THE CITY OF PROVIDENCE

- ) STATE OF RHODE ISLAND and PROVIDENCE PLANTATIONS

CHAPTER: 1715

N0:55{() AN ORDINANCE ESTABLISHING THE CLASSES OF POSITIONS,
THE MAXIMUM NUMBER OF EMPLOYEES AND THE NUMBER OF EMPLOYEES
IN CERTAIN CLASSES IN THE CITY DEPARTMENTS AND REPEALING
ORDINANCE CHAPTER 1645, APPROVED SEPTEMBER 23, 1964.

Approved: September 17, 1965

BE IT ORDAINED BY THE CITY OF PROVIDENCE:

SECTION 1:

SECTION 2:

SECTION 3:

SECTION 4:

The number of employees in the DEPARTMENT of
CITY CLERK shall not exceed nine (9), There
shall be no more than:

City Clerk (unc.)

Deputy City Clerk-First

Deputy City Clerk-Second
Stenographic Reporter (City Council)
Clerk I1I

Clerk Stenographer II

Clerk Stenographer II1

D

The number of employees in the BOARD OF CANVASSERS
and REGISTRATION shall not exceed:

Clerk Stenographer I
Clerk Typist II

There may be TEMPORARY:

Primary & Election Officials
Janitors

Equipment Workers

Automobile Driver (Part-Time)
Part-Time Clerks

Key Punch Operators

Clerk I

1 Chairman, Bd. of Canvassers & Registration (unc,)
2 Members of Bd. of Canvassers & Registration (unc.)
1 Clerk I

3 Clerk IIIX

1 Clerk IV

1

2

The number of employees in PROBATE COURT shall
not exceed ten (10)., There shall be no more than:

Judge of Probate (unc,)
Clerk of Probate (unc.)
Deputy Clerk, Probate Court
Clerk III

Clerk Stenographer I

Clerk Stenographer II
Clerk Typist 1

Clerk Typist II
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The number of employees in the POLICE COURT shall
not exceed thirteen (13)., There shall be no more
than:

2 Police Court Judge (unc,)
1 Clerk, Police Court
1 Deputy Clerk, Police Court

(Section 4 continued on next page)
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SECTION 4 (cont?®d)

SECTION 5:

SECTION 6:

SECTION 7:

SECTION 8:

3 Clerk IV
Clerk Stenographer II

1
4 Clerk Typist I
1 Clerk Typist II

The number of employees in the DEPARTMENT of LAW
shall not exceed nine (9)., There shall be no more
than:

City Solicitor (unc,)

Claim Adjuster

Clerk Stenographer III
Assistant City Solicitor-~First
Assistant City Solicitor-Second
Assistant City Solicitor-Third
Assistant City Solicitor-Fourth
Assistant City Solicitor-Fifth

Bt et e RO e

The number of employees in the OFFICE of the
RECORDER OF DEEDS shall not exceed fourteen (14).
There shall be no more than:

Recorder of Deeds (unc,)
Deputy Recorder of Deeds
Clerk IX
Clerk I1II

Clerk Typist I
Clerk Typist IX
Building Custodian I
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The number of employees in the DEPARTMENT of CITY
SERGEANT shall not exceed forty-two (42)., There
shall be no more than:

City Sergeant (unc.)

First Deputy City Sergeant
Second Deputy City Sergeant
Clerk Stenographer I
Switchboard Operator

Building Custodian I

Charwoman

Elevator Operator

Automobile Driver

Watchman

Building Maintenance Supervisor
Building Maintenance Engineer I
Stationary Fireman

Building Custodian IIIX
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TEMPORARY

Switchboard Operator
Watchman
Stationary Fireman

W

The number of employees in the DEPARTMENT of FINANCE
DIRECTOR shall not exceed nine (9). There shall be
no more than:

Finance Director (unc.)

Personnel Director

Budget Officer

Personnel Technician

Clerk IV

Clerk Stenographer III

Clerk II

Administrative Assistant to Finance Director
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SECTION 9: The number of employees in the CONTROLLER'S
DIVISION shall not exceed twenty-five (25).
There shall be no more than:

City Controller

Assistant City Controller
Assistant City Controller-Second
Clerk 11

Clerk III

Clerk IV

Clerk Typist II

Accountant I
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SECTION 10: The number of employees in the EMPLOYEES!
RETIREMENT DIVISION shall not exceed seven (7).
There shall be no more than:

Clerk II

Clerk III

Clerk IV

Clerk Typist I
Clerk Typist II
Accountant II
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SECTION 11: The number of employees in the DATA PROCESSING
DIVISION shall not exceed twenty-seven (27). There
shall be no more than:

Data Processing Manager

Data Processing Co-ordinator

Data Processing Program Supervisor
Data Processing Programmer

Data Processing Machine Operator
Key Punch Supervisor

Clerk IIIX

Key Punch Operator

Systems Design Analyst

[
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SECTION 12: The number of employees in the CITY COLLECTOR'S
DIVISION shall not exceed twenty-five (25). There
shall be no more than:

City Collector
Asgistant City Collector
Clerk IV

Clerk I

Clerk II

Clerk Stenographer I
Clerk IIX

Clerk Typist I
Automobile Driver
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TEMPORARY
6 Clerk Typist I

SECTION 13: The number of employees in the DEPARTMENT of CITY
COLLECTOR-WATER BOARD COLLECTIONS shall not exceed
seven (7). There shall be no more than:

1 Clerk IV
2 Clerk Typist I
4 Clerk Typist II



SECTION 14:

SECTION 15:

SECTION 16:

SECTION 17:
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The number of employees in the CITY ASSESSOR'S

DIVISION shall not exceed twenty-nine (29), There
shall be no more than:

City Assessor

Real Property Assessment Aide
Personal Property Assessment Aide
Clerk II

Clerk III

Clerk IV

Clerk Stenographer III

Clerk Typist I

Clerk Typist II

Assessment Aide I

Assessment Aide II
Engineering Aide IIIX
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TEMPORARY

Clerk I or Clerk Typist I with the approval
of the Finance Director

The number of employees in the PURCHASING DIVISION
shall not exceed eighteen (18), There shall be
no more than:

Purchasing Agent III
Purchasing Agent II

Purchasing Agent I

Clerk X

Clerk II

Clerk III

Clerk IV

Clerk Stenographer I

Clerk Stenographer IX

Clerk Typist I

Duplicating Equipment Operator
Supervisor-Warehouse & Inventory
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The number of employees in the MUNICIPAL GARAGE
DIVISION shall not exceed twenty-two (22). There
shall be no more than:

Garage Superintendent II
Clerk II

Clerk IIX

Clerk IV

Laborer I

Laborer IX

Automotive Mechanic I
Mechanic III

Stationary Fireman
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The number of employees in the DEPARTMENT of CITY
TREASURER shall not exceed five (5)., There shall
be no more than:

1 City Treasurer (unc,)
Clerk IIX

Clerk Typist IIX
Clerk III

R



SECTION 18:

SECTION 19:

SECTION 20:

G

The number of employees in the BOARD of TAX
ASSESSMENT REVIEW shall not exceed five (5).
There shall be no more than:

3 Members of Board (unc.)
1 Secretary (unc.)
1 Clerk Stenographer I

The number of employees in the DEPARTMENT of
COMMISSIONER of PUBLIC SAFETY shall not exceed
fifteen (15)., There shall be no more than:

1 Commissioner of Public Safety (unc,)
1 Administrative Assistant to Commissioner
of Public Safety

Clerk IIX

Clerk IV

Clerk Stenographer I1III

Clerk Typist II1

Accountant I

Police Surgeon-First

Deputy Police Surgeon

Building Custodian I

Building Custodian II

Building Maintenance Engineer I
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The number of employees in the POLICE DEPARTMENT

shall not exceed six hundred seventy-nine (679).
There shall be no more than:

1 Police Chief
3 Police Commander

8 Police Captain
18 Police Lieuténant
60 Police Sergeant or Detective I
390 Police Patrolman
1l Police Dog Specialist
4 Police Woman
4 Police Matron
1 Dog Officer
1 Assistant Dog Officer
1 Police Equipment Superintendent
4 Police Switchboard Operator
3 Police Signal Operator
1 Radio Engineer
6 Building Custodian I
1 Clerk II
13 Clerk III
11 Clerk 1V
10 Clerk Stenographer II1I
1 Clerk Typist II
12 Woman Parking Checker (unc,)
4 Police Patrol Driver
1 Laborer I
1 Maintenance Man II
PART-TIME
94 School Crossing Guard (unc.,)
20 Police Trainee (unc,)
1 Police Matron
4 Police Switchboard Operator

The number of

policemen allowed may be increased by the number

of graduate trainees, not to exceed 8, for whom there are no
immediate vacancies.,



SECTION 21: T
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he number of employees in the FIRE DEPARTMENT
hall not exceed five hundred forty-four (544).

There shall be no more than:

1
16
31
56

373

OO b bR B U ke O b R R 00

20

The number of
of graduate t
immediate vac

SECTION 22:

Fire Chief

Fire Battalion Chief

Fire Captain

Fire Lieutenant

Fireman

Fire Alarm Superintendent

Fire Alarm Technician

Fire Equipment Superintendent I
Fire Equipment Superintendent II
Radio Engineer

Building Custodian I

Equipment Operator I

Automotive Mechanic I
Maintenance Man I

Maintenance Man III

Mechanic I.

Clerk III

Clerk Stenographer III

Rescue Truck Driver

Rescueman In Charge

PART-TIME

Fire Trainees

firemen allowed may be increased by the number
rainees, not to exceed 8, for whom there are no
ancies,

The number of employees in the DEPARTMENT of
SUPERINTENDENT of WEIGHTS and MEASURES shall
not exceed five (5). There shall be no more
than:

1 Superintendent of Weights and Measures
1 First Deputy City Sealer

1 Second Deputy City Sealer

1 Clerk IIX

1 First Deputy City Weigher

SECTION 23: The number of employees in the DEPARTMENT of
BUILDING INSPECTION ADMINISTRATION shall not

€
t
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xceed fourteen (14). There shall be no more
han:

Director of Building Inspection
Plan Estimator

Clerk IIIX

Clerk IV

Clerk Stenographer I

Clerk Stenographer II

Clerk Stenographer III

Clerk Typist I

Clerk Typist II

Automobile Driver
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SECTION 24: The number of employees in the DEPARTMENT of
BUILDING INSPECTION-STRUCTURES and ZONING DIVISION
shall not exceed fifteen (15), There shall be
no more than:

1 Chief Inspector of Structures and Zoning
11 Building Inspector 1

2 Building Inspector II

1 Building Inspector III

SECTION 25: The number of employees in the DEPARTMENT of
BUILDING INSPECTION-PLUMBING, DRAINAGE and GAS
PIPING DIVISION shall not exceed eight (8).
There shall be no more than:

1 Chief Inspector of Plumbing, Drainage & Gas Piping
1 Plumbing Inspector III
6 Plumbing Insgpector I

SECTION 26: The number of employees in the DEPARTMENT of

BUILDING INSPECTION~-ELECTRICAL INSTALLATIONS
DIVISION shall not exceed eight (8). There
shall be no more than:

1 Chief Inspector of Electrical Installations
1 Electrical Inspector III

1 Electrical Inspector II

5 Electrical Inspector I

SECTION 27: The number of employees in the DEPARTMENT of
BUILDING INSPECTION-AIR POLLUTION, MECHANICAL
EQUIPMENT and INSTALLATIONS DIVISION, shall
not exceed nine (9), There shall be no more
than:

1 Chief Inspector of Air Pollution, Mechanical
Equipment and Installations

1 Steam Engineering Examiner
1 Air Pollution & Mechanical Equipment
Inspector III

3 Air Pollution & Mechanical Equipment
Inspector 1I

3 Air Pollution & Mechanical Equipment
Inspector 1

SECTION 28: The number of employees in the DEPARTMENT of
TRAFFIC ENGINEER shall not exceed forty-three (43).
There shall be no more than:

Traffic Engineer (unc.)

Traffic Engineer III

Traffic Engineer IIX

Traffic Engineer I

Engineering Aide II

Engineering Aide III

Traffic Signal Maintenance Man II
Traffic Signal Maintenance Man I
Iraffic Marker & Sign Man I
Maintenance Man I

Maintenance Man II

Parking Meter Maintenance Man II
Parking Meter Maintenance Man I
Clerk III
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(Section 28-continued on next page)



SECTION 28 ~ (cont'd)

1 Clerk IV
1 Clerk Stenographer 1I
Clerk Stenographer I1I

et

TEMPORARY
8 Laborer I

SECTION 29: The number of employees in the DEPARTMENT of PUBLIC
WORKS~-GENERAL ADMINISTRATION shall not exceed twenty-
eight (28). There shall be no more than:

Director of Public Works

Clerk II

Clerk IIIX

Clerk IV

Clerk Typist I

Clerk Typist I1I

Switchboard Operator

Accountant II

Administrative Assistant (Public Works)
Building Custodian II

Deputy Director of Public Works
Automobile Driver

pod e et ped et e G0 VY GO

SECTION 30: The number of employees in the DEPARTMENT of
PUBLIC WORKS-ENGINEERING OFFICE shall not exceed
thirty-three (33). There shall be no more than:

Chief Civil Engineer
Engineering Aide I
Engineering Aide II
Engineering Aide IIX
Engineer's Associate
Associate Engineer II
Associate Engineer III
Clerk Stenographer II

-
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SECTION 31: The number of employees in the DEPARTMENT of
PUBLIC WORKS-SANITATION ADMINISTRATION OFFICE
shall not exceed three (3). There shall be no
more than:

1 Chief of Sanitation Division
1 Mechanical Engineer
1 Clerk IXX

SECTION 32: The number of employees in the DEPARTMENT of
PUBLIC WORKS-SANITATION DIVISION-STREET CLEANING

SECTION shall not exceed fifty-nine (5§9). There
shall be no more than:

2 Labor Foreman General II
2 Labor Foreman General I
3 Equipment Operator I

14 Equipment Operator I1I

38 Laborer I



SECTION 33:

SECTION 34:

SECTION 35:
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The number of employees in the DEPARTMENT of
PUBLIC WORKS-SANITATION DIVISION-SEWAGE PUMPING
STATION SECTION shall not exceed fourteen (14).
There shall be no more than:

1 Pumping Station Engineer
4 Stationary Equipment Operator
9 Screenman

The number of employees in the DEPARTMENT of
PUBLIC WORKS~-SANITATION DIVISION-SEWAGE DISPOSAL
SECTION shall not exceed fifty-eight (58).

There shall be no more than:

1 Superintendent of Sewage Disposal
1 Chief of Operations & Maintenance
(Sewage Disposal Works)

1 Bacteriologist II

1 Maintenance Foreman (Sewage Disposal Works)
6 Laborer I

9 Laborer IX

4 Sewage Disposal Works Foreman

2 Mechanic I

3 Mechanic II
21 Sewage Disposal Works Operator

1 Assistant Superintendent (Sewage Disposal)

TEMPORARY
8 Laborer I

The number of employees in the DEPARTMENT of

PUBLIC WORKS-SANITATION DIVISION-GARBAGE COLLECTION
and DISPOSAL SECTION shall not exceed one hundred
fourteen (114), provided, however, that in case of
any emergency requiring immediate action the Super-
intendent of the Incinerator may, with the approval
of the Director of Public Works and the Finance
Director of the City of Providence hire and employ
in excess of the total number of positions or the
number of any individual class of position provided
herein; provided, further that the total so employed
shall in no case exceed fifteen (15), and shall be
assigned to one or more classes designated herein,

In arriving at the above total (114) six (6) full
working days shall be equivalent to one (1) employee,
in respect to employees paid on a daily basis. There
shall be no more than:

Superintendent of Incincerator
Assistant Superintendent of Incinerator
Superintendent of Garbage Collection
Clerk IV

Building Custodian I

Crane Operator
Equipment Operator I
20 Equipment Operator I (Incinerator)

B e b e e

15 Laborer I
42 Laborer (Garbage Collection)

™~

Labor Foreman General II

Boiler Room Foreman (Incinerator)
Mechanic 1

Mechanic II

Mechanic ITI

Stationary Fireman

Turbine Operator I

Turbine Operator II

s COWN A



SECTION 36:

SECTION 37:

SECTION 38:

SECTION 39:
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The number of employees in the DEPARTMENT of

PUBLIC WORKS-SANITATION DIVISION-REFUSE COLLECTION
and DISPOSAL SECTION shall not exceed twenty-one
(21), provided, however, that in case of any emer-
gency requiring immediate action the Director of
Public Works may with the approval of the Finance
Director of the City of Providence, hire and employ
Equipment Operator I (Refuse Collection), Equipment
Operator II, Laborer I and Laborer (Refuse Collec-
tion) in excess of the number allowed herein:
provided further that the total so employed shall

in no case exceed Five (5) and shall be assigned

to cne of the above designated classes. In arriving
at the total of these classes, five (5) full working
days shall be equivalent to one (1) employee.

There shall be no more than:

1 Supervisor of Refuse Collection

6 Equipment Operator I (Refuse Collection)
1 Equipment Operator II

1 Laborer I

12 Laborer (Refuse Collection)

The number of employees in the DEPARTMENT of

PUBLIC WORKS~CONSTRUCTION and MAINTENANCE DIVISION-
ADMINISTRATION shall not exceed one (1), There
shall be no more than:

1 Chief of Construction and Maintenance

The number of employees in the DEPARTMENT of
PUBLIC WORKS-CONSTRUCTION and MAINTENANCE DIVISION-
HIGHWAY SECTION shall not exceed:

Highway Superintendent
Clerk Stenographer II
Public Works Inspector I
Public Works Inspector II
Cement Finisher

O N

32 Equipment Operator I
29 Equipment Operator II

6 Labor Foreman General I

10 Labor Foreman General II
45 Laborer 1

Laborer II

Highway Construction Foreman
Paver

Mechanic I1I

Stationary Fireman

Highway Field Supervisor
Highway Yard Supervisor

I I S R

TEMPORARY

Laborer I

The number of employees in the DEPARTMENT of

PUBLIC WORKS-CONSTRUCTION and MAINTENANCE DIVISION-
BRIDGE MAINTENANCE SECTION shall not exceed eleven
(11)., There shall be no more than:

1 Labor Foreman General II
1 Labor Foreman General I
1 Equipment Operator I

8 Laborer II
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SECTION 40: The number of employees in the DEPARTMENT of
PUBLIC WORKS-CONSTRUCTION and MAINTENANCE DIVISION-
SNOW REMOVAL SECTION shall be:

Unlimited (except by appropriation)

SECTION 41: The number of employees in the DEPARTMENT of
PUBLIC WORKS-CONSTRUCTION and MAINTENANCE DIVISION-
SEWER CONSTRUCTION and MAINTENANCE SECTION shall not
exceed sixty~two (62). There shall be no more than:

1l Superintendent of Sewer Construction and
Maintenance

Sewer & Drain Inspector
Equipment Operator I
Equipment Operator II
Laborer 1

Laborer II

Labor Foreman General II
Watchman

Sewer Construction Foreman
Sewer Construction Worker
Sewer Basin Man

w
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SECTION 42: The number of employees in the DEPARTMENT of
PUBLIC WORKS~-CONSTRUCTION and MAINTENANCE DIVISION-
PUBLIC BUILDINGS SECTION shall not exceed seventeen
(17). There shall be no more than:

1 Superintendent of Public Buildings
City Architect

Clerk IIIX

Clerk IV

Clerk Stenographer I
" Architectural Draftsman I
Architectural Draftsman II
Associate Engineer IIX

Laborer II

Building Maintenance Supervisor
Maintenance Man III

Building Tradesworker
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SECTION 43: The number of employees in the DEPARTMENT of
PUBLIC WORKS-STORES REVOLVING FUND shall not exceed
sixteen (16)., There shall be no more than:

Automotive Mechanic I
Automotive Mechanic IX
Mechanic IIX

Mechanic II

Mechanic I
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SECTION 44: The number of employees in the DEPARTMENT of
PUBLIC WORKS-PUBLIC SERVICE DIVISION-ADMINISTRATION
SECTION shall not exceed one (1), There shall be
no more than:

1 Public Service Engineer

SECTION 45: The number of employees in the DEPARTMENT of PUBLIC
WORKS-PUBLIC SERVICE DIVISION-STREET LIGHTING SECTION
shall not exceed one (1). There shall be no more
than:

1 Utility Inspector



SECTION 46:

SECTION 47:

SECTION 48:

SECTION 49:

SECTION 50:
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The number of employees in the DEPARTMENT of
PUBLIC WORKS-PUBLIC SERVICE DIVISION-MUNICIPAL
DOCK SECTION shall not exceed eleven (11).
There shall be no more than:

Port Agent

Municipal Dock Superintendent
Laborer I

Laborer II

Labor Foreman General I
Watchman

Clerk IIX
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The number of employees in the DEPARTMENT of
PUBLIC WORKS~-PUBLIC SERVICE DIVISION-DRAW
BRIDGE OPERATION SECTION shall not exceed twelve
(12). There shall be no more than:

1 Bridge Superintendent II
2 Bridge Superintendent I
4 Bridge Operator

5 Gateman

The number of employees in the DEPARTMENT of
PUBLIC WORKS-PUBLIC SERVICE DIVISION-FAMILY
and BUSINESS RELOCATION SERVICE SECTION shall
not exceed twenty (20)., There shall be no
more than:

Family & Business Relocation Administrator
Assistant Administrator of Relocation
Intergroup Specialist

Clerk Stenographer II

Clerk Typist I

Clerk Typist II

Social Case Worker

Housing Inspector I

Housing Inspector II

Case Work Supervisor
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TEMPORARY
1 Social Case Worker Trainee (unc,)

The number of employees in the DEPARTMENT of
HEALTH ADMINISTRATION shall not exceed four (4).
There shall be no more than:

1 Superintendent of Health (unc.)

1 Deputy Superintendent of Health

1 Administrative Assistant & Deputy Registrar
of Vital Statistics

1 Clerk IV

The number of employees in the DEPARTMENT of
HEALTH-VITAL STATISTICS shall not exceed seven
(7). There shall be no more than:

1 Clerk Stenographer 11
Clerk III

Key Punch Operator
Clerk Typist I

Clerk Typist II

R
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SECTION 51: The number of employees in the DEPARTMENT of
HEALTH-MEDICAL-COMMUNICABLE DISEASES shall not
exceed ten (10), There shall be no more than:

Public Health Physician I

Public Health Physician II

X-Ray Technician

Supervising Public Health Nurse (Comm. Dis.)
Supervising Public Health Nurse (T.B.)
Clerk Stenographer II

Clerk Typist I

Clerk Typist II
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SECTION 52: The number of employees in the DEPARTMENT of
HEALTH-MEDICAL~CHILD HYGIENE shall not exceed three
(3). There shall be no more than:

1l Clerk I
1 Clerk Stenographer II
1 Clerk Typist I

SECTION 53: The number of employees in the DEPARTMENT of
HEALTH-SANITATION-FOOD & MILK INSPECTION shall
not exceed seventeen (17), There shall be no
more than:

Deputy Inspector of Milk
Sanitarian

Sanitarian Aide II
Sanitarian Aide I
Chenist I

Sanitary Bacteriologist
Clerk Stenographer II
Building Custodian I
Inspector of Kosher Foods
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SECTION 54: The number of employees in the DEPARTMENT of
HEALTH-SANITATION-ENVIRONMENT CONTROL shall not
exceed twenty-three (23). There shall be no
more than:

Sanitarian

Sanitarian Aide II
Sanitarian Aide I
Vermin Control Officer
Labor Foreman General II
Equipment Operator 1
Laborer I

Clerk Typist I
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TEMPORARY
4 Laborer I

SECTION 55: The number of employees in the DEPARTMENT of
HEALTH-BATH HOUSES & COMFORT STATIONS shall not
exceed twenty-one (21). There shall be no more than:

Superintendent of Bath Houses & Comfort Stations
Maintenance Man I

Clerk Typist I1II

Bath House Attendant I

Bath House Attendant II

PART-TIME

Bath House Attendant I
Bath House Attendant II1

O O et b
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SECTION 56: The number of employees in CHARLES V., CHAPIN
HOSPITAL shall not exceed:

N
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Superintendent of Chapin Hospital (unc.)
Institution Business Manager
Administrative Aide (Chapin Hospital)
Clerk III

Clerk 1V

Clerk Stenographer I

Clerk Stenographer II

Clerk Typist I

Clerk Typist II

Medical Record Librarian
Switchboard Operator
Accountant II

Baker

Cook I

Cook IIX

Cook III

Dietitian I

Dietitian IX

Housemother

Institutional Ward Porter
Laundry Worker I

Laundry Worker II

Laundry Worker IIX

Matron II

Institution Utility Worker 1
Institution Utility Worker II
Clinical Director (General)
Assistant Clinical Director (General)
Second Assistant Clinical Director (General)
Clinical Director (Psychiatric)
Clinical Psychologist

Senior Resident Physician
Resident Physician
Bacteriologist 1
Bacteriologist II

Chemist I

Chemist II

Assistant Director of Laboratories
Laboratory Assistant

Laboratory Technician I
Laboratory Technician IIX
Occupational Therapist
Occupational Therapy Aide
Pathologist :
Pharmacist I

Pharmacist II

Roentgenologist (Consulting)
X-Ray Technician III

X-Ray Technician II

X-Ray Technician I

Physical Therapist I

Physical Therapist II

Head Nurse-Wards

Assistant Head Nurse-Wards
Head Nurse-Operating Room

Head Nurse-(Qutpatient Department
Staff Nurse

Ward Secretary

Practical Nurse

Nurses Aide

Supervisor of Nurses

Assistant Supervisor of Nurses

(SECTION 56 - continued on next page)



SECTION 56

SECTION 57:

SECTION 58:
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~ (cont*d)
Clinical Instructor of Nurses

Director of Nursing Services and School
of Nursing

N

Assistant Director of Nursing Services

Ingtructor of Nursges

Assistant Instructor of Nurses

Psychiatric Social Worker

Case Work Supervisor (Psychiatric)

Social Case Worker

Supervisor of Volunteer Services

Automobile Driver

Laborer I

Laborer II

Watchman

Building Maintenance Supervisor

Superintendent of Plant Maintenance
and Operation (Chapin Hospital)
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Maintenance Man I

Maintenance Man II

Building Maintenance Engineer 1
Building Maintenance Engineer II
Stationary Fireman

SN

The number of employees in the DEPARIMENT of
PUBLIC WELFARE-WELFARE ADMINISTRATION shall not
exceed ten (10), There shall be no more than:

Director of Public Welfare (unc.)

Supervisor of Domestic Relations
Clerk I1I

Clerk IV

Clerk Stenographer 11X
Switchboard Operator

Building Custodian I
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The number of employees in the DEPARTMENT of

PUBLIC WELFARE-GENERAL PUBLIC ASSISTANCE-ADMINIS~
TRATION shall not exceed one hundred sixteen (116).

There shall be no more than:

5 Principal Clerk (GPA)

1 Clerk I

9 Clerk Stenographer I

§ Clerk Stenographer II
13 Clerk Typist I

25 Clerk Typist II

1 Attorney (Welfare)

39 Social Case Worker :
Case Work Supervisor (Public Assistance)
Professionally Trained Case Work Supervisor
Professionally Trained Social Case Worker
Building Custodian I

Equipment Operator I

Laborer I
Maintenance Man II

N - )

TEMPORARY
3 Social Case Worker Trainee (unc,)

Administrative Assistant (Welfare Administration)



SECTION 59:

SECTION 60:

SECTION 61:

SECTION 62:
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The number of employees in the PARK COMMISSION-
PARKS ADMINISTRATION shall not exceed five (5).
There shall be no more than:

1 Superintendent of Parks (Unc.)
1 Clerk Stenographer IIX

2 Clerk IIX

1 Clerk IX

The number of employees in the PARK COMMISSION-
PARKS GENERAL & ROGER WILLIAMS PARK combined
shall not exceed:

Park Foreman General
Labor Foreman General I
Labor Foreman General IIX
Equipment Operator I
Equipment Operator II
Maintenance Man II
Maintenance Man IIL
Mechanic II

Mechanic III

Curator of Mammals

Bird & Animal Handler
Horticultural Supervisor
Bird Curator

Bath House Attendant I
Laborer I

Laborer II

Watchman

Zoo Curator (unc,)

. bt
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The number of employees in the PARK COMMISSION-
MUNICIPAL GOLF COURSE shall not exceed:

2 Equipment Operator I

1 Automotive Mechanic I

1 Golf Course Superintendent
Laborer I

TEMPORARY
2 Building Custodian I

The number of employees in the PARK COMMISSION-
FORESTRY SECTION shall not exceed twenty-three
(23). There shall be no more than:

City Forester

Building Custodian I
Equipment Operator II
Laborer I

Laborer II

Labor Foreman General II
Tree Trimmer
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TEMPORARY
3 Laborer I
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SECTION 63: The number of employees in the PARK COMMISSION-
PARK MUSEUM shall not exceed six (6). There
shall be no more than:

el el

Curator

Instructor of Nature Study
Clerk Stenographer II
Building Custodian I
Building Custodian III
Charwoman

SECTION 64: The number of employees in the DEPARTMENT of
RECREATION shall not exceed four hundred forty
five (445)., There shall be no more than:

N0 G ko0 NN OO0 e el OO o

41
33
73
18

91

1

3
3
21
30
24
36

Director of Recreation (unc.)
Assistant Director of Recreation
Recreation Supervisor

Recreation Center Director

Clerk IV

Clerk III

Clerk Typist II

Building Custodian I

Laborer I

Laborer II

Labor Foreman General II
Watchman

Maintenance Man III

Mechanic II

Recreation Leader

Engineer (Swimming Pools) (unc.)

TEMPORARY .

Co-Director (Recreation)

Referee (unc.,)

School Janitor (unc,)

Supervisor of Activities (unc.)

Laborer 1

Watchman

Playground Supervisor

Playground Director or Recreation Leader

SWIMMING PQOLS

Supervisor

Small Pool Manager

Assistant Small Pool Manager
Watchman

Counter Persons

Hygiene Inspector

Life Guard

SECTION 65: The number of employees in the ZONING BOARD of
REVIEW shall not exceed tem (10)., There shall
be no more than:

1

(W TN

Chairman of the Board (unc.)
Members of the Board {(unc.)

Zoning Assistant

Secretary, Board of Review (Zoning)
Clerk Stenographer 1

Clerk Stenographer III

Clerk Typist I
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SECTION 67:

SECTION 68:
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The number of employees in the BUILDING BOARD of
REVIEW shall not exceed six (6). There shall be
no more than:

1 Chairman of the Board (unc,)
4 Members of the Board (unc.)
1 Secretary, Board of Review (Building)

The number of employees in the CITY PLAN COMMISSION
shall not exceed twenty-two (22), There shall be
no more than:

Planning Director (unc,)
Deputy Planning Director
Clerk IV

Clerk Stenographer III
Principal Planner
Senior Planner
Associate Planner
Assistant Planner
Planning Aide

EN AN, WANAE N ol

The number of employees in the PROVIDENCE REDEVEL-
OPMENT AGENCY shall not exceed fifty-eight (58),
There shall be no more than:

Executive Director (unc,)
Chief Counsel (unc.)
Attorney I (Redev, Agency)
Deputy Director (Redev. Agency)
Special Administrative Assistant (Redev. Agency)
Clerk IX
Clerk Stenographer I
Clerk Stenographer II
Clerk Stenographer III
Assistant to Executive Director (Redev. Agency)
Accountant II
Housing Inspector I
Engineering Aide III
Senior Engineer (Redev. Agency)
Associate Engineer II
Project Director (Redev, Agency)
Research Officer (Redev. Agency)
Chief of Redevelopment Project Planning
Senior Redevelopment Project Planner
(Redev. Agency)

R R i S e AN -N R T

(981

Agsociate Redevelopment Project Planner
(Redev. Agency)

Redevelopment Project Planner (Redev. Agency)
Assistant Research Officer (Redev. Agency)
Real 'Estate Aide (Redev. Agency)
Draftsman (Redev., Agency)
Research Aide (Redev. Agency)
Management Agent (Redev. Agency)
Management Aide (Redev. Agency)
Industrial Representative (Redev. Agency)
Business Relocation Officer (Redev. Agency)
Assistant Business Relocation Officer

(Redev, Agency)
Real Estate Officer
Assistant Real Estate Officer (Redev. Agency)

e N N b o R
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(SECTION 68 - continued on next page)
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SECTION 68 -(cont®d)

Chief Industrial Representative (Redev. Agency)
Chief of Renewal Services (Redev., Agency)
Business Office Manager (Redev. Agency)

Land Disposition Officer (Redev, Agency)

Urban Renewal Counsel (Redev. Agency)

b e e e

SECTION 69: The number of employees in the BUREAU OF LICENSES
shall not exceed nine (9). There shall be no more
than:

Chairman and Secretary of Bureau of Licenses (unc)
Commissioner, Bureau of Licenses (unc,)

Clerk IV

Clerk Stenographer II

Clerk Stenographer III

Clerk Typist I

Automobile Driver

N el R e

SECTION 70: The number of employees in the MINIMUM HOUSING
STANDARDS DIVISION shall not exceed twenty-four (24).
There shall be no more than:

Chairman, Board of Review (unc.)
Members, Bd. of Review (unc.)
Director of Minimum Housing Standards Division
Deputy Director of Housing
Housing Inspector III

Housing Inspector II

Housing Inspector I

Clerk Stenographer III

Clerk Stenographer I

Clerk Typist IX

Clerk Typist I

o b b NG M s

SECTION 71: The number of employees in the CIVILIAN DEFENSE
COUNCIL shall not exceed nine (9). There shall
be no more than:

Director of Civilian Defense (unc.)
Administrative Officer (Civ, Def.)

Deputy Director of Civilian Defense

Operations & Planning Officer (Civ, Def.)
Training & Public Information Officer (Civ. Def.)
Clerk Stenographer I

Clerk Typist I

Clerk Typist II

Building Custodian III

o bt e e e b e e

SECTION 72: The number of employees in the PROVIDENCE HUMAN
RELATIONS COMMISSION shall not exceed four (4).
There shall be no more than:

1 Executive Director

1 Administrative Assistant
1 Field Worker

1 Clerk Stenographer I
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SECTION 73: The number of employees in the WATER SUPPLY BOARD-
ADMINISTRATION shall not exceed forty-one (41).
There shall be no more than:

Chairman (unc.)

Members of Water Supply Board (unc.)
Chief Engineer (unc,)

Deputy Chief Engineer (Water)
Principal Engineer (Water)
Administrative Assistant to Chief Engineer
Clerk III

Clerk IV

Clerk Typist I

Clerk Typist I1II

Switchboard Operator
Attorney (Water)

Accountant I

Building Custodian II
Charwoman

Engineering Aide IX
Engineering Aide III
Engineer's Associate
Associate Engineer I1I
Associate Engineer III
Automobile Driver

HNo VR DR RMORWEN N W

SECTION 74: The number of employees in the WATER SUPPLY BOARD-
SOURCE of SUPPLY shall not exceed forty-eight (48).
There shall be no more than:

Superintendent of Filtration
Waterched Manager (Source of Supply)
Chief Chemist (Water)

Forester (Source of Supply)
Chemist I

Principal Engineer (Water)
Bacteriologist II

Laboratory Technician I

Rain Gauge Keeper

Labor Foreman II (Water)
Stationary Equipment Operator
Master Mechanic (Water)

Assistant Master Mechanic (Water)
Clerk IIX

Clerk Typist II

Laborer I

Laborer II_

ot
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SECTION 75: The number of employees in the WATER SUPPLY BOARD-
TRANSMISSION and DISTRIBUTION shall not exceed
seventy-four (74). There shall be no more than:

3 Equipment Operator I
11 Equipment Operator II
26 Laborer I
Laborer II
Labor Foreman II (Water)
Automotive Mechanic I
Mechanic II
Stationary Equipment Operator
Stationary Fireman
Clerk IV
Clerk Typist I
Clerk Typist II
Principal Engineer (Water)

ok R S O 00 O

(SECTION 75 - continued on next page)
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SECTION 75 - (cont'd)

SECTION 76:

SECTION 77:

SECTION 78:

SECTION 79:

et et
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3 Switchboard Operator
1 Caulker

The number of employees in the WATER SUPPLY BOARD-
METER DIVISION shall not exceed fifty (50). There
shall be no more than:

Meter Superintendent
Clerk II

Clerk III

Clerk IV

Clerk Stenographer II
Clerk Typist I

Clerk Typist II

Meter Reader I

Meter Reader II
Switchboard Operator
Water Service Inspector
Labor Foreman II (Water)
Meter Mechanic

No person shall be appointed to, and the City
Treasurer shall not pay, nor shall an officer or
employee of the City issue a check for the payment
of, nor pay any salary or compensation to a person

“holding, or claiming to hold, a position in the

classified service in any department which is in
excess of the total number of positions or the
number of any individual class of position pro-
vided herein for the particular department, pro-
vided, however, that with the approval of the
Department Head and the Finance Director, said
maximum may be exceeded temporarily when regular
employees are absent on vacation and the excess
employees do not aggregate more than the number
on vacation, or during the absence of employees
due to injuries received while discharging their
duties as employees, or during the absence of
employees on sick leave and it is necessary to
employ temporary employees for the duration of
the employees'! sick leave, or during the absence
of employees who have been granted a temporary
leave of absence, or when in the opinion of the
Finance Director, a temporary emergency exists.

Where no maximum limit is fixed on the total number
of positions or the number of any individual class
of position in a Department, the number of persons
appointed and employed shall be determined by the
unexpended appropriation available,

Chapter 1645 of the Ordinances of the City of
Providence as approved September 23, 1964, with
all amendments and additions thereto, is hereby
repealed and all other Ordinances or parts thereof
inconsistent herewith are likewise repealed,
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SECTION 80: The limitations imposed by this br@inance.as to
the total number of persons or number of any in-
dividual class of positions in.a department shall
not apply to those members of the armed forces_of
the United States of America and of the Merchant
Marine who have been honorably discharged there-
from and who at the time of their induction or
enlistment were employees of the City of Providence,
and request within forty days after discharge to
return to the employ of the City, if the positions
occupied or held by such persons at the time of
their entrance into the service of the Unitéd
States of America have not been included in the
total number of positions or number of any indiv-
idual class of positions in a department, as fixed
by this ordinance,

SECTION 81: This Ordinance shall take effect and become oper-
ative as of October 1, 1965,
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THE CITY OF PROVIDENCE
STATE OF RHODE ISLAND and PROVIDENCE PLANTATIONS

CHAPTER : 1?18

T -

'NOJSQ{i- AN ORDINANCE AMENDING CHAPTER 760,‘SECTION 1, "ESTABLISH-
ING THE CLASSIFICATION PLAN FOR THE CITY. OF PROVIDENbF" AS
APPROVED AUGUST 7, 1953. . .

n

Approved: Septembér 17, 1965
BE IT ORDAINED BY THE CITY OF PROVIDENCE:

SECTION 1, The Classification Plan as incorporated and
adopted in Section 1 of the Ordinance Chapter 760, entitled:
."An Ordinance Establishing a Classification Plan for the City of
Providence", as amended, is hereby further amended in. the follewing
respects:

DELETE: Deputy City Treasurer (188)

Businegs Office Manager (Public Works) (199A)
Public Health Nursing Director (342)
Public Health Nurse I (344)
Public Health Nurse II (346)
Inspector of Sidewalks (427)
Divigion Engineer-Soufce of Supply

(Water) (5374)

Division Engineer - Transmission and
Distribution (Water) (5404)

Division Engineer-Engineering Office

(Water) (541)
Institution Maintenance Mechanic (606)
Hydro-Electric Station Operator (636)
Assistant Superintendent of Parks (701)
Public Information Officer (806)
Data Processing Machine Supervisor (816)

ADD: Administrative Assistant to Finance

Director (190)
Public Works Inspector I (390)
Public Works Inspector II (391)
Rescueman In Charge (409)
Rescue Truck Driver (411)
Principal Engineer (Water) (532)
Assistant Superintendent (Sewage Disposal) (677)
Golf Course Superintendent (700)
Systems Design Analyst (815)

SECTION 2. This ordinance shall take effect and become
operative as of October 1, 1965, =

! e N CITY
IN CITY ' COUNCIL

SEP 1 6 1965

FINAL READI

COUNCIL

SEP 2 - 1965
FIRST READING

ZEFAD AND P SBED
«ﬂzﬂ“ﬁ@‘f..
LERK




IN CITY
COUNCIL
kUG 16 1965

OEFERRED 10 GoMMITEE ON

it FINARGE e 0N

7 &?\&\ , GLERK

THE COMMITTEE ON

sssconscanes asdssunane assam

'Approvés Passage of
The Within Ordinance

hhum:hoﬂvw,i‘c:ozbooo:: seseccas

Chalrman

Y 0yd
1°3/30NI0INOUS

CERREVARIE

63, Wy os 1 2 uny

-m—n
-

Sinild

§u

IP*!.\\



. 190
ADMINISTRATIVE ASSISTANT to the FINANCE DIRECTOR

CLASS TITLE: Adainistrative Assistant to the Finance Director

CLASS DEFINITION: Highly respounsible professional. accounting work
assisting the Finance Director in departmentai administration
and also at his direction the City Treasurer in maintaining
records of all municipal funds deposited in the name of the City
Treasursr; and related work as required,.

DISTINGUISHING FEATURES OF WORK: As directed by the Finance Direct-
or work invclves assisting Finance Departmert Division Heads in
their responsipility feor pianning the work cf clerical and other
enployees. Performs 211 duties of the Finance Director in his
absence, When so assigned by the Finance Lirector he will
assist the City Treasurer in his duties invelving the responsi-
bility for planning the work of clerical anrd other employees
engaged in preparing and meintaining records of municipal funds
deposited in the name of the City Treasurer, trust and other
special fund accounts, and in the counter-signature of munici-
pally issued checks, bonds, notes and vendor payments. Performs
all duties of the City Treasurer in his absence.

ILLUSTRATIVE EXAMPLES OF WORK: He will provide assistance to the
Finance Director and to the various Division Heads under the
Finance Directorfs control., He will also aid and assist the
City Treasurer, part of which will be to perform some of the
duties formerly required of the Deputy City Treasurer,

DESIRABLE KNOWLEDGES, SKILLS AND ABILITIES: Thorough knowledge of
the theory, principles and practiees of accounting. Thorough
knowledge of standard auditing procedures and practices, Ability .
to analyze accounts and prepare accurate and complete statements
and reports of findings, Ability to plan, assign and supervise
the work of subordinates. Ability to analyze and evaluate
accounting problems and to develop pertinent accounting and re-
lated data. Ability to prepare difficult and complex financial
and administrative reports,

QUALIFICATIONS REQUIRED FOR APPOINTMENWT: Graduation from a college
or university or business college with major course work in

acceunting and business administration. Experience in accounting
or auditing work.

10/65
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PUBLIC WORKS INSPECTOR I

CLASS TITLE: Public Works Inspector I

CLASS DEFINITION: Inspector, under the immediate supervision of
the Public Works Inspector II, with the duties of inspecting
sidewalks, street openings, trees, pot holes, etc., and
supervising under the direction of the Chief Inspector the
construction, reconstruction and/or repair of sidewalks
and streets,

DISTINGUISHING FEATURES OF WORK: (Note: The following are illus-
strative only of the work to be performed by persons of this
class and are not intended to be all inclusive or exclusive.)
Inspect sidewalks to determine their condition and fill a
report with the chief inspector desribing the conditions
and recommendation for correction deficiencies, report to
Chief Inspector roadway conditions such as street opening
repairs, pot holes, dead or damaged trees, root upheavals,
curb out of line or grade etc., check sidewalks permits
and adherence to specifications and city ordinance.

NECESSARY KNOWLEDGES, SKILLS AND ABILITIES: Ability to follow
instructions and supervise the work of the contractors.
Working knowledge of sidewalks and street construction.

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Successfully completed
eight (8) years of elementary schooling, and three (3) years
work on highway or sidewalks construction, must have ability
to drive automobile and possess a Rhode Island automobile
driver's license.,

USUAL LINE OF PROMOTION: From: Laborer I or Laborer II

To: Public Works Inspector I



CLASS

CLASS
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PUBLIC WORKS INSPECTOR II

TITLE: Public Works Inspector Il

DEFINITION: Chief Inspector under the Superintendent of
Highways, charged with the duties of inspecting sidewalks,
street openings, trees, pot holes, etc., and superviging
their construction, reconstruction and/or repair.

DISTINGUISHING FEATURES OF WORK: (Note: The following are illus-

trative only of the work to be performed by persons of this
class and are not intended to be all inclusive or exclusive.)
Supervise the inspection of sidewalks to determine condition:
serves notices to owners of sidewalks found dangerous to
pedestrian traffic; investigate complaints alleging damage
due to defective sidewalks or roadway pavement; issues
licenses and permits to sidewalks contractors to build or
repair sidewalks; inspects street opening repairs, reports
potholes and dangerous street conditions including those
caused by curb alignment and grade, tree upheavals, falling
limbs, dead trees, deteriorated fences or bushes protruding
onto the sidewalk etc.; supervise the subordinate inspectors,
clerical assistants, and the crew erecting street signs and
patching sidewalks. Reports to the Superintendent of High-
ways on the condition of streets and memorial signs.

NECESSARY KNOWLEDGES, SKILLS AND ABILITIES: Thorough working

knowledge of sidewalks construction; knowledge of street
construction; ability to supervise the work of subordinators;
ability to supervise and inspect the work of contractors

and to enforce adherence to the specifications and city
ordinances.

QUALIFICATIONS REQUIRED FOR APPOINTMENT: High school graduation

USUAL

10/65

and five (5) years experience in the inspection or supervi-
sion of Portland Cement concrete and bituminous concrete
construction. Must have ability to drive automobile and
possessa Rhode Island automobile driver's license.

LINE OF PROMOTION: From Labor Foreman II or Public Works
Inspector I

To: Public Works Inspector II



409

RESCUEMAN IN CHARGE

CLASS TITLE: Rescueman In Charge

CLASS DEFINITION: Supervision and direction of the crew of a
rescue company platoon and its operations at fires and
other emergencies in accordance with the department rules
and regulations.,

DISTINGUISHING FEATURES OF WORK: Work involves supervising
and administering first aid to persons sick or injured.
Making objective decisions as to transporting sick or
injured persons to the hospital, Removing persons, who
are trapped or otherwise incapacitated, from positions of
danger e.g., auto wrecks, earth cave ins, building collapse,
industrial accidents, etc. Supervising the care, mainten-
ance and use of all apparatus, equipment and tools of the
rescue company. Preparation and maintenance of proper res-
cue company and fire department reports and records,
Supervises and directs rescue company training and drill,

ILLUSTRATIVE EXAMPLES OF WORK: Supervises and directs the res-
cue company platoon in its operations as a rescue, first
aid, disaster and firefighting unit., Administers and
supervises the administration of oxygen to heart attack
victims, persons suffering strokes, or persons not breath-
ing or otherwise having difficulty breathing. Assists, and,
in many cases, actually delivers in emergency maternity
delivery cases. Supervises and renders rescue and first
aid service to persons suffering varying degrees of injury
as a result of highway, industrial, home and recreational
accidents, Uses and supervises the use of heavy duty tools,
equipment and devices to effectuate the removal of persons
from places of danger and to effectuate and expedite fire-
fighting operations. Prepares all reports and maintains
records pertaining to the rescue company and the personnel
of that company,

DESIRABLE XKNOWLEDGES, SKILLS AND ABILITIES: Ability to make
quick and objective judgments and decisions and to assume
control of situations under adverse conditions where dam-
aging consequences could result from error and indecisive- -
ness. Knowledge and understanding of departmental policies,
practices, operations and rules and regulations. General
knowledge of hospital procedures and policies pertaining
to the rescue units and the accident room,

(OVER)



409 - cont'd

DESIRAGLE KNOWLEDGES, SKILLS AND ABILITIES ~ cont?®d

Knowledge and understanding of human relations,

Ability to supervise; plan and control the work and train-
ing of subordinates. Knowledge of the use of all tools,
equipment, .and devices of the rescue company.

QUALIFICATIONS REQUIRED FOR ASSIGNMENT: Must be an appointed
uniformed member of the fire department., Must have
successfully completed the American Red Cross standard
first aid course and be certified.

10/65
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RESCUE TRUCK DRIVER

CLASS TITLE: Rescue Truck Driver

CLASS DEFINITION: Operates and maintains the rescue company

apparatus, tools, equipment and devices, performs rescue
work and administers first aid at fires and emergencies.

DISTINGUISHING FEATURES OF WORK: Work involves operating the

rescue company truck in responding to fires and emergencies
and in transporting sick or injured persons to the hospital,
Under the direction of the rescue man in charge the rescue
truck driver assists in rendering rescue and first aid to
persons sick or injured. Operates and maintains all appa-
ratus and equipment of the rescue company.

ILLUSTRATIVE EXAMPLES OF WORK: Receives alarms and responds with

the rescue truck to specific locations of sick persons and
highway, industrial, home and recreational accidents.
Assists the rescue man in charge in removing persons from
danger and adminisgtering first aid to sick or injured per-
sons, Uses tools, equipment and devices of the rescue
company in effectuating rescue or administering first aid
to sick or injured. Maintains all apparatus, equipment,
tools and devices of the rescue company, in a clean, ser-
viceable, and proper condition. Operates the rescue truck
in transporting sick or injured persons to the hospital.
Assumes responsibility of the rescue company in the absence
of the rescue man in charge.

DESIRABLE KNOWLEDGES, SKILLS AND ABILITIES: Ability to think

clearly and concisely, and toassume responsibility. Know-
ledge and understanding of department policies, practices,
operations and rules and regulations, General knowledge of
hospital procedures and policies as pertain to the rescue
units and accident rooms. Knowledge and understanding of
human relations. Working knowledge and understanding of
the tools and equipment of the rescue company.

QUALIFICATIONS REQUIRED FOR ASSIGNMENT: DMust be an appointed

uniformed member of the fire department, Must have success-
fully completed the American Red Cross standard first aid
courge and be certified,

10/65
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PRINCIPAL ENGINEER -~ (Water)
CLASS TITLE: Principal Engineér»- (Water)

CLASS DEFINITION: Responsible administrative work in the field
of professional engineering in directing and supervising the
various activities of a large water works including the
collection, treatment and distribution and all other related

. work as requlred.

DISTINGUISHING FEATURES OF WORK: The work involves the responsi-
bility for planning, designing, assigning and directing the
activities and operations of the water works including the
Source of Supply, Transmission and Distribution, Meter
Operations and all Administrative Functions. Policies
are determined and established by the Chief Engineer, and
General assignments and/or directions are received there-
from, The incumbent has wide latitude and is directly
responsible for enforcing policies established, and carrying
out the work of the various divisions. Work is reviewed for
accomplishment,

ILLUSTRATIVE EXAMPLES OF WORK: Administers and directs the work
of operating and maintaining the Water Purification Works,
Hydro-Electric Station, Dams, Storage Reservoirs, Tunnels,
Aqueducts, Transmission and Distribution Mains, Distribution
Reservoirs and Pumping Stations. Supervises the work of
subordinate engineers in the preparation of designs, layouts
and plans of water works structures, additions, and improve-
ments to the system. Supervises the preparation of contract
plans and specifications, cost estimates, records, reports,
long-range studies, appraisal work and other data relating
to departmental functions. Conduct or direct hydraulic
studies in relation to tunnels, aqueducts, transmission
mains and distribution mains. Supervise and initiate effie
ciency tests on mechanical equipment such as pumps, motors,
generators, blowers, material handling systems, etc.

Assigns inspection personnel to various projects under con-
struction, reviews all field reports and directs the pre-
paration and filing of permanent records,

DESIRABLE KNOWLEDGES, SKILLS AiD ABILITIES: A full and compre-
hensive knowledge of the principles and practices of the
engineering profession, Outstanding ability in administer-
ing the execution of major construction and maintenance
programs including the organization and direction of groups
of technical and mechanical supervisory personnel. Ability
to apply modern engineering principles, practices and pro-
cedures to the study, design and development of water works

(OVER)



5§32 - cont'd

DESIRABLE KHOWLEDGES, SKILLS AND ABILITIES- cont?d:

projects and related structures and equipament, Ability
to maintain cooperative relationships with employees, pro-
fessional associates, and the public.

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Certification as a
registered professional engineer license to practice in the
State of Rhode Island with not less than 10 years of sat-
isfactory engineering experience with proven ability to
perform administrative duties in connection with major
engineering projects.

10/65
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677

ASSISTANT SUPERINTENDENT SEWAGE DISPOSAL

CLASS TITLE: Assistant Superintendent Sewage Disposal

CLASS DEFINITION: Direct technical supervision of operation and
maintenance of a sewage treatment plant and all related work
as may be required.

DISTINGUISHING FEATURES OF WORK: Work involves responsibility for
directing the operation of an activated sludge type of treat-
ment plant, including laboratory work and general maintenance
work. General instructions are received from a superior and
work is reviewed for efficient and economical operation,
Supervision is exercised over all plant personnel,

ILLUSTRATIVE EXAMPLES OF WORK: Directs others in the efficient
operation of a sewage treatment plant, Supervises and parti-
cipates in making chemical, physical and bacteriological tests
in plant laboratory relative to plant operation. Trains per-
sonnel for the various work involved and reviews their work.
Checks and analyzes daily reports and recommends changes or
replacements in operating methods necessary for efficient
and economical operation of the plant.

DESIRABLE KNOWLEDGES, SKILLS AND ABILITIES: Considerable knowledge
of the operation and maintenance of a sewage treatment plant,
the treatment of sewage by biological methods and the dis-
posal of sludge by incineration. Knowledge of chemistry and
sanitary bacteriology as related to the treatment of sewage.
Ability to lay out work for others and to supervise and direct
their work. Ability to analyze operating reports and make
such adjustments as will insure efficient operation., Ability
to understand and effectively carry out complete oral and
written instructions and to make reports.,

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Graduation from a recog-
nized college or university with major courses in chenistry
and bacteriology. At least three years experience in a labor-
atory of a sewage treatment plant of the activated sludge
type, working as a bacteriologist.

USUAL LINE OF PROMOTION: From: Bacteriologist IL
To: Supt. of Sewage Disposal
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GOLF COURSE SUPERINTENDENT

CLASS TITLE: Golf Course Superintendent

CLASS DEFINITION: Supervises the maintenance and use of the
Public Golf Course; and related work as required.

DISTINGUISHING FEATURES OF WORK: Work involves responsibility for
supervising and participating in the maintenance of a Public
Golf Course and for supervising and regulating the use of
the Course. Receives general instructions as to the routine
maintenance of the golf course and specific instructions
as to departmental policies and regulations governing the
use of the course, Supervision is exercised over clerical
employees and laborers.

EXAMPLES OF WORK: (Note: The following examples of work are only
illustrative of work to be performed by persons of this class
and are not intended to be all-inclusive or exclusive.) Lays
out and supervises the work of laborers engaged in the main-
tenance of putting greens, fairways, bunkers and hazards
and caring for trees, flowers and shxubbery on and around
the Course, Makes all top dressing formulae for greens and
fairways and supervises others in their use, Takes necess-
ary steps to control insect pests and grass diseases. Oper-
ates and maintains golf course machinery and equipment,
Supervises the use of the course by the public to the extent
of enforcing departmental rules and regulations and super-
vises the work of clerical employees engaged in collecting
fees and maintains records. Supervises the "pro" shop to
ascertain that the public is satisfied with services.

NECESSARY KNOWLEDGES, SKILLS AND ABILITIES: Thorough knowledge of
the operation and maintenance of a golf course. Thorough
knowledge of the methods of maintaining putting greens,
bunkers and fairways and ability to remodel the Course.
Knowledge of the types of grass commonly used on golf course
greens and ability to control insect pests and diseases
common to such grasses. Ability to operate and make minor
repairs to golf course nmachinery and equipnment, Ability to
lay out and supervise the work of others.

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Knowledge of the care
and maintenance of golf course greens or experience as a

lawn gardener., Completion of eight school grades.

10/1/65
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SYSTEMS DESIGN ANALYST

CLASS TITLE: Systems Design Analyst

CLASS DEFINITION: Formulates logical statements of problems and
deviges procedures for solutions of problems through the use
of electronic data processing systems, Usually competent
to work at the highest level of all technical phases of
systems analyses while working on his own most of the time.
Give some direction and guidance to lower level classifica-
tions.,

DISTINGUISHING FEATURES OF WORK: Work involves reponsibility for
feasibility studies of systems design involving electronic
data processing. Makes recommendations on the action to be
taken, Confers with organizational personnel to determine
the problems and type of data processing to be used. Analyzes
problems in terms of systems requirements and modifies the
systems design to take the maximum advantage of the existing
data processing equipment. Prepares activity and progress
reports, Reports to the Data Processing Program Supervisor.

ILLUSTRATIVE EXAMPLES OF WORK: Confers with officials concerned
to define the data processing problems., Prepares charts,
tables, and diagrams to assist in analysing the problems.
Devises logical procedures to solve the problems by data
processing, keeping in mind the capacity and limitations of
equipment, operating time and form of desired results. Analy-
zea existing system logic difficulties and revises the logic
and procedures involved as necessary, Devises logic and pro-
cedures to provide more efficient machine operation, Prepares
computer block diagrams. May assist in the supervision and
preparation of machine flow charting. Advises and consults
on the implementation of systems application.

DESIRABLE KNOWLEDGE, SKILLS AND ABILITIES: Ability to analyze
systems requirements and recomwend modifications and additions
to enable an efficient and effective systems application,
Knowledge of data processing machine equipment essential,

QUALIFICATIONS REQUIRED FOR APPOINTMENT: Graduate from a standard

high school or possessing equivalent through experience in
data processing systems work.,
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THE CITY OF PROVIDENCE
- STATE of RHODE ISLAND and PROVIDENCE PLANTATIONS

CHAPTER: L1717

NO: S5 AN ORDINANCE ESTABLISHING A COMPENSATION PLAN FOR
THE CITY OF PROVIDENCE and REPEALING CHAPTER 1646, APPROV=~

ED SEPTEMBER 23, 1964.

Approved: September 17, 1965

BE IT ORDAINED BY THE CITY OF PROVIDENCE:

SECTION 1, The following Compensation Plan is hereby
adopted as the official Compensation Plan for the Classified ser-
vice and shall be applied to positions in that service as herein-

after provided.

ANNUAL ANNUAL
POSITION AMOUNT  POSITION AMOUNT
Accountant I 4,877.08 Architectural
5,357.56 Draftsman II 7,269,08
Accountant II 5,721.56 Assessment Aide I 5,262,92
6,457.36
Assessment Aide II 7,280.00
Administrative Aide 5,826.08
(Chapin Hospital) 6,562.40 Asst. Administrator
of Relocation 7,800,00
Administrative Asst.
to Chief Engineer Asst, Business 6,562.40
(Water) 9,193.60 Relocation Officer 7,152.08
(Redev, Agency)
Administrative Asst,
to Commissioner of Asst, City Collector 7,610,72
Public Safety 8,434.40
Asst, City Controller 9,222,722
Administrative Asst,
to Finance Director 9,607.00 Asst., City Controller
(Second) 7,041.32
Admin, Assistant
(Public Works) 8,000,00 Asst., City Solicitor
(FiPSt) 8’945004
Administrative Asst. & Deputy
Registrar of Vital Asst, City Solicitor
Statistics 7, 300,80 (Second) 7,870.,72
Administrative Asst. 5,840.64 Asst. City Solicitor
(Welfare) 6,541.60 (Third) 7,300.80
Administrative Officer (Prev, Asst, City Solicfior
(Civilian Defense) (State Wage) (Fourth) 6,745.96
Air Poll & Mech Equipt Asst, City Solicitor
Inspector I 5,325.32 (Fifth) 6,240.00
Air Poll & Mech Equipt Asst, Clinical Director
Inspector II 5,796.96 (General) 10,500,00M
Air Poll & Mech Equipt Asst. Director of 7,067.32
Inspector III 7,421.44 Laboratories 7,885.28
Architectural Asst, Director of 6,425.12
Draftsman I 5,905.12 Nursing Services 7,038.20
(nt duty 7.22
(even duty) 9.63






ANNUAL
POSITION AMOUNT
Asst. Director of 5,796.96
Recreation 6,562.40
Asst. Dog Officer 5,281,12
Asst. to Executive
Director 8,996.00
(Redev. Agency)
Asst. Head Nurse- 4,614.48
Wards 5,012,28
(nt duty 7.22
(even duty 9.63
Asst. Instructor of 5,204.16
Nurses 5,548.92
(nt duty 7.22
(even duty 9.63
Asst. Master Mechanic
(water) 2,51
Asst, Planner 5,616.00
6,373.12
Asst. Real Estate 6,562.40
Officer 7,152,08
(Redev. Agency)
Asst, Research
Officer 7,300.80
Asst. Superintendent
of Incinerator 7,0063.68
Asst., Supt (Sewage
Disposal) 7,063.68
Asst. Supervisor of 4,879.68
Nurses 5§5262,92
(nt duty 7.22
(even duty 9.63
Associate Engineer ITI 7,571,20
8,328.32
Associate Engineer 8,598.72
Engineer III 9,355.84
Associate Planner 6,562.40
7,152.08
Associate Redev. 6,562.40
Project Planner 7,152.08
(Redev. Agency)
Attorney-Water 4,815,20

-2
POSITION

Attorney-Welfare
Automobile Driver
Automotive Mechanic I
Automotive Mechanic II

Bacteriologist I

Bacteriologist II

Baker

Bath House Attendant I
Bath House Attendant II
Bird & Animal Handler

Bird Curator
hr

Boiler Room Foreman
(Incinerator)

Bridge Operator
Bridge Supt I
Bridge Supt II
Budget Officer
Bldg. Custodian I
Bldg. Custodian II
Bldg. Custodian III
Bldg Inspector I
Bldg. Inspector II
Bldg. Inspector 111

Bldg. Maintenance
Engineer I

Bldg. Maintenance
Engineer IT

Bldg. Maintenance
Supervisor

ANNUAL
AMOUNT

4,815.20
3,408.08

2.13 hr
4,738.24

5,095.48
5,537.48

5,021.76
6,678.88

3,610.88
2,687.36
2,956.20
1.99 hr
4,914.00
5,624.32
2.08 hr
12.60 dy
13.38 dy
14.05 dy
11,232.00
3,408,08
3,985.80
4,552.60
5,325.32
5,796.96

8,001.76

4,614,.48

2.57 hr

6,118.32

Bldg. Tradesworker (Prev. Wage)

Business Office Manager
(Redev. Agency)

Business Relocation

7,610.72

Officer (Redev, Agency) 8,996,00
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ANNUAL ANNUAL
POSITION AMOUNT POSITION AMQUNT
Case Work Supervisor (Prev. Chief of Renewal 8,996.00
State Wage) Services (Redev. Agency)
Case Work Supervisor (Prev, Chief of Sanitation 9,869.60
(Psychiatric) State Wage)
City Architect 8,635.64
Case Work Supervisor (Prev.
(Public Assistance) State Wage)
City Assessor 12,480.00
Caulker 1.99 hr
City Collector 10,458.24
Cement Finisher 2.08 hr
City Controller 11,232,00
Charwoman 2,375.88 .
City Forester 7,063.68
5,660.20 ‘Claim Adjuster 5,905.12
‘Chemist IT 5,921.76
6,678.88 Clerk I 2,500,68
3,081,00
Chief Chemist-Water 6,760,00
7,733.44
Clerk II 3,081,00
. 3,673.28
Chief Civil Engineer 9,869.60
Chief Industrial . Clerk III 3,673,28
Representative 8,996.00 4,063,28
(Redev, Agency) Clerk IV 4,313.40
5,033.08
Chief Inspector of Air
Poll & Mech Equipt Clerk, Police Court 75424.56
Installations 8,063.64
Clerk Stenographer 1 2,861,04
Chief Inspector of 3,438.24
Electrical Install's 11,186.24
Clerk Stenographer II 3,438.24
3,938.48
Chief Inspector of
Plumbing, Drainage
. . Clerk Stenographer III 3,938.48
P . ’
& Gas Piping 8,0063.64 4,331.08
Chief Inspector of Clerk Typist I 2,500.68
Structures & Zoning 8,063.64 3,081,00
Chief of Construction Clerk Typist II 3,081,00
and Maintenance 9,869.60 3,673.28
Clinical Director |
Chief of Operations 5,919.68 General 13,763.88M
& Maintenance 6,410.56
(Sewage Disposal)
Clinical Director
Chief of Redev. Project Psychiatric 13,763.88M

Planning
(Redev. Agency)

- 8,996.00



POSITION

Clinical Instructor

of Nurses
(nt duty

(even duty

ANNUAL
AMOUNT

5,012.28
5,396.04
7.22
9.63

Clinical Psychologist 6,298,224

Cook I

Cook II

Cook III

Crane Operator
Curator

Curator of Mammals

Data Processing
Manager

Data Processing
Co~-Ordinator

7,691.32

3,220,88

3,610,88

5,201.56M

2.08 hr
6,378.32

4,914,00
5,624,32

10,458.24

7,030.40

Data Processing Program

Supervisor

Data Processing
Programmer

Data Processing
Machine Operator

-Deputy Chief Engineer
water)

Deputy City Clerk-1lst

Deputy City Clerk-2nd

Deputy Clerk, Police
Court

Deputy Clerk,’Probate

Deputy Director,
Div. of Minimum
Housing

Deputy Director of
Civilian Defense

7,030.40

4,914.00
5,460,00

4,206,28
4,938.96

10,924.16

7,424.56

6,543.68
6,310.20

4,206.28
4,738.24

8,840.00
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(Prev, State

Wage)

ANNUAL
POSITION AMOQUNT
Deputy Director-Public
Works 12,355.20
Deputy Director
(Redev. Agency) 11,232.00
Deputy Inspector of
Milk 6,408,48
Deputy Planning
Director 11,232.00
Deputy Recorder of
Deeds 6,745.96
Deputy Supt. of
Health 10,108.80
Detective 1 6,146.40
Dietitian I 4,536.48M
4,989.40M
Dietitian II 5,216 .64M
5,616.52M
Director of Bldg.
Inspection 12,972.76
Director of Division
of Minimum Housing
Standards 11,960.00
Director of Nursing
Service & School of
Nursing 7,009,08
7,622.16
(nt duty 7.22
(even duty 9.63
Dog Officer 5,853.12
Draftsman. 4,738.24
5,366.40
Duplicating Equipment
Operator 4,914.00
Electrical Inspector I 55325.32
Electrical Inspector II 5,796.96
Electrical Inspector III 7,421.44
Elevator Operator 3,018.60



POSITION

Engineerts Associate

Engineering Aide I

Engineering Aide II

Engineering Aide III

Equipment Operator I
(Incinerator)

Equipment Operator I

(Refuse Collection)

Equipment Operator I

Equipment Operator II

Family & Business
Relocation Service
Administrator

Fire

Fire

Fire

Fire

Fire

Fire

Fire

Fire

"Alarm Supt.

Alarm Technician

Battalion Chief
Captain

Chief

Equipt Supt. I
Equipt Supt, II

Lieutenant

Fireman

First Deputy City
Sealer

First Deputy City
Sergeant

First Deputy City
Weigher

Forester (Source of
Supply)
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ANNUAL
AMOUNT

6,543.68
7,300.80

3,389.88
3’ 927-56

4,023.76
4,531.80

4,914.00
5,678.40

16.14 dy

14.92 dy

1088 hr

1.92 hr

10,400.00

7,772.96
5,542.16
7,495.80
6,759.48
11,203.92
7,127.64
7,358.52
6,146.40
5,138.12
5,542.16
4,096.04
4,815,20

3,908.84

5,899.40
6,249,88

POSITION
Garage Supt. 1

Garage Supt., I1

Gateman
Golf Course Supt.
Head Nurse-Wards

(nt duty
(even duty

Head Nurse-Operating
Room
(nt duty
(even duty
Head Nurse-Outpatient
Department
(nt duty
(even duty

Highway Construction
Foreman

Highway Field *
Supervisor

Highway Superintendent
Highway Yard Supervisor

Horticultural
Supervisor

Housekeeper
Housemother

Housing Inspector I
Housing Inspector II
Hohsing Inspector IIX

Industrial Represent-
ative (Redev. Agency)

Inspector of Kosher
Foods

ANNUAL
AMOUNT

6,074.64
65745.96

12,33 dy
6,760,00

4,747.08
55145.40
7.22
9.63

4,747.08
5’145040
7022
9.63

45747.08
5,145.40
7.22
9.63

2.41 hr

2.88 hr

8,063.64

2‘88 hr

4,914.00
5,624.32

3,000.92
3,000.92
5,325.32
5,796.96
6,880.64

6,562 .40
7,152.08

1,938.04
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ANNUAL ANNUAL
POSITION AMQUNT ~ POSITION AMOUNT
Institution Attendant 3,000,92 Laboratory 3,971.24
3,283.80 Technician IX 4,360.72
Institution Business
. 07 d
Manager 7,286.24 Laborer (Garbage Coll,.) 15.07 dy
Laborer (Refuse Coll.) 14.63 dy
Institution Nurse II  4,096,04
(nt duty 7.22
(even duty 9.63 Laborer I 1.84 hr
Institution Utility 1,33/1.38/ Laborer II 1.88 hr
Worker I 1l.44 hr
Land Disposition 8,996.00
Institution Utility 1.44/1.49/ Officer (Redev. Agency)
Worker II 1.54/1.59 hr
Laundry Worker I 1.33/1.38/
[} h
Institution Ward 1.44 hr
Porter 1.33/1.38/
1.44/1.49 br | indry Worker IT 3,500.64
Instructor of Nature
Study 4,206.28 | ndry Worker III 4,126.20
Instructor of Nurses g,ggg.gg Maintenance Foreman
2 ¢ Di 1 Work 2.16 h
(nt duty 722 (Sewage Disposal Works) r
(even duty 9.63
Maintenance Man I 3,875.56
Intergroup Specialist 6,760.00
Mai M .0
Key Punch Operator 3,283.80 aintenance Man II 4,394.00
3,875.56
Maintenance Man III 5,419.96
Key Punch Supervisor 4,914.00
5,460,00 Management Agent 7,876.44
(Redev. Agency)
Labor Foreman Gen I 1.97 hr
' Management Aide 6,562,40
Labor Foreman Gen II 2.16 hr (Redev. Agency) 7,152.08
Labor Foreman Water I 1.97 hr Master Mechanic-Water 3.07 hr
Labor Foreman Water II 2.41 hr Matron 1 2,813.20
Laboratory Assistant  3,250.52 Matron 1I 3,283.80
M .
Laboratory 3,548.48 echanic I 1,92 hr
Technician I 3,938.48

Mechanic II 2.08 hr



POSITION

Mechanic III

Mechanical Engineer

Medical Record
Librarian

Medical Social
Worker

Meter Mechanic

Meter Reader I

Meter Reader II

Meter Superintendent

Municipal Dock Supt.

Nurses Aide

(nt or even duty

Occupational Therapist

Occupational Therapy
Aide

Operations & Planning
officer (Civ. Def.)(State Wage)

Park Foreman General

Parking Meter Maint.
Man I

Parking Meter Maint.
Man II

Pathologist

Paver

Personal Property
Assessment Aide

(State Wage)

-7

ANNUAL
AMOUNT

2.34 hr

9,355.84

4,108,00
4,776.72

POSITION

Personnel Director

Personnel Technician

* Pharmacist I

Pharmacist 11

(PreV-

3,673.28 Physical Therapist II
4,268.68
3,610,88 Physician
4,063.28
Plan Estimator
4,096.04 Planning Aide
4,552060
Playground Director
7,017.92
Playground Supervisor
4,331,08
Plumbing Inspector I
1.41/1.47/ |
1.52 hr  Plumbing Inspector II
4,82
Plumbing Inspector III
3,830.84
Police Captain
2,971.28
? Police Chief
(Prev.
Police Commander
2.41 hr Police Dog Specialist
Police Equipt. Supt.
1.91 hr
Police Lieutenant
1.24
4,49 4 Police Matron
10,020.40M . .
Police Patrol Driver
2.08 hr
Police Patrolman

8,000,00

Physical Therapist I

ANNUAL
AMOUNT

10,458.24

5,721.56
6,457.36

4,394.00
4,909.32

6,056.96

4,830.28M
5,322.20M

5,522.92M
6,261.84M

4,538.04
8,063.64

4,891,64
5,566.60
3,471.00

3’798.60
55325.32
5,796.96

6,880,64

7,495.80

8,231.08

6,146.40

6,698.12

65759 .48

2,893.28

4,000,88

5’ 138 .12
5,542.16



POSITION

Police Sergeant

Police Signal
Operator

~8-

ANNUAL
AMOUNT

6,146.40

2,803.28

Police Surgeon, Deputy 6,240.00

Police Surgeon, First

Police Switchboard
Operator

Police Woman

Port Agent

Practical Nurse

(nt or even duty

Principal Clerk (GPA)

Principal Engineer
(Water)

Principal Planner

Project Director
(Redev, Agency)

Psychiatric Social
Worker

Psychometrist

Public Health
Physician I

Public Health
Physician IIX

Public Works
Inspector I

Public Works
Inspector 1I

7,800,00

3,346.20

5,138.12
5,542.16

8,063.64

1.64/1.,70/

1.77 hr
4.82

( Prev.

(State Wage)

9,869060

9,547.20

10, 301.20

9’ 884 .16

(Prev.

(State wWage)

3,830.84
4,538.04

4,126.20

6,518.72

3,952,00

5,720.00

POSITION

Pumping Station
Engineer

Purchasing Agent I

Purchasing Agent II

Purchasing Agent II1

Radio Engineer

Rain Gauge Keeper

Real Estate Aide
(Redev. Agency)

Real Estate Officer
(Redev. Agency)

Real Property
Assessment Aide

Recreation Center
Director

Recreation Leader

Recreation Program
Supervisor

Recreation Supervisor

Redevelopment Project

ANNUAL
AMOUBT
5,514.08

4,313.40
5,033.08

7,286.24

10,458.24

6,163.56

7.42 per

(instr. per wk)

54510.96
6,745.96

8,996.00

8,000.00

5,201,56
55537.48

2,688,140

4,268.68

3,581.24

5,510.96

Planner (Redev. Agency)6,745.96

Rescueman In Charge

Rescue Truck Driver

Research Aide
(Redev, Agency)

Research Officer
(Redev. Agency)

Resident Physician

6’146.40

5,844.28

6,562.40
7,152.,08

8,996.00

7,580.56M



POSITION

Roentgenologist
(Consulting)

Sanitarian

Sanitarian Aide I
Sanitarian Aide IX

Sanitary .
Bacteriologist

Screenman

Second Asst,., Clinical
Director General

Second Deputy City
Sealer

Second Deputy City
Sergeant

Secretary, Bldg. Bd.
of Review

Secretary, Zoning Bd.
of Review

Senior Engineer
(Redev. Agency)

Senior Planner

Senior Redevelopment
Project Planner

Senior Resident
Physician

Sewage Disposal
Works Foreman

Sewage Disposal Works
Operator

Sewer Basin Man

Sewer Construction
Foreman

ANHUAL
AMOUNT

6,179.68

5,139.68

4’ 236044
4,815.20

4,000.88
4,738.24

1.88 hr

8,227.96M

3,735.68

4,096.04

2,808,00

6,552.00

9,869.60

7,876.44
8,417.24

7’876044
8,417.24

6,457.36M

2.16 hr

1.95 hr

2,08 hr

2.41 hr

ANNUAL
POSITION AMOUNT
Sewer Construction
Worker 2,08 hr
Sewer & Drain
Inspector 4,268.68
Social Case Worker (Prev.

(State Wage)

Special Administrative

Asst, (Redev, Agency) 5,840.64
Staff Nurse 4,464.72
4,820.92
(nt duty 7.22
(even duty 9.63

Stationary Equipment

Operator 1.95 hr
Stationary Fireman 1.92 hr
Steam Engineering

Examiner 55796.96
Stenographic Reporter 4,552,60

(City Council) 4,968.60
Supt. of Bath Houses &

Comfort Stations 5,796.96
Supt. of Filtration 8,057.92

8,923.20
Supt. of Garbage

Collection 6,739.72
Supt, of Incinerator 8,063.64
Supt. of Plant Maint, &

Operation 7,286.24
Supt. of Public Bldgs. 9,869,60
Supt. of Sewage g

Disposal 8,063.64
Supt. of Sewer Constr.

and Maintenance 8,063.64



POSITION

Supt, of Transmission
& Distribution

Supt., of Warehouse &
Inventory

Supt, of Weights &
Measures

Supervisor of Domestic

Relations

Supervising Public
Health Nurse
(Comm. Disease)

Supervising Public
Health Nurse (T.B.)

Supervisor of Nurses

(nt duty
(even duty

Supervisor of Refuse
Collection

Supervisor of
Volunteer Services

Switchboard Operator
Systems Design

Analyst

Traffic Engineer I

Traffic Engineer II

Traffic Engineer III

Traffic Marker and
Sign Man I

Traffic Signal Maint,
Man I

ANNUAL
AMOUNT

6,685.12

6,866.08

7,384.00

6,760.00

5,230.16
5,505.24

5,230.16
5,505.24

5,071.56
5,469,36
7.22
9.63

2.34 hr

3,423.16
4,4373.20

12,88 dy

4,914.00
5,460.00

6,832.80
7,422.48

7,692.88
8,367.32

9,162.40

2,12 hr

2026 hr

-10-

ANNUAL
POSITION AMOUNT
Traffic Signal Maint,
Man II 2.48 hr
Training & Public
Information Officer (Prev.

(Civ, Def,)

Tree Trimmer 2,08 hr
Turbine Operator I 2,08 hr
Turbine Operator II 2,12 hr
Urban Renewal Counsel
(Redev. Agency) 8,996.00
Utility Inspector 5,624.32
Vermin Control Officer 2.16 hr
Ward Secretary 2,500.68
3,081,00
Water Service Inspector 4,552,60
Water Shed Manager 7,287.28
(Source of Supply) 7,841,60
Water
Watéhman 1.36 hr
X-Ray Technician I 3,081,00M
X-Ray Technician II 3,735.68M
4,126 ,20M
X-Ray Technician IIIL 4,268,68M
4,614.48M
Zoning Assistant 4,464.72

(State Wage)

The letter "M" after any of
the above salaries indicates

that Full Maintenance is provided

in addition to the salary.

¥ ¥ 3 % % ¥
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SECTION 2. No person holding a position in the class-
ified service on the date of the passage of this ordinance

shall be reduced in compensation by reason of the terms of this
ordinance.

SECTION 3. All persons holding or entering a classified
position in the city service on or after October 1, 1965, shall
be paid the rates herein provided.

SECTION 4. The minimum rate of pay for any class of pos-
ition shall be payable to any person on his first appointment
to the position allocated to the class, provided that, if a
person already in the service is transferred, he may with the
recommendation of the Finance Director and approval of the
Mayor, enter the new position at the same rate of pay as he had
previously received.

SECTION 5., Any employce employed in a position allocated
to a class carrying minimum and maximum pay rates may be granted
a pay increase from one step to the next higher step within the
established range, subject to the following:

1. One hundred four dollars a year shall constitute a step.

2. Recommendations for step increases shall be made by
department heads or the Chairman of Bureaus or Commissions at
the time of submission of annual budget estimates, and at no
other time., Such recommendations shall be made on the basis of
the quality of work and the seniority of individual employees.

3. The Finance Director shall review such proposed step
increases for availability of funds and conformity to the pro-
visions of this Ordinance, and shall recommend approval or dis-
approval of the increase to the Mayor,

4. An employee entering the city service shall be eligible
for a step increase on the first day of the succeeding January,
April, July or October next following the completion of twelve
months service by said employee in accordance with the provisions
of sub-sections 1, 2, 3 and 5 of this section,

5. Any employee who ié transferred from a position not
carrying a minimum and maximum pay rate to one that carries a
minimum and maximum pay rate shall receive either his present
salary or the minimum salary of the new position, whichever is
greater, provided, however, that a person who has completed at
least one year of service shall be granted a step increase, but
in no case shall the new salary exceed the maximum salary of
his new position,

6. Increased compensation received by an individual as the
result of promotion from a lower to a higher class shall not be
deemed a step increase in the sense of the term as used in this
section and in event of promotion shall automatically receive
the minimum salary for the class to which he has been promoted
except that, if any employee has been continuously employed for
more than one year and has not received a step increase within
one year, he may receive a salary which is one step higher than
the minimum, If such minimum salary is the same or less than
the salary he received prior to his promotion, he may receive a
salary which shall be one full increment higher than his prior
salary, but in no case to exceed the maximum,



-12~

SECTION 5 (continued)

7. The classes, Police Patrolman, Police Woman, Fireman,
Supervising Public Health Nurse, Registered Nurses employed
at Chapin Hospital, Practical Nurses, Social Case Worker,
Psychiatric Social Worker, Case Work Supervisor (Psychiatric),
Medical Social Worker, and all clerical employees employed in
the Department of Public Welfare-General Public Assistance
Administration, whose salary is reimbursed to the City of
Providence, by the State of Rhode Island, shall be exempt from
the first four Sub-sections of Section 5 herein, C(Clerical
employees in the Department of Public Welfare-General Public
Assistance Administration shall be paid the prevailing wage
as established in the State of Rhode Island General Public
Assistance Merit System Pay Plan,

The entrance rate for Police Patrolman, Police Woman,
and Fireman shall be $5,138,.12 per annum, and shall automat-
ically increase in accordance with the following schedule:

At the expiration of one (1) year of service -
$5,267.60 per annum,

At the expiration of eighteen (18) months of service -
$5,400.72 per annum,

At the expiration of three (3) years of service -
$5,542.16 per annum,

Members of the Police Department who are regularly
assigned to plain clothes duty as Detectives or members of the
so-called C-Squad shall receive in addition to their basic
salary an additional eight (8%) per centum of their salary during
such assignment,

The entrance rate for Practical Nurse shall be $1.64 per
hour and shall be increased six ($0.06) cents per hour after
one (1) year of service and seven ($0.07) cents per hour after
two (2) years of service.

Practical Nurses and Nurses Aides shall receive, in
addition to pay as established by Section 1 of this ordinance,
four dollars and eighty-two ($4.82) cents extra per week for
night duty or evening duty.

* All registered nurses employed in Chapin Hospital shall
receive in addition to pay as established by Section 1 of this
ordinance, seven dollars and twenty-two ($7.22) cents extra per
week for night duty and nine dollars and sixty-three ($3.63)
cents extra for evening duty.

Practical Nurses, Nurses Aides and Registered Nurses
who have been on night duty or evening duty for at least six (6)
continuous months immediately prior to vacation or sick leave
shall receive night duty or evening duty pay during any vacation
or sick leave period in addition to the salary as established
in Section 1,
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SECTION 5, Sub-section 7 (continued)

Employees in the classification of Supervisor of
Nurses shall at the expiration of one (1) year of service re-
ceive one hundred seventy six dollars and eighty ($176.80) cents
above the minimum for the class to which they are assigned,
and at the end of two (2) years of service an additional two
hundred twenty one ($221.00) dollars.

Employees in the following classifications: Head
Nurse-Wards, Head Nurse-Operating Room and Head Nurse-Outpatient
shall at the expiration of one (1) year of service receive one
hundred seventy six dollars and eighty ($176.80) cents above
the minimum for the class to which they are assigned and at the
end of two (2) years of service, an additional two hundred
twenty one dollars and fifty-two ($221.52) cents.

Employees in the clagsification of Staff Nurse shall
at the expiration of one (1) year of service receive one hundred
thirty five dollars and twenty ($135.20) cents above the minimum
for the class and at the end of two (2) years of service an
additional two hundred twenty one ($221.00) dollars.

Employees in the classification of Instructor of
Nurses shall at the expiration of one (1) year of service re-
ceive one hundred thirty six dollars and seventy-six ($136.76)
cents above the minimum for the class and at the end of two (2)
years of service an additional two hundred four dollars and
eighty-eight ($204.88) cents.

Employees in the classification of Assistant Instruc-
tor of Nurses shall at the expiration of one (1) year of service
receive one hundred ninety one dollars and eighty-eight ($191,88)
cents above the minimum for the class and at the end of two (2)
years of service an additional one hundred and fifty two dollars
and eighty-eight ($152.88) cents.

Employees in the classification of Assistant Head
Nurse-Wards shall at the expiration of one (1) year of service
receive one hundred ninety one dollars and eighty-eight ($191,88)
cents above the minimum for the class and at the end of two (2)
years of service an additional two hundred and five dollars and
ninety-two ($205.92) cents,

Employees in the classification of Clinical Instruc-
tor of Nurses shall at the expiration of one (1) year of service
receive one hundred seventy seven dollars and thirty-two
($177.32) cents above the minimum for the class and at the end
of two (2) years of service an additional two hundred six dollars
and forty-four ($206.44) cents.,

Employees in the classification of Assistant Super-
visor of Nurses shall at the expiration of one (1) year of
service receive one hundred ninety one dollars and eighty-eight
€($191.88) cents above the minimum for the class and at the end
of two (2) years of service an additional one hundred ninety
one' dollars and thirty-six ($191.36) cents.

Employees in the classifications of Director of
Nursing Service and School of Nursing or Assistant Director of
Nursing Service shall at the expiration of one (1) year of
service receive two hundred four dollars and thirty-six ($204,36)
cents above the minimum for the class, and at the end of each
year of service for the following two (2) years an additional
two hundred four dollars and thirty-six ($204.36) cents.
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SECTION 5, Sub-section 7 (continued)

Employees in the classificationqu Supervising Public
Health Nurse shall at the expiration of one (1) year of service
receive one hundred nine dollars and twenty .($109.20) cents
above the minimum for the class, at the end-of two (2) years
of service an additional one hundred nine dollars and twenty
($109.20) cents, and at the end of three . (3) years of service
an additional fifty six dollars and sixty-eight ($56,68) cents.

Where maintenance is supplied, it shall, unless
otherwise indicated herein, be deducted from the gross salary,
The value of maintenance shall be considered to be:

$1.25 per week for one (1) meal per day.
$2,.50 per week for two (2) meals per day.
$3.75 per week for three (3) meals per day.

$2.25 per week for lodging and laundry allowance, pro-
vided that when lodging facilities are provided for the entire
family of a city employee, rates shall be fixed individually
by the department subject to the approval of the Finance
Director,

Maintenance shall apply only to employees of the Chapin
Hospital,

SECTION 6, A given rate of pay as expressed in the com-
pensation plan may be commuted to a weekly, daily or hourly
rate and established by a department head or chairman of a
Bureau or Commission with the approval of the Finance Director,
as the rate of pay for employees of a particular class; pro-
vided however, that all employees of a given class in a given
unit of a department shall be paid on the same basis, excepting
part-time and temporary employees.

SECTION 7. All employees in the classified service shall
be paid weekly.

SECTION 8. No officer or employee of the City shall issue
a check for payment of, or pay any salary or compensation to any
person holding, or claiming to hold a position in the classified
service, unless the Personnel Director shall have first certified
that the persons named on the payroll or account of such compen-

sation have been appointed and are employed in accordance with
this ordinance.

SECTION 9, Chapter 1646 of the Ordinances of 1964 with
all amendments thereto is hereby repealed.

SECTION 10, This Ordinance shall take effect and become
operative as of October 1, 1965,
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THE CITY OF PROVIDENCE
STATE of RHODE ISLAND and PROVIDENCE PLANTATIONS

CHAPTER: 1718

§o: 5853 AN ORDINANCE ESTABLISHING THE SALARIES AND COMPENSATION
TO BE PAID TO THE SEVERAL CITY OFFICIALS AND EMPLOYEES
HEREIN NAMED, AND REPEALING CHAPTER 1647, APPROVED SEPT-
EMBER 23, 1964,

Approved: September 17, 1965

BE IT ORDAINED BY THE CITY OF PROVIDENCE:
SECTION 1, The salaries and compensation to be paid to the
several city officials and employees herein named and provided for

shall be at the following rates:

Administrative Assistant

(Providence Human Relations Commission) $ 5,039.84 per annum

Attorney I (Redevelopment Agency) 75300.80)
7,862.40)per annum

Chairman, Board of Canvassers 7,085.52 "
Chairman, Board of Review 60,00 per mtge.

(Minimum Housing Standards) not to exceed 1,200,00 per annum
Chairman, Bldg. Board of Review 1,500.00 1t
Chairman,and Secretary (Bureau of Licenses) 7,420,92 " "
Chairman, Zoning Board of Review 1,500,000 "
Chief Counsel (Redevelopment Agency) 11,232,000 "
Chief Engineer (Water Supply Board) 12,972.96 w #©
City Clerk 10,458.24 v 1
City Sergeant : 7,219.16 # 1
City Solicitor 12,972.96 v "
City Treasurer _ 10,458.24 n "
Clerk, Probate Court 7,462.52 "
Commissioner, Bureau of Licenses 5,736.12 n "
Commissioner, Public Safety 12,972.96 1 n
Director of Civilian Defense (Prevailing State Wage)
Director, Public Welfare 12,972.96 n n
Director, Public Works 12,972.96 w n
Director of Recreation 11,960,00 * "

Executive Director
(Providence Human Relations Commission) 8,840.00 w n
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Executive Director (Redevelopment Agency) $12,972,96 per annum
Field Worker (Prov., Human Relations Comm,) 5,719.,48 v v
Finance Director 12,972.96 "
Judge, Police Court 4,815.20 n
Judge, Probate Court 11,440.00 "
Mayorts Administrative Assistant 11,082.24 ™ "
Mayor's Executive Secretary 9,984,000 * o
Mayor's Personal Secretary 4,895.80)

5,243.,68) v ©
Mayor?s Stenographer 3,938.48)

- 4,331.08) » @
Mayor's Chauffeur 4,786.,08 * 1
Member, Board of Canvassers 7,085.52 " "
Member, Board of Review 50.00 per mtg.,

(Minimum Housing Standards) not to exceed 1,000.00 per annum
Member, Building Board of Review 1,000,000 0 i
Member, Bd. of Tax Assessment Review 25,00 per mtg.
lember, Zoning Bd. of Review 1;000.00 per annum
Planning Director (City Plan) 12,972.96 w ©
Recorder of Deeds 8,840.,00 "
School Crossing Guard 1.72 hr.
Secretary, Board of Tax Assessment Review 7,436.,00 " v
Social Case Worker Trainee (Prevailing State Wage)
Supt. of Chapin Hospital 16,848.00 per annum
Supt., of Health Department 12,972.96 =« "
Supt. of Parks 11,960.90 " "
Traffic Engineer 11,960.00 "
Trainees, Police & Fire 72.13 per week
Woman Parking Checker 1.82 hr.

Zoo Curator 1.00 per annum

TEMPORARY -~ -~ -~ PART-TIME
Co-Director, Recreation $ 10,21 per session
Physical Instructor 8.42 o
Referee . 3.62 per game
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TEMPORARY - - - PART-TIME

School Janitor

Scorekeeper

Supervisor of Activities (Recreation Dept)

Automobile Driver
(Part-time, Bd. of Canvassers)

Clerk (Part-time, Bd. of Canvassers)

SWIVMMING POOLS

Supervisor

Assistant Pool Manager
Counter Person
Engineer

Hygiene Inspector

Life Guard

Small Pool Manager

SECTION 2.

SECTION 3,
operative as of October 1, 1965,
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All ordinances and parts of ordinances incon-
sistent herewith are hereby repealed.

This ordinance shall take effect and become
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THE CITY of PROVIDENCE
STATE of RHODE ISLAND and PROVIDENCE PLANTATIONS

CHAPTER: 1749

NO: 554 * AN ORDINANCE AMENDING SECTION 165.2 of CHAPTER 2
of the REVISED ORDINANCES, ENTITLED, ®"ADMINISTRATION®,
AS AMENDED, BY ADDING A CERTAIN HOLIDAY, RELATIVE TO
MEMBERS OF THE POLICE AND FIRE DEPARTMENTS,

Approved: September 17, 1965

BE IT ORDAINED BY THE CITY OF PROVIDENCE:

SECTION 1, Section 165.2 of Article XV of Chapter 2 of

the 1946 Revised Ordinances, entitled, "Administration", as amend-

ed, is hereby further amended to read as follows:

Sec., 165.2 - Holiday Pay for Policemen and Firemen

Policemen and Firemen whether on duty or
not, shall be entitled to and shall receive one
extra day's pay for the following holidayss said
pay to be computed on a basis of one-fifth of a
full week?s pay, viz:

New Year's Day
Independence Day
Labor Day
Columbus Day
Armistice Day
Thanksgiving Day
Christmas Day
Memorial Day

be entitled to on’ the same terms and F-ac-¢s
conditions as hereinbefore set forth.

In addition thopety polisenen, and firemen shall 7o fit

SECTION 2. This ordinance shall take effect upon its

passage.
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The City of Probidence

STATE OF RHODE ISLAND AND PROVIDEN?E PLANTATIONS

CHAPTER - Ao’
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No. 555 AN ORDINANCE “/MENpINg THE APPROPRIATION ORDINANCE,
CH.PTER 1644, BY TRANSFERRING THE SUM OF FIFTEEN THOUSAND
($15,000) DOLLARS from CONTINGENCIES, ITEM 3 to AN ACCOUNT to be

KNOWN AS "DEMOLITION OF ABANDOYED PROPERTY, ITZE!! 1%,

Approved September f?,'l965
Be it ordained by the City of Providence:

SECTION 1, Chapter 1644 of the Ordlnances of the City of
Providence, as approved September 23, 1964, entitled: "An Ordinance
Maliing Appropriation of $46,159,931,36 for the Support of the City
Government for the Fiscal Year Ending September 30, 1965%, as amenaed,
is further amendéd by transferring the sum of Fifteen Thousand
($15,000) Dollars from CONTINGEZNCIES, ITEM 3 to AN ACCCUXNT to be

knovn as WDEIIOLITICX OF .BANDONED PROFERTY, ITEM 1M,

S.2Tio 0 2. This ordinaince shall take effect wupoa it pussage.
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