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SECTION 2, The minimum rate of pag ﬁon any class of position shalk

be payable to any person on his §ust appointment to the position allocated
to the class, provided howeven, that with the recommendation of the Dinecton
04 Finance amd approval of Ihe Mayor, he may enten the position at any othen
step in the "Pay Grade" and provided furthen, that if a person already in
the service 48 transferned, he may with the -necommendation of the Directon

- 04 Finance and approval of the Mayon, entern the new p044ixon at the same
~nate o4 pay as he had pAQULouAKg necedved.

SECTION 3, Any employees employed in a position allocated to a cKaAA
carrying mindmum and maximum pay rates may be ghanted a pay increase grom
one Atep to the next higher Atep within established grade, subject to the
60££OWLHQ

1. One "Pay Grade” Atép pes yean

2.  Recommendations forn slep Lncreases Aha££ be made bg depantment
heada on the Chairman of Buwreaus on Commissioners at the time of submission

- 0f annual budget estimates, and at no other time. Such recommendations

shatl be made on the basis 05 the quality of work and the senionity of indi-
viduat empLoyees.

3. The Dinecton o4 Finnace shall review such proposed At@p e
increases for availability of funds and conformity to the prOVLSLONS 04 this
Ondinance, and shall recommend approval or disapproval of the increase- to

- the Magon

4. An employee entering the ccty service AhaZE be. eﬂ&g&ble 5on a

step Lncnease on the §inst day of the succeeding Januarny,- Aph&ﬁ Juby on -

Octobert next following the completion of twelve months of service by sadd
employee in accordance with the/bnou4440n4 o4 sub-section 1,2,3 and 5 05

this Sect&on

5. Any employee who is trhansfevied ﬁnom a position not Qaﬂﬂg&ng a

© méndmum and maximum pay rate to one that carrnies a mindmum and maximum pay

hate shall recelve either his present salary on the minimum salary of the
new position, whichevern is greater, but in no case shall the new Aaﬁany ex-
ceed the maximum salary of his new p0541x0n -

: 6. IncﬂeaAed compensation recelved by an Lnd&deuaZ as Ihe result
05 pnomotLon fhom a Lower to a liighen class shall not be deemed a step in-
crease in the sense of the term as used in this section and .in -the event of

. promotion shallf automatically receive ihe mimimum sakarny fox the class to-

which he has been promoted. 1§ such minimum salary is the same on Less than.

 the salany-he received prion to his promotion, he may receive a salary thch

shall be one full Lncrement h&ghen than his prion salary, but in no case fto.

“exceed the maX4mum

SECTION 4. A given nate of pay as QXpneAAed An ihe compensation plan o

j_may be commuted to weekly, daily -on howly hate and estabfished by a depart- -

" ment head.on Chatniman of a Buwreay o Commission with the approval of the

| @\N\M&MLERK

Mayon and the Dinector of Finance, as the nate of pay fon employees o4 a

panixcuﬂan class: provided, howeve& that atl employees of a given class in a

. glven unit of a department shall be pa&d on the same basis, exceszng paht— K

time and temponany empﬂoyeeé

SECTION 5.  No officer on employee 05 the City shall issue a chech 50&
payment o, on pay any Aaﬂaﬁy or compensation to any person holding, on .
claiming to hold a position .in the classified service, unfess the Personnel -
Dinecton shall have finst cerntified that the persons named on the payrnoll on
account. of such compensaion have been appointed and are employed .in. accord-
ance with this 0&d&nance

SECTION 6.  Chapter 1977-31 05 the Ondinance approved Juﬁy 5, 1977

WLth all amendments theneto 44 hereby nepealed.

' SECTION 7. ThLA Ond&nance Ahaﬂﬁ take effect upon its paAAagc
TN 1 /M/
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