79-

VHE£BS AVENUE,ALBINO MOKKIS REALTY,159«ELHGROVE AVENUE,NATIONAL MACHINFRY INC, 1732

CEANSTON, STREST, L H,BUAIR,140 SHEFFILID AVENUE, TRINITY UNTON METHODIST CHURCH,375-BROAD ST

GRUME UPHOLSTERY COMPAMNY,106-KING STREET, CRAMGTON DISTRIBUTING COMPANY,587 RESERVOIR AVE,

ENSFLOY _TXITO COMPANY, 207=UNION AVENUE, PLUMEES

TRAINTNG SCHOOL,53-FAGLE STREET,

Licensee w .)/ B,ovv———-—»—

Address _ J &/ égzﬁéﬂz 42

In City Council JUN 6 1963

Read, whereupon it is ordered that said petitioner be designated and appointed to

remove swill and house offal in accordance mﬁz petition,
, Mwﬁ €lerk




CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL ~7¢ *7/#

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:
The undersigned respectfully petition your honorable body

that he may be designated and appointed to remove swill and house offal from the
following places, namely:

PEOVal YING=IN HOSPTTAL, S0-MAUDS STREET, ROGEP WILLIAMS GENEKAL HOSPITAL,825-CHALKSTONE AVE,

CONK'S TSI MARKFT,216~SMITH STREET, SMITH HILL MARKETS,399-SMITH STREET,LAPPAN'S ICE CREAM

COMPANY, 282-SMITH_STKGET, TLYGOSSET IONUT SHOP,253. EYROSSET STIEPT, CHEN'S RFSTAURANT,124-

TASHINGION ST 57T, COBB'S RESTAURANT & VINTAGE ROOM,120-VEYBOSSET STRE:T, COZY ITNER,43-BATH

STRERT, EIM'S TINLR,SMITH STREET, HON-HNONG RESTA"RANT,194<FASHINGTON STRTeT, MC'GARRY'S

RESTAULANT 22 TESTHINSTER STkE T

DANANA COMPANY, 6. HARRIS AVENUE,

hcenseei MZ‘Z Q_ (ZZ./%//
Address 7’7/ ~ /m ﬁly/

Supfrintendent of Health =1
oyidence, %—\ 2 196D
J

In City Council JUN 6 1963

Read, whereupon it is ordered that said petitioner be designated and appointed to

remove swill and house offal in accordance with his petition,
WM Clerk
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CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL L,c# 5

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned respectfully petition your honorable body

that he may be designated and appointed to remove swill and house offal from the
following places, namely:

SATNT MARTA'S HOME,GOVEKNOR STREET
BETHONEY HOME,SOUTH ANGELL STREET,

Llcensee ~ @B /‘/wﬂ </

Adress»é/{//é C@:ezﬂ‘éﬁz /4?)\

JUNG 1963

In City Council

Read, whereupon it is ordered that said petitioner be designated and appointed to
remove swill and house offal in accordance wﬁ?{ petition,

22L Clerk

——
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CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL vic, #s

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned respectfully petitions your honorable body
that he may be designated and appointed to remove swill and house offal from the
following places, namely:

LaSalle Academy
Yenice Hall

anv Home Blackstone St,

Jewish Home Hillside Ave,

Michae

SteAnthony's

 Mirisg Hosnital
:hvjngs Ixjn'er
Esek Hopkins School

Maries Rest, 1110 cpaiystone Ave,
East Sids Diner

Hoyle Dinette

Yankee Cl_ipper

7N Althro Luanch

Tin Pins  Branch Ave,

i ' I;icensee-l- @/M /’() M
Re w. Address é{? ﬁé/ /WM(/

SRR

Sup rlnte‘ndent of Heai‘tﬂ‘xj“7

idencey « TN L »19‘4\’5

In City Council - JUN 6 1963 o

Read, whereupon it is ordered that said petitioner be designated and appointed to
remove. swill and house offal in accordance le'gis petitions :

2 £ 4.
7 4 Clerk
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CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS ) .

#8. ’v Lic 2.9
PETITION TO THE CITY COUNCIL |

TO THE HONORABLE CITY COUNC!L OF THE CITY OF PROVIDENCE:

The undersigned respectfully petitions your honorable body

that he may be designated and appointed to remove swill and House offal from the
following places; namelyt

DONOT SHOP DORRENCE, STREET,

' MEE HONG,WESTMINSTER STREET
BILTMORE HOTEL
CROHN HOTEL,PINE & WEYBOSSET STREET, | —ie

" .LUKES RESTEDDY STRiT —
.SHEPARD RESTAURANT,MATHEWSON STREET, B ~

et v e

RESTAURANT , EXCHANGE _PLACE,

S.S.KRESGE WESTMINISTER STREET,

uij-intehd,ent- of -Health

H-o dence P o "“”"’"‘/'2‘)"“1"9”19 . 613 . . B

)

L - B T L T T

e e e In City Council JUN 6. 1963 ..

A vy a, s S ) vemaan

Read, whereupon it. is ordered that sald pet.ltloner be des:.gnated and appointed to
remove. swill -and .house offal in accordance with hg_petltmn.m R e :
+







CITY OF PROVIDENCE
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS 249

PETITION TO THE CITY COUNCIL

TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

The undersigned respectfully petitions your honorable body

that he may be designated and appointed to remove swill and house offal from the
following places, namely:

R,I,SCHOOL OF DESIGN,ANGELL STREET,

MISS DUTTON,WASHINGTON STREET

TOM'S LUNCH,WICKENDEN STREET,

‘ Licenseem Q/ /\‘éf%
Reggmmended:: | Address Wté :
A e  Satend ekl

Superintghdent of Health

’dence,’\""-’*—\ -0 39 C,Q
/

In City Council _JUN 6 1963

Read, whereupon it is ordered that said petitioner be designated and appointed to

remove swill and house offal in acesrdance with hi petition,
ﬁ%ﬁm Clerk




o "'i":‘i"' N
+ Lo Sy i . .
oL

May 22 3 14 PH63:

CITY CLERK'S GFFICE
_ PROVIDENCE,R.!





